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United Transportation Union (“UTU™) respectfully submits its response to the Reply of
Duluth, Missabe and Iron Range Railway Corporation (“"DMIR™), Duluth, Winnipeg and Pacific
Ratlway Company ("DWP") and Wisconsin Central Ltd (“WCL™){collectively “CN™) Inorderto
accommodate negotiations between the parties, proceedings on the UTU Petition to Revoke the
exemptions in these proceedings were held in abeyance pursuani to senal decisions in all six dockets
served August 15, 2007, October 11, 2007, December 14, 2007, February 14, 2008, Apnl 17,2008,
July 3, 2008 and August 15,2008 During these negotiations, all of the concems UTU raised in ats
petition to revoke came to fruition. 1 ¢ , CN was simply secking thesc trackage rights in order to bring
these three carniers under one collective bargaining agreement While CN inats Reply clams just
the opposite to be the case, the acual truth 15 CN has sought one agreement from UTU in 1ts New
York Dock Scction 4 notice served on UTU on Scptember 24, 2007, just over two months afier these
cxemptions became effective on July 14, 2007  As a result, CN's notices of exemption herein are
falsc and mislcading, requining their revocation

The trackage rights notices of exemption were filed under49 C F R 1180 2(dX7) [fthese
notices contain false or mislcading information, the exemptions arc void ab inifiv Pursuant 10 49
C F R 1180 6{a)1m1).CN n these notices claimed the purposc of these proposed transactions 1s ‘:to
enhancc operational cfficiency 1n the movement of overhead fraght movements, reblocking of cars
within the same train, and sctting out cars requiring servicing™ over these hines  (Sce Notices of
Excmption in Finance Docket No 35045-50) CN denies that the purpose of the trackage nghtsis
“to avoid the cxlsl;ng DWP, DMIR and WCL collective bargaining agreements, or Lo prefer one
collective bargamning agreement over another ™ (CN Reply at p 6) CN states that “[a]ll DMIR,
DWP and WCL employees will remain subject to their own collective bargaining agreements atall

times © (Id ) These claims as the following discussion demonstrates arc simply false



DMIR. DWP and WCL are cach direct subsidianes of Canadian National Raillway Company

(“CNR™), WCL bemng bought 1n 2001 and DMIR being bought in 2004 Sec Canadian National Ry

Co_— Control — Wisconsin Central Transp Corp, 5 ST B 890 (2001) (CN control of WCL).
Canadian National Railway Company and Grand Trunk Corporation — Control — Duluth, Missabe
and Iron Range Railway Company. et al (“DMIR™), Finance Docket No 34424 (STB served Apnl
9. 2004) (CN control of DMIR) DWP has been controlled by CN for decades CN's U S rail
subsidiaries, including DMIR, DWP and WCL. are held by Grand Trunk Corporation (“GTC™), a
wholly-owned direct subsidiary of CNR, and report to the Board on a consolidated basis under the
GTC name

DMIR and DWP have operated largely parallel lines since 2004 extending north toward
Canada from the Twin Ports of Duluth, Minnesota and Supenor, Wisconsin  Since 2001, a pnmary
WCL line has exiended south from the Twin Ports through Fond du Lac, Wisconsin to Chicago
These lines of WCL and DMIR/DWP descnbed above have met at South [tasca, Wisconsin, just
south of the Twin Ports since 2004, WCL also has had cxisting trackage rnghts overthe DMIR/DWP
line from South Itasca to DWP's Pokegama Yard in Wisconsin, where traffic between the carriers
18 currently exchanged' These three CN carriers, baing separate ontities, have three scparate
collective bargaining agreements (“"CBA™) as 1s usually the case They have also performed

cfticiently over the past four years since the purchasc of DMIR without any need for operational

'See Wisconsin Central Ltd — Exemption — Trackage Rights — Duluth, Missabe and [ron
Range Raillway Company, Finance Docket No 31265 (ICC served May 5, 1988), Wisconsin Central

Lid - Trackage Rights Exemption — Over Duluth, Missabe and Iron Range Railway Company,
Fmance Docket No 31881 (ICC served June 6, 1991)
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changcs
In Finance Docket No 34000 (“Canadian National™), served on Scptember 7, 2001, the STB
approved CN's control of the Wisconsin Central Lid . Fox Valley & Western Lid . Sault Ste Marie
Bridge Company, and Wisconsin Chicago Link Ltd Canadian Nayopal, 5 ST B 890
Subsequently. in Finance Docket No 34424, served twenty-seven (27) months lateron Apnil 9, 2004,
the Board also approved CN's control of three different railroads, Duluth Missabe and Iron Range
Railway Company, the Bessemer and Lake Enic Raliroad Company, and the Pittsburgh & Conncaut
Dock Company Duluth, Missabe, and [ron Range, Finance Docket No 34424  Also. in Finance
Docket No 34424, CN was granted operational cfficiencics via trackage nights to operate DWP
trains and crews on DMIR trackage and DMIR trains and crews on DWP trackage Id The trackage
nghts were turther codificd 1n a col lecti ve barganing agreement between the DWP and DMIR and
the employees represented bythe UTU  (Declaration of John Babler (“Babler Decl ™)at911) The
trackage nights provided the shippers and CN with additional singe-line service, cfficient routing
and car handling. and better use of equipment and asscts  See DMIR  These same trackage rights
provided the carrier with parallel routes which permitted cfficient operation of all through raffic
between Ranier, MN (International border) and the Supenor, W1 terminal/gateway, which ts the crew
change pont for WC crews bound for Chicago or other gateways See 1d
Furthcrmore, in Finance Docket No 34424 where CN bought DMIR, CN promiscd as

follows

Labor Protecion  CN projects that the CN/GLT Transaction will

result in the climmation of 122 positions and the transfer of 18

positions, and CN adds that it will seck ©w minimize these impacts

through normal auntion and to mtigate thesc mmpacts where
practicable through the economic protections required by the Board



as well as through retramning  CN further projects that the reciprocal

grants of Sheldon Junction-Nopeming Junction trackage nights

provided for in the related filings will have no adverse effect on train

and cngine scrvice employces
DMIR at 9-10

Bascd on CN's projections about the labor impact in Finance Docket No 34424, 1t appcears

that Iittle change was totake place, let alone the climination of the entire DMIR collective bargaming
agrcement [n fact, the reciprocal grants of Sheldon Junction-Nopeming Junction trackage rights in
the related filings in Finance Docket No 34424 are nearly the same trackage rights at 1ssuc in
Finance Dockel Nos 35045 and 35046 as noted in these two exemplionnotices  In Finance Docket

No 34424, as noted, CN said these trachage rights would have no eftect on train service employces

represented on DMIR and DWP DMIR at 10 Now, CN wants to climmnate DWP and DMIR

collcctive bargaining agreements and place these tran service employces under the WCL collective
bargaining agreement
In Finance DocketNo 34000 regarding CN's control of WCL, CN committed and the Board
madc a condition of the transaction in the following August 30, 2001 letter
This letter 15 to confirm that Canadian National will not use New

York Dock processes to replace any existing CN/IC LTU agreements
with the agrecement between the Wisconsin Central and the UTU

CN, 5STB at fn 36 This language expressly prohibits the carrier from overniding the
longstanding DWP collective bargaimng agreements with a WC collective bargaining agreement
unless the parties mutually agree

Morcover, along these same lines, the STB held in Finance Docket No 34000 that CN must

adhere to i1ts commitments with respect to the sancuty of UTU collective bargaiming agreements and



the Board will look with *“extreme disfavor on overrides of collective bargaining agreements except
to the very imited extent necessary to carry out an approved transaction ™ Canadian Nauonal at 19

With respect to these colleetive bargaining agreements which CN must adhere to, both the
DWP and WCL recently consummated their sysiem collective bargaining agreements with UTU
(DWP on October, 2006 and WCL March 2007), which were achieved pursuant to the Raillway
Labor Act {"RLA™) collecuve bargaining provisions  Duning the time the partics were negonating
thewr respective Section 6 notices under the RLA i 2006 and carly 2007, CN raised the 1ssue of
consolidauon of'the various propertics under one common agreement with reciprocal trachage nghts
CN abandoncd that concept when the UTU negouators sought concessions of equal value from the
carmer (Babler Decl at 9 3)

These DWP and WCL collective bargaining agreements which were consummated afler
scveral years of negotiations pursuant to Section 6 notices under the RLA both contain moratoriums
The moratorium on the October 26. 2006 DWP System Agreement expires on September 1, 2011
and the moratorium on the March 12, 2007 WCL System Agreement expires on August 1. 2011
Both of these collective bargaming agreements were consummated with the understanding that the
terms and conditions therein would remain in effect until the next round of collective bargaining
agreement negottations were finalized This supposedly brought “labor peace™ for all parties during
the terms of these agreements  In cach ofthe DWP and WCL agreements, the terms and conditions
therein were achieved through the RLA bargaining processes  Each party, labor and management,
paid for the benefits that they received (Id at §4)

TRACKAGE RIGHTS EXEMPTIONS AT ISSUE

Pursuant to the notices of exemption filed in these six dockets, DMIR, DWP and WCL



proposed to exchange overhead trackage nghts with cach other on cither side of the Twin Ports In
Finance Docket Nos 35047 and 30548, respectively, WCL would receive overhead trackage nights
on DMIR from South Itasca through Pokegama and Nopeming Junction to Shelden Junetion,
Minnesota and on DWDP from Nopeming Junction through Sheldon Junction to Raniter, Minngsota
In Finance Docket Nos 35049 and 35050, respectively, DMIR and DWP would recerve overhead
trackage nghts from WCL from South liasca 10 Fond du Lac, Wisconsin, a major WCL yard facility

DMIR and DWP alrcady have the abilty lo operate on a paired track basis between
Nopeming Junction and Sheldon Junction, with each carnier having overhead trackage nights on the
other carrier’s parallel line which these carriers obtained in related proceedings 1n Finance Docket
No 34424 Sce DMIR at 19-20 The current nouces of exemption in Finance Docket Nos 35045
and 35046 relate to minor modifications to the existing trackage rights agreements between DMIR
and DWP on these line segments gained 1in Finance Docket No 34424

UTU’S PETITION TO REVOKE

On July 23, 2007, UTU filed sts Petition to Revoke the exemptions under 499 USC §
10502(d) 1n these trackage rights proceedings  UTU argued that there 1s no basis for the exereise of
the Surface Transportation Board’s jurisdictionunder49 U S C § 11323  The real purposc of these
transactions 1s obviously to abrogatc or change thc applicable labor agreements Thus, the
excmptions sought here are truly a sham because they would not result in transactions cognizable
underd9 U S C § 11323 This movement of traffic by different camers by trackage nghts under the
same corporate umbrclla should be rejected tor what 1t 1s a falsc and misleading filing that merely
allows thc carnicrs to run roughshod over the collective bargaining agreements 1n place under the

RLA This transaction 1s hauntingly famuhar to another end around attempt by CN. but stopped by



the STB n 1995 Sce Canadian National Raylway Company — Contract to Operate — Grand Trunk
Waestern Rairoad Inc and Duluth, Winmipeg & Pacific Railway Co, Finance Docket No 32640
(April 14, 1955) Similarly, here, the carriers solely seek to change the collective bargaining
agreements applicable to certain CN operations by bringing them under onc agreement
CN’S REPLY TO PETITION TO REVOKE

CN claims m s Reply that DMIR, DWP and WCL crews will cach remain subject to therr
own respective collective barganing agreements at all times  UTU represents trainmen on DMIR
and WCL, and both cngincers and trainmen on DWP  CN then arguces that apart from extending
cach carrier's operating district through — rather than simply to — the Twin Ports, the proposed
trackage rights will not result 1n any modifications or diminution of any cxisting collecuve
bargaiming agreement  [hghtower VS at 3 CN claims because the nights are reciprocal, it 1s
cxpected that the exisung work level for employecs will remain gencrally even —1¢ . that WCL
crews operating north of the Twin Portson the DMIR/DWP hines will be balanced by DMIR/DWP
crews operating south of the Twin Ports on the WCL line  Ihightower V' S at4 CN also notes that
cach of the six notices of ecxemptions served by the Board on June 29, 2007 provides that any
employces who are adversdly affecied by the transacuions would be protected by the conditions

imposed in Norfolk and Western Ry Co — Trackape Rights — BN, 354 1C C 605 (1978), as

modified in Mendocino Coast Ry, Inc — Leasc and Operate, 3601 C C 633 (1980) (Replyatp 6)
CN then notes that UTU also makes the claim that the DMIR, DWP and WCL notices of

exemption are “'false and misleading ™ CN responded that cach of the notices accurately descnibes

the proposed trackage rights. states the purposc to “enhance operational efficiency,™ and speeifically

discloses the common control relationship among the parties CN clanms UTU docs not and cannol



identify any manner 1n which the notices are false or mislcading (Replyatp 7n 6)

ACTUAL STATE OF AFFAIRS SINCE CN
TRACKAGE RIGHTS EXEMPTION FILINGS

Shortlyafier these cxemption filings became effective on July 14,2007, CNsent UTU aNew
York Dock Section 4 natice on Scpiember 24, 2007 to bring DWP, DMIR and WCL under one
collective bargaiming agreement, which 1s i direct con;'llcl with 1ts statecments in 11s Reply (A true
and correct copy of this Nouice 1s attached to BablerDecl as Exh A) In said notice, CN said 1t was
consolidating the train operations of DWP, DMIR. and WCL based on the Surface Transportation
Board decisions dated September 5, 2001 (STB INnance Docket No  34000), and Apnil 9, 2004
(Finance Docket No 34424) (wherein STB approved the acquisition by Canadian National Ratlway
Company of the Wisconsin Central Ltd and Duluth, Missabe and Iron Range Rajlway Company
respectively. subject to the conditions for the protection of rallroad employees desenbed 1in New
York Dock Railway Control — Brooklyn Eastern District Terminal, 3601 C C 60 (1979)) In other
words, immediately after secking these trackage nghts cxemptions and claiming they had nothing
a1 all to do with changing existing collective bargaining agreements, CN sought to combine all three
stand-alonc railroad properties under onc collective bargaiming agreement - a modified version of
the WCL Agreement (Babler Decl at g 5)

The only negotiating scssion that CN-Superintendent Mark Hightower, the affiant in CN’s
Reply, attended was on February 28, 2008, wherein he insisted that CN must have one agreement
for the WCL, DWP and DMIR properties 1n order to achicve fluidity and manpower utilization

throughout the Duluth/Superior Terminal based on recent train congestion and delays at

Duluth/Superior  The UTU/CN General Chairpersons were quick 1o point out the fallacy of hus



statement because the tran congestion and delays at Duluth/Superior were the result of a
failed/inflexible operating plan, locomotive shortages, manpower shortages. cxcessive on-duy
periods, and re-crews  The aforementioned 1ssucs all were further cxacerbated byinclement weather
{10-20 degrees below @) at the time and the CN's decision to increase the train volume in the Ranier,
MN via Duluth/Superior to Chicago, IL comndor  Before the mecting adjourned, Mr Hightower
made 1t very clear that a “hub and spoke™ type agreement was unacceptable  Of course, this 1s the
same type of hub and spoke concept that CN 1s now embracing (Babler Decl at § 6)

The next ncgotiations with CN occurred on February 28 and 29, 2008 at Duluth, MN  The
imtial purposc for these negotiations was to resolve the DMIR’s UTU tramn and yard service
cemployces® Section 6 notice and to finalize a permanent borrow-out agreement to address future
manpower shortages CN did not want to discuss the particulars regarding the DMIR Section 6
notice at this mecting, but was only willing to discuss resolution of the Section 6 notice through an
implemenung agreement to put the WCL, DWP and DMIR properties under one collective
bargaining agrecment CN offered no proposal on how this was to be accomplished other than to
indicate that the DMIRs Carnegic Pension Plan, health and welfare package, crew consist moratona
and all collective bargaining agreements must be climmated CN offered no explanation regarding
how the ehimination of the DMIR's pension, healthcare plan and collective bargaming agreements
would provide the operational efficiency they were seeking for the WCL/DWP termitory involved
Essentially, CN was holding DMIR's Section 6 negotiations hostage for a NYD implementing
agrcement (Babler Decl atq 7)

Subsequently, CN's Senior Director of Labor Relations Roger McDougall and Assistant

Supcrintendent Soto were adamant during the late August 2008 negotiations regarding this New



York Dock Section 4 notuce that the DWP and DMIR agreements must be eliminated and those
propertics must be placed under the WCL collective bargaining agreement CN's Mr McDougall
also insisted that the DMIR's cmployces Carnegie Pension Plan and DMIR healthcare plan must be
chimmated The chimination of these plans was, as far as he was concerned, a non-negotiable 1tem
When UTU questioned him on how stripping the DMIR employcees of their Carnegie Pension Plan
and Healthcare Plan increasced operational efficicncy and provided for the scamless operation of
trains through the Duluth/Supcrior Ternunal, he refused to respond other than to say the “DMIR
pension and healthcare plans must be eliminated ™ During these samc negotiations in late August
of 2008, Assistart Superinicndcnt Soto was adamant that the DMIR collective bargaining
agreements pertamning to road/yard distinction, milecage hmitations and crew consist moratorum
conditions must be chimnated Mr Soto was insistent that all DMIR brakemen/helper positions
must be chiminated and that the carricr be granted the unfetiered right to foree employees to any
property/location regardless of their home carrier affiliation  For the most part, UTU rejected CN's
verbal August 2008 demands  (Babler Decl at g 8)

CN’s Tim Rice did offer UTU a proposed implementing agreement duning the September 18,
2008 ncgotiations regarding the Section 4 notice (A truc and correct copy of the proposed
agrecment 1s attached to the Babler Decl as Cxh B) The CN's proposed agreement focused on a
single system agreement under a modified version ofthe existing WCL Agreement  (Babler Decl
aty9)

On October 24, 2008, CN forwarded to UTU its proposal, a “hub and spoke™ agreement (A
truc and correct copy of this proposcd agrcement 1s attached to the Decl as Exh C) CN's proposed

agrcement provided the carmer with the unfettered night without further negotiations to unhimited
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trackage rights implementations, cross utilization of manpower from neighboring properties” extra
boards and pools, and unhmted switching by crews within the hub and spoke territory with no line
of demarcation for prior nights work and road/yard service, regardless of home camer affiliation
UTU rejected this proposal (Babler decl at 9 10)

CN by venified statement stated n support of its contentions that no collective bargaining
agrcements would be touched on DMIR, DWP and WCL the following

I note that the United Transportation Union in its petition o revoke
the trackage nghts exemptions asscrts that the carners involved seck
10 *‘run roughshod aver the collective bargaining agreements 1n place
under the Raillway Labor Act ™ That s simply not true  The crews on
trams operating via these trackage nights over the line of a sister
ratlroad will continue Lo be covered by all of the 1erms of the
collective bargaining agreements thatapply when the tramnisona hine
of their home road, except to the mited extent required to allow
these overhead trackage nghts  Thus, a DWP crew operating via
trackage nights over WCL’s line southof Supenor will continuc to be
cavered by DWP’s collective bargaining agreements  Simidarly, the
crew of a northbound WCL train operating via trackage nghts over
DWP's or DMIR's hne will continue to be covered by WCL's
collecive bargaiming agrcements The crew of a DMIR tran
operating via trackage nights over WCL's line wall continue to be
covered by DMIR's collective bargamingagreements  [t1s not CN's
mient here to modify, avoid or prefer any collective bargaining
agreement, beyond the extent described herein Our objecave 15
simply to improve the efTiciency of our operations n this arca

(Hightower VS atp 3)
ARGUMENT
These statements regarding the purpose of these transactions with respect to elimination of
the collective bargaming agreements arc truly “musleading ™ CN argues that the purposc of these
trackage rights transactions has absolutely nothing to do with the alteration of the collective

bargaining agreements on thesc three propertics 1t simply says none of the agreements will be



changed
Almost simultancously with the filing of these trackage nights exemptions, CN has served

a New York Dock Scction 4 notice on the UTU to eliminate the DMIR and DWP collecuve

bargaining agrecements and to bring all three carriers at issue here under the WCL collective
bargaming agreement  CN served the noticeon UTU only acouple months atter these exemplions
beecame effective It 15 hard to rationalize how CN can claim n this proceeding 1t has absolutely no
intention of changing these agreemeaents, while at the same time, secking to change these agreements
This blatant contradiction could not be more misleading or false

UTU assumes that CN will argue that this total elimmation of the DMIR and DWP
agrcements 1s based solely on Finance Docket Nos 34000 and 34424 as set forth in 1tis New York

Dack Section 4 notice to UTU (which notice 1t totally disregarded m its Reply while stating no

changes will be made to any collecuve bargaining agreements here) However, this claim s also a
non-starier, since 1 Finance Docket No 34000, CN agreed that it would not “use New York Dock
processes to replace any existing CN/IC UTU agreements with the agreement between Wisconsin
Central and the UTU ™ Canadian National at 62-63 n 36 The’Board made this agreement a
condition of the transaction Id Now, CN sccks to do exactly that through the back door by
chimmating the DWP collective bargaiming agreement with UTU, which was obviously an “existing
CN/IC agrcement™ on August 31, 2001

Morcover. as noted, the Board held as follows with respect to the “cramdown™ of agreements
in Finance Docket No 34000, about which UTU was concerned at that time

ARU (composed of four labor unions) asks us, as a condition of

approval of the transaction, to imposc the terms of two recent
agreements reached between many of the large rarfroads and most of
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the labor unions that represent raifroad employeces  These agreements
provide a framework to resolve differences between collective
bargaining agreements (CBAs) when the workforces of formerly
scparale carriers arc combined into one, and, 1n so doing, address the
override of CBAs that, under our conditions, could occur when
implementing agreements to allow consolidations to proceed cannot
be recached See Major Rail Consolidanon Procedures, ship op at
220-21 and 226-27

We strongly support the recent agreements reached by the majonity of
the large railroads and thair labor unions. but we see no basison this
record for imposing them on applicants here  As we have noted, there
will be only minor workforce reductions as a result of the transaction,
and applicants have committed “to achieve necessary work
orgamization changes through voluntary, mutually acceptable
agreements.” CN/WC-16 at 11 This should go far toward avoiding
the type of “cramdown™ that ARU fears could occur  And in the
unlikely event that agreements are not reached voluntarily, we remind
the parties that in this transaction, as in major rail consolidations, we
will “respect[] the sanctity of collective bargaining agreements and
will look with extreme disfavor on overnides of collective bargaining
agreementsexcept 1o the very limited extent necessary to carry out an
approved transaction™ 49 USC 1180 i(e). Major Rail
Consolidation Procedures, slip op at 32

Canadian National at 18-19

In other words, the cxact type of **cramdown™ that CN 1s engaging in now through its Section
4 notice was more or less prohibited by the Board when approving this transaction  Morcover. as
noted, UTU 1n exchange for its support of this transaction obtained CN's commitment not to touch

the DWP collective bargaining agreement which CN 1s atiempting to eliminate right now Id at 62-

Moreover. based on CN's own projections about the labor impact 1n Finance Docket No
34424, CN stated that little change with respect to labor was to take place, let alone the climmation

of thc entirc DMIR collective bargaining agreement DMIR at9-10 CN also stated that the trackage
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rights would “have no effect on train and engine service employees ™ Id atp 10 These reciprocal
grants of Sheldon Junction-Nopeming Junction trackage nights 1n the related filings in Finance
Docket No 34424 arc ncarly the same trackage rights at 1ssue 1in Finance Docket Nos 35045 and
35046 with some minor amendments Now, CN wanis to chimimatc DWP and DMIR collecuve
bargaining agrecments and placc these tran serviceemployces under the WCL collective bargaining
agrecement after claiming there would be hittle ef'tect on labor in this proceeding
In sum, what CN rcally wants to do is put all train service employees on DMIR and DWP,
and WCL underthe WCL agreement  These trackage nights exemptions are an mtegral part of this
ruse (o obtan onc agreement on these propertics  In one breath, CN states that its intention 1s not
to change the collective bargaining agreements and in the next breath, CN secks to do the same It
really scems that what CN s trying to do here 15 to throw ecnough balls into the air to confuse the
Board and UTU into thinking 1ts actions arc somchow approprniatc  However, as discussed heretn,
there are numerous reasons which prohibit Canadian National from making this occur
CONCLUSION
UTU asks the Board to treat these trackage right transactions as what they really arc — an

intcgral part of a larger rusc to bring these three carrers under one agreement — and grant UTU’s
Pcution to Revoke on the grounds that the nouces were false or misleading

Respectfully submitted,

/s/ Damel R_Elhott

Daniel R Elhott, 111

Associate General Counsel

United Transportation Union

14600 Detroit Avenue

Cleveland, OH 44107

Tel (216) 228-9400
Fax (216) 228-0937
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Carniers” Reply to United Transporiation Union’s Petition to Revoke has been served this 18th day
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Counscl-Regulatory
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Fletcher & Sippel LLLC

29 North Wacker Dnive, Ste 920
Chicago. IL 60606-2832

(312) 252-1500

/s/ Danicl R _Elliolt
Danicl R Ellott, 111




DECLARATION OF JOHN BABLER

1, John Babler, pursuant to 28 U S C § 1746, declarc the following facts are true

1 I am International Vice President of the United Transportation Union (“*UTU™) and
have held such position since 2004 My previous positions with UTU were Local Chairman, Vice
General Chairman, and General Chairman of the UTU General Commuttee of’ Adjustment with
jurisdiction of agrecments with the Union Pacific Railroad Company (former CNW)} (“UP™) | was
employed by the Chicago and North Western as a switichman on June 28, 1970, and was promoted
1o conductor in Scptember 1970 [ was a member of the UTU National Negotiating Commuttee 1n
the 2004-08 round of national handling

2 As International Vice President, [ have been assigned to various Canadian National
Railway Company (“CN™) properties, including Duluth, Missabe and Iron Range Rallway Company
(“DMIR™), Duluth, Winnipeg, and Pacific Railway Company (“*DWP™), and Wisconsin Central Ltd
(*WCL™ On this assignment, | have handled the New York Dock implementing agreement
negotiations between UTU and DWP, DMIR and WCL under Finance Docket Nos 34000 and
34424

3 With respect to the pertinent CN collective bargaining agreements, both the DWPand
WCL rccently consummuated their system collective bargaining agreements with UTU (DWP on
October, 2006 and WCL March 2007), which were achieved pursuant to the Railway Labor Act
(“RLA™)collective bargaining provisions  During the time these partics were negotiating under the
RLA 1n 2006 and carly 2007, CN raised the 1ssue of consolidation of the various propertics at issue
here under one common agrecement with reciprocal trackage rights CN abandoned that concept

when the UTU negotiators sought concessions of equal value from the carrier



4 These ISWP and WCL collective bargaining agreements, which were consummated
after several years of negotiations pursuant to their respective Section 6 notices under the RLA,
contain moratoriums, which prohibit any changes to these collective bargaining agreements during
this ime period  The moratorium on the October 26, 2006 DWP System Agreement ¢xpires on
September 1, 2011 and the moratoriutn on the March 12, 2007 WCL System Agreement expires on
August 1,2011 Obviously, both of these collective bargaming agreements were consummated with
the understanding that the terms and conditions therein would remain in effect until the next round
of collective bargaining agrecment negotiations were finalized This supposedly brought “labor
peace” for all parties subject to these agreements during the terms of these agreements In each of
the DWP and WCL agreements, the terms and conditions therein were achieved through the RLA
bargaining processes Each party, labor and management, paid for the benefits that they received

5 Shortly after these trackage rights exemption filings became effecuive on July 14,
2007, CN sent UTU a New York Dock Section 4 noticc on September 24, 2007 to bring DWP,

DMIR and WCL under onc collective bargaining agreement (A true and correct copy of this New

York Dock notice 15 attached hereto as Exhibit A) In said notice, CN said it wanted to consolidate
the train operations of DWP, DMIR, and WCL based on the Surface Transportation Board decisions
dated September 5, 2001 (STB Finance Docket No 34000), and Apnl 9, 2004 (Finance Docket No
34424) (wherein STB approved the acquisiion by Canadhan National Raillway Company ot the
Wisconsin Central Ltd and Duluth, Missabe and Iron Range Raitway Company respectively, subject
to the conditions tor the protection of railroad employees desceribed in New York Dock Raillway

Control — Brooklyn Eastern District Terminal, 360 [ C C 60 (1979)) In other words, immediately

after seeking these trackage nights exemptions and claiming they had nothing at all to do with



changing cxisting collective bargaimng agreements, CN sought to combine all three stand-alone
railroad properties under onc collective bargaining agreement - a modified version of the WCL
Agreement

6 The only negotiating scssion that CN-Supernntendent Mark Hightower, the affiant in
CN's Reply, attended was on February 28, 2008, wherein he insisted that CN musl have one
agreement for the WCL, DWP and DMIR properties in order to achteve flmdity and manpower
utilizauon throughout the Duluth/Supeiior Terminal based on recent train congestion and delays at
Duluth/Superior  The UTU/CN General Chairpersons were quick to point out the fallacy of hus
statement because the train congestion and delays at Duluth/Superior were the result of a
failed/intlexible operating plan, locomotive shortages, manpower shorlages, excessive on-duty
periods, and re-crews. The aforementioned 1ssues all were further exacerbated by mclement weather
(10-20 degrees below 0) at the time and the CN's decision to increase the train volume 1n the Raner,
MN via Duluth/Superior to Chicago, IL corndor Before the meeting adjourned, Mr Hightower
made 1t very clear that a “hub and spoke™ type agreement to solve his concerns was unacceptable
This 1s the same type of hub and spoke concept that CN 1s now embracing

7 The next negotiations with CN eccuned on February 28 and 29, 2008 at Duluth, VIN
The tmitial purpose for these negottations was to resolve the DMIR’s UTU train and yard service
cmployees® Section 6 notice and to finalize a permancnt borrow-out agreement to address future
manpower shortages CN did not want to discuss the particulars regarding the DMIR Section 6
notice, but was only willing to discuss resolution of the Section 6 notice through an implementing
agreement to put the WCL, DWP and DMIR properties under one collective bargaining agreement

CN oftered no proposal on how this was 10 be accomphished other than to indicate that the DMIR s




Carncgic Pension Plan. health and welfare package, crew consist moratoria and all collective
bargaining agreements must be chmmated CN offered no explanation regarding how the
elimination of the DMIR's pension, healthcare plan and collective bargaining agreecments would
provide the operational efficiency they were sccking for the WCL/DWP ternitory involved
Essentially, CN was holding DMIR"s Scction 6 negouations hosiage for a New York Dock
implementing agreement

8 Subsequently, CN’s Scnior Dircctor of Labor Relations Roger McDougall and
Assistant Superintendent Soto were adamant during the late August 2608 negotiations regarding this
New York Dock Section 4 notice that the DWP and DMIR agreements must be eliminated and those
properties must be placed under the WCL collective bargaining agreement CN's Mr McDougall
also msisted that the DMIR employecs’ Camnecgie Pension Plan and healthcare plan must be
c¢hminated The ehmnation of these Plans was, as far as he was concerned, a non-negotiable item
When UTU questioned him on how stripping the DMIR employecs of their Carnegte Penston Plan
and healthcare plan increased operational efficiency and provided for the scamless operation of trains
through the Duluth/Supenor Termuinal, he refused to respond other than to say the *DMIR pension
and healthcare plans must be eliminated * During these same negotiations in late August of 2008,
Assistant Supermtendent Soto was adamant that the DMIR collective bargaining agreements
pertaiming to road/yard distinction, mileage limitations and crew consist moratorium conditions must
be climinated Mr Soto was insistent that all DMIR biakemen/helper positions must be elinunated
and that the camecr be granted the unfettered night to force employees to any property/location
regardless of their home carrier affiliation  For the most part, UTU rejected CN's verbal August

2008 demands



9. CN’s Tim Ricc did offer UTU a proposed implementing agreement during the
September 18, 2008 negotiations regarding the Scction 4 notice (A true and correct copy of this CN
proposed implementing agreement 1s attached hereto as Exhubit B) The CN's proposed agreement
focused on a single sysiem agreement under a modified version of the existing WCL Agreement

10 On October 24, 2008, CN forwarded to UTU its proposal, a “hub and spoke™
agreement (A true and correct copy of this pioposed agreement 1s attached hereto as Exhibit C)
CN's proposed agreement provided the carrier with the unfettered right without further negotiations
to unlimited trackage rights implementations, cross utilization of manpower frem neighboring
properties’ extra boards and pools, and unhmited switching by crews within the hub and spoke
territory with no line of demarcation for prior rights work and road/yard service, regardless of home
carrier affiliation  UTU rejected this proposal

11 In Finance Docket No 34424, CN was granted operational efliciencies via trackage
nghts to operate DWP trains and crews on DMIR truchage and DMIR trains and crews on DWP
rackage The trackage nghts were codified 1n a collective bargaining agreement between the DWP
and DMIR and the cmployees represented by the UTU  The trackage nights provided the shippers
and CN with additional single-line service, cfficient routing and car handling, and better use of
equipment and assets  These same trackage rights provided the carrier with parallel routes which
permitted efficient operation of all through traffic between Ranier, MN (International border) and
the Superior, W1 tcrmuinal/gateway, which 1s the ciew change point for WC crews bound for Chicago
or other gatcways These arc basically the same trackage rights at issue in Finance Docket Nos

35045 and 35046 with mmor amendments



I declare under penatry of perjury that fhe foreaoag s true and correet Executed on

November _/ i/ . 2008

John Babler'
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September 24, 2007
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|
Mr Pat Etter Mr Keanneth Larson |
General Charrman General Chayrman
Un:ted Transporraaon Unton United Transportation Cnion
§31 N\ 23ed St 727 14® Avenue
Supencr, WI 54880 Two Harbors, M'N 55616 .
Mr Kenneth Flashberger Mr Pat Oqard
General Charman General Cha:rman
Uruted Transpor:ation Union Un:ted Transportaton Unmon
300 North Water Steet 807 Highway 2
New London, W1 54961.1852 Two Harbors, MN 55616
Mr Tom Jackson
General Chairman
Uruted Transportation Umon
R884 West Branch

Duluth, MN 55803

Gentlemen.

Enclosed :s a se!f-explanatory notice that has been posted for the information of interested
employees in conrechion with the acguisitions of Wisconsin Central Transponation Corperation
and Duluth, Missabe and Iron Range Rallway Company by Cerzdian National Railway Co
{STB Dockets 34000 and 34424)

For the purpose of reaching the necessary unplementing agreemunt we have amranged for
meehings 1o >e held beganning at 9 00 AM on Tuesday, October 2, 2007 at Furger’s [nn located at
600 Eas: Supenor Street, Duluth, Minnesota.

Yours truly,

Semor Director - Labar Relations

EXHIBIT
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CANADIAN NATIONAL RAILWAY COMPANY
GRAND TRUNK CORPORATION AND WC MERGER SUB, INC
DULUTH, WINNIPEG & PACTFIC RAILWAY COMPANY
DULUTH, MISSABE AND IRON RANGE RAILWAY COMPANY

FOX VALLEY & WESTERN LTD.
SAULT STE MARIE BRIDGE COMPANY
WISCONSIN CHICAGO LINK

WISCONSIN CENTRAL TRANSPORTATION CORPORATION
F‘W. WISCONSIN CENTRAL LTD

Nouce to Employees
September 24, 2007

*The Surface Transportation Board, i decisions dated September §, 2001, (STB Finance
Docket No. 34000), and April 9, 2004, (Finance Docket No, 34424), approved the scquisinon by
Canadian National Railway Company (“CNR™), etal of the Wisconsin Central Ltd. (“WC™) and
Duluth, Missabe and Iron Range Railway Company (“DMIR™) respectively, subject to the
conditions for the protection of railroad employees described in New York Dock Railway-
Control-Brookjyn Festern Dhstniet Terminal, 360 I C C. 60 (1979)

The acquisitions ensble the rail system to provide more efficient, more rehable, and more
competitive rail service. The acquisitions also respond directly to shipper requirements for

improved raa] infrastructure to handle the rapidly growing north-south trade flows stimulated by
NAFTA.

To achieve the efficiencies of the transactions, it s necessary to congohdate the tran
operattons of the Duluth, Winmpeg & Pacific (“DWP™), the Duluth, Missabe and Iron Range
(“DMIR"™), and the Wisconain Central (“'WC™) into one temitery. The consolidation wali not
result in the abolishment of posihons  The reason for the consolidation :s to provide increased
efficiency, better utilization of the workforce, end improved customer service

Employees who are adversely affected by this transaction will be entitled tp the employee

protective condations described 1n New York Dock Railway - Centrol — Brookivn Eastern
District Terminal, 360 I C C 60(1979)

This notice ts served pursuant to Article L, Section 4 of the protective conditions.

R K. MacDougall
Senior Director - Labor Relahoas
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Implementing Agreement

Between

WISCONSIN CENTRAL TRANSPORTATION CORPORATION
And

Its Employees Represented By
UNITED TRANSPORTATION UNION

TRAINMEN
on the former

Wisconsin Cenirsl Transportation Corporation (WC)

Fox Valley & Western Ltd. (FV&W)
Sauit Ste. Marie Bridge Company (SSAM)
Duluth, Winnipeg & Pacific Railway Company (DWP)
Duluth, Missabe & Iron Range Raillway Company (DM&IR)

Whereas, the Surface Transportation Board (STB), mn decisions dated September 5, 2001, (STB Fmnance Docket

No. 34000) and Apnl 9, 2004, (STB Finance Docket No 34424), approved the acquisition by Canadian National
Railway Company (“CNR™), et al, of the Wisconsin Central Transportation Corporation {WC), and Duluth, Missabe and
Iron Range leway Company (DMIR) respecuvely. subject to the condmons for the protection of ratlroad employees n
; ) - erminal. 360 1.C C. 60 (1979), (“Protective

WHEREAS, the parties to this Agreement are the Duluth Winnipeg and Pacific (DWP), Duluth, Missabe and
[ron Range (DMIR), Wisconsin Central Transportation Corporaton. (WC or the “Company”) and the United
Transportation Union (“UTU™), representing the Trainmen on the DWP, the WC and DMIR. The intent of the
Agreement 1s to provide fluidity of train operations throughout the termtory from Chicago, lilinois to Ramer, Minnesota
while protecting the respective nghts, pnvileges, agreements, employment secunty and quality of Iife of the tram
service employees employed therein

IT IS AGREED:

ARTICLE 1 - PURPOSE
The fundamental objective of the Company 1s to operate a safe, efficient and effective ralroad transport operation and a
key component to the success of thig venture 1s the contnbution of a Conductor (Trainman).

This Agreement 1s founded on a pnnciple of paying for Trainmen's time on an all-inclusive basis and contemplates that
m order for the operation to be successful, individuals shall perform all duties requested of them, subject to the
provisions contained heren

ARTICLE 2 - GENERAL PRINCIPLES
A. Inithis Agreement, words importing the singular shall include the plural and vice versa where the context requires
Words importing the masculine gender shall include the fermnine where the context requires

B This Agrecment is intended to be applied 1n a non-discnminatory manner without regard to age, race, creed, color,
gender, national ongin, disability, sexual onentation or mantal status .




C. The paruies recogmize that this 1s a new Agreement, which replaces any and all exising Agreements, unless
otherwise provided, and introduces changes 1n the workplace In recogmition of thus, a committee consisting of the
UTU General Chairperson, a UTU Member appointed by the General Chairperson, and the Company's General
Manager(s) Operations and St Director Labor Relations or their respective designates, two from each party, shall
be established This commuttee shall be known as the Labor/Management Comnuttee, and shall meet semi-
annually, unless othcrwise mutually agreed, to review the application of thus Agreement

ARTICLE 3 - RECOGNITION

A. This Agreement covers all Trainmen employed by the Company and represented by the United Transportation
Union under the Railway Labor Act, as amended

B The terms “Conductor” and "Trainman” as heremn referred to shall include employees represented by the Umted
Transportation Union, except where otherwise specifically provided for herein  The term "Company” shall mean
the Wisconsin Central Transportation Company consisting of its subsidianes Wisconsin Central Ltd , Fox Valley
& Westermn Ltd, Sault Ste Mane Bndge Company, Duluth, Winnipeg & Pacific Railway Company and Duluth,
Missabe & Iron Range Railway Company. The term "Umon" or "General Committee” shall mean the United
Transportation Union

C. The nght to make and wnterpret contracts covering rules, rates of pay and working conditions on behalf of
Trainmen covered by this Agreement shall be solely vested 1n the regularly constituted General Commuttee of the
Umnited Transportation Union.

D Where the term "duly accredited representative™ appears herein, it shall be understood to mean the regularly
constituted General Commuttee and/or the Officers of the United Transportation Union of which such General
Comnuttee or Officers are a pant of

ARTICLE 4 - SCOPE RULE

Tramnmen subject to this Agreement shall perform the traditional duties of a Trainman, which entail responsibilities such
as switichmg of rail cars, mterchange, handling switches, inspecting rail cars, bleeding cars, performing walking and
rear-end air tests, prepanng reports while under pay, using commumcation devices, copying and handling tram orders,
clearances and/or messages, spotuing and/or movement of trams, rail cars and equipment on trackage 1 all yards and on
all road terntones owned and operated by the Company Addmonally, the Company may establish Uthity Man
Position(s) and such Utlity Man Position(s) shall perform the tradiional duties of a Utility Man Where Utility Man
Position(s} are establhished, Trainmen shall perform the traditional duties of this position. Additionally, Trainmen may
perform the traditional duties of a Trainman 1 connection with work associated with assignments such as, but not
lumited to, a wrecking cranc, test cars, flagging, and piloting

Note 1: Trainmen shall not be required to perform duties outside the aforementioned Scope Rule and shall not be
censored nor disciplined for refusing to do so.

Note 2. No Company official{s), non-craft employee(s) or non-employee(s) shall be used to supplant or substitute 1n
the exclusive work of any Tramnman working under this Agreement. However, this Agreement recogmzes that
crewmembers work as a umit and that Engineers may occasionally be required to operate switches (Q&A 1)

Note3 One or more Trainman position(s) must be on all assignments (Q&A 2 and 3 and Side Letter 16)

ARTICLE 5 - WAGES

A. 1) Effective the date of this Agreement the rate of pay for a Conductor will be $32 15 per hour for all Trainmen
covered under this Agreement This rate will apply to all ime on duty. unless otherwise specified in the
Agrecment

u) Effective August 1, 2009, a three per cent (3%) increase 1n the rate of pay for Conductor will result in $33 11
per hour This rate will apply to all hme on duty, unless otherwise specified in the Agreement
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w) Effective August I, 2010, a three per cent (3%) increase m the rate of pay for Conductor will result n $34.1]
per hour. Thus rate will apply to all time on duty, unless otherwise specified 1n the Agreement

1v) Effective August 1, 2011, a three per cent (3%) increase m the rate of pay for Conductor will result m $35 13
per hour. This rate wll apply to all ime on duty, unless otherwise specified in the Agreement

v) Effective August 1, 2012, a four per cent (4%) increase in the rate of pay for Conductor will result n $36.54
per hour This rate will apply to all time on duty, unless otherwise specified in the Agreement

B 1. Ten (10) hours or less shall constitute a basic day Pay for all time on duty after ten (10) hours shall be at the
rate of time and one half on the mnute basis at the applhicable rate

2,  The rates provided for herein shall apply to all fime on duty, unless otherwise specified in the Agreement The
Company may require Trammen to work in excess of ten (10) hours per tour of duty and Tramnmen will be
paid on a minute basis at the applicable rate of service performed Tramnmen requesting to be reheved durng
their tour of duty shall be paid actual time on duty provided a supcrvisor grants their request.

