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Dear Ms. Brown:

This submission is the AAR forecast of the second quarter 2012 All-Inclusive Index and
Rail Cost Adjustment Factor, filed in Ex Parte No. 290 (Sub-No. 5) (2012-2) Quarterly Rail
Cost Adjustment Factor. The versions of RCAF-related indices covered in this filing are: the -
All-Inclusive Index (initiated in the second quarter of 1985), the Unadjusted RCAF (produced
since October 1982), the Adjusted RCAF (first published in the second quarter of 1989), and
the RCAF-5 (created by the STB in its Ex Parte No. 290 (Sub-No. 7) decision served October
3, 1996). The table below summarizes the second quarter 2012 results on the fourth quarter
2007 base, and shows the percentage changes from the previous quarter.

201201 201202 % Change
All-Inclusive Index 117.6 120.7 2.6
Preliminary RCAF 1.176 1.207 2.6
Forecast Error Adjustment -0.007 -0.022
RCAF (Unadjusted) 1.169 1.185 1.4
Productivity Adjustment Factor 22724 2.2769
RCAF (Adjusted) 0.514 0.520 1.2
PAF-5 2.3978 2.4062
RCAF-5 0.488 0.492 0.8
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In its October 3, 1996 decision in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment -
Implementation, the STB noted its intent to publish, in addition to the RCAF (Unadjusted) and
RCAF (Adjusted), an RCAF-5 (i.c., a calculation of the productivity adjusted RCAF values as if
the agency had always used a 5-year rolling average to calculate the productivity adjustment) In
response to a request by STB staff, the AAR is including a calculation of the RCAF-5 in its
quarterly RCAI-;ﬁlmg The AAR and its members, however, do not believe the publication of a
third RCAF index is required or permitted by the applicable statute (49 U.S.C. § 10708) and do not
endorse its publication.

We have notified Paul Aguiar, in the STB office handling this proceeding, of our plan to e-
file the $ubmission and hand-deliver workpapers. A copy of the quarterly non-proprietary
workpapers underlying this submission will be hand-delivered and filed herewith, in accordance
with the ICC's order in Ex Parte No. 290 (Sub-No. 2), Railroad Cost Recovery Procedures, served
February 8, 1990. A second copy of the workpapers has been delivered to the STB office handling
this proceeding. All workpapers are available for STB inspection. Questions should be directed
to me or Clyde Crimmel (202 639-2309) of this office.
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Introduction

On January 2, 1985, the Interstate Commerce Commission (ICC) [now the Surface Transportation
Board (STB)] adopted the All-Inclusive Index of Railroad Costs as the basis for the Rail Cost
Adjustment Factor (RCAF). The quarterly projection of railroad costs, as documented herein, employ
the All-Inclusive Index as required by the regulations. Also presented in this submission is the RCAF
both Adjusted and Unadjusted, as required by the ICC in its decision in Ex Parte No. 290 (Sub-No. 4),
Rail Cost Recovery Procedures - Productivity Adjustment, served March 24, 1989. In addition, the
AAR has included (but does not endorse) the RCAF-5, which was instituted by an STB decision
served October 3, 1996 in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment - Implementation.
This quarter's projection of railroad costs is for the second quarter 2012. The STB's February
decision regarding the change in railroad productivity has been included where appropriate.
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Index Weights

In the Ex Parte No. 290 (Sub-No. 2) final rules, issued in April 1981, the Interstate Commerce
Commission mandated that the weights of each major cost component be updated annually. These
"external" weights are calculated using data from Schedules 410 and 210 of the R-1 annual report
filed with the Surface Transportation Board by the Class I railroads. The weights are typically
updated with the fourth quarter projection.

The 2010 (current) and 2009 (previous) weights are shown below. The previous (2009) weights were
used for the fourth quarter of 2010 through the third quarter of 2011. Beginning with the fourth
quarter of 2011, the 2010 weights are used. The year 2010 was a recovery year from the reduced
traffic levels of 2009, and operating expenses increased in every category. Fuel expenses increased
by the highest percentage and amount, caused by increased traffic and higher fuel prices. Not
surprisingly, Fuel's weight rebounded from 14.9 percent to 18.0 percent. This is the fourth highest
weight ever for Fuel. The only other category to have its weight increase was Other, which had the
second highest percentage increase in expenses. (Most of Other is purchased services, portions of
general & administrative expenses, and property taxes.) Labor's weight decreased from 34.7 to 33.3
percent, despite increases in expenses. Weights for Depreciation and Equipment Rents decreased by
1.1 and 0.9 percentage points, respectively. Changes for the remaining categories were decreases of
0.1 percentage points.

RCAF Weights
Previous Current

2009 2010
Labor 347 % 333 %.1
Fuel 14.9 18.0
Materials & Supplies 5.1 5.0
Equipment Rents 7.1 6.2
Depreciation 13.9 12.8
Interest 3.0 29
Other 21.3 21.8 |

Reweighting of the index is accomplished by calculating both the current quarter (normally the
fourth) and prior (normally the third) quarter indexes with the new weights. The relative change
between the two quarters is then multiplied times the prior quarter (usually the third) linked index.
Use of this method ensures that the weight change, by itself, does not cause a change in the level of
the All-Inclusive Index.

Internal weights in the labor and equipment rents components are updated at the same time as the
external weights. When these weights are changed, they are also linked using the procedure
described above in order to eliminate the effect of the change in weighting.
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All-Inclusive Index
Second Quarter 2012

The components and values of the current and previous All-Inclusive Indexes are shown below.
Details of the construction of each component of the index are contained in the Appendices.

Forecast
2010 Previous  Current Percent
Weights 2012Q1 2012Q2 Change
1. Labor 33.3% 379.4 385.8 1.7 %
2. Fuel 18.0% 387.7 409.4 5.6
3. M&S 5.0% 263.7 2741 39
4. Equipment Rents 6.2% 203.4 204.8 0.7
5. Depreciation 12.8% 208.7 211.4 1.3
6. Interest 2.9% 90.6 90.6 0.0
7. Other 21.8% 215.6 218.8 1.5
8. Weighted Average
a. 1980 =100 298.3 306.0
b. 1980 = 100 (linked) 289.2 296.7
¢. 4Q07 =100 117.6 120.7 2 2.6

! To calculate the 1980 = 100 Linked Index:
Index80 = (Current Index / Previous Index) * the Previous Quarter Linked Index
=  (306.0 / 2083) x 289.2
= 296.7

? To calculate the 4Q07 = 100 index:
Index4Q07 = (Current Linked Index / 4Q07 Linking Factor) * 100
= 296.7 divided by 2459 times 100
= 120.7

Indexes based on other periods. 4Q02 based iIndex=2967/192 1x 100= 154 5
4Q97 based index =296 7/1732x 100=171 3
4Q92 based index =296 7/ 156 9 x 100 = 189 1
4Q87 based index =296 7 /1322 x 100=224 4
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Forecast vs. Actual All-Inclusive Index
Fourth Quarter 2011

Because of data availability, the forecast error adjustment has a two-quarter lag from each filing.
As shown below, the fourth quarter actual index of 116.0 is 2.2 index points below the forecast
value of 118.2. Therefore, the forecast error adjustment for second quarter 2012 is -2.2 index points.

2010 Fourth Quarter 2011 Amt
Weights  Forecast  Actual Difference

1. Labor 33.3% 375.3 37391
2. Fuel 18.0% 396.9 375.4
3. M&S 5.0% 265.7 265.7
4. Equipment Rents® 6.2% 205.9 204.2
5. Depreciation 12.8% 208.4 208.4
6. Interest 2.9% 90.6 90.6
7. Other 21.8% 220.3 216.9
8. Weighted Average

a. 1980 =100 299.8 294.6

b. 1980 = 100 (linked)® 290.6 285.3 ¢

c. 4Q07 = 100° 118.2 116.0 -2.2

Forecast error —— -2.2 index points

' One railroad revised its 2010 wage statistics in late October 2011, making it necessary to
revise Q4. The forecast error calculation for 2012Q2, which is based on 2011Q4, will use
the original number as "forecast” (375.3), and the corrected number as "actual” (373.9).
See page 2 of STB Ex Parte No. 290 (Sub-No. 5)(2012-1), served December 20, 2011.

2 2010 Fourth Quarter 2011
Weights Forecast Actual

Car-Hire 45.8% 175.2 175.5
Lease Rentals 54.2% 220.3 216.9
Weighted Average 199.6 197.9
Weighted Average (linked) 205.9 204.2

® The standard linking procedure has been used to eliminate any changes to indexes that
would be caused by updating weights. The Q3 unlinked weighted averages for the All-
Inclusive Indexes (forecast and actual) and for Equipment Rents (forecast and actual) were
recalculated using the new (2010) weights.

4 Linked actual index = (actual index / previous actual index) x previous linked actual index.
285.3 = 2946 / 299.2 X 289.8

® The 4Q07 based indexes are 1980 based indexes divided by the 4Q07 linking factor (245.9/100).
Other linking factors are: 4Q02 = 192.1; 4Q97 = 173.2; 4Q92 = 156.9; and 4Q87 = 132.2.
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Productivity

On February 6, 2012, the Surface Transportation Board (STB) served a decision in Ex Parte 290 (Sub-
No. 4) which added the year 2010 to the Productivity Adjustment Factor (PAF) and removed the year
2005. This creates a geometric average annual productivity change, for the five-year period 2006
through 2010, of 0.8 percent per year. The components of this average annual value are shown on the
following table in ratio format — therefore, 1.008 is the same as an increase of 0.8 percent.
Productivity changes are calculated by multiplying each of the five productivity changes together and
taking the result to the one-fifth power. The quarter productivity adjustment factors (PAF) are
calculated by increasing the previous quarter's PAF by quarterly versions of the annual rate, which are
the fourth root of the geometric average annual growth rate. The difference between the PAF and the
PAF-5 is the timing of the five-year productivity trend.

Comparison of Output, Input, & Productivity

2006 - 2010
Output  Input Productivity’
Year Index Index Changes

(1) (2) 3)
2006 1.018 1.024 0.994
2007 1.000 0.996 1.004
2008 0.990 0.970 1.021
2009 0.847 0.861 0.984
2010 1.109 1.070 1.036
Average 1.008

Previous Average (2005-2009) 1.014

' The values shown in Column 3 are based on ful float calculations and may not exactly match
numbers calculated using the rounded numbers displayed in Columns 1 and2

Calculation of PAF and PAF-5

For 2006-2010, use fourth root of avg. productivity change = 1.0020
For 2005-2009, use fourth root of avg. productivity change = 1.0035

Quarter Year PAF PAF-5 0052008
Q1 2012 22724 23978 « 1205200

Q2 2012 4062
Q3 2012 2006-2010
Q1 2013 2.2907 24279
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Rail Cost Adjustment Factor
Second Quarter 2012

Four RCAF values are presented in this filing. Two are not modified for productivity (Preliminary
RCAF and RCAF Unadjusted), and two incorporate a productivity calculation (RCAF Adjusted and
RCAF-5). The All-Inclusive Index and all four RCAF values, plus the percent change for each, are
shown below. Note that the All-Inclusive Index is on a 2007Q4=100 basis.

Previous Current Percent
2012Q1 2012Q2 Change

All-Inclusive Index’ 117.6 120.7 2.6
Preliminary RCAF? 1.176 1.207 2.6
Forecast Error Adjustment® -0.007 -0.022
RCAF (Unadjusted)* 1.169 1.185 1.4
Productivity Adjustment Factor® 22724  2.2769
RCAF (Adjusted)® 0.514 0.520 1.2
PAF-57 2.3978  2.4062
RCAF-5° 0.488 0.492 0.8

! See All-Inclusive Index on page 3.
2 All-Inclusive Index divided by the All-Inclusive Index in the base period (100.0).
® The current figure is from Forecast vs. Actual All-Inclusive Index in
this filing (page 4). The previous quarter figure is shown in a similar
section of the previous quarter's filing.
* Preliminary RCAF plus the forecast error adjustment.
® See Productivity on page 5.
® RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF).
7 See Productivity on page 5.
8 RCAF (Unadjusted) divided by the PAF-5.
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Labor
Second Quarter 2012

The second quarter 2012 Labor Index is forecast to rise 1.7 percent from the previous quarter. New
national labor agreements were added to the index, causing the increase.

New National Agreements: Ten new national labor agreements were added to the labor index.
Counting the two national agreements added in 2012Q1, all possible new labor agreements for the
national unions except the BMWED have been included in the index. (See Appendix H for union and
railroad abbreviations.) The ten unions added to the index for this quarter are listed below.

American Train Dispatchers Association (ATDA)

Brotherhood of Locomotive Engineers and Trainmen (BLET)

Brotherhood of Railroad Signalmen (BRS)

International Association of Machinists and Aerospace Workers (IAM)

International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths.... (IBBM)
International Brotherhood of Electrical Workers (IBEW)

National Conference of Firemen and Oilers (NCFO)

Sheet Metal Workers' International Association (SMW)

Transportation Communication International Union (TCU)

Brotherhood of Railway Carmen Division of the TCU (TCU-Carmen)

The new labor agreements typically feature two retroactive wage increases of 2.0 and 2.5 percent
(which cause back pay) and a lump sum payment. Because of the complexity of the lump sum
calculations for members of the BLET, lump sum payments for that union will not be added to the
index until 2012Q3.

Wage Rate Index

The Wage Rate Index portion of the Labor Index increased 2.4 percent from the previous quarter.
Much of this increase was caused by new labor agreements.

Wage Increases: Ten new national labor agreements (discussed above) were added to the index.
These contracts had retroactive wage increases of 2 and 2.5 percent, plus bonuses. One of the unions
(IAM) kept one of two cost-of-living adjustments. Increases in the national agreement for the BLET
were "diluted" because many of the railroads have independent agreements with their locomotive
engineers for wage purposes.

Lump Sums: The second quarter lump sum rate increased 18.8 cents (or $0.188). The increase was
caused by national and independent labor agreements. The UTU and UTU-Yardmaster Rate
Progression Bonus was not added to the Q1 index because of lack of information. This bonus has been
added to the 2012Q2 index. Lump sum payments for 9 of the 10 newest labor agreements were also
added to the index. The lump sum payments for the 10th union, BLET, are more difficult to determine,
so they will not be added to the index until 2012Q3. Two railroads independently make annual
performance bonus payments to their locomotive engineers. The net result of the removal of the 2011
performance bonus payments (which were completely amortized), and the addition of new payments
for 2012, was an increase.

Association of American Railroads
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Labor
Second Quarter 2012

Back Pay: The second quarter back pay rate more than doubled because of the retroactive wage increases
for employees participating in the 10 new national agreements. As always, index procedure dictates that
back pay amounts are amortized over 4 quarters instead of applied entirely in one quarter.

Other: In wages, "Other" contains the amortization of incentive compensation payments that a large
railroad makes each year to its dispatchers, yardmasters, and engineers. This rate is unchanged. This
quarter is the fourth quarter for amortization of the 2011 payment. For 2012Q3, the 2011 payment will be
removed from the index and replaced by the 2012 payment.

Supplements Index

The impact of higher taxable earnings on Railroad Retirement costs caused the 0.8 percent increase in the
Supplements Index.

Health & Welfare: Normally, new health & welfare premiums become effective on January 1. Because
of labor agreement negotiations, the premiums in effect for 2011 will continue into the first and second
quarters, but will be updated sometime this year (possibly causing back pay if employee cost sharing is
affected). The Health & Welfare rate is unchanged from the first quarter.

Railroad Retirement: The Railroad Retirement & Medicare rate increased 1.9 percent because of higher
taxable earnings.

Unemployment Insurance: The Unemployment Insurance rate is unchanged despite higher taxable
earnings because of relatively low maximum taxable earnings.

Other: The "Other" category is a reflection of all other fringe benefits, and currently contain known
employer contributions to employee 401(k) accounts and employer contributions to employee stock plans
that are recorded as fringe benefits. The hourly rate is similar to the previous quarter, decreasing only 0.1
cents.

Labor Index Calculation
As shown in Table A-1 on the next page, the 2.4 percent increase in the Wage Index and the 0.8

percent increase in the Supplements Index had a combined effect of a 1.7 percent increase in the
Labor Index. The linked second quarter 2012 index is 385.8.
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Labor
Second Quarter 2012

Table A-1 Labor Index

L Change
2012Q1 2012Q2 Percent Amount
Base Wage - Straight Time
& Pay For Time Not Worked $35.633 $35.956 0.9% $0.323
Adjustments:
Lump Sum 0.226 0.414 83.2% 0.188
Back Pay 0.347 0.707 103.7% 0.360
Other 0.195 0.195 0.0% 0.000
Total Wages 36.401 37.272 2.4% 0.871
Health & Welfare Benefits 8.554 8.554 0.0% 0.000
RR Retirement & Medicare 7.228 7.363 1.9% 0.135
Unemployment Insurance 0.433 0.433 0.0% 0.000
Other 0.134 0.133 -0.7% -0.001
Total Supplements $16.349 $16.483 0.8% 0.134
Total Labor $52.750 $53.755
Wage Index’ 3115 319.0 2.4%
Supplements Index? 604.2 609.1 0.8%
Total labor Index, 2010 Weights3 399.9 406.6
Labor Index (linked)* 379.4 385.8 1.7%
' 1980 wage rate $11.685
2 1980 supplements rate $2.706
3 2010 weights: wages, supplements 69.8% 30.2%

4 2012Q2 linked Index =2012Q1 linked x (2012Q2 / 2012Q1)
= 3794 X 4066 / 399.9
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Fuel
Second Quarter 2012

The forecast for fuel is based on: (1) a survey of railroad fuel purchasing officers concerning current
price and volume levels, (2) expectations of railroad purchasing officers based on their own forecast
models and discussions with their major suppliers, and (3) a consensus of petroleum industry experts
and general business publications.

Locomotive diesel fuel prices for 2011 reached a peak in April, continuing a trend upward that began
after March 2009 (with a few "dips"). The latest locomotive diesel fuel prices available are for January,
and its average continues a "leveling off" trend with a small increase. While average prices for
locomotive diesel fuel are not currently available for February, the Energy Information Administration
has posted averages for heating oil for the first four weeks of the month, and they are higher than their
January average.* Crude oil spot prices for West Texas Intermediate were also higher in February than
January.** The current political situation in Iran has caused concerns about oil supply, and positive
economic numbers from China and the United States indicate stronger demand. On-highway diesel fuel
prices have also been rising in recent weeks.

