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The Honorable Cynthia T. Brown Off.c«^oll pffcl?dings 
Chief, Section of Administration 
OflTice of Proceedings MAR 0 5 2012 
Surface Transportation Board 

395 E Street, SW. PubElRjJord 
Washington, DC 20423-0001 

Dear Ms. Brown: 

This submission is the AAR forecast of the second quarter 2012 All-inclusive Index and 
Rail Cost Adjustment Factor, filed in Ex Parte No. 290 (Sub-No. 5) (2012-2) Quarterly Rail 
Cost Adjustment Factor. The versions of RCAF-related indices covered in this filing are: the 
All-inclusive Index (initiated in the second quarter of 1985), the Unadjusted RCAF (produced 
since October 1982), the Adjusted RCAF (first published in the second quarter of 1989), and 
the RCAF-5 (created by the STB in its Ex Parte No. 290 (Sub-No. 7) decision served October 
3, 1996). The table below summarizes the second quarter 2012 results on the fourth quarter 
2007 base, and shows the percentage changes from the previous quarter. 

All-inclusive Index 

Preliminary RCAF 

Forecast Error Adjustment 

RCAF (Unadjusted) 

Productivity Adjustment Factor 

RCAF (Adjusted) 

PAF-5 

RCAF-5 

201201 

117.6 

1.176 

-0.007 

1.169 

2.2724 

0.514 

2.3978 

0.488 

201202 

120.7 

1.207 

-0.022 

1.185 

2.2769 

0.520 

2.4062 

0.492 

% Chanee 

2.6 

2.6 

1.4 

1.2 

0.8 
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March 5,2012 

In its October 3,1996 decision in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment -
Implementation, the STB noted its intent to publish, in addition to the RCAF (Unadjusted) and 
RCAF (Adjusted), an RCAF-5 (i.e., a calculation of the productivity adjusted RCAF values as if 
the agency had always used a S-year rolling average to calculate the productivity adjustment). In 
response to a request by STB staff, the AAR is including a calculation of the RCAF-S in its 
quarter}y'.RdAF,fding. The AAR and its members, however, do not believe the publication ofa 
third RCAF index is required or permitted by the applicable statute (49 U.S.C. § 10708) and do not 
endorse its publication. 

We have notified Paul Aguiar, in the STB ofRce handling this proceeding, of our plan to e-
file the'submission and hand-deliver workpapers. A copy of the quarterly non-proprietary 
workpapers underlying this submission will be hand-delivered and filed herewith, in accordance 
with the ICC's order in Ex Parte No. 290 (Sub-No. 2), Railroad Cost Recovery Procedures, served 
February 8,1990. A second copy of the workpapers has been delivered to the STB office handling 
this proceeding. All workpapers are available for STB inspection. Questions should be directed 
to me or Clyde Crimmel (202 639-2309) of this office. 

Sincerely, /^ 

^ . A ^ ^ ^ ^ ^ ^ 

—•' John T. Gray 
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Introduction 

On January 2, 1985, the Interstate Commerce Commission (ICC) [now the Surface Transportation 
Board (STB)] adopted the All-inclusive Index of Railroad Costs as the basis for the Rail Cost 
Adjustment Factor (RCAF). The quarterly projection of railroad costs, as documented herein, employ 
the All-inclusive Index as required by the regulations. Also presented in this submission is the RCAF 
both Adjusted and Unadjusted, as required by the ICC in its decision in Ex Parte No. 290 (Sub-No. 4), 
Rail Cost Recovery Procedures - Productivity Adjustment, served March 24, 1989. In addition, the 
AAR has included (but does not endorse) the RCAF-5, which was instituted by an STB decision 
served October 3,1996 in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment - Implementation. 
This quarter's projection of railroad costs is for the second quarter 2012. The STB's February 
decision regarding the change in railroad productivity has been included where appropriate. 
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Index Weights 

In the Ex Parte No. 290 (Sub-No. 2) final rules, issued in April 1981, the Interstate Commerce 
Commission mandated that the weights of each major cost component be updated annually. These 
"external" weights are calculated using data from Schedules 410 and 210 of the R-1 annual report 
filed with the Surface Transportation Board by the Class 1 railroads. The weights are typically 
updated with the fourth quarter projection. 

The 2010 (current) and 2009 (previous) weights are shown below. The previous (2009) weights were 
used for the fourth quarter of 2010 through the third quarter of 2011. Beginning with the fourth 
quarter of 2011, the 2010 weights are used. The year 2010 was a recovery year from the reduced 
traffic levels of 2009, and operating expenses increased in every category. Fuel expenses increased 
by the highest percentage and amount, caused by increased traffic and higher fuel prices. Not 
surprisingly, Fuel's weight rebounded from 14.9 percent to 18.0 percent. This is the fourth highest 
weight ever for Fuel. The only other category to have its weight increase was Other, which had the 
second highest percentage increase in expenses. (Most of Other is purchased services, portions of 
general & administrative expenses, and property taxes.) Labor's weight decreased from 34.7 to 33.3 
percent, despite increases in expenses. Weights for Depreciation and Equipment Rents decreased by 
1.1 and 0.9 percentage points, respectively. Changes for the remaining categories were decreases of 
0.1 percentage points. 

1 RCAF Weights 

Previous 
2009 

Labor 34.7 % 
Fuel 14.9 
Materials & Supplies 5.1 
Equipment Rents 7.1 
Depreciation 13.9 
Interest 3.0 

1 Other 21.3 

Curren 
2010 

33.3 % 
18.0 
5.0 
6.2 

12.8 
2.9 

^ 2 1 j | 

Reweighting of the index is accomplished by calculating both the current quarter (normally the 
fourth) and prior (normally the third) quarter indexes with the new weights. The relative change 
between the two quarters is then multiplied times the prior quarter (usually the third) linked index. 
Use of this method ensures that the weight change, by itself, does not cause a change in the level of 
the All-inclusive Index. 

Internal weights in the labor and equipment rents components are updated at the same time as the 
external weights. When these weights are changed, they are also linked using the procedure 
described above in order to eliminate the effect of the change in weighting. 
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All-inclusive Index 
Second Quarter 2012 

The components and values of the current and previous All-inclusive Indexes are shown below. 
Details of the construction of each component of the index are contained in the Appendices. 

Forecast 

1. Labor 
2. Fuel 
3. M&S 
4. Equipment Rents 
5. Depreciation 
6. Interest 
7. Other 

8. Weighted Average 
a. 1980=100 
b. 1980 =100 (linked) 
0.4007 = 100 

2010 
Weights 

33.3% 
18.0% 
5.0% 
6.2% 

12.8% 
2.9% 

21.8% 

Previous 
201201 

379.4 
387.7 
263.7 
203.4 
208.7 
90.6 

215.6 

298.3 
289.2 
117.6 

Current 
201202 

385.8 
409.4 
274.1 
204.8 
211.4 

90.6 
218.8 

306.0 
296.7 ' 
120.7' 

Percent 
Change 

1.7% 
5.6 
3.9 
0.7 
1.3 
0.0 
1.5 

2.6 

^ To calculate the 1980 = 100 Linked Index: 
IndexSO = (Current Index / Previous Index) * the Previous Quarter Linked Index 

(306.0 / 298.3) x 289.2 
296.7 

^ To calculate the 4Q07 = 100 index: 
lndex4Q07 = (Current Linked Index /4Q07 Linking Factor) * 100 

= 296.7 divided by 245.9 times 100 
120.7 

Indexes based on other per rods. 4Q02 based index = 29671192 1 x 100 = 154 5 

4097 based index = 296 7 /173 2 x 100 = 171 3 

4Q92 based index = 296 7 /156 9 x 100 = 189 1 

4087 based index = 296 7 /132 2 x 100 = 224 4 
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Forecast vs. Actual All-inclusive Index 
Fourth Quarter 2011 

Because of data availability, the forecast error adjustment has a two-quarter lag from each filing. 
As shown below, the fourth quarter actual index of 116.0 is 2.2 index points below the forecast 
value of 118.2. Therefore, the forecast error adjustment for second quarter 2012 is -2.2 index points. 

1. Labor 
2. Fuel 
3. M&S 
4. Equipment Rents^ 
5. Depreciation 
6. Interest 
7. Other 

8. Weighted Average 
a. 1980=100 
b. 1980 =100 (linked)^ 
c. 4007 = 100= 

2010 
Weights 

33.3% 
18.0% 
5.0% 
6.2% 

12.8% 
2.9% 

21.8% 

Fourth Qui 
Forecast 

375.3 
396.9 
265.7 
205.9 
208.4 
90.6 

220.3 

299.8 
290.6 
118.2 

arter2011 
Actual 

373.9' 
375.4 
265.7 
204.2 
208.4 

90.6 
216.9 

294.6 
285.3' 
116.0 

Amt 
Difference 

-2.2 

Forecast error •> -2.2 index points 

One railroad revised Its 2010 wage statistics In late October 2011, making it necessary to 
revise Q4. The forecast enror calculation for 2012Q2, which is based on 2011Q4, will use 
the original number as "forecast" (375.3), and the corrected number as "actual" (373.9). 
See page 2 of STB Ex Parte No. 290 (Sub-No. 5)(2012-1), served December 20, 2011. 

Car-Hire 
Lease Rentals 
Weighted Average 
Weighted Average (linked) 

2010 
Weights 

45.8% 
54.2% 

Fourth Quarter 2011 
Forecast 

175.2 
220.3 
199.6 
205.9 

Actual 

175.5 
216.9 
197.9 
204.2 

The standard linking procedure has been used to eliminate any changes to indexes that 
would be caused by updating weights. The Q3 unlinked weighted averages for the All-
inclusive Indexes (forecast and actual) and for Equipment Rents (forecast and actual) were 
recalculated using the new (2010) weights. 

' Linked actual index = (actual index / previous actual index) x previous linked actual index. 
285.3 = 294.6 / 299.2 x 289.8 

' The 4Q07 based indexes are 1980 based indexes divided by the 4Q07 linking ̂ ctor (245.9/100). 
Other linking factors are: 4Q02 = 192.1; 4Q97 = 173.2; 4Q92 = 156.9; and 4Q87 = 132.2. 
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Productivity 

On February 6,2012, the Surface Transportation Board (STB) served a decision in Ex Parte 290 (Sub-
No. 4) which added the year 2010 to the Productivity Adjustment Factor (PAF) and removed the year 
2005. This creates a geometric average annual productivity change, for the five-year period 2006 
through 2010, of 0.8 percent per year. The components of this average annual value are shown on the 
following table in ratio format - therefore, 1.008 is the same as an increase of 0.8 percent. 
Productivity changes are calculated by muhiplying each of the five productivity changes together and 
taking the result to the one-fifth power. The quarter productivity adjustment factors (PAF) are 
calculated by increasing the previous quarter's PAF by quarterly versions of the annual rate, which are 
the fourth root of the geometric average annual growth rate. The difFerence between the PAF and the 
PAF-5 is the timing of the five-year productivity trend. 

Comparison of Output, Input, & Productivity 
2006 - 2010 

Year 

2006 
2007 
2008 
2009 
2010 

Average 

Output 
Index 

(1) 
1.018 
1.000 
0.990 
0.847 
1.109 

Input 
Index 

(2) 
1.024 
0.996 
0.970 
0.861 
1.070 

Previous Average (2005-2009) 

Productivity^ 
Changes 

(3) 
0.994 
1.004 
1.021 
0.984 
1.036 
1.008 

1.014 

• The values shown in Cduinn 3 are based on ful float calculations and may not exactly match 
numbers calculated using the rounded numbers displayed in Columns 1 and2 

Calculation of PAF and PAF-5 

For 2006-2010, use fourth root of avg. productivity change = 1.0020 
For 2005-2009, use fourth root of avg. productivity change = 1.0035 

Quarter 

01 
02 
03 
04 
01 

Year 

2012 
2012 
2012 
2012 
2013 

PAF 

2.2724 
2.2769 
2.2815 
2.2861 
2.2907 2.42791 
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Rail Cost Adjustment Factor 
Second Quarter 2012 

Four RCAF values are presented in this filing. Two are not modified for productivity (Preliminary 
RCAF and RCAF Unadjusted), and two incorporate a productivity calculation (RCAF Adjusted and 
RCAF-5). The All-inclusive Index and all four RCAF values, plus the percent change for each, are 
shown below. Note that the All-inclusive Index is on a 2007Q4=100 basis. 

All-inclusive Index^ 

Preliminary RCAF^ 
Forecast Error Adjustment^ 

RCAF (Unadjusted)'* 

Productivity Adjustment Factor̂  
RCAF (Adjusted)^ 

PAF-5^ 
RCAF-5^ 

Previous 
2012Q1 

117.6 

1.176 
-0.007 
1.169 

2.2724 
0.514 

2.3978 
0.488 

Current 
201202 

120.7 

1.207 
-0.022 
1.185 

2.2769 
0.520 

2.4062 
0.492 

Percent 
Change 

2.6 

2.6 

1.4 

1.2 

0.8 

^ See All-inclusive Index on page 3. 
^ All-inclusive Index divided by the All-Inclusive Index in the base period (100.0). 
^ The current figure is from Forecast vs. Actual All-inclusive Index in 

this filing (page 4). The previous quarter figure Is shown in a similar 
section of the previous quarter's filing. 

* Preliminary RCAF plus the forecast error adjustment. 
^ See Productivity on page 5. 
^ RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF). 
^ See Productivity on page 5. 
^ RCAF (Unadjusted) divided by the PAF-5. 
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Quarterly Rail Cost Adjustment Factor _ ABpendjxA_Page1^f3^ 

Labor 
Second Quarter 2012 

The second quarter 2012 Labor Index is forecast to rise 1.7 percent from the previous quarter. New 
national labor agreements were added to the index, causing the increase. 

New National Agreements: Ten new national labor agreements were added to the labor index. 
Counting the two national agreements added in 2012Q1, all possible new labor agreements for the 
national unions except the BMWED have been included in the index. (See Appendix H for union and 
railroad abbreviations.) The ten unions added to the index for this quarter are listed below. 

American Train Dispatchers Association (ATDA) 
Brotherhood of Locomotive Engineers and Trainmen (BLET) 
Brotherhood of Railroad Signalmen (BRS) 
International Association of Machinists and Aerospace Workers (lAM) 
International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths.... (IBBM) 
hiternational Brotherhood of Electrical Workers (IBEW) 
National Conference of Firemen and Oilers (NCFO) 
Sheet Metal Workers' International Association (SMW) 
Transportation Communication International Union (TCU) 
Brotherhood of Railway Carmen Division of the TCU (TCU-Carmen) 

The new labor agreements typically feature two retroactive wage Increases of 2.0 and 2.5 percent 
(which cause back pay) and a lump sum payment. Because of the complexity of the lump sum 
calculations for members of the BLET, lump sum payments for that union will not be added to the 
index until 2012Q3. 

Wage Rate Index 

The Wage Rate Index portion of the Labor Index increased 2.4 percent from the previous quarter. 
Much of this increase was caused by new labor agreements. 

Wage Increases: Ten new national labor agreements (discussed above) were added to the index. 
These contracts had retroactive wage increases of 2 and 2.5 percent, plus bonuses. One of the unions 
(lAM) kept one of two cost-of-living adjustments. Increases in the national agreement for the BLET 
were "diluted" because many of the railroads have independent agreements with their locomotive 
engineers for wage purposes. 

Lump Sums: The second quarter lump sum rate increased 18.8 cents (or $0.188). The increase was 
caused by national and independent labor agreements. The UTU and UTU-Yardmaster Rate 
Progression Bonus was not added to the Ql index because of lack of information. This bonus has been 
added to the 2012Q2 index. Lump sum payments for 9 of the 10 newest labor agreements were also 
added to the index. The lump sum payments for the 10th union, BLET, are more difficult to determine, 
so they will not be added to the index until 2012Q3. Two railroads independently make annual 
performance bonus payments to their locomotive engineers. The net resuh of the removal of the 2011 
performance bonus payments (which were completely amortized), and the addition of new payments 
for 2012, was an increase. 

Association of American Raiiroads 
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Labor 
Second Quarter 2012 

Back Pay: The second quarter back pay rate more than doubled because of the retroactive wage increases 
for employees participating in the 10 new national agreements. As always, index procedure dictates that 
back pay amounts are amortized over 4 quarters instead of applied entirely in one quarter. 

Other: In wages, "Other" contains the amortization of incentive compensation payments that a large 
railroad makes each year to its dispatchers, yardmasters, and engineers. This rate is unchanged. This 
quarter is the fourth quarter for amortization of the 2011 payment. For 2012Q3, the 2011 payment will be 
removed from the inclex and replaced by the 2012 payment. 

Supplements Index 

The impact of higher taxable earnings on Railroad Retirement costs caused the 0.8 percent increase in the 
Supplements Index. 

Health & Welfare: Normally, new health & welfare premiums become effective on January 1. Because 
of labor agreement negotiations, the premiums in effect for 2011 will continue into the first and second 
quarters, but will be updated sometime this year (possibly causing back pay if employee cost sharing is 
affected). The Health & Welfare rate is unchanged from the first quarter. 

Railroad Retirement: The Railroad Retirement & Medicare rate increased 1.9 percent because of higher 
taxable earnings. 

Unemployment Insurance: The Unemployment Insurance rate is unchanged despite higher taxable 
earnings because of relatively low maximum taxable earnings. 

Other: The "Other" category is a reflection of all other fringe benefits, and currently contain known 
employer contributions to employee 401(k) accounts and employer contributions to employee stock plans 
that are recorded as fringe benefits. The hourly rate is similar to the previous quarter, decreasing only 0.1 
cents. 

Labor Index Calculation 

As shown in Table A-1 on the next page, the 2.4 percent increase in the Wage Index and the 0.8 
percent increase in the Supplements Index had a combined effect ofa 1.7 percent increase in the 
Labor Index. The linked second quarter 2012 index is 385.8. 
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Labor 
Second Quarter 2012 

Table A-1 Labor Index 

Change 

Base Waae - Straiaht Time 
& Pay For Time Not Worked 

Adjustments: 
Lump Sum 
Back Pay 
Other 

Total Wages 

Health & Welfare Benefits 
RR Retirement & Medicare 
Unemployment Insurance 
Other 
Total Supplements 

Total Labor 

Wage Index^ 
Supplements Index^ 

Total labor Index, 2010 Weights^ 
Labor Index (linked)* 

2012Q1 

$35,633 

0.226 
0.347 
0.195 

36.401 

8.554 
7 228 
0.433 
0.134 

$16,349 

$52,750 

311.5 
604.2 

399.9 
379.4 

2012Q2 

$35,956 

0.414 
0.707 
0.195 

37.272 

8.554 
7.363 
0.433 
0.133 

$16,483 

$53,755 

319.0 
609.1 

406.6 
385.8 

Percent 

0.9% 

83.2% 
103.7% 

0.0% 
2.4% 

0.0% 
1.9% 
0.0% 

-0.7% 
0.8% 

2.4% 
0.8% 

1.7% 

Amount 

$0,323 

0.188 
0.360 
0.000 
0.871 

0.000 
0.135 
0.000 

-0.001 
0.134 

1980 wage rate 
1980 supplements rate 

$11,685 
$2,706 

'' 2010 weights: wages, supplements 69.8% 30.2% 
^ 2012Q2 linked Index =2012Q1 linked x(2012Q2/2012Q1) 

= 379.4 X 406.6 / 399.9 
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Fuel 
Second Quarter 2012 

The forecast for fuel is based on: (1) a survey of railroad fiiel purchasing officers concerning current 
price and volume levels, (2) expectations of railroad purchasing officers based on their own forecast 
models and discussions with their major suppliers, and (3) a consensus of petroleum industry experts 
and general business publications. 

Locomotive diesel fiiel prices for 2011 reached a peak in April, continuing a trend upward that began 
aiter March 2009 (with a few "dips"). The latest locomotive diesel fuel prices available are for January, 
and its average continues a "leveling off" trend with a small increase. While average prices for 
locomotive diesel fliel are not currently available for February, the Energy Information Administration 
has posted averages for heating oil for the first four weeks of the month, and they are higher than their 
January average.*" Crude oil spot prices for West Texas Intermediate were also higher in February than 
January.** The current political situation in Iran has caused concerns about oil supply, and positive 
economic numbers from China and the United States indicate stronger demand. On-highway diesel fliel 
prices have also been rising in recent weeks. 

Railroads believe locomotive diesel fiiel prices for April 2012 (Q2) will be 9.0 percent higher than the 
first quarter prices actually paid in January (which represents Ql). However, because the first quarter 
forecast (made in early December) was too high, the second quarter 2012 forecast is only 5.6 percent 
higher than the previous quarter. 

Locomotive Diesel Fuel Prices 

Forecast Fuel Index 
Change from previous quarter forecast 
Change from previous quarter actual 

409.4 
5.6% 
9.0% 

* Heating oil and locomotive diesel fuel arc part ofa group ofclosdy related products, commonly labeled as distillates, that differ mostly by their 

suirur content Because of these similarities, these fuels are produced together and have similar pricing trends 

** Diesel fuel used by locomotives is made from refined crude oil, and therefore usuall>' has some price corrclation with crude oil. 

Association of American Railroads 



Quarterly Rail Cost Adjustment Factor Appendix C Page 1 of 1 

Materials & Supplies 
Second Quarter 2012 

The second quarter 2012 Materials & Supplies Index increased 3.9 percent from its first quarter 
value. The increase was caused by higher prices paid in the Miscellaneous Products category, 
which contains items such as ballast, creosote, lube oil, and others. The net result of changes in 
prices for the Forest Products and Metal Products categories was almost no change. 

2012Q2 Materials & Supplies Index = 274.1 
2012Q1 Materials & Supplies Index = 263.7 

Difference 10.4 basis points 
or 
3.9 % 
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Equipment Rents 
Second Quarter 2012 

The Equipment Rents Index consists of two components - car hire and lease rentals. The 
methodology used to create these two components and the final Equipment Rents Index are explained 
below. 

Car Hire 

The car hire component is indexed using data fi"om the Car Hire Accounting Rate Master (CHARM) 
file. Car hire rates for the forecast quarter are estimated based on data for active freight cars using the 
most recent month available. For the first quarter, December 1 of the previous year is used. For the 
second, third and fourth quarters; March 1, June 1, and September 1 are used, respectively. Using 
data retrieved from the latest CHARM file, an average rate per car is developed. Next, those average 
rates are grouped into car type categories to create an overall summary of car hire rates. The 
summary rates are then compared from quarter to quarter to determine the Car Hire Index. 