C. New hired Trainmen assigned to the training program shal! be paid an entry rate equivalent to mnety percent (90%)
of the Conductor’s hourly rate of pay Upon accumulating one (1) year of service or upon quahfication as
Conductor, whichever occurs first, such Trainmen shall be paid at one hundred percent (100%) of the applicable
hourly rate of pay

D. Firemen-in-Traming (commonly referred to as Engineer Tramnees) assigned to the engineer traimng program shall
be paid a rate equivalent to mmnety percent (90%) of the engineer’s full (100%) howrly rate of pay. Upon
completion of the training program, the engineer quahfied trainee shall be pmd one hundred percent (100%) of the
applicabie hourly rate of pay for the craft he 18 working 1n

E. Unless otherwise provided 1n this Agreement, the rates of pay as mdicated herem represent complete and total payment
for the performance of all work, which 15 associated with the Tramnmen covered by this Agreement.

ARTICLE 6 - EMPLOYMENT SECURITY

A. A Trainman who has established semonty on the Tramnmen’s sensority roster(s) on or prior to the cffective date of this
ing Agreement shall be known and designated as & “Protected Trainman™ Such Protected Trammen shall not
be furloughed as a Trainman for any reason

Note: A Tramnman who was suspended or dismussed prior to the effective date of this Agreement and 18
subsequently remnstated with semionity nghts unimpaired shall be designated a Protected Trammman, A
Protected Tramman who 1s or becomes dismissed or suspended and who 15 subsequently remnstated with
seniority rights ummparred shall remain a Protected Trainman

B A Protected Trainman shall be provided a Regular Assignment or a Guaranteed Extra Board position.

ARTICLE 7 - SENIORITY
Section 1 — General

A. The nght to preference of work and the right to bid an assignment(s) shall be governed by seniority subject to prior
nights. The Trainman oldest in senionty, taking i consideration prior rights sensonty 1f apphcable, shall be given
the preference of work and the nght to bid the assignment(s) of his choosing 1n accordance with the apphcable
provision(s) as contained i this Agreement. (See Side Letter 2, Side Letter 3 and APPENDIX A - Prior Rights
Semonty Roster )

B The Company will kecp the General Chairperson and each Local Chairperson of the UTU supplied with lists of
Trainmen and thewr semonty dates (prior nghts 1f apphicable) in sequential order as Trainmen i conformuty with
therr standing as recorded on the lists subject to the rules herewnafter provided for



Section 2 - Establishment of Seniority Date

The semonty date of newly hired Trainmen shall be the first date of service performed In the event more thap one
Trainman 15 hired on the same date (start classroom together), semonty will be allocated in the order of last four (4)
digits of their Social Secunty numbers — highest first In the event the last four digtts of the Social Security numbers are
1dentical, the next two (2) numbers will be utilized

Section 3 — Furjoughed Trainmen

A

Trainmen who are hired subsequent to the effecuve date of this Agreement, subyect to manpower requirements, may be
furloughed In the event such Trunmen are furloughed they may be used to fill Tranmen vacancies in accordance with
thewr senuonty as provided for m this Agreement when extra Tranmen are unavailable to fill such vacancies This apphes
to vacancics ordinanly filled by extra men Furloughed Tranmen must provide the Company with a current telephone
numbers to be contacted 1f they destre to protect service requirements when the procedures provided for m Article 11
(GEB) have been exhausted

Furloughed Tranmen shall be subject to recall and shall be provided a recall to service notice via certified letter which shall
be sent to their last known address Trainmen must respond to the Company withmn fifteen (15) days and must report for
duty withun tharty (30) days from the date of receipt of the certified letter K 15 the furloughed Tramman’s regponsibility to
provide the Company with therr current address. Trammen who fal to report as outlmed herein shall have their name
removed from the seruority roster and thear service with the Company shail be termmated.

Section 4 - Re-entering Service

Trainmen reinstated to service shall retain their rank of semonty and any prior nghts  Tramnmen re-lured to service shall
lose ther former rank and enter the service as new Trammen

Section § — Seniority Retention

A

Yardmasiers and Managers/Company Officers who hold train service sentonity but do not belong to the UTU shall
be required to pay monthly seniority retention (“SR™) fees to the UTU, in an amount equal to the full monthly dues
payable to UTU and its subordinate units by a member of that organization, 1n order to retam train service
semonty Such fee shall be payable at the same time as monthly dues are payable by a UTU member Any non-
member who fails to pay the SR fee when due shall be promptly notified of that non-payment by the UTU by
certified mail If such default has not been cured withun thirty (30) calendar days after the date of such notice, the
UTU shall provide the Company wnitten notification of the non-payment and that mdividual’s senionty in the tramn
service class/craft mvolved shall be extinguished cffective on the first calendar day after expiration of the 30-day
notice period, subject to subparagraph (c) below

The SR fee required under this paragraph will be payable by an employee on a monthly basis beginmng with the
first full calendar month that immediately follows completion of ms SR service period. An employee's period
commences with his first day of compensated service as Yardmasters or Managers/Company Officers that occurs
after the date this provision 15 implemented at the location mvolved. If an employee covered by this paragraph 1s
set back to train service and 15 subsequently transferred to a Yardmaster’s posttion or who becomes a
Manager/Company Officer at a localron where this provision has been implemented, a new SR service period (as
defined abave) will be applicable to such employee

If an employee whose tran service senionty has been extingwished pursuant to subparagraph (A) 1s subscquently
set back to trmn service because of msufficient senionty to hold a Yardmaster position or a Manager/Company
Officer position, he shall be placed at the bottom of the senionty roster involved Such employee shall be deemed
to have forfeited all agreement-based nghts and/or benefits for which he was entitled or ehgible based upon his
former train service semonty

The provisions contamned 1n this Section shall only be implemented upon thirty (30) days wntten notice by the
General Chairperson of the UTU to the Sr Director Labor Relations



Section 6 - Seniority Maintenance

C

Each employece m a train service class/craft represented (for RLA purposes) by the UTU who does not hold
membership in that organmization will be required to pay a monthly semonty maintenance (“SM™) fee to UTU in
order to continue to accumulate train service semonty The SM fee shall be based on the costs of negotiations,
claim/grevance/discipline handling, and intemnal governance as mndicated 1n UTU’s Fees Objector Policy and/or
the most recent LM-2 Report filed by UTU with the United States Department of Labor, but 1n no event shall it
exceed the full amount of monthly dues payable to UTU and its subordinate units by a member of such
organization. The SM fee required under this paragraph will be payable by an employee on a monthly basis
beginning with the first full calendar month that immediately follows completion of uis SM service period. An
employee’s SM service period for this purpose shall mean the thirty (30) calendar days period that commences
with lus first day of compensated service 1n a UTU-represented train service class/craft that occurs after the date
this provision 18 implemented at the location involved If an employee covered by this paragraph 1s promoted to
engine service and 13 subscquently set back to tram service at a location where this provision has been
implemented, a new SM service period (as defined above) will be applicable to such employee

The UTU shall furmsh to the Company written notification of the amount of the applicable SM fee(s) due under
this paragraph by July 1 of each calendar year, which amount will remam 1 effect unti} the succeeding July 1.
The 1mtial notification of the SM fee amount(s) under thus paragraph will be made withun thirty (30) calendar days
of the date this Letter of Intent 1s implemented at any location and will remain 1 effect until the succeeding July 1
The applicable SM fee will be payable at the same time as dues are payable by a UTU member Axny non-member
of the UTU 1n train service who fails to pay the SM fee when duc shall be promptly notified of that non-payment
by the UTU by certified mail. If such default has not been cured within thurty (30) calendar days after the date of
such notice, the UTU shall provide the Company written notificatton of the non-payment and that individual’s
sentonty in the train service class/crafl involved shall be frozen effective on the first calendar day after expiraton
of the 30-day notice penod.

The provisions contamed 1n this Section shail only be implemented upon thirty (30) days written notice by the
General Chairperson of the UTU to the Sr Darector Labor Relations

Section 7 — Seniority Districts and GEB Locations

The nght to work Trainman position(s) on an assignment(s) shall be determined by sentonty Subject to pnior nghts,
senonity shall prevail as follows - first, by senionty within the home termmnal where the vacancy occurs and second, by
sentonty within the Distnict where the vacancy occurs; and third, by system semonty. A Tramnman who transfers wto a
Termina] within the Distnct shall exercise hus semonty within that Terminal based upon his system semionty date s
understood that a Trainman shall mamntam senionty 1n only one (1) home terminal at any given time —1 ¢ the locaton at
which be 13 currently assigned A Trainman may exercise s semority within the home termanal 1n accordance with the
applicable provisions as contained 1n Attachment A. (Q&A 4)

Upon the cffective date of this Agreement, the following Semornity Districts and Home Termmals' shall be mamtained:

Senioritv District 1

Home Terminal 1 - Extra Board Location and Source of Supply ~ Schiller Park
¢ Protects Chicago Distnct vacanctes up to Leithton (Q& A S) and at other locations
estabhished within the pnor nght Home Termunal

Seniority District 2
Home Terminal 1 - Extra Board Location and Source of Supply — Waukesha

o Protects vacancies at Waukesha / Burlington / Milwaukee / DBR Jct / Down to Mundelen
and at other locations established within the pnior right Home Terminal

Home Terminal 2 - Extra Board Location and Source of Supply - Fond du Lac
® Protects WC and FVW vacancies at Fond du Lac / Spur 126 and at other locations
established within the prior nght Home Terminal
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Sepiority District 3
Home Terminal 1 - Extra Board Location and Source of Supply - Stevens Point
e Protects WC and FVW vacancies at Stevens Pomnt / Marshfield / Waupaca / Wausau /
Rhinclander / Bradley and at other locations established within the pnor nght Home
Terminal
Home Terminal 2 - Extra Board Location and Source of Supply - Wisconsin Rapids
o Protects FYW and WC vacancies at Wisconsin Rapids / Taylor / Memllan / Arcadia (Q&A
6 and 7) and at other locations established within the pnor nght Home Terminal

Seniority District4 - WC Lines
Home Terminal 1 - Extra Board Location and Source of Supply ~ Pokegama (Superior)
e Protects WC prior nght vacancies at Pokegama / Ladysmith / Mellen / Park Falls /

North Ironwood / Stone Lake and at other locations established within the prior nght Home
Termnal

Home Terminal 2 - Extra Board Location and Source of Supply - New Brighton
o Protects WC prior nght vacancies at New Brighton / New Richmond / Chippewa Falls and
at other locations established within the prior nght Home Terminal

Seniority District 5

Home Terminal 1 - Extra Board Location and Source of Supply - Green Bay
e Protects SSAM and WC vacancies at Green Bay / Mannette and at other locations
established within the pnor nght Home Terminal
¢ Protects FVYW and WC vacancies at Green Bay / Wnghtstown / Mamtowoc and at other
locations established within the prior nght Home Termunal
Home Terminal 2 - Extra Board Location and Source of Supply - Neenah
e Protects WC and FVW vacancies at Neenah / Oshkosh / New London / Appleton /
Kimberly / Kaukauna / Hilbert and at other locations established withun the pnor nght
Home Terminal

Senlority District 6

Home Terminal 1 - Extra Board Location and Source of Supply — Gladstone
e Protects SSAM and WC vacancies at Gladstone / Escanaba / Qumnesec / Niagara /

Pembine / Ishpeming / and L’Anse at other locations established within the prior nght
Home Termunal

Home Terminal 2 - Extra Board Location and Source of Supply — Trout Lake

o Protects Trout Lake apd Sault Ste. Mane, MI and at other locations esiablished within the
pnor nght Home Terntnal

Seniority District7 - DWP Lines
Home Terminal 1 - Extra Board Location and Souvrce of Supply — Pokegama (Superior)

* Protects DWP pnior nght vacancies located north of Pokegama to and including Ramer and
at other locations established withun the prior nght Home Termnal

Sepiority District 8 - DM&IR Lines
Home Terminal 1 - Extra Board Location and Source of Supply — Proctor (Missabe)
e Protects DM&IR (Missabe) pnior nght vacancies at Proctor / Keenan / Two Harbors and at
other locations established within the prior nght Home Termunal
Home Terminal 2 — Extra Board Location and Source of Supply — Two Harbors (Iron Range)

e Protects DM&IR (Iron Range) pnor nght vacancies at Two Harbors and at other locations
established within the pnior nght Home Terminal
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Note 1: The Company shall negotiate with the Unon pnor to bulletining positions where it 1s proposed to
establhish any new terminals within the Home Terminal or Distnict in addition to those shown

above

Note 2: The Company shall normally bulletin assignments at outlymg pomts not listed above to the Home
Terminal mn closest geographic proximity within the Distnict via nghway miles.

Note 3: The pnior nght positions on the former DWP and former DM&IR will cease to exist when the last

pnor nght Trainman on the respecttve pnor night District retires, resigns or otherwise ends tus
employment relationship with the Company Side Letter 2 — Pnor Rights contmues to apply
elsewhere (Side Letter 3)

Section 8 — Seniority Roster

A. A single WC System Semonty Roster will be compiled by dovetaihing the WC, DWP and DM&IR rosters by using
the Trunmen’s earliest train service seniority date on their respective pnor nght property. This new roster wall
have the Trainmen’s prior right Districts histed next to their name. This new roster will be ideatified as
APPENDIX A attached hereto.

B  Semonty roster shall be compiled by the Company and posted on or before January 1 of each year with copies
furnished to the General Chairperson and Local Chairmen. Rosters shall show each Trainman's name, rank, date
of sentority, status and pnor nghts Disincts if applicable A senionty date not protested within 60 days from its
first posting shall be considered permanently established, and future requests for changes shall not be considered
except to correct typographical errors

C Trainmen establishing semonty on or after the effective date of this Agrecment shall be placed at the bottom of the
System Semiority Roster n accordance with their relative Trainman’s seniority date. Trainmen hired on or after
the effective date of this Agreement shall have no prior nght designations

A Tramnmen who have established semonty subsequent to Apnil 1, 2002 shall be required to accept transfer to engine
service If the number of applicants for engine service 18 msufficient to meet the Company’s needs, such needs
shall be met by requuirmg Tramnmen who established semionty subsequent to Apnl 1, 2002 to transfer to engine
service m inverse senionty order, or forfeit semonty as a Tramman Trammen failing to pass the transfer
requirements for enginecer shall result in automatic termmation of all semonty and nights to work under this

Agreement

B An Engmeer possessing Trainman's semiority shail only be permitted to exercise his seniority rights as a Trasnman
in the event he 13 1n furlough status from engme service The exception to this condition 15 applicable only to the
DWP - E Northern Lines territory In the event a Locomotive Engineer exercises lus Trainman'’s seniority in
connection herewith, such Enginecr, when recalled to Engine Service, shall be recalled 1n senionty order by virtue
of his Engineer semionty, 1 e, the senior Engineer being recalled to Engine Service before a jumor Engineer

C. Tranmen who have prior nghts semonty will have the same prior nghts semonty as Engineers.
Section 10 — Transfer to Yardmaster sod Flowback

Trainmen shall be offered first nght of refusal to transfer to regularly assigned/fullime Yardmaster position(s) when
such positions are available A Trammman who transfers to the position of Yardmaster shall retain and accumulate s
senionty as a Tranman In the event such Trainman 18 demoted or i furlough status as a result of msufficient
assignments for a Yardmaster position, he shall be permitted to flowback as a Trainman



ARTICLE 8 - JOB VACANCIES AND BIDDING

A Regular assignments that are intended to tie-up at the home terminal each day shall be established and bulletined
to work five (5) consecutive tours of duty with two (2) consecutive rest days with a minimum of 48 consecutive
hours off. Assignments that are bulletined with an away-from-home termunal shall be estabhished and may be
bulletined to work six (6) consecutive tours of duty with two (2) consecutive rest days with a mummum of 48
consecuttve hours off or to work five (5) consecutive tours of duty with two (2) consecutive rest days with a
mimmum of 48 consecutive hours off (Q&A 8 and 9)

Note 1: Assignments shall have a designated starting time or call window No less than seventy-five percent
(75%) of freight service shall be Regular Assignments No less than seventy-five percent (75%) of
pnor right WC freight runs at the Pokegama/Supenor terminal shall be regularly assigned No less than
seventy-five percent (75%) of prior nght DWP freight runs at the Pokegama/Supenor terminal shall be
regularly assigned No less than seventy-five percent {75%) of prior nght DM&IR freight runs at the
Proctor termoma! shall be regularly assigmed No less than seventy-five percent {75%) of pnor nght
DM&IR freight runs at the Two Harbors terminal shall be regularly assigned To determine the
seventy-five percentile referred 1o heremn, the measurcment penod will be 60 days pnor to the
advertisement bulletin for the tn-annual bid

Note 2: In the event the 48 consecutive hour rest penod 1s utilized, such rest penod shall commence when the
assignment ties up at the home termunal following the five (5) or six (6) tours of duty, whichever 1s
applicable Referto Side Letter §, Side Letter 9 and Side Letter 10

B Where regular assignments have been established, each regular assignment shall be advertised and assigned rest day(s)
Tramnmen shall bid regular assignments by virtue of semonty, prior nghts will prevail, 1if applicable,

C  Regular assignments that tie-up at the home termunal and/or away-from-home terrminal may be bulletined with a
four (4) hour call window or an assigned start ume at the home termunal (Q&A 10 - 18)

Note The “call window™ 18 the window during which the assignment 13 scheduled to start. The two-hour call 13
1n advance of this ime

(t) For regular assignments with call windows, if rested but not called to start within the designated wmdow,
the Trainman shall be considered on pay after the expiration of lus advertised window; however this shall
not count towards overtime or hours of service. If not called to start withun eight (8) hours from the end of
their call window they shall be compensated a basic day and shall have fulfilled the requirement to protect
the call window for that day

(1) The bulletined call window or assigned start ime apphes whenever the Trainman ties-up at the designated
home terminal

D. Guaranteed Extra Board positions shall be established where the needs of service dictate and shall be bulletined to
work five (5) consecutive days with two (2) consecutive scheduled rest days (not less than 48 consecutive hours)
alternaicly to work six (6) consecutive days with one (1) scheduled rest day (not less than 24 consecutive hours).
By mutual agreement between the Company and the respective Local Chairman at the GEB location, GEB
assignments at cach mdividual termunal may be bulletined to work five (5) consecutive days with two (2)
consecutive scheduled rest days (not less than 48 consecutive hours) or six (6) consecutive days with two (2)
consecutive scheduled rest days (not less than 48 consecutive hours) or eleven (11) consecutive days with three
(3) consecutive scheduled rest days (not less than 72 consecuttve hours) On GEB's utihizing the 5 and 2 and/or 6
and 2 work/rest schedule, the GEB guarantce will be pro-rated accordingly. GEB's may have more than one
work/rest schedule assigned thereto  Tramnmen shalt bid GEB position(s) by virtue of semonty with pnor nghts
controlling :f applicable



E  Regularly assigned Utility position(s) may be established to assist an assignment(s) pursuant to the provision(s) of
Article 4 herein and shal! go on duty at us regular on duty point and tie up at his regular off duty pomnt Utility
positions shall be used to assist other assignments or assist 1n expediting the movement of trains pursuant with the
terms of this Agreement Trainmen shall bid Utility posttion(s) by virtue of semonty, prior nghts controlling, 1f
applicable. (Q&A 19 -22)

F. If at or 1n route to an away-from-home terminal on the last working day of a Trainman's schedule, the
Trainman shall deadhead (or work) back to the home terminal in order for such Trainman to be afforded hus
scheduled rest day(s) However, 1f ied up at an away-from-home termunal, the Trainman shall work (or
deadhead) back to the home terminal 1n the normal rotation of crews at the away-from-home terminal The
rest day(s) shall begin when the Trainman ties-up at the home termina] (Side Letter 8 and Side Letter 10)

G. Each terminal shall maintain a bulletin hsting all assignments/positiens, including Guaranteed Extra Board
positions, which shall include (a) the job title and the normal assigned duties of the job, (b) the home
terminal and, where applicable, the away-from-home terminal, (c) whether the job 18 anticipated to tie up at
the on-duty point or at an away-from-home terminal, (d) the starting uume or spread time of the assignment, 1f
applicable, (¢) the assigned day(s) off and (f) prior nght designation, 1f apphicable. Nothing 1n this provision
restncts the Company from tying-up an assignment at the home terminal on any day of the assignment

Section 2 — Assignment to Positions

Trainmen shall make application to positions i accordance with the Standing Bid system as provided for in
Attachment A This system shall govern the awarding of all assignments and/or positions

Note: The provisions of Attachment A will not apply to the former DM&IR Line wiule that temitory 1s under
the 7 Day Mark Agreement. The Company agrees to give the General Chairman 120 days advance
written notice of their intent to abolish the 7 Day Mark Agreement The DM&IR will then come under
the provisions of Attachment A — Standing Bid/Tri-annual Bidding.

Section 3 = Transfer/Borrow-gut

Temporary Transfers

A. Trammen may be offered voluntary temporary transfers from one Sentonty District to another as contaned herein
m Article 7 Section 7 - Semonty Distnicts and GEB Locauons The semor Trainmen shall have preference, and
when returned to their home district they shall be placed on assignments of their choice as 1dentified on thewr
standing bid form.

B. Trainmen who have volunteered to temporanly transfer must be returmed to their home terminal within ther
Dastrict within nmmety days (90) of the transfer. The General Charperson and the General Manager may mutually
agree to extend the mnety-day (90) hmit of a temporary service assignment transfer

C. Positions shall be advertised seven (7) days 1n advance of an anticipated temporary shortage of Trainmen at a
specific location(s), imtially to Trainmen on the adjacent Semonty Distnict(s) In the event applications are not
received from Trainmen in the 1mbial step, then the shortage positions shall be advertised to Trammen on all
Sentonty Dustricts Applicants shall be sclected based upon semionty and the requirements of service at the
home terminal within the apphcant's District, qualifications being equal

Successful applicants shall be required to protect service at the shonage location for a mimmum of thirty (30)
days unless released by the Company This time frame may be extended as mutually agreed Applicants who
remawn on the working board for the duration of the position assigned and fully protect the Company’s service
requirements shall be provided the follow:ng.

| Company lodging at the shortage location and an all-inclusive daily meal allowance of $20 00

2. In heu of Company provided transporiation and the standard dnving allowance, the Company shall rexmburse
the Trainmen a weekly allowance of $150.00 for transportation costs

3, The money amounts cited m C 1 and C 2 contained hereip are subject to any wage increases
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4 No rembursement for travel shail be made where the Company provides transportation
5 Assigned rest days shall be provided which shall be applied in the manner outlined 1n Section 1 herein

ARTICLE 9 - ANNULMENT OF ASSIGNMENTS

A

When an assignment 1s to be annulled on a holiday, the Company, when provided with the appropnate advance
nolice from Customer(s), shall provide a Trainman assigned thereto at least twenty-four (24) hours’ notice
(Q&A 23)

No pay will be allowed when an assignment 1s anputled on New Year's Day, President's Day, Memonal Day,
Good Frniday, Independence Day, Labor Day, Thanksgiving Day, the Day afler Thanksgiving, Christmas Eve
Day, Chnstmas Day or New Year's Eve Day, unless the Tramnman utihzes a personal leave day or a single
vacation day

When an assignment(s) 15 annulled on other than one of the General Holidays referred to 1n sub-paragraph B
herein, the Trainman assigned to the position shall be paid a basic day of ten (10) hours at the applicable straight
time rate and 1t shall be considered a day of compensated service

If a Guaranteed Extra Board assignment 1s annulled on a holiday, the guarantee will be reduced by 1/10th (Q&A
24)

ARTICLE 10 - ABOLISHMENT AND DISPLACEMENT

A.  Tramnmen shall be assigned a position mn accordance with the Standing Bid system as provided for in Attachment

A This system shall govern the assignment to positions

1 A Tranman whose position 1s abolished shall be given a minimum of twenty-four (24) hours notice, which
shall be satisfied by advising the Trainman by telephone or by 1ssming a bulletin seven (7) days in advance,
and he shall be allowed to exercise lus sentonty to any assignment within the termunal 1n whach he 1s located
by displacing a junior Trainman in accordance with the individual’s standing bid.

Nate: In the absence of baving a remaming standing bid selection the Trainman has twenty-four (24)
hours 1in which to excrcise hus terminal senionty, or be assigned a position by the Company.

2. 1funable to displace a junior Tramman m the Terminal, the Tramman shall exercise lus semonty to displace a
Junior Trainman within the Distnct; if applicable, he shall exercise his system nghts.

Note1: In the absence of having a remaining standing tid selection, the Trainman hag forty-eight (48)
hours 1n which to exercise lus District or System semonty or he shall be assigned a position by

the Company

Note2: A Trainman who 1s employed on or subsequent to the effective date of thus Agreement who 1s
forced to a location that 18 more than one hundred (100) mules from the location from which
displaced shall be permitted a reasonable time not cxceeding seventy-two (72) hours to take up
the position

Note 3: A Tramman who 1s forced or protects service at a location that 1s more than thurty (30) mules from
s home location shall, upon request, be provided lodging as outhined 1n Artcle 17 Section 1
paragraph B for 2 mimmum of thirty (30) calendar days for each qualifying event.

C Permanent changes 1n rest days, home termunal, or a change in the assigned start tume from the onginal bulletined

start tme of one (1) hour or more shall entitle the affected Trainman to be placed i accordance with the Standing
Bid provisions, which must be requested at the time he 1s notified of the change Temporary changes in assigned
window times must not be made without the concumrence of the Local Chairman  (Q&A 25)
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ARTICLE 11 - GUARANTEED EXTRA BOARDS (GEB)

A L

Where Guaranteed Extra Boards (GEB) have been established (in accordance with Article 8 - Job Vacancies and
Bidding), each GEB position shall be advertised and have assigned rest day(s) (Side Letter 11 and Side Letter 12)

The scheduled rest day(s) will commence at 06 01 hours, with the Tramnman automatically marked back to the board
at 06 01 following ks rest day(s). Guaranteed Extra Board Trammen shall not be called for duty on an assignment
that commences on or after 20 00 hours on the day precedmg therr rest day(s). However, at the Tramman’s
option he may accept a call for duty subsequent to 20.00. Trainmen who elect this option must mform the Crew
Caller by 06 00 the day preceding their scheduled rest day. (Q&A 26)

If the Trainman 18 cutrently working or away from the home termimnal at the time the scheduled rest day(s) are to
begin, the rest day(s) shall begin at the Trainman’s tie-up time at lus home termnal) and shall consist of one (1) day
with a nummum of twenty-four (24) consecutive hours, or two (2) consecutive days with a munimum of forty-eight
(48) consecutive hours off, or three (3) consecutive days with a minimum of seventy-two (72) consecutive hours off,
depending upon which rest day cycle 1s being observed. The Tramman shall automatically be marked back to the
bottom of the board at the expiration of that tme and such Tranman’s guarantee shall not be reduced as a result
thereof (Side Letter 11)

For the purposes of prorating guarantees, Trammen exercising senionity to the GEB part way through the guarantee
penod (for guarantee purposes only), shall be shown on the GEB at 06:01 hours afier the exercise of thewr semonty
and their guarantee shall be pro-rated accordingly.

Increases or decreases to the GEB can occur at any time, however, if the board 15 1ncreased or decreased
effective at any time other than as presenibed in the Standing Bid process, the Trainman added shall be paid
a day’s guarantee 1n the event no other service 1s performed on that calendar day In the application of this
paragraph, Trammen hired on or subsequent to the effective date of this Agreement that are cut off the
GEB shall be paid a day's guarantee 1n addition to all other earmings

C GEB's ghall operate on a first-in, first-out basis, based on tie-up tme Where more than one Tramnman 15 marked back up
to the Board at the same hme ther previous tte up fune shall govern relative order

D. Unless otherwise provided for heremn, Tramnmen assigned to GEBs shall fill temporary vacancies and extra assignments at
the location of the respective Board and at the outlying pomnis normally protected by that Board.

In the event the GEB 15 exhausted, the assignment shall be filled by:
When filling vacancies on Trainmen Assignments - DWP Lines prior nght Semonty Distnct 7 - Pokegama

Protecting DWP Extra Board

Supplemental Board - DWP *

DEW List - DWP (Conductors for conductor vacancies) *
DEW List - DWP (Engineers for Engineer vacancies) *
WC Extra Board *

WC Supplemental Board *

WC Rest Day Conductors *

DMIR Proctor Extra Board *

DMIR Proctor Supplemental Board

10 DMIR Two Harbors Extra Board *

11 Supplemental Board Two Harbors*

When filling vacancies on Tramnmen Assignments -~ WC Lines prior nght Senionty Distnct 4 — Pokegama
{Supenor)
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Protecting WC GEB

Supplemental Board - WC *

WC (Rest day Conductors) *

DWP Extra Board *

Supplemental Board - DWP *

DEW List - DWP (Conductors) *
DEW L:st - DWP (Engineers) *
DMIR Extra Board — (Proctor) *
DMIR Supplemental Board - (Proctor) *
10 DMIR Extra Board - (Two Harbors) *
11 Supplemental Board {Two Harbors) *

Ve N s W N -

When filling vacancies on Trainmen Assignments - DMIR Lines prior nght Semionty Distnct 8 - (Proctor —
Missabe)

Protecting DMIR Extra Board - (Proctor)

Supplemental Board — (Proctor) — (Days off) *
Protecting DMIR Extra Board - (Two Harbors) *
Supplemental Board — (Two Harbors) *

DWP extra board *

Supplemental Board DWP*

DEW List - DWP (Conductors) *

DEW List - DWP (Engimneers

WC Extra Board *

10 Supplemental Board - WC *

i1 DEW List - WC (Rest day “don’t call me” Conductors) *

I - ST S N N

When filling vacancies on Trammen Assignments — DMIR Lines prior nght Semonty Dustrict 8 - (Two Harbors -
Iron Range)

Two Harbors Extra Board

DEW List - (Two Harbors) *
Proctor Extra Board *

Proctor Supplemental Board *
Missabe Division rested Trainmen *
WC Extra Board *

Supplemental Board - (WC) *

W( (Rest day Conductors) *

DWP Extra Board *

10 Supplemental Board - DWP *

@ N AN AW N =
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11 DEW List - DWP (Conductors) *
12. DEW List - DWP {Engineers) *

Note 1: * Denotes that the call 1s for only one tnp or roundtnp, whichever 1s apphcable. The one trp or
roundtnp condition also apphes 10 vacancies at outlying locations

Note 2: When a Trainman protects service on an assignment that 1s normally protected by another extra board
those earnings can not be used to offset GEB guarantee on the Trainman's assigned extra board

When filling vacancies on Trainmen Assignments — WC Lines Senionty Districts 1, 2, 3, 5 and 6 the following
vacancy procedures apply

1. The semior rested Tramman at the Termmnal who has marked up to the Available Board as provided for
by Article 15, Section 5, 1f none,

2 The senior rested Tramman at the Termuinal who has marked up to the Supplemental Extra Board
as provided for by Article 15, Section 5, 1if none,

3. The first-out quabified rested Trammman on the nearest Guaranteed Extra Board(s) within the
Semonty District via aghway mules; 1f none,

4 The senmor rested Tramman who has marked up to the Supplemental Extra Board at the nearest
Termunal withm the Semonty Dhstnct via ughway mules, 1f none,

5 The first-out qualified and rested Trainman on the nearest Guaranteed Extra Board via lughway
mles on the adjacent Semonty District

6 Tramnmen used under provisions of D-3 or D-5 may be held for up to five (5) days or until he 1s
displaced by the return of the regular Trainman, or by a semor Trammman on Board Change
Day. Trainmen released from an assignment shall retumn to their GEB and shall be placed on
the bottom of the Board n accordance with their ie-up ime  (Q&A 27)

When Trainmen mark back up for any reason, they shall be placed to the bottom of the GEB and the following shall
apply. (Q&A 28)

1 Tranmen who are first-out on the GEB and book off for any reason, or mss a call, shall be held off of the
(GEB for a mummum of 12 hours.

2. Trammen not first-out and who book off of the GEB shall be held off the board for a mmmum of 12 hours.

3. Tramnmen held in accordance with paragraphs | and 2 may be called for duty by the Company mn the
event the working boards are exhausted. (Q&A 29)

4. On DWP the GEB will maintan 1ts (11) and (3) work rest cycle. Nothing prolubits the parties from
mutually agreeing to other work rest cycles.

Trainmen assigned to the Guaranteed Extra Board shall be guaranteed 2 minumum of ten (10) Basic Day’s pay for a bi-
weekly penod. One Basic Day’s pay shall be used to reduce the guarantee for any 24 hour period, or portion thereof
(other than a rest day) a Tramman 1s unavailable for service as outimed herein The one-tenth (1/10th) of the bi-weekly
rate shall be used for prorating the guarantee of a Tramnman who 1s not assigned to the GEB for the full bi-weekly penod.
All compensation credited to the Tramman dunng the pay peniod, except mileage allowances and payments flowing from
a violation of this Agreement, wall be deducted from that guarantee (Q&A 30)

GEB positions shall be advertised and Trainmen shall bid such assignments by virtue of semonty
GEB Tramnmen shall be called for service not less than two (2) hours prior to the tume requred to report for duty

The Company shall consult with the General Chairperson and provide ten (10) days advance wnitten notice pnor to
establishing any new board and the temntory it will protect New GEBs can be established or elinunated at any location
consistent with the needs of service. AGEBcanonlybeeﬂabllshedtocomldcmthmebeglmnngofapaypmod.
Once a GEB has been established, 1t cannot be elhmnated until the end of the pay peniod.

All guarantec compensation paxd to Extra Tramnmen shall be considered as compensated service and be used m the
calculation of, but not limited to, vacation pay and quahfication days
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Except as provided for 1n Article 17 Section 3, when called for service, Extra Board Trainmen shall not make less than
the basic day as prownided for in Article 5.

Traunmen may be called to perform service at an outlying location or in connection with the Enginecring Department
{work trmn) Trainmen so called may be tied up at any point away from their home termunal on any of the GEB working
days, but 1if held subject to a call for such service, a day's pay shall be allowed.

1 Tramnmen called to “hold-down™ a position at an outlying point shall remain on such assignment for 1ts
durat:on for up to one (1) calendar week, or until he 13 displaced by the return of the regular Trainman,
or by a Trainman assigned on the tn-annul bid GEB Trainmen released from an assignment shall return
to thesr GEB and shall be placed on the bottom of the Board 1n accordance with their tie-up ime (Q&A
31 and 32)

2. If such Trainmen are not returned to their home termunal upon complction of each work day, they shall
also be provided appropnate meal allowance(s) and lodging. Reasonable accommodations shall be
made to transport Trainmen 1o an cating facility

3 Trammen assigned to vacanctes shall assume the terms and conditions of the assignment (start times,
rest days, etc) Side Letter 8 and Side Letter 12

4 Service as outlmed herein shall be filled from the GEB.

M Trainmen assigned to the GEB may book for ten (10) hours undisturbed rest at the home termunal, however

1t 18 understood that in the event Trainmen who elect to do so and do not perform service on that calendar
day as a result will be deducted 1/10" of their guarantee.

ARTICLE 12 - APPROVAL OF APPLICATION FOR EMPLOYMENT

A

Applications for employment as Trainman shall be approved or disapproved in writing within sixty (60) days
following the day the Trainman first becomes qualified as a Conductor and performs service as a
Trainman/Conductor with the Company

An apphcation that 15 rejected anytime within such penod shall result in termination of the Trainman's
relationship with the Company.

ARTICLE 13 - RULES / INSTRUCTION CLASSES

A

Trainmen required to attend rule or instruction classes shall be made whole for any loss of earmings and m no
case shall be paid less than actual time 1n attendance, except that no pay shall be required for Trainmen
attending remedial classes 1n lieu of or as pant of the discipline process or as described below. The Company
shall schedule the rules and instructions classes for the Trainmen Trainmen must mark-up immediately
following the conclusion of any classes, subject to the Hours of Service Act (Q&A 33 and 34)

Where traiming takes place away from the Trainman's regular on duty point, lodging shall be provided, and the
Trainman shall be entitled to allowances for meals and for travel between the regular on duty pomnt and the
course accommodation

Where an examination or test forms part of the training requirement, a Trainman 18 expected to meet the
required standard on the first attempt If a Trainman 1s unable to achieve the necessary standard, he shall be
offered additional tramming (without compensation) and shall be afforded further opportunities to retake the
examination, which must take place within ten (10) days of the [irst attempt and which shall be on own time.
A Tramnman who fails to attain the required standard at the completion of this period, subject to an investigation,
may be deemed to have disqualified imself for employment and shall forfest all semonty

Trainmen who are requtred to attend rule or mstruction classes during a normal tour of duty (1 e., combined
with other service) shall not be paid additional compensation
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ARTICLE 14 - ON AND OFF DUTY POINT

A.

Except as provided below, Trainmen shall have a designated point for going on and off duty each day The
Company shall consult with the UTU Local Chatrperson with junisdiction on the respective terntory prnor to
bulletiming positions where 1t 1s proposed to change any on or off duty points (Q&A 35)

The starting time of a Trainman shall commence at the titme he 15 required to report for duty, and his pay shall
continue until the time he 1s tied up and released by the Company at the off duty location. The off-duty location
may be bulletined as train specific

When Trainmen are relieved at other than their home terminal, the Company shall provide transportation to
the appropnate off duty point, which shall be at a recognized location designated by the Company as histed on
the most current job bulletin for the assignment.

Except as otherwise agreed, changes at the home terminal shall not be made in reporting and rchef points
until suitable wash and locker room facilities have been provided At the home terminal, wash, locker, toilet
facilities and hot and cold runming water shall be provided for Trainmen An adequate parking area, with all
weather surfacing (gravel, slag, stone, etc.) shall be provided and maintained where space 1s available on
Company property if free public parking 1s not readily available

Once any crew 1s tied-up for rest (aggregate or otherwise) at an away-from-home terminal, the next tie-up shall be
at the home termnal.

ARTICLE 18 - CALLING FOR DUTY
Section 1 - Calling

A

A Trainman without a designated starting tume shall be called not less than two (2) hours prior to the time required
to report for duty, except 1n cases of emergency, such as floods, accidents, storms, etc , where Trainmen shall be
required to report as soon as possible

Tramnmen must designate telephone numbers at which they can be reached for the purpose of being called. (Q&A
36)

When a major disruption to service occurs, the General Chairman shall be notified and the following plan may be
umplemented:

The current call windows may be suspended and the effected Trainmen shall be placed on a Road Pool Board 1n
the order of their call windows Such Trainmen shall then be run first-in, first-out on any available assignment
other than temporary vacancies

Trammen shall be notified when they are to retumn to their normal call windows

Note: A disruption to service 15 defined as a man hine blockage due to deraiiment, washout, fire, vandalism,
flood, or sinular act of providence which results m the stoppage of trains on the North Division, which 1s
defined as all Lines between Chucago/Schiller Park, Illinois and Ramer, Minnesota,

Section 2~ Used out of Order

GEB Tranmen who are available but not called in the comrect order (“runaround") in accordance with the

procedures n this Agreement shall be paid one half (1/2) of the basic day payment 1n addition to any other GEB
earmings Such Trainmen shall remain first-out on the GEB

There shall be no "chain" type payments and not more than one runaround payment for any particular assignment

The mncidence of runaround claims shall be reviewed n the conferences estabhished pursuant to Article 28 in thus
Agreement to tdentify and correct any systematic problems
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D.

E

A Tramnman that operates to a off duty point that 1s the source of supply pont for Trainmen at that location and
subsequently operates a train out of that off duty point 1n route to lus regular on duty point shall not mvoke the
runaround provisions outlined 1n Article 15, Section 2, paragraph A herem for any Tranmen with a regular on/off duty
pomnt at that location

Trans that are tied up on line due to bemng overtaken by the Hours of Service Law may be re-crewed with a quahified
Trainman from the nearest source of supply point via highway miles without penalty to the Contpany.

Section 3 ~ Called and Rejeased

When a Trainman 1s called, reports for duty and performs no service, and 1s then released pnior to the expiration of eight
(8) hours, he shall be allowed 2 munimum of onc-half a day or actual time consumed, whichever 1s greater and returned
to the bottom of the board. If the call and release service 1s the only service performed on that calendar day then a basic
day’s pay shall be aliowed.

Section 4 - Familiarization of Territory

A

When Trainmen are required to run over any portion of the road with which they are unacquamted, a pilot from the
same craft who 1s farmihar with the temitory shall be furmshed.

This does not preclude the Company from establishing a tramnmg program to famuliarize Tramnmen with a temtory.

Trainmen being famuhanzed will be compensated as though they were working the asmgnment. The trumng program
will be established through a jont effort between the UTU General Chairmnan or lus designee and the Company

Trainmen (Utility employee) acting as palots shall be paid a mumimum of a basic day

Tramnmen shall not lose time quahifymng over a new temitory Trammen will be compensated a mummum of a basic day
or Jost earmings, whichever 15 greater

Trainmen desinng to make themselves available for service on the Supplemental Board on their scheduled rest
day(s) shall notify Crew Management 1n the proper form prior to or upon tie-up on the last day of their regularly
assigned work week, Tramnmen submutting a request to be placed on the Supplemental Board shall be called 1n
semonty order at the affected locahon. Trainmen who perform such service on their rest days shall be paud for
such service at the rate of ime-and-one-half If there are no Trainmen marked to the Supplemental Board and a
Tramnman 15 calied and agrees to perform service on Ius rest day, he shall be paid at the rate of time-and-one-half
Such Trainmen shall be called 1n seruonty order, unless they have mformed the Company m writing that they
want to be on a “no call” list.

Trainmen on regular assignments that are scheduled to tie up at an away from home termunal that are subject to a
call window rotation and find themselves out of cycle due to operational requirements may mark up on the
Available Board and may make themselves available for service at straight-time m order to properly place
themselves back 1nto their normal call window cycle (Side Letter 13 and Siude Letter 14.)

Note:  Out of cycle Trainmen marked to the Available Board will be called ahead of Trainmen that are marked
to the Supplemental Board on their rest day(s)

Section 6 Tie-up at Off Duty Pojnt

Upon amval at the designated off duty point, Conductor(s) shall register the time they are released in CATS, or a book
or other place provided for that purpose

Note 1: Time shown on the register by the Conductor shall govern the ume they are released from
duty

Note2: Trammen, ncluding those from different home termunals, shall be called for the next service en
route to their home terminals in accordance with the amval time as shown on the register
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ARTICLE 16 - MEAL PERIODS

A A Trainman whose assignment primarily switches or works prmanly withn a termmal shall have, between the
beginming of the fourth and seventh hour, twenty (20) umnterrupted minutes mn which to eat, and reasonableness shall
apply However, in granting Trainmen trme for thewr meal, it ts with the understanding that such must not cause
unnecessary interference or delay with the performance of their work or the work of other crews  This does not
preclude other Trannmen the opportunuty to cat when permussion 1s requested and granted.

B Disputes ansing out of the interpretation or apphication of this Article shall not be used as the basis for time clauns, but
shall be referred to the Commuttee established pursuant to Article 28 for final and binding disposition.

ARTICLE 17 - EXPENSES

A. A meal allowance of $10 00 shall be payable afier a Tranman 1s held away from thear regular on duty pomt for four (4)
hours or more and an additional $10 00 shall be paid for each additional eight (8) hours a Trammman 15 held at the off
duty pomt. The aforementioned meal allowances will be subject to wage increases

B. The Company shall provide suitable lodging and shall be responsible for the payment of room and taxes. To
be considered "sustable," at 8 mimimum, the lodging accommodation shal] be

1. Reputable and clean with adequate highting,

2. Single occupancy rooms with comfortable beds with innerspring or comparable mattresses, pillows, pnvate
lavatory and bath facilies with hot and cold runming water, a chair and mightstand and television m the
room;

Blankets, clean linen (sheets and pillow cases), soap and towels shall be supplied each occupant,

Rooms shall be cleaned and bed linen changed after each occupancy by personnel other than the occupant,
Rooms shall be cooled or heated when climatic conditions normally require such cooling or heating;
Lounge, 1including chawrs, writing tables and lamps

o os W

C. When selecting regular accommodation providers the Company shall consider the proximty of restaurant
facilities that are open on a twenty-four (24) hour basis. The Supenntendent shall consult with the respective
Local Chairperson of the Umted Transportahon Union regarding changes to regular accommodation
providers. In the event the parties are unable to agree to any proposed accommodation changes, or the
sustabthity of current accommodations, the matter shall be forwarded to the General Manager and the General
Charrperson for resolution

D. Except as provided for herein, when a Trainman 1s tied up at other than his regular on duty pomt, upon the
expiration of sixteen (16) hours away from home, the individual shall be considered on pay, until called for
duty. except that such time shall not be counted towards hours of service, or overtime Should a Trainman be
called for service or ordered to deadhead after such pay begins, the held away from regular on duty pont pay
ceases at the hime the service or deadhead tnp commences This provision shall not apply to regular
assignments at outlying points or to Treinmen temporanly transferred or assigned to a new on duty point.