Railroads believe locomotive diesel fuel prices for April 2012 (Q2) will be 9.0 percent higher than the
first quarter prices actually paid in January (which represents Q1). However, because the first quarter
forecast (made in early December) was too high, the second quarter 2012 forecast is only 5.6 percent
higher than the previous quarter.

4 I
Locomotive Diesel Fuel Prices

Index 7/15/80 = 100

800
700 -
600 -
500 -
400 {—- - -}~
300
200 - SRR -

Jul Jan Jul Jan Jul Jan Jul Jan
k 2008 2009 2010 2011 201 ZJ

Forecast Fuel Index 409.4
Change from previous quarter forecast 5.6%
Change from previous quarter actual 9.0%

* Heating o1l and locomotive diesel fuel arc part of a group of closely related products, commonly labeled as distillates, that differ mostly by their
sulfur content Because of these similarities, these fucls are produced together and have similar pricing trends

*+ Diesel fuel used by locomotives 1s made from refined crude oil, and therefore usually has some price corrclation with crude oil.
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Materials & Supplies
Second Quarter 2012

The second quarter 2012 Materials & Supplies Index increased 3.9 percent from its first quarter
value. The increase was caused by higher prices paid in the Miscellaneous Products category,
which contains items such as ballast, creosote, lube oil, and others. The net result of changes in
prices for the Forest Products and Metal Products categories was almost no change.

2012Q2 Materials & Supplies Index = 274.1
2012Q1 Materials & Supplies Index = 263.7

Difference 10.4 basis points
or
3.9 %

Association of American Railroads
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Equipment Rents
Second Quarter 2012

The Equipment Rents Index consists of two components — car hire and lease rentals. The
methodology used to create these two components and the final Equipment Rents Index are explained
below.

Car Hire

The car hire component is indexed using data from the Car Hire Accounting Rate Master (CHARM)
file. Car hire rates for the forecast quarter are estimated based on data for active freight cars using the
most recent month available. For the first quarter, December 1 of the previous year is used. For the
second, third and fourth quarters; March 1, June 1, and September 1 are used, respectively. Using
data retrieved from the latest CHARM file, an average rate per car is developed. Next, those average
rates are grouped into car type categories to create an overall summary of car hire rates. The
summary rates are then compared from quarter to quarter to determine the Car Hire Index.

Lease Rentals

The lease rentals portion of the Equipment Rents Index uses the Producer Price Index for Industrial
Commodities less Fuel and Related Products and Power (PPI-LF). The Commission adopted this
surrogate in its decision served March 13, 1987. The AAR uses six years of historical data to derive
its forecast for the PPI-LF. The forecast is used not only for lease rentals, but also for the "Other"
component of the All-Inclusive Index. Appendix G discusses the forecast in more detail.

Equipment Rents Index Calculation

The table below calculates the Equipment Rent Index, which increased 0.7 percent. The second
quarter Car Hire portion of the Index decreased 0.4 percent because of lower rates for railroad-owned
cars and autoracks. A 1.5 percent increase for the PPI-LF (See Appendix G) used as a proxy for
Lease Rentals, combined with the 0.4 percent decrease for Car Hire, caused the Equipment Rent
Index to increase 0.7 percent.

2010 Percent
Weight 2012Q1 2012Q2 Change

Car Hire 45.8% 175.5 174.8 0.4 %
Lease Rentals 542% 2156 2188 1.5
Weighted Average 197.2 198.6 0.7
Weighted Average (Linked) 2034 2048 0.7

Association of American Railroads
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Depreciation
Second Quarter 2012

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense.
The PPI-RE is forecast using an ARIMA (Auto-Regressive Integrated Moving Average) process where
a statistical package picks the model that best fits the historical data set (see next page), and that model
is then used for the forecast. The historical data set contains 6 years of monthly data (a sample size of
72), where the most recent available data point is the first month of the quarter prior to the forecast
quarter. For a first quarter forecast, the most recent month of data available would be for October of
the prior year. For a second quarter forecast, January would normally be the most recent period
available. April and July would be the most recent months available for third and fourth quarter
forecasts, respectively. The output from the forecast model is shown on page 2 of this appendix on a
1982=100 basis. The figure forecast by the model reflects monthly PPI-RE figures that, with one
exception, have had only small increases during recent months. The increase in the forecast may be
amplified by a previous quarter forecast that may have been too low.

Forecast of Depreciation Index (1982=100) 191.1
Forecast of Depreciation Index (1980=100) 211.4
Change from previous quarter forecast 1.3%
Change from actual first month of previous quarter 0.6%
Change from same quarter of prior year (actual) 2.7%

|PPI-RE Forecast 2012Q2
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Depreciation
Second Quarter 2012

PPI RAILROAD EQUIPMENT

Recommended model: Exponential Smoothing
Forecast Model for PPIRE
Holt exponential smoothing: Linear trend, No seasonality

Smoothing Final
Component Weight Value
Level 0.83173 189.90
Trend 0.01861 0.29950
Within-Sample Statistics
Sample size 72 Number of parameters 2
Mean 180.2 Standard deviation 5.828
R-square 0.9678 Adjusted R-square 0.9674
Durbin-Watson 2.037 Ljung-Box(18)=22.2 P=0.7766
Forecast error 1.053 BIC 1.102
MAPE 0.004121 RMSE 1.038
MAD 0.7369

Actual Values for the Most Recent 6 Periods:

Date Actual
2011-08 187.400
2011-09 187.500
2011-10 187.500
2011-11 187.700
2011-12 189.900
2012-01 189.900
Forecasted Values
Date 2.5 Lower Forecast 97.5 Upper
2012-02 188.037 190.196 192.355
2012-03 187.665 190.495 193.325
2012-04 187.425 190.795 194.164
2012-05 187.260 191.094 194.928
2012-06 187.146 191.394 195.642
QTRAVG  187.277 191.094 194.911
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Interest:
Second Quarter 2012

The Interstate Commerce Commission, in its decision served February 28, 1989, revised the All-
Inclusive Index methodology to include a specific interest component, which is to track changes in
the average interest rate from year to year. The interest rate is essentially the embedded cost of debt,
i.e., total interest expense divided by average total long term debt. The interest rate is calculated for
the most recent year and used until the next year's figures are available. Typically in the fourth
quarter filing, the interest rate is updated to the new level. The source for interest expense is
Schedule 210, column b, from the R-1 annual report. The lines used from current R-1 annual reports
are listed below. The source for average total debt is Schedule 200 from the R-1 annual report. The
sums of data from columns b and c (ending and beginning balances) are combined and divided by 2
to compute an average balance. The line numbers are listed below. Beginning with fourth quarter
2011, the Interest Index is based on data for 2010.

The interest index is the latest year's interest rate divided by 7.85 percent, which was the interest rate
in the 1980 base period.

Interest Expense (Schedule 210)
Line
42  Total Fixed Charges
44  Contingent Interest
less
22  Release of Premium on Funded Debt

Average Total Debt (Schedule 200)
Line
30  Current Loans and Notes Payable
39  Equipment Obligations and Other Long Term Debt Due Within One Year
4]  Funded Debt Unmatured - Non-Current
42  Equipment Obligations - Non-Current
43  Capitalized Lease Obligatons - Non-Current
44  Debt in Default - Non-Current
45  Accounts Payable: Affiliated Companies - Non-Current
46  Unamortized Debt Premium - Non-Current

2010 Interest Rate 7.11%

1980 Interest Rate 7.85%
2012Q2 Interest Index 90.6
2012Q1 Interest Index 90.6

Percent Change 0.0%
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Other Expenses
Second Quarter 2012

The Producer Price Index for Industrial Commodities less Fuels and Related Products and Power (PPI-
LF) is used to index purchased services, casualties and insurance, loss and damage, taxes (other than
income and payroll), general and administrative expenses, and lease rentals. These expenses, when
grouped together, are usually called "Other" expenses.

Like the PPI-RE, the PPI-LF is forecast using an ARIMA process on 6 years of monthly data (a sample
size of 72) with the most recent available monthly data being the first month of the quarter prior to the
forecast quarter. For a first quarter forecast, the most recent month of data available would be for
October of the prior year. For a second quarter forecast, January would normally be the most recent
month available. April and July would be the most recent months available for third and fourth quarter
forecasts respectively. The output from the forecast model is shown on page 2 of this appendix for
1982=100. The figure forecast by the model for the second quarter reflects recent monthly PPI-LF
figures that were decreasing until the latest month, which increased by the largest percentage since July
2011.

Forecast of Other Expense Index (1982=100) 195.2
Forecast of Other Expense Index (1980=100) 218.8
Change from previous quarter forecast 1.5%
Change from actual first month of previous quarter 0.9%
Change from same quarter of prior year (actual) 1.0%
|PPI-LF Forecast 2012Q2
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Quarterly Rail Cost Adjustment Factor

Appendix G Page 20f2

Other Expenses
Second Quarter 2012

PP1 INDUSTRIAL COMMODITIES LESS FUELS
AND RELATED PRODUCTS AND POWER

Recommended model: Exponential Smoothing
Forecast Model for PPILF
Holt exponential smoothing: Linear trend, No seasonality

Smoothing Final
Component WeiEht Value
Level 1.00000 193.50
Trend 0.03165 0.41556

Within-Sample Statistics

Sample size 72 Number of parameters 2
Mean 178.9 Standard deviation 9.004
R-square 0,9863 Adjusted R-square 0.9861
Durbin-Watson 0.5422 **[jung-Box(18)=104.1 P=1
Forecast error 1.062 BIC 1.111

MAPE 0.004016 RMSE 1.047

MAD 0.7251

Actual Values for the Most Recent 6 Periods:
Date  Actual

2011-08 194.500

2011-09 194.600

2011-10 194.200

2011-11 193.400

2011-12  193.000

2012-01 193.500

Forecasted Values

Date 2.5 Lower Forecast 97.5 Upper
2012-02 191.738 193.916 196.093
2012-03 191.203 194.331 197.459
2012-04 190.896 194.747 198.597
2012-05 190.704 195.162 199.620
2012-06 190.586 195.578 200.570
QTR AVG 190.729 195.162 199.596

Association of American Railroads



Quarterly Rail Cost Adjustment Factor Appendix H Page 10f1

Railroad and Union Abbreviations

Second Quarter 2012
Railroads
BLE Bessemer & Lake Erie Railroad (Part of CN's Grand Trunk Corp.)
BNSF BNSF Railway Company
CC Chicago, Central & Pacific (Part of CN's Grand Trunk Corp. Sometimes noted as CC&P.)
CN Canadian National Railway (Commonly known as CN, owns Grand Trunk Corporation.)
CNGT AAR's abbreviation for Grand Trunk Corporation (Almost all of CN’s U.S. operations.)
CP Canadian Pacific (Also noted as CPR. Owns the U.S. Class I railroad Soo Line.)
CSX CSX Transportation
D&H Delaware & Hudson (Canadian Pacific's U.S. operations, to be included beginning 2011Q4.)
DML Dakota, Minnesota & Eastern (Canadian Pacific's U.S. operations, to be included beginning 2011Q4.)
DMIR Duluth, Missabe & Iron Range Company (Part of CN's Grand Trunk Corp.)
DWP Duluth, Winnipeg & Pacific Railway (PPart of CN's Grand Trunk Corp.)
EIE Elgin, Joliet & Eastern Railway (Part of CN's Grand Trunk Corp.)
GTW Grand Trunk Western Railroad (Part of CN's Grand Trunk Corp.)
IC Ilinois Central Railroad (Part of CN's Grand Trunk Corp.)
KCS Kansas City Southern Railway
NS Norfolk Southern Combined Railroad Subsidiaries (a.k.a. Norfolk Southern Railway or NS Rail)
SO0 Soo Line Railroad (the largest of Canadian Pacific's U.S. operations.)
up Union Pacific Railroad
wC Wisconsin Central and subsidiaries (Part of CN's Grand Trunk Corp.)
Major Unions Involved with Railroads
ATDA American Train Dispatchers Association
BLET Brotherhood of Locomotive Engineers and Trainmen Div. of the International Brotherhood of Teamsters
BMWED Brotherhood of Maintenance of Way Employees Division of the International Brotherhood of Teamsters
BRS Brotherhood of Railroad Signalmen
IAM International Association of Machinists and Aerospace Workers
IBBM International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers & Helpers
IBEW International Brotherhood of Electrical Workers
NCFO National Conference of Firemen and Oilers
SMW Sheet Metal Workers’ International Association
TCU Transportation Communication International Union
‘TCU-Carmen Brotherhood of Railway Carmen Division of the Transportation Communications International Union

UTU United Transportation Union
UTU-Yard  United Transportation Union Yardmaster Department (also noted as UTU-YMD)

Predecessor Unions (Some AAR databases us e these old abbreviations.)

BLE Brotherhood of Locomotive Engincers (predecessor to BLLET)

BMWE Brotherhood of Maintenance of Way Employees (predecessor to BMWED)
BRC Brotherhood of Railway Carmen (predecessor to TCU-Carmen)

IBI'O International Brotherhood of Firemen and Oilers (predecessor to NCFQ)

Association of American Railroads
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Index Calculation Spreadsheet (index_calc.xls, 2 pages)

Summary of ST and PFTNW Hourly Rates (Summary.xls)

RCAF Taxable Wages adjustment calculation (TaxableRate.xls)

National Contracts spreadsheet, 2 sections (2 and 5 pages )

New ST Hourly Rate for National Contracts Spreadsheet (10 unions/pages)

Wall Street Journal - 13 week Treasury Bill Rate from latest auction (a.k.a. 3-Mo. T-Bill)
2012/Q1 RCAF Lump Sum Amortization (public summary page)

Summary of natinal agreement Lump Sums for 9 unions

2012/Q1 RCAF Back Pay Amortization (public summary page)

Summary of natinal agreement Back Pay for 10 unions

Health & Welfare worksheet (1 page)

Railroad Retirement spreadsheet (5 pages)

Unemployment Insurance worksheet

2-page SAS run for Unemployment Insurance

Four pages of fuel information from Energy Information Administration

Summary of Materials & Supplies (one page)

Car Hire Spreadsheet (2 pages) plus source data (2 page on 1 page) from March 1, 2012
4 pages of PPI-RE for Depreciation including graph, input/output, and BLS source data

4 pages of PPI-LF for Other (and Lease Rentals) incl. graph, BLS source data, input/output
Forecast Error calc. & workpapers (12 pages: calc, index, labor, fuel, M&S, 4 car hire, 2 deprec, 2 other)
Relevant pages for new national labor agreements for wages, lump sums, H&W (47 pages)

Highly Confidential Data

National Increase Applicability for U.S. Total (before new labor agreements)

National Increase Applicability for U.S. Total (after new labor agreements)

New ST Hourly Rate for National Contracts Spreadsheet with detail (9 unions/pages)

Lump Sum Amortization spreadsheet (4 pages)

Lump Sum calculations for 8 unions using railroads benchmarked as national agreement

Pages from Independent labor agreements for performance bonus (4 pages)

Back pay amortization spreadsheet (4 pages)

Back pay and current wage rate calculations for railroads benchmarked as national agreement (9 pages)
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Hourly Rate for 2012 Q2
Straight Time and Time Paid For But Not Worked

2012Q2 Straight Time Hourly Rate (from national spreadsheet)
Ten* national new agreements were added with two retroactive general wage increases

Adjustments to 2010 base:
Adjustments added 2011 Q1

$28.7111

CN Railroads $0.03 COLA for most unions 0.001
Dispatcher 4 (ensr. csx, kcs, Ns) 2.5% GW for CSX ATDA-East 0.001
MiSC. independent BLET, Yardmasters, Dispatchers 2% GWI for BNSO BLET, 2 5% GW for CSX BLET, $0 03 COLA for CSX UTU-YMD 0.041
Soo Corp. $0 03 for SO0 IAM, UTU and UTU-YMD, 3 13% for DME BLET, 3 06% for DME UTU 0.002
Adjustments added 2011 Q2
CN Railroads No change 0.000
Dispatcher 4 (snsr, csx. kcs, Ns) No change 0.000
MiSC. independent BLET, Yardmasters, Dispatchers No change 0.000
Soo Corp. No change 0.000
Adjustments added 2011 Q3
CN Railroads $0.28 COLA for most unions 0.009
Dispatcher 4 @nsr, csx, kcs, Ns) No change 0.000
MiSC. independent BLET, Yardmasters, Drspatchers 5% GWI for NS BLET, $0.28 COLA for CSX UTU-YMD 0.040
Soo Corp. $0 28 for DH and SO0 IAM, UTU and UTU-YMD 0.001
Adjustments added 2011 Q4
CN Railroads 2% GWI for DMIR UTU, but no impact 0.000
Dispatcher 4 (ensr. csx. kcs. Ns) No change 0.000
MiSC. independent BLET, Yardmasters, Dispatchers No change 0.000
Soo Corp. DME BRS new contract with retro G\Wis, but no impact 0.000
Adjustments added 2012 Q1
CN Railroads DMIR BLET new confract, $O 18 for most unions, 2 5% GW for non-unions 0.007
Dispatcher 4 @nsr, csx, kcs, ns) 2 5% GWI for CSX ATDA-East 0.001
Misc. ingep BLET, Y , Dispaichers 2 5% GWI for BNSF & CSX BLET and UP ATDA (non-union), new contract for CSX UTU-YMD 0.056
Soo Corp. 3% - 3 DME uvons, $0 18 - DH & SOO IAM, new UTU & YMD - DH & SO0, 2 5% - non-unions 0.007
Adjustments added 2012 Q2 s
CN Railroads No change 0.000
Dispatcher 4 (ensr, csx. Kcs. Ns) New national contract with retro 2 GWIs 0.010v"
Misc. independent BLET, Yardmasters, Dispalchers No change 0.000 v
Soo COI’p. Soo Line participates in afl 10 new national contracts with 2 retro GWs 0.009
"Adjusted STHR Total $28.896
Pay For Time Not Worked
PFTNW (from national spreadsheet) $7.015~
Ratio Adj STHR to Nat STHR 28.896 / 28.711 = 1.00644
Adjusted Pay For Time Not Worked $7.060
Notes:
1. CN Railroads includes B&LE, CC&P, DMIR, DW&P, EJE, GTW, IC, and WC
2. "Dispatcher 4" was benchmarked based on 2010 Wage Statistics as independent, even though the new
national ATDA contract was signed February 6, 2012.
3. Soo Corp. includes DH, DME and Soo Line.
* ATDA, BLET, BRS, IAM, IBBM, IBEW, NCFO, SMW, TCU and TCU-CAR.
SUMMARY .xlsx AAR 2/22/12



RCAF Taxable Wages

(To Use for Railroad Retirement and Unemployment Insurance Payroll Tax Calculations)

In the RCAF calculation, Total Wages are the wages paid, while Taxable Wages are the wages on which to
base payroll tax calculations. The difference is caused by pre-tax employee contributions to help pay
Health & Weifare costs. This page calculates that wage rate difference.