Lease Rentals 

The lease rentals portion of the Equipment Rents Index uses the Producer Price Index for Industrial 
Commodities less Fuel and Related Products and Power (PPI-LF). The Commission adopted this 
surrogate in its decision served March 13, 1987. The AAR uses six years of historical data to derive 
its forecast for the PPI-LF. The forecast is used not only for lease rentals, but also for the "Other" 
component of the All-inclusive Index. Appendix G discusses the forecast in more detail. 

Equipment Rents Index Calculation 

The table below calculates the Equipment Rent Index, which increased 0.7 percent. The second 
quarter Car Hire portion of the Index decreased 0.4 percent because of lower rates for railroad-owned 
cars and autoracks. A 1.5 percent increase for the PPI-LF (See Appendix G) used as a proxy for 
Lease Rentals, combined with the 0.4 percent decrease for Car Hire, caused the Equipment Rent 
Index to increase 0.7 percent. 

2010 
Weight 

Car Hire 45.8% 
Lease Rentals 54.2% 
Weighted Average 

Weighted Average (Linked) 

2012Q1 
175.5 
215.6 
197.2 

203.4 

201202 
174.8 
218.8 
198.6 

204.8 

Il 
Percent 
Change 

-0.4 % 
1.5 
0.7 
0.7 
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Quarterly Rail Cost Adjustment Factor Appendix E Page 1 of 2 

Depreciation 
Second Quarter 2012 

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense. 
The PPI-RE is forecast using an ARIMA (Auto-Regressive Integrated Moving Average) process where 
a statistical package picks the model that best fits the historical data set (see next page), and that model 
is then used for the forecast. The historical data set contains 6 years of monthly data (a sample size of 
72), where the most recent available data point is the first month of the quarter prior to the forecast 
quarter. For a first quarter forecast, the most recent month of data available would be for October of 
the prior year. For a second quarter forecast, January would normally be the most recent period 
available. April and July would be the most recent months available for third and fourth quarter 
forecasts, respectively. The output from the forecast model is shown on page 2 of this appendix on a 
1982=100 basis. The figure forecast by the model reflects monthly PPI-RE figures that, with one 
exception, have had only small increases during recent months. The increase in the forecast may be 
amplified by a previous quarter forecast that may have been too low. 

Forecast of Depreciation Index (1982=100) 
Forecast of Depreciation Index (1980=100) 

Change from previous quarter forecast 
Change from actual first month of previous quarter 
Change from same quarter of prior year (actual) 

191.1 
211.4 

1.3% 
0.6% 
2.7% 

PPI-RE Forecast 2012Q2| 

220 

210 

200 

190 

180 

170 

160 

- r * * * 

20/07 4Q/07 2Q/08 40/08 ' 2Q/09 4Q/09 2Q/10 4Q/10 2Q/11 4Q;11 20/12 

r •Mj^Forecast o 1 Month Prelim —*—Actuall 
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Depreciation 
Second Quarter 2012 

PPI RAILROAD EQUIPMENT 

Recommended model: Exponential Smoothing 
Forecast Model for PPIRE 
Molt exponential smoothing: Linear trend, No seasonality 

Component 
Smootliing 

Weight 
Final 

Value 
l ^ 3.1531'73 
Trend 0.01861 

Within-Sample Statistics 

i S $ . 5 5 — 
0.29950 

Sample size 72 
Mean 180.2 
R-square 0.9678 
Durbin-Watson 2.037 
Forecast error 1.053 
MAPE 0.004121 
MAD 0.7369 

Number of parameters 2 
Standard deviation 5.828 
Adjusted R-square 0.9674 
Ljung-Box(18)=22.2 P=0.7766 
BIC 1.102 
RMSE 1.038 

Actual Values for the Most Recent 6 Periods: 
Date Actual 

2011-08 
2011-09 
2011-10 
2011-11 
2011-12 
2012-01 

187.400 
187.500 
187.500 
187.700 
189.900 
189.900 

Forecasted Values 
Date 

2012-02 
2012-03 

2012-04 
2012-05 
2012-06 
QTR AVG 

2.5 Lower 
188.037 
187.665 

187.425 
187.260 
187.146 
187.277 

Forecast 
190.196 
190.495 

190.795 
191.094 
191.394 
191.094 

97.5 Upper 
192.355 
193.325 

194.164 
194.928 
195.642 
194.911 

Association of American Railroads 
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Interest 
Second Quarter 2012 

The Interstate Commerce Commission, in its decision served February 28, 1989, revised the All-
inclusive Index methodology to include a specific interest component, which is to track changes in 
the average interest rate from year to year. The interest rate is essentially the embedded cost of debt, 
i.e., total interest expense divided by average total long term debt. The interest rate is calculated for 
the most recent year and used until the next year's figures are available. Typically in the fourth 
quarter filing, the interest rate is updated to the new level. The source for interest expense is 
Schedule 210, column b, from the R-1 annual report. The lines used from current R-1 annual reports 
are listed below. The source for average total debt is Schedule 200 from the R-1 annual report. The 
sums of data from columns b and c (ending and beginning balances) are combined and divided by 2 
to compute an average balance. The line numbers are listed below. Beginning with fourth quarter 
2011, the Interest Index is based on data for 2010. 

The interest index is the latest year's interest rate divided by 7.85 percent, which was the interest rate 
in the 1980 base period. 

Interest Expense (Schedule 210) 
Line 
42 Total Fixed Charges 
44 Contingent Interest 
less 
22 Release of Premium on Funded Debt 

Average Total Debt (Schedule 200) 
Line 
30 Current Loans and Notes Payable 
39 Equipment Obligations and Other Long Term Debt Due Within One Year 
41 Funded Debt Unmatured - Non-Current 
42 Equipment Obligations - Non-Current 
43 Capitalized Lease Obligatons - Non-Current 
44 Debt in Default - Non-Current 
45 Accounts Payable: Affiliated Companies - Non-Current 
46 Unamortized Debt Premium - Non-Current 

2010 Interest Rate 7.11% 
1980 Interest Rate 7.85% 

2012Q2 Interest Index 90.6 
2012Q1 Interest Index 90.6 

Percent Change 0.0% 

Association of American IRailroads 
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Other Expenses 
Second Quarter 2012 

The Producer Price Index for Industrial Commodities less Fuels and Related Products and Power (PPI-
LF) is used to index purchased services, casualties and insurance, loss and damage, taxes (other than 
income and payroll), general and administrative expenses, and lease rentals. These expenses, when 
grouped together, are usually called "Other" expenses. 

Like the PPl-RE, the PPI-LF is forecast using an ARIMA process on 6 years of monthly data (a sample 
size of 72) with the most recent available monthly data being the first month of the quarter prior to the 
forecast quarter. For a first quarter forecast, the most recent month of data available would be for 
October of the prior year. For a second quarter forecast, January would normally be the most recent 
month available. April and July would be the most recent months available for third and fourth quarter 
forecasts respectively. The output from the forecast model is shown on page 2 of this appendix for 
1982=100. The figure forecast by the model for the second quarter reflects recent monthly PPI-LF 
figures that were decreasing until the latest month, which increased by the largest percentage since July 
2011. 

Forecast of Other Expense Index (1982=100) 
Forecast of Other Expense Index (1980=100) 

Change from previous quarter forecast 
Change from actual first month of previous quarter 
Change from same quarter of prior year (actual) 

195.2 
218.8 

1.5% 
0.9% 
1.0% 

PPI-LF Forecast 2012Q2| 

2Q/07 4Q/07 ZOIOB 4Q/08 2Q/09 4Q/09 2Q/10 4Q/10 20/11 4Q/11 2(2/12 

• Forecast o 1 Month Prelim — * — A c t u a l l 

Association of American Railroads 
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Other Expenses 
Second Quarter 2012 

PPI INDUSTRIAL COMMODITIES LESS FUELS 
AND RELATED PRODUCTS AND POWER 

Recommended model: Exponential Smoothing 
Forecast Model for PPILF 
Holt exponential smoothing: Linear trend, No seasonality 

Smoothing 
Component Weight 
Level 1.00000 
Trend 0.03165 

Within-Sample Statistics 
Sample size 72 
Mean 178.9 
R-square 0.9863 
Durbin-Watson 0.5422 
Forecast error 1.062 
MAPE 0.004016 
MAD 0.7251 

Final 
Value 

193.50 
0.41556 

Number of parameters 2 
Standard deviation 9.004 
Adjusted R-square 0.9861 
**Ljung-Box(18)=104.1 P=l 
BICl.lll 
RMSE 1.047 

Actual Values for the Most Recent 6 Periods: 
Date Actnal 

2011-08 
2011-09 
2011-10 
2011-11 
2011-12 
2012-01 

194.500 
194.600 
194.200 
193.400 
193.000 
193.500 

Forecasted Values 
Date 

2012-02 
2012-03 

2012-04 
2012-05 
2012-06 

2.5 Lower 
191.738 
191.203 

190.896 
190.704 
190.586 

QTR AVG 190.729 

Forecast 
193.916 
194.331 

194.747 
195.162 
195.578 
195.162 

97.5 Upper 
196.093 
197.459 

198.597 
199.620 
200.570 
199.596 

Association of American Railroads 
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Railroad and Union Abbreviations 
Second Quarter 2012 

Railroads 

BLE Bessemer & Lake Erie Railroad (Part of CN's Grand Trunk Corp.) 
BNSF BNSF Railway Company 
CC Chicago, Central & Pacific (Part of CN's Grand Trunk Corp. Sometimes noted as CC&P.) 
CN Canadian National Railway (Commonly known as CN, owns Grand Trunk Corporation.) 
CNGT AAR's abbreviation for Grand Trunk Corporation (Almost all of CN's U.S. operations.) 
CP Canadian Pacific (Also noted as CPR. Owns the U.S. Class 1 railroad Soo Line.) 
CSX CSX Transportation 
D&H Delaware & Hudson (Canadian Pacific's U.S. operations, to be included beginning 2011Q4.) 
DME Dakota, Minnesota & Eastern (Canadian Pacific's U.S. operations, to be included beginning 2011Q4.) 
DMIR Duluth, Missabe & Iron Range Company (Part of CN's Grand Irunk Corp.) 
DWP Duluth, Winnipeg & Pacific Railway (Part of CN's Grand Trunk Corp.) 

EJE Elgin, Joliet & Eastern Railway (Part of CN's Grand Trunk Corp.) 

GTW Grand Trunk Western Railroad (Part of CN's Grand Trunk Corp.) 
IC Illinois Central Railroad (Part of CN's Grand Trunk Corp.) 
KCS Kansas City Southern Railway 

NS Norfolk Southern Combined Railroad Subsidiaries (a.k.a. Norfolk Southern Railway or NS Rail) 
SOO Soo Line Railroad (the largest of Canadian Pacific's U.S. operations.) 
UP Union Pacific Railroad 
WC Wisconsin Central and subsidiaries (Part of CN's Grand Trunk Corp.) 

Major Unions Involved with Railroads 

ATDA American Train Dispatchers Association 
BLET Brotherhood of Locomotive Engineers and Trainmen Div. of the International Brotherhood of Teamsters 
BMWED Brotherhood of Maintenance of Way Employees Division of the International Brotherhood of Teamsters 
BRS Brotherhood of Railroad Signalmen 
1AM International Association of Machinists and Aerospace Workers 
IBBM International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers & Helpers 

IBEW International Brotherhood of Electrical Workers 
NCFO National Conference of Firemen and Oilers 

SMW Sheet Metal Workers' International Association 
TCU Transportation Communication Intemational Union 
TCU-Carmen Brotherhood of Railway Carmen Division of the Transportation Communications International Union 
UTU United Transportation Union 
UTU-Yard United 'Transportation Union Yardmaster Department (also noted as UTU-YMD) 

Predecessor Unions (Some AAR databases use these old abbreviations.) 

BLE Brotherhood of Locomotive Engineers (predecessor to BI,ET) 
BM WE Brotherhood of Maintenance of Way Employees (predecessor to BMWED) 
BRC Brotherhood of Railway Carmen (predecessor to TCU-Carmen) 
IBI'O Intemational Brotherhood of Firemen and Oilers (predecessor to NCFO) 

Association of American Raiiroads 



Workpapers Sent to STB for 2012 Q2 RCAF ^ 
March 5. 2012 ^^^^ '^ '^^Vl 

#?•, 
1. Index Calculation Spreadsheet (index_calc.xls, 2 pages) '̂  s^̂  
2. Summary of ST and PFTNW Hourly Rates (Summary.xls) 
3. RCAF Taxable Wages adjustment calculation (TaxableRate.xls) 
4. National Contracts spreadsheet, 2 sections (2 and 5 pages) 
5. New ST Hourly Rate for National Contracts Spreadsheet (10 unions/pages) 
6. Wall Street Journal -13 week Treasury Bill Rate from latest auction (a.k.a. 3-Mo. T-Bill) 
7. 2012/Q1 RCAF Lump Sum Amortization (public summary page) 
8. Summary of natinal agreement Lump Sums for 9 unions 
9. 2012/Q1 RCAF Back Pay Amortization (public summary page) 

10. Summary of natinal agreement Back Pay for 10 unions 
11. Health & Welfere worksheet (1 page) 
12. Railroad Retirement spreadsheet (5 pages) 
13. Unemployment Insurance worksheet 
14. 2-page SAS run for Unemployment Insurance 
15. Four pages of fuel information from Energy Information Administration 
16. Summary of Materials & Supplies (one page) 
17. Car Hire Spreadsheet (2 pages) plus source data (2 page on 1 page) from March 1, 2012 
18. 4 pages of PPI-RE for Depreciation including graph, input/output, and BLS source data 
19. 4 pages of PPI-LF for Other (and Lease Rentals) incl. graph, BLS source data, input/output 
20. Forecast Error calc. & workpapers (12 pages: calc, index, labor, fuel, M&S, 4 car hire, 2 deprec, 2 other) 
21. Relevant pages for new national labor agreements for wages, lump sums, H&W (47 pages) 

Highly Confidential Data 

1. National Increase Applicability for U.S. Total (before new labor agreements) 
2. National Increase Applicability for U.S. Total (after new labor agreements) 
3. New ST Hourly Rate for National Contracts Spreadsheet with detail (9 unions/pages) 
4. Lump Sum Amortization spreadsheet (4 pages) 
5. Lump Sum calculations for 8 unions using railroads benchmarked as national agreement 
6. Pages from Independent labor agreements for performance bonus (4 pages) 
6. Back pay amortization spreadsheet (4 pages) 
7. Back pay and current wage rate calculations for railroads benchmarked as national agreement (9 pages) 
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Hourly Rate for 2012 Q2 
Straight Time and Time Paid For But Not Worlced 

2012Q2 Straight Time Hourly Rate (from national spreadsheet) 
Ten* national new agreements were added with two retroac:tive general wage inaeases 

Adjustments to 2010 base: 
Adjustments added 2011 Ql 

CN Railroads 
Dispatcher 4 (BNSF. CSX. KCS, NS) 
M i s c . Independent BLET, Yardmaslera, DIspatehers 

Soo Corp. 
Adjustments added 2011 Q2 

CN Railroads 
Dispatcher 4 (BNSF. CSX. KCS, NS) 
M i s c . Independent BLET. Yaidmasters, Dlspalc:hers 

Soo Corp. 
Adjustments added 2011 Q3 

CN Railroads 
Dispatcher 4 (BNSF, CSX, KCS. NS) 
M i s c . Independent BLET, Yardmasters, Dispatchers 

Soo Corp. 
Adjustments added 2011 Q4 

CN Railroads 
Dispatcher 4 (BNSF. CSX. KCS. NS) 
M i s c . Independent BLET, Yardmasters, Oispatc:hers 

Soo Corp. 
Adjustments added 2012 Ql 

CN Railroads 
Dispatcher 4 (BNSF, CSX, KCS. NS) 
M i s c . Independent BLET, Yardmasters, Oispatc:hers 

Soo Corp. 
Adjustments added 2012 Q2 

CN Railroads 
Dispatcher 4 (BNSF, CSX. KCS. NS) 
M i s c . Independent BLET, Yaidmasters, Dispatc:hers 

Soo Corp. 

t0.03 COUi tor most unions 

2.5% GWI for C S X ATOA-East 

2 « C3VU (or BNSO BLET, 2 5% GVU for CSX BLET, SO 03 COLA for CSX UTU-YMD 

SO 03 for SCX) lAM, UTU and UTU-YMO, 313% fbr DME BLET, 3 06% for OME UTU 

No change 

No change 

No change 

No change 

S0.28 COLA for most unions 

No change 

S% (3WI (tor NS BLET, S0.28 COLA ftor CSX UTU-YMD 

SO 28 for OH end SCX] lAM, UTU and UTU-YMD 

2% GWI for DMIR UTU, but no impact 

No change 

No change 

DME BRS new contract with retro GWIs, but no impact 

DMIR BLET new contract. S018 for most unions, 2 5% GWI (or non-unions 

2 5% GWI for CSX ATDA-East 

2 5% GWI for BNSF & CSX BLET and UP ATDA (non-union), new contract tor CSX UTU-YMD 

3% - 3 DME unions. S018 - OH & SOO lAM, new UTU & YMD - DH & SCX], 2 5% - non-unions 

No change 

New national contract with retro 2 GWIs 

No change 

Soo Line participates in all 10 new national contracts with 2 retro GWIs 

Adjusted StHiR total 

PFTNW (from national spreadsheet) 
Ratio Adj STHR to Nat STHR 

$28,711 ̂  

0.001 
0.001 
0.041 
0.002 

0.000 
0.000 
0.000 
0.000 

0.009 
0.000 
0.040 
0.001 

0.000 
0.000 
0.000 
0.000 

0.007 
0.001 
0.056 
0.007 

0.000 •• 
0.010 v ^ 
0.000 « - ^ 
0.009 \ ^ 

$28,896 

$7,015' 
1.00644 

Pay For Time Not Worked 

28.896 / 28.711 

Adjusted Pay For Time Not Worlted $7,060 

Notes: 
1. CN Railroads includes B&LE. CC&P, DMIR. DW&P, EJE, GTW, IC, and WC 
2. "Dispatcher 4" was benchmarked based on 2010 Wage Statistics as independent, even though the new 

national ATDA contract was signed February 6, 2012. 
3. Soo Corp. includes DH, DME and Soo Line. 
* ATDA, BLET, BRS, lAM, IBBM, IBEW, NCFO, SMW, TCU and TCU-CAR. 

SUiVIMARY.xIsx AAR 2/22/12 



RCAF Taxable Wages 
(To Use for Railroad Retirement and Unemployment insurance Payroll Tax Calculations) 

In the RCAF calculation, Total Wages are the wages paid, while Taxable Wages are the wages on which to 
base payroll tax calculations. The difference is caused by pre-tax employee contributions to help pay 
Health & Welfare costs. This page calculates that wage rate difference. 

The national agreements feature employee Health & Welfare cost sharing. Some of the independent 
agreements adopt the dollar amount contributed under the national agreement, and some have their own 
employee contribution rate such as the CN Management H&W Plan. This Cost Sharing is a pre-tax 
employee contribution to Health & Welfare insurance premiums paid by the employer. The employee 
contribution reduces employer Health & Welfare costs, while the Health & Welfare insurance premiums 
paid to the provider are unchanged. In the RCAF calculation, the reduction to the employer's Health & 
Welfare costs affect the Supplements portion of the Labor component of the index. The Taxable Wage 
Rate is used for Railroad Retirement and Unemployment Insurance calculations. 

WSMIIM 

Reduction Calculation for 2Q/2012 
U.S. ST Hours = 
Wage Statistics are for 2010. 