Section 2 - Transportation Expense

Upon approval of the Company, Tramnmen called to protect assignments at outlyng locations or neighbonng properties
may elect at the time called for service to use their personal automobile 1n hieu of furmshed transportation Tramnmen
who use their personal automobile in heu of furmished transportation will repon for duty at the on duty location of the
vacancy and will be provided travel allowances as set forth below for protecting service for that assignment at the
following raics

1) One-way distances of thurty (30) mules or less - $30 00
2) Onec-way distances between thuty one (31) miles to fifty (50) miles, inclusive - $50 00
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3) One-way distances of fifty-one (51) miles to seventy-five (75) nules, inclusive - $75 00

4) One-way distances of seventy-six (76) miles to one hundred (100) mles, inclusive - $100 00

5) One-way distance 1 excess of 100 mules - $1 00 per each additional mile over 100 mules

6) The above trave! aliowances will not be used to offset any GEB guarantee or protecuon allowances and will
be subject to wage increases The trave! allowances will be 1n addition to the Tramman's porta! to portal trip
and/or tour of duty The travel allowance will be 1n hieu of auto expense The one-way muleage will be
calculated by using the most dwrect highway route The one-way mileage to a location can not be combined
with the return mileage for the allowances listed above

7) Travel times to/from locations for Lhe purpose of bemng called, placed back on the extra board, or back on an
assignment shall be negotiated locally between the Supermntendent and Local Chairman and will be subgect to
mutual revision when travel conditions for the area warrant same [n the event the 1ssue can not be resolved
locally, it will be forwarded to the General Chairman and the Labor Relations for resolution

Section 3 — Deadhending

Deadheading shall be paid either separate from or combined with service, 1n the manner least costly to the Company
Where deadheading 1s paid separately from service, unless otherwise provided, the Trainman shall be paid a mummum
of one-half day at the basic daily rate or actual time consumed, whichever 1s greater If separate service deadhead 1s the
only service performed on that calendar day a basic days pay shall be allowed for the separate service deadhead.

Section 4 - Agerceate Service

Tramnmen may be released four (4) hours or more. If 3o released the Tramman shall be considered on pay until called to
resume duty and such release time shall not be counted towards hours of service or overtime In the application of this
paragraph, Section 1, Paragraphs A and B of this Article shall apply

ARTICLE 18 - PERSONAL LEAVE DAYS (PLD)

A. Tranmen subject to the provisions of Article 6 shall be entitled to a maximum of twelve (12) PLD's for each

C.

calendar year and such Trminmen shall be paid a basic day for each PLD Trainmen hired subsequent to the
cffective date of this Implementing Agreement will be entitled to a maximum of four (4) Personal Leave Days
Tramnmen shall be automatically marked up for service upon expuration of any Personal Leave Day(s) provided
they are not marked off for any other contractual reason (Side Letter 15)

Subject to scheduling by the UTU Local Chairperson or hus designate, one (1) personal leave day shall be granted
on any day to Trainmen subject to the junsdiction of each GEB under the following conditions

(1) The PLD’s that are subject to assignment by the Local Chairperson shall be assigned on a first come,
first served basis

(u) The UTU Local Champerson or his designated representative must give the crew callers' office at
least forty-eight (48) hours' notice of the day to be observed

(u1) Once the PLD 1s assigned by the Local Chairperson, 1t shall not be changed or cancelled unless
requested by the Local Charperson.

{1v) Subject to the needs of service, 2 Tramman scheduled for such designated PLD may lay off up to
twenty-four (24) hours 1n advance of the day at hus regular on duty point 1n order to avoid being away
from the regular on-duty pomnt when the PLD begms

Upon forty-eight (48) hours advance notice from the Tramnman, PLD’s shall be scheduled with the approval of the
Crew Management Center PLD's requested and approved as provided for herein (48 hours) must be taken
and payment shall be made on the following payroll penod.
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D. In situations where the number of applicants seeking PLD’s exceeds the number of Trainmen that can be
released, the Company shall approve applications on the basis of the order they were received except no
application may be submitted more than six months in advance In the cvent more than one application 1s
recerved on the same day the most senior Trainman shall have preference

E. Trainmen who leave the service of the Company during the year shall bave their PLD allocation reduced on a
pro-rata basis to allow one PLD per cach full month worked

F. Any PLD’s provided for herein that are requested but demied by the Company and not subsequently
rescheduled dunng the calendar year or the first quarter of the following calendar year shall be pad at the
rate specified herewn.

G  Trainmen may elect to be paid a2 PLD on any day.

ARTICLE 19 - BEREAVEMENT LEAVE

Trainmen 1n active service shall be entitled to bereavement leave of three (3) work days, to be taken at the
discretion of the Trainman, upon furmishing proof of death of the employee’s immediate farmly member.
Bereavement leave will be taken within six months from the date of death of Trainman’s immediate family
member. For purposes of this rule, immediate family consists of the Tramman's spouse, child, parent,
grandparent, grandchild, brother, sister, half-brother, half-sister, step-parent, step-child and spouse’s parent. In
such cases, a basic day’s pay at the rate of the last service rendered will be allowed for each of the three (3) days.
Trainmen will make provisions for taking leave with their supervisor 1o the usual manner.

Section 1

Family relationships created through the legal adoption process shall qualify for bercavement leave. Any other famuly
relatonshrp not specifically mentioned shall be excluded

Section2

Bereavement leave non-avatlability shall be considered neutral for detemmmng the qualifying day for hohiday pay
purposes. The workday preceding or following the Trainman's bereavement leave, as the case may be, shall be
considered the qualifying day for holiday pay purposes

ARTICLE 20 - HOLIDAYS
Trainmen who are avatlable the immediate two (2) days preceding and the immediate two (2) days following a hohday
identified 1n Article 9, and who work on a holiday shall be pard a hol:day rate of pay of 1 2 times the hourly rate for the

first ten (10) hours worked 1n recognition for service performed on the holiday All time in excess of ten (10) hours
worked on the hohday shall be time and onc-half based on the rate outhined herein. (Q&A 37 and 38)

ARTICLE 21 - VACATION

Scction 1 - Eutitlements

Each Tramman subject to the scope of thuis Agreement and having contimuous service (including other crafts) and who has
rendered service (including other crafts) as identified herein, shall be eligible for the following anmual vacaton entitiement
allotted 1 order of Tramman senionty to be taken between January 1 and December 31

A quahfying Tramnman shall be entitled to paid vacation, subject to the following
Note: Secven (7) calendar days constitutes a week
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Years of Service Amount of Explanation

Vacation
New Trainmen, 1f dunng the One (1) week Six (6) days paid 1f on a 6 day assignment, 5 days pasd 1f on a 5 day
preceding calendar year has assignment or 1/52™, whichever 1s greater
rendered service amounting to 160
basic days or equivalent hours paid
After Two (2) Years But Less Than Two (2) weeks Twelve (12) days paid if on & 6 day assignment, 10 days paid 1f on a 5 day
Five (5} Years Of Cumulative assignment or 2/52™, whichever 14 greater
Compensated Service
After five (5) years but less than Three (3) weeks E:ght(l&)dlysgmdnfonatsdlymgmnmt, 15 days paxd sf on a 5 day
fourteen (14) years of comulanve nssignment or 3/52%, whichever 13 greater
compensated service
After fourteen (14) years but less Four (4) weeks Twenty-four (24} days pad 1f on 2 6 day assignment, 20 days pardifona 5
than twenty-three (23) years of day assignment or 4/52%, whichever s greater
cumulative compensated scrvice
After twenty-three (23) years or Five (§) weeks 'nurty(SONayspnﬂl|fonn6dnymmmt.25dnyspudlfonu5day
more of cumulative compensated assighment or 5/52%, whichever 18 grester
service
Section 2 ~ Scheduling

Vacation shall be taken between January 1 and December 31 The Local Charrman and Division Supenntendent or thewr
designates shall cooperate i determining the allocations and make up the vacation schedule, which shall be posted at
conspicuous and convenient places in all of the on duty pomts, on or about December 15 of each calendar year (Q&A
39 and 40)

Section - Rate of Pay for Vacation

On the effecuve date of thuis Agreement a Trainman receiving vacation, or pay in lieu thereof, shall be paid for each
week of such vacation at 1/52 of the compensation earned by such Trainman during the calendar year preceding the year
m which the vacation 13 taken, but 1z no event shall such pay for each week of vacation be less than five (5) mmmum
basic days’ pay for a five day assignment or six (6) m:mmum basic days pay for a six day assignment Two weeks of
single day vacation 1s cqual to twelve (12) single days pay, when taken on a single day basts. (Side Letter 9)

Section 4 — Qualifying

Tramnmen shall perform one hundred twenty (120) days (on¢ hundred sixty (160) days for Trainmen hired subsequent to
the date of this Agreement) or equivalent hours of cumulative compensated service in any calendar year to qualify for
vacation in the ensuing year as provided under Section 1 of this Article

Scctfon 5 = Submitting Request

When submutting vacation requests, Trainmen shall submat a sufficient number of choices for weekly vacation bids In
failing to submat a sufficient number of vacation bids, such Trainman shall have their vacation forced assigned
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Section 6 - Emplovment Status

If a Trainman's employment status 1s termunated for any reason, they shall, at the time of termination, be granted fuli
vacation pay for vacation eamed 1n the preceding year not yct grantcd, and vacation pay for the succeeding year if the
Trammman has quahfied therefore under Secuon 1 of this Article If a Trainman thus entitled to vacation or vacation pay
shall die, the vacation pay camed and not received shall be paid to such bencficiary as the Tramman may have
designated, or 1n the absence of such designation, the surviving spouse, the Trainman's children, or his estate, in that
order.

Section 7 — Transferring from Other Crafts

Vacations, or allowances therefore, under two (2) or more schedules held by different orgamizations on the same
Company shall not be combined to create a vacation of more than the maximum number of days provided for n any one
of such schedules Employees transfernng from other crafts shall have length of service and other qualifications for
vacation count toward vacation as a Trainman.

Section 8~ GEB

Time off on account of vacation shall not affect nor offset guaranices

Section 9 - Expiration of Vacations

Vacations shall not be accumulated or camed over from one vacation year to another

Note: In the event a Tramman could potenhally lose time at the end of lus pendmg vacation period he may
request approval of the Company that lus vacation could be reduced 1n one (1) year and adjusted 1n the
next.

Section 10 = Vacation Credits

The following shall also be used to determune ehgibility for vacation.

1 Used out of order — one-half (V2) day credit;

2 Separate Service Deadheading — one (1) day credat,

3 A Tramman paid eight (8) hours under the held away from the regular off duty pomnt rule shall be credited with
one (1) basic day

4. Calendar days on which a Trainman 1s compensated while attending traiming and rules classes at the direction
of the Company — one (1) day credit

5 Each day worked on a position not covered by this Agreement shall count as a Basic Day for vacabon qualification
purposes.

6 Calendar days on which a Tramnman assigned to an extra list 1s available for service and on which days he
performs no service, shall be included 1o the determmation of quahification for vacation

7 Calendar days, not in excess of sixty (60), on which a Trainman 15 absent from and unable to perform service
because of sickness or mjury received on duty shall be included in the determination of quahfication for
vacation

8 Calendar days on which a Trainmen's assignment 1s annulled

Time off granted for Union business shall count toward vacation qualification days for Tranmen who hokl positions as General
Chaurperson, Vice General Charperson, Assocmate General Charperson, Local Chawrperson, etc (*Local Officials for the United
Transportation Union™). It 1s further understood that by providing this exclusion it is not mtended that the total number of such
Officials covered be expanded.
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Section 12 - General

A Dunng a calendar year m which a Tramnman's vacation entitlement shall increase on the anmiversary date, such
Tramnman shall be permutted to schedule the additional vacation time to which entitied on the anniversary date at any
tune dunng that calendar year

B  Where a Trainman is discharged from service and subsequently reinstated without loss of semonty and/or benefits,
service performed prior to discharge and subsequent to remnstatement shall be mcluded 1 the determunation of
quahfication for vacation during the following year Tramnmen restored to service shall be credited for all time paid for
entitlement purposes.

C. Ininstances where Tranmen who have become members of the Armed Forces of the United States retum to the
service of the Company 1n accordance with the Veterans Re-Employment Rights Act (8 USC Title 38 §2021-
2027), as amended from time to time, time spent by such Tramman in the Armed Forces subsequent to their
employment by the Company shall be credited as qualifying service in determumng the length of vacations for
which they may qualify upon their retumn to the service of the Company

D. Full week vacations will commence at the beginning of the tour of duty for the Tramnman’s designated work period
and continue as consecutive week(s) A Trainman may take up to twelve (12) days of hus annual vacation i single
day increments, as outhined m Section 3 heremn, and such employee shall be automatically marked up for service
upon the expiration of any single day vacation provided they are not marked off for any other contractual reason.

ARTICLE 22 - BENEFITS
Section 1 - Health & Welfare

Trammen coming under the scope of this Agreement, along with their dependents, and retirees, 1if applicable, will be
subject to the National Railway Carners and United Transportahon Umon Health and Welfare Plan, the Railroad
Employeces National Dental Plan, and the Railroad Employees National Vision Plan, as may be amended, with
employee contnbution levels hmuted to those contained 1n the July 1, 2008, National Rajllway Camers and Umited
Transportation Union Health and Welfare Plan, the Railroad Employees National Dental Plan, and the Railroad
Employees National Vision Plan. For clanty, upon conversion into this plan and continung dunng the term of this
Agreement, the formula for the cap on employee contnbutions as contained 1n the July 1, 2008 agreement shall apply
through the term of this Agreement

Section 2 — Life Insurance

A Tramman's mmmum lfe insurance coverage 1s $50,000 Traimnmen requinng assistance concerning the foregomg may contact
a Human Resources Representative for further mformation

Sectiond - Other

Accidental Death Insurance - A Trammman's mimumum coverage 1s $50,000 Trammen requinng assistance concerming
the foregoing may contact a Human Resources Representative for further information

Section 4 — Off Track Vehicle Accident Benefits

The parties agree to implement and maintain the current off track vehicle accident benefits as provided in the Article
XHI of the August 25, 2002 UTU National Agreement, as amended

Section S — Stock Purchase Plan

The Company shall mamntain for the benefit of Trainmen covered by this Agreement a stock purchase plan, which
may be changed from time to time provided such changes are applicable to Company employees generally

-22.



Section 6 — Emplovee Assistance Program

The Company shall maintain for the benefit of Trainmen covered by this Agreement an Employee Assistance Program,
which may be changed from time to time provided such changes are apphicabie to Company employees gencrally

Section 7 — 401K Plan

A. Withir mnety (90) days of ratufication, the Company shall estabhsh a 401(k) plan for Trainmen covered by thus
Agreement Under the plan, for the first four percent (4%) of an employee's salary contnibuted, the Company shall
contnbute $ 25 for each $1 00 contnbuted by the Tramman. Trammen may contribute an amouat above 4%, up to
the maximum legal amount with no Company participation

B. The Company shall be responsibie for all costs of establishing the plan, including the making of payroll deductions
and payments of withheld wages to the trustee. The employee shall be responsible for all costs of services m
connection with the operation of the 401(k) plans (Q&A 41)

Section § - Short Termp Disability Plan

A short-term disability income insurance plan 1s hereby established and replaces all existing sickness plans.
The conditions for the short-term disability income 1nsurance 1s described i “Attachment B” to this Agreement.
(Side Letter 1 7)

ARTICLE 23 - PHYSICAL EXAMINATIONS

Trainmen covered by this Agreement may be required to take medical examinations, mcluding eye and heanng tests, by
the Company’s physician at the Company’s expense If the examination must take place outside the Tramman's regular
on duty pont, the individual shall be allowed payment for meals and travel. Tramnman shall be made whole for any
carnungs lost.

ARTICLE 24 - MEDICAL DISQUALIFICATIONS

A. IfaTrainman is found to be medically disqualified by the Company’s physician and the Tramman 15 of the opinson
that lus condition does not justify removal from the service or restnction of lus righis to service, appesl shail be
made to the designated officer of the Company for a joint medical board to be established.

B. The Trammman involved, or his representative shall select a physician to represent um and the Company shalf
select a physician to represent 1t (who may be the ongmnal examming physician) m conducting a further medical
exanunation. If the two physicians thus selected agree, the conclusion reached by them as to the mdividual's
medrcal condition shall be final.

C. If the two physicians selected do not agree as to the medical condition of such mdividual, they shall select a thurd
physician o be agreed upon by them, who shall be a practitioner of recogruzed standing 1n the medical profession
and a specialist i the disease or aument from wiuch the mdivedual 1s alleged to be suffenng The three physicians
thus selected shall examine the Traanman and render a report with reasonable promptness settmg forth tus physical
condition and their opmion as to his fitness to continue service n lus regular employment, which shall be accepted
as final In the apphcation of Article 24 heremn, Trammen reinstated shall be made whole for any earmngs lost
durmg the time of the dispute Should the decision be adverse to the individual, and 1t later appears through
medical findings that lus condition has improved, a re-examination by the Company’s physician shall be arranged
after a reasonable mterval upoa the request of the Traiuman or the Unton

D. The Company and the Tramman shall each pay for the costs of their chosen physician and share equally i paying
the costs of the thurd physician

E. Inaccordance with Company policy, if 2 Tranman has been out of active service he may be required to pass a physical
exanunation (including drug and alcohol testing) before being permutted to retum to duty
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ARTICLE 25 - PAYDAY

Trammen shall be paid on a bi-weekly basis by direct deposut

ARTICLE 26 - PAYROLL AND DEDUCTIONS

A

Payrol! payments shall be made only to a direct checlung and/or savings deposit account as specified by the Tranman.
Such Trainmen shall have sixty (60) days from the effective date of this Agreement to establish a direct deposit account
at a financial mstitution recogrized by the Company as able to accept direct deposits

Payroll deduchions are avalablc to all permanent full-nme Tranmen who execute a switable wntten deduction
authorization for the following purposes

Note: Penodic Union dues, agency fees and assessments included in, monthly dues (not including fines and
penaities) payable to the Umon.

ARTICLE 27 - UNION SHOP AGREEMENT

A

Subject to the terms and conditions below, all Tramnmen of the Company subject to this Agreement shal), as a
condition of thewr continued employment under this Agreement, become members of the UTU withun sixty (60)
calendar days of the date they first perform compensated service under tlus Agreement, and shall mamtam
membership 1m good standing n the UTU whie subject to this Agreement; provided, however, that thus
requirement for membership in the UTU shall not be applicable to:

1  Those to whom membership 1s not avatlable upon the same terms and conditions as are generally applicable
to any other member,

2. Those 10 whom membership has been demed or termnated for any reason other than the farlure of the
Trainman to tender the penodic dues, imtiation fees and assessments (not including fines and penalties)
umformiy required as a condition of acquinng or retaining merbership n the Union;

3 Those who are members of another labor organization as permutted by Section 2, Eleventh (c) of the Ralway
Labor Act, as amended, or,

4. Those who elect not to jown the Umson, 1n which case they shall be required to remut to the Union a monthly
agency fee which shall not be n excess of the standard monthly dues required of members

Trainmen, who are assigned or transferred for a period of thuty (30) calendar days or move to employment not
covered by such Agreement, or who are on leave of absence for a period of tharty (30) calendar days or more, may
not be required to masntain membership as provided in this Rule so long as they remam in such other employment,
or on such leave of absence, but they may do so at their option. If and when such Tramnmen return to service
covered by this Agreement, they shall comply with the provisions of this Rule withun thurty (30) calendar days of
such return to service

A Tramman whose membership 1o the UTU 18 suspended because of furlough or off duty iliness or injury for a
penod of thurty (30) calendar days or more, shall be granted upon his return to service under this Agreement, a
peniod of thirty (30) calendar days to comply with this Rule

Every Trainman required by the provisions of this Rule to become and remain a member of the UTU shall be
considered by the Company to be a member of the UTU unless the Company 1s advised to the contrary 1n wnting
by the UTU The UTU shall be responsible for imtiating action to enforce the terms of thus Rule

The UTU shall furmsh to the Company, in wnting, the name and roster number of each Trainman whose semority
and employment the UTU requests be termunated by reason of fmlure to comply with the membership
requirements of this Rule



In the event the Company wishes to dispute the correctness of the UTU's position, it shall so notify the UTU within
ten (10) calendar days of receipt of the notice from the larter, stating the reasons therefore If, (1) no such
exception 15 taken by the Company, or (2) the UTU does not withdraw it request within ten (10) calendar days
from the date of the notice of exception, the Company shall transmit to the Trajnman at his last known address,
through registered United States Mail, return receipt requested, a copy of the UTU's request, accompanied by an
explanatory letter, a copy of whech shall be furrushed to the UTU

ARTICLE 28 - HANDLING OF CLAIMS AND GRIEVANCES
Section 1 — Representation

A

The United Transportation Union shall have the exclusive nght to represent all Trainmen (other than those
who are members of 8 craft represented exclusively by another labor organization) in Company level
grievance, clam and disciplinary proceedings on those Compamies on which the UTU 15 the lawfully
recogmzed or certified collective bargaimng representative for that craft

The General Commattee of Adjustiment of the United Transportation Union shall represent all Trainmen in the
making of contracts, rates, rules, working agreements and interpretations thereof

All disputes 1nvolving Trainmen shall be handled 1n accordance with the provisions of this Agreement as
wnterpreted by the UTU General Commuttee and the Company.

The Company shall not deal with a representatrve of any other orgamization concermung an interpretation or change
of any rule, benefit or workmg condition subject of this Agreement

In matters pertmning to disciphne, or other questions not affecting changes in Conductors' contract, the officials of
the Company reserve the nght to meet any Tramnmen esther individually or collectively

Section 2 ~ Handling Of Clain And/Or Grievances Other Than Discipline Appeals
A. All clayms or gnevances must be presented 1n wnting by the Conductor involved or on behalf of the Conductor by

hs Loca! Chairman, or designate, to the officer of the Company authorized to receive same within sixty (60) days
from the date of occurrence on which the claim or grievance 1s based. Should any such claim or gnevance be
disallowed, the Company shall, within sixty (60) days from the date it 13 recerved, nohfy the Trainman or lus Local
Chairman, or designate, in wnting of the reason(s) for such disallowance Should the Company fail to 1ssue hmely
dechnation of the claim or gnevance, it shall be allowed as entered, however such allowance shall not constitute a

precedent for other similar claims or grnievances.

In the event the claim or gnevance 13 disallowed, the UTU Local Chairman, or designate, shall appeal the matter
with all pertinent facts, including any previous declinations, to the Supenntendent within sixty (60) days If the
claim or grievance 13 not appealed, the disallowance shall stand, however the disallowance shall not constitute a
precedent for other similar claims and gnevances

In the event the appeal 15 disallowed, the Supenintendent shall, withm 60 days from the date 1t 15 received, nohfy the
Local Chainman, or designate, in wnting of the reason(s) for such disaliowance

Should the Supenatendent fail to 1ssue timely notification of the declination of the appeal, the clam or gnevance
shall be allowed as entered, however such allowance shall not constitute a precedent for other sunilar claims or
grcvances

Claims dechined under Section 2 (B) of this Amticle may be appealed by the UTU General Charman with all
pertinent facts, including any previous declinations, to the Company’s St Director Labor Relations, or designate,
within 60 days of the disallowance The Sr Director, or his designate, shall, within 60 days from the receipt of the
appeal, noufy the General Charman of the allowance or declmation of the claim. Should the Sr Dwrector or
designate fail 1o timely noufy the General Chairman of such declination, the claim shall be allowed as entered,
however such allowance shall not constitute a precedent for other ssmilar clamms
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. Claims and gnevances disallowed by the Company pursuant to Section 2 (C) shall be barred from further handiing
unless, not less than 60 days prior to the next scheduled meeting date of the Labor/Management Resolution
Committee, the General Chairman hsts the unresolved claim or gnevance to the Commuttee.

. The Committee shall consider the entire record of each dispute submatted to it Decisions made pursuant to this
process shall be wntten by the Company within forty-five (45) days of the meeting date and shall represent the final
and binding decision on such gnevances The handling of claims and gnevances by the Committee shall constitute
any “conference™ prerequisite to submussion of disputes to a public law board tnibunal established pursuant to law or
by agrecment

In the event that a majonty of the Commutiee does not agree on the resolution of a particular grievance, either party
may imtiate proceedings before a tnbuna! established pursuant to law or by agreement within six months of the
Committee’s written deciston having been rendered

. Nothung in this Section shall preclude an agreement by the parties to conference claims or gnevances independent
of the procedures sct forth 1n Section 2 (D) of ttus Article  Such conference as may be agreed to shall constitute any
“conference” prerequisite to the submission of disputes mvolving claims and/or grievances to a tnbunat established
pursuant to law or by agreement for the final adjudication of such disputes.

. Notling 1n thig Agreement prohibnts the Company and the Union from mutually agreeing to establish an electromic
system of claims handlng

Section 3 - Handline of Discipline Appesls

. Dhsciphine decisions reached by the Company may be adjusted between the UTU Local Chawrman, or designate, and
the Supenntendent, or designate, within 60 days of the ssuance of the decision

. Should the matter fail resolution by the Local Chairman, or designate, and the Supenntendent or designate, the UTU
General Chamman shall appeal, 1n wriing, to the Sr Director Labor Relations, or designate, withun 180 days of the
date the discipline was assessed, or the appeal shall be barred The Sr Director Labor Relations, or designate, sball
notify the General Chairman of the allowance or declination of the appeal within 60 days of the recespt of the
appeal Should the Sr Darector Labor Relations fail to timely notfy the General Charman of the dechnation of the
appeal, the claim shall be allowed as entered.

. ‘The UTU General Chairman shall Iist unresolved discipline appeals with the Sr Director Labor Relations not less

than 30 days prior to the next scheduled meetmg of the Labor/Management Resolution Commuttee for handling
pursuant to Scction 2 (D) of this Asticle.

. Nothing tn this Section shall preclude an agreement by the parties to conference discipline appeals independent of
the procedures set forth m this Article. Such conference as may be agreed to shall constitute any “conference™
prerequisite (o submission of unresolved disputes involving discipline appeals to a tnbunal established by law or by
agreement for the final adjudication of such disputes

ARTICLE 29 ~ INVESTIGATIONS AND DISCIPLINE

A. No Trainman shall be disciphned without a farr heanng (investigation) by an officer of the Company, except that a

Trainman may waive a heanng in accordance with Paragraph E of this Article
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B. Notice of Heanng

(1) A Trainman directed to attend a heaning to determine responsibility 1n connection with an meident shail be
notified of the charge The notice can be presented verbally and followed up 1n wniting to the last known
address withun ten {10) days from the date of knowledge of the mcident  The notice shall contain a clear and
specific statement of the matters to be investigated and the nature of the charge(s) The Trainman shall have the
night to be represented at the heanng by a duly authonized United Transportation Union representative. The
Trainman and/or the Trainman’s representative shall have the right to mtroduce witnesses on the Trainman’s
behalf, to hear all tesimony and to question all witnesses The Company will be responsible to produce
sufficient witnesses to develop the facts concerning the incident or occurrence bemg ivestigated and the notice
of hearing shall wclude the name of each person receiving the notice, including all witnesses the Company
intends to call The Tranman or the Trainman's representative may notify the Company of other witnesses who
may provide matenal facts, understanding that this does not include an accumulation of witnesses with the same
information The Company will direct a notice to such witnesses If the Trainman or the Tramman’s
Representative submits a list of other witnesses to the Company after the onginal notice of investigation has
been 1ssued an automatic postponement of ten (10) days will be granted from the date of the receipt of said list.

Note. A witness with matenal facts 18 an individual who can give pertinent teshmony in connechon with the
specific occurrence resulting in charges against the Trainman and without whose testumony all essential
facts upon which to base a decision would not be developed.

{ii) Unlcss otherwise agreed, the Investigation will be held no sooner than 5 days and no more than ten (10) days
after the date of notification. Investigations will be held at such tumes, 1f possible, as to avosd holding a
Tremnman out of service to be present at the mvestigation. Reasonable postponements at the request of the
Company or the Tramman will be granted Any telephone postponement request must be confirmed 1n wnting.

C. Conduct of Heaning

(1) The beanng shall be conducted by an officer of the employing Company who may be assisted by other officers;
however, there shall be only one presiding officer. When practicable, the heanng shall be held at the home
terminat of the Tramnman involved or m the case where more than one (1) Tramman, at the home termunal of the
majonity of the Trainmen.

Note. When another Carier 13 mnvolved, this Section will not preciude an officer of that Carrier from assisting
in the heanng recogmzing, 1n any case, there shall be only one (1) presiding officer.

(n) A Trainman's personal service record will not be itroduced or referred to 1o the heanng The service record
will be considered in the assessment of the appropnete amount of any discipline.

(iii) A true and comrect transcript will be taken of all heanngs or mvestigations held under thus Asticle, which shall
be the official transcript, and the Tramman mmvolved or his representative shall be furnished a copy of same
upon request if discipline 15 assesged. At an investigation, a Tramman or his representative shall have the nght
1o record, at his cxpense, the mvestigation proceedings on a recording device. This provision wiil not be used to
delay or postpone the mvestigation proceedings

D Hearmg Decision

(1) If the hearing does not result in disciplne being assessed, any charges related thereto entered m the Trainman's
personal service record shall be vorded

(1) Disciphne, 1f any, must be assessed as soon as practicable but within thurty (30) days of the mvestigation If the
Tramnman 18 dissatisfied with the deciston, he or the appropnate Union representative may appeal as provided 1n
Article 28, {(Handling of Claims and Gnevances), herein

E. Waiver of Heanng

(1) A Tranman notified to appear for a hearing shall have the option, pnor to the heanng, to meet with the
appropnate Company official, with or without the Tramnman's representative, to discuss the act or occurrence
and the Trainman's responsibility, if any
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(u) If a disposition of the charges i1s made on the basis of the Trainman's acknowledgment of responsibility, the
disposition shall be reduced to wnting and signed by the Trammman and the official mvolved and shall
incorporate a wawver of heanng and shall specify the maximum discipline that may be imposed for the
Trainman's acceptance of rcsponsibility.

Note 1  The disposition of cases under thus paragraph shall not establish precedents in the handling of any
other cases

Note 2: No minutes or other record will be made of the waiver discussions and, 1f the Company and Trainman
are unable to reach an agreed upon disposition, no reference shall be made to these discussions by
cither of the parhies in any subsequent handing of the charges

Letters of Caution

(1) Letters of caution or warning are not discipline. Should the Trainman dispute the vahdity of the caution or
warning, he has the nght to request a fair heanng as provided 1n paragraph B provided he does so within ten
(10) days of receipt of the letter.

Compensation for Attending Hearings

(1) When a Trainman tnvolved in a formal heanng 1s not assessed discipline, the Tramnman shall be compensated
for all tume lost

(i) In case of dismissal or suspension, winch 1g later found to be unyust, the Trainman so disciplined will be
reinstated with semonty nghts ummpaired and pawd for al} trme jost wath no offset for outside earmings

ARTICLE 30 - TIME OFF FOR UNION BUSINESS

A.

A Traijnman who 1s elected or appointed to a full tme position with the United Transportation Union shall be
granted an unpaid leave of absence for the duration of ume he holds such position

In January of each year, the Unmion shall provide the Company with the names of the Local Union officers
who shall be granted reasonable lay-off privileges, upon request, to conduct official Umon business.

ARTICLE 31 - ATTENDING COURT AND INQUESTS

Trammen who are required 1o altend court or inquests on behaif of the Company shall be made whole for lost wages, or be paid
for actual time 1n attendance 1f no lost time 13 mcurred.

ARTICLE 32 - LEAVE OF ABSENCE WITHOUT PAY
Section 1 - General

A

Tramnmen shall not be expected to work when sick, but 1 case of being compelled to lay off on account of
sickness of themselves, or famuly, shall in some maancr notify the proper authonty of their inability to protect
the service requirements of the Company.

When a Trainman on a regularly assigned run lays off for any cause, upon retum to active service bhe must be
available for duty at lcast three hours before the bulletined call window or starting time of the assignment

The General Chairperson shall be furnished a copy of each leave of absence granted to Trainmen
Trammen may return to work pnor to the expiranon of a leave of absence when there 1s no other prolubition,
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E Trainmen who do not return to service at the expiration of their leave of absence, and who have not submitted
application for an extension thereof, shall be notified that they are absent without permission and such notice
shall instruct them to retumn to service or to satisfactonly account for their absence within 15 days or forfeit
semonty as Trainman, Trainmen who forfeit their semorty as a result of the provisions outhined herein with
bave their employment relationship with the Company terminated A copy of the notice to the absent
Trainman shall be furmished to the Local Chairperson and General Chairperson of the United Transportation
Union on the temitory concerned It 15 understood that this Agreement does not prejudice the provisions of
schedule agreements relating to protests against changes 1n senionty rosters.

Section 2~ Lews Than Oge Year

Trammen may, upon wnitten apphcation to their employing officer, be granted leave of absence for a period or periods
not to exceed one year Extensions to the one-year pertod may be granted when agreed to by the Company and the
General Charrperson of the United Transportation Umion

Section 3 - llincss/Ipjury

A In the event of absence occasioned by iliness or iyury, Trainmen shall be granted leave of absence automatically
upon presentatton of wniten application accompanied by appropriate substantiating medical evidence. Such
automatic leaves shall not be for a period of more than one year, and extensions thereof shall require a new
apphication and further substantiating medical evidence in case the Company 1s not satisfied that the iliness or
myury 18 bona fide, additional evidence may be required to establish same to their satisfaction.

B. Provided retumn to service 1s approved by Medical Services Department, Trainmen who have been injured on duty
shall be permitted to return to work without signing a release.

Section 4 - Official/Military

Trammen accepting official positions with the Company or the United Transportatton Unton shall retam therr semionty while
holding such posttion, the same as 1f continucusly i tramn service Trainmen elected or appomnted to public office may be grantod
leave of absence for the duration of therr term of office or appomtment. Trunmen m mulitary service shall be granted leave of
absence in compliance with applicable law and shall not be subject to the provisions of Article 7, Sections 5 and 6 for the
durahon of thear rmlitary obligat:on.

ARTICLE 33 - JURY DUTY

When a Trainman is summoned for jury duty and loses tume from his assignment as a result thereof, he shall be paid for
actual tune lost with a maximum of a basic day’s pay at the straight ume rate of hus position for each calendar day lost
less the amount allowed lum for jury service for cach such day, excepung allowances paid by the court for meals,
lodging or transportation, subject to the following quahfication requirements and himitations:

() A Tramman must furnish the Company with a statement from the court of jury allowances paid and the days
on which jury duty was performed

(1) The number of days for which jury duty shall be paid 1s limited to a maximum of 60 days in any calendar
year,

(1) No jury duty pay shall be allowed for any day as to which the Trainman receives vacation pay

ARTICLE 34 - BULLETIN BOARDS

The Company shall provide space on bulletin boards at cach on/off duty point to post notice of union business.
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ARTICLE 35 - CREW CONSIST

A standard crew shall consist of a Conductor The Company may assign more than one (1) Trainman to any crew

ARTICLE 36 - CREW CALLING RECORDS

The Company shall provide the General Chawperson and/or each Local Chaurperson with access i the Crew Calling
Computer system that enables them to research calling records and lustory Information that 15 not available in the
Crew Calling computer system shall be furmished to the General Chairperson or Local Chairperson upon written

request

ARTICLE 37 - TRAINMEN’S PROTECTIVE (DISPLACEMENT) ALLOWANCE

A Trainman who qualifies for monthly protection allowance (displacement allowance under NYD) hired prior to
the date of this Agreement will be entitled to the protection allowance for a period of six (6) years from the date
adversely affected

ARTICLE 38 - MORITORIUM

This Agreement is in full settlement of CN’s Article I, Section TV, New York Dock Notice served on the UTU General
Commutices on or about September 24, 2007, and 15 without waiver to either party’s position regarding the

of such notice CN further agrees to not serve gn Article 1, Section IV, New York Dock type notice or a
Norfolk & Western Trackage Rughts (1978) type notice on the temtones between Chicago, Ilhnois and Ramer,
Minnesota on this matter until after March 31, 2015

ARTICLE 39 - GENERAL PROVISIONS

A. Ths Agreement is made in full and final disposition of all outstanding notices served upon Wisconsin Central
Transportation Corporation consisting of its subsidianes Wisconsin Central Ltd,, Fox Valley & Westemn Ltd., Sault
Ste. Mane Bndge Company, Duluth, Wumrpeg & Pacific Ralway Company and Duluth, Missabe & Iron Range
Rarlway Company by United Transportation Unson, and also all outstanding notices, 1f any, served upon Umited
Transportation Union by the Wisconsin Central Transportation Corporation conmisting of its subsidiancs
Wisconsin Central Ltd , Fox Valley & Westem Ltd , Sault Ste Mane Bridge Company, Duluth, Winmpeg & Pacific
Railway Company and Duluth, Missabe & Iron Range Ratdway Company for concurrent handling, pursuant to the
provisions of the Ralway Labor Act as amended

B. The purpose of this Agreement is to fix the general level of compensation and rules covenng working conditions
through July 31, 2013 and thereafter until changed or modified 1 accordance with the provissons of the Ratllway
Labor Act, as amended

C. Neither party to this Agreement shal) serve pnor to February 1, 2013 any notice or proposal for the purpose of
modifying, adding (o, or deleting from the provisions of this Agreement to become effective pnor to August 1,
2013

D. The above provisions do not prohibit the Parties from reaching agreements on any subject that may be mutually
beneficial and agreeable
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E  This Agreement, the Attachments, Appendixes and the Side Letters shall become effective on September 18, 2008
and thereafter until changed or modified in accordance with the provisions of the Raillway Labor Act, as amended
With the exception of the Chicago Implementing Agreement and Side Letters dated January 27, 2006, all other
Agreements n effect between the parties shall be considered null and void, and this Agreement 1s the only
Agreement in effect between the parties

Signedthis day of 2008, at Duluth, MN
FOR THE UNITED TRANSPORTATION UNION: FOR THE WISCONSIN CENTRAL TRANSPORATION
CORPORATION:
K ] Flashberger R K MacDougsll
General Chairman, UTU/WC Sr Darector — Labor Relations

P Etter
General Chairrman, UTU/DWP-E

P Oyard
General Chairman, UTLU/DWP

K Larson
General Charman, UTU:.DMIR.

T Jackson

General Charman, UTU.DMIR

APPROVED: APPROVED:
J W Babler J A Licpelt

Imernational Vice Pressdent Vice President, Operations

=31



APPENDIX A - SYSTEM SENIORITY ROSTER WITH PRIOR RIGHT DESIGNATIONS

The combined System Senionty Roster will be created pnor to ratification of the Implcmenting Agreement dated
September 18, 2008 Once completed, it will be attached hercto
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APPENDIX B
$50,000.00 DM&IR TRAINMEN ONE TIME CREW CONSIST PAYMENTS

The following DM&IR Trainmen listed below will each be paid 350,000 00 as set forth in Side Letter 25
attached hereto-

]
No. | Employee Name Craft
1 Mala AA Trainman
2 Jackson, TL | Trainman
3 | Winkler, RA | Trainman
4 Thielman, L.W Traiaman
5 Anderson, RL Trainman
6 McGovemn, GM Engmeer
7__ | Johnston, AR Engineer
8 Wennberg Jr, WK Traluman
9 Freeman, SD Trainman
10 | Cich, PA Trainman
11 | Dardis, JD Tralumsn
12 | Peterson, MB Trainman
13 | Carlson, GR Engineer
14 | Vekich, MF Traloman ¢
15 | Thompson, ME Engineer
16 | Lozon, JA Ineer
17 | Sykes, DG Engmeer
18 | Carlson, RC Engineer
19 | Anderson, KL Engineer
|20 | Werrdr, MJ Trainman
21 | Haburt, MW Trainman
22 | Nelson, WD Trainman |
23 | Stauber, KJ Tralnman
24 | Lind, CM Trainman
25 | Aune, GL Engineer
26 | Brower, SA Engmneer |
27 | Schaller, LL Trainman
28 (Lo DE Engineer
29 | Kiang, RT Engineer
30 { Kahn, ST Yardmaster
31 | Raymond, RL Trainman
| 32 | Wipson, MT Trainman
33 | Stratioh, RA Trainman
3 | Colt, GA Trainman
35 | Wand, IC Engineer
36 | Carlson, AB Engineer
37 | Kulas, TJ Engincer
38 | Lind, CD Engineer
39 | Helgust, KT Yardmaster
40 [ Bauman, LF Trainman
41 | Weiss, GL Engineer
42 | Stahl GR Yardmaster
43 | Larson. KA Trainman
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44 | Johnson, RV Engincer |
45 _ MacDougall, RM Trainman |
46 | Ostrowski, TJ Trainman
47 | Carl, TD Yardmaster
48 | Murphy, DA Enmineer |
49 | Lundell, JP Engineer
50 | Donley. KM Trainman |
51 ! DeRosier, GL Engineer
52 ! McCall, JA Engineer |
53 | Forsell, TL Engineer
54 i Norlen, JM Engineer
53 | Commck, KA Yardmaster
56 | Malec, J Engineer
57 | Detlefsen, GS Engineer
58 | Kortuem, LM Trainman
59 { Sines, JW Enginecr |
60 | Kempffer, JH Engineer
61 : Clark, RM Engineer
62 | Johnson, BW Yardmaster
63 | Berpgren. BE Tralnman
64 | Jones, SE Trainman |
65 | Stahl, RS Trainman
66 | Haus, SA Trainman
67 | Heashp, JP Trainman
68 | McRae, RJ Trainman
69 | Beal, MA Yardmaster
| 70 | Lee, BD Enpineer
71 | Lozon, GW Engineer
72 | Schendel, 81 Engineer
73_| Dormedy, MW Tralnman
74 | Helland, DR Trainman
75 | Laurent, SW Trainman
76 | Knuckey, RH Trainman
77 | Olson, KD Trainman
78 | Warmen, TC FIT
79 ({ Kuhl, DE Engineer
80 | Sweere, AJ En
81 | Nelson, JA FIT
82 | Nelson, PA Traioman |
83 | Heller, DR Trainman
84 | Olson, CJ Yardmaster
85 | Ryeschl, SA Trainman
86 | Tournay. AW Trainman
86 | Rowland. JM FIT
88 | Stark, GZ Engineer
89 | Donth, TM Engineer
90 | Beschia, BS Trainman
91 | Smuth, RL Tramnmsn
| 92 | Seehus, CR Trainman
93 | Maciewski. MA Trainman
94 | Obeidinski, EJ Trainman
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| 95 | johnson, TW | Traloman
96 { Klungtvedt, DD Trainman
97 | Madill, WP Trainman
98 ! Johnson, M) Trainman
99 | Conlan. MJ Trainman
100 | Jordan, SM Trainman
101 | Hodgson, MR Trainman
| 102 | Askegaard, DR Trainman
103 | Johnson, MA Trainman
104 | Leland, DJ Trainman
105 | Doty, BP Trainman
106 | McVay, PM Trainman
107 | Creed, AL Trainman
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ATTACHMENT “A™ STANDING BID

A Standing Bid System will operate  Assignment to positions shall be governed by seniority. Trammen's job
preterences will be maintained in the Crew Calling system and can be updated at anytime As soon as vacancies (other
than temporary vacancies) are known to exist. the semor Trainman having a standing bsd Listing for the position will be
assigned the position 1f it 1s a higher preference than the position he currently holds

Newly established positions will be bulletined for a penod of seven (7) days to enable interested Trainmen 10 update
their preferences m the Crew Calling system

The Standing Bid will also be used in the event of a Trainman being displaced from his position due to bumpmg or
position abolishment, sn which case the Trainman will be assigned his next highest preference, subject to seontty

Section 1 — Tri-Annual Bidding
The current practice of allowing all positions to be bid and filled simultanecusly three (3) mes per year shail be

mantained using the Standing Bid System Simultanecus brdding shall take place on or about February 1, June | and
October | of each year

Section 2 - Submitting Choices
A, A Tramman who does not have a Standing Bid on record with Crew Management Center shall be assigned mn the
following manner

| Unfilled position at the home termunal, if none,

2 Unfilled position on the GEB at the home termunal, 1f none,

3 Unfilled position at the progressive next nearest GEB locations within the Dastnct, if none,
4

Shall be assigned to the Guaranteed Extra Board at such Tranman's home terminal to a GEB position that
has not been bid upon ’

B. A Trainman who docs not record all avaitable positions shali, when unable to hold positions recorded, be assigned
m the following manner

1 Unfilled position at the home terntnal, 1f none,
2 Unfilled posttion on the GEB at the home terminal, 1f none,

3 Shall be assigned to the Guaranteed Extra Board at such Trainman’s home terminal to a GEB position that
has not been bid upon

C.  Where provision 15 made for the senior qualified applicant to be assigned st shall be subjeet to prior nghts.
Section 3 - Temporary Vacagcies

Temporary vacancies of more than fourteen (14) calendar days will be filled m accordance with the Standing Bid
System.