The national agreements feature employee Health & Welfare cost sharing. Some of the independent
agreements adopt the dollar amount contributed under the national agreement, and some have their own
employee contribution rate such as the CN Management H&W Plan. This Cost Sharing is a pre-tax
employee contribution to Health & Welfare insurance premiums paid by the employer. The employee
contribution reduces employer Health & Welfare costs, while the Health & Welfare insurance premiums
paid to the provider are unchanged. In the RCAF calculation, the reduction to the employer's Health &
Welfare costs affect the Supplements portion of the Labor component of the index. The Taxable Wage
Rate is used for Railroad Retirement and Unemployment Insurance calculations.
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Reduction Calculation for 2Q/2012
U.S. ST Hours = 290,805,945
Wage Statistics are for 2010.

Union Group Employees Mo. Rate Annual $
National BLET (BNSF, CSX, KCS, NS, UP) 23,721 ($200.00) ($56,930,400.00)
National BMWE (BNSF, CSX, KCS, NS, UP) 22,631 ($200.00) ($54,314,400.00)
National BRS (BNSF, CSX, KCS, NS, UP) 6,180 ($200.00) ($14,832,000.00)
National IAM (BNSF, CSX, KCS, NS, UP) 6,509 ($200.00) ($15,621,600.00)
National IBBM (BNSF, CSX, KCS, NS, UP) 837 ($200.00) ($2,008,800.00)
National IBEW (BNSF, CSX, KCS, NS, UP) 4,939 ($200.00) ($11,853,600.00)
National NCFO (BNSF, CSX, KCS, NS, UP) 2,215 ($200.00) ($5.316,000.00)
National SMW (BNSF, CSX, KCS, NS, UP) 963 ($200.00) ($2,311,200.00)
National TCU (BNSF, CSX, KCS, NS, UP) 6,026 ($200.00) ($14,462,400.00)
National TCU-CAR (BNSF, CSX, KCS, NS, UP) 9,235 ($200.00) ($22,164,000.00)
National UTU (BNSF, CSX, KCS, NS, UP) 35,762 ($200.00) ($85,828,800.00)
National UTU-Yardmasters (BNSF, CSX, KCS, NS) 1,481 ($200.00) ($3,554,400.00)
Indep. Dispatchers (wt avg BNSF, CSX, KCS, NS) 1,708 ($200.00)  ($4,099,200.00)
Independent CNGT (wt avg all 104 union categories) 5971 ($122.73) ($8,793,849.96)
Independent SOO (wt avg all 13 unions) 3,693 ($187.51) ($85,084,681.16)
Independent UP (Yardmasters only) 417 ($200.00) ($1,000,800.00)

Total Union 132,188 ($311,176,131.12)

All Other @ $2,868,948.60 total per month ($34,427,383.20)

Total ($345,603,514.32)
Reduction in Wage Rate Per ST Hour -$1.16843346
Il-)educt this amount from the Wage Rate -$1.188

file: TaxableRate.xisx AAR 2123112
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U.S. National Contract Page 1 of 5

UTu
Percentage Cents PFTNW
Increase Increase Applicable ST HR HR
2010 industry Avg. ::;',g;;;f:;;;fg;;:;',:ﬁgfbwu;:;;;g;? 24.40450  10.80230
12/31/10 Industry Rate (2025 2.5% GWion 71, | 2440985 10.80466
1111 0.03000 93.685% \ 24.43795 10.81711
41111 93.685% |\ 24.43795 10.81711
7M1 0.28000 93.685% \ 24.70027 10.93322
10/1/11 93.685% \24.70027 10.93322
1112 93.685% 5.47331  11.27539
4112 i 93.685%  25.47331  11.27539
7112 93.685% 25.47331 11.27539
TCU
Percentage Cents PFTNW
Increase Increase  Applicable STHR HR
2010 Industry Avg. New contract adds a retro 2% GW! 25.01061 5.66224
on 7/1/10 and 2.5% GWion 7/1/11.
12/31/10 Industry Rate | 25.01466 5.66316
1111 87.282%\ 25.01466 5.66316
41111 87.282% \ 25.01466 5.66316
7M1 87.282% \ 25.01466 5.66316
10/1/11 87.282% \ 25.01466 5.66316
1112 87.282% |\ 25.01466 5.66316
4112 87.282% '125.99984 5.88620
7M/M12 87.282%  25.99984 5.88620
BLET
Percentage Cents PFTNW
Increase Increase  Applicable ST HR HR
2010 Industry Avg. New contract adds a retro 2% GWI 26.49472 11.14646
on 7/1/10 and 2.5% GWI on 7/1/11.
12/31/10 industry Rate I 26.56504 11.17605
1111 31.771%\ 26.56504 11.17605
41111 Removal of one additional railroad 31.771% \ 26.56504 11.17605
from the wages portion of the
7111 ratioral agreement 31.771% \ 26.56504 11.17605
10/111 31.771% \ 26.56504 11.17605
1112 31.771% \26.56504 11.17605
4112 31.771% V26.58705 11.18531
71112 2.012%  26.58705 11.18531

file: Natwage2010RCAF.xlsx AAR 211612



U.S. National Contract

SMWIA
Percentage  Cents PFTNW
Increase Increase Applicable STHR HR
2010 Industry Avg. New contract adds a retro 2% GWI 25.04430 4.23948
on 7/1/10 and 2.5% GWI on 7/1/11.
12/31/10 Industry Rate 25.04525 4.23964
1111 97.892%\ 25.04525 4.23964
4/1/11 97.892% \ 25.04525 4,23964
7111 97.892% \ 25.04525 4.23964
10/1/11 97.892% \ 25.04525 4.23964
1112 97.892% \ 25.04525 4.23964
41112 97.892% V26.16051.  4.42843
MN2 97.892%  26.16051 4.42843
BRS
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2010 Industry Avg. New contract adds a retro 2% GWI 25.60561 - 5.67750
on 7/1/10 and 2.5% GWlon 7/1/11.
12/31/10 Industry Rate 25.60954 5.67837
1111 89.449%\ 25.60954 5.67837
4/1/11 89.449% \ 25.60954 5.67837
7M1 89.449% \ 25.60954 5.67837
10/1/11 89.449% \ 25.60954 5.67837
1112 89.449% \ 25.60954 5.67837
41112 89.449% " 26.69927 5.92000
7112 89.449%  26.69927 5.92000
BMWE
Percentage Cents PFTNW
Increase  Increase Applicable STHR HR
2010 Industry Avg. 22.66677 4.38963
12/3110 Industry Rate 2267144 4.39053
1111 90.916% 22.67144 4.39053
4/1/11 90.916% 22.67144 4.39053
7/1/11 90.916% 22.67144 4.39053
10/1/11 90.916% 22.67144 4.39053
1112 90.916%  22.67144 4.39053
4/1112 90.916% 22.67144 4.39053
712 90.916% 22.67144 4.39053
AAR

file: Natwage2010RCAF.xisx
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file:///25.6O954

U.S. National Contract

TCU-Carmen
Percentage  Cents PFTNW
Increase  Increase Applicable STHR HR
2010 Industry Avg. New contract adds a retro 2% GWI 24.93128 4.38721
on 7/1/10 and 2.5% GWI on 7/1/11.
12/31/10 Industry Rate 24.93405 4.38770
11711 92.622%\ 24.93405 4.38770
4111 92.622% \ 24.93405 4.38770
7Mn1 92.622% \ 24.93405 4.38770
101711 92.622% \ 24.93405 4.38770
1112 92.622% \ 24.93405 4.38770
411112 92.622% '25.99107 457371
“7THN2 92.622%  25.99107 457371
NCFO
Percentage Cents PFTNW
Increase Increase Applicable STHR HR
2010 Industry Avg. New contract adds a retro 2% GWI I 20.99427  3.66274
on 7/1/10 and 2.5% GWlon 7/1/11.
12/31/10 Industry Rate i 20.99551 3.66296
171111 95.630%\ 20.99551 3.66296
41711 95.630% \ 20.99551 3.66296
7M1 95.630% \ 20.99551 3.66296
10/1/11 95.630% \ 20.99551 3.66296
1112 95.630% | 20.99551 3.66296
4112 95.630% 21.80933 3.82239
7112 95.630%  21.90933 3.82239
1AM
Percentage Cents PFTNW
Increase Increase Applicable ST HR HR
2010 Industry Avg. D, S oA oot | 25.39199  4.80847
12/31/10 Industry Rate roledin, and 25% GWIon 7111 B 55 39360  4.80878
1111 0.03000 95.211%\ 25.42216 481419
41111 95.211%\ 25.42216 481419
711111 | 1AM 1/1/12 COLA | 0.28000 95.211% \ 25.68875  4.86467
10/1/11 | suspended in 95.211% | 25.68875  4.86467
1/1/12 | anticipation of 95.211% \ 25.68875 4.86467
4/1112 | new agreement. 95.211% V26.52519 5.02307
71Mn2 95.211%  26.52519 5.02307
file: Natwage2010RCAF.xIsx AAR
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U.S. National Contract

iBBM
Percentage  Cents PFTNW
Increase  Increase Applicable STHR HR
2010 Industry Avg. New contract adds a retra 2% GWI 22.89370 3.73487
on 7/1/10 and 2.5% GWIl on 7/1/11.
12/31/10 Industry Rate 22.89536 3.73514
1/1/111 82.653%\ 22.89536 3.73514
4111 82.653% \ 22.89536 3.73514
7M1/11 82.653% \ 22.89536 3.73514
10/1/11 82.653% \ 22.89536 3.73514
1112 82.653% \ 22.89536 3.73514
41112 82.6563% V23.75433 3.87528
7112 82.653%  23.75433 3.87528
IBEW
Percentage  Cents PFTNW
Increase Increase Applicable STHR HR
2010 Industry Avg. New contract adds a retro 2% qu 25.63436 5.10474
on 7/1/10 and 2 5% GWIl on 7/1/11.
12/31/10 Industry Rate 25.63628 5.10513
Valahl 94 567%\ 25.63628 5.10513
4111 94.567% \ 25.63628 5.10513
7M1 94.567% \ 25.63628 5.10513
10/111 94.567% 25.63628 5.10513
1112 94.567% \ 25.63628 5.10513
41112 94.567% ' 26.73778 5.32448
7M1/12 94.567%  26.73778 5.32448
ATDA
Percentage  Cents PFTNW
Increase Increase Applicable STHR HR
2010 Industry Avg. 37.23059 6.96992
12/31/10 Industry Rate 37.23059 6.96992
1111 0.000%  37.23059 6.96992
41/11 0.000%  37.23059 6.96992
TN [ e aven oun s - | 0.000%  37.23059  6.96992
10/1/11 agreement was signed 9/1/07. 0.000%  37.23059 6.96992
1112 0.000% 37.23059 6.96992
4112 0.000%  37.23059 6.96992
71112 0.000%  37.23059 6.96992
file: Natwage2010RCAF .xisx AAR
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Page 5 of 5

U.S. National Contract
YDMSTRS
Percentage  Cents PFTNW
Increase | e li STHR HR
Now contract adds a retro 2% GW! on 7/1/10 and
2010 Industry Avg. retaines $0 03 on 1/1/11, but replaced $0.280n | 33.85682 9.47643
7/1/11 with a special adjustment of $0.125 on
12/31110 Industry Rate | 53" &328% GWion 71 33.85682  9.47643
1111 0.03000 48.470% \ 33.87136 9.48050
4111 48.470% \ 33.87136 9.48050
7Hn1 0.28000 48.470% \ 34.00708 9.51849
10/1/11 48.470% \ 34.00708 9.51849
1HNn2 48.470% '134.61781-  9.68943
4112 48.470% 3461781 9.68943
71112 48.470%  34.61781 9.68943
OTHER
Percentage  Cents PFTNW
Increase Increase Applicable STHR HR
2010 Industry Avg. 42.48936 1.81331
12/3110 Industry Rate 42.48936 1.81331
1111 100.000%  42.48936 1.81331
4/1/11 100.000%  42.48936 1.81331
7M1 100.000%  42.48936 1.81331
10/1/11 100.000%  42.48936 1.81331
1/112 2.50% 100.000%  43.55158 1.85864
4/1112 100.000%  43.55159 1.85864
7112 100.000%  43.55159 1.85864
Check Sums
PFTNW
Increase Applicable STHR HR
2010 AVG 382.64888  81.87532
12/31/10 382.74734 | All three should match

Should match check sum on National
Increase Applicability for U.S. Total page.

file: Natwage2010RCAF.xlsx

1100.148%

check sums on U.S.
Benchmark page.
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file:///34.00708

ATDA Straight Time Hourly Rate

National Agreement, for wage purposes, includes 3 railroads plus a portion of another.

Additional railroads participate in the national agreement, but only for health & welfare.

Currently, all railroads have been benchmarked independently, including railroads participating in
the national agreement.

ST Hours
National ATDA (as benchmarked) 0
All Other ATDA ST Hrs Pd 4,234,813
Total 4,234,813
ST Hourly Rate (YearEnd2010.xls)
National ATDA (as benchmarked) $0.00000
Wit'd Avg All Other ATDA $37.23059 from YearEnd2010.xIsx, USCalcu2 tab
ST Compensation
National ATDA (as benchmarked) $0.00
All other ATDA ST$ $157,664,573.00
Total 157,664,573.00
Total ST HR 4/1/12 $37.23059

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. Ther include
the new national contract wage rates for ATDA as of 2012Q2 (but no railroads are currently
benchmarked in the national agreement). Agreements that have not been benchmarked as national
are at the 12/31/2010 level, and are updated independently elsewhere.

]
B e e R D T s T e ey
2 e T R e N R R s Dy ST T e R s L e Y T T L T RPN )

file: NewContract_ATDA_2012.xIsx AAR 2/123112



file: NewContract BLET_2012.xIsx

BLET Straight Time Hourly Rate

National BLET Agreement includes only one railroad for wage rate purposes

ST Hours
Nat'| BLET ST Hrs Pd* 1,001,595
All Other BLET ST Hrs Pd 48,770,616
Total 49,772,211
ST Hourly Rate (YearEnd2010.xIs)
Nat'| BLET 4/1/12 STHR $27.32983
Wit'd Avg All Other BLET $27.13307
ST Compensation
Nat'| BLET 4/1/12 ST$ $27,373,417.96

All other BLET ST$
Total

$1,285,922,894.03
1,323,296,311.99

Total ST HR 4/1/12 $26.58705

from 2010 wage statistics
from 2010 wage statistics

see BackpaySum tab
from YearEnd2010.xisx, USCaicu2 tab

calculated using ST Hourly Rate x ST hours
calculated using ST Hourly Rate x ST hours

Total ST$ divided by Total ST Hours Paid

TR L R TR 4 7 = S et o = g AT ¢ SN U L i e 7 KT e T g
N R R T R N S T I I A R TR LT AT

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for BLET as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.

IR I ek IR B TR AR R

B
L TR TR T

*One ratlroad has been eliminated from the original benchmark because it is not participating for wages.
Another railroad, which had been independent, now participates in the national agreement — but is

currently benchmarked as independent.

AAR
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file: NewContract_BRS_2012.xIsx

BRS Straight Time Hourly Rate

National BRS Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat1 BRS ST Hrs Pd 11,434,878
All Other BRS ST Hrs Pd 1,348,833
Total 12,783,711
ST Hourly Rate (YearEnd2010.xls)
Nat'l BRS 4/1/12 STHR $27.99341
wt'd Avg All Other BRS $15.72809

ST Compensation
Natl BRS 4/1/12 ST$
All other BRS ST$%

$320,101,198.16
$21,214,563.50

- Total 341,319,762

Total ST HR 4/1/12 $26.69927

from 2010 wage statistics
from 2010 wage statistics

see BackpaySum tab
from YearEnd2010.xisx, USCalcu2 tab

calculated using ST Hourly Rate x ST hours
calculated using ST Hourly Rate x ST hours

Total ST$ divided by Total ST Hours Paid

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for BRS as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.

AAR

211312



IAM Straight Time Hourly Rate

National IAM Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat'l IAM ST Hrs Pd 11,624,802 from 2010 wage statistics
All Other IAM ST Hrs Pd 579,647 from 2010 wage statistics
“lotal 142,104,449
ST Hourly Rate (YearEnd2010.xIs)
Natl1AM 4/1/12 STHR $26.63358 see BackpaySum tab
Wt'd Avg All Other IAM $24.37015 from YeartEnd2010.xIsx, USCalcu2 tab
ST Compensation
Nat'l IAM 4/1/12 ST$ $306,946,684.50 calculated using ST Hourly Rate x ST hours
All other IAM ST$ $14,126,083.10 calculated using ST Hourly Rate x ST hours
‘Total 327,072,768
Total ST HR 4/1/12 $26.52519 Total ST$ divided by Total ST Hours Paid

7 These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for IAM as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.