Union Group 

National BLET (BNSF, csx, KCS, NS, UP) 
National BMWE (BNSF, csx, KCS, NS, UP) 
National BRS (BNSF, csx. KCS. NS. UP) 
National lAM (BNSF, CSX, KCS. NS. UP) 
National IBBM (BNSF. csx, KCS, NS, up) 
National IBEW (BNSF. csx. KCS. NS, uP) 
National NCFO (BNSF, CSX, KCS, NS, UP) 
National SMW (BNSF, csx, KCS. NS. UP) 
National TCU (BNSF, CSX. KCS, NS, UP) 
National TCU-CAR (BNSF, CSX. KCS. NS. UP) 
National UTU (BNSF. csx. KCS, NS, UP) 
National UTU-Yardmasters (BNSF, CSX. KCS, NS) 
Indep. Dispatchers (wt avg BNSF, CSX, KCS, NS) 

Independent CNGT (wtavg all 104 union categories) 
Independent SOO (wt avg all 13 unions) 
Independent UP (Yardmasters only) 

290,805,945 

Employees 

23,721 
22,631 
6,180 
6,509 

837 
4,939 
2.215 

963 
6,026 
9,235 

35,762 
1,481 
1.708 
5,971 
3,593 

417 

Mo. Rate 

($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($122.73) 
($187.51) 
($200.00) 

Annual $ 

($56,930,400.00) 
($54,314,400.00) 
($14,832,000.00) 
($15,621,600.00) 
($2,008,800.00) 

($11,853,600.00) 
($5,316,000.00) 
($2,311,200.00) 

($14,462,400.00) 
($22,164,000.00) 
($85,828,800.00) 
($3,554,400.00) 
($4,099,200.00) 
($8,793,849.96) 
($8,084,681.16) 
($1,000,800.00) 

Total Union 
All Other @ $2,868,948.60 total per month 

Total 

iReduction in Wage Rate Per ST Hour 
1 Deduct this amount from the Wage Rate 

132,188 ($311,176,131.12) 
($34,427,383.20) 

($345,603,514.32) 

-$1.18843346 
•$1,188 

file: TaxabieRate.xIsx AAR 2/23/12 
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ẑ  
r̂  

CO 
0 ) 
o 
eo CM 

•sr 
T — 

CVI 

hi 

o OJ 
CO 

d 

CVI 
sr 
i n 

d 

m 
^̂— CO 

d 

r̂  
CO 
T ~ 

d 

cn 
CO 
q 
T — 

CO 
cn CM 

d 

h -
co 
q 

^ 

. ^ 
o i n 

d 

CO 
CM 
T — 

y - ^ 

o 
i n 
• ^ 

o 

h -
• * 

i n 
• * 

i n 
cn 05 

d 

CO 
1 ^ 
to­
ld 

^ 
^*. 
S 
'<~ 

1 ^ 

CD 
« « • 

• 

00 
CM 

• * 

cn CO 
l o : -

f o -
cn CO 

d 

CM 
•sr 
in 
d 

m 
—̂ 00 

d 

r̂  
CO 
• • 

d 

cn 
CO 

q 
T -

CO 
cn CM 

d 

1 ^ 
CO 
q 

^ 

^ r — 

o i n 

d 

CO 
CM 
T ^ 

T - ^ 

o 
i n 
• ^ 

o 

fo. 
•sr 
m 
•sr 

i n 
cn 
en 
d 

t^ 
in 
cn 
d 

M 
^ H 

*.^ 
• ^ 

^ 

N 
00 
CM 

•sr 
cn CO 
|o; 

r«. 
cn CO 

d 

CM 
• * 

in 
d 

o 
in OC 

d 

CM 
• ^ 

T — 

d 

•sr 
o 
T — 

^ 

q 
Q 
c. 
d 

CM 
o 
q 
' " 

, ^ 
o 
m 
m 

• * 

f o 
y — 

y ^ 

t^ 
m 
• ^ 

o 

o 
i n 
i n 
•sr 

•sr 
CO 
q 
• ^ 

r̂  
in 
cn 
id 

cvl 

T -

•<r 

• ^ 
T -
f o 

• 00 
CVI 

•sr 
cn CO 

r»: 

|o . 
cn CO 

d 

CM 
•sr 
i n 
d 

o 
m 00 

d 

CM 
•sr 

^ 
d 

•sr 
o 

^ 

CO 
o CO 

d 

CM 
o 
q 
' ' " 

.._ 
o i n 

ri 

k" 
" ^ T— 

• t - ^ 

1^ 
in 
\^~ 
p 

P 
i n 
m 
• * • 

L 
CO 

q 
• ^ 

r o 
m 
cn 
d 

CM 
\ y — 

\zz 
j i ^ 

( 0 
o 
>. 
e> 
« ( 0 
3 

1 
(D 

£ 
• -

g 
•g 
CO 

• D 
(D 
i l 
( 0 

O J 

^ ^ 
P: 
£ 

o> 3 

S 
£ 
i r -

^ 
^ • ^ 

^ 
£ 
s 
^ ^ S I 

o £ 
1 -

tfi 
S 0 ) 

>. o 
"3. 
E 
0) 
•D 

2 
^ 
( 0 

o 
2 2 

<D 

<D 
7 3 
3 
73 
c 

• a 

« 
(A 

2 CO 

^ 1 
.^ 
^c 
ID 

£ 

( 0 

CO 

ID 

>, • c 

g 
o 
X 

E 

p 
£ 
c» 

1 
CO 
o 
i ; 

CO i 
• a 
c 
eg 
0) 

(0 

> 
< 
o 

o CM 

O 
£ 
H 

M 
o 
z 

CO 

•J5 

1 
c 
o c 
3 

c 
o 
c 

c o 
c 

o 
.^ c 
3 

00 

S 
( 0 

o 

"5 
o 

' • S 
CO 

c 
r̂f 

i s Q . 
• 
O ) 
c 

•<o 
3 

1 
=5 
S 
( 0 

( 0 

s u 
c 

« c 
o 
CO 
c 
o 
l » 
a> £ 
H 

c 
o 

o 
•£ 
• ~ 

• ; 
C 

8 

CO 
3 

10 
<D 

2 
U 
c 
<D 
CD 

i 
2 

o 
Z 
=3 
- J 

< 

Q 
H 
< 
Z 
.g-
T 3 

a CO 
• D 
Q . 
3 

( 0 

• o 
c 
0 ) 

>. o 
CO 

CO 
C L 

CO 

T3 
C 
CO 

sz 
o 

1 
CO 

a> 
O ) 

« a . 
M 

! c 
^^ 
g 

o 
j = 
10 

1 
2 
CO 

o 
o 
CVJ 

^^ 
( 0 

CO 
CD 

u 
c 

^ 
CO 

c 

8 

• o 

0 
Q. 
0) 

T3 
_C 

k . 

o_ 
—; CO 

c 
o 
CO 

c 

Q 

c 

•5 
Q 

_e 
(D 

£ 
1 -

CM 

IS 
cvl 

(0 
•o 
CO 
o 

'S 
OC 
c 

CQ 

4) 

E 
< 
o 
c 

_o 
.S2 
" 5 
o 
0) 

X 
10 

< a 
OC 

o 
o 
cn 
0) 
O) 

n 



j e 
o 4) 

o 
f-3 
(0 

Q 

c^ 
^ 
o q 

in 
r«. 00 

00 

DC o> 
UJ fe 
^ ^ 
O d 

(0 

CO 

o 
CO 
* ^ 
c 
o o 
75 
c 
o 
CO 

0) 

a 
OC 

•o 
il 

o 

E 
H 

O 
u. 
> 
a 

Q . 

CO 

00 

C O C O C 0 C O C 0 O J O J O 3 
T - T - i - i - i - m i n i n 
C O C O O O O O C O O O C O C O 

CO CO 

(0 -i^- - * 
S ^ cn 

o 

c o T - i - o o c o a > a > a > 
r ^ o o c o T - T - c o c o c o 
T T s r s r q q q q q 
0 3 0 3 0 ) 0 3 0 > 0 > 0 ) 0 3 

0 0 0 0 0 0 0 0 
r ^ i ^ r o . i v i ^ i o . | o . i ^ 
q q a > a ) q a > a > q 
( d f o f o v i f o v i v i f o 

cn 
1^ 

ffi o 

• * •sr 
CM CVI 
q q 

in i n i n i n i n m t n d d 

in in m m in m 
0 0 0 0 0 0 > K : O 0 0 0 0 0 0 

ffi o 

CM S 

10. CT 

CO q 
o " 

OC 
< 

• 
3 
O 
I -

UJ 

S 
ffi 

g -̂
d 

^ I 
• * « 
i n •^ 

CO 00 

CO «? 

o 
d 

m 

4 O) 

^ cn 
cn 
CO 

a: S CN 
- s ^ 
<o d 

i n 50 

i n i n m i n i n i o i n i n 
C0COC0C0C0CO|o«h» 
c o c o c o c o c o c o c o c o 

c n ^ ^ ' ^ i n i n i o c o c o 
O 1 - 1 - C O C O C D C M C M 
O O C O C O O O O O O O O O 
•sr •*' •sr •sr •sr •*• d d 

C O C O C O C O C O C O C M C M 
C O C O C O C O C O C O C M C M 
C O C O C O C O C O C O C O C O 
C O C O C O C O C O C O C O C O 

C O O O C O O O C O C O ^ ^ 
o o o o c o o o c o o o i o > h ^ 
c o e o c o c o c o c o i n i n 
sr -^ • * sr •^ •*••*• ^ 

a > o ) o > o ) 0 ) o > o > o > 
C O C O C O C O C O C O C O C O 

^ r ^ ^ r ' s f ^ s r s T ' s r 

c o o o o o o o c o o o o o 
h . | ^ h . | ^ ^ . r ^ C M C M 
( D f O f O f O f O f o m a ) 
u i u i u i u i u i i t i u i u i 

o o o o o o o o c o 
s T s r ^ ' ^ ' ^ ^ C M C M 
CMCMCMCMCMCM'^sr 
s r St ^ ^ ' XT ^ ^ s r 

c o e o c o c o c o c o i n i n 
r ^ i v . h . | s . ( > . h - o o o o 

_ l 10- , -
ffi '-. ^ 

o 

cn CVI 

gfe s 
p CO in 

CO 

3 00 
CO 

CM 
o 
q 

CO d 
CM ..-
d 

cn 
> 

2 < 

> o 
> CVJ 

C O C O C O C O C O C O C O C O 
c o c o c o c o c o c o o o o o 
q q q q q q q q 
u i u i u i i n u i u i u i u i 

i n r ^ N c o c o m m i n 
o ^ i - c o c o i ^ r ^ r ^ 
o o o o c o c n c n c M C M C M 
d d d d d i - ^ i - ' i - ^ 

^ 1 - 1 - 1 - j ^ c M c v i c M 

C M ^ ^ ^ § ^ ^ ^ 
i - ^ ' s r i o . T - T - ' ^ t r o 

m 
OC 

o 
z 
•o 

o 

o 
z 
o 
E 

o 
U. 
>< 

Q . 

OC 
UJ 

z 

OC 

s 
Q 

< 
Q 

O 

EL 
< 

UJ 

s 
ffi 

(A 
OC 
ffi 

< 

(d 

CO 
0 
CO 

0 

g 
T -

0 

0 
T -

0 

CM 
CO 

d 

CM 

0 

8 
cvl 
0 

i 
0 

CJ 
0 

CO 
0 

0 
i n 
CVI 

0 

i n 
CM 
0 

0 

00 
0 q 

i n 
Cvl 
CVI 

0 

CO 
CM 
i n 
Cvl 

1 
0 

1 

5 f S 
eono. 
(ofd 

00 ^00 
0 0 
CO CO 
0 0 

g § 
T - * -

0 p 

0 15 
T— y— 

0 P 

d d 

Cvl CM" 

0 0 
0 0 

CM'CM-

o p ' 
-̂

!•. ' 

i 

d p 

hi h i 
CM CM 

d d 
I-

0 0 ^ 0 0 
h - s h -
co so. 
d d 

O t O 
mpin 
CVISCM 

d i d 

i n t i n 
CM cvl 
O i O 

d | d 

CO CO 

q q 

mlm 

dfd-

cviico 
i n j i n 
CvlfCM 

0 

00 
• 

CO 

CO 

0 

§ 
^ 
0 

0 

^ 
0 

Si 
CO 

d 

> 
cvl 

0 

s 
CM 

0 

T -
i n 
0 
0 

hi 
CM 
0 

00 

[0 
0 

0 

0 

in 
cvl 
0 

0 

CO 

q 

i n 

0 

0 
CO 
m 
CM 

^ 

!2 
00 

d 

00 
0 
CO 

0 

§ 
^ 
0 

0 
T— 

P 

S 
d 

CM' 

0 

CVI 
0 

§ 
0 

?II 
CM 
0 

d 
fe 
o ' 

s 
cvl 
0 

i n 
CM 
0 

0 

CO 

q 

i n 

SI 
0 

h . 
i n 
i n 
CvJ 

r^ 

d 

00 

8 
0 

S 
T -

0 

0 

^ 
0 

^ 
d 

CM 

0 

CM 
0 

§ 
0 

hi 
CM 

0 

CO 

fe 
0 

0 
i n 
CM 

0 

m 
cvl 
0 
0 

CO 
1 — q 

i n 

Si 
0 

h -
i n 
m 
CM 

S 

10 

d 

CO 

m 
0 

^ 
T— 

0 

0 

^ 
0 

g 
d 

cvl 

0 

CVI 
0 

§ 
0 

hi 
CM 

0 

00 

fe 
0 

0 
m 
CJ 
0 

0 
0 

CO 

q 

i n 

SI 
0 

1 ^ 

CM 

cvl 

in 
0 

CO 

m 
0 

-
T— 

0 

0 
T— 

0 

g 
d 

CO 

0 

g 
CM 
0 

CO 

s 
0 

00 
CM 

0 

00 

fe 
0 

s 
CVJ 
0 

fe 
0 
0 

• * 
1 — 

q 

CJ 
0 

CJ 

CJ 

i n 

0 
h^ 

CO 

m 
0 

^ 
T— 

0 

0 
T— 

0 

g 
d 

CO 

g 
0 

g 
CJ 
0 

CO 

s 
0 

CM 
00 
CM 

0 

CO 

fe 
0 

CVI 
0 

fe 
0 
0 

• * 

q 

CJ 
0 

h -

CJ 

CJ 

CVI 

(0 
• o 
CO 
o 

'S 
OC 
c 
(0 
o 

0) 

E 
< 
o 
c 
o 

(0 
•5 o 
(0 
CO 

< 

X 

« 

III 
< o 
OC 

o 
o 
CM 
0) 
O) 
CD 

CO 

Z 



U.S. National Contract Page 1 of 5 

UTU 
Percentage 

Increase 
Cents 

Increase Applicable STHR 

2010 Industry Avg. 

12/31/10 Industry Rate I, 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

New cnntract adds a retro 2% GWI on 7/1/10 
and retainos $0.03 on 1/1/11, but replaced 
$0.28 with 2.5% GWI on 7/1/11. 

0.03000 

0.28000 

93.685%' 
93.685% 
93.685% 
93.685% 
93.685% 
93.685% 
93.685% 

24.40985 
24.43795 
24.43795 
24.70027 

(24.70027 
25.47331 
25.47331 
25.47331 

PFTNW 
HR 

24.40450 10.80230 

10.80466 
10.81711 
10.81711 
10.93322 
10.93322 
11.27539 
11.27539 
11.27539 

TCU 

2010 Indu. 

12/31/10 1 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Percentage 
increase 

stry Avg. 

ndustry Rate 

Cents 
Increase Applicable 

New contract adds a retro 2% GWI 1 
on 7/1/10 and 2.5% GWI on 7/1/11. 1 

87.282%\ 
87.282% \ 
87.282% \ 
87.282% 
87.282% 
87.282% 
87.282% 

STHR 

25.01061 

25.01466 
25.01466 
25.01466 

, 25.01466 
\ 25.01466 
\ 25.01466 
^25.99984 

25.99984 

PFTNW 
HR 

5.66224 

5 66316 
5.66316 
5.66316 
5.66316 
5.66316 
5.66316 
5.88620 
5.88620 

BLET 
Percentage Cents 

Increase Increase Applicable 

2010 Industry Avg. 

12/31/10 Industry Rate 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

New contract adds a retro 2% GWI 
on 7/1/10 and 2.5% GWI on 7/1/11. 

Removal of one additional railroad 

from Ihe wagM portion of the 

national agreement 

31.771%^ 
31.771% 
31.771% 
31.771% 
31.771% 
31.771% 
2.012% 

STHR 

26.49472 

26.56504 
26.56504 
26.56504 
26.56504 
26.56504 

i26.56504 
*26.58705 
26.58705 

PFTNW 
HR 

1.14646 

1.17605 
1.17605 
1.17605 
1.17605 
1.17605 
1.17605 
1.18531 
1.18531 

file: Natwage2010RCAF.xlsx AAR 2/16/12 



2010 Ind 

12/31/10 1 ^ml \ J I f ! \ # 

1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Percentage 
Increase 

ustry Avg. 

Industry Rate 

U.S. National Contract 

SMWIA 
Cents 

ncrease Applicable 

New contract adds a retro 2X GWI 
on 7/VlO and 2.5% GWI on 7/1/11. 

STHR 

1 25.04430 

9R CiAR^R 

97.892%\ 25.04525 
97.892% \ 25.04525 
97.892% \ 25.04525 
97.892% \ 25.04525 
97.892% \25.04525 
97.892% ^26.16051 -
97.892% 26.16051 

PFTNW 
HR 

4.23948 

4.23964 
4.23964 
4.23964 
4.23964 
4.23964 
4.23964 
4.42843 
4.42843 

Page 2 of 5 

BRS 

2010 Indus 

1 on^ /1 n i 

1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Percentage 
Increase 

itry Avg. 

idustry Rate 

Cents 
Increase Applicable 

Newc»ntiactaddsaretro2XGWI 1 
on 7/1/10 and 2.5% GWI on 7/1/11. 1 

89.449%\ 
89.449% \ 
89.449% \ 
89.449% 
89.449% 
89.449% 
89.449% 

STHR 

25.60561 

25.60954 
25.60954 
25.60954 

I 25.60954 
\ 25.60954 
\25.6O954 
*26.69927 

26.69927 

PFTNW 
HR 

• 5.67750 

5.67837 
5.67837 
5.67837 
5.67837 
5.67837 
5.67837 
5.92000 
5.92000 

BMWE 
Percentage Cents 

Increase Increase 

2010 Industry Avg. 

12/31/10 Industry Rate 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

plicable 

90.916% 
90.916% 
90.916% 
90.916% 
90.916% 
90.916% 
90.916% 

STHR 

22.66677 

22.67144 
22.67144 
22.67144 
22.67144 
22.67144 
22.67144 
22.67144 
22.67144 

PFTNW 
HR 

4.38963 

4.39053 
4.39053 
4.39053 
4.39053 
4.39053 
4.39053 
4.39053 
4.39053 

file: Natwage2010RCAF.xlsx AAR 2/16/12 
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2010 Indu 

1P/^1/10 1 

1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
•7/1/12 

Percentage 
Increase 

stry Avg. 

ndustry Rate 

U.S. National Contract 

TCU-Carmen 
Cents 

Increase Applicable 

on 7/VlO and 2.5% GWI on 7/1/11. 

92.622%\ 

STHR 

1 24.93128 

24 93405 

24.93405 
92.622% \ 24.93405 
92.622% \ 24.93405 
92.622% \ 24.93405 
92.622% \24.93405 
92.622% ''25.99107 
92.622% 25.99107 

PFTNW 
HR 

4.38721 

4.38770 
4.38770 
4.38770 
4.38770 
4.38770 
4.38770 
4.57371 
4.57371 

Page 3 of 5 

NCFO 

2010 Indus 

12/31/10 1 

1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Percentage 
Increase 1 

stry Avg. 

idustry Rate 

Cents 
ncrease Applicable 

New contract adds a retro 2X GWI 
on 7/1/10 and 2.5% GWI on 7/1/11 

95.630%\ 
95.630% \ 
95.630% \ 
95.630% 
95.630% 
95.630% 
95.630% 

STHR 

20.99427 

1 20.99551 
20.99551 
20.99551 

I 20.99551 
\ 20.99551 
\2O.9955i 
^21.90933 

21.90933 

PFTNW 
HR 

3.66274 

3 66296 
3.66296 
3.66296 
3.66296 
3.66296 
3.66296 
3.82239 
3.82239 

lAM 
Percentage 

increase 1 

2010 Industry Avg. 

12/31/10 Industry Rate 
1/1/11 

7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

lAM 1/1/12 COLA 
suspended in 
anticipation of 
new agreement. 

Cents 
ncrease Applicable 
New contract adds a retro 2% GWI \ 
on 7/iyiO, S0.03 COLA on 1/1/11 
rolled in, and 2.5% GWI on 7/1/11. 

0.03000 

0.28000 

95.211%\ 
95.211%\ 
95.211% 1 
95.211% 
95.211% 
95.211% 
95.211% 

STHR 

25.39199 

25.39360 
25.42216 
25.42216 

I 25.68875 
\ 25.68875 
\25.68875 
^26.52519 

26.52519 

PFTNW 
HR 

4.80847 

4.80878 
4.81419 
4.81419 
4.86467 
4.86467 
4.86467 
5.02307 
5.02307 

file: Natwage2010RCAF.xlsx AAR 2/16/12 
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IBBIM 

Increase 

2010 Industry Avg. 

12/31/10 Industry Rate 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Cents 
Increase Applicable 

New contract adds a retro 2X GWI 
on 7/1/10 and 2.5% GWI on 7/1/11. 

82.653%\ 
82.653% \ 
82.653% ' 
82.653% 
82.653% 
82.653% 
82.653% 

STHR 

1 22.89370 

1 22.89536 
22.89536 
22.89536 

\ 22.89536 
\ 22.89536 
\22.89536 
^23.75433 

23.75433 

PFTNW 
HR 

3.73487 

3.73514 
3.73514 
3.73514 
3.73514 
3.73514 
3.73514 
3.87528 
3.87528 

IBEW 

2010 Indu 

12/31/10 1 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Percentage 
Increase 

stry Avg. 

ndustry Rate 

Cents 
ncrease Applicable 

New contract adds a retro 2% GWI 
on 7/1/10 and 2 5% GWI on 7/1/11 

94.567%\ 
94.567% \ 
94.567% \ 
94.567% 
94.567% 
94.567% 
94.567% 

STHR 

25.63436 

1 25.63628 
25.63628 
25.63628 

, 25.63628 
\ 25.63628 
\25.63628 
''26.73778 

26.73778 

PFTNW 
HR 

5.10474 

510513 
5.10513 
5.10513 
5.10513 
5.10513 
5.10513 
5.32448 
5.32448 

ATDA 
Percentage Cents 

Increase increase 

2010 Industry Avg. 

12/31/10 Industry Rate 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

Each railroad has t>een benchmaricecj as 
independent even though a national 
agreement was signed 9/1/07. 

licable 

0.000% 
0.000% 
0.000% 
0.000% 
0.000% 
0.000% 
0.000% 

STHR 

37.23059 

37.23059 
37.23059 
37.23059 
37.23059 
37.23059 
37.23059 
37.23059 
37.23059 

PFTNW 
HR 

6.96992 

6.96992 
6.96992 
6.96992 
6.96992 
6.96992 
6.96992 
6.96992 
6.96992 

file: Natwage2010RCAF.xlsx AAR 2/16/12 

file:///25.63628


2010 Indus 

12/31/101 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 
4/1/12 
7/1/12 

U.S. National Contract 

YDMSTRS 
Percentage Cents 

Increase 

3try Avg. 

idustry Rate 

Increase AoDlicabie 
New oontrad adds a retro 2X GWI an 7/1/10 and 
retaines SO 03 on 1/1/11. but replaced S0.28 on 
7/1/11 with a special adjustment o( S0.12S on 
600/11 and 2.5% GWI on 7/1/11 

0.03000 

0.28000 

48.470% \ 

STHR 

33.85682 

33.85682 
33.87136 

48.470% \ 33.87136 
48.470% \ 34.00708 
48.470% \34.00708 
48.470% ^34.61781 
48.470% 34.61781 
48.470% 34.61781 

PFTNW 
HR 

9.47643 

9.47643 
9.48050 
9.48050 
9.51849 
9.51849 
9.68943 
9.68943 
9.68943 

Page 5 of 5 

OTHER 
Percentage 

Increase 

2010 Industry Avg. 

12/31/10 industry Rate 
1/1/11 
4/1/11 
7/1/11 
10/1/11 
1/1/12 2.50% 
4/1/12 
7/1/12 

Cents 
Increase Applicable 

100.000% 
100.000% 
100.000% 
100.000% 
100.000% 
100.000% 
100.000% 

Checit Sums 

STHR 

42.48936 

42.48936 
42.48936 
42.48936 
42.48936 
42.48936 
43.55159 
43.55159 
43.55159 

PFTNW 
HR 

1.81331 

1.81331 
1.81331 
1.81331 
1.81331 
1.81331 
1.85864 
1.85864 
1.85864 

Increase 

2010 AVG 

12/31/10 

Should match check sum on National 
Increase Applicability for U.S. Total page. 