Note: On DWP pnior nght assignments and positions, a temporary vacancy of more than seven (7) calendar
days will be filled in accordance with the Standing Bad System

Section 4 — No bid Pesitions
In the event there are no bids for an assigned position, it shall be filled 1n accordance with the following
I If a Trainman vacancy exists

Senuor qualified Trammman who was displaced and does not have any recorded posttions left, if none,
Senior qual:fied Trainman who did not record any bids, :f none,

The semor furloughed Tramnman within the Termmal, 1f none,

The senor furloughed Trainman at the GEB location nearest via highway mules to the location where
the vacancy exists, if none,

¢ Thejumor Trainman occupying a GEB position at the nearest locanon where the vacancy exists

aa ge
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Section § - Eagine Service Employees Returning to Train Service

Engineers n furlough status (there 1s an exception to non-furlough flow back on DWP Northern Lines terntory)
returning to train service, upon betng advised by the Crew Management Center shall be placed as follows

1 As per the Trainman’s Standing Bed form.
2 If the employee’s Standing Bid form has not been submutted, the employee shall immediately submit one

3 If the Trainman 1s protected from furlough as provided for 1n Article 6 contained herein, a position on the
GEB may be created 1f none exists If the Trainman 18 not a protected Trainman, subject (0 manpower
requirements, such Trainman may be furloughed

Section 6 ~ Changes

Changes may be made to thus process with the concurrence of the General Chawrman and the Sr. Director Labor
Relations.

Nothing in the foregoing limits the Company from modifying or replacing its computer systems and required mnputs
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ATTACHMENT “B” SUMMARY PLAN - SHORT TERM DISABILITY

The Income Disabihty Plan for Tramnmen (the Plan) provides continued income to employees dunng penods of
disability, not to exceed 52 weeks. resulting from accident or sickness The Plan 1s funded fully by the Company

Ehgibihty

All active Trainmen of the Company represented by the United Transportation Union (UTU). are ehigible for benefits
under this plan He must have rendered compensated service or received vacation pay 1n a UTU craft for at least seven
days n the calendar month immediately preceding the covered disabelity

Benefit Summary

An eligible employee shall receive sixty percent (60%) of basic weekly wages with a mumimum benefit of $546 per
week dunng a covered disability, for a period not to exceed 52 weeks Benefits from the Plan are paid every two weeks
Any amounts recetved by an ehgible employee from the Company 1 advance of an FELA settlement or judgment, or
any amounts reccived by an ehgible employee or his family under the federal Social Secunty Act, the Railroad
Retirement Act or similar legislahion for the same period of covered disability shall reduce the maximum weekly wage
benefits hereunder accordingly There shall, however, be no reduction for monics the employce receives under the
Railroad Unemployment Insurance Act (Side Letter 17)

Covered Disability

The Plan covers a disability caused by mjury or sickness, whether on railroad duty or not, which prevenis the empioyee
from actively perfornung the normal duties of his job as a Trainman (occupational disability). Benefits begmm on the
fifteenth (15™) calendar day of continuous absence while under the care of a hicensed physictan (MD or DO) for such a
covered disability

The Plan also covers, and an ehgible employee 1s deemed occupationally disabled, if he 13 admitted on a medically
necessary, non-disciplinary basis, to a state licensed substance abuse center or 1$ receiving intensive out-patent/partial
hospitalization treatment (American Society of Addiction Medicine Level I or greater) for substance abuse Ths plan
does not provide any benefits of any kind for an employee who 1s being disciplined for a violation of the Railroad’s
Substance and Alcohol Free Environmental (S A F E ) Policy

The maximum benefit penod for occupational disablity occasioned by substance abuse 13 six (6) weeks. Ehgibility 18
further imited to two {2) occurrences per lifetime and payment 1s conditional upon completing the program Benefits
are subject to completion of an approved program; if the program 1s not completed, benefits shall be forfeited or must be

repaid.

Since benefits are payable only dunng a penod of disability from performing his normal duties as a Tramnman, 1t 18
umportant that you understand when this penod begins and ends

Each penod of a covered disability shall start as soon as you are (1) disabled as defined under the Plan and (2) under the
care of a icensed physician  You will not be considered to be under the care of a licensed physician more than 31 days
before he has seen and treated you personally for the disease or injury causing the covered disabtlity The admimstrator
for medical necessity shall review your claim and appropnateness of tume off needed for your conditioniliness It 1s
subject to approval by the Pian Admimistrator

Filing a Claim

You must complete all required claim forms 1n order for benefits to be payable under the Plan  Your claim 1s subject to
approval by the Plan Admimstrator and you must be under the ongoing care of a licensed physician Continuation of
benefits after the approval of the imual claim shall be contingent upon the completion and submission of pentodic
updates from the atiending physician
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Duration of Benefits and Successive Peniods of Disability

Occupational disability caused by injury or sickness 1s subject to a maximum benefit duration of 52 weeks starting on
the fifteenth (15™) day of continuous absence while under a physician’s care New peniods of disability due to the same
or a related cause must be separated by a return to active regular duty as a Trainman for at least two (2) weeks tn a row
and begin on the fifteenth (15™) day of continuous absence while under & physician’s care Disability penods due to an
unrelated cause must be separated by a return to active regular duty for at least (1) day and begin on the fifieenth (15™)
day of continuous absence while under a physician’s care. Any new peniods of disability are subject to the 14-day
waiting penod Benefits for occupational disability due to substance abuse are subject to a maximum duration of six (6)
weeks and are further hmited to a maximum of two occurrences 1 the employee's hifetime Payment of benefits 1s
conditioned upon complenon of an approved substance abuse program

Limutations

In addition o the limitations already cxpressed, the Plan does not provide any benefits for a penod when the company
has suspended or terminated the employee for non-medical disciplinary reasons or when the employee 1s occupationally
disabled due to incarceration, intentional self-inflicted smjury or the attempt thereof, the commission or attempt to
commit an assault, battery or felony, or an act of war or insurrection or participation 1n a civil disturbance

Rughts of Subrogauion, Set Off and Lien

In case of a disability for which the ehgible employee may have a nght of recovery agamst either the Company or a third party,
or both, cisabahity benefits shall be paid under the Plan pending final resolution of the matter so that the employee shall not be
exchusively dependent upon his sickness benefits under the Rasiroad Unemployment insurance Act It 1s not intended, however,
that benefits under the Plan shall duplicate, in whole or in part, any amount recovered from erther the employmg raulroad or a
thurd party whether by settlement, judgment or otherwise, and 1t 15 intended that benefits paid under the Plan shall satisfy any
nght of recovery against the employmng railroad to the extent of the benefits so provided.

Accordingly, benefits paid under the Plan shall be setoff agamst any night or recovery the employee may have agamst
the Company for the disabihty And the Company shatl be subrogated and shail have a hen as against any nght of
recovery the employee may have agawnst any other party to the extent of plan benefits received. As a condition to
paymng any benefits under the Plan, the Company, or the Plan Admmustrator if one 15 mvolved, may require the
employee to first agree in wnting to the reduction or sctoff against FELA recovery as descnbed above as well as
assignment, subrogation, repayment and hen against any amounts recovered from a third party to the extent of benefits
paid under the Plan

If at any time dunng the covered disability, you apply for and are awarded a disability annuty by the Railroad
Retirement Board or the Social Secunty Admimstration and said anpuity 1s retroactive 10 the beginning of your total
disability or any portion thereof, all monies paid under the Plan shall be reimbursed to the Company upon receipt of
your retroactively paid lump sum payment from the Railroad Retirement Board or Social Security Admimistration.

Temsination of Benefits
Benefits under the Plan tenmminate when

The employee ceases to be occupationally disabled as defined herein or dies;

The employec ceases to be under the continuous care and treatment of a hcensed physician,

The employee refuses to furnish adequate proof to the Company's Medical Department or the Plan Admimstrator of the
continuance of occupational disability as herein defined or when the employee refuses to be examned by a physician
designated by erther of them,

The employee no longer holds senionty as a Trainman,

The employee 1s terminated by or resigns from the Company,

The employee 1s awarded an annuity by the Railroad Retirement Board or Social Secunty Administration, or
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Income Tax

Disabihity Income benefits paid under the Plan are income subject to Federal and/or State Income Tax Taxes will be
deducted based on the most current W-4 on record

Ratlroad Retirement Tier | 1ax 1s automatically deducted from Disability Income benefits dunng the first six months of
disabtlity payment.

Claims Procedures

Call the Plan Adminstrator to file a claim Any necessary paperwork 1n order to properly adjudicate the claim will be
provided to the employee or physician by the Plan Admimstrator

Return to Work

It 1s your responsibility to notify the Plan Admnistrator when you retumn to work  Any benefits paid by tlus plan after
your return to work must be returned to the Plan immediately

Name of the Plan

Wisconsin Central Transportation Corporation Income Disability Plan for Trainmen

Name and Address of the Planp Sponsor

CN Railway Company

17641 South Ashland Avenue

Homewood, Illinois 604301345

A copy of the formal Plan Document may be requested by wnting to the above address

Admunistration

The plan is scif nsured by the Company Any questions with respect to the admimstration of the plan, ehgibility, length
and duration of benefits may be directed to the Plan Admimstrator The Company may change the Plan Admimstrator at
any time.

Defimtions

Active Regular Duty, Active regular duty means performing all the regular duties of a Tramman's job in a satisfactory
manner on a full duty basis

Basic Weckly Wages. the employee’s average weekly gross mncome from the Company for work as a Trainman during
the previous 26 bi-weekly pay peniods or such shorter time that he has been employed by the Company but not less than
$400 per week  Basic weekly wages includes earmings deferred from taxation under seciion 401{k) of the Internal
Revenue Code but dees not include earmings for work 1n other than a UTU craft

Company. The Wisconsin Central Transportation Corporation, its subsidianes, or 1ts affihates

Compensaied Service, Compensated service means performing and receiving compensation for all of the regular duties
of a Tramnman's job 1n a satisfactory manner on a full-time, full-duty basis.

Covered Disability. A physical illness, injury, mental iliness or pregnancy, which prevents the employee from actuvely
performing the normal duhes of his job as a Trainman



Licensed Physician: a medical doctor {(MD) or osteopathic doctor (DO) An apphication for disability income, and/or
ongomng medical documentation supporting the need for continuation of disability, shall only be accepted by a licensed
physician who 1s a medical or osteopathic doctor

Plap Administrator, The Plan Admimistrator, as designated by the Plan Sponsor, shall admmister this Plan in accordance

with 1ts terms and shall have all powers necessary to carry out the provisions of this Plan including but not limuted to the
determunation of covered disability status
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ATTACHMENT “C” - Questions and Answers

ARTICLE 4 - Scope

Question |
Answer |

Question 2

Answer 2

Queston 3

Answer 3

In regards to Note 2, once a crew 1s working as a unit can they be spht up”
No

With regard to Note 3, a current assignment (push-pull train that operates between Green
Bay and Stevens Point) has been istoncally operated as an engineer-only Can this
current assignment continue to operate without a Conductor”?

Yes, however. this practice shall be hnuted to this assignment and the Company may
assign a Conductor to this position Additionally, 1f a new crew 1s called due to the HOS,
the re-crew must include a Conductor

With regard to Note 3, a current assignment (hostier/helper assignment(s) at Fond du
Lac) has been lustoncally operated as an engineer-only. Can this current assignment
continue to operate without a Conductor?

Yes, however, this practice shall be hmtted to this assignment and the Company may
assign a Conductor or Uthity man to this posit:on

ARTICLE 7 - Senlority

Section 7
Question 4

Answer 4

Question 5

Answer 5

Question 6
Answer 6

Quesuion 7
Answer 7

How will assignments be allocated for those Trainmen who possess prior nghts on the
former FV&W, SSAM and WC at Schiller Park Yard?

As 1n the pasi, allocanon shall be handled between the Local Chayrman and Division
Supenntendent as outhined 1 Side Letter 2

With respect to manning tramns received 1 interchange from the EI&E at Leithton, will
Fond du Lac crews continue to be used?

Yes, the cumrent operations with respect to manmng trains will conpinue as 1t 1s today
with FDL crews

Will Trainmen be allowed to bid between Stevens Point and Wisconsin Rapids each bid
penod”?
Yes, based on the number of available positions and semonty provisions

In apphication of this provision, wilt Traanmen be entitled to claim the driving allowance®
No, as this applies to Traimmen who have voluntanly exercised thewr semorty between
these two terminals

ARTICLE 8 - Job Vacancies and Bidding

Section 1
Question §
Answer 8

How shall assignments.’positions be allocated every tn-annual bid penod”®

Necessary allocation of regular assignments and GEB posttions shall be handled between
the Local Chairman and the Division Superintendent the last two (2) weeks of the current
tn-annual bid period Example Number of regular assignments and GEB positions,
start times. rest day(s), etc
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Question 9

Answer 9

Quesuon 10
Answer 10

May a rehief assignment be esiablished which results tn less than 48 hours off for the rest

period?

Yes, with concurrence of the Local Chairman. Example - an assignment may start at
2300 hours on Fnday, then have Saturday and Sunday off, then relieve an assignment

that starts at 07 00 on Monday

How shall the call window be applied?
As outlmed below.

| Disgram - CALL WINDOW 10:00 to 14:00

1

1___ START TIME - 12 HOURS j
08:00 10:00 | 14:00 | 20:00 22:00
7 oo ‘L - o '.F Ny =:'_
2 hours 4BOURS - | ° ¢ BOURS: *{ .
Fer U ﬁ - -}| vy, }i‘ w
l 1 l No longer has to
protect cail
Protect CALL WINDOW  PROTECT CALL [Fnot called by
2 bour on pay {f not called call | 20 00 recerve a basic
days pay
L CALL TIME 12 HOURS -

Tramnman A has an advertised call window to start between 10:00 to 14 00 hours
Tramnman A has not been called to report for duty by 14 00

Question 11
Answer 11

Question 12
Answer 12-

Question 13

Answer 13

What time does Trainman A go on

pay?

For pay purposes only, Tralnman A goes on pay at 14 00

How long does the Trainman have to remain available after the end of their call

window to protect a call?

The Trainman 1s on pay at 14 00 and has to remamn available to accept a call until
20 00 for a 22 00 start The Trainman may not be called to report for duty later

than 22 00

If the Trainman 1s not called by 20 00 for a 22 00 start, how much shall he be

compensated for that day”

The Trainman shall be compensated a basic day

Trainman A 1s called at 08 00 to report for duty at 10 00

Question 14
Answer 14

What time does Trainman A go on pay”

10 00
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Trainman A 13 called 1n advance of his advertised spread time to repont for duty at 09 00

Question 15
Answer 15

Qucstion 16

Answer 16

Question 17

Answer t7

Question 18
Answer 18

Question 19-
Answer 19

Question 20

Answer 20

Question 2]
Answer 21

Question 22

Answer 22

What time does Trainman A go on pay”

09 00 However, 1n addition to lns earmngs for that day, I'rainman shall be
allowed five (5) hours pay at the basic rate However, If Trainman A 8
unavailable, this 1s not a “missed call”

Can Trainmen who are on positions bulletined to tic-up at an away-from- home
terminal be changed on a tour of duty basis to tie up at their home terminal?

Yes, and therr call window or assigned start time shall apply on the next tour of duty

Note: This provision s to allow Trainmen to properly prepare for an away- from-
home terminal tnp There 1s no penalty 1f the [ramnman 18 returned to their
home termmnal However, 1f a Trainman 1s bulletined to tic-up at their home
terminal, this cannot be changed to ie-up at the away-from-home terminal

Is 1t posstble for a window assignment to have less than 48 consecutive hours off for
their scheduled rest days?
Yes, at the option of the Trainman 1n order to protect his next advertised spread time

Pursuant to the provisions of Article 4, what defines the duties of the Unlity man posiion?

A Utility man 1s a single position assignment working at an on/off duty point 1n a termunal

within the distnct The duties of a Utiity Trainman are defined herein (where Carmen are not

available)

(a) Couple air hoses, bleed air, and set or release handbrakes.

(b) Perform air tests

(c) Lme swiches for yard transfer and train movements and for movement of engines
between tramns, roundhouse, ready track or any other location

(d) May perform Flagman duties within the confines of established Ternunal tumits

()  Other duties raditionally performed by utility Trammen.

May a Utiity Trainman assist any crew operating withun Terminal mits?
Yes, once assigned to assist a crew, the Unhty Trainman may not assist any other crew
unti) the movement he 1s assigned to assist ts completed.

May a Utlity Trainman fill a vacated position i the event a member of a crew fails to
report for duty or discontinues duty before the completion of that assignment?

Yes, if a replacement for the vacated position 18 available from a normal source of
supply, the Uthty Traitnmar may not be required to fill the vacated position for more
than three (3) hours In the event that no Traiaman 1s available to fill the vacancy, or the
vacated position cannot be filled in the three (3) hour imat, the Utility Tratnman shall fill
the vacancy and go off duty with the crew, provided that he does not violate the Federal
Hours of Service Law  In apphication of this paragraph when the Utlity Trainman fills
the vacancy, for more than three (3) hours he shall be considered a regular member of the
crew, and no longer be required to fulfill the duties of Utthty Tramnman

May a Utility Trainman be required to work with a Hostler assignment?
Yes

May a Utility man be required to assist an assignment at an out-laying location during
the same shift®

Yes, in accordance with Agreement provision(s), however, Utility posstions shall tie up
at his regular on/off duty point of therr assignment
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ARTICLE 9 ~ Annulment of Assignments

Question 23
Answer 23

Quesuon 24
Answer 24

Will every assignment recetve a 24-hour notice if annulled on a holiday”

Every assignment as near as possible shall receive 8 24-hour notice It 1s understood that
some industnes cannot give 24 hours notice and the Company shall attempt to provide a
notice as near as practical

For the purpose of this Article only, 1s the GEB considered an “assignment™?
Yes

ARTICLE 10 - Abolishment and Displacement

Paragraph C
Question 25

Answer 25

Can the start ume of a regular assignment be adjusted one hour forward or one hour back
on a tour of duty basis without tnggenng the provisions of Article 10-C?
Yes

ARTICLE 11 - Guaranteed Extra Board

Paragraph A-2

Question 26
Answer 26.

Paragraph D
Question 27

Answer 27-

Paragraph E
Question 28
Answer 28
Question 29
Answer 29
Paragraph F

Question 30
Answer 30

Is a Trainman who is at hus home termunal required to accept a call for duty that
commences on or after 20-00 on the day preceding their assigned rest day(s)?

No Tramnmen must be called by 18 00 hours (Exception at the Trainman's option, he
may accept a call for duty subsequent to 20 00 hours.)

In the application of Article 11 D-3 and D-5 1f GEB Trainmen are held for up to five (5)
days, will the “hold-down” provisions apply?
Yes.

If a Tramman musses a call on the GEB, 1s he considered 1n lay-off status for twelve (12)
hours he 13 held off the working board?
Yes. subject to the provisions of Article 11 E-3

Can a GEB Trainman 1n lay-off status be considered as missing a call while on such
status?
No, however, such Trainman shall have their GEB bi-weekly rate offsct by 1/10*

How will a work week for the GEB be defined?

For the purposes of the GEB, a work week 15 defined as a seven (7) day interval
compnsed of five (5) consecutive working/protect days with two (2) consecutive
scheduled rest days and stx (6) consecutive working/protect days with one (1) scheduled
rest day
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Paragraph L

Question 31  In the apphication of Article 11 L, “Work-Tramn"” and “Hold-Down", shall the provisions
of Amticle 17 apply”

Answer 31 Yes

Question 32 How will the times for deadheading and board placement be determined?
Answer 32 The Local Chairperson and the Division Supenintendent and/or thewr designates, shall
meet and develop the applicable times

ARTICLE 13 - Rules / Instruction Classes

Paragraph A

Question 33 Wil Trainmen be required to attend rules or instruction classes on their rest day”

Answer 33 Every effort shall be made to accommodate the Trainmen's rest schedule If a Tramnman
1s required by the Company to attend a class on his rest day, then he will be compensated
at the overtime raie

Question 34  Will Trainmen be afforded a schedule of time(s) and date(s) prior to rules and nstruction
classes in order lo properly prepare?
Answer 34 Yes

ARTICLE 14 - On and Off Duty Points

Paragraph A

Question 35  Can a Trainman have more than one off-duty pont at an away-from-home terminal?

Answer 35, Yes, the bulletin tssued must descnbe the on/'off duty point for any particular ID) Through
Freight Example. a bulletin may hst Fond du Lac as an on duty location and Markham
as an off-duty location for one tramn and Glenn as an off-duty location for a different
train. If a crew 13 called to take one of these tramns, the crew shall observe the respective
off-duty location within the District

ARTICLE 15 - Calling for Duty

Paragraph B
Question 36 Will Trarnmen be allowed to designate alternative phone numbers in addition to their

pnmary phone number for calling purposcs?
Answer 36 Yes

ARTICLE 20 - Holidays

Paragraph A

Quesnon 37  Does a contractually pad day utihzed before or afier a hohday sausfy the availabiiny
requirement?

Answer 37 Yes, pard days such as PLDs or vacation satisfy the requirement

Question 38 Do assigned rest days count towards the qualification of holday pay?
Answer 38 Yecs, as long as the Trainman has fulfilled the requirements of the assignment
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ARTICLE 21 - Vacation

Section 2
Question 39 Will existing prior nght vacation eniitlements be preserved?

Answer39-  Yes, admunistenng vacatuons shall be handled between representatives of the Company
and the UTU Local Chairman

Question 40 For scheduling purposes, will Trainmen be allowed to take an unpaid day(s) or PLDV(s)
concurrent with their vacation week(s)?
Answer 40 Yes

ARTICLE 22 - Benefits

Section 7

Question4]l  Will the Trainman be responsible for any contributions outside the normal process of
enroliment”?

Answer 41 No, the program 1s self-sufficient and maintains itself through employee contnibutions.

SIDE LETTER 4 - Assignments at Outlying Locations

Question 42. With respect to Side Letter 4 — Assignments at Outlying Locations will Conductors
protecting 6/1 assignments be afforded reasonable lay-off pnvileges®
Answer 42 Yes, as per outhned in Article 11 D

SIDE LETTER 21 - Scope Rule

Paragraph A

Question 43 Will Trammmen be expected to perform duties under this Agreement that they don't
perform today?

Answer 43 No, unless specifically referred to 1n thuis Agreement However traditional restrictions
such as work events and road/yard restrictrons no longer remarn effect
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Side Letter 1 — Clarification of Intent

CN United States Reglon

Labar Relatsons Department
}7641 South Ashland Ave,
Homewond, IL 604301345

WMWK LD Wl
September [ 8, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

Duning our discussions the Parties agreed that the Highest Designated Officer of the Company and the
General Chairman, UTU, shall meet i conference, if necessary, mn order to consummate mutually
agreed upon interpretation(s) to this Agreement

Please acknowledge your concurrcnce by sigming your name in the space provided below

Y ours truly,

I concur:
R. K MacDougall K J Flashberger
Sr Director Labor Relations General Chairperson
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Side Letter 2 - WC Lines Prior Rights

CN United Mates Region

Labor Relatvons Department
17641 South Ashland Avenue
Homewood, Hhinms 60430-1345

wuw cna
September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Umon
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted m the
September 18, 2008 Impicmenting Agreement

WC Trainmen hired on or pnor to the effective date of tlus Agreement will have prior nght to all WC
assignments on the WC Lines.

Additionally, WC Trainmen holding prior nghts on the former Fox Valley & Western Ltd or Sault Ste

Mane Bndge Company, heremnafter referred to as FVW or SSAM, shall have prior nghts to the number of
positions that existed on June 26, 2002 Consistent with the manner in which semionty 1s exercised these
positions shall be subject to selection by the pnior nght Trainmen 1dentified on the sensonty roster with the
appropnate pnor nght designation noted 1n their ranking on the seuonty roster Pnor nght Trawnmen on
the former FVW or SSAM shall lose their pnior nght designation when the last pnor nght Tramman on the
applicable terntory retires, resigns or otherwise ends his employment with the Company

Furthermore, 1t is mutually agreed and understood that the number of pnor nght Tranmen
posttions/assignments advertised at Schiller Park Yard located at Schuller Park, Illino:s shall not be less than
eighteen (18) The number of prior nght positions shall be reduced by one each tune one of the protected
Trainmen retires, resigns or otherwise ends lus employment with the Company, or voluntanly exercises hus
semomty ou! of Schuller Park.

We agreed that the foliowing prior rights positions exist as of June 26, 2002 and January 27, 2006,

s SSAM 8 positions on the former SSAM
e FVW 31 positions on the former FYW
s WC 18 positions at Schiller Park, Illinois
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Trainmen whose names appear on the Conductors’ consolidated WC roster will continue to utiize their
system semonty n acqunng and holding WC assignments or positions withun their respective home
terminal or Semonty District on all other assignments except the positions notcd above

Please acknowledge your agreement by signung your name in the space provided below

Yours truly,

] concur
R K MacDougall K J Flashberger
St Director Labor Relations Gieneral Chairman
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Side Letter 3— DWP Lines and DM&IR Lines Prior Rights

CN United States Region

Labor Relations Department

I764] Seuth Ashland Avenue

Homewood, llhinois 604301345
WHRW L

September 18, 2008

Mr K ] Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted 1n the
September 18, 2008 Implementing Agreement

Trammen hired on or prior to the effective date of this Agreement on the DWP Lines territory will have
pnior nghts to all assignments and positions on the former DWP Lines

Trainmen hired on or pror to the cffective date of this Agreement on the DM&IR Lines Missabe temtory
will have prior nghts to all assignments and positions on the former DM&IR Lines — Missabe

Trainmen hured on or prior to the effective date of tlus Agreement on the DM&IR Lines Iron Range
temtory will have prior nghts to all assignments and positions on the former DM&IR Lines — Iron Range

The DM&IR Lines prior rights on the top and bottom respective DM&IR senionty rosters will remain m
effect for DM&IR Tramnmen hired prior to the effective date of this Agreement. (The top and bottom
rosters referred to herewn are 1dentified as follows DM&IR Missabe Division Trainmen are placed on the
bottom of the 1999 DM&IR Iron Range Division semonty roster and the DM&IR hon Range Division
Trainmen are placed on the bottom of the 1999 DM&IR Missabe Division scnionty roster )

Please acknowledge your agreement by signing your name in the space provided below.

Yours truly,

I concur
R K MacDougall K J. Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 4 — Assignments at Qutlying Locations

N e

Labor Relauons Department

17641 South Ashiand Avenue

Homewood [llinois M)430)-1145
L RTRTINY, T

September 18, 2008

Mr K J Flashberger
General Chaiurman

United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negouiations that resulted in the September
18, 2008 Implementing Agreement

With respect to Article 8, we agreed that at certain locations where there are no GEBs 1t may be necessary
1n certain curcumstances to bulleun assignments as six (6) days on with one (1) scheduled rest day These
locations shall be determined by mutual agreement between the parties. The current locations that may be
bullenined as &/] assignments are (Q&A 42)

Taylor

New Richmond
Marshfieid

Please acknowledge your concurrence by sigming your name 1n the space provided below.

Yours truly,

I concur
R. K MacDougall K J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 5 — Supplies

CIN

Lnited States Reglon

Labor Relations Department
17641 South Ashland Avenue

Homewood, Ninois 60430-1 345
wwWw Cncd

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

This following shall confirm our discussions dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement.

The Company shall provide Trainmen with safety vests, safety glasses (prescription or non-prescrniption),
lanterns and lantern battenes. Additionally, single-use containers of bottled dnnking water, ice, and
sanntary coolers for holding same will be supphed at no expense to the Trainmen Trainmen are responsible
for the proper care of equipment 1ssued to them. IF steel-toed boots are required, the Company’s Shoe
Program, as may be amended from time to time, will be provided to Trainmen under this Agreement

Additionally, the Company shall provide Trainmen with a comfortable, suitable and adequate seat(s) on
locomotive engines

Please acknowledge your concurrence by signing your name 1 the space provided below

Yours truly,

I concur
R. K MacDougall K.J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 6 - Duties

C‘\' United States Region

Labor Relations Department
17641 South Ashland Aveauc
Homewood [Himois 60430-1345
WY Wl

Scptember 18, 2008

Mr K J Flashberger
General Chainman

Umited Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

Traiamen shall have the exclusive nght to perform the duties of a Conductor on all assignments/positions,

as described herem As outhned in the CN USOR, such Conductor(s) shall be i charge on all
assignments/positions

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

| concur
R K MacDougail K J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 7 — Hours of Service

m United States Regron

Lahor Relations Department
17641 South Ashland Avenue
Homewond Hlimons 60470-1345

WWW CR L

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, WT 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September 18, 2008
Implementing Agreement

The parties have agreed to a mandatory requirement to renegotiate the compensation terms of the agreement if the
Federal Hours of Service Act regulations are changed as a result of any Governmental entity enacting or changing
rest/fatigue rules and/or statutes goverming the Hours of Service m the raibroad industry dunng the time thus

Agreement 15 1n effect

The parties have agreed that in the event the Company 1s mandated to reduce a Trainman's hours of service to less
than ten (10) hours per tour of duty, or less than the six (6) and two (2) work rest cycle on assignments or something
less than the agreed upon work rest cycle for the GEB or any combination thercof as outlined 1n Article 8 of the
Agreement, the partics will meet within fifieen {15) days of notfication of such change Negohations shall not
exceed fiReen (15) days, unless otherwise mutually agreed and the parties will negotiate with a view toward a
reduction in the hourly rate of pay in effect It 1s understood that 1n no case shall the hourly rate reduction be more
than the proportional decrease m hours worked If an agrecment on the hourly rate cannot be reached within the ime
stipulated above, or if the parties disagree on the appropriate amount of the hourly rate, the parties agree to submut the
matter for expedited, final and binding arbitration.

Immediately following the failure to reach an agreement withun the stipulated ume frame, either party may intthiate
proceedings by serving wnitten notice of intent on the other party to progress the 1ssue to arbitration  Within fiftecn
(15) days of the nonfication to proceed to Arbitration, if unable to agree to a Neutral, the parties will select a Neutral
by alternate strike from a fifteen (15) name sinke hst requested/provided from the National Mediation Board (NMB),
Pending the avatlability of the Neutral, a hcarmg on the dispute will take place within thurty (30) days of the Neutral's
selecion The Neutral will render a decision 1a the matter withm fifteen (15) days of the conclusion of the heaning
unless otherwise agreed, and the decision will be binding on the parties and subject to enforcement as an Award of the
National Raiiroad Adjustment Board

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 8 — Work/Rest Cycles

CN

United Sates Reglon
Labor Relations Department
17841 South Ashiand Ave,
Homewood 1L 6U430-1345

Wikl L ELD
September 18, 2008

Mr K J Flashberger
General Charrman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Str,

The following confirms our discussion dunng the just concluded negotiations that resulted i the September
18, 2008 Implementing Agreement

Because the parties recognize that this Agreement addresses and rectifies work/rest 1ssues on this property,
it is hereby agreed and understood that the Company shail make every effort to ensure that all Trammen on
all regular assignments are granted their work/rest 1n accordance with the work/rest cycle advertised and
associated with such assignments

The aforementioned shall apply 1o Guaranteed Extra Board positions However, m the event it 1s not
feasible to adhere to the work/rest for such GEB positions 1n accordance with the work/rest cycle advertised
and associated with such assignments due to the fact that such Trainman 15 at an away-from-home terminal
when lus rest 1s to commence, the Company may utuize such Trainman on a GEB position on his scheduled
rest day and such Trainman shall be permitted to take his two (2) consecutive rest days (not less than forty-
cight consecutive hours) or s one (1) consecutive rest day (not less than twenty-four consecutive hours) or
should the cleven (11) and three (3) work/rest schedule be in effect hus three (3) consecutive rest days (not
less than scventy-wo consecutive hours) upon lus fie-up at his home termma!l ‘This is not intended to
adversely affect or reduce a Trainman's guarantee

In the event a Tramman on a regular assignment lays off at lus home terminal on an assignment that 13
scheduled to tie-up at an away-from-home terminal, such Trainman must lay off for two (2) consecutive
days 1n order to remain in cycle with his assignment Such Trainman may mark up on the Available Board
for the purpose of attempting to provide service for the Company :n accordance with the provisions as
contained in Articie 11 D However, if called from the Available Board, that assignment shal] not nterfere
with the starting time of hus regular assignment for the purpose of being rested under the Hours of Service
Act

Given these measures, we believe that the proposed arrangements will provide the Trainmen an opportunity
to plan n advance the use of their rest days We do, however, acknowledge your concerns that some crews
may work 1nto their rest days and vn this basis we have affirmed our commitment, when feasible, to arrange
for Window Crews to be deadheaded or to work back to their home terminal \n order to be in-place to begin
their scheduled rest day(s) With this in mmd, at the Tramnman's request, the Company will attempt to work
any out-of-cycle crews “locally™ on thewr “Friday™, when practical, to facilitate thetr being home for their
scheduled rest day(s)
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The Company was concerned that Trainmen may cause the out-of-cycle situation due to their unavailabihity
10 protect their assignment The parties agreed, 1n this case, that the Company 1s not obligated to utilize such
out-of-cycle Tramman, however, the Company may call such Trainman if the needs of service dictate

If a Trainman elects to take the full 48 (or 24} hours off under the applicable provisions contained n this
Agrecment, and the rest pened does not allow the Trainman to protect lus bulletined call window on the
first day of the work week, such Trainman may be used on other work within the Scope of this Agrecment,
with consideration to keeping the Trainman “in-cycle” for his next available call window.

In the event that problems are noted we agreed to address the matter in our Labor/Management Commuttee
We will jointly analyze the situation and explore options which may include an arrangement permitting an

employee to work an assignment that w:il tie-up at the home terminal on the final day of the Trainman’s
work cycle

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur

R K MacDougall K I Flashberger
Sr Director Labor Relations General Chauperson
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Side Letter 9 - Six and Two/Four and Two Rotating Schedule

N

United States Region

Labur Relations Department

17| South Ashland Avenue

Hemewood libnuis 604301345
MWW Rl

September 18, 2008

Mr K ] Flashberger
General Chairman

United Transportation Union
1221 Delanplade Sireet
Kaukauna, W1 54130

Dear Sir,

Ths following shall confirm our discussions dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

Regular assignments that are bulletined with an away-from-home termunal shall be established and may be
bulletined to work six {6} consecutive tours of duty with two (2) consecutive rest days with a minimum of
forty-eight (48) consecutive hours off, or to work five (5) consecutive tours of duty with twa (2)
consecutive rest days with a mumimum of forty-cight (48) consecutive hours off, or to work six (6)
consecutive tours of duty with two (2) consecutive rest days with a mmunum of forty-eight (48)
consecutive hours off alternately to work four (4) consecutive tours of duty with two (2) consecutive rest
days with a minimum of forty-e1ght (48) consecutive hours off

The six and two/four and two rotating work schedule shall be 1n effect for the Pokegama/Supenor termnal
and all Lines north and will apply 10 WC, former DWP and former DM&IR properties The establishment
of the six and two/four and two rotating work schedule on all WC Lines south of the Pokegama/Supenor
terminal shall be done by mutual agreement between the Local Chairman and the Supenntendent at the
respective Jocation where it 15 to be utihized.

Note: On the DM&IR Lines the six and two/four and two work schedule will not apply wiule the 7 Day
Mark 1s in effect (See Article 8 Section 2)

Trainmen who are assigned to the six and two/four and two rotating schedule will be compensated 1/52™ of
the compensation earned by such Trainmen dunng the calendar year preceding the year in which the
vacation 1s taken or 2 minimum of five {5) Basic Days pay at the applicable rate

Trainmen on the six and two rotation of the six and iwo/four and two rotating schedule shall have their
scheduled week of vacation applied in the following manner two (2) rest days followed by six (6) days of
vacation followed by two (2) rest days

Note Trainmen's pay for the above stated schedule contained heremn will be 1/52™ or five (5) Basic Days
pay at the applicable rate, whichever 15 greater

Trainmen on the four and two rotation of the six and two/four and two rotating schedule shall have their

scheduled week of vacation applied n the following manner two (2) rest days followed by four (4) days of
vacation followed by two (2) rest days
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Note Trammen's pay for the above stated schedule contained herem will be i/52™ or five (5) Basic Days
pay at the apphcable rate, whichever is greater

Please acknowledge your concurrence by signing vour name in the space provided below

Yours truly,

1 concur
R K MacDougall K J Flashberger
Sr Director Labor Relations General Chasrman
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Side Letter 10 — Less Than 48-hour Rest Period On Lay-over Assignments

N

United “entes Reglon
Labor Relations Department
17641 Sowth Ashland Avenue
Homewnod, llincis 60430-134%
WWwW LN Cd

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Strect
Kaukauna, Wl 54130

Dear Sir,

Ths following shall confirm our discussions dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

Regularly assigned Trainmen who are tied up at an away-from-home termunal on the Jast workmng day of the
scheduled work week shall work {or deadhead) back to the home terminal m the normal rotation of crews at
the away-from-home ternmunal. His rest day(s) shall begin when the Trainman ties up at the home terminal

Should the Trainman, 1n connection with the aforementioned, not elect to exercise his option to observe the
full forty-eight hour rest period (as outlined in Side Letter 8 of the September 18, 2008 Implementing
Agreement) for the assignment and elects to voluntanly keep himself “in cycle™ which would resuit in a rest
penod of less than forty-eight hours, said Tratnman 1f required to report for service 1n less than forty-cight
hours will be paid at the rate of time and one-half for the first day back of the Trainman's following work
week schedule.

Shouid the Trainman choose to observe the full forty-eight (48) hours rest period then the specificities
contained i Side Letter 8 of the September 18, 2008 Implementing Agreement shall apply

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

1 concur
R K MacDougall K I Flashberger
Sr Director Labor Relations General Chairman



Side Letter 11 —- GEB Local on Friday

CN

L nited Sigtes Region

Labor Relations Department

17641 Scuth Ashland Avenue

Homewnod Nimors 60430-1345
WRW LN

September 18, 2008

Mr K J Flashberger
General Chairman

Umted Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

This following shall confirm our discussions dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

A GEB Trainman may decline a call for an assignment commencing between 0601 hours and 2000 hours on
the day preceding his scheduled rest day provided that said assignment will result in the Trainman tying up
away from his home terminal

A Trainman desinng to exercise this option as outlmed above, shall inform Crew Management by telephone
prior to 0600 hours on the day preceding his scheduled rest day(s).

A Traimman who declines a call as outlined above will remain first-out and will stand for any other
assignment with a start time prior to 2000 hours that does not tie-up at an away-from-home terminal. This
does not constitute a basis for a mm-around claum

In the event that there 15 not a rested, straight-time GEB Tramman available for the away-from-home
assignment, the aforementioned Tramnman shall not be able to exercise the terms and conditions contained
herein and decline the call for said assignment.

In the event that a Trainman who exercises this option to decline a call for an assignment with an away-
from-home termimnal hie-up does not work on that particular day, his GEB guarantee will be pro-rated by
1/10" for that given pay penod.

A Trainman who exercises this option as contained herein will be permitted to mark up on the Supplemental
Board on his scheduied rest day(s)

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur
R K MacDougall K I Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 12 - GEB “Hold-Down”

N

United States Region

Labor Relations Depanment

17641 South Ashland Avenue

Homewood 1lhnos 50430-1345
MUW LAl

September 18, 2008

Mr K ] Flashberger
General Chairman

United Transportation Umon
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

Ths following shall confirm our discussions during the just concluded negouations that resulted in the
September 18, 2008 Implementing Agreement

The first-out, rested Trainman on his respective Guaranteed Extra Board who 15 called on the first or second
day of a known vacancy shall be notified by CMC that he will have the option to take the assignment as a
“hold-down™ for the remamder of the assignment’s scheduled work week. The “hold-down” will
commence on the first or second day of the assignment, whichever 1s apphicable, and will run through and
mclude the bulletined rest days of the assignment that 1s being protected by the “hold-down™

If a Tramman clects to take the “hold-down™ of an assignment as outlined above, his normal assigned GEB
rest day{s) will be forferted for that week and the rest day(s) of the “hold-down” will be observed in lheu
thereof,

A Trainman shall not be subject to the GEB guarantee until he 1s marked back up to the GEB following the
completion of the assignment or having observed the assignment’s rest day(s), whichever 15 later.