R e T B o PR T R G A B T T R T e D T R T e T e T e

file: NewContract_IAM_2012.xIsx AAR 2/29/12



file: NewContract_IBBM_2012.xIsx

IBBM Straight Time Hourly Rate

National IBBM Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat'l IBBM ST Hrs Pd 1,440,901
All Other IBBM ST Hrs Pd 302,420
‘Total 1,743,321
ST Hourly Rate (YearEnd2010.xis)
Nat'| 1BBM 4/1/12 STHR $23.88005
wt'd Avg All Other IBBM $23.15534
ST Compensation
Nat'l IBBM 4/1/12 ST$ $34,408,780.88
All other IBBM ST$ $7,002,637.75
Total 41,411,419
Total ST HR 4/1/12 $23.75433

from 2010 wage statistics
from 2010 wage statistics

see BackpaySum tab
from YearEnd2010.xisx, USCalcu2 tab

calculated using ST Hourly Rate x ST hours
caiculated using ST Hourly Rate x ST hours

Total ST$ divided by Total ST Hours Paid

T R T T T TR T B AT R AR T IR N

= F

AAR

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for IBBM as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.
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IBEW Straight Time Hourly Rate

National IBEW Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat'l IBEW ST Hrs Pd
All Other IBEW ST Hrs Pd

8,742,785 from 2010 wage statistics
502,287 from 2010 wage statistics

Totai

9,245,072

ST Hourly Rate (YearEnd2010.xls)

Nat'l IBEW 4/1/12 STHR
Wt'd Avg All Other IBEW

ST Compensation
Nat'l IBEW 4/1/12 ST$
All other IBEW ST$

$26.76439 see BackpaySum tab

$26.27460 from YearEnd2010.xisx, USCalcu2 tab

$233,995,321.59 calculated using ST Hourly Rate x ST hours
$13,197,387.80 calculated using ST Hourly Rate x ST hours

Total

Total ST HR 4/1/12

247,192,708.49

$26.73778 Total ST$ divided by Total ST Hours Paid

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for IBEW as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.

file: NewContract_IBEW_2012.xIsx

AAR
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NCFO Straight Time Hourly Rate

National NCFO Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Natl NCFO ST Hrs Pd 3,884,479 from 2010 wage statistics
All Other NCFO ST Hrs Pd 177,494 from 2010 wage statistics
Total 4067,973
ST Hourly Rate (YearEnd2010.xis)
Nat'l NCFO 4/1/12 STHR $21.95731 see BackpaySum tab
wtd Avg All Other NCFO $20.85943 from YearEnd2010.xIsx, USCalcu2 tab
ST Compensation
Nat'l NCFO 4/112 ST$ $85,292,699.22 calculated using ST Hourly Rate x ST hours
All other NCFO ST$ $3,702,423.60 calculated using ST Hourly Rate x ST hours
Total 08,990,143
Total STHR 4/1/112 $21.90933 Total ST$ divided by Total ST Hours Paid

[ These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for NCFO as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.

3
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file: NewContract_TCU_2012.xIsx

TCU Straight Time Hourly Rate

National TCU Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat'l TCU ST Hrs Pd 10,098,376
All Other TCU ST Hrs Pd 1,471,386
Total
ST Hourly Rate (YearEnd2010.xls)
Nat'| TCU 4/1/12 STHR $25.93596
Wit'd Avg All Other TCU $26.43828

ST Compensation

Nat'! TCU 4/1/12 ST$ $261,911,029.94

All other TCU ST$ $38,900,912.85
Total 300,811,943
Total ST HR 4/1112 $25.99984

from 2010 wage statistics
from 2010 wage statistics

see BackpaySum tab
from YearEnd2010.xlIsx, USCalcu2 tab

calculated using ST Hourly Rate x ST hours
calculated using ST Hourly Rate x ST hours

Total ST$ divided by Total ST Hours Paid

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They
include the new national contract wage rates for TCU as of 2012Q2. Non-national agreements
are at the 12/31/2010 level, and are updated independently elsewhere.

AAR
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TCU-Carmen Straight Time Hourly Rate

National TCU-CAR Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat'l TCU-CAR ST Hrs Pd 16,606,088 from 2010 wage statistics
All Other TCU-Car ST Hrs Pd 1,322,879 from 2010 wage statistics
Total 17,928,967
ST Hourly Rate (YearEnd2010.xIs)
Nat'l TCU-CAR 4/1/12 STHR $26.22319  see BackpaySum tab
Wt'd Avg All Other TCU-Car $23.07732  from YearEnd2010.xlsx, USCalcu2 tab
ST Compensation
Natl TCU-CAR 4/1/12 ST$ $435,464,548.51  calculated using ST Hourly Rate x ST hours
All other TCU-Car ST$ $30,528,503.35 calculated using ST Hourly Rate x ST hours
Total 993,057
Total ST HR 4/1/12 $25.99107  Total ST$ divided by Total ST Hours Paid

These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They include
the new national contract wage rates for TCU-Carmen as of 2012Q2. Non-national agreements are
at the 12/31/2010 level, and are updated independently elsewhere.
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SMW Straight Time Hourly Rate

National SMW Agreement includes BNSF, CSX, KCS, NS & UP

ST Hours
Nat'l SMW ST Hrs Pd 1,705,383 from 2010 wage statistics
All Other SMW ST Hrs Pd 36,731 from 2010 wage statistics
Total 1,742,114
ST Hourly Rate (YearEnd2010.xls)
Nat'l SMW 4/1/12 STHR $26.17824 see BackpaySum tab
Wt'd Avg All Other SMW $25.33726  from YearEnd2010.xIsx, USCalcu2 tab
ST Compensation
Nat'| SMW 4/1/12 ST$ $44,643,921.64 calculated using ST Hourly Rate x ST hours
All other SMW ST$ $930,662.80 calculated using ST Hourly Rate x ST hours
Total 45574,584.44
Total ST HR 4/1/12 $26.16051 Total ST$ divided by Total ST Hours Paid

[ These are the figures that go into the NatWage spreadsheet beginning with 2012Q2. They b
include the new national contract wage rates for SMW as of 2012Q2. Non-national agreements  [§
are at the 12/31/2010 level, and are updated independently elsewhere. E
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If you are a markete
you need real marks

Money Rates

February 27,2012

Key annual interest rates pald to borrow or lend money in U.S. and international markets. Rates belowarea gu:de to

sues should be directed to the paying agent
or, if none is listed, the issuver.

CORPORATE

Public Storage Inc., will redeem on March
19, all outstanding 6.850% cumulative pre-
ferred shares, series Y. Holders of record of
the preferred shares, In exchange for each
preferred share, will be paid $25 plus a sum
equal to all accrued and unpaid dividends
from Jan. 1, 2012 through the redemption
date. Trustee is Computershare.

The Intellige

- Inform strategic marketing plang
- Drive timely, targeted progrérns!
+ Assess the market landscape fré

Keel-Billed

a4
Gosta Rica
10 DAYS $1085 + tax, fees

Ralnforests, Beaches Yoicanoes.

Caravan makes it easy to
travel. Free brochure.

general levels but don't always represent actual transactions.
Week  ~52-WEEK— Week  —52-WEEK—
In_ilatmn latest a0 __High _Low Watest a0 High Low
L . Jenindex  CHGFROMG®) .  13weeks 0315 D.095 0145 0005 Fourmonth 046 051 147 0d6
: evel Jin'll  26weeks 0345 0330 0170 0030 Fivernonth 056 061 155 056
i ) . i .. 2
U Consumiy price index Secondary market Slxmonth. 066 071 165 066
Allitems 226665 044 29 dar London interbank offered rate, or Libor
e el et L e e e
s . 0-year mortgageyield ree mon o 0
International rates :ogs' YA 340 4 20p Shmonth 075280075110 021200 039375
o ) 40 Al Onevear . 1.06615'106605 113035 077025
Week —Srwppx— 00ByS 346 345 473 3.00
— lotest awo  Hsh low PepgieMee New York Funding Rate
Primerates 30:yearmartgageylds Threemonth 04907 0.43% Qorfl 02408
DSTeds .. 032500325 1325 14325  30days 3402 3363 4722 3265 .
Eanada 300 300 3.00 3'08 60days 3473 3453 4774 3338, LiborSwapsqsp)
urozone 100 100 150 10 ; Two year 0589 0582 1008 0421
Japan 1475 1475 1475 1475 Bankersacceptance Threeyear 0705 0708 1600 0571
Switzerland 050 050 0.62 050 30days 023 02 029 017 Fiveyear 1119 1146 2518 0.973
Britain 050 050 050 050 60days 028 028 030 019 TYenyear 2.025 2088 3702 1.903
Australia 425 425 475 425 9lgd:ys gg gg g;g g%g 20year 2612 2694 4310 2.442
. 0days . .23 30year 2742 2827 4471 2536
Overnight repurchase 150days 038 038 038 025 -
us. 018 011 033 002 180days 038 038 043 033 EuroLibor
UK.(BBA) 0482 0487 0557 0308 - Onemonth 0505 0537 1414 0505
Eurozone 039 039 159 014 QOthershort-termrates Threemonth 0926 0.958 1560 0.916
Sixmonth 1252 1286 1805 1.252
U.S.government rates Wk —s2HEK~  Onevear 1611 1640 2178 1.611
— . lotest a0 hich low
Discount Call Euro interbank offered rate (Euribor)
075 075 075 075 money Onemonth 0576 0.603 1470 0576
200 200 200 200 Threemonth 0997 1031 1615 0997
Federal fimds C . Sixmonth 1292 1328 1831 1292
Efectverste 012 010 018 Qo5 Commercialpaper Oneyear 1627 1.658 2201 1627
High 03750 03750 0.5000 0.2500 30to32days 010 .
Low 0.0500 0.0500 0200 00100 33to59days 005 Hibor
Bid 0.0900 0.1000 0.2500 0.0100 60to89days 015 .. .. . Onemonth 0303 0334 0362 0150
Offer 02800 02800 03750 0.0500 90toll9days 09 .. .. .. Threemonth  0A02 0402 -DA03 0229
- X 120to149days 024 .. .. .. Sixmonth 0553 0562 0571 0:29
Treasury bill auction 150to179days 031 Oneyear 0.845 0853 0.891 0591
Aweeks 0.060 0110 0135 0000 180to270dsys 034 .. . un:sr W m SAWEEK
Dealer commercial paper id high
g ggﬁ :'_: :g 8_;; g}_g Eurodollars (midrates)
S0days ng ng 030 018 Onemonth 012 025 019 030 014
) ) " o Twomonth 012 0.25 019 033 019
The following Is a list of securities called Euro commercial paper Threemonth 020 030 0.25 038 0.20
for partial or complete redemption in the | 3p4qy -mg. NG ng ng Fowrmonth 030 045 038 0.40 0.8
week ended Saturday. The notices are taken | Ty month ng. ng ng ng Fivemonth 025 040 033 0.43 033
from advertisements appearing in editions of | Threemonth 035 035 141 034 Sixmonth 045 0.60 053 053 0.40
;hetl Wall Street Journal and I'Srent meant to .
e definitive, Inquiries regarding specific is- Notes on data:

U.S. primemate is effective December 16, 2008, Discountrate is effective February 19, 2010.

U.S. primerate is the base rate on corporate loans posted by at least 70% of the 101argest U S. banks;
Other primerates aren't directly comparabie; lending practices vary widely by location,

Discount rate is the charge on loans todepository institutions by the New York Federal Reserve Banks;
Federal-funds iate is on reserves traded among commercial banks for overnight use inamounts of $1
milliori or more; Call money rate Is the charge on loans to brokers on stock-exchange collateral;

Dealer commevclal paper rates are for high-grade unsecured notes sold through dealers by major
‘corporations. Libor Isthe British Bankers’ Association average of interbank offered rates for dollar
deposits inthe London market; Libor Swaps quoted are mid-market, semi-annual swaprates and pay the

floating 3-month Libor rate.

Soiirces: BofA-Merrill Lynch; Bureau of Labor Statistics; ICAP plc;; SIX Telekurs;
General Electric Capltat Corp,; Tultett Prebon Information, Ltd.

Dividend announcements from February 27.

1-800-Caravan

KeY:t:approximate U.S.-dollar amount per American depositary receipt/share before adjust-
ment for foreign taxes when applicable; A:annual; b payable in Canadian dollars; ke from
capital gains; e corrected; kfrom income; M: monthly; Q:quarterly; r: revised; SA:semiannual;
“S2:1: stock split and ratio; S0: spin-off. Companies inthe Dow Jones Industrial Average (1),
Dow Jones Utility Average (U) or Dow Jones Transpartation Average (T) are so identified

Compdny/ Yieldl Amount Payable/  Company/ Yield Ameount  Payable/
Symbot (%) - New/Old  Reword  Symbal ()] New/Old  -Record
Increased GolResrceCorp 60RO . 05 MarZ3Mari?

3 Humanatnc tw . 25 Apr27iMar3p
GpressSemicond < 25 31/09 Q AprlSMa28  \peribiecrp e .. 06 | Mar2dMarte
HamisCorp ~ HS 33 33/28 Q Mart6Ma07  |yteprincHiggs w149 10 @ MartSMar?
Innophos Hidgs s 21 27/25 Q Apr30/ApriE  [ymochtwiks waos .. 4 Apri2Marid
North(atriBe 0 14 065/01 @ AprSMar0d i jueMedical S 21 23 Q Apr30Mard0
SouthwestGas swx 28 295/%5 @ JnQIMsyl6  ZionsBnep PRIE . 6875 Q MariSMar
WestarFoorav WR 44 /0 N Anr2Rdae0
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RCAF Lump Sum Amortization
2012/Q2
Quarter Quarter
of Amortization Annual 1 Quarter U.s.
Payment Began Amount Per ST Hour Per ST Hour ST Hours
CNGT -various' ~ 2011Q3  2011Q3 290,805,945 010
DMIR - uTU 2010Q4 2011Q3 290,805,945 2010
CSX - ATDA-East 2011Q1 2012Q1 . 290,805,945 2010
DMIR - BLET 201103  2012Q1 L e . . 290,805,945 z0m0
Nat'l - uTuguTU-YMD 2011Q4 2012Q2 $24,266,164 0.08344 0.33378 290,805,945 2010
Nat'l - 9 unions 2012Q1 2012Q2 $17,931,840  0.06166  0.24665 290,805,945 2010
NS - BLET & ATDA 2012Q1 2012Q2 290,805,945 2010
CSX - BLET 2012Q1  2012Q2 e e e o e e o .290,805,845 2010
Total $120,192,039 041331 -
Should be slightly less
than amortized amount.
Fell out
NS - BLET & ATDA 2011Q1 2011Q2 7 290,805,945 2010
CSX - BLET 2011Q1 2011Q2 290,805,945 2010
BLE - BRS 2011Q1 2011Q2 290,805,945 =010
interest Rate

11/Q1 0.175
2011/Q2 0.145
2011/Q3 0.060
2011/Q4 0.015
2012/Q1 0.030
2012/Q2 0.115
2012/Q3
2012/Q4
2013/Q1
2013/Q2
2013/Q3
2013/Q4
Lump Sum Adjustment for 2012/Q2 — 0.413602

or
0.414

' BLE BMWE, |IAM, IBEW, NCFO, TCU, TCU-CAR, UTU; DMIR |AM, IBBM, IBEW, SMW, TCU, TCU-CAR, UTU

RCAFIs.xlsx AAR 2128112
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Lump Sum Payments Added to 2012Q2 RCAF

From Article 1l of 9 new national agreements

ATDA agreement, signed 2/6/12, 4 railroads $688,793.51
BRS agreement, signed 2/6/12, 6 railroads 3,181,400.49
IAM agreement, signed 1/11/12, 6 railroads 3,052,375.08
IBBM agreement, signed 1/17/12, 6 railroads 384,599.72
IBEW agreement, signed 1/5/12, 6 railroads 2,326,525.00
NCFO agreement, signed 1/5/12, 6 railroads 850,288.73
SMW agreement, signed 1/5/12, 6 railroads 439,925.90
TCU agreement, signed 1/4/12, 6 railroads 2,666,567.76
TCU-CAR agreement, signed 1/4/12, 6 railroads 4,341,363.92

Total $17,931,840.11

Note: Because of complexities in the provision for the BLET lump sum, it will not be added to the RCAF until 2012Q3.

RCAFIs.xisx

2123112



RCAF Back Pay Amortization

2010
2010
2010
2010
2010
2010
2010
2010

2012/Q2
Quarter Quarter
of Amortization Annual 1 Quarter U.s.
Payment Began Amount Per ST Hour Per ST Hr. ST Hours
DMIR - uTu 2010Q3 2011Q3 290,805,945
DMIR - UTU (wage increase) 2010Q3 2011Q4 ) + 200,805,945
National - UTU & UTU-YMD  2011Q3  2012Q1 $88,459,353  0.30418688  1.21675 200,805,945
DMIR - BLET 2011Q3 2012Q1 ..51415895  0.00486887  _ 0.01948 290,805,945
DME - BRS 2011Q3 2012Q1 . 290,805,945
DH-UTUandUTUYMD ~ 2011Q3  2012Q1 e e e e e+ e ... 200,806,045
National - 10 unions 2012Q1 2012Q2 $114,213,459 0.39274802  1.57099 290,805,945
DM - IAM 2012Q1 201202 T it 200,805,945
Total $205,398,924 0.70630923

Should be slightly less

than amortized amount.
Fell out N . —
IC&CCP - BLET Various 2011Q2 290,805,945

Interest Rate
2011/Q1 0.175
2011/Q2 0.145
2011/Q3 0.060
2011/Q4 0.0156
2012/Q1 0.030
2012/Q2 0.115
2012/Q3
2012/Q4
2013/Q1
2013/Q2
2:13/1Q3
2013/Q4
Enck Pay Adjustment for 2012/Q2 —p 0.70678
or
0.707

R~ AFbackpay.xlsx AAR 2/2912
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2012Q2 Page 1 of 3 - U.S.
Health and Welfare
Employees
Receiving
Pay Monthly Contribution Total Total
2010* 2010 Avg. 2011™ 2010 Avg. 2011*
1. All Employees
a. Group health 167,672 $1,305.91 $1,401.06 $205,905441.52 $220,907,932.32
b. Group dental 157,672 57.29 59.47 9,033,028.88 8,376,753.84
c. Early retirement major medical 157,672 155.96 164.41 24,590,525.12 25,922,853.52
d. Group vision 157,672 10.41 10.46 1,641,365.52 1,649,249.12
2. Supplemental Sickness
a. Signalmen 6,620 8.65 25.62 §7,263.00 169,604.40
b. Shopcrafts 23,910 25.71 48.28 614,726.10 1,154,374.80
c. MOW 24,891 24.90 36.52 619,785.90 909,019.32
d. Yardmasters 2,060 32.16 33.48 66,249.60 68,968.80
3. Short-Term Disability
a. Engineers (CSX, KCS, SO0, UP) 13,265 40.00 40.00 530,600.00 530,600.00
4. Monthly Total Premiums 243,058,985.64  260,689,356.12
5. Monthly Employee Contributions To H&W ]
a. National BLET (ansr. csx. Kcs, NS, UP) 23,721  ($200.00) ($200.00) ($4,744,200.00) ($4,744,200.00)
b. National BMWE (ansF, csx, Kcs, NS, UP) 22,631 ($200.00) ($200.00) ($4,526,200.00) (4,526,200.00)
c. National BRS (ensF, csx, kcs, Ns, UP) 6,180 ($200.00) ($200.00) ($1,236,000.00) (1,236,000.00)
d. National IAM (BnsF, csx, KCs. NS, UP) 6,509 ($200.00) ($229.31) ($1,301,800.00) (1,492,578.79)
e. National IBBM (ensr, csx, xcs, Ns, up) 837 ($200.00) ($200.00) ($167,400.00) (167,400.00)
f. National IBEW (eNsF, X, KCS, NS, UP) 4,939 ($200.00) ($200.00) ($987,800.00) (987,800.00)
g. National NCFO (ensr. csx, kcs, Ns, uP) 2,215 ($200.00) ($200.00) ($443,000.00) (443,000.00)
h. National SMW (ensF, csx, Kcs, NS, UP) 963 ($200.00) ($200.00) ($192,600.00) (192,600.00)
i. National TCU (ensF. csx kcs, Ns, uP) 6,026 ($200.00) ($200.00) ($1,205,200.00) (1,205,200.00)
j. National TCU-CAR (ensF, csx. KCs, N, UP) 9,235 ($200.00) ($200.00) ($1,847,000.00)  (1,847,000.00)
k. National UTU (ensF, csx, kcs, Ns, uP) 35,762 ($200.00) ($200.00) ($7,152,400.00) (7,152,400.00)
I. National UTU-Yardmasters (snsr, csx, kcs, Ns) 1,481 ($200.00) ($200.00) ($296,200.00) (296,200.00)
m. National ATDA (BNsF, Kcs, Ns, 8 Csx™) 1,708 ($200.00) ($200.00) ($341,600.00) (341,600.00)
n. Independent CNGT (wt avg all 104 union categories) 5971 ($117.48) ($122.73) ($701,473.08) (732,820.83)
o. Independent SLC (weighted average all 33 unons) 3,593 ($170.55) ($188.09) ($612,786.15) (675,807.37)
p. Independent UP (vardmasters only) 417 ($200.00) ($200.00) ($83,400.00) (83,400.00)
Total Major Union 132,188 ($25,839,059.23) ($26,124,206.99)
All Other Employee Contributions*™** ($2,868,948.60) ($2,868,948.60)
6. Net Employer Monthly Payments $214,350,977.81 $231,696,200.53

7. Ratio Projected Year to Base Year, Based on Net Monthly Payments

8. H&W hourly rate for base year 2010 revised*
9. H&W hourly rate for projected quarter

$7.914

* 2010 Wage Statistics, including employee counts, hours, and amount paid, were revised November 2011.