Applicable 

1100.148% 

ok matches 

STHR 

382.64888 

382.74734 

PFTNW 
HR 

81.87532 

All three shouici match 
check sums on U.S. 
Benchmark page. 

ok matches ok matches 
ok matches 

file: Natwage2010RCAF.xlsx AAR 2/16/12 
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ATDA Straight Time Hourly Rate 

National Agreement, for wage purposes, includes 3 railroads plus a portion of another. 
Additional railroads participate in the national agreement, but only for health & welfare. 
Currently, all railroads have been benchmarked independently. Including railroads participating in 

the national agreement. 

ST Hours 
National ATDA (as benchmarked) 
All Other ATDA ST HrsPd 
Total 

ST Houily Rate (YearEnd2010.xls) 
National A1 DA (as benchmarked) 
Wt'd Avg All Other ATDA 

ST Compensation 
National ATDA (as benchmarked) 
All Other ATDA ST$ 
Total 

Total STHR4/1/12 

0 
4,234,813 
4,234,813 

$0.00000 
$37.23059 

$0.00 
$157,664,573.00 

157,664,573.00 

$37.23059 

from YearEnd2010.xlsx, USCalcu2 tab 

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They include 
the new national contract wage rates for ATDA as of 2012Q2 (but no railroads are currently 
benchmarked in the national agreement). Agreements that have not been benchmarked as national 
are at the 12/31/2010 level, and are updated independently elsewhere. 

^-fe'^'tttJisyift,. 

file: NewContract ATDA 2012.xlsx AAR 2/23/12 



BLET Straight Time Hourly Rate 

National BLET Agreement includes only one railroad for wage rate purposes 

ST Hours 
NaflBLETSTHrsPd" 
All Other BLET ST Mrs Pd 

Total 

1,001,595 
48,770,616 
49,772,211 

from 2010 wage statistics 
from 2010 wage statistics 

ST Hourly Rate (YearEnd2010.xls) 
Nafl BLET 4/1/12 STHR 
Wfd Avg All Other BLET 

ST Compensation 
Nafl BLET 4/1/12 ST$ 
M Other BLET ST$ 

Total 

$27.32983 see BackpaySum tab 
$27.13307 from YearEnd2010.xisx, USCalcu2 tab 

$27,373,417.96 calculated using ST Hourly Rate x ST hours 
$1,295,922,894.03 calculated using ST Hourly Rate x ST hours 

1,323,296,311.99 

Total STHR 4/1/12 $26.58705 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 201202. They 
include the new national contract wage rates for BLET as of 2012Q2. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

*One railroad has been eliminated from the original benchmark because it is not participating for wages. 
Another railroad, which had been Independent, now participates in the national agreement - but is 
currently benchmarked as independent. 

file: NewContract BLET 2012.xlsx AAR 2/3/12 



BRS Straight Time Hourly Rate 

National BRS Agreement includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl BRS ST Hrs Pd 
All Other BRS ST Hrs Pd 
" io la l 

ST Hourly Rate (YearEnd2010.xls) 
Nafl BRS 4/1/12 STHR 
Wt'd Avg All Other BRS 

ST Compensation 
Nafl BRS 4/1/12 ST$ 
Ail other BRS ST$ 
~ro!aT 

11,434,878 from 2010 wage statistics 
1,348,833 from 2010 wage statistics 

12,/83,711 

$27.99341 see BackpaySum tab 
$15.72809 from YearEnd2010.xisx, USCalcu2 tab 

$320,101,198.16 calculated using ST Hourly Rate x ST hours 
$21,214,563.50 calculated using ST Hourly Rate x ST hours 

341.31b./62 

Total STHR 4/1/12 $26.69927 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 201202. They 
include the new national contract wage rates for BRS as of 2012Q2. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract BRS 2012.xlsx AAR 2/13/12 



lAM Straight Time Hourly Rate 

National lAM Agreement includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl lAM ST Hrs Pd 
All Other lAIVI ST Hrs Pd 
nroiai 

ST Hourly Rate (YearEncl2010.xls) 
Nafl lAM 4/1/12 STHR 
Wfd Avg All Other lAM 

ST Compensation 
Nafl I AM 4/1/12 ST$ 
All other lAM ST$ 
~To!al 

11,524,802 from 2010 wage statistics 
579,647 from 2010 wage statistics 

12,104,449 

$26.63358 see BackpaySum tab 
$24.37015 from YearEnd2010.xlsx, USCalcu2 tab 

$306,946,684.50 calculated using ST Hourly Rate x ST hours 
$14,126,083.10 calculated using ST Hourly Rate x ST hours 

321,072,768 

Total STHR 4/1/12 $26.52519 Total ST$ divided by Total ST Hours Paid 

t?fiiKmmmsmmsitms^:fiSi 

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They 
include the new national contract wage rates for lAM as of 2012Q2. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract lAM 2012.xlsx AAR 2/29/12 



IBBM Straight Time Hourly Rate 

National IBBM Agreement includes BNSF, CSX. KCS, NS & UP 

ST Hours 
Nafl IBBIVI ST Hrs Pd 
All Other IBBM ST Hrs Pd 
-ToSI 

ST Hourly Rate (YearEnd2010.xls) 
Nafl IBBM 4/1/12 STHR 
Wfd Avg All Other IBBM 

ST Compensation 
Nafl IBBM 4/1/12 ST$ 
All Other IBBM ST$ 
~To!aI 

1,440,901 from 2010 wage statistics 
302,420 from 2010 wage statistics 

1,743,321 

$23.88005 see BackpaySum tab 
$23.15534 from YearEnd2010.xlsx. USCalcu2 tab 

$34,408,780.88 calculated using ST Hourly Rate x ST hours 
$7,002,637.75 calculated using ST Hourly Rate x ST hours 

41.411,419 

Total STHR 4/1/12 $23.75433 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They 
include the new national contract wage rates for IBBM as of 201202. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract IBBM 2012.xlsx AAR 2/13/12 



IBEW Straight Time Hourly Rate 

National IBEW Agreement Includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl IBEW ST Hrs Pd 
All Other IBEW ST Hrs Pd 
nroEi 

ST Hourly Rate (YearEnd2010.xls) 
Nafl IBEW 4/1/12 STHR 
Wfd Avg All Other IBEW 

ST Compensation 
Nafl IBEW 4/1/12 ST$ 
All other IBEW ST$ 
^ o S I 

8,742,785 from 2010 wage statistics 
502,287 from 2010 wage statistics 

9,245,072 

$26.76439 see BackpaySum tab 
$26.27460 from YearEnd2010.xlsx, USCalcu2 tab 

$233,995,321.59 calculated using ST Hourly Rate x ST hours 
$13,197,387.90 calculated using ST Hourly Rate x ST hours 
247,192,709.49 

Total STHR 4/1/12 $26.73778 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 201202. They 
include the new national contract wage rates for IBEW as of 201202. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract IBEW 2012.xlsx AAR 1/30/12 



NCFO Straight Time Hourly Rate 

National NCFO Agreement includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl NCFO ST Hrs Pd 
All Other NCFO ST Hrs Pd 

lotai 

ST Hourly Rate (YearEnd2010.xls) 
Nafl NCFO 4/1/12 STHR 
Wfd Avg All Other NCFO 

ST Compensation 
Nafl NCFO 4/1/12 ST$ 
All other NCFO ST$ 
~To!al 

3,884,479 from 2010 wage statistics 
177,494 from 2010 wage statistics 

4,061,973 

$21.95731 see BackpaySum tab 
$20.85943 from YearEnd2010.xlsx, USCalcu2 tab 

$85,292,699.22 calculated using ST Hourly Rate x ST hours 
$3,702,423.60 calculated using ST Hourly Rate x ST hours 

88,995,123 

Total STHR 4/1/12 $21.90933 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 201202. They 
include the new national contract wage rates for NCFO as of 201202. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract NCFO 2012.xlsx AAR 2/13/12 



TCU Straight Time Hourly Rate 

National TCU Agreement includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl TCU ST Hrs Pd 
All Other TCU ST Hrs Pd 

Total 

10,098,376 from 2010 wage statistics 
1,471,386 from 2010 wage statistics 

ST Hourly Rate (YearEnd2010.xls) 
Nafl TCU 4/1/12 STHR 
Wfd Avg All Other TCU 

ST Compensation 
Nafl TCU 4/1/12 ST$ 
All other TCU ST$ 

Total 

$25.93596 see BackpaySum tab 
$26.43828 from YearEnd2010.xlsx, USCalcu2 tab 

$261,911,029.94 calculated using ST Hourly Rate x ST hours 
$38,900,912.85 calculated using ST Hourly Rate x ST hours 

300,811,943 

Total ST HR 4/1/12 $25.99984 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 201202. They 
include the new national contract wage rates for TCU as of 201202. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract TCU 2012.xlsx AAR 1/27/12 



TCU-Carmen Straight Time Hourly Rate 

National TCU-CAR Agreement includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl TCU-CAR ST Hrs Pd 
All Other TCU-Car ST Hrs Pd 
HoSI 

ST Hourly Rate (YearEnd2010.xls) 
Nafl TCU-CAR 4/1/12 STHR 
Wfd Avg All Other TCU-Car 

ST Compensation 
Nafl TCU-CAR 4/1/12 ST$ 
All other TCU-Car ST$ 
Total 

16,606,088 
1,322,879 

17,928,967 

$26.22319 
$23.07732 

$435,464,548.51 
$30,528,503.35 

$465,993,051.86 

from 2010 wage statistics 
from 2010 wage statistics 

see BackpaySum tab 
from YearEnd2010.xlsx, USCalcu2 tab 

calculated using ST Hourly Rate x ST hours 
calculated using ST Hourly Rate x ST hours 

Total STHR 4/1/12 $25.99107 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 201202. They include 
the new national contract wage rates for TCU-Carmen as of 2012Q2. Non-national agreements are 
at the 12/31/2010 level, and are updated independently elsewhere. 

file: NewContract TCU-CAR 2012.xlsx AAR 1/27/12 



SMW Straight Time Hourly Rate 

National SMW Agreement includes BNSF, CSX, KCS, NS & UP 

ST Hours 
Nafl SMW ST Hrs Pd 
All Other SMW ST Hrs Pd 

Total 

ST Hourly Rate (YearEnd2010.xis) 
Nafl SMW 4/1/12 STHR 
Wfd Avg All Other SMW 

ST Compensation 
Nafl SMW 4/1/12 ST$ 
All other SMW ST$ 
Total 

1,705,383 
36,731 

1,742,114 

$26.17824 
$25.33726 

$44,643,921.64 
$930,662.80 

45,574,584.44 

from 2010 wage statistics 
from 2010 wage statistics 

see BackpaySum tab 
from YearEnd2010.xlsx, USCalcu2 tab 

calculated using ST Hourly Rate x ST hours 
calculated using ST Hourly Rate x ST hours 

Total STHR4/1/12 $26.16051 Total ST$ divided by Total ST Hours Paid 

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They 
include the new national contract wage rates for SMW as of 2012Q2. Non-national agreements 
are at the 12/31/2010 level, and are updated independently elsewhere. 

alMiifltoft^aMbtft 

file: NewContract SMW 2012.xlsx AAR 1/30/12 
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Money Rates Februaiy 27,-2012 

Key annual Interest rates paid to bon^w or lend money In US and intemational markets. Rates below are a guide to 
general levels, but don't always r^resent actual transactions. 

illation 
Jan. Index 

rmreser 

CHeFROMO!) 
D K - T I Jan.'U 

t}.S: consumer price index 
.Alltt'ems ' ' 2 2 6 J 6 6 5 0.44 2.9 
Core' 2 2 7 ^ 7 0.22 2.3 

International rates 

Latest 
Week - S W M E K -

aoo Hiiih \ i m 

Prime rates 

»Si i^ i , . . : ' • 
b n a d a 
Eurozone 
Japan 
Switzerland 
Britain 
Australia 

;-3;25:i;-'j325 
3.00 3.00 
I J D O 

1.47S 

030 
4.25 

1.00 
L475 
030 
030 
4.25 

;'3.25..":,;3.25 
3.00 3.00 
1.50 

1.475 
0.62 
030 
4.75 

1.00 
L475 
030 
030 
425 

O v e r n i g h t r e p u r c h a s e 

ij.S. 0 0 8 0.11 0.33 0.02 
U.K.(BBA) 0.482 0.487 0.557 0308 
Eurozone OJ? 0.19 1 3 9 0.14 

U.S. government rates 
D i s c o u n t 

0.75 0.75 0.75 0.75 

Federal funds 
Effectiverate 0J2 0.10 0.18 0.05 
High 03750 0.3750 0.5000 0.2500 
Low 0J)500 0.0500 0.1200 0.0100 
Bid 6SmO 0.1000 0.2500 0.0100 
Offer 0^800 0.2800 0.3750 0.0500 

Treasury b i l l auct ion 

4weei(S O.OiO OJIO 0.135 0.000 

Tlie following is a list of securities called 
for partial or complete redemption in tl ie 
weel( ended Saturday. T I K notices are taicen 
from advertisements appearing in editions of 
The Wall Street Journal and aren't meant to 
be definitive. Inquiries regarding specific is­
sues should be directed to the paying agent 
or, i f none is listed, the issuer. 

CORPORATE 
Public Storage Inc, will redeem on March 

19, all outstanding 6.850!! cumulative pre­
ferred shares, series Y. IHolders of record of 
the preferred shares. In exchange for each 
preferred share, wil l be paid $25 plus a sum 
equal to all accrued and unpaid dividends 
from Jan. 1, 2012 through the redemption 
date. Trustee is Computershare. 

Keel-Billed 
Toucan 

OsstaRica 
10DAYS«1095.u„.fe« 
Rainforests. Be8ches,Voicanoes. 
Caravan makes i t easy to 
travel. Free brochure. 
]-800-Caravan 

latest 
week 

2 jo_ Higli low latest 

13 weeks 
26weeks 

0J15 b.095 0J45 0.005 
0J45 0.130 0.170 0.030 

Week -52-WEEK-
ago Hiah Low 

Secondary market 
Freddie Mac 

30-year mortgageylelds 

Four month 
Five month 
Six month 

036 
031 M 7 0;46 
0.61 135 0.56 
0.71 1.65- 0.66 

'SOdays. ' 3A\ 3.40 
%0davs 3.46 3.45 

Fannie Mae 

30Tyear mortgage yields 

SOdays 3 M i 3363 
60davs U a i 3.453 

4.67 2.92 
4.73 3.00 

4.722 3.265 
4.774 3338 

London interbank offered ra te , cn-Ubor 
Onemonth 024400 024550 029630 0.18505 
Three month 0.48910 0>I9310 038250 024500 
Sixmonth ' 0.75210.0.75110 0^1200 039325 
One'vear .106615 106605 U3035 0.72025 

New Y o r k F b i d i n g Rate 

Onemonth 02212 02212 03371 0.1713 
Threemonth ft4907 0.4936 03781 0.2428 

Bankers acceptance 

30 days 
60days 
90 days 
120days 
150 days 
IBOdavs 

023 
028 
028 
033 
038 
038 

0.23 
0.28 
0.28 
033 
038 
0.38 

029 
030 
0.30 
0.33 
0.38 
043 

Other short-term rates 

Latest 
Week 
MP 

0.17 
0.19 
0.20 
0.23 
0.25 
0.33 

- 5 2 - W E t K -
hiqh |iiy» 

U b o r S w a p s (USD) 

Two year 
Three year 
Five year 
Ten year 
20year 
30vear 

Euro U b o r 

Onemonth 
Threemonth 
Su( month 
Onevear 

0389 
a705 
1119 

una 
2.612 
2.742 

0305 
0.916 
1252 
1611 

0.582 
0.708 
1.146 
2.088 
1694 
2 i27 

0337 
0.958 
1.286 
" 4 0 

1008 
1.600 
2318 
3.702 
4310 
4.421 

1414 
1360 
1.805 
2J78 

O J « 1 

0.571 
0.973 
1903 
2.442 
2336 

0.505 
a916 
3.75? 
1,611 

Cal l money 

2J0 2.00 2.00 2.00 

Commercial pqier 

Euro in terbank ofieiied rate (Euribor) 

Onemonth 0376 0.603 1.470 0376 
Threemonth 0.997 1.031 1.615 0.997 
Sixmonth 1292 1328 1.831 1292 
Onevear 1627 1.658 2201 1627 

30to32days 
33to59days 
60to89days 
90tol l9days 
120tol49days 
150tol79days 
180to270davs 

020 
0J)5 
0J5 
029 
024 
031 
0.34 ... 

JJGBlGr COilUlltflXriBl pBpGT 

30 days 
-60 days 
90davs 

ftq. n.q. 
n.q. n.q. 
iu | . n.q. 

30 day 
Two month 
Threemonth 

- IM|. n.q. 
n.q. n.q. 
035 035 

... 

... 

... 

... 

... 

... 

... 

0.25 
027 
030 

n.q. 
n.q. 
1.41 

... 

... 

... 

... 

... 

... 

... 

0.12 
0.15 
0.18 

n.q. 
n.q. 
0.34 

H ibor 

Onemonth 
Threemonth 
Sixmonth 
Onevear 

0303 0.334 0362 0.150 
0.402 0.402 -0^103 0.229 
0353 0.562 0371 0J290 
0M5 0.853 0.891 0391 

LATEST Week 5^W[EK 
Off?r Bid no hiqh jvw 

Eurodol lars (mid rates) 

Onemonth 
Two month 
Threemonth 
Four month 
Five month 
Sixmonth 

0 .U 025 019 0.30 0.14 
022 025 0.19 033 0.19 
020 0.30 0.25 038 O.'20 
030 0.45 0.38 0.40 0.28 
025 0.40 0.33 0.43 0.33 
0.45 0.60 033 0.53 0.40 

Notes on data: 

U3.piimente is effective December 16,2008. Disaimtrate is effective February 19,2010. 
VS. prime late is t i n base rate on corporate loans posted by at least TOiiof thelO largest U S. banks; 
Other prime rates aren't directly comparable; lending practices vary widely by locatloiv 
Discount rate is the charge on loans tod^ository Institutions by the New York Federal Reserve Banks; 
Fcderal-liimb iate is on reserves traded among commercial banks for overnight use inamounts of } 1 
miliioii or more; Call money late Is the charge on loans to brokers on stock-exchange collateral; 
Dealer commcRlal paper rates are for high-grade unsecured notes sold through dealers by major 
'corporMions. Ubor is the British Bankers' Association average of interbank offered rates for dollar 
deposits in4he London market; Ubor Swaps quoted are mid-market, semi-annual swaprates and pay the 
floating 3-moirth Libor rate. 

Sources: BofA-IVIerrill Lynch; Bureau of Labor Statistics; iCAP pic; SIX Telekurs; 
General Electric Capital CorpjTullett Prebon Informatioa Ltd. 

DiuifleriSChanees 

Dividend announcements from February 27. 
KEY: t a j ip rox imate U.S.-doliar a m o u n t per Amer ican deposi tary rece ipt /share before ad jus t ­

m e n t f o r fore ign taxes w h e n applicable; A: annual ; b: payable i n Canadian dol lars; b f r o m 

capi ta l ga ins; c corrected; h f r o m income; M: month ly ; Q: quar te r ly ; r. revised; SA: semiannua l ; 

-520 : s tock sp l i t and ra t i o ; SO: sp in-o f f . Companies i n t h e Dow Jones Indust r ia l Ave rage ( I ) , 

D o w Jones U t i l i t y Average (u ) or Dow Jones Transpor ta t ion Average (T) are so iden t i f i ed 

Company/ Yield Amount Payable/ 
Symiiol (S) • Wen/OiJ jjeawl 

q Apn8IMar29 
QMan6Mai07 
Q ApiSWAprlG 
Q AprOGAilarOg 
Q JunQI/MsylG 
n AnrnOfUainO 

Company/ 
Symbol 

Yield 
(») 

Amount Payable/ 
Ntw/OU RecorJ 

(yprcssSemkond cv 23 J l /J )9 
Han'isCorp HRS 33 3V28 
InnophosHldgs m a 2 J 27/25 
NorthCntrlBnc rrm u JK2S/JI1 
SouthwestGas swx 7£ 2ff/265 
WmlarFniinli; m I t , ' i W t 

GoMResneCorp fiORO _ 
Humanalnc HUM _ 
Interpublicfirp M . . 
UfePrtnsHldgs i F H i R t 
lumosNtwrks wos . . 
StJudeMedicai STJ 2 J 
ZionsBncpPfdE 

m 
2S 
M 
JO 
J4 
23 

.6875 

;Jter23Man2 
Api27/Mai3D 
Mai23«ai09 

Q HarlSMaiie 
AprlTMerM 

Q Api30Mai30 
QMarlSMarOI 



RCAF Lump Sum Amortization 
2012/Q2 

Page U ^ -

CNGT-various' 
DMIR - UTU 
CSX - ATDA-East 
DMIR - BLET 
Nafl - UTU&UTU-YMD 
Nafl - 9 unions 
NS-BLET & ATDA 
CSX - BLET 
Total 

Fell out 
NS - BLET & ATDA 
CSX - BLET 
BLE - BRS 

Quarter 
of 

Payment 
2011Q3 
2010Q4 
2011Q1 
2011Q3 
2011Q4 
2012Q1 
2012Q1 
2012Q1 

2011Q1 
2011Q1 
2011Q1 

Quarter 
Amortization 

Began 
201103 
2011Q3 
201201 
201201 
201202 
201202 
201202 
201202 

201102 
201102 
201102 

Annual 1 Quarter 
Amount Per ST Hour Per ST Hour 

$24,266,164 
$17,931,840 

0.08344 
0.06166 

$120,192,039 0.41331 

U.S. 
ST Hours 

290,805,945 
290,805,945 

. 290,805,945 
290,805,945 

0.33378 290,805,945 
0.24665 290,805,945 

290,805,945 
290,805,945 

Should be slightly less 
than amortizecJ amount. 