In the event the first-out, rested Trainman on the respective GEB does not elect to “hold-down™ the vacancy
and clects to retain is GEB rest day, said Trainman will fill the assignment for one day only On day two
of the assignment, the first-out, rested Trainman on the respective GEB will be given the option to “hold-
down” the vacancy for the remainder of scheduled work week and will observe the assignment’s scheduled
rest days Should the first-out, rested Tramnman on day two elect not to “hold-down™ the vacancy, then the
remainder of the scheduled vacancy wall be filled un a daily basis as outhned in Article |1 paragraph C

GEB Trammen filling a vacancy in this manner will retum to the bottom of the respective GEB following
the observed rest day(s) of the “hold-down™
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A Trainman who elects to “hold-down” a scheduled vacancy will be permitted to mark to the Supplemental
Board on the assignment's scheduled rest days

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Drirector Labor Relations General Chairman
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Side Letter 13 — Out of Cycle Employees Due to Operational Requirements

CI\' L.alted States Region

Labor Refations Depaniment
17641 South Ashland Ave,

Humewond L &0430-1345
WWW Lh

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement

With respect to Article 15 - Calling for Duty, Section 5 Paragraph B of the September 18, 2008
Implementing Agreement between the Wisconsin Central Transportation Corporation and its employees
represented by the United Transportation Union states “Trainmen on regular assignments that are scheduled
1o tie up at an away-from-home terminal that are subject o a call window rotation and find themselves out
of cycle due 1o operational requirements may mark up on the Available Board and may make themselves
available for scrvice at straight-time in order to properly place themselves back mto therr normal call
window cycle " Tramnmen electing this option must notify Crew Management Center prior to tying up on
the first day of the rotation

In the event a Tramnman who 1s out of cycle due to operational requirements does not elect to utilize the
language contamned mn Article 15 Section 5 Paragraph B as stated above, such Tramnman will be required to
protect thewr designated call window pertod as per the language contained 1n Article 8 -~ Job Vacancies and
Bidding Paragraph C (1), which states, “The bulletined call window or assigned start tume applies whenever
the Trainman ties-up at the designated home terminal.” For example, a Trainman with an advertised call
window of 0800 to 1200 hours would be required, if rested under the Federal Hours of Service Act, to
protect an assignment with a start time between the hours of 0800 and 1200 hours Tranmen who are not
rested to protect their advertised call window will be considered released and will be compensated one
Basic Day at the applicable rate  Trainmen who are rested and have not been called by the end of the four
hour call window will be considered released and will be compensated one Basic Day at the applicable rate

Should the out of cycle tnp fall on one of the listed holidays as contained in Article 9, the rate of pay would
be the applicable holiday rate as contained 1n Article 20



The Company will make cvery cffort to keep lay-over assignment Trainmen 1n cycle Furthermore, on the
rare occasion that a Trainman 1s deemed out of cycle, the Company will make every effort to utihize said
Trainman in the same type of service that the Tramman's bulletined job descniption entails If used n this
capacity, said Trainman must be tied up at the home terminal on the out of cycle tnp n order to properly be
placed back 1n cycle for the following rotation

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr. Director Labor Relations Generai Chairperson
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Side Letter 14 — Available Board Clarification

C’\l United States Region

1ahor Relations Department
17641 Suuth Ashlund Ave,
Homewood, I1. 60430.1345

WWW CR
September 18, 2008

Mr K J Flashberger
Gencral Chairman

United Transportation Umon
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement

The parties agreed upon the following questions and answers 1n order to clanfy the purpose and function of
the Available Board

Q1 What 1s an Avarlable Board”
Al The intent of the Available Board 1s to give a Trainman a wage carmung opportumty that he otherwise
would have lost

Q2 What Tramnmen can mark to the Available Board”
A2 | Trammen who find themselves “out-of-cycle” due to being tied up at thewr home terminal on the first
day of their rotaion on a lay-over assignment may mark to the Available Board
Note: Trammen falling under this scenano who do not mark to the Available Board shall be
required 1o protect their designated call window as per the language contained i Article 8
Paragraph C (n) and Side Letter 13 dated Scptember 18, 2008 titled “Out-of-Cycle”
Employees Due to Operational Requirements.

2 Trainmen who are “out-of-cycle”, for any reason other than noted above in A-1, on their outbound
trip on a layover assignment may, at their option, mark themselves to the Available Board and may
be called for service as outhned in Article |1 Paragraph D.

Q3: Are Trainmen who are considered “out-of-cycle” and do not mark to the Available Board required to
perform service to the Company on their “out-of-cycle” day?

A3 No, except as noted above in A2-1 However, the Company may call such Tramumen tf the needs of
service dictate  Failure to accept such call will not constitute a “missed call” and shall not be subject
to disciphne

Q4 15 the Company obligated to use Trammen marked to the Avarlable Board?
A4 Only as per the language contained in Articie 11 Paragraph D

Q5 In what order wall Traznmen be placed to the Available Board”

A5 Trammen will be placed to the Available Board 1n the order of their start ime or call window (Should
two or more Trainmen mark to the Availahle Board with the same call window or start time, such
Trainmen will be called n senjonity order )



Q6 When Trammmen arc marked to the Available Board, do the provisions of Article 8 Paragraph C (11)
apply?

A6 No Trainmen will be placed on the Available Board ai such ume when they are legally rested under
the Federal Hours of Service Act  Saxd Trainmen will be removed from the Available Board at the
expiration of their regularly bulletined call window or after two hours beyond theur regular start time

Q7 What type of service will Available Board Trainmen be cailled for?
A7l The Company will make every effort to utihize said employee 1n the same type of service that the
employees bulletined job descniption entails However, Trainmen used off the Available Board must

be tied up at the home terminal on the “out-of-cycle” trip in order to be placed back n cycle on the
following two-day rotation

Q8 Can Rest Day Trainmen mark themselves to the Available Board?
A8 No, Trainmen desiring 1o work their scheduled rest day mus: mark to the Supplementa! Board

Q9 Will Trainmen who mark to the Available Board, and are not used, be paid a Basic Day?
A9 No.

Plcase acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R K MacDougall K 1 Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 15 — PLD/Single Day Vacation Commencement

CN

United States Reglon

Labor Relations Depariment

17641 South Ashland Avenue

Homewood, lHimos 60430-134%
WWwW cn g

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

This following shall confirm our discussions dunng the just concluded negotsations that resulted in the
September 18, 2008 Implementing Agreement

With respect to Article(s) 18 — Personal Leave Days (PLD) and 21 - Vacation of the September 18, 2008
Implementing Agreement between the Wisconsin Central Transportation Corporation and its employces
represented by the United Transportation Union, we agreed that a Personal Leave Day or single day
vacation that 15 to be taken by a Trainman on a call window assignment that overlaps the midnight hour will
comumence on the respective date on which the call window begins

Please acknowledge your concurrence by sigming your name 1 the space provided below

Yours truly,

I concur _
R. K MacDougall K J Flashberger
Sr Director Labor Relations General Chairman



Side Letter 16 — Remote Contral Operation - RCO

CN

Unlted Statos Region
Labor Relations Department
17641 South Ashland Ave
Homewood, 1L 60430-1345

WWW LN Ca

September 18, 2008

Mr K J, Flashberger
General Chaiurman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted m the September
18, 2008 Implementing Agreement regardmg potential future introduction of remote control technology by
the Company.

Dunng our discussions the Company agreced that when remote control technology 1s wntroduced such
technology may be operated by Trainman. The Umon acknowledges that the Company may operate
remote technology in the performance of non-traditional train operations, such as by the Car/Equipment
Department personnel within the confines of the car and equipment repatr facilities, who have been tramned
i the operation of Remote Control Technology

The Labor Management Resolution Commuttee shall meet pnor to the impiementation of Remote Control
Technology to review the tramung program, the selection of the Tramers, scheduling of training and to
address issues that may anse with implementation of remote control assignments, and the following shall

apply’

Transng shall be done by trainers quahified, consistent with an FRA Approved traming program

2 Trainmen atenchng instructional classes shall be compensated m accordance with Article 13 of the
Agreement dated Scptember 18, 2008

3. Should a Trainman be required to attend tramung at a point other than lus home termunal point expenses
outhned m Article 17, Section 2 shall be available and a meal expense of $20.00 a day 1n addition lo
lodging shall be provided

4 Bulletins shall be 1ssued pursuant to Article 8 of the Agrecment dated Scptember 18, 2008 advertising
applications to be taken for the position of Remote Control Operator (RCO) In the event no apphcants
are received for the bulletin, the provisions of Article 8, Section 2 of the Agreement dated September
18, 2008 shalil apply

5. Trainmen operating an RCO assignment shall be paid the raies outlined in Article 5 of the Agreement
dated September 18, 2008

6 Quahfied RCO employees shall not be permutted to displace from an RCO assignment, when there are
no other qualified RCO employees available to protect the assignment or unless the RCO assignment 1s
abohished and the employee 15 unable to secure another RCO position  However, such employees shall
not be required to remain on an RCO assignment for in excess of one hundred ewghty {180) days
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7 RCO employees shall be responsible for all Trainman duties assigned in addition to the operation of the
Remote Control Locomotive (RCL)

8 Vacancies on an RCO assignment shall be filled from the GEB Failing to have available qualified
Trainman on the GEB. the senior rested available qualhified RCO employec shall be called

At locations where Remote Control Technology 1s implemented all employees at such locations shall be
availed traming and qualified in the operation of such technology as necessitated by operational
requirements

Addimonally, there shall be a Trainman on all remote control assignments Furthermore, 1 recogmmon of
the unique agreements and history on this property locomotive engineers may operate remote control
technology and 1n doing so may perform similar duties as a Trainman, however, this Agreement 1s not
intended to infringe upon the craft of locomotive engineer

Nothing 1 this agreement prevents the Company from continwing to operate existing RCO operahons at
Escanaba Ore Docks and Gladstone

The provisions of this Side Letter are limted to specific existing practices on this property only and they are
not referable, and they shall not be referred to by the Company (or disclosed to a third party who does so
refer) before any public body, including courts, agencies, arbitration boards, Presidenuial Emergency
Boards, or the Congress, unless required by law

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur
R K MacDougall K ] Flashberger
Sr Director Labor Relations Genera! Chairperson
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Side Letter 17 - Summary Plan - Short Term Disability

N

United States Region

Labor Relanons Department
17641 South Ashland Avernue

Homewoand. Mimois 60430-1345
WUWw chca

September 18, 2008

Mr.K J Flashberger
Genceral Chairman

Umnted Transportation Union
1221 Delanglade Sireet
Kaukauna, W1 54130

Dear Sir,

Ths following shall confirm our discussions duning the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement.

With respect to Attachment B - Summary Plan - Short Term Disability, it 1s mutually agreed and
understood that DWP Tramnmen hired prior to the date of this Agreement shall have a maximum of 104
weeks of continued income as defined 1n Attachment B attached hereto Trainmen with WC or DM&IR
prior nght seniomty and all Trainmen hired to subsequent to the effective date of this Agreement shall bave
a maximum of 52 weeks of continued mcome as defined 1n Attachment B attached hereto

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur

R K MacDougall K J Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 18 - Passport and/or Homeland Security Mandated ID Reimbursement

CN

United Mates Reglon
Labor Relations Depanment
17641 South Ashiand Ave.
Homewond, IL 60430-1345

Wwh O
September 18, 2008

Mr K J Flashberger
General Chatirman

Unsted Transportation Union
1221 Delanglade Strect
Kaukauna, W1 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negotiations that resulted i the September
18, 2008 Implementing Agreement

Dunng our discussion the parties discussed the impact of the Intell:pence Reform and I'erronsm Prevention
Act of 2004, which currently requires that by January 1, 2008, all land travelers will need a vahd passport 1o
enter and re-enter the United States A simular legal requirement also applies to entry/re-entry ito Canada

[n an effort to minumuze this impact, the Company has agreed to reimburse any train service employee that
15 requred to obtan a valid passport and/or a Homcland Security ID in order to perform service for the
Company, for the imitial cost of the passport and/or Homeland Secunty mandated [D  This reimbursement
1s contingent on all of the following

1 It bewng a requirement of service

2 It bemng a first-time passport and not a renewal.

3 Proper documentation being submitted for rexmbursement

Please acknowledge your concurrence by signing your name n the space provided below.,

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Drrector Labor Relations General Charrperson
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Side Letter 19 - Chicago Implementing Agreement

N

Unlsed Seates Region
Labor Relations Department
17041 South Ashland Ave,
Homewood IL 60430-1345

WRL LN LD
September 18, 2008

Mr K ] Flashberger
General Chairman

Umited Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement

The terms and conditions of the UTU Chicago Terrminal Merger Implementing Agreement effective
January 28, 2006 remain 1n effect Should the provisions of the September 18, 2008 Agreement conflict
with the terms and conditions contammed m the UTU Chlicago Terminal Merger Implementing
Agreement, the UTU Chicago Termunal Merger Implementing Agreement will apply

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,
I concur
R. K MacDougall K. J. Flashberger
Sr Director Labor Relations General Chauperson
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Side Letter 20 - Grievance Resclution Allowance

N

United States Region

Labor Relations Department

17641 South Ashland Avenue

Homewoud Minois 60430-1345
WWW LN LA

Scptember 18, 2008

Mr K J Flashberger
General Chairmnan

United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

This following shall confirm our discussions duning the just concluded negotiations that resulted o the
September 18, 2008 Implementing Agreement.

Within sixty (60) days of the date of this Agreement, all Trainmen 1n acfive service on positions covered by
this Agrecment will be paid three thousand dollars ($3,00000) each, subject to applicable payroll
deductions. This allowance will be paid on other than the Trainmen’s normal pay period wages

Upon payment of the amount noted above, all claims and gnevances, other than those involving disciphinary
action based on an occurrence pnor to the effective date of this Agreement are considered resolved without
prejudice to the position of either party and with the understanding that such settiements will not be cited by
either party in any future case, nor used by either party to allege that the other has agreed to a particular
practice

The aforementioned allowance will not be used to offset guarantees, protection allowances, nor will it be
included for the calculation of vacation pay, guarantees or protection allowances

Any disciphne on appeal with the Company prior to the effective date of this Agreement that does not
involve actual suspension tume will be expunged from the respective Trainman's personal records and
cannot be used in determiming the quantum of future disciphine

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Dhrector Labor Relations General Chairman
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Side Letter 21 — Scope Rule

CN

Uniled $tates Region
Labor Relaions

17641 South Ashiand Ave.
Fomewood. 1L 60430-1 345

WYRW% L0 €3
September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Str,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement

A The parties recognize that the scope of this Agreement 18 unlike others in the rail industry and that it
must be interpreted accordingly The role of an Engineer :s to operate locomotives and the role of a
Trammman 1s to perform transportation duties associated with the switching and movement of revenue
railcars The role of both Engineers and Tramnmen also includes non-revenue work such as movement
of light engines, helper cngines, pusher service and work trams to meet the service requirements of the
customer. (Q & A 43)

B. No Company Supervisor, official or non-craft employees (including Yard clerks) or non-employee shall
be used to supplant or substitute in the exclusive work of any Tramman working under this Agreement.
Notwithstanding the foregoing, this Agreement recogmzes that crewmembers, once on duty, work as &
unit and that Engmeers may occasionally be required to operate switches, complete documentation and
assist 1n coupling and uncoupling equipment as part of normal operations

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Drrector Labor Relations General Chairperson

-75.



Side Letter 22 — Ranier and Pokegama Operations and Fqualization

CN

United States Reglon

Lubor Relations Depanment
[ 74| South Ashland Ave,

Homcwood, IL 504301345
Wi W LT Ld

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negouations that resulted in the September
18, 2008 Implementing Agreement

The Company agrees not to have foreign Camers swiich rmlcars at Pokegama Yard It 15 understood that
Canadian crews will not be allowed to switch cars at Ramuer Yard or operate south of the Yard limts of
Ranier [t 15 also understood, this will not limit detour trams from operating over DWP Trackage

The parties recognize that because of prnor nghts, equalization may be due on vanous assignments
throughout the property The UTU will inform the Company of the equalization due Equalization will be
performed at no additional expense o the Company If there 1s a Local dispute regarding equalization, the
dispute will be referred to the General Charman’s office and the Sr. Director Labor Relations for

resolytion Crew Management Center wall mamtam the appropnate records so that equahizanon can be done
on an equitable basis.

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur-
R K MacDougall K J Flashberger
Sr Dhrector Labor Relanons General Chairperson
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Side Letter 23 - DM&IR Lines General Wage Increases and Back Pay

CN

L.alted States Reglon

[ abor Relanons Depanment

17641 South Ashland Avenue

Homewood, Hlimxns 60430-1345
wWWw Ccnca

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Umon
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

This following shall confirm our discussions dunng the just concluded negotiations that resulted n the
September 18, 2008 Implementing Agreement

In regards to the DM&IR Section 6 Notices served by the parties, the following gencral wage increases will
be applied to the train service rates of pay and will be used 1n the calculation of retroachive wage payments
(back pay), with no offset for healthcare increases

A. Effective July 1, 2008, all rates of pay 1n effect on June 30, 2005 are increased by three per cent (3%)

B Effective July |1, 2006, all rates of pay in effect on June 30, 2006 are increased by three per cent (3%)

C Effective July 1, 2007, all rates of pay 1n effect on June 30, 2007 are increased by three per cent (3%)

D Effective July 1, 2008, all rates of pay 1n effect on June 30, 2008 are increased by four per cent (4%)

Retroacuive wage payments (back pay) will be paid to each Trainman on a separate check within sixty (60)
days of the effective date of this Agreement

Effective the date of this Impiementing Agreement the Trainmen rates of pay provided for in Article 5 will
be applicable

Please acknowledge your concurrence by signing your name 1 the space provided below

Yours truly,

I concur
R K MacDougall K I Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 24 — DM&IR Productivity Fund Allowances

N

United States Reglon

Labor Relations Department

17641 South Ashland Avenype

Homewood, Mlinois 60430-] 345
wWnw Cnca

September 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W[ 54130

Dear Sir,

Ths following shall confirm our discussions dunng the just concluded ncgotiations that resulted n the
September 18, 2008 Implementing Agreement.

DM&IR train service employees who currently quahfy for productivity allowances from the Productinity
Funds established 1n the respective Crew Consist Agreements will continue to be paid the productivity.

The productivity fund allowances paid to each qualifying Tratnman will be equal to one-third (1/3) of hus
annual gross pay subject to the exclusions provided for 1n the respective Crew Consist Agreements

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur.
R K. MacDougall K J Flashberger
Sr Director Labor Relations General Chairman

-1R-



Side Letter 25 — Pension Plan - DM&IR Line Only

CN

United States Region

Labor Relatrons Department
17641 South Ashland Avenue
Homewnod, Hlinots 60430-1 345

wuw dnca
September 18, 2008

Mr K 1 Flashberger
General Chairman

United Transportation Umion
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

Thus following shall confirm our discussions dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement.

A Effective the date of this Agreement the Bessemer Non-Contnbutory Pension Plan will be closed to new
partictpants.

B Trainmen presently participating in the Bessemer Non-contributory Pension Plan may continue to
remain tn the plan under the terms and conditions set forth n the respecive DM&IR Collective

Bargaining Agreement

C. Effective the date of this Agreement and for a peniod of 180 days thereafter, current DM&IR Trainmen
who are participants 1n the Bessemer Non-contributory Pension Plan will have the option to opt out of
the plan and will be ehgible for a 401(k) plan as set forth below Trammmen who elect to opt out of the
Bessemer Non-contnibutory Pension Plan for the 401(k) plan will cease accruing further service credit
under the Bessemer Non-contnbutory Pension Plan Service credit 15 used to calculate the amount of
pension benefit with respect to completed years and months of plan participation  While the number of
years of service credit under the plan will “freeze” the month followwng that the Trainman opts out of
the Bessemer Non-contnbutory Pension Plan, but future wage growth will be considered m the
calculation of the pension benefit payable upon retirement or other termination of employment For
Trainmen who opt out of the plan and continue to be employed with the Company, their employment
will count towards eligibility service. Eligibility service 15 used to determine which retirement category
a Tranman qualifies for, such as a 30-year retirement

D: Within thirty (30) days of ratification, the Company shall cstablish a 401(k) plan for former DM&IR
Trainmen hired prior to the date of this Agreement and have elected to opt out of the Bessemer Non-
contributory Pension Plan Under the new 401(k) plan, the Company shall contnibute one dollar for each
dollar contributed by the Trainman up to fifty percent (50%) of the IRS annual limit as stated n the
Internal Revenue Code, as amended

E [In addition to the new 401(k) plan i paragraph D above, the Company shall contnibute one dollar for
each dollar contnbuted by the Trainman up to fifty percent (50%) of the of the IRS annual Limit as
stated in the Internal Revenue Code, as amended, maximum 401(k) contribution towards the purchase
of CN stock through an Employce Stock Purchase Plan, which would be applicable to DM&IR
Trainmen hired prior to the date of this Agreement.
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F The 401(k) plan referenced 1n paragraph D above and the CN Stock Purchase Plan referenced in

paragraph E above 1s 1n hieu of continued participation 1n the Bessemer Non-contributory Pension Plan
for DM&IR Trainmen hired pnor to the date of this Agreement

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 26 - DM&IR Lines Crew Consist Change

N

Unlted States Region

Labor Reiations Depariment
17641 South Ashland Avenuc
Homewood. Dinois 60430-1345

WUWW LN Ld
September 18, 2008

Mr K J Flashberger
General Chairman

Umted Transportation Union
1221 Delanglade Street
Kaukauna, W[ 54130

Dear Sir,

Ths following shall confirm our discussions during the just concluded negohations that resulted 1n the September
18, 2008 Implementing Agreement.

On the DM&IR Lines, a standard crew shall consist of a Conductor The Company may assign more than one (1)
Trainman to any crew In ficu of this change in crew size on the DM&IR Lincs, the Company shall provide each
DM&IR Trainman hired prior 10 the date of this Agreement listed on APPENDIX B a one time payment of fifty
thousand dollars ($50,000 00) each

The one time fifty thousand dollar ($50,000 00) payments wilt be made on a separate check to each acuve
Trainman within therty (30) days of the effective date of this Agrecment

In the event a DM&IR employee with a train sentonty date prior to the date of this Agreement 18 working 1n &8
craft or position other than train service and subsequently flows back, 1s set back, exercises lus senionty or
otherwise returns to tramn service under the applicable rules, he shall be entitled to the fifty thousand dollar
($50,000 00) one time payment provided herein after returming to train service for a penied of seven (7) or more
days The affected Trainman must notify 1n wnting the designated Company representative and the UTU General
Chairman of his entitiement of the fifty thousand dollar ($50,000 00) one ume payment. The payment will be
made to the Trainman within 30 days after the designated Company representative 1s notified,

The UTU General Charman will be provided a list of the Trainmen who received the fifty thousand dollar
($50,000 00) one time payment. This hist will be updated when additional Tramnmen are paid the one time

payment

The fifty thousand dollar ($50,000 00) one time payments will not be used to offset guarantees and/or protection
allowances, nor will 1t be utilized 1n the caiculation of vacation pay, guarantees and/or protection allowances

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Darector Labor Relauons General Chairman



Side Letter 27 - DM&IR H & W Plan COBRA

CN

United States Regien

Labor Relations Department

17641 South Ashland Avenue

llomewnud. llinois 60430 1345
WWW JnLi

Septcmber 18, 2008

Mr K J Flashberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

Ths following shall confirm our discussions dunng the just concluded negotiations that resulted i the
September 18, 2008 Implementing Agreement

DM&IR train service employees who are covercd under the DM&IR H & W Plan who have celected to
continue coverage under the Consotidated Omnibus Budget Reconcihation Act (COBRA), whose “COBRA
Qualifymg Event” occurred prior to the effective date of the transition to the National Plan, and who have
made the required COBRA payments, will continue to be covered under the DMIR H & W Plan until such
time as therr COBRA contmuation coverage ends.

If the parhicipant, after the effective date of the transition to the National Plan, works the Requisite Amount
of Service to become ehgible for health & welfare coverage, this coverage will be provided by the National
Plan provided the participant meets the eligtbility requirements of the National Plan.

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R K MacDougall K J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 28 - DM&IR Healthcare Plan - Retirees

N

United Mates Reglon

Labor Retations Depastment

17641 South Ashiand Avenue

Homewood Hhinms 60430-1345
WWW N L

September 18, 2008

Mr K J Flaghberger
General Chairman

United Transportation Union
1221 Delanglade Street
Kaukauna, Wi 54130

Dear Sir,

This following shall confirm our discussions dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

DM&IR train service employees who have retired prior to the effective date of the transition from the
DMIR H & W Plan to the Nationa) Plan who are cligible for coverage under the DMIR H & W Plan for
retirees will continue to be covered under thus plan untl their coverage ends

DM&IR train service employees who retire within 72 months (“the protected period™) of the effective date
of this Agreement and are ehgible under the DM&IR H & W Plan may elect to be provided coverage under
that Plan until their coverage ends Or, the train service employec upon retirement may elect the National
Plan

Tramnmen who retire after the 72 months protected period ends and who meet the ehigibility requirement of
the Railroad Employees National carly retirement Major Medical Benefit Plan will have coverage under the
National Plan only.

Please acknowledge your concurrence by sigming your name i the space provided below

Yours truly,

i concur
R. K MacDougall K J Flashberger
Sr Director Labor Relations General Chamrman
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Side Letter 29 - DM&IR Health & Welfare Plan - Inactive Status

CN

L nited Siates Reglon
Labor Relations Department
{7641 Soah Ashiand Aveswe
Homewood, Hlinois 60430-1345
WWW LN L

September 18, 2008

Mr K J Flashberger
General Chatrman

United Transportation Unton
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted n the
September 18, 2008 Implementing Agreement

A DM&IR train service employee 1n an nactive status (including disabled status) who 1s receiving benefits
under the DMIR H & W Plan on the effective date of the transitton to the National Plan will continue to be
covered under the DMIR H & W Plan until esther of the following occurs:

e chigihlny for such coverage under the DMIR H & W Plan ends, or

» the Trainman meets the ehgibility requirements for coverage under the National Plan at which ime he
will enroll 1n the Plan.

Please acknowledge your concurrence by signing your name tn the space provided below

Yours truly,

I concur:
R K MacDougall K J Flashberger
Sr. Director Labor Relations General Chairman
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Implementing Agreement
Between

DULUTH, WINNIPEG & PACIFIC RAILWAY COMPANY
And

The Employees Represeated By
UNITED TRANSPORTATION UNION
ENGINEERS - NORTHERN LINES TERRITORY
ou the former

Duluth, Winalpeg & Pacific Railway Company (DWF)
Duluth, Misashe & Iron Range Rallway Company (DM&IR)

Wheress, the Surface Transportation Board (STB), in decision« dated September §, 2001, {(STB Finance Docket

Ne 34000) and Apnl 9, 2004, (STB Finance Docket No  34424), approved the acqwsiion by Canadian National
Rasiway Company (“CNR™), et al, of the Wisconsin Central Trensportation Corporetion {W.C), and Duluth, Missabe end
ron Rnnge lewny Cumpany (DMIR) :tspectwely. wbjecl o the condnnns for the protection of ravroad employees m
. ‘ s rminal, 360 1CC 60 {1979), (“Protective

WHEREAS, the parties 1o tis Agreement are the Duluth Winmpeg and Pacific (DWP), Duluth, Mrssabe and
Tron Range (DMIR), {(known collechvely as the Northem Lines temtory) and the United Trunsporancn Umion

CUTU™), representing the Engineers on the DWP and DMIR. The ment of the Agreement is to provide fwdity of tramn
operstions throughowut the temtory from Ramer, Minnesota to Supenor, W1 (Northesn Lines terntory) and from

Supenor, W1 to Chicago, Illinors while protectung the respective nghts. privileges, agreements, employment securty
and quality of life of the engine service employees employed theremn

IT IS AGREED:

ARTICI.E 1 - PURPOSE
The fundamental objective of the Company s to operate a safe, efficient and effective railroad transportation operahion
and a key component to the success of this venture 15 the conmbution of the Enginoers

Thrs Agreement 15 founded on a pnnciple of payng for Engineer’s ime on an all-inclusive basis and contemplates that
n order for the operation to be successful, mdividusls shall perform all dutics requested of them, subject to the
provistons contaned herein

ARTICLE 2 - GENERAL PRINCIPLES
A. In this Agreement, words importing the singular shall mclude the plural and vice versa where the context requires
Wonds importing the masculine gender shall include the femmine where the context requires

B This Agrecment 1s mtended to be apphed mn a non-discruninatory manner wathout regand to age, tace, creed, color,
gender, astional ongm, dissinlity, sexual onentation or manta! stajus



C The pamties recogmze that this 1s a new Agrcement. which replaces any and ail existing Agreements. unless
otherwise provided, and Jmroduces vhanges n the workplace  In recogntivn of thas, a0 on mitiee wonsisting of the
UTL/DWP Lines General Chaperson-E, a UTU Member appoinied by the General Chawperson, and the
Company's General Manager(s) Operahons and Sr Director [ abor Rilations or their respective designates iwo
from epch party, shall be estabhished  This committes vhall be knewn as the Labor Management Commatiee. and
shall meet «emi-annually, unless otherwise murually agreed. 1o resiew the apphication of this Agreement

ARTICLE 3 - RECOGNITION

A This Agreemem covers all Engincers employed by the Coempany and represented by the Uniled T'ansportation
Union under the ausprees of the Radway Labor Act, as amended

B The term “Enmincer” as heremn teferred 1o shall include cngine service employees represenied by the United
Transportatron Union nn the DWP Lines and the former DM&IR Lines The term “Company” shall mean the
Duluth, Winmpeg & Pacific Ralway Company wonsisting of its subssdiary known as the Dututh, Misssbe & iron
Range Ralway Company The term “Union” or "Gencral Commitiee™ shall mean the United Transportatton Union

C  The combined temtory of DWP and DM&IR will be called the DWP-E Northern Lines temitnry and the sentonty
roster will consist of DWP and DM&IR Engineers dovetailed 1o form one semonty roster The Engincers on this
roster will be represented by the Umited Transportation Union  The night 10 make and interpret contracts covening
rules, rates of pay and working conditions on behalf of Engincers on the DWP-E Northem Lines temitory coverod
by tns Agrcement shall be solely vested i the regularly consntuied General Committee of the United
Transportatan Urnion

D Where the 1arm “duly accredited representative™ appears herem, it shull be understood w mean the regularly
constituted General Committee and/or the Officers of the United Transportation Umion of which such General
Commntee or Officers are a pan of

ARTICLE 4 - SCOPE RULE

Engneers subject 1o ihis Agreement shall perform the tradibnnal duties of an Engineer, which entail responsibihiies
such as switching of rad cars, interchange, inspecting locomotives, perfurming head-end aur tests, propanng Teports
while under pay, using communication devices, copymg and handling train orders, clearances and/or messages, spot and
pull cars and operate locomotives via the control stand i all yards and on all road terntones owned and uperated by the
Company m the (emiory from Remer, Mianesota o Chicago, Ihnois  Addinonally, Enginecrs may perfonn the
traditional duhes of Engineers in connection with work associated with assignments such as, but not hmied to,
Engineer prlais

Note 1: Engneers shall not be requared 1o perform dunies owside the aforemennoned Scope Rule and shall not be
censored nor disciphned for refusing to do so

Naote2 No Company offical{s). non-craft employee(s) or non-employee(s) shall be uged 1o supplant or substtute 1n
the exclusive work of any Engineer workmg under tins Agreement. However, this Agreement recogmzes that
erewmembers work as & umt and that Engineers may occaswonally be roquired to operate swatches (Q&A 1)

Noted One Engineer position must be on all assignments  (Sude Letter 19}

ARTICLE 5 - WAGES

A 1) Effechve the date of this Agreement the rate of pay for al! Enpinoers on the DWP-E Northern Lines temtory
will be §35 36 per hour for all Engineers covered under this Agreement This rate will apply to all ime on
duty, unless otherwise specified in the Agreement

1} Effective August 1. 2009, a three per cent {3%) increase in the rate of pay for Engineers will result in §36 42
per hour  Tlns rate will apply to all ime on duty. unless otherwrse specified in the Agreement
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m) Effectve August } 201D, a three per cent (3%) incrense in the rate of pay Tor Enganeers wall result in $37 52
per hour  Thas rate will apply 1o all ime on dury + huvs otherwise specified in the Agreement

v} Effective August 1. 2011 a three per cent (3%3) increase in the rate of pay for Engzneers will result m $38 64
per hour  This rate will apply 1o all ume on duty, unless otherwise specified in the Agreement

v} Fflative August |, 2012 4 four per cont (4%) increase wn the rate of pay for Engineers wall result w %40 19
per hour  Ths rawe will apply to all me an duty, unless utherwise specified tn the Agreement

B | Ten {10} hours or less shull conshitute a basic day Pay for all ime on duty after ten (10) hours whall be at the
rate uf ime and one half on the minute basss at the apphicabic rie

The rates provaded for herein shall apply to all time on duty, unless otherwise specified in the Agreement The
Company may require Engineers to work in excess of ten ([() hours per tour of duty and Engineers wll be
paid on & minute basis i the applicable rate of service perfirmed  Engineers raquesting 10 be relieved dunng
ther tour of duty shall be paid actual ime vn duty provided a supervisor grants therr reguest

C Firemen-n-Trasning (commonly refermed 1o as Enginecr Tratnees) sssigned o the engimeer traming program shall
be pmd a rate equivalent to nunety percent (90%) of the engincer’s full (100%) hourly rete of pay  Lpon
completion of the traimng program, the engineer qualified trainee shall be pad one hundred percent {100%) of the
epplicable hourly rate of pay for the craft he 1s working m

D Uniess otherwise provided in this Agreement, the rates of pay as indicated herein represent compicte and total payment
for the performance of all work, which 15 associated with ihe Engineers coverod by this Agreement

1)

ARTICLE 6 - EMPLOYMENT SECLRITY

A. An Engnser who bas estgblished semortty on the Engineer™s DWP-E Northern Lines seruonty roster on of peswor to the
cffective date of tns Implementing Agroement shall be known and designated a3 8 “Protected Engmeer” Such Protected
Engmeer shall not be furloughed for any reason

Note: An Engneer or Firemen-in-Tramung (commonly referred to as Engineer Trainces) who was suspended or
dissmssed prior to the effective date of this Agreement and 13 subsequently reinstaied with scmonty nghts
unimpaired shall be dewignated a Protected Engineer A Prolected Engieer who 18 of becomes disimissed or
suspended and who 1> subsequently reinstated with semonty nghts ummpared shall remamn a Prowecied
Engineer

B A Protected Engineer shall be provded a Regular Assignment or a Guaranteed Extra Board posiion

C In accardance with the provisions n ATTACHMENT A - STANDING BID contained heren, an Engineer wath an
Engineer's scruonity dute later than March 31, 1986 may be pernuited to exercise Conductor semority provided this
wilf not create a shortnge of Engrncers

Note Thiz may include permitting another Engmeer {certificd Engineer) tn rewrn 10 engine service, or 8 Jumicor
Engineer {cenified Engineer) forced to the resultant Engineer vavancy

D Any Engineer who s prevented from operatmg a locomonive a3 a nesult of FRA docertrfication shall be allowed o flow back
0 2 Trpemnan's poshon.  However nothing m dus clause restrcts the Company from assessing discypline in compliance
with this Agreement.



ARTICLE 7 - SENIORITY
Section 1 - General

A The nght o preference of work and the rrght to bid an asstgnment{s) shall be governed by semainty subject to prior
nghts The Engineer oldest in sentonty, taking in consderation prior nghts semonty it apphcable, shall be givim
the preterence ot work and the nght to bid the ssagnment|s) of s choosiag 1 accordance with the apphicable
provsion(s) 45 wmtaned n thas Agreement  {See Side Letter 2 and APPENDIX A - Prior Raghts Semonty
Roster)

B  The Company will keep the General Chamrperson and each Local Chairperson of the UTU supplied with hists of
Engineers and thewr semonty dates (prior nghts if apphicable} in sequential order as Exgineers 1n conformity with
their standing as recorded on the hats subject to the rules herernafter provided for

Section 2 — Egtablishment of Seniprity Date

1) The semanty date of un Engiacer qualified on or gfer the effectve date of this Agreement shall wommence at
the ame he successfully completes the training program and (s certified as a qualifiad Locomotive Engineet,
excepting that tn the case of two or mure Engincers pasticipating in traming at the same time, the Engineers
shall retain the relative rankmg order as they had on the vonductors semionty rster

(1) In the event an ihvedual 15 hired who 15 previously certified as Incomotive engineer, this Engineer will
establish senionty on the date of his first tour of duty as a solv Engincer, {thrs date will 4lso become the his
Enginecr’s seaonty date) The dase that this Engineer establishes us semority will siso be the effective date
for establishing senronity for any Firemen-n-Traming (Engmeer Truince) participating . the engwneer
program. Such Engimeer will be placed on the Engineer’s semonty roster befund those Furemen-10-Traning
already tn the travung program, or if the Engineer 15 assigned to a traiming class he will be placed on the
Engwneer’s roster belund those Frremen-in-Traimng who are already participating mn the program 1t 15 the
mtent of these provisons 1o prevent the runaround of Firemen-m-Truning already parucipating in the tranung
program by Engineers hired from the sireet or other propemiies

{n1) Tramnmen with 2 scruonty date prior 10 the effective date of this agreement will be placed on the Engwneer's
semonty roster ahead of Engineers who establish senionty in Section 2 (1) above provided they successfully
complete the first Engineer’s tramnmg program afforded them

() Engmeers hired who do not have scmionity as an Engineer on the DWP Northem Lines will acquire engme:
service senronty on the date of thar first solo np as an Engineer

{v) Trammen who have prior nghts semionty as trammen on the DWP-E Northern Lmes tematory and are
promoted to Engineer on thet iermitory will have the same prior nght designation as Engineers on the termtory

A, Enginecrs who are hired subsaguent to the effechve date of thes Agreement on other than the DWP-E Northern Lines
terrrory and subject fo manpowdr roqueremnents, may be furioughed (cannct hold an enine service posthon on the WC
Lmes temiory that s under the yunsdwction of the BLE&T Agreement) In the event such Engmneer 15 firloughed he may
exercme his Engimeer’s semorsty to 1 DWP Engmees’s postum.  An Engmecs workng  tamen’s postin on the WC
Limes sexrviwy under the pnsdiction of the BLEST agreernents wall be removed fom the tagmoen’s posthon when
requand © accept promoton to fill Engmeer postions of vacancws.  Furloughed Engineers who do not exercme ther
semonty o engme service may provide the Company with current telephone mambery tn be contacted 1f they demre tn
paciect engne service adter the Engmeer's vacancy procedures have been exioasted.

B  Furloughod Engincers who fial tu respond $o recall a3 an engineer and forfint therr engme service semionty will also forfest
thetr iraih service seruorty al the same e



Sestion 4 - Re-cntering Service

Engwncers remnstated to service shali retan therr engine and train service semonty and priot nghts.  Engineers who are
re-hired to engine service shall establish a new Jate in engine and trawn sevvice

Section S - Seniority Retention

A Yanimasters and Mamagers:Company Officers who hold engine senice scuenty, but do not belong to the UTU
shall be required to pay monthly sem:onty retention (“SR") fees to the UTU, i an amount equal to the full momthly
dues payable to UTU and nts subordinate ums by a member of thal organization. 1n order to retam engine service
semonty  Such fee shall be payabie at the same hme as menthly dues are paysble by 8 UTU member  Any noo-
member who fuls to pay the SR fee when due shall be promptly noufied of that non-payment by the UTU by
certified masl  If such default has not been cured within thirty (30) calendar days after the date of such notice, the
LUTU shall provade the Company wnitten notification of the non-payment and that indivihal’s scruotity n the
engine service clasycrafi mvohved shall be extinguished Lffectrve on the first calendar day after exprration of the
J0-day notice perind, subject to subparagraph (c) below

B The SR fee required under this paragraph will be payable by an cmployee on a monthly basis beginnmg with the
first full calender month that immedintely follows complenon of tus SR service penod.  An employee's penod
commences with his first day of compensated service a5 Yardmasters or Managers/Company Officers thal oceurs
afier the date this prowision ts implemented at the location invalved  1f an employee cavered by this paragraph s
set back to engine service and s Subsequently transferred to a Yardmaster's pomtion or who bocomes a
Manager/Company Officer at a location where this provision has been ;mplemented, a new SR service penied (as

defined above) will be applicable to such employee

C  If an cmployee whose engine service seonty has been extinguished pursuant to subparagraph (A) 15 subsequently
sct back to engine service because of insufficient semionty to hold # Yardmaster position or & Manager/Company
Officer postteon, he shall be pleced at the bottom of the seniorty raster involved  Such employee shall be deemod
to have forfeited all agreement-based nghts andior benefits for whick he was entitled or eligible based upon his
former engane service semonty

D  The provisions contained tn this Section shall only be implemented upon thirty (30) days wnitten notice by the
General Chairperson of the UTU to the Sr Director Labor Relations

Sextion 6 - Senjority Maintenance

A Each Engincer employed on the DWP-E Northemn Lines temiory who does not hold membership m UTU will be
roquured to pay monthly seruority mamtenance (“SM™) fees to UTU m order 1o contmue 10 accumulate engane
service senienty  The SM tee shall be based on the costs of negotiations, clamvgnevance/discapline handhing, and
miemal governance as dicated m UTU's Fees Obyector Policy and/or the most recent LM-2 Report filed by UTU
with the Umited States Department of Labor, hut 1 no event shall it exceed the full amount of monthly dues
paysble to UTU and 1is subordinate umits by a member of such organizabon  The SM fee required under this
paragraph will be payable by an Engineer on a monthly basts beginning with the first full calendar month that
immedstely follows completion of his SM service period. An Engineer’s SM service penod for this purpose shall
mean the thmty (30) calendar days period that commences wath Ing first day of compensated service in a UTU-
represented clasvcraft that occurs afier the date this provision 15 implementod on the DWP-E Northem Lines
wermory



B The UTU shall furmsh to the Company wnitten nouficaion of the amount of the applicable SM feos) due under
ihis paragraph by July 1 of cach calendar year. which amuunt will reman in cffect unul the succeehng July 1
The nihal aunhication of the SM tee amount(s) under this paragraph will he made within thrty 130) calendar days
of the date this Letter of Intent 1s implemented at any locatron and will remain in effect until the sucveeding July 1
The applicable SM fec wil] be payable at the same trme as dues are payable by 2 UTU member  Any nnn-member
of the UTU n engine service who fails to pay the SM fee when due shall be promply notified of thay non-payment
by the UTU wia cerufied matl  If such default has nat been cured within thsrty (30} calendar days afier the dare of
such natice, the UTL' shall provide the Company written netification of the aon-payment and that wdyvidual’s
seniunty in engmne service shall be trozen effective on the first calendar day after expiration of the J0-day nutice
pervod

C  The provisions contamed in this Section shall only be implemented upon thirty (30) days written notice
by the General Chawperson of the LTU to the Sr Director Labor Relations

Section 7 - Senioricy Districts and GEB Locations

The nght to work Engineer position(s) on an assignment(s) shall be determined by semonity  Subject to prior nghts,
sentonty shall prevail as follows - first, by senionty within the home evmmal where the vacanuy occurs and
socond, by senionty within the Disinct where the vacancy occurs, and thind, by system senonty An Engineer who
transfers into a Termmal within the Distnet shall exercise hus sensortty within that Terminal based upon hrs pnor
nght senonty date, 1 applicable, or system scionty dste 1f prior nghts 1s not applicable It 1 understood that an
Engmeer shall mamtan senionty in only one (1) home terminal a1 any given fime - te the locatron at which he 15
currently assigned  An Engmeer may exercise his senionty within the home terminal in accordance with the
applicsble provisions as contained in Artachment A

Upon the effective date of this Agreement, the following Semonty Dystricts and Home Termunals shall be
mamtamed on the DWP-E Northern Lines ternitory

Sentorily District 1 - DWP Lines
Howse Terminal 1 ~ Extra Board Location and Source of Supply - Pokegema (Superior)

»  Protects DWP prior nght vacancres lncated north of Pokegame ta and including Ramer and
at other lovattons established within the pror nght Home Termnal

Senjoricy Disrict 2 - DMEIR Lines
Home Terminasl 1 ~ Extra Board Loceation and Sovrce of Supply — Proctor (Missabe)
® Protects DM&IR (Missube) prior nght vacancies at Proctor 7 Keenan / Two Harbors and at
other locations established within the pnior nght Home Termunal
Home Terminal 2 - Extra Board Loestion and Source of Supply — Two Harbors (Iron Range)
® Protects DM&IR (Iron Range) prior nght vacancies at Two Harbors and a1 other locetions
established wathmn the pnor nght Home Termmal

Note 1: The Company shall negotiate with the Union prior to bulletimng posihions where it 1s propused to
ustablish any sew termmnals within the Home Terminal or District in addrbon o those shown
above

Note 2: The Company shall normally builenn asugnments at onlyang points not hated above to the Home
Fermmal in closest geographic proximity within the Senonty Dismnct via highway miles

Note 3: The pnor nght positions on the former DWP and former DM&IR will cease to exist when the last
prior nght Engineer on the respective prior nght Dstrict redres, resigns or otherwise ends hu
cmployment relstionship with the Company {(Side Letter 2)



Section 8 - Senlority Rovier

A A single DWP-E Nurthern Lines wemiory Semomy Raster watl be compiled by dovetaihing the DWP and DM&IR
rosters by using the Engincer’s earliest engme servioe semonty date on their respective pnior night property  Thes
new roster will have the Engineer’s pniof nght Dustricts histed next to thewr name  Thus new roster will be identified
as DWP-E Northemn Lines tremnitory APPFENDIX A attzched hereto