** 2011 Employer contribution rates will be used for 2012Q1&Q2. See 11/15/2012 memo.

= 70% of CSX Dispatchers participate in national agreement for wages, remaining have independent agreement.

1.08092

[—se5s]

*=* Mostly non-union employee contributions. The $25,839,059.23 in major union contributions, plus $2,868,948.60 in all other employee
contributions, totals to the 12-month average of the total employee contributions reported to the AAR in its WF survey.

File: H&W.xlIsx
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RCAF Unemployment Insurance Tax

Unemployment Ins. RRB Factor Avg. Ann. Un.Ins.
Tax Earnings Hourly Sample To Update Taxable Hourly
Rate Base Earnings Year RRB Sample Earnings Rate
$29.465 (2006)
2007 Avg. 247%  $14,760 $30.806 1.045512 $13,903.99 $0.192
3Q/08reb 248%  $15,360 $32.327 1.097132 $14,47348  $0.201
4Q/08 248%  $15,360 $33.207 1.126998 $14,487.09 $0.201
1Q/09 247%  $15,960 $33.561 1.139012 $15,038.39  $0.208
2Q/09 247%  $15,960 $33.672 1.142780 $15,040.15 $0.208
3Q/09 247%  $15,960 $34.857 1.182997 $15,058.23  $0.208
. $30.806 (2007)
2008 Avg. 2.48%  $15,360 $32.537 1.056190 $14,329.53  $0.201
3Q/09reb 247%  $15,960 $35.600 1.155619 $14,914.18  $0.208
4Q/09 247%  $15,960 $34.822 1.130364 $14,903.49  $0.208
1Q/10 3.26%  $15,960 $34.810 1.129975 $14,903.32 $0.275
2Q/10 3.26%  $15,960 $34.787 1129228 $14,903.00 $0.275
3Q/10 3.26%  $15,960 $34.676 1.125625 $14,901.45 $0.275
$32.537 (2008)
2009 Avg. 2.47%  $15,960 $34.444 1.058610 $14,94460 $0.211
3Q/10reb 3.26%  $15,960 $35.003 1.075791 $14,952.41  $0.279
4Q/10 3.26%  $15,960 $35.003 1.075791 $14,952.41  $0.279
1Q/11 7.09%  $15,960 $35.058 1.077481 $14,953.17  $0.606
2Q/11 7.09%  $15,960 $35.143 1.080093 $14,954.33  $0.606
3Q/11 7.09%  $15,960 $35.422 1.088668 $14,957.95 $0.606
$34.444 (2009)
2010 Avg. 3.26%  $15,960 $33.913 0.984584 $15,048.19  $0.275
3Q/11reb. 7.10%  $15,960 $34.350 0.997271 $15,055.23  $0.599
4Q/11 710%  $15,960 $34.347 0.997184 $15,055.18  $0.599
1Q/12 5.00%  $16,380 $35.205 1.022094 $15,450.63 $0.433
2Q/12 5.00%  $16,380 $36.084 1.047614 $15,464.52  $0.433
3Q/12 5.00%  $16,380 0.000000 $0.000

Note: Average Annual Taxable Eamings is calculated from the RRB 1% sample data, by multiplying the average annual earnings in
the file times the "Factor”, and limiting the amount to the earnings base. Thus, the annual hourly eamings used for the calculation of
the Factor is for the RRB sample year, and the Factor brings the eamings in the RRB 1% sample file to the current quarter's level.

Labor file: Unemployment.xisx

AAR
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Spot Prices for Crude Qil and Petroleum Products

Page 1 of 1
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Spot Prices
{Crude Oil in Dollars per Barrel, Products in Dollars per Gallon)
Peﬂod:IWbekiy B‘[

Product by Area 01/20/12 017127112 I 02103/12 | 021012 | 021712 | 02124112 N‘Illlgry
 Cruda Ol i ! ; .

| WTI - Cushing, Oklshoma_ T eees '9'9531 9780 9956 101.73___ 107.18] joeezora |
Brent - Europe T TTioee0 " 108 181___11__13_0* R 21. T Tite7 123 msrzonz

soline i il

New Vo Harbor, Reguer 2831, 28] "3 T T“ L O
[US. Guit Coast, Regutar ; g'{_sq' _2827) 2875! _ 29048 2088 3115 19852012
'RBOB Regular Gasoline ; : . ,

Losangales " T 720w Tzem Zewm  3ded, | 3z 3s7i ey
No. 2 Heating OIl | i 1 i

New York Harbor . 3ms 3o somi  3wr_ 3181 3270 seeonp
Uttra-Low-Sulfur No. 2 Diese! Fuel ' : : J
 Now York Harbor . 33100 208200
US Gulf Coasl 3268 2006-2012
LosAngeies 3361 see20n2 |
| Kerosene-Type Jet Fud i !
US Guif Coast T 3202 19300017
Propane .
‘Mont Betvieu, Texas ! 1.266 1279] 1274 1229! 1180 1220, 1e82-2012 '
-= No Dala -= Not NA = Not W = Withheld to avoid 4 of indivi data

monthly, and annwal pnbn are calculated by EIA from dady data by taking an unweighled average of the daily closing spot prices for a given
e.

Notes: Weekly,
pmhdworﬂuspoummp-m Definions, Sources, and Notes iink above for more information on this tabl

Release Date. 2/20/2012
Next Release Date. 3/7/2012

http://www.eia.gov/dnav/pet/pet_pri_spt_s1_w.htm
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Spot Prices for Crude Oil and Petroleum Products Page 1 of 1
=
“ [ 4 »
61 a U.S. Energy Information
Administration
OVERVIEW | DATA ll ANALYSIS & PROJECTIONS CLOSSARY,  Fags.
Spot Prices
{Crude Ol m Dollars per Bamrel, Products in Dollars per Gallon)
Period: | Monthly .|
View
Product by Area Aug-11 Sep-11 | Oct-11 | Nov-11 Dec-11 Jan-12 History
|Crudeoit 4 L. | S S R
[ WI - Cushing, Okishoma " _ Ba33  ess2’ 83 | 9716 8% 10027) sepaunp
| Brent - Europe 11022 11283, 10955 1077 107.87 11069 muo_z_':
New York Harbor, Reguisr —_~ | 38—35—_; 278 2 _7_7_2 T26] 2 E:M. T2 2822' 19862 zn'fz"'
US GuiCoast, Reguter — ~ ~ 2801 2692, 26% L ?591. 2777 19!9-29-‘2
RBOB RegularGasoine ' | ) ~ N
Los Angeies SOOI X T 7 1. z?st_’. 2z
No zHelﬂngOlI . L o L _____: 3 e L : r
_New_Yotk Herbor 2946 2921 2953 aose: 2891 3054° 18882012
Ultra-Low-Sulfur No 2 Dlnel Fuol i - . L.
"New York Harbor . 3010° 2980 3008 30050 2937 3080 2008.2012
US GufCosst |, . Zerd 2037 2080 3045, 2870’ 3034 20052017
1Los Angeles i X7 N T 3089 3162, 2010 3088 19982012
Kemme-'fwe-l_e_tiu_ol L o .-
U.S. Guif Coast " ’ 3008, 2848 2066 3046, 2673) T 3087 w01z .
Propane ' H :
Mont Belvieu, Texas TTTTT T 4s28 1580 14727 14880 18051 1294° 1992012
-= No Dala Reported, — = Not Appiicable, NA = Not Available, W= Withheld to avoid data
Notes: Weekly, monthly, and annual prices are calculated by EIA from daily data by taking an unweighted average of the daily closing spot pnces for a given
product over the specified tme period  See Definiions, Sources, and Notes link above for more information on thus table
Release Date 272972012
Next Release Date 3/7/2012
http://www.eia.gov/dnav/pet/pet_pri_spt_sl_m.htm 3/2/2012
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Scroll over labeis below to see different charts.
Retail Prices (Dollars per Gallon)

Releasad. February 29, 2012

1.90
Weor Jun Sp Dec Mar
~—a—201-11 —a—2011-12

Retall Prices Cha From Last

02/272/12 Week Year

721 130 p 0 338

Fuel .051 091 .335

eating Oll .108 .064 4 353

.868 | 4 0.005 010

Futures Prices (Dollars per
Gallon*)

Crude 0l FuturesPrice Contract 1
doliars perbanel

"‘""-vz g

-40

‘10

Next R March 7, 2012

A review of developments in crude oil and product markets over the past two
months

Today, EIA released The Avallabmty and Price of F and P Products Produced in Countnies Other Than (ran, a 60-
day 'g report d under S 1245(d)(4XA) of Public Law 112-81, the Nabonal Defense Authonzation Act for Fiscal
Year 2012 The Act rsquwas that, not later than 60 days from enactment and every 60 days thereater, the "Energy Information
Administration, in consultation with the Secretary of the Treasury, the Secretary of sme and the Director of National Intelfigence,
shall submit to Congress a report on the availabifity and pnce of petrol and p p produced in countnes other
than iran in the 60-day penod preceding the submission of the reporl "

to the Presldent's determmahon under Section 1245
duced in countries other than Iran
| therr p

This report and ts future editions are intended to prowide inf |
{dX4XB) of the Act as to whether the "price and supply of p and p ducts p
1s sufficient to permit purchasers of p and pr p l’rom iran to reduce ignifi y in
trom iran *

The statutory language dearly envisions an EIA report that 1s pnmarily, ff not exclusively, backward looking in nature Given this

foous tis mponam to recogmze that due to ime Iags n the collection of production and consumption data nearty all of the

d in the repon for the 60-day penod preceding its publication are esimates
andp p pnca data is available on a real-time or

and p
rather than actual data In contrast ta data on
near-real-tme basis

E!A estimates that the world cil market has become increasingly tight aver the first two months of this year Oil pnces have nsen
since the beginning of the year : and are currently at a high level Global kquid fuels consumpmn isat hlswncally hngh levels While
the d cold

y in Europe, rowth 1S P
contnbuted to tighter markets by increasing the demand for heating oil, paricularty dunng February

el "

With respect to supply, the world has exp d a ber of supply in the last iwo h
drops in South Sudan, Syna, Yemen, and the North Sea Both the United States and the European Union (EU) have ‘acted to
tighten sanctions against Iran, includi with both diate and future effective dates There 1s some evidence that
these measures may already be causing some adjustments i ol supply pattems For example, there 1s emerging evidence that
some shipments of iranian crude ofl under existing contracts are being curtailed due to the unwillingness of U S and EU msurance
providers to cover them, even though the EU sanctions only req g ol to be completely phased out by July 1,

Finally, spare crude oil production capacity, while estimated to be higher than during the 2003 to 2008 penod, is quite modest by
histoncal standards, especially when measured as a percentage of global oil production and considered in the context of current
lihcal uncertanties, mciuding, but not imited to, the sttuation 1n Iran

Crude ol pnces have been generally nsing over the past two months, parhicularly m recent weeks This is reflected in price

Stocks (Million Barrels)

U.S Crude Ol Stecks

Z0 - v
Jun-1C Dec10 Jun-11 Dec-11 Jun--2
wmamiwlange ———Weddy

Mar Jun Sep Dec Mer | 2012
—a—2010-11 ——01112
Futures Prices Change From Last
Week Year
653 189 =
4 0.137 .413
- g 40127 385
A Note Crude Ol Price 1n Dollars per Barrel.

ts on the most commonly traded oil futures contracts Comparing the S§-day penods ending December 30, 2011 and
February 27, 2012, the price of the front month of the New York Mercantile Exchange (NYMEX) light sweet crude oil contract (WTI)
rase from $99 77 per bb! to $107 66 per barrel The Brent front month price, which is widely viewed as being more representative of
global prices for ight sweet crude oil, rose from $108 04 to $123 56 aver the same penod

For the five days ending February 27, the average price of the June 2012 WTI crude oil futures contract was $108 64 per bbl and
the average price of the June 2012 Brent contract was $121 91 per bbl The WTI and Brent prices for June 2012 have increased by
about $8 per bbl and $15 per bbl respectively since the end of D Based on imphed volatilties calcutated from options and
futures prices over Ihe 5 days ending February 27, the probability of the June 2012 WTI futures contract expinng above $120 per
barrel 1s 23 p point | to the same calcutation made using price data from the S-day penod
ending December 30 leen the h»gher absolute level and greater upward movement of Brent prices relative to WTI prices over the
last two months, the change in the probabilities that the June Brent contract will exceed specified dollar thresholds are higher and
have increase more over the past 60 days

Gasohne prices have also generally been nsing over the pasl two months, particulary in recent weeks Reformulated blendstock for
oxygenate blending (RBOB) 1s often traded d of firushed motor gasoline that already has been blended with ethanol, since
blending typically takes place at tenminais along the distnbution chasn

Companng the 5-day penods ending December 30, 2011 and February 27, 2012, the pnce of the front month of the NYMEX RBOB
t, which calls for delivery in New York Harbor, rose from $2 68 per gallon to $3 11 per galion RBOB prices reflect pnang at

ala-level that do not mmclude motor fuel taxes, or costs and profits associated with the distnbution and retailing of

Change From Last

Week Year

42 -15 the whok
&-16 -48

-21 -177

-0.984 | 4§ 15431

http://www .eia.gov/oog/info/twip/twip.asp

gasolne However, increases in RBOB prices are typically reflected in higher pump prices
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The average price of the June 2012 RBOB futures contract for the 5-day period ending February 27 was $3 25 per gallon, an ncrease of 49 cents per gallon from the 5-day period
ending December 30 Based on mplied volatiites calculated from options and futures prices over the 5 days ending February 27, the probability of the June 2012 RBOB futures
contract expiring above $3 35 per gallon {comparable to a $4 00 per gallon national average retad prce for regular grade gasoline) is 39 p t,a 23 p tage point from
the result of the same calculation made using data for the 5-day period ending December 30

A copy of The Availability and Price of F and Petrol F Produced in C: Other Than Iran is available on the EIA website at

[RQUESS/

Gasoline prices continue climbing, while the average diesel fuel price passes $4 per galion

The U.S average retail price of regular gasoline jumped 13 cents to $3 72 per galion, about 34 cents per galion tugher than last year at this time Prices were up across all regions,
with the largest increase coming on the West Coast for the second consecutive week. The California price has surged more than 45 cents per galion over the last two weeks The
Rocky Mountain price increased almost 10 cents to reach $3 20 per gallon, but remains the lowest regional average price in the Nation Moving eastward, the Gulf Coast average
price is $3.56 per gallon, and in the Midwest regular gasaline averages $3.62 per gallon The East Coast pnce is the closest it has been all year to the nabonal average, at $3 74 per
gaflon

The national average diesel fuel price increased just over 9 cents o reach $4.05 per galion, 34 cents per gallon higher than last year at this time This is the first time since EIA started
collecting data that the Natonal diese! pnce has reached the $4 per gallon mark in February The last ume the national average retail diesel fuel price exceeded $4 per gallon was the
woek of Novernber 21, 2011 The West Coast saw the largest increase in the Nation, as pnces increased Just over 16 cents 10 $4.33 per gation The East Coast price averaged $4 13
per gallon, and the Guif Coast price havered just under the $4 mark at $3 99 per gafion Rocky Mountamn and Midwest prices remain in close proximuty at $3 92 and $3 91 per gallon,
respectively

U.S. average residential and wholesale heating fuel prices increase

The U.S. average residential heating ol price increased by 6 cents per gatlon during the week ending February 27, 2012 to $4 11 per gallon This pnce Is 35 cents per gallon tugher
than the same time last year The average wholesale heating oil pnce increased by 12 cents per gallon over the same penod to a price just below $3 39 per gallon, 34 cents higher
than last year at this time

The ge residenhal propane pnce d by less than 1 cent to $2 87 per gallon during the week ending February 27, 2012, 1 cent per gallon higher than a year ago The
ge wholesale prapane pnce il d by 8 cents per gallon to $1.25 per gallon, 44 cents below the February 28, 2011 pnce of $1 69 per gallon

Prop | i ( to draw

Propane inventones in the United States were down 1 0 million barve!s last week to end at 43.9 million barrels, but remained higher than the year-ago level and the 5-year range
Midwest regional stocks drew 0 7 mitkon barrels and the East Coast regional stocks drew anather 0 S million barrets Elsewhere, the Gulf Coast region added 0 2 million barreis while
the Rocky Mountain/West Coast regional stocks fell by 0 1 million barrels from last week Propylene non-fuel use inventones represented 10.8 percent of total propane inventones