' jWUWWBUUtMMJWMWWUWMWWWWW^^ 

290,805,945 2010 
290,805,945 2010 
290,805,945 2010 

Interest Rate 

11/01 
I2011/02 
2011/03 
2011/04 
2012/01 
2012/02 
2012/03 
2012/04 
2013/01 
2013/02 
2013/03 
I2OI3/O4 

0.175 1 
0.145 
0.060 
0.015 
0.030 
0.115 

Lump Sum Adjustment for 2012/Q2 - • 0.413602 
or 

0.414 

^ BLE BMWE, lAM, IBEW, NCFO, TCU, TCU-CAR, UTU; DMIR lAM, IBBM, IBEW, SMW, TCU, TCU-CAR, UTU 

RCAFIs.xlsx AAR 2/28/12 



Lump Sum Payments Added to 2012Q2 RCAF 
From Article II of 9 new national agreements 

ATDA agreement, signed 2/6/12, 4 railroads $688,793.51 
BRS agreement, signed 2/6/12, 6 raiiroads 3,181,400.49 
lAM agreement, signed 1/11/12, 6 railroads 3,052,375.08 
IBBM agreement, signed 1/17/12,6 railroads 384,599.72 
IBEW agreement, signed 1/5/12, 6 railroads 2,326,525.00 
NCFO agreement, signed 1/5/12, 6 raiiroads 850,288.73 
SMW agreement, signed 1/5/12, 6 railroads 439,925.90 
TCU agreement, signed 1/4/12, 6 railroads 2,666,567.76 
TCU-CAR agreement, signed 1/4/12, 6 raiiroads 4,341,363.92 
Total $17,931,840.11 

Note: Because of complexities in the provision for the BLET lump sum, it will not be added to the RCAF until 2012Q3. 

RCAFIs.xlsx 2/23/12 



RCAF Back Pay Amortization 
2012/Q2 

Quarter Quarter 
of Amortization 

Payment Began 

DMIR - UTU 
DMIR - UTU (wage increase) 
National - UTU & UTU-YIUID 

DMIR - BLET 
DME - BRS 
DH - UTU and UTU-YMD 
National -10 unions 
DH-IAIUI 

Total 

Fell out 
IC&CCP - BLET 

2010Q3 
201 COS 
201103 
2011Q3 
201103 
201103 
2012Q1 
2012Q1 

Various 

201103 
2011Q4 
201201 
201201 
2012Q1 
2012Q1 
2012Q2 
201202 

201102 

Annual 1 Quarter U.S. 
Amount Per ST Hour Per ST Hr. ST Hours 

290,805,945 2010 
^290,805,945 2010 

$88,459,353 0.30418688 ' 1.21675 290,805,945 2010 
„ „ 1 1 . 4 1 , 5 , 8 9 5 0,00486887. 0,01948 „ 290,805,945 2010 

.290,805.945 2010 
290,805,945 2010 

$li4,213,'459 "0.39274862 "1757699' 290,805,945 2010 
~"Z..ZZZ1..ZZ.... 290,805,945 2010 

$205,398,924 0.70630923 

N Should be slightly less 
than amortized amount. 

VBsnnvsBesnsasnmansnn^w 

290,805,945 2010 

Interest Rate 

12011/01 
2011/Q2 
2011/Q3 
2011/Q4 
2012/Q1 
20-,2/Q2 
2012/Q3 
2012/Q4 
2013/Q1 
2013/Q2 
2j13/Q3 
12013/04 

0.175 1 
0.145 
0.060 
0.015 
0.030 
0.115 

Crick Pay Adjustment for 2012/Q2 -*• 0.70678 
or 

0.707 

RCAFbackpay.xIsx AAR 2/29/12 
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2012Q2 

Health and Welfare 
Page 1 of 3 - U.S. 

1. All Employees 
a. Group health 
b. Group dental 
c. Early retirement major medical 
d. Group vision 

2. Supplemental Sicdcness 
a. Signalmen 
b. Shopcrafls 
c. MOW 
d. Yardmasters 

3. Short-Term Disability 
a. Engineers (CSX, KCS, SOO, UP) 

4. Monthly Total Premiums 

5. Monthly Employee Contributions To H&W 
a. National BLET (BNSF. CSX. KCS. NS, UP) 
b. National BMWE (BNSF, CSX, KCS. NS. UP) 
c. National BRS (BNSF, CSX, KCS. NS. UP) 

d. National lAM (BNSF, CSX, KCS, NS, UP) 

e. National IBBM (BNSF, CSX. KCS. NS. UP) 
f. National IBEW (BNSF, CSX. KCS, NS, UP) 

g. National NCFO (BNSF. CSX, KCS, NS, UP) 
h. National SMW (BNSF, CSX, KCS, NS, UP) 

i. National TCU (BNSF, CSX, KCS, NS. UP) 
j . National TCU-CAR (BNSF, CSX, KCS, NS. UP) 
k. National UTU (BNSF, CSX. KCS, NS. UP) 
I. National UTU-Yardmasters (BNSF, CSX, KCS, NS) 

m. National ATDA (BNSF, KCS, NS, & csx—j 
n. Independent CNGT (wt avg an 104 umon categories) 
0. Independent SLC (weighted average an 39 unnns) 
p. Independent UP (Yardmastersonly) 

Employees 
Receiving 

Pay 
2010* 

157,672 
157,672 
157,672 
157,672 

6,620 
23,910 
24,891 
2,060 

13,265 

Monthly Contribution 
2010 Avg. 

$1,305.91 
57.29 

155.96 
10.41 

8.65 
25.71 
24.90 
32.16 

40.00 

2011 " 

$1,401.06 
59.47 

164.41 
10.46 

25.62 
48.28 
36.52 
33.48 

40.00 

Total 
2010 Avg. 

$205,905,441.52 
9,033,028.88 

24,590,525.12 
1,641,365.52 

57,263.00 
614,726.10 
619,785.90 

66,249.60 

530.600.00 

Total 
2011" 

$220,907,932.32 
9,376,753.84 

25.922.853.52 
1,649,249.12 

169,604.40 
1.154,374.80 

909,019.32 
68,968.80 

530,600.00 

243,058.985.64 260.689,356.12 

23.721 
22.631 

6,180 
6,509 

837 
4.939 
2,215 

963 
6.026 
9.235 

35,762 
1,481 
1,708 
5.971 
3.593 

417 

($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($117.48) 
($170.55) 
($200.00) 

($200.00) 
($200.00) 
($200.00) 
($229.31) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($200.00) 
($122.73) 
($188.09) 
($200.00) 

($4,744,200.00) 
($4,526,200.00) 
($1,236,000.00) 
($1,301,800.00) 

($167,400.00) 
($987,800.00) 
($443,000.00) 
($192,600.00) 

($1,205,200.00) 
($1,847,000.00) 
($7,152,400.00) 

($296,200.00) 
($341,600.00) 
($701,473.08) 
($612,786.15) 

($83,400.00) 

($4,744,200.00) 
(4,526,200.00) 
(1,236,000.00) 
(1.492,578.79) 

(167,400.00) 
(987,800.00) 
(443,000.00) 
(192,600.00) 

(1,205,200.00) 
(1,847,000.00) 
(7,152,400.00) 

(296,200.00) 
(341,600.00) 
(732,820.83) 
(675,807.37) 

(83,400.00) 

Total Major Union 
All Other Employee Contributions* 

132,188 

6. Net Employer Monthly Payments 

7. Ratio Projected Year to Base Year, Based on Net Monthly Payments 

8. H&W houriy rate for base year 2010 revised* 

9. H&W hourly rate for projected quarter 

($25,839,059.23) ($26,124,206.99) 
($2,868,948.60) ($2,868,948.60) 

$214,350,977.81 $231,696,200.53 

1.08092 

$7,914 

$8.554 I 

* 2010 Wage Statistics, incluciing employee counts, hours, and amount paid, were revised November 2011. 

"2011 Employer contribution rates will be used for 2012Q1&Q2. See 11/15/2012 memo. 

* " 70% of CSX Dispatchers participate in national agreement for wages, remaining have independent agreement. 

**" Mostly non-union employee contributions. The $25,839,059.23 in major union contributions, plus $2,868,948.60 in all other employee 
contributions, totals to the 12-month average of the total employee contributions reported to the AAR in its WF sun/ey. 

File: H&W.xlsx Associat ion of American Railroads 3/1/12 
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RCAF Unemployment Insurance Tax 

-

2007 Avg. 
3Q/08 reb 
4Q/08 

1Q/09 
2Q/09 
3Q/09 

2008 Avg. 
3Q/09 reb 
4Q/09 

1Q/10 
2Q/10 
3Q/10 

2009 Avg. 
3Q/10 reb 
4Q/10 

1Q/11 
2Q/11 
3Q/11 

2010 Avg. 
30/11 reb. 
4Q/11 

1Q/12 
2Q/12 
3Q/12 

Unemployment Ins. 
Tax Earnings 
Rate Base 

2.47% 
2.48% 
2.48% 

2.47% 
2.47% 
2.47% 

2.48% 
2.47% 
2.47% 

3.26% 
3.26% 
3.26% 

2.47% 
3.26% 
3.26% 

7.09% 
7.09% 
7.09% 

3.26% 
7.10% 
7.10% 

5.00% 
5.00% 
5.00% 

$14,760 
$15,360 
$15,360 

$15,960 
$15,960 
$15,960 

$15,360 
$15,960 
$15,960 

$15,960 
$15,960 
$15,960 

$15,960 
$15,960 
$15,960 

$15,960 
$15,960 
$15,960 

$15,960 
$15,960 
$15,960 

$16,380 
$16,380 
$16,380 

Hourly 
Earnings 

$29,465 

$30,806 
$32,327 
$33,207 

$33,561 
$33,672 
$34,857 

$30,806 

$32,537 
$35,600 
$34,822 

$34,810 
$34,787 
$34,676 

$32,537 

$34,444 
$35,003 
$35,003 

$35,058 
$35,143 
$35,422 

$34,444 

$33,913 
$34,350 
$34,347 

$35,205 
$36,084 

RRB 
Sample 

Year 

(2006) 

(2007) 

(2008) 

(2009) 

Factor 
To Update 

RRB Sample 

1.045512 
1.097132 
1.126998 

1.139012 
1.142780 
1.182997 

1.056190 
1.155619 
1.130364 

1.129975 
1.129228 
1.125625 

1.058610 
1.075791 
1.075791 

1.077481 
1.080093 
1.088668 

0.984584 
0.997271 
0.997184 

1.0?2094 
1.047614 
0.000000 

Avg. Ann. 
Taxable 
Earnings 

$13,903.99 
$14,473.48 
$14,487.09 

$15,038.39 
$15,040.15 
$15,058.23 

$14,329.53 
$14,914.18 
$14,903.49 

$14,903.32 
$14,903.00 
$14,901.45 

$14,944.60 
$14,952.41 
$14,952.41 

$14,953.17 
$14,954.33 
$14,957.95 

$15,048.19 
$15,055.23 
$15,055.18 

$15,450.63 
$15,464.52 

Un. Ins. 
Hourly 
Rate 

$0,192 
$0,201 
$0,201 

$0,208 
$0,208 
$0,208 

$0,201 
$0,208 
$0,208 

$0,275 
$0,275 
$0,275 

$0,211 
$0,279 
$0,279 

$0,606 
$0,606 
$0,606 

$0,275 
$0,599 
$0,599 

$0,433 
$0,433 
$0,000 

Note: Average Annual Taxable Earnings is calculated from the RRB 1% sample data, by multiplying tlie average annual earnings In 
the file times the "Factor", and limiting the amount to the earnings base. Thus, the annual hourly earnings used for the calculation of 
the Factor is for the RRB sample year, and the Factor brings the eamings in the RRB 1 % sample file to the current quarter's level. 

Labor file: Unemployment.xlsx AAR 2/29/12 



CM 

O 
CM 

o 
c 
CO 
s 

., 
> CO 

T3 
0) 
c 
3 

. c 
1 -

o 
t n 

O) 
o 

0) 
i - i 
• H 
U. 

CQ 
ac 
t c 

O) 
o 
o 
CM 

• 
t n 
C9 
z 
t - l 
• z 

<̂  LU 

E CO 
O CO 
•H O 
CO cc 
> . CD 

CO 
LU 

CO C3 

< < CO cc 
IU 

0) > 
n < 
H-

Q 

< 
CO 
CD 
z 
l-H 
z 

^ II1 

CO 
CO 
o 
OC 
CD 

_ l 

< h -
o 

a> 
c 
3 

T3 
0) 
U 
O 
c 

a . 

CO 
z 

< l U 
s 

o 
. c 
H 

c 
(0 
0) 
s 

E 
3 
CO 

z 

CD 
i H 
J3 
CO 

•rH 
C 
to 

> 

cn CM 
T- i n 

. . GO ^ 
Tf t o 
o • * 
i n i n 

0 ) i n 
O 1 ^ 

a . 

y - CM 
»«• CD 
t n o 
o i n 
o 00 
CM CM 
cn o 
CO ^ 

i n m 
o o 
( 0 CO 
CM CM 

CO CO 
3 , 3 , 

- 1 > -
< - J 
=3 OC 
Z 1 -
< a 

T3 
C 

E CO 
0) 
t J O 
CO y -
> . O 

CO CM 

CO 0) 
rf r> 

0) 
c 
3 

T3 
CI) 
O 
O 
C 

CL 

r o 

E 
3 
CO 

'» CO 

• ^ CO 
i n 
CM 

CO 
o 

cn 
CM 
rs. 
CM 

O 
o 

o 
o 
oo 
i n 
hs 
i n 

o 
o 

c> 
o 
cn 
O) 
CO 
CO 
fM 



Spot Prices for Crude Oil and Petroleum Products Page 1 of 1 

U.S. E n e i ^ Infomiation 
Adminijtration 

PETROLEUM & OTHER LIQUIDS 

OVERVIEW DATA I ANALYSIS & PROJECTIONS 

Spot Prices 
(Crude C30 In Dollara per Banel, Producn In OoUare per Gallon) 

Period: | w t a k l y i £ i 

Product by Area 

Crude OH 

wri-Cushing.Olilalionia 

Brent. Europe 

ciBnventloMi Gasoline 

N w YorkHartxir.Reguia-" 

US. Gulf Coast! Regular 

RBOB Regular Gasoline 

Los Angeles 

No. 2 Heating on 

New York Haibor 

Ultra-Low.Sulfur No. 2 Diesel Fuel 

NswYortcHarljor 

.4.^...?'?9!!l*'. 

US Gulf Coast 

Propane 

'Mont8elvleu,texaV 

01/20/12 

99 M 

^ " "ireeo 

2 831 

"""2.790 

2 917 

3028 

^ 3.053 

7 3 M9 

3.063 

'son 

1.286 

01/27/12 

"99.35 

10918 

2 867 

" 2 ^ 7 

2.950 

3.049 

"3" 072 

3"020 
' ' '3 5B7 

3.074 

1279 

02n3/12 

9780 

02H0/12 

98 56 

..'•y.-?.'' 117 21 

io fo t " 2M8" 

2 8 7 5 ' ^ . 2.?48 

2.978 

3071 

3 q M 

3'045 

3080 

3 089 

~ir2"7V 

3.104 

3197 

3"2l"3 

3"i57 

"320! 

l""2"2i9 

02/17/12 

101.73 

" "119 .79 

3.025 

' " " Z 9 8 8 

3 2 8 8 

3181 

3210 

"" 3"l"71 

3 2l"l 

'3184 

"1 180 

02/24/12 

107.18 

""" J23i.34, 

3"iJ3 
3115 

3 57"r" 
- i 

3 270' 
- t 

3 3101 

3 2 6 9 . 

'. '3.361i 

3 2 9 2 

1 220 i 

V iew 
H ls to fy 

i s j f cz f i i a 

19S7-201? 

1986.201? 

2003-2012 

19es.2012 

2006-2012 

iSS9-2012 

1 9 ^ 2 0 1 2 

1992-2012 

- •NoDalaRepor tad; - 'No tA i i p l cab le , NA • NM Avaitable, W-WHhheld to avoid cSsdosuraollmfvMiial company data 

Notes: WbeUy, monthly, and annual prlcei are caiculatod liy EIA t n m daily data liy takhg an unwnghled average of the daiy dosing ipoi prices for a given 
product over the spaafiad t m panod. Sae Definitions, Sources, and Noiss Imk above fbr mora mfbrmadon on this table. 

Raleese Dale. 2090012 
Nest Release Data. 3/7/2012 

http://www.eia.gov/dnav/pet/pet_pri_spt_s 1 _w.htm 3/2/2012 

http://www.eia.gov/dnav/pet/pet_pri_spt_s


Spot Prices for Crude Oil and Petroleum Products Page 1 of 1 

A , 

eia US. E n e i ^ Information 
Adrainisti^on 

PETROLEUM & OTHER LIQUIDS 

OVERVIEW DATA ANALYSIS & PROJECTIONS 

Spot Prices 
(Crude 0 1 m Dollars per Barrel, Products In Dollars per Gallon) 

Pe r i od : I Monthly Sc | 

P roduc t l>y Area 

C rude O i l 

[yvr l - CinNng. Oklahonia 
1 Brant-Europe 

New York Harbor. (Regular 

US'GulfCoast, ReguTar 

RBOB Regular Gasoline 

Los Angeles 

No. 2 Heating Oil 

I f^Yof tcHwOor _ 

f Uilra4.ow«uirur No". 2 Diesel Fuel 

"New Yi i l ; Haitor " " " " 

US Gulf"Coast " 

"Los~Angeles~ " 

U.S. Gulf Coast 

Propsne 

Mo"rt BeMeu, Texas 

Aug-11 

86 33 

11022 

"2"835 

^ z:v^ 
Ji39 
"2 846 

3010 

2 974 

... ?-.?7.i 

3"o68 

1528 

Sep-11 

"85"S2 

112.MI 

2 768 

' " 2 6 9 2 

- • " " 

' " J _ 2 ! 9 i 7 

"2r9"2"l" 

2 980 

"2M7 

^ ' ' 3.011 

2"S8 

1580 

Ocl-11 

86.32 

109 55 

2772 

2.689 

" " " r949 

" " " " 2 M 3 

"3"608" 

""2'960 

~ "3089 

2966 

• 1 472 

Nov-11 

97716 

11077 

2.629 

- ?^? 

273"7 

""3054 

3.095 

3"646 

3 1 M 

3046 

1458 

Dec-11 

98 56 

1 107.87 

2.634 

_ ' ^ ' 2 5 4 4 

~ " " " 2 7 ( E 

2 891 

2 937 

2 878 

2 910 

2 873 

" l 395 

Jan-12 

10027" 

11069 

7 872 

" "^2 777"* 

2"M"O" 

' 3 054 

3080 

" " 3"ra4 

3088 

3."oi7 

1 2 9 4 

Vi6W 
Hia lo ry 

1986-2012 

1967-2012 ' 

1986-2012 

l'986.20^2 

2003 2012 

1986.2012 

2006-2012 

2006-2012 

iaS6-2012 

1990.2012 

ymmi 

- ' No Data Raportad, - « Not Applicable. NA • Not Available, W ° WthhaU to avoid dsdosure of mdMdual company dale 

Nolea: WaeMy. montNy, and annual prices are calculatad by EIA from daBy data by taking an unweighted average of the daiy dosing spot prices for a given 
product over the speafiad bma period See Defini&ons, Sources, end Notes ikik above Ibr more hfbimation on this taUe 

Releese Dale 2/2g/2at2 
Nasi Release Dale- 3/712012 

http://www.eia.gov/dnav/pet/pet_pri_spt_sl_m.htm 3/2/2012 

http://www.eia.gov/dnav/pet/pet_pri_spt_sl_m.htm


This Week In Petroleum Page 1 of2 

US. Eneigy Information 
Administration 

PETROLEUM & OTHER LIQUIDS 
OVERVIEW DATA ANALYSIS & PROJECTIONS GLOSSARY I FAQS> 

This Week In Petroleum 

Summary Crude Oil Gasoline Distillate Propane 

Scroll over lebels bekiw to see different charts. 
R e t a i l P r i c e s ( D o l l a r s p e r G a l l o n ) 

U«.taauiaiCa 
»_30 ddmpvgabi 

Mar Jun Sap Dec 

I—20l)-ii - •—ut l - t s 

01/27/12 
Ciiange From Last 

• 0 130 
• 0 091 
• 0.064 
• O.OOS 

• 0 338 
± 0 J 3 5 _ 
• 0 353 
• 0 010 

F u t u r e s P r i c e s ( D o l l a r s p e r 
G a l l o n * ) 

CiwIeOI FutufcaPifceConnKt 1 
eja»i p«ffban»l 

^ ^ ^ 

so JlMI Sop 

-•-2110-11 

Dec Mer 

-«—91112 

Futures Prtcea 
0 2 / 2 4 / 1 2 

Clienqe Frofn last 
Week 

• 6 53 
3 153 • 0 . L 3 7 • 0.413 

o n 13 316 { • O U ? { • 0 385 

• U 89 

'Note; Crude Oil Prkie in Dollars per Barrel. 