B  The Semonty Roster shall be compilod by the Compeny and posted on or before January 1 of each year with
comes furmshed to the General Charperson amd Local Chairmen  Rosters shall show each Enginoer's name, rank,
date of semonty, status and prior nghts Districts if applicsble A senwonty date not prolested wathin 50 days from
its first posting shall be wonsidered permanently established, and fure requests for changes <hall not be
consudered except to correct typograpincal errors

C In jont cooperation with the BLE&T, a DWP-E Northem Lines temtory ' WC-BLE&T Lmes combined semonty
roster will be established This roster will be known as the System Semwrity Roster and will be established by
dovetathing the DWP-E, WC-BLE&T and DM&IR-BLE&T cngineers to one System Scnionty Roster with prior
nghts to the respechive properties  Engineers on this roster wall huve pnior nght designation listed next to therr
name and cannat be forced from thewr pnor aght termtory

D Enginecrs estabhishing scnionty after the effective date of this Agreement shall be pluced at the bottom of the
Systemy Seruonty Roster in accordsnce with their relanve Engincer’s sepuonty date  Engineers hired afier the
effective date of this Agreement shall have no pnior nghts

ARTICLE 8 - JOB VACANCIES AND BIDDING

A Reguiar assignments that are intended 0 tie-up &t the home 1erminal each day shall be established and bulletined
1o work five (5) consecutive tours of duty wath two {2) consecutive rest days with a rmnmum of 48 vonsecubve
hours off Asmgnments that are bulletimed with an away-from-home tcrminal shall be established and may be
bulletined to work six (6) consecutrve tours of Juty with two (2) consecutive rest days wath 8 minimum of 48
consecubve hours ofT ur to work five (5) consecutive tours of duty with two (2) consecutive rest days with 2
muumum of 48 consecutive hours off {Q&A 2 and 3 and Side Letter 7)

Noke 17  Assignments shall have a designated staring ime or call window No less than seventy-five percent
{75%) of frexght service shall be Regular Assignments  No less than seventy-five percent {75%) of
prior nght WC fresght runs at the Pokegama / Supenor terrminal shall be regularly assigned No less
than seventy-five percent (75%) of pnor nght DWP freight runs at the Pokegama / Supenor terminal
shall be regularly assigned No less than seventy-five parcent (75%) of prior nght DM&IR fresght runs
at the Proctor termunal shail be reguiarly assigned  No iess than seventy-five percent {75%) of prior
nght DM&IR fretght runs at the Two Harbors tesvmnal shall be regularly assigned  Ta determme the
scventy-five percentile referred to heretn, the messurement peniod will be 60 days prior to the
advertisement bulletin for the th-anaual tnd

Note 2: In the event the 48 consecutive bour rest penod 15 utthzed, such rest peniod shall commence when the
assigmment fes up at the home termunal following the five {5) ar six (6) tours of duty, winchever 15
apphcshlc Refer to Sule Letter 6, Side Lener 7 and Side Letter §

B Where rcgulsr assignments have been established, each regulur assignment shall be advertisod and assignexd rest day(s)
Engmeers shall bid regular assignmenis by virtue of sensonty: pror nghts will prevasl, if apphcable

C  Regular asmgnments that ie-up st the home terminal and/or away-frum-home termunal may be bulletined with a
four {4) hour call window or an assigned start time at the home termnal (Q&A 4 - B)

Note The “call window” 12 the wandow during which the assignment 15 scheduled to stagt  The two-hour call 1s
i advance of this ime



()  For regular assignments with call winduws, if’ rested but not walled to start within the designated window.
the Engroeer shall be conswdered on pay after the expuration ut s advertivad window, hawever this shall
not coutit towrrds overtune or hours of wervice If not called to start withm exght (8) hours fievn the end of
thewr wall window they shal! be cumpeni<ated 2 hasic day and shall have fulfilled the requirement to protect
the call window for 1hat day

{n} The butletrned call window or assigned start ume applice whenever the Engrnoer ties-up at the designated
home ternunal

D  Guaranteed Extrn Board positions shall be established where the needs of service dictate and shall be hulletined i1n
work five (5) consecunive days with tw {2) consecutive scheduled rest days (not less than 48 consecutive houns)
alternately to work six (§) consecutree days with one (1) scheduled rest day (not less than 24 consecutive hours)
By mutual agreerment hetween the Compuny and LTU DWP-E Gencral Chavrman, GEB assignments, at cach
indiveduat temnal may be bulletned o work five (5) consecutive days with two {2) comsecutive scheduled rest
days {not less than 48 consecutive hours) or :ix {6) consecutive days with two (2) consecutive scheduled rest days
{not less than 48 consecutive hours) or Jeven (11 consccutive days with three (3} consecumve scheduled rest
days (not less than 72 consecutive hours) On GEB's utihzing the 5 and 2 and/or 6 and 2 work/rest schedule, the
GEB guaramee will be pro-rated sccondingly GEB's may have more than one work/rest schodule assigned
thereto  Engincers shall bid GEB positiond s) by virtue of senronty with pnor nghts controlling if applicsble

E  If at of 1w toute to an away-from-home termunal on the last workang day of & Engineer’s schedule, the
Engineer shali deadhend (or work} back 1o the home termimal 10 order for such Engineer’s to be afforded hus
scheduled rest day(s) However, if tied up at an away-from-home terminal, the Engineer shall work (or
deadhead) back 10 the home termunal 1n the normal rotation of crews at the away-from-home wermnal  The
rest day(s) shall begm when the Engineer ties-up at the home ternunal (Side Letter 6 and Side Letser 8)

F  Each terminal shall mmntam o butletin hsting alf assignments:positions, incleding Guaranteed Extra Bosrd
positions, which shall include (o} the job utle and the normal aysigned duties of the job, (b) the home
terminal and, where appiicable, the away-from-hume terminal, (c) whether the job s anhicipated to e up at
the on-duty point or at an away-from-home terminal, {d) the starting time or spread uime of the assignment, if
spphcable, (¢) the assigned day(s) off and (f} prror nght designation, 1f applicable  Nuthing 1n this provision
resinets the Company from tying-up an assignment at the home terminal on any day of the assignment

Section 2 - Assignment (o Positions

Engmeers shall make application to posibons i accordance with the Standmg Bid systemn as provided for
Ateachment A. This system shall govern the awanding of all assignments and/or positwns

Note: The provisions of Attachment A wil) not apply to the former DM&IR Line while that temitory ts under
the 7 Day Mark Agreement. The Company agrees to give the UTU DWP-E General Churman 120 days
advance written notice of themr intent 1o sbohsh the 7 Day Mark Agreement The DM&IR will then come
under the provisions of Attachment A — Standing Bid/Tri-annusl Bidding,

Section J - Tramfer/Racrow-oug
Temporary Transfers

In joint cooperation between the UTU DWP-E Northern Limes termitory General Chairman and the
BLE&T WC Lines General Chairman the followng will apply to temporary transfers between the two
propertics

A. Engneers may be offered voluniary temporary iransfers from one Semomty Dismct 1o another  The sentor
Engmneer shall have preference, and when retured to therr home district they shall be placed un assignments of
thesr choice as idenfified on therr standmg bid form

B Engincers who have volunieered 10 temporaniy transfer must be returned to therr home 1erminal withm ther
Distnct within ninety days (90) of the transfer The General Chaperson and the General Manager may mutually
agree 1o exiend the ninety-day {90) imu of a temporary service assignment transfer



C

Powihons shall be advertised seven (7) days in advance of an antwipated t mporary shortage of Engineers at a
specific locstionts), mitially 1o Engineers on the adjacem Semonty Distrigs) in the cvent applicanons are not
rectived from Engincers in the imnal siep, then the shortage positions shall be advertised to Engimeers on all
Senionty Distmicts Apphiants shall be selected based upon senwnty and the requirements of service at the
home terminal within the appluant's Distnct, quebhificarions being equal

Successful applicants shall be required te protect service at the shortzge location for a mimmum of thirty (30)
days unless released hy the Company This ume trame may be extended as mutvally agreed  Applicants who
remain oo the working board for the duration of the position asmgned and fully protect the Company's service
requirements shall be provided the follow:ing

I Company lodging at the shurtage location and an all-mclustve datly meal allowance of $20 00

2 In heu of Company proviied transportation and the standard drmving allowance, the Company shall remnburse
the Engineers a weekly allowance of $150 00 for fransportation costs

3} The money amounts cited in C § and € 2 contamed herern are subject to any wage increases
4 No reimbursement for travel shall he made where the Company provides transportarton
§ Asugned rest days shall be provided which shall be applted in the manner outhined 1 Sectzon 1 herein

Note: When a iemporary transfer occurs between the DWP and the DMXIR properies (the DWP-E Northern
Lines temitory). unly the UTU DWP-E General Chairman will be involved

ARTICLE 9 - ANNULMENT OF ASSIGNMENTS

A

When an assrgnment 15 to be annulled on a holidsy. the Company, when provided with the appropnate advance
notice from Customer(s), shall provide an Engineer assigned thercto at least iwenty-four (24) hows' notice
(Q&A 9)

No pay will be allowed when an assignment 15 annulled on New Ycar's Day, Presxlent’s Day, Memonal Day,
Good Friday, independence Day, Labor Day, Thanksgiving Day the Day afier Thanksgiving, Chnistmas Eve
Day, Chnstmas Day or New Year's Eve Day, unless the Engeneer utilizes a personal leave day or vacahon tme

When sn gssignmentis) 15 annulled on other than one of the Gereral Holidays referred ta wn sub-paragraph B
heren, the Engineer assigned to the position shall be pawd a basic day of ten {10} hours at the applicable straght
tume rate and st shall be considered a day of compensated service

If a Guaranieod Extra Board assignment 15 annulled on a holiday. the guarantee will be reduced by 11Oth (Q&A
10}

ARTICLE 10 - ABOLISHMENT AND DISPLACEMENT
A Enginoers shall be assigned a position 1n accordance with the Standing Bid system as provided for in Attachment

A This system shall govern the assignment to posihions

1 An Engineer whose position 15 abolished shall be given a mimimum of twenty-four {24) hours notice, which
shall be sansfied by advismg the Engineer by telephone or by 1ssuing 4 bulletin seven (7) days in advance,
and be shall be allowed to exercise his senionity to any assignment withm the terminal m which he 15 located
by displacmg 2 jumior Engmeer i accordance with the indrvidual’s standing bed.

Note: In the absence of having a remaining standing tnd selection the Enginoer has tweaty-four (24)
hours m which to exercise his termmnal semonty, or be assigned a position by the Company

2 1f unzble to cisplace a jumor Engineer in the Termunal, the Engineer shall cxercise s semonty to displace p
yunor Engineer within the Dhstnct



Note 1:  In the dbsence of hasmg o remuming standing bid sclecton, the Engineer has forty-eight (48)
hours m which to exervise fus District or System semonty or he shall be assigned o postion by
the Company

Note2:  An Engineer who 15 employed un or subsequent to the effictive date of this Agreement who s
ferced o o location that 1 more than one hundred {100} miley from the location from which
displaced shall be permittel # reasonable tme not exceading seventy-two (72) hours to take up
the position

Mate ) An Engineer who 15 forced or pratects service Jt 4 location that 15 mare than durty (30} mules
from his home iocarion shall, upon request be provided lodging as outlmed in Artxcle 17 Secton
! paragraph B for a tunimuen of tuety (30) calendar days for cach qualtfying event

C Permaneni changes in test days. home tenminzl, or 2 change in the asvigned start time from the onginal bullietmed
start time of one (1) hour or niore shall entitle the affected Enginoer to be placed in accurdance with the Standing
Bid provisions, which must be requested at the tme he 15 noufied of the change Temporary changes m assigned
window tmes must nat be made without the cancurrence of the Local Chawrman (Q&A 1)

ARTICLE 11 ~ GUARANTEED EXTRA BOARDS (GEB)

A

2

Where Guaranteed Exirs Boands {GEB)Y have been establhished (in accordance with Amicle 8 — Job Vacancics and
Buddmg), each GEB posiion shall be advertised and have assiypnod vegt dav(s) (Side Letter 9 and Sude Letter 10}

The scheduled rest day(s) will commence st 06 01 hours, with the Engineer outornancajly morked back 1o the board
at 06 0 foliowmg his rest day(s) Guaranteed Exirs Board Engenocr shall not be cafled for duty on an Jssignment
that commences on or afler 20000 hours on the day preceding thewr sest day(s) However, st the Engineer's
opton he may accept a call for duty subsequent to 2000 Engincers who elect thus option must inform the
Crew Caller by 06 00 the day precedmg thewr scheduled rest day (Q&A 12)

If the Engmeer s currently workmg or away from the home termmal at the time the scheduled rest dayls) are to
begm, the rem dey(s) shall begm =t the Engineer’s tie-up tme 3 his home terminal) and shal! consist ofone (§) day
with a rammen of ewenty-four (24) consecutive hours, or two (2) consecutive days with a munimum of forty-eight
{48) consecutive hours off, or three (3) consecutrve days with a minimum of seventy-two (72} consecunive hours off,
dependmg upon which rest day cycle 1¥ bewng observed  The Engineer <hall automancally be marked back to the
bottom of the board 2 the expwahon of thet tune and such Engmees’s guarmnes shall not be reduced as a result
thareof (Side Letter 9)

For the purposes of proratng guatantecs, Enginoers exercising senvonty o the GEB part way trough the guaranies
penad (for guarantee purposes ooly), shall be shown un the GEB at U6 01 hours after the exercise of thexr semonty
and theyr guasantes shall be pro-rated sccordimgly

Increases or decreases to the GEB can occur at any ime, however, 1f the board 18 mncreased or decreased
cffectrve at any time other than a3 prescribed wn the Standing Bid process, the Engineer added shall be pad
n day's guarantte in the event no other service 1s performed tin that calendar day  1n the apphicabon of this
paragraph, Engineers hured on or subsequent to the effective date of tus Agreement that are cut off the
GEB shall be pzid a day's guarantee m addiron to all other earnings

C GEB's shall operste on a first-in, first-out basis, based on te-up me. Whene more than one Engwneer 15 marked back up
1o the Board a1 the same ume thesr previous hie up e shall povern relative order

Unless otherwrse provided for heremn, Engineers sssigned to GEBs shall fill temporary vacancaes and cxtra Assighments at
the locatton of the respective Board and at the outlying potnts aormally peotected by that Board.

In the event the GEB 1 exhausted, the 26sigament shall be filled by

D

When filkng vacancies on Engineer Assignments - DWP Lines prior nght Semonty Disint | - Pokcgama

! Protechng DWP Extra Board '
2 Supplemental Board - DWP *



DEW List - DWP i Trpmeers for Enginecr vacames) *
DMIR Proctor Extra Board *

DMIR Proctor Supplemental Board

DMIR Two Harbors Extra Board *

Supplemental Board Two Harbors*

Note* In jomnt cooperation between the UTL - DWP-E Northern Lines Termtory General Chaiman and
BLE&T - WC Lines General Charrman the additional steps in the calling procedures may be apphed as
follows

8 WC Exma Board

9 WC Supplemental Board
10 WC Rest Day Fngincers

-~ W A

When filling vacancies on Engincer Assignmenis - DMIR Lines pnor nght Semonty Distrct 2 - (Procior -
Missabe)

Protecting DMIR Extra Board - { Procctor)

Supplemental Beard ~ {Proctor) - ( Days off) *

Protectng DMIR Extra Board - {Two Harbors) *

Supplemental Board - {Two Harbors) *

DWP extra board *

Supplemental Board - DWP *

DEW List — DWP (Engwneers)

Note* In jomnt cooperation between the UTU ~ DWP-E Northen Lmnes Terntory General Chasrman and
BLEXT - WC Lines General Chawrman the additional steps 1n the calling procedures may be apphed as
follows

8§ WC Extra Doard
9. WC Supplemental Board
10 WC Rest Day Engineers

~ O W b Y N -

When filling vacancies on Engineer Assignments - DMIR Lines prior nght Semonty District 2 - (Two Harhors
—lron Range)

Two Harbors Exira Boand

DEW List - (Two Harbors) *

Proctor Extra Board *

Proctor Supplemenial Board *

DWP Exira Board *

Supplemental Board - DWP *

DEW Lt —~ DWP (Engineera) *

Note: In joini cooperation between the UTU - DWP-E Northern Lmes Terntory General Charman and
BLE&T - WC Lines Genera) Chairman the xidinonal steps in the calling procedures may be appliod as
foltows
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& WC Extra Board

9 WC Supplemental Board

10 WC Rest Day Engincens

Note 1 * Denotes that the wall 18 tor only one mp wr roundtop, whichever 15 apphoable The one mp or
roundtng vonditton also apphies to vacancies at outly:ng kvations

Note 2: When an Engineer protects service on an assignment that 1s normally protected by another extra board
those eanungs can not be used to ofTset GEB guarantee on the kngincer's assigned extra board.

E When Engmeers mark back up for any reason, they <hall be placed to the battom of the GEB and the followang shall

(]

aply (QRA L)

1 Engneers who are first-oul on the GEB and took off for any reason, or mess a call, shali be held ofF of the
GEB for a minemum of 12 huurs

Engineers not first-uut and who hook off of the GEB shall he held offthe board for a minmum of {2 hours

Engineers held m accurdance with paragraphs | and 2 may be colled for duty by the Company m the
eveni the workmg boards are exhausted

4  On DWP the GEB will maniun s (1) and (3) work rest cycle Mothmg prohibits the partics from
mutually agreeing to other work vest cycles.

Engimeers sasigned to the Guerantoed Extra Bosrd shall be guarsnieed a mmamm of ten {10) Basic Day's pay for s b
weekly penod. Ong Bamc Day's pay shall be used 1o reduce the guaraniee for any 24 howr penod, or porhon thereof
{other than rest day{s)) an Engineer 15 unavailable for service ns oullned heren The one-tenth (1/10th) of the bi-weekly
rate shafl be used for promsting the guarantee of an Engmeer whe 1 not sssigned to the GEB for the full by-weekdy penod.
All compensenon creditad to the Engineer dunng the pay penod, except mileage aflowances and payments flowing from
a violatyon of this Agreement, will be deducied from that guarantee (Q&A 14)

GEB positions shall be advertisad and Engineers shall bid such assignments by virtue of semionty
GEB Engnocrs shell be called for service not less than two {2) hours pror tu the fume requived to report for duty

The Company shall consult with the UTU DWP-E General Chanperson and provde ten (10) days advance wnilten notice
pnor 10 establishing any new board and the termory it wiil protect. New GEBs can be established or chrmnated at any
locanon consistent with the neods of service A GGEB can only he established to coincade wrth the beginmng of a pay
period. Once 8 GEB has been estabitshed, 1t cannot be etmminated unil the end of the pay penod.

All guarantee compensahon pad o Extra Engineer shall be considered as compensated service and be used o the
calculation of, but not limited to, vacaton pay and qualificanon days

Except as provided for m Amcle 17 Section 3, when called for servace. Extra Board Engineers shail not make less than
the basc day as prowvided for in Arncle 5

Engmneers may be called to perform service 4t an outlying location or m connection with the Engineenng Department
(work tram) Engmeers so called may be hed up &t any point away from thesr home tormunal on any of the GEB working
days, but 1f held subject w0 a call for such service, a day’s pay shall be allowed

{ Engmneers called to “hold-down™ a posion at an outlying poit shell remmn on such assignment for 1s
dursbon for up to one (1) calendar week, or until he 15 displaced by the retum of the regular Engmeer
or by an Eagineer assygned on the t-annu! bid GEB Engwneers released from an assignment shall
retemn to thew GEB und shall be placed on the hottom of the Board w1 accordance with thew te-up time
(Q&A 1S and (6)

2 Ifsuch Engpineers are not retumed to thexr home terminal upon completion of euch work day, they shall
also be provided appropriaic meal allowance(s) and lodging Reasonable accommodations shall be
made to transport Engineers to an eating facility
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3 Engweers asstgncd 0 vaancies shall assume the temns and conditions ot the asstgnment (start tmes.,
rest days, efc) ‘ndu Luiter b and Side Letter 10

4 Serwvice as authined herein shall be filled from the GEB

M Engineers assigned to the GEB may heok for ten (10) hours undisturbed rest at the home terminal, howerer

it 18 understoocd that 1n the cvent Engineers who elect to do so and do not perform s<erace on that calendar
day as a result will be deducted 1/10™ of thewr guarantee

ARTICLE 12 - APPROVAL OF APPLICATION FOR EMPLOYMENT

A

Applications tor employment as Engincers shall be approved or disapproved in wniting within sixty (60) days
following the day the Engineer first becomes qualified as an Engineer and performs service as an Engincer
with the Company

An apphcation that 15 rejected anytime within such penod shall result in terminatwon of the Engineer’s
relationshap with the Company

ARTICLE 13 - RULES/INSTRUCTION CLASSES

A

Engineers required to aitend rule or msiruction classes shall be made whole for any loss of eamings and in no
case shall be paid less than actual nme 1n atiendance, except that no pay shall be required for Engineers
attending remedaal classes in lieu of or as part uf the discipline process or as descnbed below The Company
shall schedule the ruies and matructions classes for the Engineers Engincers must mark-up immediately
following the conclusion of any classes, subjcct 1o the Hours of Service Act (Q&A 17 and 18)

Where tramung takes place away from the Engineer's regular on duty point, lodging shall be provided, and the
Engineer shall be entitled to allowances for meals and for travel between the regular on duty pont and the
course accommodation

Where an examunation or test forms part of the traming requirement. an Engineer 13 expecied to meet the
required standard on the first attiempt If an Engineer 1s unable to achieve the necessary standard, he shall be
offered additional traiming (without compensation) and shall be 2fforded further opportunihies to retake the
examination, which must take place within ten {10) days of the first aticmpt and which shall be on own hrme
An Engmeer who fmk 0 atan the required standard at the completion of this perind, subject to an
investigation, may be deemed to bave disqualified himself for employment and shall forfert all semonty

Enpineers who are required w atiend rule or mstruction classes during a norma! tour of duty (1 e , combined
with other service) shall not be paid additional compensation

ARTICLE 14 - ON AND OFF DUTY POINT
A Except as provided below, Engincers shall have a designated pomnt for going on and off duty each day The

Company shall consult with the UTU Local Chairperson with junsdiction on the respective terntory prior o
bulletining posiions where it 15 propesed to change any on or ofF duty pomts

The starting tme of a Engineers shall commence at the trme he 13 required to report for duty, and his pay shall
conttnue uptl the time he 18 tied up and released by the Company at the off duty location The off-duty locaton
may be bulletined as truin spectfic

When Engineers are relieved at other than thewr home terminal, the Company shall provide transportation to
the appropriate off duty pomt, which vhall be at a recogmzed jocation designated by the Company as listed on
the most current yob bulletm for the assignment.
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Except as otherwise agreed, changes at the hame termumnal shall not be made w reporting and rehet painte
until sunable wash and locker mam facilinies have heen provided At the hame termunal. wash, locker, torlet
facilitres and hot and vold rurning water shall be provided for Engincers  An adequate parking ares. with all
weather surfacing (gravel lag stone, etc) ~hall be provided and mamntained where wpace w avarlzble on
Company property if ‘ne publn parking i not readily avaslable

Once an Engineer 1s tied-up for rest {aggregate or otherwisc} at an away-trom-home tenmindl, the next tie-up shall
be at the home terminal

ARTICLE 15 - CALLING FOR DUTY
Section ) - Calling

A

An Engneer without a designated starttng hme shall be called not less than two (2) hours pror 1o the ume
required (o report for duty, except m cases of emergency. such as flonds, acuadents, storms, etc , where Engineers
shall be required o repon as soon as possible

Engineers must designate ielephone numbers @t which they can be reached jor the purpose of heing called
(Q%A 19)

When a major disruption te service occurs the General Charman shall be noutied and the following plan may be
mplemented

The current call windows may be suspended and the effected Enginecrs shall be placed on a Road Pool Board n
the order of their call wmdows Such Engineers shall then be run first-in, frst-out on any avmiable assrgnment
uther than temporary vacancies

Engineers shall be notvfied when they are to return to their normal calt windows

Note: A disruption to service 1s defined as a main line blockage due to deraiiment, washout, fire, vandalism,
flood, or similar act of providence winch results in the stoppage of trains on the North Divisson, whrch 1s
defiped as alf Lines between ChicagorSchiller Park, Illinois and Ranier, Minnesots

Section2 - Used oue of Order

GEB Engineers who are avaslable, but not called in the correct order ("runaround”) n accordance with the
procadures in this Agreement shall be paxd one half (1.2) of the basic day payment in addrtion to any other GEB
eammgs Such Engineers shall remain first-out on the GEB

There shall he no "chain” type payments and not more than one ranaround payment for any parncular assignment

The incudence of runaround claimy shall be reviewed in the vonferences established pursuant fo Article 28 1n ths
Agreement (o identify and correct any systematc problems

An Enginter that opersies to a off duty pomt thar is the sotrce of supply pomt for Engineers at that locanon and
subsequently operates 8 train out of that off duty point sn eoute to his regular on duty pownt shall sot invoke the
nmaround provisions cutlined m Arficle 15, Section 2, paragraph A herem for any Engmneer with a regular on off duty
pomt at that Jocatron.

Trans that are ted up on line due: & bewng avertaken: by the Hours of Sesvice Law may be re-crewed with a quabified
Engmeer fram the noarcst source of supply poit via lghway miles without penalty tn the Compeny

Section 3 - Called and Relegaed

When an Engweer t5 called, reports tor duty and performs no service, and 15 then relcased povor to the expiration of eght
(8) hours, he shall be allowod a miemum of one-half a day or actual ume consumed, wiichever 1s greater and retumed
to the bottom of the hoard 1€ the coll and release service s the only service performed on that calendar day then a basic
day's puty shall be allowed.
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Section 4 - Familiarization of Territory

A When Engincers are required to run ower any portion of the road wath whivh they are unacquainted, a prlot from the
same craft who s fariliar wath the temitory shall be furmished

B This does not preciude the Company from estabhishing a vaining pregram o farulianse Engineers wath a temitory

Engineers being farmihanzed wall be compensated as though they were worlang the assignment. The traming program
will be estabhshed through a joint effort between the UTU Generul Chamman or his dessgnee and the Company

C Engncens acting as pilots shall be pawd a minurum of a basic day

D Engmeers shall not lose time qualifying over a new wemitory  Engincers wiil be compensated a mimimum of a basic day
or lost eamings, whichever i1s greater

Secgion 5 - Supoicmental Boardiz) and Avallable Boardis)

A Engineers desinng to make themsclves avaiiable for service on the Supplemental Board en their scheduled rest
day(s) shall noufy Crew Management in the proper form prior to or upon he-up on the lasi day of therr regularly
assigned work woek Enginecys submtting a request 1o be pfaced on the Supplemental Board shall be called n
semonty order at the affected location  Engineers who perform such service on thewr rest days shall be pad for
such service at the rate of time-and-one-halt If there arc no Engineers marked 10 the Supplements! Board and an
Engineer ss called and agrees t perform service on hes rest day, he shall he pasd at the rate of tme-and-one-half
Such Engineers shall be called in semonty order, unless they have informed the Company n wnting that they
want to he on 8 “no call” it

B  Engincers on regular assignments that are scheduled o tte up st an away from home (ermmal that are subject to a
call window rotation and find themselves out of cycle due o operational roquicements may mark up on the
Available Board and may make themselves available for service at strarght-tme in order 1o properly place
themselves back imio their normal call window cycle. (Side Letter |1 and Sade Letter 12)

Notez:  Out of cycle Engmeers marked to the Available Bourd will be called ahead of Engmeers that are
marked o the Supplemental Board or on ther rest day(s)

Section § - Tie-up ot O Duty Point
Upon armval at the designated off duty point, Enginoee(s) shall register the time they ure released 1n CATS, or a book of
other place provided for that purpose

Note 1: Time shown on the register by the Engincer shall govern the nme they are released from duty

Note 2: Engineers, including those from different home termmals, <hall be called for the oext service en
route 1o therr home termmals in sccordance with the amval tme as shown on the register

ARTICLE 16 - MEAL PERIODS

A An Enginecr whose assignment pnmanly swiches or works prmanly within a terminal shall have, between the
begmning of the fourth and seventh hour, wenty (20) uminterrupted minutes in which to est, and reasonableness shall
spply Howewer, m grantmg Engineers ume for thetr meal, i 15 wrth the understanding that such must not cause
umecessary interférence or delay with the parformance of thew work or the work of other crews  This does not
prechude other Engincers the opportunity to et when permustion  requested and granted.

B Duspuies ansing out of the interpretation or apphcanon of this Aracle shall not be usod as the hasis for trme clarns, but
shall be referred to the Committee established pursuant to Aracle 28 for final and binding dheposibon,



ARTICLE 17 - EXPENSES

A A mea} allowance of §10 (0 shall be payable after un Engineer s held uway trom thewr regular un duly pownt for four
(4) hours or more und an additsionat $10 00 shall be paxd tor each addiwinal cight (8) hours an Engineer s held at the
off duty point. The aforementioned meal allowances wall be subgect 10 wage wereases

B The Company shall provide surtable lodging and shall be responsible for the payment of room and 1axes To
be considered "suitable,” at a mimmum, the lodging accommodation shall be

1 Reputable and clean with adequate highting,

2 Swngle occupancy reoms with comfortable beds with mnerspnng or comparable manvesses. pillows. pnvate
Isvatory and hath facihtses with hot and cold running watcy, a chair and mghistand and tefevision n the
room,

Blankets, clean linen {<heets and pillow cases), soap and towels shall be supplted cach occupent,

Rooms whall be cleaned and bed linen changed after each occupancy by personnel other than the occupant,
Rooms shall be cooled or heated when climatic conditions normally require suuh cooling or heating,
Lounge. including chairs, wniting tables and lamps

€ When selecung regular accommodanon providers the Company shall consider the proximity of restaurant
facilities that are open on a twenty-four {24) hour basis The Supenntendent shall consult with the respective
Local Chmirperson of the United Transportation Union regarding changes to regular accommodation
providers In the event the parties are urable (o agree 10 any prupased accommodation changes, or the
surtabihty of current accommodations, the matter shall be forwarded to the General Manager and \he General
Chawrperson for resolution

D  Except a5 provided for herem, when an Engincer 13 tied up af other 1han his regular on duty point, upon the
expiration of sixieen (16} hours away from home, the individua! shall be considered on pay, until ealled for
duty, except that such time shall not be counted towards hours of service, or overime  Should an Engineer be
called for service or ordered to deadhead after such pay begins, the held away from regular on duty pomt pay
ceases al the ime the service or deadhead Inp commences Ths provision shall not apply to regular
assignments at ontlymng ponts or to Engincers temporanly transferred or astugned 10 a new oh duty pont

Section2 - Transporiation Expense

Upon approval of the Compzny. Engneers called to protect asssgnments at outlying locations or nerghboring properties
sy cloct st the bme called for service 1o use thew personal awiomobale in hew of furmshed ansportanon  Engineers
who use therr personal automobile 1n lien of furmished transportation wal! report for duty at the on duty location of the
vacancy and will be provided travel allowances as set forth below for protoctmg service for that assignment at the
followmg rates

1) Onc-way distances of thirty (30) miles or less - $30 00

2) One-way distances hetween thuty one (31) miles to fifty (50) mules, inclusive - $50 00

1) One-way distances of fifty-one (51) miles to seventy-five (75) mules, inclusive - $75 00

4) One-way distances of seventy-six (76) miles to one hundred (100) miles, inclustve - S100 00

5) One-way distance in excess of 100 mijes - $1 00 per each addittonal mile over 100 miles

6) The above travel allowances wall not be used to offset uny GEB guarantee or protection allowances and will
be subyect to wage mcreases  The travel allowances will be in addion ¢o the Engmeer’s portal to portal tnp
and/or tour of duty The travel sllowance will be w beu of auts expense The one-way micage will he
calculnted by using the most direct highway route The one-way mileage to a location can not be combined
with the return miteage for the allowances histed above
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7y Travet umes torfrom kocabions for the purpose of being called placed hack on the extra board. vr back on mn
assignment shall be negotinted locally betw een the Supenntendent and Local Chairman and will be subject to
mutusi reviston when wavel conditons tor the anca warrant saume  In the cvent the 1ssue can not be resoived
locaily, it will be forwanded to the Generel Chamrman and the Labur Relations for resolution

Section 3 - Deadheading

Deadheading shall be pawd erther separate from or combined with servve, m the manner least costly o the Company
Where deadheading is paid separately from service, unlexs utherwise provided, the Engineer shall he pad a2 minimum of
onc-half day at the basic daily rafe or acual ime consumed, whichever is greater  If separate sevvice deadhead 15 the
only service performed on that calendar day a basi days pay shall be altuwed for the separate service deadhead

Section 4 ~ Aggregate Service

Engineers may be released four (4) hours or mare If so releasix! the Engurecr shall be considered on pay until called to
resume duty and such release time shall nat be counted towards Hours of Service or overtime In the application of this
puragraph, Section |, Paragraphs A and B of this Article shall apply

ARTICLE 18 - PERSONAL LEAVE DAYS (PLD)

A

Engineers subyect 10 the provisions of Article 6 shall be entitled to a maxinum of twelve (12) PLD's for cach
calendar year and sch Enpineers shall be paid a basic day for each PLD Engineers hired subsequent 10 the
effective dmxe of this Implementing Agreemnent will be entitled to 2 maximum of four {4) Personal Leave Days
Engmeers shall be automatically marked up for service upon expiration of any Permmal Leave Day(s) provided
they are not marked off for any other contractual rcason  (Side Letter 13)

Sulbyect to scheduling by the U TU Local Charperson or lus designate, one (1) personal leave day shall be granted
on any day tv Engineers subject 1o the junisdiction of cach GEB under the following conditions

(1) The PLLDs that sre subject to assignment by the Local Chairperson shall be assigned on a first come,
first served basts

()} The LTU Local Chasrperson ur s destgnated representanve must give the crew callers’ office &t
least forty-esght (48) hours' notsce of the day fo be observed

(w) Once the PLD 15 assigned by the Local Chamrperson, 1t shall not be changed or cancelled unless
requested by the Local Chairperson

(rv) Subject w the needs of service, an Engineer scheduled for such designated PLD may lay off up to
twenty-four (24) hours in advance of the day at hus regular on duty point in order to avoid being away
from the regular on-duty pomt when the PLD begins

Upon forty-exght (48) hours advance notice from the Engineer, PLD's shall be scheduled with the approval of the
Crew Management Ceater PLD's requested and approved as provided for heren (48 hours) must be taken
and payment shall be made on the following payroll penod

In mituations where the number of spplicants sceking PLD"s exceeds the number of Engineers that can be
released, the Company shall approve applications on the basis of the order they were received except no
application may be submitted more then mx months in advance [n the event more than one applcation 18
recaaved on the same day the most semor Engineer shall have preference

Enginecrs who leave the service of the Company duning the year shall have thewr PLD allocation reduced on
a pro-rata basis to allow one PLD per each full month worked

Any PLD’s provided for bheretn that are requested, tag demed by the Company and not subsequently
rescheduled durmg the calendar year or the first quarter of the following calendar year shall be paid at the
rate specified heran

Engineers may elect to be pad a PLD on any day
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ARTICLE 19 - BEREAVEMENT LEAVE

Engincers in active service shall be entitled to bereavement leave of three (3) work days, to be taken at the
discretion of the Engineer, upon fixrushung proof of death of the Engineer's immediate fanuly member
Bereavement Icave will be taken within six months from 1he date of death of Engincer's immediate famly
member For purposes of this rule, immediate family consiats of the Engineer's spouse, child, parent, grandparent,
grandchild, brother, sister, halt-hrother, half-sister, step-parent, step-child and spouse’s parent In such cases, a
basic day's pay at the rate of the last service rendered will be allowed for each of the three (3) days Engneers
will make provisions for taking leave with thew supervisor  the usual manncr

Section ]

Family reiattonships created through the legal adophon pmcess shall qualify lor hereavement leave  Any other famuly
relanonship not specifically mentioned shall be oxcluded

Section2

Bereavement jeave non-availebiiity shall be corsidered neutral for deterrmning the qualifying day for hohday pay
purposes  The workday preceding or followmng the Engincer’'s bercavement leave, as the case may be, shall be
cunsidered the quahfying day for holiday pay purposes

ARTICLE 20 - HOLIDAYS

Engincers who are available the immediate two (2) diys preceding and the immedsate two (2) days lollowing a holiday
wdentified m Article 9, and who work an a holuday shall be pawd a holuday mte ot pay of | 2 times the howrly rate for the
first ten (10) hours wurked m recogminen for service performed on the holiday  All ime th excess of ten (10) hours
worked on the hohday shafl be ime and one-half based on the rate outhined hevein {Q&A 20 and 21)

ARTICLE 2I - VACATION

Sexctisn 1 - Ensitlements

Each Engmeer subyect to the scope uf tns Agreement and having comnuous service {mcluding other crafis) and who has
rendered service (including other crafts) as wdenmfied herem, shall be ehgible for the following annual vacaton enbticment
allotted 1n order of Engincer semonly to be taken between January 1 and Decesnber 31

A quahfymg Engineer shall be entuled to pawd vacauon, subject to the following
Nose: Seven (7) calendar days conshtules a week

Yeors of Serviee Ameunt of Explanatien
Vasation
New Engineers, if dunng the One (1) Week Six (b) days pasd 1f on a & day ssugnment. 5 days pasd ifon a 5 day
preceding calendar vesr has assymment or | 52 whechever 1s greater
nendered service amountmg to 160
bamc days or equvalent hours pasd

After Two (1) Yesrs Bat Less Than Two (2) weeks Twelva (12) days paid 1l on a & day sstigroment. 10 days psd \fona §
Frve £5) Yeans OF Cummulabive day asmgnment ot 2 52 whichever 13 grester
Compenzated Service



After five (3) years but fevs than 1hree (1) weeks Lightcen (18) duys pad of on & & day asmgnment. 15 days pad ifana 3

fourteen {14) years ot cumulative dav assugnment or } 52™ whichever 11 grester
compensated service
ARer fourteen (14) vears bu Jess 1 our {4) weeks Twenty four t24) days paid of on 2 b day ssmgnmen 20 days pad af on &
than twenty-three (23) years of $ day asugnment or 4 82 whicheyer s yrester
cumulative compenaaled service
Afer iwendy-three (23) voars or 1 tve {5) weeks Tharty (301 days pad 1 on 2 & day sssignment 25 davs padfon 3 § day
more of cumulahive compensated aaymment or § 52 whichever 15 greater
service
Section 2 - Scheduling

Vacation shall be taken hetween January | and December 31 The Lucal Charman and Dmvision Supenntendent or their
designates shall cooperate in determining the allocations and make up the vacation schedule, which shall be posted at
consprcuous and convement places in al! uf the on duty points, on or about December 15 of cach calendar year  (Q&A
22)

Section 3 - Rate of Pay for Yacation

On the effective date of this Agreement an Fngineer recerving vacation, or pay n licu thereof, shall be paid for each
week of such vacaton at 1752 of the compensation eamed by such Engmeer dunng the calendar year preceding the year
m which the vacation 15 taken, but in no event shall such pay for each week of vacation be less than five (5) mmmum
bamic days" pay for a five dxy assignment or six {6) munmum basic days pay lfor a six day assignment Two weeks of
smgle day vacahon 15 equal 10 swelve {12) single days pay, when 1aken on a single day bawis (Side Lener )

Section 4 - Qualifyjug

Engineers shali perform onc hundred tweaty {1 20) days {one hundred sixty (160) days for Engmneers hired subsequent to
the date of this Agreememt) or equivalent hours of cumulanve compensated service in any calendar year to quahfy for
vacation 1n the ensuing year as provided under Section | of this Article

Section 5 - Sohmitting Request

When submitting vacatron requesis, Engineers shall submt a sufficient number of choices for weekly vacahion bids In
farlmg to submut a sufficient number of vacation buds, such Engineer shall have their vacaton forced assigned

Sectioy § = Employment Stata

If an Engancer's employment status 1s termmnated for any reason, they shall, at the tume of termunation, be granted full
vacahon pay for vacation eamed i the preceding year not yet granted, and vacahon pay for the succeeding year if the
Engneer has qualified therefore under Section | of thus Article 17 an Enganeer thus evintled to vacabon or vacabon pay
shall die, the vacation pay camned and not recerved shall be pard to such beneficiary as the Engineer may have
designated, or m the absence of such designation, the surviving spouse, the Enginter's chuldren, or hus estate, in that
order

Sestion 2 - Traasferring from Other Crafly

Vacations, or allowances therefore, under two (2) or more schedules held by differeat orgenizatwons on the same
Company shall not be combined to create 8 vacanon of more than the maximum number of days provided for m any one
of such schedules Employces transfeming from other crafis shall have length of service and other quahficattons for
vacation count toward vacation as an Engineer



Scction 8 - GEB

Time off on account of vacatron vhall not aftect nor offuet puarantees

Section 9 - Expiration of Vacations

Vacatons shall noi be accumulaied or camed aver from one vacation year to snother

Notes  In the cvent an Enginecr could potentially luse bme at the end ot ins pending vacation perind he may
request appros il of the Company that his vacation could be reduced w one (1) year and adjusted n the
next

Section 10 - Vacation Credits
The following shall also he used tn determine chigibality tor vavation

1  Used out of onder - one-half (14) day credit,

2 Sepamte Service Neadheading - one (1) day credit,

3 An Engineer paid erght (R) hours under the held away from the regular ofT duty pomt rule shall be credited with
one (1) basic day

4 Calendar days on which an Engincer 18 compensated while attending trainmg and rules classes at the direction
of the Company - one { | day credit

5 Each day worked on a position not covered by tus Agreement shall count a3 a Basic Day for vacation qualificanon
purposes

6 Calendar days on which an Engincer assigned to un extra hst 15 available for service and on which days he
performs no service, shall he included in the determinanion of qualification for vacation

7 Calendar days, not 1n excess of sixty (00), on winch an Engineer 13 absent from and unable 10 perform service
because of sickness or injury recewved on duty shall be included in the determination of quahfication for
vacation

8 Calendar days on whuch an Engineer’s assignment ts annulled

Tone off granted for Umon business shall count toward vacabion qualification days for Engineers who hold posibons ss General
Chasrperson, Vice General Chauperson, Associate General Chatrperson, Local Chanperson, et (“].ocal Officsals for the Unsted
Transportaton Umor™) It 1s fiwther understond that by providmg dus exclusion o 15 not mtended that the total mamber of such
Officaals covered be expanded.

Section 12 - General

A Dunng a calendar year in winch an Engineer’s vacation entitlement shall mcrease on the anmversary date, such
Engmeer shall be pormitted to schedule the addibunal vacation tme 0 wiuch entitled on the anmversary date at any
tmme dunng that calendar year

B Where an Engmneer is discharged from service and subsequently remstated without loss of scmonty and/or benefits,
sexvice performed pnor 1o discharge and subsequent to remnstatement shall be meluded i the determyinanon of
quahfication for vacation duning the following year Engineers restored b service shell be credited for all kme pard for
cntrtlement purposes

C In instances where Engineers who have become members of the Armed Forces of the Umited States retum to the
service of the Company 1 accordance with the Veterans Re-Employment Rights Act (8 USC Tale 38 §2021-
2027), as amended from time to bme, tme spem by such Engineer m the Armed Forces subsequent to ther
employment by the Company shall be credited as quahifying service m determining the length of vacabions for
which they may quality upon thesr return to the service of the Company
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D  Full week vacations will commence at the begnning of the tour of duty for the Engineer’s designated work pennd
and continue as consecutive week(s) An Engineer may take up to twelve (12) duys of his annual vacation
uingle day mcrements. as outhned i Section 3 heremr. and such Engineer shall be automaticatly marked up for
service upon the expiration of any single day vacation prinided they arc not marked ofF for any other contractual
reason

ARTICLE 22 - BENEFITS
Section | - Health & Wellare

Engmeers coming under the scope of this Agreement along with their dependents, and retrees, if applicable. wall be
subject to the National Railway Camers and Umited Transportation Umon Health end Welfaze Plan, the Railroad
Employees “aticnal Dental Plan and the Rmiroad Employees MNatonal Vision Plan, as may be amended, with
employee contnbunon levels imited to those contamed in the July 1, 2008, Natonal Ralway Camers and United
Transpostation Umwon Health and Welfare Plan, the Raillroad Employees National Dental Plan, and the Raimad
Employees Nahonal Vision Plan  For clanty. upon conversion nto this plan and continuing dunng the term of this
Agreement, the formula for the cap on employee contnbutions as contained (n the July 1. 2008 agreement <hall apply
through the term of thes Agreement

Section 2 - Life Insurance

An Engmneer’s muumum life msurznce coverage 1s $50000 Engncers requinng assistapoc concermng the foregoing may
contact & Human Resources Representative for fisther mformahon.