Text from the previous editions of This Week In P 18 ble through a fink at the top nght-hand comer of this page

http://www eia.gov/oog/info/twip/twip.asp 3/1/2012
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AAR MATERIALS AND SUPPLIES INDEX

Region By Composition
First Quarter 2012
February 29, 2012

United States by Composition Category - Summary

Previous

Quarter

Composition Category Weight Index

Forest Products .1093 252.88

Metal Products .5988 209.72

Miscellaneous Products .2919 331.33

U.S. By Composition -- 249.94

U.S. By Composition (Linked) - 248.56

United States (1977=100) - 353.70

Linking Factor: 1.423

United States (1980=100) -- 263.72 *

Linking Factor: 1.061

Current
Quarter
Index

255.13
209.05
365.62
259.79
258.35

367.63

274 .11

* .:\—v\c(‘\-a&‘ci Corrtf-‘RW\ for lPPCC\Q, o':Ji"*—\ Iv\o{\tx
So rownded Version 1S e same,

United States By Composition
Page 1 of 4

Relative Of

wag

Change

1.0089

.9968
1.1035
1.0394
1.0394

1.0394

1.0394

263,70,



Car Hire for RCAF

RCAF (Forecast)
June Sept. Dec. Mar. June
1980 3Q/11  4Q/11 1Q/12 2Q/M12 }3Q/M12
RATE
RR-OWNED TIME 31.00 67.00 67.00 67.00 66.00 -
RR-OWNED MILEAGE 4.69 7.20 7.20 7.20 7.10 --
PRIVATELY-OWNED CARS 25.47 4468 43.37 4351 4357 --
AUTORACKS 47.00 4130 4233 4185 37.46 -
INDEX
RR-OWNED TIME 100.0 216.1 216.1 216.1 212.9 --
RR-OWNED MILEAGE 100.0 1535 1635 15635 1514 --
PRIVATELY-OWNED CARS 100.0 1754 1703 1708 171.0 -
AUTORACKS 100.0 87.9 90.1 89.0 79.7 --
CAR HIRE INDEX (old wts) 2009 1000 179.3 - - - -
CAR HIRE INDEX (new wts) 2010 100.0 179.8 176.1 1764 175.7 --
CAR HIRE INDEX (LINKED) 100.0 1789 1752 1755 174.8 -
Note: The Car Hire Index for third quarter using old weights and linked
should match that quarter's filing. The third quarter new weights
version is used in the fourth quarter linked index calculation to ensure
that the transition from old weights to new weights does not impact the
linked index.
Note: Indexes are rounded, rates are full float.
file: Equip_Rents10wtsRCAF.xlsx Association of American Railroads 3/2/12
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PPI-RE Forecast (for Depreciation Component)

Forecast Actual 1 Month Prelim
2Q/07 200.9 195.9
3Q/07 199.9 196.5
4Q/07 200.2 197.0
1Q/08 200.1 196.1
2Q/08 196.9 198.5
3Q/08 197.9 202.8
4Q/08 204.8 203.1
1Q/09 211.6 200.9
2Q/09 199.9 201.9
3Q/09 206.0 200.2
4Q/09 198.9 2035
1Q/10 203.3 204.8
2Q/10 204.3 204.2
3Q/10 205.9 204.1
4Q/10 205.5 203.8
1Q/11 204.2 204.6
2Q/11 204.6 205.8
3Q/11 206.1 207.3
4Q/11 208.4 208.4
1Q/12 208.7 '
2Q/12 2114
1980 Base
e ——
Percent Change
PPI-RE Forecast YrAgo Latest Month 2nd Prev Previous
2012Q2 (82=100)  (80=100) Actual Actual Qtr Actual Forecast
Low 187.3 207.2 0.7% £ :
Midpoint 191.1 2114 2.7%
High 194.9 215.6 4.8%
|PPI-RE Forecast 201202'

220

210

200

190

180

170

160 v T v v v v r

2Q/07 4Q/07 2Q/08 4Q/08 2Q/09 4Q/09 20Q/10 4Q/10 2Q/11 4Q/11 2Q/12
| eOwForecast —e— 1 Month Prelim —a— Actual I
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Producer Price Index-Commodities

Series Id: WPUl44

Not Seasonally Adjusted

Group: Transportation equipment
Item: Railroad eguipment

Base Date: 198200

Download: & .xis

iYear| Jan | Feb [ Mar [ Apr [May "Jun [ Jul [Aug [Sep [ Oct | Nov : Dec [Annual
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. . re_ppi.txt
Forecast Pro Version 4.3 standard Edition

Database I:\Indexes2\RCAF\2012Q2\5Deprec\FPre_ppi..x1ls is open and ready for use.
Expert data exploration of dependent variable PPIRE

Length 72 Minimum 165.500 Maximum 189.900
Mean 180.249 standard deviation 5.828

Classical decomposition (multiplicative)
Trend-cycle: 94.55% Seasonal: 0.47% Irregular: 4.98%

choice is narrowed down to Box-Jenkins or exponential smoothing.

Exponential smoothing outperforms Box-Jenkins by 0.788 to 1.631 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

series is trended and nonseasonal.
Recommended model: Exponential Smoothing

Forecast Model for PPIRE . .
Holt exponential smoothing: Linear trend, No seasonality

sSmoothing Final
Component weight value
Level 0.83173 189.90
Trend 0.01861 0.29950
within-sample Statistics
Ssample size 72 Number of parameters 2
Mean 180.2 standard deviation 5.828
R-square 0.9678 Adjusted R-square 0.9674
burbin-watson 2.037 Ljung-Box(18)=22.2 P=0.7766
Forecast error 1.053 BIC 1.102
MAPE 0.004121 RMSE 1.038
MAD 0.7369

Forecast Report

Thu Feb 16 14:35:09 2012

Exponential smoothing model for PPIRE
Analysis of Historic Fit Set

Date Historic

Page 1



re_ppi.txt
2008-06 181.200
2008-07 180.800
2008-08 181.700
2008-09 182.900
2008-10 181.900
2008-11 181.600
2008-12 180.700
2009-01 181.600
2009-02 181.800
2009-03 181.600
2009-04 183.100
2009-05 180.000
2009-06 180.000
2009-07 179.900
2009-08 179.900
2009-09 183.800
2009-10 183.600
2009-11 183.600
2009-12 184.400
2010-01 184.500
2010-02 184.700
2010-03 184.500
2010-04 184.500
2010-05 184.600
2010-06 184.600
2010-07 184.500
2010-08 184.500
2010-09 184.500
2010-10 184.200
2010-11 184.200
2010-12 184.200
2011-01 184.900
2011-02 185.100
2011-03 187.000
2011-04 186.600
2011-05 186.700
2011-06 186.800
2011-07 187.300
2011-08 187.400
2011-09 187.500
2011-10 187.500
2011-11 187.700
2011-12 189.900
2012-01 189.900

Forecasted values

Date 2.5 Lower Forecast 97.5 Upper

2013-01 187.051 193.490 199.930

Page 2



PPI-LF Forecast (for Other and Lease Rentals Components)

Forecast Actual 1 Month Prelim
2Q/07 189.8 191.4
3Q/07 193.2 191.9
4Q/07 194.1 193.7
1Q/08 194.3 197.1
2Q/08 199.7 203.1
3Q/08 2038 209.2
4Q/08 217.8 2028
1Q/09 207.0 197.6
2Q/09 199.7 196.1
3Q/09 191.5 198.0
4Q/09 198.7 199.9
1Q/10 199.8 203.1
2Q/10 207.3 2059
3Q/10 2129 205.3
4Q/10 202.6 207.8
1Q/11 208.6 2126
2QiM 2129 216.6
3Q/1 222.3
4Q/1 220.3
1Q/12 2156
20/12 218.8
1980 Base
—————
Percent Change
PPI-LF Forecast YrAgo Latest Month 2nd Prev Previous
2012Q2 (82=100) {80=100) Actual Actual Qtr Actual Forecast
Low 190.7 213.8 -1.3%
Midpoint 195.2 218.8 1.0%

High 199.6 223.8 3.3%

250
240
230
220
210
200
190
180
170

160 v v r e . . .
2Q/07 4Q/07 2Q/08 4Q/08 2Q/09 4Q/09 2Q/10 4Q/10 2Q/11 4Q/11 2Q/12

l eaOmefForecast —e— 1 Month Prelim —a— Actual I
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Producer Price Index-Commodities

Series Id: WPUO3T15M05

Not Seasonally Adjusted

Group: Industrial Commodities less fuels
Item: Industrial commodities less fuels
Base Date: 198200

Download: &) .xls

iYear| Jan [Feb ! Mar | Apr [May Jun i Jul [Aug| Sep | oOct Nov |L Dec | Annual
i 39_1_}_ 188.61190.2{191.2 193.01193. 7! 193 9' 194.6 ; 194.5 194.6 | 194.2(P) | 193. 4(P) 193. O(P) | 192.9(P

[2012[1935()] | T i N
, P Preliminary. All indexes are subject to revlson four months atter orlglnal pubhcatlon
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. 1f_ppi.txt
Forecast Pro version 4.3 standard Edition

pDatabase I:\Indexes2\RCAF\2012Q2\70ther\FP1f_ppi.x1s is open and ready for use.
Expert data exploration of dependent variable PPILF

Length 72 Minimum 163.200 Maximum 194.600
Mean 178.887 standard deviation 9.004

Classical decomposition (multiplicative)
Trend-cycle: 96.22% Seasonal: 0.70% 1Irregular: 3.08%

Choice is narrowed down to Box-Jenkins or exponential smoothing.

Exponential smoothing outperforms Box-Jenkins by 2.219 to 4.809 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

series is trended and nonseasonal.
Recommended model: Exponential Smoothing

Forecast Model for PPILF . .
Holt exponential smoothing: Linear trend, No seasonality

smoothing Final
component weight value
Level 1.00000 193.50
Trend 0.03165 0.41556
within-Sample Statistics
sample size 72 Number of parameters 2
Mean 178.9 Standard deviation 9.004
R-square 0.9863 Adjusted R-square 0.9861
purbin-watson 0.5422 #* | jung-Box(18)=104.1 P=1
Forecast error 1.062 BIC 1.111
MAPE 0.004016 RMSE 1.047
MAD 0.7251

Forecast Report

Thu Feb 16_15:20:20 2012

Exponential Smoothing model for PPILF
Analysis of Historic Fit Set

Date Historic

Page 1


file://l:/lndexes2/RCAF/2012Q2/7other/FPlf_ppi.xls

_ppi.txt
2008-05 181.800
2008-06 183.200
2008-07 185.900
2008-08 186.600
2008-09 186.200
2008-10 183.700
2008-11 179.900
2008-12 177.400
2009-01 176.900
2009-02 176.100
2009-03 175.600
2009-04 175.000
2009-05 174.900
2009-06 175.200
2009-07 175.500
2009-08 176.600
2009-09 177.200
2009-10 177.700
2009-11 178.100
2009-12 178.900
2010-01 180.200
2010-02 181.200
2010-03 182.400
2010-04 183.800
2010-05 184.000
2010-06 183.100
2010-07 182.700
2010-08 183.100
2010-09 183.500
2010-10 184.600
2010-11 185.400
2010-12 186.300
2011-01 188.600
2011-02 190.200
2011-03 191.200
2011-04 193.000
2011-05 193.700
2011-06 193.900
2011-07 194.600
2011-08 194.500
2011-09 194.600
2011-10 194.200
2011-11 193.400
2011-12 193.000
2012-01 193.500

Forecasted Vvalues

Date 2.5 Lower Forecast 97.5 upper
2012-02 191.738 193.916 196.093
2012-03 191.203 194.331 197.459
2012-04 190.896 194.747 198.597
2012-05 190.704 195.162 199.620
2012-06 190.586 195.578 200.570
2012-07 190.520 195.993 201.467
2012-08 190.492 196.409 202.326
2012-09 190.496 196.824 203.153
2012-10 190.525 197.240 203.955
2012-11 190.575 197.656 204.737
2012-12 190.643 198.071 205.500
2013-01 190.726 198.487 206.247

Page 2
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Docket No. EP 290 (Sub-No. 5) (2012-1)

calculated as if a S-year moving average had been applied consistently from the productivity
adjustment’s inception in 1989.

The index of railroad input prices, RCAF (Unadjusted), RCAF (Adjusted), and RCAF-5
for the first quarter 2012 are shown in Table A of the Appendix to this decision. Table B shows
the third quarter 2011 index and the RCAF calculated on both an actual and a forecasted basis.
The difference between the actual calculation and the forecasted calculation is the forecast error
adjustment.

In its submission, AAR states that during late October, one railroad revised its 2010 wage
statistics that had been used as benchmarks in the fourth quarter 2011 calculation. According to
AAR, this revision caused the original fourth quarter Labor index of 375.3 to change, resulting in
a corrected Labor index of 373.9. AAR proposes-that the Board use the second quarter 2012
forecast error calculation to account for any differences caused by this revision.

The Board has used the forecast error adjustment procedure to remedy similar errors, and
we believe it is the best available method to correct the Labor index.? Therefore, we will not
restate the fourth quarter 2011 RCAF figures, but will allow the correction to be made using the
second quarter 2012 forecast error calculation. As a result, the second quarter 2012 forecast
error calculation will include the forecast version of the fourth quarter 2011 Labor index of the
original 375.3, and the actual version of the Labor index of the corrected 373.9 index. In the
current first quarter 2012 RCAF calculations, the Labor index has been calculated as if the fourth
quarter 2011 version had used the corrected price.

We have examined AAR’s calculations and we find that AAR has complied with our
procedures. We find that the first quarter 2012 RCAF (Unadjusted) is 1.169, a decrease of 3.2%
from the fourth quarter 2011 RCAF of 1.208.> The RCAF (Adjusted) is calculated, in part, using
the RCAF (Unadjusted) and a 5-year moving geometric average of productivity change for U.S.
Class I railroads from 2005-2009, which is 1.014 (1.4% per year). We find the RCAF (Adjusted)
is 0.514, a decrease of 3.6% from the previously reported fourth quarter 2011 RCAF (Adjusted)
of 0.533.

2 See Quarterly Rail Cost Adjustment Factor, EP 290 (Sub-No. 5) (2011-4), slip op. at 2
(correcting, but not restating, the third quarter 2011 Materials and Supplies index using the first

quarter 2012 forecast error calculation); see also Quarterly Rail Cost Adjustment Factor, EP 290
(Sub-No. 5) (2001-1), slip op. at 2 (STB served Dec. 20, 2000) (noting that the forecast error
adjustment was the best available method to correct an earlicr overstated RCAF calculation and
not restating that earlier overstated RCAF).

3 The percent changes for the first quarter 2012 RCAF (Unadjusted), RCAF (Adjusted),
and the RCAF-5 are all based on the original fourth quarter 2011 decision.

4 The first quarter 2012 RCAF Adjusted (0.514) is calculated by dividing the first quarter
2012 RCAF Unadjusted (1.169) by the first quarter productivity adjustment factor of 2.2724.
The first quarter 2012 productivity adjustment factor is calculated by multiplying the fourth
quarter 2011 productivity adjustment of 2.2645 by the fourth root (1.0035) of the 2005-2009
annual average productivity growth rate of 1.4%.




RCAF Fuel (Actual All-Inclusive Index)

October 2011
Monthly Report
1/91 New
October 2011 1/1/81 Method  October 2011 Linking  October 2011
Price Price Linking Index Factor 1980=100
(cents) (cents) Factors 1/1/81=100 1980=100 Current Index
(1) (2) (3) @ ®) (6)
uU.s. 307.25 89.34 99.415 341.90 1.096 374.72
@ =1@)x(3) (6) = (4} x (5)
Final Actual All-linclusive Index
Used for RCAF's Forecast Error Adjustment
October 2011 October 2011
1980=100 1980=100
Current Adjustment Linked
Index Factor Index
u.s. 374.72 1.00192 37544 <