S t o c k s ( M i l l i o n B a r r e l s ) 

U.S,CnMleOISI«clis 
3gQ wMnnbenli 

Jen-'2 

Stodia 
0 2 / 2 4 / 1 2 

i29 9 

O 9 0 0 

Ctianqe From Last 

•16 

T^rr 
• -0.984 

TTT-

• 15 431 

Released. February 29,2012 
Next ReloBSO. March 7,2012 

A review of developments in crude oil and product markets over the past two 
months 

Today, EIA released The Availability and Price of Petroieum and Petroleum Pioducts Produced in Countries OOier Than Iran, a 60-
day lecurring report required under Section 124S(dX4XA) of l \ iUc Law 112-81, the National Delanse Authonzation A d for Rscal 
Year 2012 The Xt i requires that, not later than 60 days from enactanent and every 60 days thereafter, the 'Energy Infbnnation 
Adminlstrabon, in consultabon vnth the Secretary of the Treasury, Ihe Secretary of State, and Ihe Director of National InteBigence, 
shall submit to Congress a report on the availabiGty and pnce of petroleum and petroleum products produced in countnes other 
than Iran in the 60-day penod preceding the submission of the report' 

This report and its future editions are intended to provide information relevant to the President's detetmsialion under Secbon 1245 
<dX4XB) of the Act as to whether the 'price and supply of petroleum and petroleum products produced in countries nlher than Iran 
IS sufficient to pennit purchasers of petroleum and petroleum products Irom Iran to reduce aigniTicantly in volume dies' purchases 
from Iran' 

The statutory language deariy envisions an EIA report that is pnmarBy, if not exdusively, backward looking in nature Given this 
focus. It IS important to recognize that due to bme lags in the collecbon of productaon and consumption data needy all of the 
petroleum and petroleum product vokimes presented in the report fbr the 60-day penod preceding its publication are estimates 
rather than actual data In contrasl to data on petroleum and petroleum piodud volumes, pnce data is available on a raal-bme or 
near-real-time basis 

EIA esbmates that the worid oil market has become increasingly tight over the first two months of this year OH pnces have nsen 
since the t)eginning of the year and are currently at a high level Global liquid fuels consumption is at histoncally high levels While 
ttie economic ouUook, espeaally in Europe, remains uncertain, oonbnued growth is expected Unusually coU weather in Europe 
conmbuted to tighter martlets by increasing the demand for heabng oil, particulariy dunng February 

With respect to supply, the wortd has expenenoed a number of supply intenuptaons in the last two months, including producSon 
drops m South Sudan. Syna, Yemen, and the North Sea Both the United States and the European Union (EU) have acted to 
tighten sanctions against Iran, including measures with both immediate and luture effecbve dates There is some evidence that 
these measures may already be causing some adjustments m oil supply patterns For example, there is emerging evidence that 
some shipments of Iranian ovde oil under existing contracts are being curtailed due to the unwillingness of U S and EU insurance 
providers lo cover Ihem, even though the EU sanctions only require exisbng oil contracts lo be completely phased out by July 1, 
2012 

Finally, spare crude oil production capacily, while estimated to be higher than during the 2003 to 2008 penod, is quite modest by 
histoncal standaids, especially wlien measured as a percentage of global oil producbon and considered in Ihe context of current 
geopolitical uncertainties, mduding, but not limited to, the situation in Iran 

Crude oil pnces have been generally nsing over the past two months, particulariy m recent weeks This is reflected in price 
movements on the most commonly traded oil futures contracts Comparing the S-day penods ending December 30,2011 and 
Febniary 27,2012, the price of the front month of the New Yorii Mercanble Exchange (NYMEX) light sweet crude oil contrad (WTI) 
rose from S99 77 per bbl to $107 66 per barrel The Brent front month pnce, which is widely viewed as being more representative of 
gk)bal pnces for light sweet crude oil, rose from $108 04 to SI 23 56 over the same penod 

For Ihe five days ending February 27. the average price of the June 2012 WTI crude oil futures contract was $108 64 per bbl and 
Ihe average pnce of the June 2012 Brent conb-ad was $121 91 per bbl The WTI and Brent prices Ibr June 2012 have increased by 
about $8 per bU and $15 per bbl respedwely smce the end of December Based on implied vdabMies calculated from opbons and 
futures prK:es over the 5 days ending Febniary 27, the probability of the June 2012 WTI fuhires contrad expinng above $120 per 
barrel is 23 percent, a 4 percentage point increase relative to the same calculalian made using pnce data from the S.day penod 
ending December 30 Given the higher absolute level and greater upward movement of Brent prices relatave lo WTI prices over tlie 
last two months, the change in ttie probabilibes that the June Brent conbad will exceed spedlied dollar thresholds are higher and 
have increase more over the past 60 days 

Gasohne prices have also generally been nsmg over the past bm months, patbculariy in recent weeks Refonnulated blendslock for 
oxygenate blending (RBOB) is often traded instead of finished motor gasdine that already has been blended with ethand, smce 
oxygenate blending typically takes place at terminals along the distnbubon chain 

Companng the 5-day penods ending December 30, 2011 and February 27, 2012, the pnce of the front month of the NYMEX RBOB 
conlracL which calls for deliveiy in New Yorii Hartnr, rose from $2 68 per gallon to $3 11 per gallon RBOB prices reflect pnang at 
the wholesale-level that do not include motor fuel taxes, or costs and profits assooaled with Ihe disbibubon and retailing of 
gasoline However, increases in RBOB prK:es are lypicaHy refleded in higher pump pnces 

http://www.eia.gov/oog/info/twip/twip.asp 3/1/2012 

http://www.eia.gov/oog/info/twip/twip.asp
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The average price of the June 2012 FBOB futures contrad for the S-day period ending Febniary 27 was $3 25 per gallon, an increase of 49 cents per galkm from the 5-day period 
ending December 30 Based on mpiied volatilities calculated from options and lutures prices over the 5 days ending Febniary 27, the probability of Ihe June 2012 RBOB futures 
contrad expiring above $3 35 per gallon (comparable to a $4 00 per galkm nabonal average relad pnce for regular grade gasoline) is 39 percent a 23 percentage pant increase frcm 
Ihe result of the same calculation made using data fbr the S-day period ending December 30 

A copy of The Availability and Price of Petroleum and Petroleum Products Produced in Countnes Other Than Iran is available on the EIA wel>sile at 
hHD-7/Www ejaoovfanaivaisftaouesls/ndaa/ 

Gasoline prices continue climbing, while Ihe average diesel fuel price pasaes $4 per gallon 
The U.S average retail pnce of regular gasoline Jumped 13 cents to $3 72 per galon, about 34 cents per gallon higher tlian last year at this lime Pnces were up across all regions, 
with the largest Increase coming on the West Coast for Ihe second consecutive week. The Celilbmia pnce has surged more than 45 cents per galkxi over the last two weeiis The 
Itocky Mountain price ncieased almost 10 cents to reach $3 20 per gallon, but remains tlie kiwest regxmal average price in the Nation Moving eastward, the Gulf Coast average 
price is $3.56 per gallon, and In the Midwest regular gasoline averages $3.62 per gallon The East Coast pnce is the dosest it has been all year to the nabonal average, at $3 74 per 
gallon 

The national average diesel fiiei price increased Just over 9 cents to reach $4.05 per galkxi, 34 cents per gaDon higher than last year at this time This is the first bme since EIA started 
collecdng data that the Natnnal diesel pnce has readied the $4 per gallon mark in February The last bme the nabonal average retail diesel fuel pifce exceeded $4 per gallon was ttie 
week of November 21,2011 The West Coast saw Itie laigest increase In the Nabon, as pnoes increased just over 16 cents to $4.33 per galon The East Coast price averaged $413 
per galkxi, and the Gulf Coast price hovered just under the $4 marii at $3 99 per galkin Itocky Mounlam and Mxlwest pnces remain in dose proximity at $3 92 and $3 91 per gallon, 
respecbvely 

U.S. average rasldenllai and wholesale healing fuel prices incraase 
The U.S. average residential heating oa price increased by 6 cents per gallon during the week ending Febniary 27,2012 to S4 11 per galkin This pnce Is 35 cents per gallon higher 
than the same bme last year The average wholesale heating oQ pnce increased by 12 cents per galkin over the same penod to a pnce just bekiw $3 39 per gallon, 34 cents higher 
Itian last year at this bme 

The average resxjenbai propane pnce increased by less than 1 cent to $2 87 per galkin during the week ending Februaiy 27,2012,1 cent per galkxi higher than a year ago The 
average wholesale propane pnce increased by 8 cents per galkxi to $1.25 per galkxi, 44 cents below Ihe Febniary 28,2011 pnce of $1 69 per gallon 

Propane Inventories continue to draw 
Propane invenlones in the United States were down 1 0 mrilun tiairals last week to end at 43.9 miHion barrels, but remained higher than the year-ago level and the 5-year range 
Mklwest regional stocks drew 0 7 mibon barrels and the East Coast regional stocks drew anottier 0 5 million barrels Elsewhere, the Gulf Coast region added 0 2 million barrels while 
the Rodkf Mountain/West Coast regional stocks fell by 0 1 million bairels from last week Propylene non-fuel use invenlones represented 10.8 percent of total propane invenlones 

Text from the prevkius edibons of This Week In Petroleum is accessible through e link at tlie top nght-hand comer of this page 

http://www.eia.gov/oog/info/twip/twip.asp 3/1/2012 
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AAR MATERIALS AND SUPPLIES INDEX 
Region By Composition 
First Quarter 2012 
February 29, 2012 

United States by Composition Category - Summary 

Composition Category 

Forest Products 
Metal Products 
Miscellaneous Products 

U.S. By Composition 

U.S. By Composition (Linked) 

United States (1977=100) 
Linking Factor: 1.423 

United States (1980=100) 

Weight 

.1093 

.5988 

.2919 

--

--

--

Previous 
Quarter 

Index 

252.88 
209.72 
331.33 

249.94 

248.56 

353.70 

263.72 ^ 

Current 
Quarter 

Index 

255.13 
209.05 
365.62 

259.79 

258.35 

367.63 

274.11 

Relative Of 
Change 

1.0089 
.9968 

1.1035 

1.0394 

1.0394 

1.0394 

1.0394 
Linking Factor: 1.061 

So rov̂ -NA-̂ -l v/^r^Co^ ;s s^« .sa^^. 

United States By Composition 
Page 1 of 4 



Car Hire for RCAF 

RCAF (Forecast) 

RATE 
RR-OWNED TIME 
RR-OWNED MILEAGE 
PRIVATELY-OWNED CARS 
AUTORACKS 

INDEX 
RR-OWNED TIME 
RR-OWNED MILEAGE 
PRIVATELY-OWNED CARS 
AUTORACKS 

CAR HIRE INDEX (old wts) 2009 
CAR HIRE INDEX (new wts) 2010 
CAR HIRE INDEX (LINKED) 

1980 

31.00 
4.69 

25.47 
47.00 

100.0 
100.0 
100.0 
100.0 

100.0 
100.0 
100.0 

June 

30/11 

67.00 
7.20 

44.68 
41.30 

216.1 
153.5 
175.4 
87.9 

179.3 
179.8 
178.9 

Sept. 

40/11 

67.00 
7.20 

43.37 
42.33 

216.1 
153.5 
170.3 
90.1 

176.1 
175.2 

Dec. 

10/12 

67.00 
7.20 

43.51 
41.85 

216.1 
153.5 
170.8 
89.0 

176.4 
175.5 

Mar. 

20/12 

66.00 
7.10 

43.57 
37.46 

212.9 
151.4 
171.0 
79.7 

. . 

175.7 
174.8 

June 

30/12 

~ 

~ 

~ 

~ 

~ 

~ 

" 
~ 

— 

Note: The Car Hire Index for third quarter using old weigtits and linked 
should match that quarter's filing. The third quarter new weigtits 
version is used in the fourth quarter linked index calculation to ensure 
that the transition from old weights to new weights does not impact the 
linked index. 

Note: Indexes are rounded, rates are full float. 

file: Equip_Rents10wtsRCAF.xlsx Association of American Raiiroads 3/2/12 
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PPi-RE Forecast (for Depreciation Component) 

2Q/07 
3Q/07 
4Q/07 
1Q/08 
2Q/08 
3Q/08 
4Q/08 
1Q/09 
2Q/09 
3Q/09 
4Q/09 
1Q/10 
2Q/10 
3Q/10 
4Q/10 
1Q/11 
2Q/11 
3Q/11 
4Q/11 
1Q/12 
2Q/12 

1980 Base 

Forecast 

200.9 
199.9 
200.2 
200.1 
196.9 
197.9 
204.8 
211.6 
199.9 
206.0 
198.9 
203.3 
204.3 
205.9 
205.5 
204.2 
204.6 
206.1 
208.4 
208.7 
211.4 

Actual 1 Month Prelim 

Percent Change 
PPI-RE Forecast 

2012Q2 (82=100) (80=100) 

Low 187.3 207.2 
Midpoint 191.1 211.4 
High 194.9 215.6 

YrAgo 
Actual 

Latest Month 
Actual 

2nd Prev 
Qtr Actual 

Previous 
Forecast 

0.7% 
2.7% 
4.8% 

220 

180 

170 

160 

PPI-RE Forecast 2012Q21 

2Q/07 4Q/07 2Q/08 4Q/08 2Q/09 4Q/09 2Q/10 4Q/10 20/11 4Q/11 20/12 

•Forecast • 1 Month Prelim -Actual 

RCAFdepreciation.xlsx Association of American Railroads 2/16/12 
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Producer Price Index-Commodities 

FONT SIZE: Q @ 

Series Id: HPU144 
Not Seasonally Adjusted 
Group: Transportation equipment 
Itea: Railroad equipment 
Base Data: 198200 

Downioad: @|.xls 

iYear 

i Z O l l 

2012 

P:Pre 

Jan 

184.9 

189.9{P) 

Ijrnlnary. f 

Feb 

185.1 

Jllndex 

Mar 

187.0 

M a r e 

Apr 

186.6 

subĵ ect 

May ' Jun 

186.7 i 186.8 
i 
1 

to revi^n fou 

Jul 

187.3 

r month 

Aug 

187.4 

safter 

Sep 

187.5 

orjglna 

Oct Nov ' Dec 1 Annual 

187.5(P) 187.7(P) 1189.9(P) 1187.0(P) 
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re_ppi.txt 
Forecast Pro version 4.3 standard Edition 

Database l:\lndexes2\RCAF\2012Q2\5Deprec\FPre_ppi..xls is open and ready for use. 

Expert data exploration of dependent variable PPIRE 

Length 72 Minimum 165.500 Maximum 189.900 
Mean 180.249 Standard deviation 5.828 

Classical decomposition (multiplicative) 
Trend-cycle: 94.55% seasonal: 0.47X irregular: 4.98X 

Choice is narrowed down to Box-Jenkins or exponential smoothing. 

Exponential smoothing outperforms Box-Jenkins by 0.788 to 1.631 out-of-sample 
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12. 

Series is trended and nonseasonal. 

Recommended model: Exponential Smoothing 
Forecast Model for PPIRE 
Holt exponential smoothing: Linear trend, No seasonality 

component 
Smoothing 
weight 

Final 
value 

Level 
Trend 

0.83173 
0.01861 

189.90 
0.29950 

within-sample Statistics 

sample size 72 
Mean 180.2 
R-square 0.9678 
Durbin-Watson 2.037 
Forecast error 1.053 
MAPE 0.004121 
MAD 0.7369 

Number of parameters 2 
Standard deviation 5.828 
Adjusted R-square 0.9674 
Liung-BoxC18)=22.2 P=0.7766 
BIC 1.102 
RMSE 1.038 

Forecast Report 
Thu Feb 16 14:35:09 2012 
Exponential Smoothing model for PPIRE 
Analysis of Historic Fit Set 

Date 

2006-02 
2006-03 
2006-04 
2006-05 
2006-06 
2006-07 
2006-08 
2006-09 
2006-10 
2006-11 
2006-12 
2007-01 
2007-02 
2007-03 
2007-04 
2007-05 
2007-06 
2007-07 
2007-08 
2007-09 
2007-10 
2007-11 
2007-12 
2008-01 
2008-02 
2008-03 
2008-04 
2008-05 

Historic 

165.500 
168.200 
168.200 
169.600 
171.300 
170.600 
170.900 
170.400 
170.200 
170.300 
172.700 
173.900 
175.600 
176.100 
174.200 
175.600 
176.400 
177.400 
177.400 
177.900 
177.500 
177.700 
177.500 
178.400 
178.200 
177.600 
178.700 
178.000 

Page 1 



re_ppi . tx t 
2008-06 
2008-07 
2008-08 
2008-09 
2008-10 
2008-11 
2008-12 
2009-01 
2009-02 
2009-03 
2009-04 
2009-05 
2009-06 
2009-07 
2009-08 
2009-09 
2009-10 
2009-11 
2009-12 
2010-01 
2010-02 
2010-03 
2010-04 
2010-05 
2010-06 
2010-07 
2010-08 
2010-09 
2010-10 
2010-11 
2010-12 
2011-01 
2011-02 
2011-03 
2011-04 
2011-05 
2011-06 
2011-07 
2011-08 
2011-09 
2011-10 
2011-11 
2011-12 
2012-01 

181.200 
180.800 
181.700 
182.900 
181.900 
181.600 
180.700 
181.600 
181.800 
181.600 
183.100 
180.000 
180.000 
179.900 
179.900 
183.800 
183.600 
183.600 
184.400 
184.500 
184.700 
184.500 
184.500 
184.600 
184.600 
184.500 
184.500 
184.500 
184.200 
184.200 
184.200 
184.900 
185.100 
187.000 
186.600 
186.700 
186.800 
187.300 
187.400 
187.500 
187.500 
187.700 
189.900 
189.900 

Forecasted values 

Date 

2012-02 
2012-03 
2012-04 
2012-05 
2012-06 
2012-07 
2012-08 
2012-09 
2012-10 
2012-11 
2012-12 
2013-01 

2.5 Lower 

188.037 
187.665 
187.425 
187.260 
187.146 
187.068 
187.019 
186.993 
186.985 
186.994 
187.016 
187.051 

Forecast 

190.196 
190.495 
190.795 
191.094 
191.394 
191.693 
191.993 
192.292 
192.592 
192.891 
193.191 
193.490 

97.5 upper 

192.355 
193.325 
194.164 
194.928 
195.642 
196.319 
196.967 
197.592 
198.198 
198.789 
199.365 
199.930 

Page 2 



PPI-LF Forecast (for Other and Lease Rentals Components) 

2Q/07 
3Q/07 
4Q/07 
1Q/08 
2Q/08 
3Q/08 
4Q/08 
1Q/09 
2Q/09 
3Q/09 
4Q/09 
1Q/10 
2Q/10 
3Q/10 
4Q/10 
1Q/11 
20/11 
3Q/11 
4Q/11 
1Q/12 
2Q/12 

1980 Base 

Forecast 

189.8 
193.2 
194.1 
194.3 
199.7 
203.8 
217.8 
207.0 
199.7 
191.5 
198.7 
199.8 
207.3 
212.9 
202.6 
208.6 
212.9 
222.3 
220.3 
215.6 
218.8 

Actual 1 Month Prelim 

PPI-LF Forecast 
2012Q2 (82=100) (80=100) 

Low 190.7 213.8 
Midpoint 195.2 218.8 
High 199.6 223.8 

YrAgo 
Actual 

Percent Change 
Latest Month 

Actual 
2nd Prev 
Qtr Actual 

Previous 
Forecast 

-1.3% 
1.0% 
3.3% 

250 

240 

230 

180 

170 

160 

PPI-LF Forecast 2012Q2| 

2Q/07 4C3/07 2Q/08 4Q/08 20/09 4Q/09 2Q/10 40/10 20/11 40/11 20/12 

•Forecast • 1 Month Prelim •Actual 

RCAFother.xls Association of American Railroads 2/16/12 
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Data extracted on: February 16, 2012 (2:23:17 PM) 

Producer Price Index-Commodities 

FONT SIZE -.sm 

Series Id: WPU03T1SM05 
Not Seasonally Adjusted 
Groi^: Industrial Commodities less fuels 
Item: Industrial comnoditleB less fuels 
Base Date: 198200 

Download: @l.xls 

JYear 

I2011 

Izou 
, P : Pre 

Jan 

188.6 

193.5(P) 

lirnlnary. A 

Feb i Mar 

190.21191.2 

J] Indexes are 

Apr 

193.0 

subject 

May Jun j Jul 

193.7; 193.91,194.6 

i 1 

to revision four month 

Aug 

194.5 

safter 

Sep 

194.6 

orlglna 

Oct 1 Nov Dec ! Annual 

194.2(P)jl93.4(P),193.0(P) 
1 

publication. 

192.9(P) 

TOOLS 

Areas at a Glance 

industnes at a Glance 

Economic Releases 
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Location Quotient 

Injury And Illness 
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lf_ppi.txt 
Forecast Pro version 4.3 standard Edition 

Database l:\lndexes2\RCAF\2012Q2\7other\FPlf_ppi.xls is open and ready for use. 

Expert data exploration of dependent variable PPILF 

Length 72 Minimum 163.200 Maximum 194.600 
Mean 178.887 Standard deviation 9.004 

Classical decomposition (multiplicative) 
Trend-cycle: 96.22% Seasonal: 0.70% irregular: 3.08% 

Choice is narrowed down to Box-Denkins or exponential smoothing. 

Exponential smoothing outperforms Box-Jenkins by 2.219 to 4.809 out-of-sample 
Mean Absolute Deviation, i tried 78 forecasts up to a maximum horizon 12. 

series is trended and nonseasonal. 

Recommended model: Exponential smoothing 
Forecast Model for PPILF 
Ho1t exponential smoothing: Linear trend, NO seasonality 

component 
Smoothi ng 
Wei ght 

Final 
value 

Level 
Trend 

1.00000 
0.03165 

193.50 
0.41556 

Within-Sample s t a t i s t i c s 

sample size 72 
Mean 178.9 
R-square 0.9863 
Durbin-Watson 0.5422 
Forecast error 1.062 
MAPE 0.004016 
MAD 0.7251 

Number of parameters 2 
standard deviation 9.004 
Adjusted R-square 0.9861 
** Ljung-Box(:i8)=104.1 P=l 
BIC 1.111 
RMSE 1.047 

Forecast Report 
Thu Feb 16 15:20:20 2012 
Exponential Smoothing model for PPILF 
Analysis of Historic Fit set 

Date 

2006-02 
2006-03 
2006-04 
2006-05 
2006-06 
2006-07 
2006-08 
2006-09 
2006-10 
2006-11 
2006-12 
2007-01 
2007-02 
2007-03 
2007-04 
2007-05 
2007-06 
2007-07 
2007-08 
2007-09 
2007-10 
2007-11 
2007-12 
2008-01 
2008-02 
2008-03 
2008-04 

Historic 

163.200 
163.800 
164.800 
166.400 
166.800 
167.100 
167.500 
167.600 
167.700 
167.800 
167.900 
168.200 
168.600 
169.400 
170.300 
170.800 
171.000 
171.400 
171.100 
171.200 
172.200 
173.100 
173.100 
174.700 
175.900 
177.400 
179.800 

Page 1 
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l f_ppi. txt 
2008-05 
2008-06 
2008-07 
2008-08 
2008-09 
2008-10 
2008-11 
2008-12 
2009-01 
2009-02 
2009-03 
2009-04 
2009-05 
2009-06 
2009-07 
2009-08 
2009-09 
2009-10 
2009-11 
2009-12 
2010-01 
2010-02 
2010-03 
2010-04 
2010-05 
2010-06 
2010-07 
2010-08 
2010-09 
2010-10 
2010-11 
2010-12 
2011-01 
2011-02 
2011-03 
2011-04 
2011-05 
2011-06 
2011-07 
2011-08 
2011-09 
2011-10 
2011-11 
2011-12 
2012-01 

Forecasted 

Date 

2012-02 
2012-03 
2012-04 
2012-05 
2012-06 
2012-07 
2012-08 
2012-09 
2012-10 
2012-11 
2012-12 
2013-01 

181.800 
183.200 
185.900 
186.600 
186.200 
183.700 
179.900 
177.400 
176.900 
176.100 
175.600 
175.000 
174.900 
175.200 
175.500 
176.600 
177.200 
177.700 
178.100 
178.900 
180.200 
181.200 
182.400 
183.800 
184.000 
183.100 
182.700 
183.100 
183.500 
184.600 
185.400 
186.300 
188.600 
190.200 
191.200 
193.000 
193.700 
193.900 
194.600 
194.500 
194.600 
194.200 
193.400 
193.000 
193.500 

values 

2.5 Lower 

191.738 
191.203 
190.896 
190.704 
190.586 
190.520 
190.492 
190.496 
190.525 
190.575 
190.643 
190.726 

Forecast 

193.916 
194.331 
194.747 
195.162 
195.578 
195.993 
196.409 
196.824 
197.240 
197.656 
198.071 
198.487 

97.5 upper 

196.093 
197.459 
198.597 
199.620 
200.570 
201.467 
202.326 
203.153 
203.955 
204.737 
205.500 
206.247 

Page 2 
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Docket No. EP 290 (Sub-No. 5) (2012-1) 

calculated as if a S-year moving average had been applied consistently Irom the productivity 
adjustment's inception in 1989. 