Sestion 3 - Other

Accudental Death Insurance - An Engineer's minimum coverage 1s 550,000 Lngmeers requinng assistance concemning
the foregoing may contact 2 Human Resources Representanve for further information

Ssction 4 - O Track Vehicle Accident Regefits

The partics agree to implement and maintain the curremt of! track vehicle accident bencfits as provided 1n the Arncle
X1l of the August 25, 2002 UTU Mational Agreement, as amended

Section S - Stock Parchase Plan

The Company shall maintain for the benefit of Engineers covered by this Agreement a stock purchase plan, which
may be changed from tume to tume provided such changes are applicable to Company employecs generally

Sectien 6 - Employee Assistance Program

The Company shall maintan for the benefit of Engmeers covered by this Agresment an Emnployee Assistance Program,
which may be changed frum tme to time provided such changes are apphicable to Company employees generally

Section 7 — 401K Flan

A Within mmety (90) duys of ratification, the Company s<hall establish a 401(k) plan for Engineers covered by this
Agroement. Under the plan, for the first four percent (4%) of an Engineer’s salary conmbuted, the Company shall
contnbute § 25 for each §$1 00 contnbuted by the Engmneer Engineers may contribute non amount above 4%, up to
the maximum legal amount with no Company parncipation

B The Company shall be responsible for all costs of estabhishing the plan, including the malang of payroll deductions
and payments of withheld wages 1o the trustee The Engineer shall be responsible for all costs of services in
connection with the operanon of the 401(k) plans (Q&A 23)
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Section 8 - Short Term Disability Plan

A short-term disability income 1nsurance plan 1s herchy established and replaces all existing sickness plans
The conditions for the short-term disabihty income insurance 1+ descr:bed 1n “Adtachment B” to this Agreement
{Siude Letter 15}

ARTICLE 23 - PHYSICAL EXAMINATIONS

Engineers covered by this Agreement muy be required to take medical cxammnations, including eye and heanng tests, by
the Company’s physician at the Company s expense  If the éxarunanion must lake place vutside the Engineer's regular
on duty pownt, the wndividual shall be allowed payment for meals and travel Enginoers shall be made whale for any
earmings lost

ARTICLE M - MEDICAL DISQUALIFICATIONS

A

If an Engmeer 13 found 10 he medically dusqualified by the Company's physician and the Engineer 1s of the opmwn
that lus conditvon docs not yustify removal from the service ur restnction of ns nghts to senace, appeal shall be
made 10 the designated officer of the Company for a joint medical boand to be established

The Engineer involved, or ns represeniative shall sclect a physician to represent him and the Company shall select
a physikhan 10 represent it (who may be the anginal wxaminng physician) n conducting & further medical
exammation If the wo physicians thus selecied ngree. the conclusion reached by them a3 to the indmidual’s
medicel conditon shatl be final

if the two physicians selected do not agree as to the medical condition of wuch indidual, they shall select a thied
physician o be agreed upon by them, who shall be a practitioner of recogmnized standing in the medical profession
and a specishist 1n the disease or aiment from which the mdividual 15 alleged 10 be suffenng  The three physicians
thus selected shal! examine the Enganeer and render » report with reasonable promptness setting forth his physical
condition and their opinion as to his fitness to confinue service 1n his regular employment, which shall be accepted
as fina) In the spphcaton of Article 24 heren, Engineers reinstated shull be made whole for any eamings lost
during the tme of the duputc  Should the decision be adverse to the indmvadual, and 1t later appears through
meodical finchngs that his cundition has impraved, a re-exammation bry the Company*s physician shall be wranged
after a reasonable mterval upon the request of the Enganeer or the Lnion

The Company and the Engineer shall each pay for the costs of their chosen phymician and share equally 1n paymg
the costt of the third physician

In accordance with Company policy. if an Engmeer has been uut of active service he may be requered 10 pass a physical
cxammetion (including drug and slcohol tesnng) before being parmicted to retum 10 duty

ARTICLE 25 - PAYDAY
Engmeers shall be paid on a n-weekly basis by direct deposit

ARTICLE 26 - PAYROLL AND DEDUCTIONS
A Payroll psyments <hall be made only to a dimect checkmg sndor savings deposit accownt as specifiad by the Engineer

Such Engineers shall have sxty {60} days from the effective date of s Agreement by establish a direct deposit acoount
a1z financial mstinubon recogmaed by the Comnpany a5 sbie 1o acoep direct deposits

Paymoll deducbons are avaiable to all pemanem full-ime Engmwers who execute a suvtable wntten deducuon
authonzanon for the following purposes



Note:  Penodic Umwon dues, agency fees und dssessments wichwdod i, menthly dues (not wehuding fines and
penalties) payahle o the Union

ARTICLE 27 - UNION SHOP AGREEMENT

A

Subject to the terms and conditions below, all Engineers of the Company subject to this Agreement shall, as a
conchtion of their continued employment under this Agreement. become members of the UTU within sixty (60)
calendar days of the date they first perform compensated service under this Agreement. and shall mamtam
membership m good wtunding 1w the UTU wiile ~ubject to this Agreememt, provided, however, that this
requiremnent for membership i the UTL shall not be applicable to

1  Those 1o whom membership 15 not available upon the same termn and condiions as are gencrally applicable
to any ather member,

2  Those to whom memberstip has been demed or ernunated for any reason other than the farlure of the
Engincer 10 tender the periodic ducs, mitiaban fees and asscssments (not including fines and penalties)
umformly requsred as a condition of acqumng of retimng membership in the Union,

3 Those who are members of another labor orgamization as permitted by Section 2, Eleventh (c) of the Rmlway
Labor AcL as amended. or.

4  Those who elect not to join the Union, in whuch case they shall be required to remut to the U'nion a monthly
agency fee which shall not he in excess of the standard monthly ducs required of members

Engincers, who are assigned or transferred fir 4 pened of thisty (30} calendar days or move to employment not
covered hy such Agreement. or who are on leave of absence for a peniod of thirty (30) calendar days or more, may
not be required to maintsin membership as provided n this Rule so long as they reman in such other employment,
or on such leave of absence. but they may do so a1 their opnon  If and when such Engineers return to service
covered by this Agreement, they shall comply wath the provisions of this Rule within thaty (30) calendar days of
such retum to service

An Engineer whose membersiup in the UTU 1s suspended because of furlough or off duty iliness or mjury for a
penod of thirty (30) calendar days or ntore, shall be granted upon Ins retum to service under this Agreement, a
period of thirty (30) calendar days o comply with this Rule.

Every Engincer required by the provisions of this Rule to become and remain a member of the UTU shall be
considered by the Company to be a member of the UTU unless the Company 15 advised to the contrary 1n wnting
by the UTL' The LiITU shall be responsible for initiating action to enforce the terms of this Rule

The UTU shall furmish 1o the Company, 1 wnting. the name and roster numbes of cach Enjpneey whose semonty
and employment the UTU requests be terminated by reason of fordure to comply with the membershup
requrements of this Rule

In the event the Cuompany wishes to dispute the correctness of the UTU's position, it shall so notify the UTU wathin
ten {10) calendsr days of recespt of the notice flom the latter, stating the reasons therefore  1f, (1) no such
exceplion 15 teken by the Company. or (2) the UTU does not withdraw ns request within ten (10) calendar days
from the date of the notice of exception, the Company shall transmut to the Engineer at his last known address,
through registered United States Mail, retum receipt requested, a copy of the UTU's request, accompanied by an
explanatory letter, a copy of which shall be furmshed to the UTU
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ARTICLE 28 - HANDLING OF CLAIMS AND GRIEVANCES
Secrion 1 - Representation

A

The United Transportation Unton shall have the exclusive nght to represent all Engineers (other than those
who are members of a craft represented exclusinvely by another labor oqamaton) in Company level
gnevance, <laim and disciplinary proceedings on those Compames on whih the LTU 15 the lawfully
recogmized or certified vollective bargmming representative for that uraft

The General Committee ot Adjustment ot the UTU DWP - E shall rcpresent all Engineers in the making of
cuntracts, rates rules, working agreements and interpretations thereof on the Northem Lines termitory

All disputes involving Engincers shall be handled 1n acuordance with the provisions of this Agreement as
interpreied by the UTU General Commttee and the Company

The Company shall not deal with a representalive of any wiher organizibion conLerning an interpretation ur change
of any rule, bencfil or working condition subject of this Agreement

In matters pertamning to discipline, or other questions not Jifecting changes i Engineers’ contract, the vfficials of
the Company reserve the nght to mect any Engincers esther indis iduatly or collecnvely

Section 2 — Handling Of Claims And/Or Grievances Other Than Discipline Appeals
A Al clmyms or gnevances must be presented in wnting by the Engineer involved or on hehaif of the Engineer by hus

Local Chairman, or designate. to the officer of the Company authorized to recesve same withun sixty (60) days from
the date of occurrence on which the clasm or gnevance 1s based Should any such claim or grievance be disallowed,
the Company shall. wathan sixty (60) days from the Jate 1t 1s recerved, notfy the Engineer or his Local Chawrman, or
denignate. in wniing of the reason(s) for such disallowance Should the Company fail w ssue imely declinauon of
the clarm or gnevance, it shall be allowed as entered. however such allowance shall not constitute a precedent for
other similar claims or gnevances

In the event the clam or gnievance 15 chsallowed the UTU Local Charman, or designate, shall appeal the matier
with all pertment facts, mcluding any previous dechnations, to the Supenntendent within sixty (60) days  If the
claim or gnevance 15 not appealed. the disallowance shall stand, however the disallowance shall not conshrute a
precedent for other similar ¢claims and gnevances

In the event the appeal 18 disallowed, the Supenmtendent shall, within 60 days from the dare it 15 recewved, notfy the
Local Chanrman, or designate, in wrnilmg of the rcason(s) for such disallowance

Should the Supenmitendent fail 10 153ue timely notfication of the declinanon of the appeal, the claim or gnievance
shall be allowed 4 entered, however such allowance shall ot constitute & precedent for other simslar clamns or

gnevances

Claums decimed under Section 2 (B) of dus Armicle may be appealed by the UTU General Chayrman wath all
pertinent facts, including any previous declinations, to the Company's St Dwector Labor Relations, or demignate,
withm 60 days of the disallowance The Sr Director, or his designate, shall, within 60 days from the recerpt of the
appesl, nanfy the General Chawman of the allowance or dechnstion of the clam  Should the S¢ Director or
designate fail to tmely notify the General Chairman of such dechinatron, the claim shall be allowed as entered,
however such allowance shall not constitute a precedent for other simmlar clamms

Claims and gnevances disallowed by the Company pursuant o Section 2 (C) shall be barred from further handling
unless, not less than 60 days prior o the next scheduled mecting date of the Lobor/Management Resolution
Commuttee, the General Charman hists the unresolved claim or gnevance to the Commuittee

The Commitice shall consider the entire record of each dispute submutted 1o it Decisions made pursuant to this
process shall be wntien by the Company within forry-five (45) days of the meeting date and shall represent the final
and nding decision on such gnevances The handling of claims and gnevances by the Commtiee shall constitute
any “coaference” prerequisite to submission of desputes to & public law board tnbunal estahished pursuant to law or
by agreement.
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F In the event that 1 majonty of the Commutiee dies nut agree on the resalution of 2 particular gncvance, either party
may inthate procoedings before a mbunat established pursuant to law or by agreentent within six menths of the
Commutiee's writen decision having been rendered

G Nothing in this Section <hall preclude an agreement by the parties to confevence Llums or gnevances independent
of the procedures. vet torth in Section 2 (D) of this Article  Such conference as may he agreed to shall constitute any
“ponference™ prerequusiie 10 the submusston of disputes involving claums and/or gnevances to a tnbunal established
pursuant to law or by agreement for the tinal adyudication of such disputes

H Nothing in this Agreement prohibits the Company and the Union trom mutually agreeing o establish an electronic
system of claims handling

Section 3 - Handling of Discipline Appeals

A Disoiphine decisions reached by the Company may be adjusted between the UTU Local Chawman, or dessgnate, and
the Supernintendent, or designate, within 60 days ol the nsuance of the decision

B Should the matter fail resclution by the Local Chairman, or designate, and the Superintendent or designate, the UTU
General Chamrman shall appeal in writing. to the St Director Labor Relations, or designate, within 130 days of the
date the discipline was assessed, or the appeal shall be barred  The Sr Director Labor Relations, or designate. shall
nohfy the General Chairman of the allowance or declination of the appeal within 60 days of the recewpt of the
appeal Should the Sr Director Labor Relations fail 10 umely noufy the General Chairman of the declination of the
appeal, the clmm shall be allowed as entered.

C The UTU General Chairman shall hist unresolved disciplme appeals with the St Director Labor Relations not less
than 30 days prior to the next scheduled meeting of the Labor"Vianagemem Resoluon Commuttee for handling
pursuant to Section 2 (D) of this Article

D Nothing :n this Section shall preclude an agreement by the parues in conference discipline appeals independent of
the procedures set forth m thus Arcle  Such conference a3 may be agreed to shall constitute any “conference”
prerequisite to submission of unresolved disputes mvolving discipline appeals to a tnbunal established by law or by
agreement for the final adjudication of such disputes

ARTICLE 29 - INVESTIGATIONS AND DISCIPLINE

A No Engineer shall be disciphned without a fair beanng (investigaton) by an officer of the Company, except that an
Engineer may waive a heanmng in accordance with Paragraph E of this Article

B Notice of Heanng

() An Engmneer directd to attend a hearing {0 detcrmine responsibility 1n connechion With an incident shall be
nolufied of the charge  The nohce can be presented verbally and followed up in writing to the last known
address within ten {10) days from Lhe date of knowledge of the incdent.  The nouce shall contain a clear and
specific statement of the matiers to be investigatod and the nature of the charge(s) The Engineer shall have the
night 1o be representad a1 the hearng by 8 duly authonzed United Transportahon Union representative, The

and/or the Engincer’s representative shall have the nght to introduce witnesses on the Engineer's
behalf, to hear all testrmony and to queshon all witnesses The Company will be responsible to produce
sufficsent witnesses to develop the facts concerming the inuident or occurrence bemng investigated and the notice
of hearng shall mclude the name of vach person receiving the notice, including all witnesses the Company
intends to call The Engincer or the Engineer’s representative may notify the Company of other witnesses who
may provide material facts, understanding that this does not include an accumulabon of witnesses with the same
mformation The Company will direct a nohice to such wimesses If the Engincer or the Engmoer’s
Representative submits a hst of other witnesses to the Company after the onginal notice of mvesthigahon has
been 1ssued an automatic postponement of ten {10) days will be granted from the date of the recerpt of said hist.



Note A winesy with matenal facts 13 an indridual whe Lan give pertinent testimeny in connecthion with the
specific uecurmence resulting i charges agaunst the Engineer and without whose estimony &} essential
facts upon which to hase o decivion would not be developod

1) Unless otherwise agreed. the Investugation will he held no svoner than 5 days and no more than ten { 10) days
alter the due of nonficaton  lnvestigations will be held ot <uck tmes of possible. as to avend holding an
Enguneer out of ~crvice to be present ot the imveshgaton  Reasonable postponements at the request of the
Compuny ur the Engineer will he granted  Any tulephaone postporement request must be confirmed an wnting

C Conduct of Heanng

(1) The heanng shall be conducted by an uificer of the employing Company who may be assisted by other officers,
however there shall he only one presiding officer When practiuahle, the heanng shall be held at the home
terminal of the Engincer involved or m the case where more than one (1) Engineer. at the home terminal of the
majonty of the Engineers

note  When another Camer 1s involved, this Section witl not preclude an officer of that Carner from assisting
0 the heanng recogmang. tn any case, there shall be only one (1) prewiding vificer

{n) An Enginecr's pevsonal service record will not be inmoduced or refermad 1o in the heanng  The sevice record
will be considered in the assessment ot the appropniate amount of any disciphine

() A true and correet transcript will be taken of all heanngs or invesngatons held under this Arucle, which shali
be the official ranscrpt, and the Enginecr involved or his representative shall be furmshed a copy of same upon
request If discipline 15 aswessed At an invesuigaton an Engincer or hus representative shall have the nght 1©
record, at his expense, the invesbgation proceedings on a recording device  This provision wall not be used to
delay or postpone the investigahion proceedings

D Hesnng Decision

(1) If the heaning does not result in disapline buing assessed, any charges related thereto entarod 1n the Engineer’s
personal service record shall be vorded

(1) Drsewphine, If any, must be assessed as soon as practicable but wathun therty (30) days of the investigation I the

Engineer 13 dissatisfied with the deciston, he or the appropnate Union representatne may appeal s provided 1n
Article 28, (Handling of Claims and Gnevances), harein

E Waver of Heanng

(1) An Enginecr notified to appear for a heanng shall have the option, pnor to the heaning, 10 meet with the
appropnate Company official. with or without the Engineer’s representanve, to discuss the act or occurrence and
the Engmeer's respunsility. if any

{n) If a chsposition of the charges 1s made on the basis of the Engmeer's acknowledgment of responsiility, the
disposition shall be reduced to wnung and signed by the Engmeer and the official involved and shall
corpotate a warver of heanng and shall specify the mmumum discipiine that may be imposed for the

Engineer’s acceptance of responsiiny
Note 1 The disposihion of cases under this paragraph shall not establish precedents in the handhing of any
other cases

) Note 2: No minutes or other record will be made of the waiver discussions and, 1f the Company and Engineer
are unable to reach an agreed upon disposiion, no reference shall be made to these discussions by
aither of the parties m any subsequent handling of the charges

F Letters of Caution

(1) Letters of caution or warming are not discipline Should the Engincer dispute the validity of the caution or
warming, he has the nght to request a far hearng as provided i paragraph B provided he does so withm ten
(10) days of recerpt of the letter



Compensation for Attending Hearings

{1) When an Enginees involved 1n a formal heanng 15 not assessed discipline, the Engineer shall be compensated
for all ime kst

(n) In case of disrmssal or suspension, which s later found to be unjust. the Enginuur w0 disciplined wall be
rewnstated with senuonty nghts unimpaired and paid for oll tme lost with ne offset for outside cammgs

ARTICLE 30 - TIME OFF FOR UNION BUSINESS

A

An Engineer who 1+ clected or appointed to a full hme position with the Umited Transportation Union shall he
granted an unpaud leave uf absence tor the duration of time he holds such pesition

In January of each ycar, the Union shall provide the Company with the names of the Local Union officers
who shall be granted reasonable lay-off pnvileges, upon request, to conduct official Union business

ARTICLE 31 - ATTENDING COURT AND INQUESTS

Engineers who are requmed tw attend court or mquests on behalf of the Company shall be made whole for lost wages, or be pad
for actual trme n attendance 1f no lost time 1 incumed

ARTICLE 32 - LEAVE OF ABSENCE WITHOUT PAY
Section 1 — General

A

Engincers shall not be expected 10 work when sick, but m case of being compelled to lay off on account of
sickness of themselves, or family, shall :n some manner notify the proper authonty of their mability to protect
the service requirements of the Company

When an Engineer on a regularly assigned run lays off for any cause, upon return 10 active service he must be
available for duty at least three hours before the bulletined call window or starting ume of the assignment

The General Chairperson shall be furmished a copy of cach lcave of absence granted to Engineers
Engineers may return to work prior 1o the expiration of a leave of absence when there 15 no other prohibition

Engineers who do not return 10 service at the expiration of thew leave of sbsence, and who have not submitted
application for an extension thereof, shall be nouficd that they are absent without permission and such notxe
shall instruct them o return 10 service or 10 sausfactonly accuunt for their absence within 15 days or forfen
semonty as an Engineer Engineers who forfest therr semionily as z result of the provisions outhned herein
with have therr employment relationshzp with the Company termnated A copy of the nofice to the absent
Engincer shall be fumished to the Local Chairperson and General Chairperson of the Umted Transportation
Union on the temntory concerned M s understood that this Agreement does not prejudice the provisions of
schedule agreements relating to protests against changes in scnionty rosters

Section 2 - Lem Than Oge Year

Engineers may, upon writien application to ther employing officer. be granted leave of abscnce for 2 period or periods
nol to excoed one year Extensions to the one-year period may be granted when agreed to by the Company and the
General Chairperson of the United Transportation Umion
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Section 3 — llloess/Injury

A In the event of abscnce occasionad by illness or injury, Engineers shall be granted leave of absence aulomatically
upon presentation of wntten pphcanon accompamed by appropriate substantianng medical evidence Such
automatic Juaves Lhall %k he 1or a period of more than onc year, and extensions thereot shall require 2 new
application and turther substantiating medical evidence In case the Company 15 not satisfied that the illness or
injury 15 bona fide, additional evidence may he required to establish same to their satisfaction

B Provided retum to service 1S approved by Medical Senvices Depantment, Engineers who have been mjured on duty
shall be permitted to retum to work without signing 4 release

Section 4 - OfficiaVMilitary

Engmecrs acceptmg official positions with the Company or the United Transportanon Umion shali retam thew semonty wiule
holdmg such posibon, the same as if continuously m engine servioe Enginecrs elected or appointed to public office may be
granted leave of absence for the duranon of therr term of office or appowntment. Engincers n mhitary service shall be granted
lcave of absence m complisnce with applicable law and shall mxt be subyect ) the provisions of Article 7, Sectrons 5 and 6 for
the durabon of ther rmiitary obhigation.

ARTICLE 33 - JURY DUTY

When an Engineer 1s summoned for jury duty and loses tme from his assignment as a result thereof; he shall be payd for
actua] time lost with a maxumum of a basic day’s pay at the straught tome rade of lus position for each calendar day lost
less the amount allowed him for jury service for each suwh day, excepting allowances paid by the court for meals,
lodgmng or transportation, subject to the following quahfication requirements and lmitations:

(1) An Engmeer must fumish the Company wath a statemnent from the court of jury allowances pawd and the days
on which jury duty was performed

(n) The number of days for which jury duty shall be pasd 1% limited to 2 maximum of 60 days in any calendar
yesr

() No jury duty pay shall be allowed for any day as to which the Engmeer receives vacation pay
ARTICLE 3 - BULLETIN BOARDS

The Company shall provide space on bulletin boards at each on/off duty point to post notice of union business

ARTICLE 35 - CREW CONSIST

A standard crew shall conist of an Engtneer and a Trainman The Company may assign more than one (1) Trainman tn
any crew

ARTICLE 3 - CREW CALLING RECORDS

The Compeny shall provide the General Champersen andor each Local Chawpersun with access i the Crew Calling
Computer system that enables them to research calling records and history  Informabon that 15 not available i the
Crew Calling compuler sysiem shall be furnished tn the General Chawrperson or Local Chairperson upon winitten
request



ARTICLE 37 - ENGINFFRS'S PROTECTIVE (DISPLACEMENT) ALLOWANCE

An Engineer who quahfies for monthly protection allowance {displacement allowance under NYD) hired prior to
the date of this Agreement will be entitled 1o the protecttun allowance for a pertad of six (6) years from the date
adversely affected

ARTICLE 38 —- MORITORIUM

This Agreement i8 1n full settlement of CN's Article L, Section IV, New York Dock Notice served on the UTU General
Commuttees on or shout September 24, 2007, and 15 without waiver to either party's position regarding the
appropnatencss of such notice CN turther agrees to not senve an Article |, Section IV, New York Dock type nofice or a
Norfolk & Westem Trackage Rights (i97R) type notice on the temniones between Chucago. Hinois and Ranrer,
Minnesota on this matter until afier March 31, 2015

ARTICLE 3 - GENERAL PROVISIONS

A Tius Agreement 15 made in full and final disposition of all vutstanding notices served upon the Dubuth, Winmpeg &
Pacific Ralway Company and Duluth. Misssbe & Iron Range Railway Company by Umited Transportaton Union,
and also all cutstanding notices. If any, served upon United Transportation Union by the Company for concurrent
handling, pursuant to the provisions of the Railway Labor Act as amended

B  The purpose of thss Agreement 15 to fix the general level of compensation and rules covening working condibons
through July 31, 2013 ani thercafter until changed or mudified in accordance with the provisions of the Raulway
Labor Act, as amended.

C  Nesther party to this Agreement shall serve prior to February 1, 2013 any notice or proposal for the purpnse of
modifymg, adding to, or delenng from the provisions of this Agreement to become effective prior to August 1,
2013

D The above provisions do not prohihat the Parties trom reaching ngreements oo any subject that may be mutually
beneficial and agreeable
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E Ths Agreement, the Atkne it vpporaev, id e Sude Letters shall become effective on September IR, 2008
and thereafier until changad ar nundified 1n accordave with the provisions of the Ralway Labor Act, as amended
All other Agreements n cffeut between the parties shall be convidered null and voud and tins Agreement 15 the only
Agreement in ¢ffect between the parties

Signed this day of 2008 at Duluth, MN

FOR TIIF LNITED TRANSPORTA 1HON UNION FOR THE WISCONSIN CENTRAL TRANSPORAIION
CORPORATION

P Etter R h MacDougall

Geveral Chawwan UITU DWP F St Director - Labor Rlanons

R Clwk
Genertl Charman, BI EAT/DM&IR

J E Ward

Genersl Chawman, BLE&ET:DM&IR

APFROVED: AFPROVED

1 W Babler 1 A Leepek

Internstional Vice Presidemt \ 1cc Prenident, Operations



APPENDIX A - SYSTEM SENIORITY ROSTER WITH PRIOR RIGHT DESIGNATIONS
Tn jount covperanion between the UTL!, DWP-E Northern Lines Temtery General Chasrman and the BLE&T WC Lincs

General Chairman a Sysicm Sentonty Roster will be created prior to ratification of the Implementing Agreement dated
September 18, 2008 Onue wompicted 1t will be atached heretn
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ATTACHMENT “A™ STANDING BID

A Swtanding Bid System will operste  Asmigrment o pusiions shsll be governed by senionty  Engineers’ job
preferences will be maintained n the Crew Calling system and can be updated at anytime  As soun as vacancies (other
than temporary vacinuies} une known to exest. the senior Engineer having 4 standing bid listing *or the posinon wili be
assignad the pasition 1f t 1s 2 higher prefevence than the pasiton he currently holds

Newly established postions will be bulletined for a period of seven (7) days tv enable interesied Engineers ) update
therr preferences in the Crew Calling system

The Sunding Bl will also be used n the event of an Engineer being displaced from s posivon Jdue w bumpmg or
position abolishment. in which casc the Engineer will be asvigned his next highest preterence, subject to semonty

Section ! - Tri-Anual Bicking
The cuprent practice of allowing all positins to be brd and filled wimultaneowsly three {3) umes per year shall he

muntained using the Sanding Buf System  Simultanenus bidding shall take piace on or about February 1, June 1 and
Qctober 1 of cach year

Sestion 2 — Submitting Chosces
A An Engineer who does not have a Standing Bad un reword with Crew Management Center shall be assigned n the
following manner
1 Unifilled posian at the home termunal, 1f none,
2 Unfitled position on the GEB at the home terminal, if none,
3 Unfilled posttron at the progressive next nearest GEB locations withen the Distecy, 1t rome,
4

Shall be assigned 1o the Guarsnteed Extra Board at such Engincer's home termunal to a GEB position that
has not been bid upon

B An Engincer who does not record all avalable posiions vhall, when unable w hold posihons recorded be
assigned m the following manner

] Unfilled position at the home terminal, 1f none,
2 Unfilled posiion un the GEB at the home termunal., if none,

3 Shall be assigned to the Guaranieed Fxtra Board at such Engmeer's home termunal to 2 GEB posttion that
has not been bid upon

C  Where provision is made for the semor qualified apphcant to be assigned it shall be subject to pror nghts
Section 3 - Yemporary Vacancies
';‘);-:;rm vacancies of more then fourteen (14) calendar days will be filled 1n accordance with the Standing Bud
Note: On DWP prior nght assignments and positions, a temporary vacancy of more than seven (7) calendar
days will be filled tn accordance with the Standing Brd System
Section 4 - No bid Positions
in the event there are no bids for an assigned position, 1t shali be filled m accordance with the followmng

\ if an Engmeer vacancy exists

Semior quahfied Engmneer who was displaced and does not have any recorded positions left, if none,
Scmor qualified Engmeer who dud not record any bids, if none,
The semior furloughed Enganeer within the Termunal, if none,
The venior furloughed Engineer at the GEB location nearest via ighway miles w the location where the
vacancy exists. if none,

The junior Engineer vocupying a GEB posstion at the nearest kx.ahon where the vacancy extsis

-2
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Section 3 — Eagine Service Emplovees Returning 10 Eagios service

Engineers in furlough statlus retuming 1o engime service, upon heng advised by the Crew Management Center shall
be placed as follows

| As per the Engincer's Standing Bid form
2 Ifthe Engineer’s Standing Bid form has not been subrmitted, the Fagineer shall immediately submut one

3 If the Engineer 1 protecied trom turlough as provided for i Article 6 contained herein, a positton on the
GEB may be created if none enists  If the Engmeer 1s not 2 protected Engineer, subyect to manpuwer
requirements, such Engmmeer may be furloughed

Section 6 — Changes

Changes may be made to this process with the concurrence of the General Chairman and the Sr Director Labor
Relations

Nothing 1 the foregoing limits the Company from modifymg or replacing its computer systems and required inputs
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ATTACHMENT “B” SUMMARY PLAN - SHORT TERM DISABILITY

The Income Disability Man for Fngincers (the Plan) povides wnfinund muome to employees dening penods of
disability. not to exceed 52 weeks, resuiting from avuident or sickness  The Plan 1» funded fully by the Company

Elgriuhty

All active Engineers of the Company represented by the Umited Transportation Umon (UTL). are eligsble for henefits
under thus plan  He must have rendered compensated service or recerved vacation pay ina UTU craft for at least seven
days in the calendar menth immediately precading the coverad disabity

Benefit Summary

An ehigible employee may reverve sixty percent (60%:) ot basw: weekly wages with & mremum benefit of §546 per week
duning a coversd disahulity. for a penod not 10 exceed 52 woeks  Benefits from the Plan are paid cvery fwo woeks  Any
amounts recewved by an clhigible anployee from the Company in advance of an FELA settlement or yudgment, of any
amounts recetved by an cligible employee or lus farmely under the federal Social Secunty Act, the Railroad Retirement
Act or sytular legistation for the same period of covered disability shall reduce the maximum weekly wage benefits
hereunder accordingly There shall, however, be no reduction for momes the emplayee teceives ender the Rulfroad
Unemployment insurance Act (Swde Letter 15)

Covered Drsability

The Plan covers a dissbnlity causod by inyury or mckness, whether on smirood duty or not, winch prevents the cmployoe
from actively performung the normal dutses of tus job as an Engineer {occupational disabulity)  Beuefits begin on the
fifteenth (15®) calender day of continuous absence while under the care uf 3 licensed physician (MD oy DO) for such a
covered disabnluy

The Plan also covers, and an chgible employee 13 deemed nccupationally disahled, if he 15 admitted on a medically
necessary, non-disciphinary basis, to a state hcensed substance nbuse center or 1s receiving mtensive Out-pahient/partial
hospralization treatment {Amencan Society of Addietion Medioine Level 1 or greater) for substance abuse  This plan
does noi provide any benefits of any knd for an employer who 13 bemg disciplined for & violstion of the Raulbroad’s
Substance and Alcohol Free Environamental (5 A FE ) Polcy

The maximum benefit penod for occupational disability occasioned by substance abuse 18 six (6) weeks  Ehgibibty o5
further hmited to two {2) occumences per hfetme and payment 1# condihonal upon completing the propram  Benefits
are subject 1o completion of an appsoved program, if the program is noi completed, benefits shall be forfested or mun be
repaud

Smce benefits are payoble only durmg 2 penod of disatality from performing his normal duties as an Enginees, it 13
mportant that you understand when this penod begins and ends

Each penod of 2 covered chsabainty shall start s soon as you are { 1) drsabled as defined under the Plan and { 2) under the
care of a hcensed physician  You will not be considered to be under the care of a hicensad physician more than 31 days
before he has seen and treated you personally for the drsease or injury causing the covered disaality  The admmistraior
for medical necessity shall review your clamn and appropnateness of ime off needed for your condihon/iliness 1t 15
subject 10 approval by the Plan Admnistrator

Filing a Claim

You must complete all required claim forms in order for benefits to be payable under the Plant  Your claim 13 sulyect to
approval by the Plan Administrator and you must be under the ongoing care of a Icensed physician  Comtinuation of
benefits after the approval of the ininal claim shall be conbngent upon the compleson and submissinn of pencdic
updates from the anending physician
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Duranon of Benefits and Successive Pertods of Disabelity

Occupstional disabslity caused by ingury or swckness 15 subject w maximum heacfit duration of 52 wocks starting on the
fifteenth (15™) day of contnuous absence while under a physician's care  New pertods of disabrinny due to the same or a
related cause must be separaied by a return to active regular duty as an Engmcer for at least two (2) weeks in a row and
begin an the fifteenth (15™) day of continudus absence while under a physician's care  Disabulity periods due o e
unrelated cause must be separated by a refurn to active regular duty for a1 least (1) day and begin on the fifteenth (15™)
day of contiuous sbsence wiile under a physician's care  Any new penods of disabilrty are subgect {o the 14.day
waiting perod  Benefits for occupativnal disability due to substance abuse are subject to a maximum: duration of six (&)
weeks and &re further impted to 2 maximum of two occusmences i the erapioyee’s Lfetime  Payment of beneflis 1s
conditoned upon compietion of an approved substance abuse program

Limtations

In addition to the limrtatrons already cxpressed, the Plan does not provide any benefits for a perisd when the company
has suspended of terminated the employce for non-medical desciplinary reasons or when the employee 18 occupationstly
disabled due 10 incarceration, tentonal self-inflwied injury or the artempt thereof, the commission or attempt %0
commut an assault, hattery or felony, or an act of war or inswrection or participatton m a cavil disturbance

Raghts of Subrogation, Set Off and Lien

in case of a dissbuinty for winch the ehigible ermployee may have a nght of recovery against esther the Company or a thard party,
or both, disaininy bencfits shall be paxd under the Plan penching firal resolunon of the matter so that the employee shall not be
exchmvely dependent upon hus s:cimess benefits under the Rualroad Unemployment Insurance Act. |t 15 not mtended, however,
that benefits under the Plan shall duplicate, m whole or i part, any amount recoveared from exther the employmg rartroad or a
third pasty whether by scnioment, judgment or otherwise, and 1t 13 intendod that henefits paad under the Plan shall sansfy any
nght of necovery agamst the employing raitroad to the extent of the benefits so provided.

Accordingly, benefits paid undes the Plan shall be setoff against any nght or recovery the employee may have agamst
the Company for the disabzhty And the Company shail be subrogated and shall have & hen as against any nght of
recovery the employee may have against any other parly 1o the extent of plan benefits received As a condition to
puying any benefits under the Plan, the Company, or the Plan Admintstrator 1f one 13 wvolved, may requre the
employee to first agree m writing 1o the reducnon or setoff aguinst FELA recovery as descnbed above as well as
assignment, subrogahon, repayment and lien against any amounis recovered from a third party to the exrent of benefits
pawd under the Plan

If &t any time dunng the covered disability. you apply for and arc awarded a disabihty annuity by the Raihroad
Retrement Board or the Social Secunty Adnumistration and saxd annuty 15 retroactive ta the beginning of youwr total
disabnlity or any portion thereof, all monies pad under the Plan shall be rermbursed o the Cumpany upon recaipt of
your retroachively paid lump sum payment from the Railroad Reterement Boand or Social Secunty Admimistration

Termnation of Benefits
Benefits ynder the Plan lerminate when

The employee ceases to be occupationally disabled as defined herern or dies,

The employee ceases v be under the continuous care and trestment of 3 hicensed physicwan,

The caployee refuses (o furnish adequate proof 1o the Company’s Medical Department or the Plan Admimstrator of the
contwivance of occupanonal dissbrlity as herein defined or when the employee refuses to be examined by a physician
designated by axther of them,

The employee no longer holds senionty as an Engineer;

The employee 1s ierminated by or resigns from the Company,

The employee 1s awarded an annuity hy the Rastroad Retrement Board or Soctal Security Administration, of

15 -



Income Tax

Disability Income benefits paid under the Plan 15 income subject to Federal and or State Income Tax  Taxes will be
deducted hased on the most current W3 on record

Railroad Renirement Tier 1 wax 1s awtumatically deduted from Disaahity Income henefits duning the first vix months of
disability payment

Clawmns Provedures

Cal) the Plan Admmistrator o file a clam  Any necessary paperwuork in order to property adjudicate the claim will be
provided to the employee or physician by the Plan Admimistrator

Return to Work

It 15 your responsibibity lo notfy the Plan Admmistrutor when you retumn to work  Any benefits paid by this plan afler
your return 10 work must be retumed to the Plan immmedhately

Name of the Plan

Duluth Wmmpeg and Pacific Corporanon Income Disability Plan for Engancers

Name and Address of the Plan Sponvor

CN Railway Company

17641 South Ashland Avenue

Homewood, Mlinoss 60430-1345

A copy of the formal Plan Document may be requested by witing to the sbove address
Admmstration

The plan 15 self msured by the Company Any questions with respect to the adrmmstration of the plan, ehgibility, kength
and duration of benefits may be directed to the Plan Admimstrator Fhe Company may change the Plan Adminustrator at

ahy time

Defimibons

Active regular duty mexns performmg all the regular duties of an Engineer’s job in a satisfactory
manner on & full duty basis

Basic Werekly Wages, the employee’s average weskly gross mcome from the Company for work as an Engineer dunng
the previcus 26 ii-weckly pay peniads or such shorter time that he has been employed by the Company but not less than
$400 per week. Basic weekly wages includes camings deferred from taxation under section 401¢k) of the Internal
Revenue Code but does pot include eamungs for work i other than 8 UTU craft

Company. The Duluth Wmmnipeg and Pacific Corporation. #s subsidrares, or iis affiliates

Compenasind Sennce: Compensated service means performing and recenving compensation for all of the regular duties
of an Engineer's job 1 a satisfactory manner on & full-ime, full-duty basis

A physical sHiness, wyury, mental iliness or pregnancy, which prevents the cmployee from actively
perfornting the normal dutes of s job as an Engineer
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Licensed Physiciags 3 medical doctor (MD) or asteopathie Juctor {DO)  An apphicanon for disability income. and/or
ongoing medical dncumentation supporting the need for continuation of disability, shall only be scepted by a licensed
physician who 1s a medical or ostevpathic Jocior

Plan Admipustmtar. The Plan Adminestrator, as designuted by the Plan Sponsor. shall administer this Plan 1n accordance

with ns terms and shall have all powurs necessary o carry out the provisions of this Plan icluding but not imited to the
determination of covered disability Status
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ATTACHMENT “C" - Questions and Ansywers

ARTICLE 4 - Scope

Question t
Angwer |

In regands 10 Note 2, onue a crew 15 working as a umit can they be split up?
No

ARTICLE & - Job Vacancies and Bidding

Section 1
Question 2
Answer 2

Question 3
Answer 3

Question 4
Answer 4

How shall assighments. positions be aflocated cvery tri-annual bid peniod”

Necessary allocation of regular assignmenis and GEB positons shall be handled between
the Locdal Charman and the Divistan Supenntendent the last two (2) weeks ot the cutrent
tn-annual bd period Example Number of regular assignments and GEB pusitions.
start imes rest day(s), eic

May 4 rulief assignment be estabhished which results 1n less than 48 hours off for the rest
penod?

Yes. with concurrence of the Local Charman  Example — an assignment may start at
2300 hours on Friday, then have Saturday and Sunday off, then relieve an assignment
that starts at 07 00 on Monday

How <hall the call window be applied?
As cutlmed below

[ Disgram - CALL WINDOW 10:00t0 14:00 |

START TIME - 12 HOURS —‘

08:00 10:00 | 14-00 1 20:00 22:00
-”T‘ ol 'l-" l!,'. 2uh '\-.' -ty i
2bours | 7 enmomey | singns E !
l l l No longer bas o
protect call
Protect CALL WINDOW PROTECT CALL If ot called by
2 hour

w—*

ou pay ifuot calted call | 35 00 recerve 2 hase
days pay

Engineer A has an advertised call window 1o start between 10 0010 14 00 hours Engineer
A has not been called to report for duty by 14 00

Queshon §
Answer 5

What rme does Engineer A go on pay”
For pay purpases vnly, Engineer A goes on pay at 14 00



Question & tHow long docs the Engineer have to remain available afer the end of thew call
window to protect a call?

Answer b The Engincer 15 on pay at 14 00 and has to remain available to accept a call until
2000 for a 2200 start  The Engmeer may not be called to report for dusy later
than 22 00

Question 7 1€ the Engneer 1 not called by 20 00 tor a 22 00 start, how much shall he be
compensated for that day®
Answer 7 The Engmeer shall he compensatcd a basic day

Engmeer A 15 called at 08 00 i reporn for duty at 10 00

Question 8 What iume Joes Engincer A go on pay?
Answer 8 10 00

ARTICLE 9 - Annuliment of Assignments

Question 9 Will every assignment recerve a 24-heur notiee if annulled on a hohday?

Answer 9 Every assignment as near as posible shall receyve a 24-hour notice 1t 18 understnod that
some mdustnies cannot give 24 hours notice and the Company shall arrempt to provide a
notice as near as practical

Question 10 For the purpose of this Article oaly. is the GEB considered an “assignment™
Answer 10 Yes

ARTICLE 10 -~ Abolishment and Dispiacemeat

Paragraph C

Question 11 Can the start tme of a regular assignment be adjusted one hour forward or one hour back
on a tour of duty basis without tnggering the provisions of Aricle 10-C?

Answer 11 Yes

ARTICLE 11 - Guaranteed Extra Board

Paragraph A-2

Quesnon 12 Is an Enginecr who 15 at ns home terminal requwed tn accept a call for duty that
commences on or after 20 00 on the day preceding therr assigned rest day(s)?

Answer 12 No Engincers must be called by 18 00 hours (Excephon. at the Engineer’s option, he
may acoept a call for duty subsequent to 20-00 hours )

Paragraph E
Question 13 Can a GEB Engmeer m lay-off status be considered as missing a call while on such

Statys?
Answer 13 No, however, such Engineer shall have their GEB bi-waekly rate offsct by 1/10*
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Paragraph F

Question 14 How wall o work week for the GEB be defined”

Answer 14 For the purposes of the GFB, a work week 8 defined as a seven (7) day interval
comprised of five ¢($) onsecutive wurking protect days with twe (2} wonsecutive
scheduled rest days and sin (6) cunsecutive working protect days with one (1) schedulad
rest day

Paragraph L .

Queshon 15 In the apphication of Amcle 11 L., “Work-Trun™ and “Hold-Down”, shall the provisions
of Artile 17 apply?

Answer 15 Yes

Question 16 How will the umes for deadheading and board placement be determined®
Answer 16  The Local Chawrperson und the Division Supenntendent and or ther designates, shall
meet and develop the applicable nmes

ARTICLE 13 - Rules / Instruction Classes

Paragraph A

Qumunplll'l Yeill Engincers be required 1 atiend rulew or instruction classes on the rest day?