2/7/2012 Association of American Railroads file: MF201110calcs xIsx



Car Hire for RCAF

R
RCAF (Actual)
Aug Nov Feb May Aug
1980 3Q/11 4Q/11 1QM12 2Q/12 3Q/12
RATE
RR-OWNED TIME 31.00 67.00 67.00 -- - --
RR-OWNED MILEAGE 4.69 7.20 7.20 - - -
PRIVATELY-OWNED CARS 25.47 45.00 43.50 - -- -
AUTORACKS 47.00 42.33 42.33 - -- -
INDEX
RR-OWNED TIME 100.0 216.1 216.1 -- -- --
RR-OWNED MILEAGE 100.0 153.5 163.5 -- -- -
PRIVATELY-OWNED CARS 100.0 176.7 170.8 - -- -
AUTORACKS 100.0 90.1 90.1 - -- -
CAR HIRE INDEX (old wts) 2009 100.0 180.2 - - - -
CAR HIRE INDEX (new wts) 2010 100.0 180.7 176.4 - - -
CAR HIRE INDEX (LINKED) 100.0 179.8 175.5 - - -
Note: Indexes are rounded, rates are full float.
file: Equip_Rents10wtsRCAF.xls  Association of American Railroads 2/17/2012



ebeg Bieq sluey Juswdinb3 - aJjH Je9 HYV

six'JyousImoLsiuay —dinb3 ey

TLOT/LLT
“$818) SJBYID BIBANY ) pue dng eleapd ! 0 'sJBD ue) 1 peseAo) eyl Jo ebeiaae pojybiom B S6SN [B10L BleAud BleY 8JiH JBeD 8yl JOj PIsn 618 8BUY| PIoq ¥ eyl SI0N
000°4 000°L wns 2eyd -
evs o 8490 S N - S|eluey esea
85v°0 2ev 0 ‘SN - 3)iH J8D
0102 6002
(uonenofes eny Jen ul pasn 10u) sjuey juawdinb3 103 siybiom|
000 1 000°}) Wwns o9y --------
0100 €100 syoeIoINY
eeL0 GeL0 sie) paumo-ARIeAld
800 ¥800 ebeojiN peumo-gy
vL10 891 0 euwl] paumo-Hy
HOH 8 JvOH JoJ
[1]¥e4 6002
.SIM M8N, .SIM PIO. SLHOIIM
10/AIQ# 10/AI0# 10/A10# 10/A10% 10/AI08 10/A10# 10/A10% 10/AIQ# 8Ly ey ey ceey X414 8Ly syorIOINY
Io/AIa¥ 10/A10# 1/AIQ# 10/AIQ8 10/A1Q% io/AlQ# 10/AI0# 10/AI0# 1S'er 0S°'cY evey eep 00°SY 6L'bY {e101 ejeAlld
000 000 000 00°0 000 000 000 000 so'le sg'1e s9'le €v'ie er'ie Lie SI9YIQ dleAld
000 00’0 000 00'0 000 000 000 000 €L°61 €L°61 €L'61 €L'6} €461 €5°61 samonysiedng aleAud
S31vd AOVHIAVY
0L 0L oL 0L 0L 69 ebeaI - 2# SIBYIO
0'99 099 099 0'69 0'69 o'v9 ewyl- 1# sIeyl0
569 v 69 v 69 269 Sy v oL abuealiy - g sreD yuey
(454 ey cey cer [4%4 994 abeay - g# S10ddoH paiano)
oLy oLy oLy oLy (VA4 0o soBY OInY - £# selnlonsiadng
vl v ¥l ¥ (A gl obean - 2# seimonnsiedng
08z 0'8L 0'8L 0'8L 08l 0'8L swy] - | # seinonisiedng
(s1u80 ui) etey
2er'60e 860°20€ 6€S'80E  ¥6£'90€ L4'90€  80E'80€ sleylo
181'90€ $0L'S0E $06'S0€E £98'v0E 628'v0E $62'S0€ SIED jue
$26'9€€ SPe'zee 068'2€e 081'vee €2S°IEE  L00°2eE siaddoH peiana)
pe8'sy 096'SY v01'9Y gee'ay 9ee'oY YEY'OF (sieid Jeinoiyep) saindnnsiedng
(Ajuo selels yim sied) sieo) Jo ON
uswdinbz ejeaud
TL TL TL L TL L a6uayI - Z# 010 IV
0'L9 0’29 0.9 0’29 029 0'L9 ewi] - L JOYI10 iy
0'0¢c o'Le o'ig 0'le ole oo2 }oeY oy - £# seionasiadng
{swao ) aJey
¥6L'08 #5001 02001 vezi'ol zel'ot 60€°01 (sield4 seinoyap) saimangsiedng
(Ajuo sajel yiim sied) sied Jo 'ON
Juswdinbz peodjed
Bny ine unp Aew idy e qed uepr 28Q AON 10 deg bny nr
(wiuow jo Aep1silf) 2102 {qucuw jo Aep 1s3)) 1102

WHVHD wou4 Beq sjuey juawdinby




*SSHO0Ud ONIOVEHAVY FHL WOEd CQIIVYNIWITE SI INIWGINOE SIHL -~ (9) XIS ¥OLVDIANI HALVE HLIM

S¥VD O SSEH0Ed ONIINNOOOY ¥YD HHLI OL NOLIVWNOANI INHIDIAJINSNI ¥O IOFWHOONI ONIATSANS SYANMO Ol ANd GELVE OY¥IZ HH NVD INIWAINOI /2-
*I¥0dTd INIWAINOT SIVAINd HHL NO NMOHS SI (XNOD OGNV XOHY ‘X0dV ONIANTONI)LNAWIINOE XIL TTY 0

SYATIVYL - Z FdAL ¥VD

SYANIVINOD - N HJAL ¥VD

FIOIASQ 10T ANV HSOOHVD ‘HAONISSVd 'dTVOS 'AVM 40 FONUNAINIVW - W HdAL ¥¥D

SIATLOWODQT - a IJAL ¥WD
:SHAAL ¥YO ONIMOTIOL HHI SHANTOXE INIYd SIHL /T

TET' €29 ITYLOL 0

otz’‘ze /2 S¥VYD #HEFHLIO. QHLVY O¥IZ 40 °"ONO

FTIN/$ TLO" ¥H/3 L9 €LL'08S SYVD YEHIO TIV~

¥6 /T SIVIA "HIA QIIVY¥ O¥dIZ A0 °"ONO

dH/H 1T FTIIN/$ T60- ¥H/P 6T ¥S0°0T SIVId AVINDIHAA-
MOV OLOY FOVATIN AWIL INNOD dnouo
................ e an

ZT/Z0 ¥OI ILVY FOVIIAV

TI0Z ‘T HHEWAAON ‘dLvd
9€ ON Jovd /T LNEWAINOE avodiivd 66LTIAA :WVIDONAT



6L

ON 3ovg

"$SED0Yd ONIOVYHIAV FHL WOIA QILYNIWITE SI INZWIINOE SIHL ° (9) XIS VOLYDIGNI ALV HLIM
SHVD ¥O S$SEDOYd ONILNNODDY ¥YD HHI OL NOIIWWHOINI INJIDIJANSNI ¥O JOTHUOONI ONIXTIdNS SYANMO OL 3Nd QALVH O¥IZ 39 NVO INIWGIN03 /-
"1¥04Ty INIWAINOT FIVAI¥Nd HHI NO NMOHS SI (XNOD GNV XOHY 'X0dV ONIGOTONI) LNAWAINOT XLL 1TV 0

SYTTIVAL - Z AJAL IO
SYANIVINOD - N JdAL ¥

g0IASd LOT ANV HSOOHENVD ‘YHADNISSVI ‘HTVOS ‘AYM JO HEONVNALNIVW - W ZJAL ¥VO

HTIIN/$ 0LO" dH/2 99
ATIN/S ¥69° ¥H/% 0
HIIN/S CTED" uH/» 0
¥H/S LY F1IN/$ ¥T0° ¥H/9 8L
JOVH oLav —— —

2T/20 Y02 ALVY HOVIAAV

/T INAWAINDE ALVAIYL

SIAILOWODOT - @ ALAL ¥VYO

iSAGXAL YYD SHNIMOTTIOS HHI SHANTOXA INIVd SIHL /T

8EE’'ZHO'T
14:3 284>
860°L0OE
8¥0°6
¥0T‘'SO€
06Z°0T
S¥PE‘ZEE

HTVLOL 0

/2 S¥VD uwYHAHLOs QALY OuAZ 40 °“ONO
SYVD YIHIO TTV-

/2 SMNVI QALY O¥dZ 40 "ONO

SANV.L-

/% S¥IAJOH QIVIAOD QALY OYAZ 30 'ONO
S¥IddOH QIIIAQD-

/2 SIN'Id "HAA QILVE O¥dIZ 40 °ONO
SIVId AVINOIHAA-

1102 ‘T YWHAWIAON :IIVA
66L94dd FWWIDOU4T



RCAF - Depreciation
Series ID : wpu144

Not Seasonally Adjusted

Group : Transportation equipment
ltem : Railroad equipment

Forecast Year 2012
As reported at end of month 82=100
Nov.  Feb. May  Aug.
For Forecast —» 12Q1 12Q2 12Q3 12Q4
For Actual ——» 11Q3 11Q4 12Q1 12Q2

January 2011 184.9 184.9 184.9 184.9
February 2011 185.1 185.1 185.1 185.1
March 2011 187.0 187.0 187.0 187.0
April 2011 186.6 186.6 186.6 186.6
May 2011 186.7 186.7 186.7 186.7
June 2011 186.8 186.8 186.8 186.8
July 2011 187.4 187.3 187.3 187.3
August 2011 187.4 187.4 187.4 187.4
September 2011 187.4 187.5 187.5 187.5
October 2011 187.5 187.5

November 2011 A 187.7

December 2011 o 189.9

January 2012 areie 189.9

February 2012 e

March 2012 : -9 "|

April 2012 i

May 2012 : e

June 2012 e . “‘:I

July 2012 S e

Actual Qtr. 187.4 188.4 NA NA|
1980=100 0.904 =1980
Actual Qtr. [ 207.3] 208.4] NA| NA|
First Mo. next qtr. 207.4 210.1 NA NA

file: RCAFdepreciation.xisx AAR 2/16/12
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Producer Price Index-Commodities

Serios Id: WPUl44

Not Seasonally Adjusted

Group: Transportation equipment
Item: Railroad equipment

Base Date: 198200

Download: &) .xls

‘Year| Jan | Feb | Mar | Apr [May ' Jun ' Jul | Aug | Sep | oOct i Nov Dec , Annual
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RCAF - Other

Series ID : wpu03t156m05

Not Seasonally Adjusted

Group : Industrial Commodities less fuels
Item : Industrial commodities less fuels

Forecast Year 2012
As reported at end of month 82=100
Nov.  Feb. May  Aug.
For Forecast —» 12Q1 12Q2 12Q3 12Q4
For Actual —— 11Q3 11Q4 12Q1 12Q2

January 2011 188.6 188.6 188.6 188.6
February 2011 190.2 190.2 190.2 190.2
March 2011 191.2 191.2 191.2 191.2
April 2011 193.0 193.0 193.0 193.0
May 2011 193.7 193.7 193.7 193.7
June 2011 193.9 193.9 193.9 193.9
July 2011 194.5 194.6
August 2011 194.5 194.5
September 2011 194.7 194.6
October 2011 194.2 194.2

November 2011
December 2011
January 2012
February 2012

193.4

March 2012

April 2012

May 2012

June 2012

July 2012

Actual Qtr. NA|

1980=100 0.892 =1980
Actual Qtr. [ 218.2] 216.9] NA| NA|

First Mo. next qtr. 217.7 216.9 NA NA

file: RCAFother.xls AAR 2/16/12
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Series Id: WPU03T15MO0S
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Base Date: 198200

Download: &) .xis
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Case No. A-13572
MEDIATION AGREEMENT

THIS AGREEMENT, made this 6" day of February, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
represented by the National Carriers' Conference Committee, and the
employees shown thereon and represented by the American Train
Dispatchers Association, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

Effective July 1, 2010, each basic monthly rate of pay in effect on June
30, 2010 for employees covered by this Agreement shall be increased in the
amount of two (2) percent representing a general wage increase. Where basic
monthly rates are not in effect, an equivalent adjustment shall be made.

Section 2 - Second General Wage Increase

Effective July 1, 2011, each basic monthly rate of pay in effect on June
30, 2011 for employees covered by this Agreement shall be increased in the
amount of two-and-one-half (2.5) percent representing a general wage
increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

Section 3 — Third General Wage Increase

Effective July 1, 2012, each basic monthly rate of pay in effect on June
30, 2012 for employees covered by this Agreement shall be increased in the
amount of four-and-three-tenths (4.3) percent representing a general wage
increase. Where basic monthly rates are not in effect, an equivalent
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adjustment shall be made.

Section 4 - Fo'urth General Wage Increase

Effective July 1, 2013, each basic monthly rate of pay in effect on June
30, 2013 for employees covered by this Agreement shall be increased in the
amount of three (3) percent representing a general wage increase. Where
basic monthly rates are not in effect, an equivalent adjustment shall be made.

Section S — Fifth General Wage Increase

Effective July 1, 2014, each basic monthly rate of pay in effect on June
30, 2014 for employees covered by this Agreement shall be increased in the
amount of three-and-eight-tenths (3.8) percent representing a general wage
increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

Section 6 — Sixth General Wage Increase

Effective January 1, 2015, each basic monthly rate of pay in effect on
December 31, 2014 for employees covered by this Agreement shall be
increased in the amount of three (3) percent representing a general wage
increase. Where basic monthly rates are not in effect, an equivalent
adjustment shall be made.

ARTICLE IT - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization.
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(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article I.

ARTICLE III - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the
Railroad Employees National Early Retirement Major Medical Benefit Plan
(“ERMA”), and the Railroad Employees National Vision Plan ("the Vision
Plan"), modified as provided in this Article with respect to employees
represented by the organization and their eligible dependents, will be
continued subject to the provisions of the Railway Labor Act.

Section 2 - Plan Design Changes

(@) The Plan's Managed Medical Care Program ("MMCP") shall be
revised as follows:

(1) There shall be a separate, stand-alone, Annual Deductible
for In-Network Services for which a fixed-dollar
copayment does not apply. For the six-month period from
July 1 through December 31, 2012, inclusive, this Annual
Deductible shall be $100 per individual and $200 per
family. For calendar year 2013, this Annual Deductible
shall be $150 per individual and $300 per family.
Beginning January 1, 2014, this Annual Deductible shall be
$200 per individual per year and $400 per family per year.

Htod]
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Part B - Employee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(c) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article I'V.

(d) For purposes of subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of
what the carriers' monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental benefits
and

(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road
employee, in the absence of any employee contributions to such Plans.
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EXHIBIT A
(ATDA)

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
SERVED ON OR SUBSEQUENT TO NOVEMBER 1, 2009 BY AND ON
BEHALF OF SUCH CARRIERS UPON THE AMERICAN TRAIN
DISPATCHERS ASSOCIATION, AND NOTICES SERVED ON. OR
SUBSEQUENT TO NOVEMBER 1, 2009 BY THE GENERAL CHAIRMEN,
OR OTHER RECOGNIZED REPRESENTATIVES, OF THE AMERICAN
TRAIN DISPATCHERS ASSOCIATION UPON SUCH CARRIERS.

Subject to indicated footnotes, this authorization is co-extensive
with notices filed and with provisions of current schedule
agreements applicable to employees represented by the American
Train Dispatchers Association.

The Belt Railway Company of Chicago
BNSF Railway Company
Consolidated Rail Corporation
CSX Transportation, Inc.
(Selkirk, NY and Indianapolis, IN offices) - 1
Indiana Harbor Belt Railway Company
The Kansas City Southern Railway Company
Norfolk Southern Railway Company - 1
The Alabama Great Southern Railroad Company - 1
The Cincinnati, New Orleans & Texas Pacific Railway Company - 1
Georgia Southern and Florida Railway Company - 1
Northeast Illinois Regional Commuter RR Corp (METRA) - 1
Soo Line Railroad Company d.b.a. Canadian Pacific
Terminal Railroad Association of St. Louis - 1

% % ok ok %

21
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NOTES:

1 - Health & Welfare only

FOR THE CARRIERS: FOR THE ATDA:
O Xt 0 (pred..
1 / /

February 6, 2012
Washington, D.C.

22



Case No. A-13592

MEDIATION AGREEMENT

THIS AGREEMENT, made this 5" day of January, 2012 by and
between the participating carriers listed in Exhibit A, attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees of such carriers shown thereon and
represented by the Brotherhood of Locomotive Engineers and Trainmen,

witnesseth:
IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

(a) Effective July 1, 2010, all standard basic daily rates of pay for
employees represented by thc Brotherhood of Locomotive Engineers and
Trainmen (“BLET”) in effect on June 30, 2010 shall be increased by two (2)

percent.

(b) In computing the increase under paragraph (a) above, two (2)
percent shall be applied to the standard basic daily rates of pay applicable in
the following weight-on-drivers brackets, and the amounts so produced shall
be added to each standard basic daily rate of pay:

Passenger - 600,000 and less than 650,000 pounds
Freight - 950,000 and less than 1,000,000 pounds
(through freight rates)

Yard Engineers - Less than 500,000 pounds

Yard Firemen - Less than 500,000 pounds
(separate computation covering five-day
rates and other than five-day rates)
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Section 2 - Second General Wage Increase

Effective July 1, 2011, all standard basic daily rates of pay in effect on
June 30, 2011 for employees represented by the BLET shall be increased by
two-and-one-half (2.5) percent, computed and applied in the same manner
prescribed in Section 1(b) above.

Section 3 - Third General Wage Increase

Effective July 1, 2012, all standard basic daily rates of pay in effect on
June 30, 2012 for employem represented by the BLET shall be increased by
four-and-three-tenths (4.3) .percent, computed and applied in the same
manner prescribed in Section 1(b) above.

Section 4 — Fourth General Wage Increase

Effective-July 1, 2013, all standard basic daily rates of pay in effect on
June 30, 2013 for employees represented by the BLET shall be increased by
three (3):percent, computed and applied in the same manner prescribed in
Section 1(b) above.

Section 5 — Fifth General Wage Increase

Effectivé July 1, 2014, all standard basic daily rates of pay in effect on
June 30, 2014 for employees represented by the BLET shall be increased by
three-and-eight-tenths (3.8) percént, computed and applied in the same
manner prescribed in Section 1(b) above.

Section 6 — Sixth General Wage Increase

Effective January 1, 2015, all standard basic daily rates of pay in effect
on December 31, 2014 for employees represented by the BLET shall be
increased by three (3) percent, computed and applied in the same manner
prescribed in Section 1(b) above.
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without firemen on locomotives on which under the former National
Diesel Agreement of 1950 firemen would have been required. Such
differential will continue to be applied in the same manner as the local
freight differential.

(ii1) Daily rates of pay, other than standard, of firemen employed
in local freight service, or on road switchers, roustabout runs, mine
runs, or in other miscellaneous service, on runs of miles equal to or less
than the number encompassed in the basic day, which are therefore
paid on a daily basis without a mileage component, shall be increased
as of the effective dates specified in Sections 1, 2, 3, 4, 5, and 6 hereof
by the same respective percentages as set forth therein, computed and
applied in the same manner as provided in paragraph (i)(i) above.

(j) Trip Rates established pursuant to Article V of the 2003 BLET
Agreement shall be adjusted by application of the general wage
increases provided for in this Article I, in the manner set forth in
Article V, Part B, Section 4(c)(1) of that Agreement.

ARTICLE II - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1%. of straight time earnings paid to that employee
for:the twelve month.period Novémber 1, 2010 through October. 31, 2011,
aftér application: of the July 1, 2010 and July 1, 2011 general-wage increases
provided for in‘Article L.
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accordance with the PBM’s Temporary Override Program
without Prior Authorization.

(2) Retirees and their covered dependents shall be required to
adhere to Step Therapy and Quantity/Duration Limits
Programs then in effect of ERMA’s PBM with respect to
the prescription drugs in the therapeutic drug categories
shown on Exhibit C hereto as subject to such Step Therapy
Program and/or Quantity/Duration Limits Program, as the
case may be.

(3) Retirees and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective.on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employee Sharing of Cost of H&W Plans
Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective. January 1,-2010-.thirough December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1,.2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(c) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise

10



6 LET_ /Va,’f‘\lo na (

Exhibit A
BLET

CARRIERS REPRESENTED BY THE NATIONAL CARRIERS’
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
SERVED ON OR AFTER NOVEMBER 1, 2009 BY AND ON BEHALF
OF SUCH CARRIERS UPON THE BROTHERHOOD OF
LOCOMOTIVE ENGINEERS AND TRAINMEN, AND NOTICES
SERVED ON OR AFTER NOVEMBER 1, 2009 BY THE GENERAL
CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES OF
THE BROTHERHOOD OF LOCOMOTIVE ENGINEERS AND
TRAINMEN UPON SUCH CARRIERS.