The index of railroad input prices, RCAF (Unadjusted), RCAF (Adjusted), and RCAF-5 
for the first quarter 2012 are shown in Table A of the Appendix to this decision. Table B shows 
the third quarter 2011 index and the RCAF calculated on both an actual and a forecasted basis. 
The difference between the actual calculation and the forecasted calculation is the forecast error 
adjustment. 

In its submission, AAR states that during late October, one railroad revised its 2010 wage 
statistics that had been used as benchmarks in the fourth quarter 2011 calculation. According to 
AAR, this revision caused the original fourth quarter Labor index of 375.3 to change, resuhing in 
a corrected Labor index of 373.9. AAR proposes-that the Board use the second quarter 2012 
forecast error calculation to account for any differences caused by this revision. 

The Board has used the forecast error adjustment procedure to remedy similar errors, and 
we believe it is the best available method to correct the Labor index.^ Therefore, we will not 
restate the fourth quarter 2011 RCAF figures, but will allow the correction to be made using the 
second quarter 2012 forecast error calculation. As a result, the second quarter 2012 forecast 
error calculation will include the forecast version of the fourth quarter 2011 Labor index of the 
original 375.3, and the actual version of the Labor index of the corrected 373.9 index. In the 
current first quarter 2012 RCAF calculations, the Labor index has been calculated as if the fourth 
quarter 2011 version had used the corrected price. 

We have examined AAR's calculations and we fmd that AAR has complied with our 
procedures. We find that the first quarter 2012 RCAF (Unadjusted) is 1.169, a decrease of 3.2% 
from the fourth quarter 2011 RCAF of 1.208.̂  The RCAF (Adjusted) is calculated, in part, using 
the RCAF (Unadjusted) and a 5-year moving geometric average of productivity change for U.S. 
Class I railroads from 2005-2009, which is 1.014 (1.4% per year). We find the RCAF (Adjusted) 
is 0.514, a decrease of 3.6% from the previously reported fourth quarter 2011 RCAF (Adjusted) 
ofO.533.'' 

^ See Ouarterlv Rail Cost Adjustment Factor. EP 290 (Sub-No. 5) (2011-4), slip op. at 2 
(correcting, but not restating, the third quarter 2011 Materials and Supplies index using the first 
quarter 2012 forecast error calculation"): see also Ouarterlv Rail Cost Adjustment Factor. EP 290 
(Sub-No. 5) (2001-1), slip op. at 2 (STB served Dec. 20,2000) (noting that the forecast error 
adjustment was the best available method to correct an earlier overstated RCAF calculation and 
not restating that earlier overstated RCAF). 

^ The percent changes for the first quarter 2012 RCAF (Unadjusted), RCAF (Adjusted), 
and the RCAF-5 are all based on the original fourth quarter 2011 decision. 

^ The first quarter 2012 RCAF Adjusted (0.514) is calculated by dividing the first quarter 
2012 RCAF Unadjusted (1.169) by the first quarter productivity adjustment factor of 2.2724. 
The first quarter 2012 productivity adjustment factor is calculated by multiplying the fourth 
quarter 2011 productivity adjustment of 2.2645 by the fourth root (1.0035) of the 2005-2009 
annual average productivity growth rate of 1.4%. 



RCAF Fuel (Actual All-inclusive Index) 

October 2011 

October 2011 
Price 

(cents) 
.(1) 

U.S. 307.25 

1/1/81 
Price 

(cents) 
(2) 

89.34 

Monthly Report 

1/91 New 
Method October 2011 
Linking Index 
Factors 1/1/81=100 

(3) (4) 

99.415 341.90 

{4) = (1)/(2)x(3) 

Linking 
Factor 

1980=100 
(5) 

1.096 

October 2011 
1980=100 

Current Index 
(6) 

374.72 

(6) = (4)x(5) 

Final Actual All-linclusive Index 
Used for RCAF's Forecast Error Adjustment 

U.S. 

October 2011 
1980=100 
Current 
Index 

374.72 

Adjustment 
Factor 

1.00192 

October 2011 
1980=100 

Linked 
Index 

375.44 • -

January 
April 
July 
October 

= 01 
= 02 
= 03 
= 04 

2/7/2012 Association ofAtnerican Railroads file: MF201110(»lcs.xlsx 



Car Hire for RCAF 

RCAF (Actual) 

RATE 
RR-OWNED TIME 
RR-OWNED MILEAGE 
PRIVATELY-OWNED CARS 
AUTORACKS 

INDEX 
RR-OWNED TIME 
RR-OWNED MILEAGE 
PRIVATELY-OWNED CARS 
AUTORACKS 

CAR HIRE INDEX (old wts) 
CAR HIRE INDEX (new wts) 
CAR HIRE INDEX (LINKED) 

-

2009 
2010 

1980 

31.00 
4.69 

25.47 
47.00 

100.0 
100.0 
100.0 
100.0 

100.0 
100.0 
100.0 

Aug 
30/11 

67.00 
7.20 

45.00 
42.33 

216.1 
153.5 
176.7 
90.1 

180.2 
180.7 
179.8 

Nov 
40/11 

67.00 
7.20 

43.50 
42.33 

216.1 
153.5 
170.8 
90.1 

-. 

176.4 
175.5 

Feb 
10/12 

~ 
~ 
— 
~ 

~ 
-
— 
~ 

~ 
~ 
— 

May 
20/12 

— 
— 
— 
~ 

~ 
~ 
~ 
~ 

— 
~ 
— 

Aug 
30/12 

~ 
— 
— 
~ 

— 
— 
— 
~ 

-. 
~ 
~ 

Note: Indexes are rounded, rates are full float. 

file: Equip_Rents10wtsRCAF.xls Association of American Railroads 2/17/2012 
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RCAF - Depreciation 
Series ID: wpu144 
Not Seasonally Adjusted 
Group: Transportation equipment 
Item: Railroad equipment 

Forecast Year 2012 
As reported at end of month 82=100 

For Forecast 
For Actual 
January 
February 
March 
April 
May 
June 
July 
August 

2011 
2011 
2011 
2011 
2011 
2011 
2011 
2011 

September 2011 
October 
November 
December 
January 
February 
March 
April 
May 
June 
July 
Actual Qtr. 

2011 
2011 
2011 
2012 
2012 
2012 
2012 
2012 
2012 
2012 

1980=100 
Actual Qtr. 
First Mo. next qtr. 

207.3 208.4 NA NA 
207.4 210.1 NA NA 

0.904 =1980 

file: RCAFdepreciation.xlsx AAR 2/16/12 
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CaseNo.A-13572 

MEDIATION AGREEMENT 

THIS AGREEMENT, made this 6* day of February, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
represented by the National Carriers' Conference Committee, and the 
employees shown thereon and represented by the American Train 
Dispatchers Association, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I - WAGES 

Section 1 - First General Wage Increase 

Effective July 1, 2010, each basic monthly rate of pay in effect on June 
30, 2010 for employees covered by this Agreement shall be increased in the 
amount of two (2) percent representing a general wage increase. Where basic 
monthly rates are not in effect, an equivalent adjustment shall be made. 

Section 2 - Second General Wage Increase 

Effective July 1, 2011, each basic monthly rate of pay in effect on June 
30, 2011 for employees covered by this Agreement shall be increased in the 
amount of two-and-one-half (2.5) percent representing a general wage 
increase. Where basic monthly rates are not in effect, an equivalent 
adjustment shall be made. 

Section 3 - Third General Wage Increase 

Effective July 1, 2012, each basic monthly rate of pay in effect on June 
30, 2012 for employees covered by this Agreement shall be increased in the 
amount of four-and-three-tenths (4.3) percent representing a general wage 
increase. Where basic monthly rates are not in effect, an equivalent 
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adjustment shall be made. 

Section 4 - Fourth General Wage Increase 

Effective July 1, 2013, each basic monthly rate of pay in effect on June 
30, 2013 for employees covered by this Agreement shall be increased in the 
amount of three (3) percent representing a general wage increase. Where 
basic monthly rates are not in effect, an equivalent adjustment shall be made. 

Section 5 - Fifth General Wage Increase 

Effective July 1, 2014, each basic monthly rate of pay in effect on June 
30, 2014 for employees covered by this Agreement shall be increased in the 
amount of three-and-eight-tenths (3.8) percent representing a general wage 
increase. Where basic monthly rates are not in effect, an equivalent 
adjustment shall be made. 

Section 6 - Sixth General Wage Increase 

Effective January 1, 2015, each basic monthly rate of pay in effect on 
December 31, 2014 for employees covered by this Agreement shall be 
increased in the amount of three (3) percent representing a general wage 
increase. Where basic monthly rates are not in effect, an equivalent 
adjustment shall be made. 

ARTICLE n - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 
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(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1% of straight time eamings paid to tliat employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 
provided for in Article I. 

ARTICLE n i - HEALTH AND WELFARE 

Part A - Plan Changes 

Section 1 - Continuation of Plans 

The Railroad Employees National Health and Welfare Plan ("the 
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the 
Railroad Employees National Early Retirement Major Medical Benefit Plan 
("ERMA"), and the Railroad Employees National Vision Plan ("the Vision 
Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of the Railway Labor Act. 

Section 2 - Plan Design Changes 

(a) The Plan's Managed Medical Care Program ("MMCP") shall be 
revised as follows: 

(1) There shall be a separate, stand-alone. Annual Deductible 
for In-Network Services for which a fixed-dollar 
copayment does not apply. For the six-month period from 
July 1 through December 31, 2012, inclusive, this Annual 
Deductible shall be $100 per individual and $200 per 
family. For calendar year 2013, this Annual Deductible 
shall be $150 per individual and $300 per family. 
Beginning January 1, 2014, this Annual Deductible shall be 
$200 per individual per year and $400 per family per year. 
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Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 through December 31, 2011, the 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
the Carriers' Monthly Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article IV. 

(d) For purposes of subsections (b) and (c) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits, 

(2) the Dental Plan for employee and dependent dental benefits 
and 

(3) the Vision Plan for employee and dependent vision 
benefits, 

would have been during that year, per non-hospital association road 
employee, in the absence of any employee contributions to such Plans. 
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EXHIBIT A 
(ATDA) 

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS' 
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES 
SERVED ON OR SUBSEQUENT TO NOVEMBER 1, 2009 BY AND ON 
BEHALF OF SUCH CARRIERS UPON THE AMERICAN TRAIN 
DISPATCHERS ASSOCIATION, AND NOTICES SERVED ON OR 
SUBSEQUENT TO NOVEMBER 1, 2009 BY THE GENERAL CHAIRMEN, 
OR OTHER RECOGNIZED REPRESENTATIVES, OF THE AMERICAN 
TRAIN DISPATCHERS ASSOCIATION UPON SUCH CARRIERS. 

Subject to indicated footnotes, this authorization is co-extensive 
with notices filed and with provisions of current schedule 
agreements applicable to employees represented by the American 
Train Dispatchers Association. 

The Belt Railway Company of Chicago 
BNSF Railway Company 
Consolidated Rail Corporation 
CSX Transportation, Inc. 

(Selkirk, NY and Indianapolis, IN offices) -1 
Indiana Harbor Belt Railway Company 
The Kansas City Southern Railway Company 
Norfolk Southern Railway Company -1 

The Alabama Great Southern Railroad Company -1 
The Cincinnati, New Orleans & Texas Pacific Railway Company -1 
Georgia Southem and Florida Railway Company -1 

Northeast Illinois Regional Commuter RR Corp (METRA) - 1 
Soo Line Railroad Company d.b.a. Canadian Pacific 
Terminal Railroad Association of St. Louis -1 

* * * * * 
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NOTES: 

1 - Health & Welfare only 
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FOR THE CARRIERS: FOR THE ATDA: 

February 6,2012 
Washington, D.C. 
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CaseNo.A-13592 

MEDIATION AGREEMENT 

THIS AGREEMENT, made this 5* day of January, 2012 by and 
between the participating carriers listed in Exhibit A, attached hereto and 
made a part hereof, and represented by the National Carriers' Conference 
Committee, and the employees of such carriers shown thereon and 
represented by the Brotherhood of Locomotive Engineers and Trainmen, 
witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

(a) Effective July ;1, 201.0, all standard basic daily rates of pay for 
employees represented by the Brotherhood of Locomotive Engineers and 
Trainmen ("BLET") in effect on June 30, 2010 shall be increased by two (2) 
percdit. 

(b) In computing the increase under paragraph (a) above, two (2) 
percent shall be applied to the standard basic daily rates of pay applicable in 
the following weight-on-drivers brackets, and the amounts so produced shall 
be added to each standard basic daily rate of pay: 

Passenger - 600,000 and less than 650,000 pounds 
Freight - 950,000 and less than 1,000,000 pounds 

(through freight rates) 
Yard Engineers - Less than 500,000 pounds 
Yard Firemen - Less than 500,000 pounds 

(separate computation covering five-day 
rates and other than five-day rates) 
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Section 2 - Second General Wage Increase 

Effective. July 1, 2011, all standard basic daily rates of pay in effect on 
June 30, 2011 for employees represented by the BLET shall be increased by 
two-and-one-half (2.5) pi^x»nt, computed and applied in the same manner 
prescribed in Section 1(b) above. 

Section 3 - Third General Wage Increase 

Eff0Btiye{Jtily 1,,.2D12, all standard basic daily rates of pay in effect on 
June 30, 2012 for employees represented by the BLET shall be increased by 
four-and-three-tenths (4.3) percent, computed and applied in the same 
manner prescribed in Section 1 (b) above. 

Section 4 - Fourth General Wage Increase 

Effective'July 1, 2013, all standard basic daily rates of pay in effect on 
June 30, 2013 for employees represented by the BLET shall be increased by 
three (3) percent, computed and applied in the same manner prescribed in 
Section 1(b) above. 

Section 5 - Fifth General Wage Increase 

Effee'tiyeJuly 1, 2014, all standard basic daily rates of pay in effect on 
June 30, 2014 for employees represented by the BLET shall be increased by 
three-and-eight-tenths (3.8) percent, computed and applied in the same 
manner prescribed in Section 1(b) above. 

Section 6 - Sixth General Wage Increase 

Effective January 1,2015, all standard basic daily rates of pay in effect 
on December 31, 2014 for employees represented by the BLET shall be 
increased by three (3) percent, computed and applied in the same manner 
prescribed in Section 1 (b) above. 
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without firemen on locomotives on which under the former National 
Diesel Agreement of 1950 firemen would have been required. Such 
differential will continue to be applied in the same manner as the local 
freight differential. 

(iii) Daily rates of pay, other than standard, of firemen employed 
in local freight service, or on road switchers, roustabout runs, mine 
runs, or in other miscellaneous service, on runs of miles equal to or less 
than the number encompassed in the basic day, which are therefore 
paid on a daily basis without a mileage component, shall be increased 
as of the effective dates specified in Sections 1, 2, 3, 4, 5, and 6 hereof 
by the same respective percentages as set forth therein, computed and 
applied in the same manner as provided in paragraph (i)(i) above. 

G) Trip Rates established pursuant to Article V of the 2003 BLET 
Agreement shall be adjusted by application of the general wage 
increases provided for in this Article I, in the manner set forth in 
Article V, Part B, Section 4(c)(1) of that Agreement. 

ARTICLE II -.LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1̂% of straight time earnings paid to that employee 
for the twelve niontiĥ  period November 1, 2010 through Octiober 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 
providied for iii'Article I. 



accordance with the PBM's Temporary Override Program 
without Prior Authorization. 

(2) Retirees and their covered dependents shall be required to 
adhere to Step Therapy and Quantity/Duration Limits 
Programs then in effect of ERMA's PBM with respect to 
the prescription drugs in the therapeutic drug categories 
shown on Exhibit C hereto as subject to such Step Therapy 
Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM*s Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 -Monthlv-Emplbyee Cost-rSharing:Gontributions 

(a) Effective January 1, 2010 throjigh December 31, 2011, the 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
the Carriers' Monthly Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 

10 
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Exhibit A 
BLET 

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS' 
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES 
SERVED ON OR AFTER NOVEMBER 1, 2009 BY AND ON BEHALF 
OF SUCH CARRIERS UPON THE BROTHERHOOD OF 
LOCOMOTIVE ENGINEERS AND TRAINMEN, AND NOTICES 
SERVED ON OR AFTER NOVEMBER 1, 2009 BY THE GENERAL 
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF 
THE BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND 
TRAINMEN UPON SUCH CARRIERS. 

Subject to indicated footnotes, this authorization is co-extensive 
with notices filed and with provisions of current schedule 
agreements applicable to employees represented by the 
Brotherhood of Locomotive Engineers and Trainmen: 

The Belt Railway Company of Chicago -1 

Consolidated Rail Corporation 
CSX Transportation, Inc. -

C5!]^^ransportation,'Inc. (Sihgle-Systena Agreement) - 1 
Consolidated Rail Corporation (former) -1 

Indiana Harbor Belt Railroad Company 
The Kansas City Southem Railway Company 

Kansas City Southem Railway 
Gateway Western Railway 
Louisiana and Arkansas Railway 
MidSouth Rail Corporation 
SouthRail Corporation 
Joint Agency 
The Texas Mexican Railway Company 

Longview Switching Company 
Portland Terminal Railroad Company 
Soo Line Railroad Company d.b.a Canadian Pacific 

28 
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Union Pacific Railroad Company -1 
Winston Salem Southbound Railway Company 

* * * * * 

Note: 

1 - Heialth & Welfare only 

Q>kjL.,^;tat^J2^ 

January 5,2012 
Washington, D.C. 

FOR THE CARRIERS: FOR THE BROTHERHOOD OF 
LOCOMOTIVE ENGINEERS 
AND TRAINMEN: 

O -̂. 

29 
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January 5, 2012 
#4 

Mr. Dennis Pierce 
National President 
Brotherfiood of Locomotive Engineers & Trainmen 
1370 Ontario Street 
Cleveland, OH 44113-1702 

Dear Mr. Pierce: 

This confirms our understanding with respect to Article II - Lump Sum 
Payment of the Agreement of this date. 

Article II provides in pertinent part for payment to a qualified employee 
of a lump sum "equivalent to 1% of straight time eamings paid to that 
employee" for a specified time period. In recognition of potential questions 
of interpretation with regard to the intended application of that formulation to 
employees covered by operating craft compensation rules, the parties have 
mutually agreed that the following elements of compensation constitute 
"straight time eamings" for purposes of Article II (such defmition to be 
applied solely for the purposes of this Agreement). 

1. Straight time pay (elements of pay subject to adjustment for 
general wage increases, excluding labor protection payments) 

2. Ovennile payments 

3. Paid time for vacations, holidays, personal leave, 
and bereavement leave. 

19 
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4. Deadhead payments 

5. Gruarant^epayaients (make whole, such as guaranteed extra 
board piEiymehts). 

Please acknowledge your agreement by signing your name in the space 
provided below. 

Very truly yours, 

A. Kenneth Gradia 

I agree: 

K^lkt^-^ 
Dennis Pierce 

20 
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CaseNo.A-13592 

MEDIATION AGREEMENT 

THIS AGREEMENT, made this 6* day of Februaiy, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
hereby made a part hereof, and represented by the National Carriers' 
Conference Committee, and employees of such carriers represented by the 
Brotherhood of Railroad Signalmen, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) percent applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay. 

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay. 
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay. 

(e) Disposition of Fractions -

Rates of pay resulting fiiom application of paragraphs 
(a) to (d), inclusive, which end in fractions of a cent 
shall be rounded to the nearest whole cent, ftactions 
less than one-half cent shall be dropped, and fractions 
of one-half cent or more shall be increased to the 
nearest full cent. 

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall 
be applied in accordance with the wage or working 
conditions agreement in effect between each carrier and the 
labor organization party hereto. Special allowances not 
included in fixed hourly, djuly, weekly or monthly rates of 
pay for all services rendered, and arbitraries representing 
duplicate time payments, will not be increased. Overtime 
hours will be computed in accordance with individual 
schedules for all overtime hours paid for. 

Section 2 - Second General Wage Increase 

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2011 for employees covered by this Agreement 
shall be increased in the amount of two-and-one-half (2-1/2) percent applied 
so as to give effect to this increase irrespective of the method of payment. 
The increase provided for in this Section 2 shall be applied in the same 
manner as provided for in Section 1 hereof 
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for in Section 1 hereof. 

ARTICLE H - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1% of strai^t time eamings paid to that employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 
provided for in Article I. 

ARTICLE HI - HEALTH AND WELFARE 

Part A - Plan Changes 

Section 1 - Continuation of Plans 

The Rmlroad Employees National Health and Welfare Plan ("the 
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the 
Railroad Employees National Early Retirement Major Medical Benefit Plan 
("ERMA"), and the Railroad Employees National Vision Plan ("the Vision 
Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of the Railway Labor Act. 
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the prescription drugs in the therapeutic drug categories 
shown on Exhibit C hereto as subject to such Step Therapy 
Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM*s Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 through December 31, 2011, the 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
the Carriers' Monthly Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article VI. 
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MEDIATION AGREEMENT 

THIS AGREEMENT, made this 11* day of January, 2012, by and 
between the participating carriers listed in E^ibit A attached hereto and 
represented by the National Carriers' Conference Committee, and the 
employees shown thereon and represented by the Intemational Association of 
Machinists and Aerospace Workers, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) percent applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay. 

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay. 
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay. 

(e) Disposition of Fractions -

Rates of pay resulting fi-om application of paragraphs (a) to (d), 
inclusive, above which end in fractions of a cent shall be rounded 
to the nearest whole cent, firactions less than one-half cent shall 
be dropped, and fractions of one-half cent or more shall be 
increased to the nearest full cent. 

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be 
applied in accordance with the wage or working conditions 
agreement in effect between each carrier and the labor 
organization party hereto. Special allowances not included in 
fixed hourly, daily, weekly or monthly rates of pay for all 
services rendered, and aihitraries representing duplicate time 
payments, will not be increased. Overtime hours will be 
computed in accordance with individual schedules for all 
overtime hours paid for. 

(g) COLA Payments -

Any cost-of-living allowance amoimts rolled in to basic rates of 
pay on or after June 30,2011 pursuant to Article III, Part B of the 
National lAM Agreement dated October 1, 2008 (or any local 
counterpart agreement) shall be excluded before application of 
the general wage increases provided for in this Section 1 and 
eliminated from basic rates of pay after application of such 
increases. 
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Section 2 - Second General Wage Increase 

Effective July 1, 2011 all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2011 for employees covered by this Agreement 
shall be increased by two-and-one-half (2.5) percent applied in the same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
this increase irrespective of the method of payment. 

Section 3 - Third General Wage Increase 

Effective July 1, 2012, all howly, daily, weekly and monthly rates of 
pay in effect on June 30, 2012 for employees covered by this Agreement 
shall be increased in the amount of four-and-three-tenths (4.3) percent 
applied in the same manner as provided for in Section 1 hereof and applied so 
as to give effect to this increase irrespective of the method of payment. 

Section 4 - Fourth General Wage Increase 

Effective July 1, 2013, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2013 for employees covered by this Agreement 
shall be increased in the amount of three (3) percent applied in the same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
this increase irrespective of the method of payment. 

Section 5 - Fifth General Wage Increase 

Effective July 1, 2014, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2014 for employees covered by this Agreement 
shall be increased in the amount of three-and-eight-tenths (3.8) percent 
applied in the same manner as provided for in Section 1 hereof and applied so 
as to give effect to this increase irrespective of the method of payment. 
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Section 6 - Sixth General Wage Increase 

Effective January 1, 2015, all hourly, daily, weekly and monthly rates 
of pay in effect on December 31, 2014 for employees covered by this 
Agreement shall be increased in the amount of three (3) percent applied in the 
same manner as provided for in Section 1 hereof and applied so as to give 
effect to this increase irrespective of the method of payment. 

ARTICLE H - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1% of straight tune eamings paid to that employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 
provided for in Article I. 

ARTICLE HI- COST-OF-LIVING PAYMENTS 

Section 1 

Article III, Part B, of tiie October 1, 2008 L\M Mediation Agreement 
(Case No. A-13431) shall be eliminated effective June 30, 2011. All cost-of-
living allowance payments made thereunder to employees for periods on and 
after July 1, 2011 shall be recovered from any retroactive wage increase 
payments made tmder Article I of this Agreement. 
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Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010, the employee monthly cost-sharing 
contribution amount shall be $200.00 

(b) Effective January 1, 2011, the employee monthly cost sharing 
amount shall be $202.84. 

(c) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
the Carriers' Monthly Payment Rate for 2012 or $200. 

(d) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article VI. 

(e) For purposes of subsections (c) and (d) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits, 

(2) the Dental Plan for employee and dependent dental benefits 
and 

10 



CaseNo.A-13592 

MEDIATION AGREEMENT 

THIS AGREEMENT, made tiiis 17th day of January, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
represented by the National Carriers' Conference Committee, and the 
employees shown tiiereon and represented by the Intemational Brotherhood 
of Boilermakers and Blacksmiths, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) percent applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay. 

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay. 
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay. 

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d), 
inclusive, above which end in fractions of a cent shall be rounded 
to the nearest whole cent, fractions less than one-half cent shall 
be dropped, and fractions of one-half cent or more shall be 
increased to the nearest full cent. 

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be 
applied in accordance with the wage or working conditions 
agreement in effect between each carrier and the labor 
organization party hereto. Special allowances not included in 
fixed hourly, daily, weekly or monthly rates of pay for all 
services rendered, and arbitraries representing duplicate time 
payments, will not be increased. Overtime hours will be 
computed in accordance with individual schedules for all 
overtime hours paid for. 

Section 2 - Second General Wage Increase 

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2011 for employees covered by this Agreement 
shall be increased by two-and-one-half (2.5) percent applied in the same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
this increase irrespective of the method of payment. 
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ARTICLE H - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no dupHcation of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1% of straight time eamings paid to that employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 
provided for in Article I. 

ARTICLE III - HEALTH AND WELFARE 

Part A - Plan Changes 

Section 1 - Continuation of Plans 

The Railroad Employees National Health and Welfare Plan ("the 
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the 
Raihoad Employees National Early Retirement Major Medical Benefit Plan 
("ERMA"), and the Railroad Employees National Vision Plan ("the Vision 
Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of the Railway Labor Act. 

Section 2 - Plan Design Changes 

(a) The Plan's Managed Medical Care Program ("MMCP") shall be 
revised as follows: 
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Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM's Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contamed in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 through December 31, 2011, the 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
montiily cost-sharing contribution m an amount equal to the lesser of 15% of 
the Carriers' Monthly Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article V. 

(d) For purposes of subsections (b) and (c) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -



CaseNo.A-13574 

MEDIATION AGREEMENT 

THIS AGREEMENT, made this 5*̂  day of January, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
made a part hereof, and represented by the National Carriers' Conference 
Committee, and the employees of such carriers shown thereon and 
represented by the International Brotherhood of Electrical Workers, 
witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I • WAGES 

Section 1 - First General Wage Increase 

On Julyvl, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) perc^t applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) DaUv Rates -

Add 2 percent to the existing daily rates of pay. 

(c) Weekly Rates ~ 

Add 2 percent to the existing weekly rates of pay. 



(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay. 

(e) Disposition of Fractions -

Rates of pay resulting fix>m application of paragraphs (a) to 
(d), mclusive, above which end in fi^actions of a cent shall be 
rounded to the nearest whole cent, fractions less than one-half 
cent shall be dropped, and fi-actions of one-half cent or more shall 
be increased to the nearest full cent. 

(f) Application of Wage Increase -

The mcrease in wages provided for in this Section 1 shall 
be applied in accoidance with the wage or working conditions 
agreement in effect between each carrier and the labor 
organization party hereto. Special allowances not included in 
fixed hourly, daily, weekly, or monthly rates of pay for all 
services rendered, and arbitraries representing duplicate time 
payments, will not be increased. Overtime hours will be 
computed in accordance with individual schedules for all 
overtime hours paid for. 

Section 2 - Second General Wage Increase 

Effeetiye July.1, 2011, all hourly, daily, weekly and monthly rates of 
pay m effect on June 30, 2011 for employees covered by this Agreement 
shall be increased by two-and-one-half (2;5) percent applied in the same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
this increase urespective of the method of payment. • 



Section 3 - Third General Wage Increase 

Effective July 1, 2J012, all hourly, daily, weekly, and monthly rates of 
pay in effect on Jime 30, 2012 for employees covered by this Agreement 
shall be increased in the amount of four-and-three-tenths (4.3) percent 
applied so as to give effect to this increase urespective of the metiiod of 
payment. 

Section 4 - Fourth General Wage Increase 

Effeetiye July Ii 2013, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2013 for employees covered by this Agreement 
shall be increased in the amount of three .(3j):percent applied so as to give 
effect to this increase irrespective of the method of payment. 

Section 5 - Fifth General Wage Increase 

Eff$ictivevJuiy./l, 2014, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2014 for employees covered by this Agreement 
shall be mcreased in the amount of three-and-eight-tenths (3;8) percent 
applied so as to give effect to this increase irrespective of the method of 
payment. 

Section 6 - Sixth General Wage Increase 

Effective: January;! ,;i2015, all hourly, daily, weekly, and monthly rates 
of pay in effect on December 31, 2014 for employees covered by this 
Agreement shall be increased in the amount of three (3) percent applied so as 
to give effect to this increase irrespective of the method of payment. 

ARTICLE n - L U M P SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
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participate in the PBM's Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthiy^EmftWveeiCc^tr^hiH^ 

(a) E^tiye^Oftiiaiy iii 20 tiie 
employee monthly cost-sharing contribution amount shall bej^O^jDO. 

(b) Effe^tiy^.-:;^Jabu^ l ^ W e ? , each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
the Carriers' Monthly Payment Rate for 2012 or $200;00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, elfe^ti^biiuly ;l::if2^ so as to equal the lesser of 15% of the 
Carrier's Montiily Payment Rate for 2016 or $230tQQi unless otiierwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article V. 

(d) For purposes of subsections (b) and (c) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits. 
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CaseNo.A-13592 

MEDIATION AGREEMENT 

THIS AGREEMENT, made this 5* day of January 2012, by and 
between the participating carriers hsted in Exhibit A attached hereto and 
represented by the National Carriers' Conference Committee, and the 
employees shown thereon and represented by the National Conference of 
Firemen and Oilers District, Local 32BJ, Service Employees Intemational 
Union, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) percent applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay. 

(c) Weekly Rates -
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Add 2 percent to the existing weekly rates of pay. 

(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay. 

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d), 
inclusive, above which end in fractions ofa cent shall be roimded 
to the nearest whole cent, fractions less than one-half cent shall 
be dropped, and fi^ctions of one-half cent or more shall be 
increased to the nearest full cent. 

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be 
' applied in accordance with the wage or working conditions 

agreement in effect between each carrier and the labor 
organization party hereto. Special allowances not included in 
fixed hourly, daily, weekly or monthly rates of pay for all 
services rendered, and arbitraries representing duplicate time 
payments, will not be increased. Overtime hours will be 
computed in accordance with individual schedules for all 
overtime hours paid for. 

Section 2 - Second General Wage Increase 

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2011 for employees covered by this Agreement 
shall be increased by two-and-one-half (2.5) percent applied in die same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
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ARTICLE II - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump smn equivalent to 1% of straight time eamings paid to that employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1,2010 and July 1, 2011 general wage increases 
provided for in Article I. 

ARTICLE III - HEALTH AND WELFARE 

Part A - Plan Changes 

Section 1 - Continuation of Plans 

The Railroad Employees National Health and Welfare Plan ("the 
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the 
Railroad Employees National Early Retirement Major Medical Benefit Plan 
("ERMA"), and the Railroad Employees National Vision Plan ("the Vision 
Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of the Railway Labor Act. 

Section 2 - Plan Design Changes 

(a) The Plan's Managed Medical Care Program ("MMCP") shall be 
revised as follows: 

4 . 
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Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM's Personalized Medicme and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 through December 31, 2011, the 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
montiily cost-sharing contribution in an amount equal to the lesser of 15% of 
tiie Carriers' Montiily Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article V. 

(d) For purposes of subsections (b) and (c) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -
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CaseNo.A-13592 

MEDIATION AGREEMENT 

THIS AGREEMENT, made tiiis lltii day of January, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
made a part hereof, represented by the National Carriers' Conference 
Committee, and tiie employees shown thereon and represented by the Sheet 
Metal Workers' Intemational Association, witnessetii: 

r r IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) percent applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay. 

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay. 
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(d) Montiily Rates -

Add 2 percent to the existing monthly rates of pay. 

(e) Disposition of Fractions -

Rates of pay resulting fix)m appUcation of paragraphs (a) to (d), 
inclusive, above which end in fî actions of a cent shall be rounded 
to the nearest whole cent, fractions less than one-half cent shall 
be dropped, and fractions of one-half cent or more shall be 
increased to the nearest full cent. 

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be 
applied in accordance with the wage or working conditions 
agreement in effect between each carrier and the labor 
organization party hereto. Special allowances not included in 
fixed hourly, daily, weekly or monthly rates of pay for all 
services rendered, and arbitraries representing duplicate time 
payments, will not be increased. Overtime hours will be 
computed in accordance with mdividual schedules for all 
overtime hours paid for. 

Section 2 - Second General Wage Increase 

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2011 for employees covered by tiiis Agreement 
shall be increased by two-and-one-half (2.5) percent applied in the same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
this increase irrespective of the method of payment. 
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ARTICLE II - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1% of straight time eamings paid to that employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 
provided for in Article I. 

ARTICLE HI - HEALTH AND WELFARE 

Part A - Plan Changes 

Section 1 - Continuation of Plans 

The Railroad Employees National Healtii and Welfare Plan ("the 
Plan"), tiie Railroad Employees National Dental Plan ("tiie Dental Plan"), tiie 
Railroad Employees National Early Retirement Major Medical Benefit Plan 
("ERMA"), and the Railroad Employees National Vision Plan ("the Vision 
Plan"), modified as provided in this Article with respect to employees 
represented by the organization and their eligible dependents, will be 
continued subject to the provisions of tiie Railway Labor Act. 

Section 2 - Plan Design Changes 

(a) The Plan's Managed Medical Care Program ("MMCP") shall be 
revised as follows: 
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Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM's Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 tiurough December 31, 2011, tiie 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month tiiat his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
flie Carriers' Montiily Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article V. 

(d) For purposes of subsections (b) and (c) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -
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Case No. A-13569 

MEDIATION AGREEMENT 

THIS AGREEMENT, made tiiis 4* day of January, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
made a part hereof, and represented by the National Carriers' Conference 
Committee, and the employees of such carriers shown thereon and 
represented by the Transportation Communications Union/IAM, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in 
effect on the preceding day for employees covered by this Agreement shall 
be increased in the amount of two (2) percent applied so as to give effect to 
this increase in pay irrespective of the method of payment. The increase 
provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay. 
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Section 2 - Second General Wage Increase 

Effective July 1, 2011, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2011 for employees covered by this Agreement 
shall be increased in the amount of two-and-one-half (2.5) percent applied so 
as to give effect to this increase irrespective of the method of payment. The 
increase provided for in this Section 2 shall be applied in the same manner as 
provided for in Section 1 hereof 

Section 3 - Third General Wage Increase 

Effective July 1, 2012, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2012 for employees covered by this Agreement 
shall be increased in the amount of four-and-three-tenths (4.3) percent 
applied so as to give effect to this increase irrespective of the method of 
payment. The increase provided for in this Section 3 shall be applied in the 
same manner as provided for in Section 1 hereof 

Section 4 - Fourth General Wage Increase 

Effective July 1, 2013, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2013 for employees covered by this Agreement 
shall be increased in the amount of three (3) percent applied so as to give 
effect to this increase irrespective of the method of payment. The increase 
provided for in this Section 4 shall be applied in the same manner as provided 
for in Section 1 hereof 

Section 5 - Fifth General Wage Increase 

Effective July 1, 2014, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2014 for employees covered by this Agreement 
shall be increased in the amount of three-and-eight-tenths (3.8) percent 
applied so as to give effect to this increase irrespective of the method of 



payment. The increase provided for in this Section 5 shall be applied in the 
same manner as provided for in Section 1 hereof 

Section 6 - Sixth General Wage Increase 

Effective Jaiiiiary 1, 2015, all hourly, daily, weekly, and monthly rates 
of pay in effect on December 31, 2014 for employees covered by this 
Agreement shall be increased in the amount of three (3) percent applied so as 
to give effect to this increase irrespective of the method of payment. The 
increase provided for in this Section 6 shall be applied in the same manner as 
provided for in Section 1 hereof 

ARTICLE II - LUMPSUMPAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount'payablie to an eligibleibiiiploye^- shall be a 
lump sum (^uival^nf to l.%j6f straight/tune earnings pai4:tp,that;-eimpto^ 
for :the tv^dVe.' hidftth^TCnt^ Moveriiber 1, 2010 t̂Kroiigh îEi)bbM^3 j , 2011, 
after application of|he Jiily 1, 201() and July 1;2011 geiieral.wagie-increases 
provided for. in Article I. 
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Prior Authorization Program then in effect, before any 
prescription dmgs in the therapeutic dmg categories shown 
on Exhibit C hereto as subject to such Program shall be 
dispensed; provided, however, that no more than a three to 
five-day supply of such a dmg may be dispensed at retail in 
accordance with the PBM's Temporary Override Program 
without Prior Authorization. 

(2) Retirees and their covered dependents shall be required to 
adhere to Step Therapy and Quantity/Duration Limits 
Programs then in effect of ERMA's PBM with respect to 
the prescription dmgs in the therapeutic dmg categories 
shown on Exhibit C hereto as subject to such Step Therapy 
Program and/or Quantity/Duration Limits Program, as the 
case may be. 

(3) Retirees and their covered dependents may, on a wholly 
voluntary basis and in accordance with program criteria, 
participate in the PBM's Personalized Medicine and/or 
Generic Rx Advantage Program then in effect. 

(b) The design changes contained in this Section shall become 
effective on July 1, 2012, and shall apply only to individuals who become 
eligible for ERMA coverage on or after July 1,2012. 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 tiirough December 31, 2011, tiie 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by tiiis 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
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Case No. A-13570 

MEDL\TION AGREEMENT 

THIS AGREEMENT, made tiiis 4tii day of January, 2012, by and 
between the participating carriers listed in Exhibit A attached hereto and 
made a part hereof, and represented by the National Carriers' Conference 
Committee, and the employees of such carriers shown thereon and 
represented by the Brotherhood Railway Carmen - Division of Transportation 
Communications Union/IAM, witnesseth: 

IT IS HEREBY AGREED: 

ARTICLE I-WAGES 

Section 1 - First General Wage Increase 

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay of 
employees covered by this Agreement other than freight carmen in effect on 
the preceding day shall be increased in the amount of two (2) percent applied 
so as to give effect to this increase in pay irrespective of the method of 
payment. Rates of pay of freight carmen shall be increased by the money 
amount of increase in the rates of pay of passenger carmen, so that the money 
differential existing as of the first increase date between the rates of 
passenger carmen and the rates of freight carmen will be preserved. The 
increase provided for in this Section 1 shall be applied as follows: 

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay. 
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Section 2 - Second General Wage Increase 

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of 
pay in effect on June 30, 2011, for employees covered by this Agreement 
shall be increased by two-and-one-half (2.5) percent applied in the same 
manner as provided for in Section 1 hereof and applied so as to give effect to 
this increase irrespective of the method of payment. Rates of freight carmen 
shall be increased in the same manner as provided in Section 1 hereof The 
increase provided for in tiiis Section 2 shall be applied in the same manner as 
provided for in Section 1 hereof 

Section 3 - Third General Wage Increase 

Effective July 1, 2012, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2012, for employees covered by this Agreement 
shall be increased in the amount of four-and-three-tenths (4.3) percent 
applied so as to give effect to this increase irrespective of the method of 
payment. Rates of freight carmen shall be increased in the same manner as 
provided in Section 1 hereof The increase provided for in this Section 3 
shall be applied in the same manner as provided for in Section 1 hereof 

Section 4 - Fourth General Wage Increase 

Effective July 1, 2013, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2013, for employees covered by this Agreement 
shall be increased in the amount of three (3) percent applied so as to give 
effect to this increase irrespective of the method of payment. Rates of freight 
carmen shall be increased in the same manner as provided in Section 1 
hereof The increase provided for in this Section 4 shall be applied in the 
same manner as provided for in Section 1 hereof 
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Section 5 - Fifth General Wage Increase 

Effective July 1, 2014, all hourly, daily, weekly, and monthly rates of 
pay in effect on June 30, 2014, for employees covered by this Agreement 
shall be increased in the amount of three-and-eight-tenths (3.8) percent 
applied so as to give effect to this increase irrespective of the method of 
payment. Rates of freight carmen shall be increased in the same manner as 
provided in Section 1 hereof The increase provided for in this Section 5 
shall be applied in the same manner as provided for in Section 1 hereof 

Section 6 - Sixth General Wage Increase 

Effective January 1, 2015, all hourly, daily, weekly, and monthly rates 
of pay in effect on December 31, 2014, for employees covered by this 
Agreement shall be increased in the amount of three (3) percent applied so as 
to give effect to this increase irrespective of the method of payment. Rates of 
freight carmen shall be increased in the same manner as provided in Section 1 
hereof The increase provided for in this Section 6 shall be applied in the 
same manner as provided for in Section 1 hereof 

ARTICLE II - LUMP SUM PAYMENT 

(a) A lump sum payment shall be made to each employee subject to 
this Agreement who has an employment relationship with the carrier as of the 
date such lump sum is paid or who has retired or died subsequent to October 
31, 2010. Such lump sum shall be paid no later than ninety (90) days after 
the date of this Agreement. There shall be no duplication of lump sum 
payments by virtue of employment under an agreement with another 
organization. 

(b) The lump sum amount payable to an eligible employee shall be a 
lump sum equivalent to 1% of straight time eamings paid to that employee 
for the twelve month period November 1, 2010 through October 31, 2011, 
after application of the July 1, 2010 and July 1, 2011 general wage increases 



//^4\6 -* - V ' ^ c O - G ^ Kv^-^*^ 

Part B - Employee Sharing of Cost of H&W Plans 

Section 1 - Monthly Employee Cost-Sharing Contributions 

(a) Effective January 1, 2010 tiwough December 31, 2011, the 
employee monthly cost-sharing contribution amount shall be $200.00. 

(b) Effective January 1, 2012, each employee covered by this 
Agreement shall contribute to the Plan, for each month that his employer is 
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a 
monthly cost-sharing contribution in an amount equal to the lesser of 15% of 
tiie Carriers' Montiily Payment Rate for 2012 or $200.00. 

(c) The employee monthly cost-sharing contributions amount shall 
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the 
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise 
mutually agreed by the parties during negotiations commencing when this 
Agreement becomes amendable pursuant to Article V. 

(d) For purposes of subsections (b) and (c) above, the "Carriers' 
Monthly Payment Rate" for any year shall mean one twelfth of the sum of 
what the carriers' monthly payments to -

(1) the Plan for foreign-to-occupation employee and dependent 
health benefits, employee life insurance benefits and 
employee accidental death and dismemberment insurance 
benefits, 

(2) the Dental Plan for employee and dependent dental benefits 
and 

(3) the Vision Plan for employee and dependent vision 
benefits. 
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