Subject to indicated footnotes, this authorization is co-extensive
with notices filed and with provisions of current schedule
agreements applicable to employees represented by the
Brotherhood of Locomotive Engineers and Trainmen:

The Belt Railway Company of Chicago -1
BNSF Rdilway:Company-- 1
Consolidated Rail Corporation
CSX Transportation, Inc. —
CSX<Tranisportation, Inc. (Single-System Agreement) — 1
Consolidated Rail Corporation (former) - 1
Indiana Harbor Belt Railroad Company
The Kansas City Southern Railway Company
Kansas City Southern Railway
Gateway Western Railway
Louisiana and Arkansas Railway
MidSouth Rail Corporation
SouthRail Corporation
Joint Agency
The Texas Mexican Railway Company
Longview Switching Company
Portland Terminal Railroad Company
Soo Line Railroad Company d.b.a Canadian Pacific

28
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Union-Pacific Railroad Company - 1
Winston Salem Southbound Railway Company

* % %k *x *

Note:

1-  Health & Welfare only

FOR THE CARRIERS: FOR THE BROTHERHOOD OF
LOCOMOTIVE ENGINEERS
AND TRAINMEN:

January 5, 2012
Washington, D.C.

29
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January 5, 2012
#4

Mr. Dennis Pierce

National President

Brotherhood of Locomotive Engineers & Trainmen
1370 Ontario Street

Cleveland, OH 44113-1702

Dear Mr. Pierce:

This confirms our understanding with respect to Article II — Lump Sum
Payment of the Agreement of this date.

Article IT provides in pertinent part for payment to a qualified employee
of a lump sum “equivalent to 1% of straight time earnings paid to that
employee” for a specified time period. In recognition of potential questions
of interpretation with regard to the intended application of that formulation to
employees covered by operating craft compensation rules, the parties have
mutually agreed that the following elements of compensation constitute
“straight time earnings” for purposes of Article II (such definition to be
applied solely for the purposes of this Agreement).

1.  Straight time pay (elements of pay subject to adjustment for

.....

general wage increases, excluding labor protection payments)
2.  Overmile payments
3.  Paid time for vacations, holidays, personal leave,

and bereavement leave.

19
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4. Deadhead payments

5. Guarantee payments (make whole, such as guaranteed extra
board paymerts).

Please acknowledge your agreement by signing your name in the space
provided below.

Very truly yours,

A. Kenneth Gradia

I agree:

Dennis Pierce

20
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Case No. A-13592

MEDIATION AGREEMENT

THIS AGREEMENT, made this 6™ day of February, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
hereby made a part hereof, and represented by the National Carriers'
Conference Committee, and employees of such carriers represented by the
Brotherhood of Railroad Signalmen, witnesseth:
IT IS HEREBY AGREED:
ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay.
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs
(a) to (d), inclusive, which end in fractions of a cent
shall be rounded to the nearest whole cent, fractions
less than one-half cent shall be dropped, and fractions
of one-half cent or more shall be increased to the
nearest full cent.

( Application of Wage Increase -

The increase in wages provided for in this Section 1 shall
be applied in accordance with the wage or working
conditions agreement in effect between each carrier and the
labor organization party hereto. Special allowances not
included in fixed hourly, daily, weekly or monthly rates of
pay for all services rendered, and arbitraries representing
duplicate time payments, will not be increased. Overtime
hours will be computed in accordance with individual
schedules for all overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased in the amount of two-and-one-half (2-1/2) percent applied
so as to give effect to this increase irrespective of the method of payment.
The increase provided for in this Section 2 shall be applied in the same
manner as provided for in Section 1 hereof.
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for in Section 1 hereof.
ARTICLE 11 - LUMP SUM PAYMENT

(@ A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article I.

ARTICLE III - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the
Railroad Employees National Early Retirement Major Medical Benefit Plan
(“ERMA”), and the Railroad Employees National Vision Plan ("the Vision
Plan"), modified as provided in this Article with respect to employees
represented by the organization and their eligible dependents, will be
continued subject to the provisions of the Railway Labor Act.
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the prescription drugs in the therapeutic drug categories
shown on Exhibit C hereto as subject to such Step Therapy
Program and/or Quantity/Duration Limits Program, as the
case may be.

(3) Retirees and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(¢) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article VI.
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Case No. A-13575
MEDIATION AGREEMENT

THIS AGREEMENT, made this 11" day of January, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
represented by the National Carriers’ Conference Committee, and the
employees shown thereon and represented by the International Association of
Machinists and Aerospace Workers, witnesseth:

IT IS HEREBY AGREED:
ARTICLEI - WAGES

Section 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(@) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay.
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(d) Monthly Rates-

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

() Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

(g COLA Payments —

Any cost-of-living allowance amounts rolled in to basic rates of
pay on or after June 30, 2011 pursuant to Article III, Part B of the
National JAM Agreement dated October 1, 2008 (or any local
counterpart agreement) shall be excluded before application of
the general wage increases provided for in this Section 1 and
eliminated from basic rates of pay after application of such
increases.
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Section 2 - Second General Wage Increase

Effective July 1, 2011 all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased by two-and-one-half (2.5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section 3 - Third General Wage Increase

Effective July 1, 2012, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2012 for employees covered by this Agreement
shall be increased in the amount of four-and-three-tenths (4.3) percent
applied in the same manner as provided for in Section 1 hereof and applied so
as to give effect to this increase irrespective of the method of payment.

Section 4 - Fourth General Wage Increase

Effective July 1, 2013, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2013 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.

Section S - Fifth General Wage Increase

Effective July 1, 2014, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2014 for employees covered by this Agreement
shall be increased in the amount of three-and-eight-tenths (3.8) percent
applied in the same manner as provided for in Section 1 hereof and applied so
as to give effect to this increase irrespective of the method of payment.
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Section 6 - Sixth General Wage Increase

Effective January 1, 2015, all hourly, daily, weekly and monthly rates
of pay in effect on December 31, 2014 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied in the
same manner as provided for in Section 1 hereof and applied so as to give
effect to this increase irrespective of the method of payment.

ARTICLE IT - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article .

ARTICLE 111 - COST-OF-LIVING PAYMENTS
Section 1

Article III, Part B, of the October 1, 2008 IAM Mediation Agreement
(Case No. A-13431) shall be eliminated effective June 30, 2011. All cost-of-
living allowance payments made thereunder to employees for periods on and
after July 1, 2011 shall be recovered from any retroactive wage increase
payments made under Article I of this Agreement.
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Part B - Emplovyee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be $200.00

(b) Effective January 1, 2011, the employee monthly cost sharing
amount shall be $202.84.

(c) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.

(d The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article VI.

(e) For purposes of subsections (c) and (d) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of
what the carriers' monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance

benefits,

(2) the Dental Plan for employee and dependent dental benefits
and

10
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Case No. A-13592

MEDIATION AGREEMENT

THIS AGREEMENT, made this 17th day of January, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
represented by the National Carriers' Conference Committee, and the
employees shown thereon and represented by the International Brotherhood
of Boilermakers and Blacksmiths, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Secfion 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.
(b) Daily Rates -
Add 2 percent to the existing daily rates of pay.

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay.
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement 'in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all

overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased by two-and-one-half (2.5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.
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ARTICLE I - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another

organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article 1.

ARTICLE III - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the
Railroad Employees National Early Retirement Major Medical Benefit Plan
(“ERMA”), and the Railroad Employees National Vision Plan ("the Vision
Plan"), modified as provided in this Article with respect to employees
represented by the organization and their eligible dependents, will be
continued subject to the provisions of the Railway Labor Act.

Section 2 - Plan Design Changes

(a) The Plan's Managed Medical Care Program ("MMCP") shall be
revised as follows:
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Program and/or Quantity/Duration Limits Program, as the
case may be.

(3) Retirees and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employee Sharing of Cost of H&W Plans
Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(c) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article V.

(d) For purposes of subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of

what the carriers' monthly payments to —
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Case No. A-13574
MEDIATION AGREEMENT

THIS AGREEMENT, made this 5* day of January, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
made a part hereof, and represented by the National Carriers' Conference
Committee, and the employees of such carriers shown thereon and
represented by the International Brotherhood of Electrical Workers,
witnesseth: .

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

O Julyil, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the precedmg day for employees covered by this Agreement shall
be increased in the amount of two (2) percéiit applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.

(c) Weekly Rates ~

Add 2 percent to the existing weekly rates of pay.
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to
(d), inclusive, above which end in fractions of a cent shall be
rounded to the nearest whole cent, fractions less than one-half
cent shall be dropped, and fractions of one-half cent or more shall
be increased to the nearest full cent.

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall
be applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly, or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July-1, 2011, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased by two-and-one-half ‘(2:5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.



Nt (| TBAW
Section 3 - Third General Wage Increase

Effective July: 1, 2012, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2012 for employees covered by this Agreement
shall be increased in the amount of four-and-three-tenths (4.3)-percent
applied so as to give effect to this increase irrespective of the method of

payment.

Section 4 - Fourth General Wage Increase

Effectivé July-1, 2013, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2013 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied so as to give
effect to this increase irrespective of the method of payment.

Section 5 - Fifth General Wage Increase

pay in effect on June 30, 2014 for employees covered by this Agreement
shall be increased in the amount of three-and-eight-tenths (3.8) -percent
applied so as to give effect to this increase irrespective of the method of

payment.
Section 6 - Sixth General Wage Increase

Effective January. 1;:2015, all hourly, daily, weekly, and monthly rates
of pay in effect on December 31, 2014 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment.

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
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participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employee Sharing of Cost of H&W Plans _

(a) Effective’Jannary ;1, 2010 thréugh’ December‘,c 31,2011, the
employee monthly cost-sharing contribution amount shall be $200:00.

(b) Effective January. 1,:2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200:00. :

(c) The employee monthly cost-sharing contributions amount shall
be adjusted, €ffective:Fuly-1;:2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230:00; unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article V.

(d) For purposes df subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of
what the carriers' monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance

benefits,
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Case No. A-13592
MEDIATION AGREEMENT

THIS AGREEMENT, made this 5® day of January 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
represented by the National Carriers' Conference Committee, and the
employees shown thereon and represented by the National Conference of
Firemen and Oilers District, Local 32BJ, Service Employees International
Union, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
‘be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.

(¢) Weekly Rates -
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Add 2 percent to the existing weekly rates of pay.

(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

() Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be

- applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased by two-and-one-half (2.5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
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ARTICLE II - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such Iump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article I.

ARTICLE III - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the
Railroad Employees National Early Retirement Major Medical Benefit Plan
(“ERMA?), and the Railroad Employees National Vision Plan ("the Vision
Plan"), modified as provided in this Article with respect to employees
represented by the organization and their eligible dependents, will be
continued subject to the provisions of the Railway Labor Act.

Section 2 - Plan Design Changes

(a) The Plan's Managed Medical Care Program ("MMCP") shall be
revised as follows:
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Program and/or Quantity/Duration Limits Program, as the
case may be.

(3) Retirees and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Medicine and/or

Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(¢) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article V.

(d) For purposes of subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of

what the carriers' monthly payments to —
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Case No. A-13592
MEDIATION AGREEMENT

THIS AGREEMENT, made this 11th day of January, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
made a part hereof, represented by the National Carriers' Conference
Committee, and the employees shown thereon and represented by the Sheet
Metal Workers’ International Association, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.

(c) Weekly Rates -

Add 2 percent to the existing weekly rates of pay.
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(d) Monthly Rates -

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to (d),
inclusive, above which end in fractions of a cent shall be rounded
to the nearest whole cent, fractions less than one-half cent shall
be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

(f) Application of Wage Increase -

The increase in wages provided for in this Section 1 shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor
organization party hereto. Special allowances not included in
fixed hourly, daily, weekly or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hours will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased by two-and-one-half (2.5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.
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ARTICLE II - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization,

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article I.

ARTICLE III - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the
Plan"), the Railroad Employees National Dental Plan ("the Dental Plan"), the
Railroad Employees National Early Retirement Major Medical Benefit Plan
(“ERMA™), and the Railroad Employees National Vision Plan ("the Vision
Plan"), modified as provided in this Article with respect to employees
represented by the organization and their eligible dependents, will be
continued subject to the provisions of the Railway Labor Act.

Section 2 - Plan Design Changes

(a) The Plan's Managed Medical Care Program ("MMCP") shall be
revised as follows:
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Program and/or Quantity/Duration Limits Program, as the
case may be.

(3) Retirees and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(c) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article V.

(d) For purposes of subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of
what the carriers' monthly payments to —
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Case No. A-13569

MEDIATION AGREEMENT

THIS AGREEMENT, made this 4" day of January, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees of such carriers shown thereon and
represented by the Transportation Communications Union/IAM, witnesseth:

IT IS HEREBY AGREED:
ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.
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Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2011 for employees covered by this Agreement
shall be increased in the amount of two-and-one-half (2.5) percent applied so
as to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 2 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2012, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2012 for employees covered by this Agreement
shall be increased in the amount of four-and-three-tenths (4.3) percent
applied so as to give effect to this increase irrespective of the method of
payment. The increase provided for in this Section 3 shall be applied in the
same manner as provided for in Section 1 hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2013, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2013 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied so as to give
effect to this increase irrespective of the method of payment. The increase
provided for in this Section 4 shall be applied in the same manner as provided
for in Section 1 hereof.

Section 5 - Fifth General Wage Increase

Effective July 1, 2014, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2014 for employees covered by this Agreement
shall be increased in the amount of three-and-eight-tenths (3.8) percent
applied so as to give effect to this increase irrespective of the method of
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payment. The increase provided for in this Section 5 shall be applied in the
same manner as provided for in Section 1 hereof.

Section 6 - Sixth General Wage Increase

Effective January 1, 2015, all hourly, daily, weekly, and monthly rates
of pay in effect on December 31, 2014 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. The
increase provided for in this Section 6 shall be applied in the same manner as
provided for in Section | hereof.

ARTICLE 11 — LUMP. SUM:PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by virtue of employment under an agreement with another
organization.

(b) The lunip.sum amount payable to-an ehglble employe¢'shall be a
lump, sum equlvalent to 1% of- straight time: earnings. pald to,that: employee
for the twelve: mionthe penod November--1, 2016 through, , ctober 31 2011
after application ofthé July 1,2010°and July-1; 2011 genéral’ wage increases
provided for in Article 1.



Prior Authorization Program then in effect, before any
prescription drugs in the therapeutic drug categories shown
on Exhibit C hereto as subject to such Program shall be
dispensed; provided, however, that no more than a three to
five-day supply of such a drug may be dispensed at retail in
accordance with the PBM’s Temporary Override Program
without Prior Authorization.

(2) Retirees and their covered dependents shall be required to
adhere to Step Therapy and Quantity/Duration Limits
Programs then in effect of ERMA’s PBM with respect to
the prescription drugs in the therapeutic drug categories
shown on Exhibit C hereto as subject to such Step Therapy
Program and/or Quantity/Duration Limits Program, as the
case may be.

(3) Retirees and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on July 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after July 1, 2012.

Part B - Employvee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
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Case No. A-13570

MEDIATION AGREEMENT

THIS AGREEMENT, made this 4th day of January, 2012, by and
between the participating carriers listed in Exhibit A attached hereto and
made a part hereof, and represented by the National Carriers’ Conference
Committee, and the employees of such carriers shown thereon and
represented by the Brotherhood Railway Carmen - Division of Transportation
Communications Union/IAM, witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay of
employees covered by this Agreement other than freight carmen in effect on
the preceding day shall be increased in the amount of two (2) percent applied
so as to give effect to this increase in pay irrespective of the method of
payment. Rates of pay of freight carmen shall be increased by the money
amount of increase in the rates of pay of passenger carmen, so that the money
differential existing as of the first increase date between the rates of
passenger carmen and the rates of freight carmen will be preserved. The
increase provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2 percent to the existing hourly rates of pay.
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Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, daily, weekly and monthly rates of
pay in effect on June 30, 2011, for employees covered by this Agreement
shall be increased by two-and-one-half (2.5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment. Rates of freight carmen
shall be increased in the same manner as provided in Section 1 hereof. The
increase provided for in this Section 2 shall be applied in the same manner as
provided for in Section 1 hereof.

Section 3 - Third General Wage Increase

Effective July 1, 2012, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2012, for employees covered by this Agreement
shall be increased in the amount of four-and-three-tenths (4.3) percent
applied so as to give effect to this increase irrespective of the method of
payment. Rates of freight carmen shall be increased in the same manner as
provided in Section 1 hereof. The increase provided for in this Section 3
shall be applied in the same manner as provided for in Section 1 hereof.

Section 4 - Fourth General Wage Increase

Effective July 1, 2013, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2013, for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied so as to give
effect to this increase irrespective of the method of payment. Rates of freight
carmen shall be increased in the same manner as provided in Section 1
hereof. The increase provided for in this Section 4 shall be applied in the
same manner as provided for in Section 1 hereof.
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Section S - Fifth General Wage Increase

Effective July 1, 2014, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2014, for employees covered by this Agreement
shall be increased in the amount of three-and-eight-tenths (3.8) percent
applied so as to give effect to this increase irrespective of the method of
payment. Rates of freight carmen shall be increased in the same manner as
provided in Section 1 hereof. The increase provided for in this Section 5
shall be applied in the same manner as provided for in Section 1 hereof.

Section 6 - Sixth General Wage Increase

Effective January 1, 2015, all hourly, daily, weekly, and monthly rates
of pay in effect on December 31, 2014, for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this increase irrespective of the method of payment. Rates of
freight carmen shall be increased in the same manner as provided in Section 1
hereof. The increase provided for in this Section 6 shall be applied in the
same manner as provided for in Section 1 hereof.

ARTICLE I - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment relationship with the carrier as of the
date such lump sum is paid or who has retired or died subsequent to October
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of [ump sum
payments by virtue of employment under an agreement with another
organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equivalent to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
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Part B - Emplovee Sharing of Cost of H&W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(¢) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiations commencing when this
Agreement becomes amendable pursuant to Article V.

(d) For purposes of subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of
what the carriers' monthly payments to ~

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental benefits
and

(3) the Vision Plan for employee and dependent vision
benefits,
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