Answer |7 Every effort shall be made to accommodate the Engineer’s rest schedule If an Engmeer
ts required by the Company to atiend a class on his rest day, then he will be compensated
at the overtime rate

Question 18 Will Engineers be afforded a schedule of tume(s) and date(s) prioe to rules and mstructon

clagses 1n order to properly prepare?
Answer 18 Yes

ARTICLE 15 ~ Calling for Duty

ph B
Question 19 Will Engineers be allowed to designate aliernative phone numbers 1n addition to their

prwary phone number for calling purpses?
Answer 19 Yes

ARTICLE 20 - Holidays

Paragraph A

Question 20  Does a contractually pard day utthzed before oc atter a holiday satisfy the availabuhity
requirement”

Answer 20 Yes, pand days such as PLDs ur vacabion ume sausfy the requimerment

Quesuon 21 Do assigned rest days count towards the quaiificanion of holwday pay®
Answer 2] Yes, as long as the Engineer has fulfilled the requircments of the assignment



ARTICLE 21 - Vacathon

Section 2

Question 22 For scheduling purposes, will Engineers be allowed to take an unpaid day(s) or PLD{s)
voncurrent with therr vacation week(s)?

Answer Y2 Yes

ARTICLE 22 - Benefits

Section ?

Question 23 Will the Engineer be responsible for any wontmbutions vutssde the normal process of
enroliment’

Answer 23 No the program 1s scif-sufficient and mamntains iteelf through employee contnbutions

SIDE LETTER 17 - Scope Rule

Paragraph A

Question 24  Wll Engineers be expecied to perform duties under this Agreement that they don't
perform today?

Answer 24 o, unless specifically referred o in this Agreement  However traditional restnctions
such as work events and road/yard restnictons ne longer remain effect
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Side Letter 1 - Clanification of Intent

CN et i g

Labr Relala ns Deparimens
17841 South Askland Ave
Hnewoud LMWk 145

LR L Y R
September 1R 2008

Mr Patnck Etter

General Chairman

United Transportation Union
SIIN 23rd S

Supenor, Wl 544880

Dear Sir,

The following wontirms our discussion dunng the just concluded negoniations that resuited m the
September 18, 2008 Implementing Agreement

Dunng our ducussions the Parhes agreed that the Highest Designated Officer of the Company and
the General Chairrnan, UTU, shall meet in conference, if necessary, in order 10 consummate mutually
agreed upon interpretation(s) 1o this Agreement

Pleasc acknowledge your concurrence by signing your name wn the space provided below

Yours truly,
I concur
R K MacDougall Patnck Etter
Sr Dhrector Labor Relanons Genceral Chanrperson

.42-



Side Letter 2 - DWP Lines and DM&IR Lines Prior Rights

Cl\l { nited Srutes Regloa

Lanw Relations Bepanmmt

1“4 South Ashland Avenue

Hurewooa Timme H4WL1 145
EL L]

September 18, 2008

Mr Pathick Enter

General Chawrman

United Transportation Union
SN 2rd St

Supenior, W1 54880

Dear Sir.

Tius following shall confirm our discussions during the just concluded negotiations that resulted 1n the
September 18, 2008 Implementing Agreement

Engineers hoed on or pner to the effective date of this Agreement on the DWP Lines temtory will have
pnor nghts 1o all assignments and positions on the former DWP Lines

Engmeers hred on or pniar 1o the effective date of this Agreement on the DM&IR Lincs Missabe temtory
will have prior nghts to all assignments and posihons on the former DM&IR Lines — Missabe

Engineers hured on or prior to the effective date of this Agreement on the DM&IR Lines lron Range
terriory will have pnior nghts to all assgnments and positions on the formes DM&IR Lines - Iron Range

The DM&IR Lines prior nights on the top and hottom respective DM&IR semonty rosters wall remain in
effect for DM&IR Engineers hured prior to the cffective date of this Agreement (The top and hottom
roaters referred to heremn are idennfied as follows DM&IR Missabe Division Engincers are piaced on the
bottom of the 1999 DM&IR lron Range Division semonty roster and the DM&IR [ron Range Dnvison
Engineers are placed on the bottom of the 1999 DM&IR Missabe Division semionity roster )

Pease acknowledge your ngreement by signmg your name in the space provided below
Yours truly,
1 concur

R K MacDougall Patrick Etier
Sr Director Labor Relanons General Chaurman




Side Letter 3 — Supplies

N

Uinited Stutts Reglon
"aber Re stions Deparimen
17, South Ash sac Averue
Hrrewaod Thnoms mkiin 143
whwuiLd

September 18 2008

Mr Patnck Ener

General Chairman

Unned Transportation L nion
53N 23cd St

Supenor, Wi 54880

Dear Sir,

This following shall confirm our discussions dunng the just concluded aegotiations that resulted n the
Seprember 18. 2008 Implementing Agreement

The Company shall provide Engincers with safety vests, safety glasses {prescription or non-prescniplion),

lantemns and !amern banenes  Additionally, single-use contawers of bottled drinkmng water. 1ce, and

sanitary coolers for holding same will be supphed at no cxpense W the Engineers  Engineers are

responsible for the proper care of equipment 1ssued 10 them  If steel-toed boots are requied, the

gm'sSMergInumyhmﬂﬂedﬁnmhmmlmmllhuwdedengmmdu
1s Agreement

Addmonally. the Company shall prowvide Fagincers with a comfortable, suitable and adequate seat(s) on
locomotive enfines

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,
1 concur
R K MacDougall Patnck Erter
Sr Durector Labor Relatwons General Chairman



Side Letter 4 - Hours of Service

CN

Lislted Staies Reglow

Lavor Relationy Deparrmess
17%4) Seuk \sklaad Arenue
Hemrwona s 6049 1143

WWw Ccnld
September 18, 2008

Mr Patnck Etter

General Chairman

United Transportanon Lmon
531 N 23rd St

Supenor, W1 54880

Dear Sir,

The followang confirms our discusson duning the just unncluded negohatons that resulted in the September 18, 2008
Implementing Agreement

The partics have agreed to a mandatory requirement to rencgotiate the compensation terms of the agreement if the
Federn! Hours of Service Act regulations are changed as a result of uny Governmental entity enacting or changing
rest/fatgue rules and/or statutes goverming the Hours of Service in the railroad industry durning the time this

Agreement 13 1n cffect

The patios have agreed that m the event the Company 15 mandated to reduce a Engmeer’s hours of service 1o less
than ten {10) hours per tour of duty, or less than the s (6) and two (2) work rest cycle on assignments or something
lcss than the agreed upon work rest cycle for the GEB or any combination thereof as outlined in Article 8 of the
Agreement, the parties will meet within fifieen (15) days of nonfication of such change Negotations shall not
excoed Ffteen (15) days, unless otherwise mutually agreed and the parties will negobate with & view toward a
reduchon n the hourly rate of pay tn effect it 1s understood that n no case shall the hourly rate reductton be more
than the proportional decrease i hours worked ) an agreement on the hourly rate cannot be reached within the nme
stwpulated above, or if the parties disagree on the appropriate amount of the hourly rate, the parties agree to submit the
matter for expediied, final and banding arbitration

Immedately following the failure to reach an agreement within the stipulated ime frame, exther party may inibate
proceedmgs by serving written notice of intent on the other party to progress the issue w arbitration ' Wathin fifteen
(15) days of the nnufication 1o proceed to Arbitration, 1f unable to agree to a Newutral, the parties will select a Neutra]
by sltemate sinke from a fifieen (15) name stnke liet requested‘provided from the Nationa! Mediation Board (NMB)
Pending the availability of the Newtral, 2 hearing on the dispute wall 1ake place wathin ity (30) days of the Neutral's
sclochion  The Neutral wall render a decision in the matter withm fifieen (15) days of the conclusion of the hearng
unlcas othexrwise agreed. and the decision will be binding on the parties and <ubject to enforcement as an Award of the
National Rasiroad Adjustment Board

Please ackrowledge your concurrence by signing your name in the space provided below
Yours trul y,
1 concur

R K MacDougall Patnck Eter
Sr Director Labor Relations General Chamman
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Side Letter 8 - Work/Rest Cycles

N

L nited Sintes Reglon

1 abor Relatrens Drpartnen;
174" wouth Ash'and Ave
Hunew»d L aMis S

L LW K

September 18, 2008

Mr Patnck Etrer

General Chairman

Umnited Transportaion Umon
S3IIN 2rd St

Supenor. Wl 54830

Dear Sir,

The following confirms our discussion dunng the just concluded negotiauons that resulted 1n the
September 18, 2008 Implementing Agreement

Because the parties recogmze that this Agreement addresses and rechfies worksrest issues on this
property, it 15 hereby agreed and understood that the Company shall make every effort 1o ensure that all
Engineers on all regular assignments are granted their work:rest in accordance with the worksrest cycle
advertised and associated with such assignments

The aforemenhoned shail apply to Gusranteed Extra Buard positions However, m the event it 1s not
feasible to adhere to the work/rest for such GEB postons 1n accordance with the workrest cycle
advertised and associated wath such assipnments due 1o the fact that such Engmeer is at an away-from-
home terminal when his rest is (o commence, the Company may util:ize such Engineer on a GEB position
on hs scheduled rest day and such Engineer shall be permitted 0 take his twe (2) consccutive rest days
{not less than forty-eight consecutive hours) or his one { 1) consecutive rest day (not less than twenty-four
consecutive hours) or should the eleven (1}) and three (3) work/rest schedule be in effect his three (3)
consecuttve rest days (not less than seventy-two congsecutive hours) upan s tie-up at s home ternunal
Thusg 1s not intended to adversely affect or reduce an Engmeer's guarantee

In the event a Engineer on u regular assignment  lays off at ns home torminat on an assignment that 15
scheduled to tie-up at an away-from-home terminal, such Engineer must Tay off for twe (2) consecutive
days in order to remain 1n cycle with hus assigament  Such Engineer may mark up on the Available Board
for the purpose of attempting 10 provide service tor the Company 1n accordance with the provisions as
contained i Article 11 D However, if called from the Available Board, that assignment shall not
mterfcre with the starting time of us regular assignment for the purpose of being rested under the Hours
of Service Act

Given these measures, we believe that the proposed amangements wall provide the Engineers an
opportunity to plan m advance the use of ther rest days We do, however, acknowlsdge your concerns
that some crews may work 1nto their rest days and on this basis we have affinmed our commiment, when
feasible, to arrange for Window Crews to be deadbeaded or to work back w therr home terminal in order
to be m-place to begn thew scheduled rest day(s) With thuis m pund, at the Engineer’s request, the
Company will attempt to work any out-of-cycle crews “locully” on thewr ‘Frday’, when practical, o
facilntate thewr bemng home for thew scheduled rest day(s)



The Company was conuorned that Engineers may cause the out-uf-uycle sivation due to ther
unavaikibibty W proict fon asaignment The parties agreed, in this case. that the Company 1 nul
obhguted to utthze such out-uf-cytle Engincer, however, the Company may call such Engineer 1f the
needs of service dictate

If a Enganeer clects to take the full 48 (or 24) hours off under the apphcable provisions comained m this
Agreement, and the rest peniod dues not allow the Engineer to protect s bullet:ned call window on the
first day of the work wock, such Engincer may be used on other work within the Scope of this Agrecment,
with consideranion to keeptng the Engineer “in-cycle™ for hus next avalable call vandow

In the cvent that problems are noted we agreed W address the madler in our Lzhor/Management
Commutice  We will jointly analyze the situation and explore options which may include gn arrangement
pernutung an emplayee to work an assignment that wall Ge-up st the home termunal on the final day of the
Engtneer’s work cycle

Please acknowledge your concurrence by sigming your name in the space provided below

Yours truly,
1 woncur
R K MacDougall Patnck Etter
Sr Drrector Labor Relations Genernl Chairperson
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Side Letter 6 — Six and Two/Four and Two Rotating Schedule

N

Lalted States Reploy

Lahcr Refgtions Department

170w 1 Sowrts Ashland Asenue

Homawaxd Thnmt Adiy- 48
Ll LY R

Scptember 18, 2008

Mr Pamnck Etter

Genceral Chairman

United Transportation Linion
53N 23rd St

Superior, Wi 54880
Dear Sir,

Ths followmng shall confirm our discussions during the just com.luded ngutiations that resulted m the
September 18 2008 Implementmg Agteement

Regular assignments that arc bulletined with an away-from-home terminal shall be established and may
be bullenned to work six (6) consecunive tours of duty with iwo (2) consecutive rest days with a munimum
of forty-eight (48) consecutive hours off, or to work five (5) consecumve tours of duty with two (2)
consecutive rest days with a8 mmmum of forty-cight (48) wonsecutive hours off, or to work six (6)
consecutive lours of duty with two (2) consecutive rest days with 3 mummum of forty-eight (48)
consecunive hours off alternately 1o work four (4) consecutive tours of duty with two (2) consecutive rest
days with a mmmum of forty-cight (48) consecutive hours off

The six and (ww/four and two rotaing work schedule shall be m effect for the Pokegama/Supenor
1erminal and atl Lines north and will apply to WC, former DW P and tormer DM&IR properues

Note:  On the DM&IR Lines the six and two four and two work schedule wall not apply while the 7
Day Mark 1s m effect (See Anicle 8 Section 2}

Engincers who arc assigned to the six and tworfour and two rotatmg schedule will be compensated 1/52
of the compensavion carned by such Engineers duning the calendar year preceding the year in which the
vacation i taken or a mnmum uf five (5) Basic Days Pay at the applicable rate

Engincers on the six and two rotation of the six and two/four and two rotating schedule shall have thewr
scheduled woek of vecanon apphed 1n the following manner  two (2) rest days followed by six (6) days
of vacation followed by two (2) rest days

Note Engineers' pay for the above stated schedule contmined herein wall be 1/52™ or five (5) Bosic Days
pay at the epphcable rate, whichever 15 greater

Engmeers on the four and two rotation of the six and two/four and two rotating schedule shall have therr
scheduled week of vacanon applied m the following manner two (2) rest days followad by four (4) days
of vacabon followed by two (2) rest days

-4% -



Note Engineers' pay for the above stated schedule contained herein will be 1752 or fivc {5) Busic Days
pdy at the upplicable rate, whichever i greater

Please acknowledge your concurrence by stgning your name in the space provided below

Yours truly
1 concur
R K MacDougall Patrnick Etter
Sr Director Labor Relations General Chaurman
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Side Letter 7 — Less Than 48-hour Rest Pervod On Lay-over Assignments

N

[ aited Staies Reglon

| abor Revagiong Department

k] Sk Ash and Avenue

Homesood Dnegs 85330 145
wun N cd

September 13, 2008

Mr Patnick Etter

General Charman

Umited Trensportahon Union
531N 22rdSt

Supenor, Wl 54380

Dear Sar.

This followmg shall confirm our discussions dunng the just concluded negonations that resulted n the
September 14, 2008 Implementing Agreement

Regularly asaigned Engineers who are tied up at Jn away-from-home termunal on the last working day of
the scheduled work week shall work (or deadhead) back w the home terminal 1n the normal rotation of
crews at the away-from-home tevmumal  His rest day(s) shall bepn when the Engineer ties up ot the home
terminal Should the Engineer. in connection with the aforementioned, not clect to exercise his option tw
cbsarve the full forty-eaght hour rest penod {as outimed 10 Side Letter 6 of the Sepiember 1B, 2008
implementing Agreement) for the assignment and clects to voluntanly keep humself “in cycle™ which
would result in 4 rest period of less than forty-exght hours, saxd Engineer if requined to report for service
n less than forty-cight hours will be paid at the rate of hme and one-half for the first day back of the
Engmnoer’s following work week schedule

Should the Engineer choose to observe the full forty-cight hour rest pennd then the specificities contaned
i Ssde Letter 6 of the September |18, 2008 Implementing Agreament shall apply

Please acknowiwdge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur
R K MacDougsll Patnck Etter
St Darecior Labor Relations General Charman
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Side Letter 8 - GEB Local on Friday

N

\ alted 5ixtes Regian

Laber Relstwors Depastmen

1°nd] ‘wruth Ashiand Avenue

Hemguerd Bhinoy 0D430-193
WA LA

Seprember 18, 2008

Mr Patnck Ener

General Chasrman

United Transpuriation Union
SIIN 23rd St

Supenor, Wt 54880

Dear Sir,

This tollowing shall confirm our discusstons dunng the just voncluded negotiations that resulted in the
Scptember 18, 2008 Implementing Agreement

A GEB Engincer may dechne a call for an ass:gnment commencing between 0601 hours and 2000 hours
on the day preceding his scheduled rest day provided that smd assignment wall result in the Engineer tying
up away from his home terminal

An Engineer desimng to exercise this option as outhnoed above, shall inform Crew Management by
telephone prior to 0600 hours on the day preceding s scheduled rest day(s)

An Engineer who declines a call as outhned above will remam first-out and will stand for any other
assignment with a start kme prior to 2000 hours that does not Lie-up at ar away-from-home terminal
This does not constrtule a basis for a run-around claim

In the event that there 15 1ot a rested, strmght-tme GEB Engmeer available for the away-from-home
assignment, the aforementioned Engineer shall not be able to exercrse the terms and conditions contained
herein and dechine the call for sad assigmment

In the cvent that 1 Engineer who exercies this opiion to dechne a call for an assignment with an away-
from-home terminal tierp does not work on that particular day. his GEB guarantee will be pro-rated by
1/10™ for that given pay penod

An Engmcer who exerciscs this opton as contuned herein will be permuttad to mark up on the
Supplemental Board on his scheduled rest dayts)

Please acknowledge your concurrence by signing your name m the space provided below

Yours truly,

I concur

R K MacDougall Pamick Etter
Sr Dwrector Labor Relations General Charman
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Side Letter 9 - GEB “Hold-Dowa™

CN

Upltod States Reglag
1a™¢ Reatwins Departreom
") woutk \shland \venve
Hemwewswd OF rais 2041 3" 345
Wi LF L

September 18, 2008

Mr P Etter

General Charman

United Transportation Lmon
S3IN 2d St

Supernor. WI 54880

Dear Sir,

This following shall wonfirm our discussions duning the just concluded negotiabions that resulted in the

September 18. 2008 Implementing Agreement

The first-out, rested Engineer on us respective Guaranieed Extra Board who 1s called on the first or
second day of a known vacancy shall be notified by CMC that he will have the option to take the
assignment a3 s “hold-down™ for the remasnder of the asnigment’s scheduled work weele The “hold-
down™ wil] commence on the first or second day of the assignment, whichever 1s spplicable, and will nn
through and include the bulletined reat days of the assignment that 15 being protected by the “hold-down™

Um&wehulwnk'elh"lnld-duwn'ofuﬂmmmuomh:dmhumnnlunmod
GEB rest day(s) will be forferted for that week and the rest day(s) of the “*hold-down" will be observed m
heu thereof

An Engineer shail not be subject 10 the GEB gunrantee untid he 1s marked back up to the GEB following
the completion of the asngnment or having observed the assignment’s rest day, whichever 13 later

In the event the first-out, rested Engmeer on the respective GEB does not clect to “hold-down™ the
vacancy and elects to retain hys GEB rest day, saxd Engincer wil! fill the assignment for one day only On
day two of the assignment, the first-aut, rested Engmeer on the respective GEB wall be given the option to
“hold-down™ the vacancy for the remander of scheduled work week and will observe the assignment’s
scheduled rest dsys Should the first-out, rested Engmeer on dey two clect not %o “hold-down™ the
vacancy, then the remamnder of the scheduled vacancy will be filled on a daily basis as outlined 1n Articke
11 paragraph C

GEB Engincers filhmg a vacancy n this manner will return to the bottom of the respecive GEB following
the observed rest day(s) of the “hold-down"

.%3.



An Engincer who elects to “hold-down™ a scheduled vacancy will be permutted 10 mark fo the
Supplemental Board on the assignment's scheduled rest days

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,
I concur -
R K MacDougall Patrick Etter
Sr Director Labor Relations General Chairman
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Side Letter 10 — Out of Cycle Employees Due to Operational Requirements

C‘\l LUnited Stares

Labor Relae-vis Departoent
1™hA1 Srath Axhand Ave,
Homewnod [L oaud10-4 M5

L3 1 e )

September 18, 2008

Mr Patnick Ener

General Chairman

Lnued Transportation Lmion
S3I N 2Ird St

Supenior, W] 54480

Dear Sir,

The following confirms our dissussion dunng the just concluded negotations that resulted in the
September 18, 2008 Implementing Agreement

With respect to Article 15 — Calling for Duty, Section 5 Paragmph B of the Scptember 18, 2008
Implementing Agreement between the Wisconsin Central Transportation Corporation and s employees
represented by the Unitod Transporiahon Unson states “Engmeers on regular asuignments that are
scheduled to tic up at an away-from-home terminal that arc subject 10 a call window rotation and find
themselves out of cycle due to operational requirements may mark up on the Available Board and may
make themselves available for »rvice at serasght-time m order to properly place themselves back inlo
thew normal call window cycle ™ Enginecrs electing this option must noufy Crew Management Center
prioe to tying up on the first day of the rotation

In the event a Engincer who 13 out of cycle due lo operational requirements does not clect 1o utihize the
language contamned in Article [5 Section 5 Paragraph B as stated shove, such Engineer wall be requived 1o
protect therr designated cal! wmdow penod as per the language contaned 1n Article R - Job Vacancics
and Badding Paragraph C (1), which states, “The bulletmed call window or assigned start time apphes
whenever the Engineer ties-np &t the designated hotne termunal *  For example, an Engineer with an
adverhsed call window of 0800 to 1200 hours would be required, if rested under the Federal Hours of
Service Act, to protect an assigament with a slart time between the hours of 0800 and 1200 hours

Engincers who are not rested 1o protect therr aijvertised call window wilt be consudered released and wall
be compensated one Basic Day at the apphcable rate  Engincers who are rested and have not been called
by the end of the four hour call window wall be Lonssdered released and will be compensated one Banc
Day at the applicable rate  Should the out of cycle tnp fall on one of the histed holidays as contained 1n
Article 9, the rate of pay would be the applicable holiday rate as contamned m Article 20
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The Company will make ¢very effort w0 keep lay-over assignment Engineers 1n cycle  Furthermore, on
the rare occasion that an Engineer 1s deerd nut of uycle, the Company wtil make every cffort to ubhize
saxd Engmeer n the same type of service that the Engineer’s bulletmed job description entauls  If used in
this capacity, said Engineer must be tied up at the hume termumal un the out of cycle tp i order to
properly be placed back in vycle for the fullewing rotation

Please sknowledge your concurrence by wigning your name in the space provided below

Yours truly.
I concur
R K MacDaugall Patnck Etter
Sr Director Labor Relations General Chanrperson
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Side Letter 11 — Avallable Board Clarification

C‘\I Lnked Seates Regloa

Labot Reiations Nepartnent
11 Seuth Ashland Ave
Hemewnod IL£0435- 1345

ELL Y SV ]

September 18 2008

Mr Patnck Etter

General Chairman

Unuted Transportation Union
$3IN 23d St

Supenor, W1 53880

Dear Sir.

The following confirms our discussion dunng the just concluded negotuons that resulted 1n the
September |8, 2008 Implementmg Agrcement

The partres agreed upon the following questons and answers in order to clanfy the purpose and function
of the Available Board

Q)  What s an Avalable Board?
Al The mtent of the Available Board 15 I0 give an Engincer a wage ecarmng opportunity that he
othcrwise would have lost

Q2 What Engineers can mark to the Avaiiable Boand?

A2 1 Engncers who find themaeives “out-of-cycle™ due to being tied up at thewr home termuinal on the
first day of thewr rotation on a lay-nver assignment may mark 1o the Avsiloble Board
Note: Engincers falling umder tus scenano who do not mark to the Available Board shall be
required 1o protect ther designated call window as per the language cuntamned in Article 8
Paragraph C (1) and Side Letter 11 dated September 18, 2008 titled “Cut-of-Cycle” Employees
Due to Operational Reqwirements

2 Engincers who are “ots-of-cycle”, for any reason other than noted above in A-l. on thewr
outbound tnp on a layover assignment may, at their option. mark themselves to the Avalable
Board and may be called for service as outhned in Anticle 11 Paragraph D

Q3 Are Engmeers who ase considered “out-of-cycle™ and do not mark tv the Available Board roquared
tp perform seyvice to the Compeany on therr “out-of-cycle™ day?

Npo, except s noted above in A2-1 However, the Company mey call such Engineers of the needs of
service dictate  Faulure to accept such call will not construle a “mussed call” and shafl not be
subject to discipline

Is the Company obligated 10 use Engineers marked to the Aviilable Board?
Only as per the language contamed 1n Article 11 Paragraph D

In what order will Engineers be placed to the Availuble Board?

Engineers will be piaced ko the Available Board 1n the order of their start time or call window
(Should two or more Engincers mark to the Available Board with the same call window or stant
nme, such Engineers will be called i senionty order )

4
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Ab

Q7
A7

When Engincers are marked to the Asailable Board, i the provisims of Article 8 Paragraph C (w)
apply?

No Engincers will he placed on the Avajlgble Boand at such time when they ure legally rested
under the Federal Hours of Service Act  Sard Engineers will be removed from the Available Board

at the expiration of their regularly bulletined catl window or sfter two houns beyond their regular
siart ime

What type of service will Avaslable Board Engineers be called for?

The Company will make every effort to utihze sod employee in the same Lype of service that the
employees bulfetined job description entails  However, Engineers used oY the Avaifable Board
must be tied up at the home termunal on the “out-of-cycle™ tnp m order 1o be placed back m cycle
on the following two-day rotation

Can Rest Day Engineers mark themselves (o the Available Board?
No. Engincers desinng to work thew scheduled rest day must mark to the Supplemental Board

Will Engmeers who mark to the Available Buard. and are not used, be paud a Basic Day”
Nao

Please acknowledge your concurrence by signing vour name 1n the space provided below

Yours truly,

I concur

R K MacDougall Patnck Etter
Sr Director Labor Relations General Charman
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Side Letter 12 — PLD/Single Day Vacation Commencement

CN

L afivd Sinivs Region

Laber Rela ctis Depanument

1 7hat South Ashlamd Avonee

Hoerewond. himnos bLAN 1 335
wWWR L L

Scptember 18, 2008

Mr Patnck Ener

General Chairman

Unuted Transportation Union
531N 23d St

Supenor, W1 54880

Dear Sir,

Tins following shall confirm our discussions durng the just conwluded negotiabions that resulied 1in the
September 18, 2008 Implementing Agreement

Wrth respect to Artcle(s) 18 — Personal Leave Days (PLD) and 21 - Vacatiun of the September 18, 2008
Implement:ng Agreement between the Duluth, Winmipeg and Pacific and its employees represented by the
United Transportation Uinon. we agreed that a Personal Leave Day or single dey vacahion that 1s to be
taken by a Engineer on a call window assigiment that overlaps the midnight hour will commence on the
respective date on which the call window begms

It 18 further understood that on call window assignments PLD day and or a single day vacation day will be
for a twenty-four (24) penod

Please acknowledge your conuuerence by signing your name in the space provided below

Yours truly,

I voneur
R K MacDougall Patnck Efter
Sr Dhrector Labor Relations General Chairman
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Side Letter 13 - Remote Control Operation - RCO

CN

1 wited Ynis Reglon
Libcr Relations Department
1 "141 South Ashland Ave
Homewood [L MM)-1345

nwwRn afluld

September 18, 2008

Mr Patnck Etter

General Chairman

United Transportation Union
SIIN 23rd St

Superior, W1 54880

Dear Sir,

The following confirms our discussion dunng the just concluded ncgotations that resulted in the
September 18, 2008 Implementing Agreement regarding potentral future introduction of remote control
technology by the Company

Dunng our discussions the Company agreed that when remote control technology s introduced, UTU
employees shall have the exclusive right 1o operate such technology, unless otherwise provided
herein The Umon acknowledges that the Company may operate remote technology in the performance of
non-tradhtional tram operations, such as by the Car/Equnpment Department personnel within the confines
of the car and equipment repair facilimes, who have been traned 1n the operation of Remote Control
Technology

The Labor Management Resolution Commttee shall meet prior to the implementation of Remote Control
Technology to review the traming program, the selection of the Tramers, scheduling of tmuming and to
address 15sues that may anse with implementation of remote control assignments, and the following shalf
apply:

Trumng shall be done by traners qualified, consiatent wath an FRA Approved traming program

2 Engmeers atiending mstructronal classes shall be compensated 1n accordance with Article 13 of the
Agreement dated September 18, 2008

3 Should an Engincer be required to attend trammng at a peint other than s home tenmmal point
expenses outlmed i Article 17, Section 2 shall be available and a meal expense of $20 00 a day n
additon to lodging shall be provided

4 Bulleuns shall be issued pursuant  Article 8 of the Agreement dated September 18, 2008 advertismg
apphcations fo be taken for the posiion of Remote Control Operator (RCO) In the event no
apphicants &re recerved for the bulletin, the provisions of Article 8, Sectton 2 of the Agreement dated
September 18, 2008 shall apply

5 Engmeers operaling an RCO assignment shall be paid the rates outhned i Article § of the Agreement
dated September 18, 2008
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6 Qualified RCO emplosews ~hll not be permutted to displace ram in RCO assignment, when there
dre no vther quahihed 16 i ph vees vl ble to protect b wognment or unless the RCO
ass:gnment 15 abolished and the employee 1s unable w secure another RCO posiion However, such
employees shall rot be required 10 rematn on an RCO assignment tar in excess ot one hundred etghty
(1R0) days

7 RCO employees shall be responuble for all Engineer duties ayaigned i addition to the aperation of
the Remete Control 1 ocomaotive {RCL)

& Vacancies on an RCO assignment shall be filled from the GEB  Faling W have available qualified
Engineer un the GEB. the sunior rested avaiiable qualificd RCO employee shall be called

At locations where Remote Control Technology 15 implemented all employees at such lecations shall be
availed trainmg and qualificd i the operaton of such technology as necessitated by operational
requremncents

Addinonally, there shall be an Engmeer and a Trminman on all remote control assignments  Furthermore,

1n recogmitior: of the unique agreements and history on this property locomotive cngineers may operate
remote control technology and in doing so may perfnrm simular dutics a5 a Tramman

Nothing in this agreement prevents the Company from continumg to operate exisiing RCO operatinns al
Escanaba Ore Douks and Gladstone

The provisions of this Side Letter are limited o specific cxisting practices on this property only and they
are nol referable, and they shall not be referred to by the Company (or disclosed o a third party who does
s0 refer) before any public body, mcluding courts, agencies, lrbllnmun buards, Presidential Emergency
Boards, or the Congress, unless required by law

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours Lrsly,
I concur -
R K MacDougall Patnick Etter
Sr Drrector Labor Relanons General Chairperson



Side Letter 14 - Summary Plans - Short Term Disability

N

1704l Southy Ashlgnd Aserue
MNarewnnyd Dlinos 60430 . WS
WWW LN G

September 14, 2008

Mr Patnick Etter

General Chairman

Umted Transportahen Union
331N 2rd St

Supenor. W1 54330

Dear Sir,

Ths following shail confirm our discusswons during the just concluded negotiations that resulted i the
September 18, 2008 Implementing Agreement

With respect to Attachmenmt B - Summary Plan — Short Term Disability, ot 13 mutually agreed and
understood that DWP Engineers ired prior o the date of thus Agreement shall have a maxirmum of 104
weeks of continued income as defined 1n Attachment B attached hereto DM&IR Engineers with pnor
nght semwonty and all Engineers hired subsequent to the effective date of this Agreement shall have a
maximum of $2 weeks of continued income as defined in Atachment B attached hereto

Please acknowledge your concurrence by sigmng your name in the space provided below

Yours truty,

1 concur

R K MacDougall Patnck Etter
Sr Darector Labur Relations General Chauman




Side Letter 1S - Passport and/or Homeland Security Maodated 1D Reimbursement

N

L nited States Regon
Labor Relanons Depantmem
THA South Ashtand Ave
Homesood ILoidiy 345

MRN Ll vl
Scptember 18, 2008

Wir Painck Etter

General Chairman

Unnted Transportation Lnion
S3IIN 2Ind St

Supenor, W 54880

Dear Sir,

The following confirms our discussion dunng the just concluded ncgotiations that resulted mn the
September 18, 2008 [mplementing Agrecment

Dunng our discussion the parties discussed the impact of the Intetigence Reform and Terronsm
Prevention Act of 2004, which currently requires that by January 1, 2008, all land travelers will need a
valid passport to enter and re-enter the United States A similar legal requirement also apphes o entryrre-
entry mnto Canada

In an effort © mimimize thrs impact, the Compeny has ugreed to namburse any engine service employee
that 15 required 1o obtain 2 vahd passport and'or a Homeland Secunty 1D 1n order to perform service for
the Company. for the cost of the passport and/or Homeland Secunity mandated iD  This neimburscment 15
contingent on all of the followmng

I [thang a requirement of service
2 Proper documentation hemg submatied for reimbursement

It 15 expected employees will achieve these documents witkomt loning ime However if the Engineer loses
ume to obtam these documents they will be compensated for all 1ost hme, wravel expense assocwted with
obtaning such documnents

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,
1 concur
R K. MacDougall Patnck Etter
Sr Darector Labor Relatinns Gencral Chairperson
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Side Letter 16 - Grievance Resolution Allowance

CN

Luited States Regien

Labor Relatioms Deparmment

1=#d1 Sauth Axhland Avenue

Hemewood lnms 50430-1 345
wun LNCa

September 18, 2008

Mr Patnick Etter

General Chartman

United Transportation Union
SILN 23rd St

Supenor, Wl 54880

Dear Sir,

This following shall confirm cur discussions during the just concluded negotrations that resulied i the
September 18, 2008 Implementing Agreement

Withm sixty (60) days of the date of this Agreemcat, all Engineers in active service on pesttions covered
by this Agreement will be paid three thousand dollars ($3.000 00) each, subject to applicable payroll
deductions This allowance will be pud on other than the Engincers normal pay penod wages

Upon payment of the amount noted above, all clams and gnevances, other than those avolving
disciphnary achon based on an occurrence prior 1o the effective date of this Agreement are considered
resolved without preyudice to the posmon of ewther panty and with the understanding that such settlements
will not be cited by either pasty i any fiture case, nur usod by erther party to allege that the cther has
agread to a particular practice

The aforementioned allowance will not be used to offset guarantees, protectinn allowances, nor will it be
included for the calculation of vacalion pay, guarantees or protection allowances

Any disciphne on appeal with the Company pnior 1o the effective datc of this Agreement that does not
mvolve actual suspension time will be expunged from the respective Engineer’s personal records and
cannct be used in determiming the quanium of future discipline

Please acknowledge your concutrence by signing your name in the space provaded below

Yours truly.

| concur
R K MacDougall Patnck Eiter
Sr Director Labor Relations General Charman
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Side Letter 17 - Scope Rule

CN

1 nited States Region
1abor Relanens Department
17041 South Ashland Ave
Humewood [L +0430- 1144

wuw il

September 18 2008

Mr Pamck Etter

General Chairman

Untted Transportation Union
S3IIN 23ird St

Supenor, W1 54880

Dear Sir,

The followang wonfirms our discussion dunng the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

A The partics recogmize that the scope of this Agreement 1s unhike others in the rail industry and that it
musl be imterpreted accordingly  The role of an Engineer 13 to operate locomotives and perform
ransportstion dunes associated with the switching and movement of revenue raikars The role of
Engineers also mcludes non-revenue work such as mavement of light engmes, helper engimes, pusher
service and work trains to meet the service requirements of the customer (Q & A 43)

B No Company Superviser, official or non-craft employees (including Yard clerks) or non-employee
shall be usod to supplant or substitute 1n the exclusive work of any Engincer workung under this
Agreement  Notwathstanding the foregoing, tus Agreement tecogmzes that crewmembers, once on
duty, work as a unst and that Engincers may occasionally be required to opcrate switches, complete
documentanon and assist in coupling and uncoupling equipment as part of normal opcrations

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,
I concur
R K MacDougall Patnck Exter
Sr Darector Labor Relations General Chairperson



Side Letter 18 — Ranier and Pokegama Operations and Equalization

N

1 olerd Stutes Reglon
Lakr Relsting Deparmem
“nd, % il Ashiand dne
Homewrod I M H- 148

WRW LN
September 18. 2008

Mr K J Flashberger
General Charman

Umted Transportation Umon
1221 Delanglade Street
Kaukauna, W1 54130

Dear Sir,

The following confirms aur discussion dunng the just contluded ncgotiations that resulted i the Scplember
18, 2008 Implementing Agreement

The Company agrees not to have forcign Camcrs switch ruilcars st Pokegama Yard It 1s understood that
Canachan crews will not be allowed to switch cars at Ramer Yard or operate south of the Yard limits of
Ramer k15 also understood, this wall not limit detour trains from operating over DWP Trackage

The partics recogmze that because of prior nghts, equahzaton may be due on vanous assignments
throughout the property  The LUTU will inform the Company of the equalization due  Equahizaton will be
performed at no additional expense to the Company  If there 1s a Local dispute regarding equalization, the
dispute will be referred 10 the General Chaumen's office and the St Dmector Labor Relations for
resolution Crew Management Center will mamntain the appropnate records so that equalization can be done
on an equitahle hasrs

Please acknowledge your concurrence by signing your name m the space provided below

Yours truly.

1 concur
R K. MacDougall K J Flashberger
Sr Dwrector Labor Relations General Chairperson
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Side Letter 19— DM&IR Lines General Wage Increases and Back Pay

CN

1 "sdl South Ashland A &ue
Homeweyd. Bhaoy ~1410-1 145
navy 4d

Sepember 18. 2008

Mr Patrick Enter

General Chawman

United Transportation L'nion
S3IN 2id St

Supenor, Wi 54880

Dear Sir,

This followmg shall confirm vur discussions dunng the just voncluded negotialions that resalted n the
September |8, 2008 Implementing Agreement

In regards 1o the DM&IR Section 6 Nonces served by the parties, the lollowing general wage creases
will be applied to the engme service rates of pay and will be used in the calculanon of retroactive wage
payments (back pay)

A Effective July 1, 2005, all rates of pay m effect on June 30, 2005 are increased by three per cent (3%%)
B Effective July 1, 2008, all rates of pay in effect on June 30, 2006 are increased by three per cent (3%)
C Effective July I 2007, all rates of pay in uffect on June 30, 2007 are increased by three per cent (1*4)
D Effective July 1, 2008, all rates of pay in cffect on June 30, 2008 are increased by four per cent (4%)

Retroactive wage payments (back pay) will be paid to cach Engincer on a separate check wathin sixty (60)
days of the effective date of this Agreement.

Effective the date of this Implemeniing Agreement the Engineers rates of pay provided for in Article 5
wiil be apphcable

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,
I coneur
R K. MacDougall Pamick Eteer
S¢ Director Labar Relgtons Generat Chasrman



Side Letter 20 — Pension Plan - DM&IR Line Only

N

{ nieed Staves Region

Lavor Relpliony Depanmem
17641 Sewth Ashland Avenue
Hemewnod, U inous &L430 145

WA LA L

September 18, 2008

Mr Patnck Erter

General Churman

United Transportation Union
S3IN 23rdSt

Supenor, W1 54380

Dear Sir,

This following shall confirm cur discussions dunng the just concluded negotiations that resulted m the
September 18, 2008 Implementing Agreement

A

Effective the date of this Agreement the Bessemer Non-Cuoninsbutory Pension Plan will be closed 1o
new participants

Engineers presently participating m the Bessemer Non-contnbutory Pension Plan may contimue to
remae in the plan under the terms and conditions set forth i the respective DM&IR Collechive

Bargaining Agreement

Effective the date of this Agreement and for a penod of 180 days thereafter, current DM&IR
Engineers who are participants in the Bessemer Non-contnbutory Pension Plan wall have the option
10 opt out of the pian and will he eipblc for 2 401(k) plan as set forth below  Engmeers who elect to
opt owt of the Bessemer Non-contnbutory Pension Plan for the 401(k) plan will cease accruing further
service credit under the Bessemer Non-contnibutory Pension Plan  Serwice credit 15 used to calculate
the amount of pension benefit with respect 10 completed years and months of plan paerticipation
While the number of years of service credit under the plan will “freeze™ the month followmng that the
Engineer opts out of the Bessemer Non-contnbutory Pension Plan, but future wage growth wall be
considered in the cakeulation uf the pension benefit payable upon retirement or other termmation of
employment For Engineers who opt ot of the plan and continue to be employed with the Company,
ther employment will count towands ehgability service  Elygibility service 13 used to determine which
retirement category an Engineer qualifies for, such as a 30-year retirement

Within thirty (30) days of ratificahon, the Company shall establish a 401(k) plan for former DM&IR
Engneers lured prior 1o the date of this Agreement and have elected to opt out of the Bessemer Non-
contnibutory Pension Plan Under the new 401(k) plan, the Company shall contnbute cne dollar for
cach dollar contnbuted by the Enginoer up to fifty percent (50%) of the IRS annual limit as siated n
the Internal Revenue Code, as amended

In addition to the new 401(k) plan m peragraph D above, the Company shall contribute one dollar for
cach dollar contmbuted by the Engineer up to fifty percent {50%) of the of the IRS annual limit as
stated in the Internal Revenue Code, as amended, maximum 401(k) contrbution towards the purchase
of CN stock through an Employee Stock Purchsse Plan, which would be apphcable to DM&IR
Engineers hired pnor to the date of this Agrecment

-07-



F The 40Xk} plan referenced in paragraph D abeve and the CN Stock Purchase Plan referenced in
paragraph E above 15 m lieu of continued paricipaton i the Bessemer Non-contnbutory Pension
Plan tor DM&IR Engineers hired prior to the date of this Agreement

Please acknowledge your wncurrence by signing your name 1n the space provided below

Yours truly,
§ concur
R K MacDougall Patnck Enter
Sr Director Labor Relaions General Chavman
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Side Letter 21 - DM&IR H & W Plan COBRA

N

L aliewd Sentes Reglon

Labor Relanons Denanmens

1% Sruth Ashiand As enoe

Homwewon dd Fhams ardU-114%
wuhnca

Septernber 18, 2008

Mr Patnck Etter

General Chmrman

United Transportation Lnon
SIIN2IdS1

Supenor, WI 54880

Dear Sir,

Thus following shall confirm our discussions dunng the just concludexd negotiations that resulted in the
September 18, 2008 Implementing Agreement

DME&IR engine service employees who are covered under the DM&IR H & W Plan who have elected 1o
contmue coverage under the Consohdated Ommbus Budget Reconcihation Act (COBRA), whose
“COBRA Qualifymg Event" occurred prioe to the effactive date of the transtion to the National Plan, and
who have made the required COBRA payments, will contnue to be covered under the DMIR H & W
Plan until such time as their COBRA continuation coverage: cds

If the participant, afler the effecive date of the transitton to the Natonal Plan, works the Regquisie
Amount of Service to become ebygible for health & welfure coverage, this coverage will be provided by
the National Plan provided the participant meets the ehgibility requirements of the Natonal Plan.

Please acknowledge your concurrence by sigmng your name in the space provided befow

Yours truly,
I concur
R K MacDougall Pawnck Etter
Sr Dwrector Labor Relauons General Chairman



Side Letter 22 - DM&IR Healtheare Plan - Retirees

N

1 nlted Stutes Reglon
labwy Relsiong Department
") Suvuth Ashland Avemue
Horewood Bhnoe 50441 45
W LN Ed

September 18, 2008

Mr Petnck Etter

General Chasrman

Cnited Transportanon Union
S3IIN 3rdSL

Supenor, W1 54880

Dear Sir,

This following shall confirm our discussions duning the just concluded negotiatmons that resulted 10 the
September 18, 2008 Implementing Agrecment

DM&IR engine service employees who have retired prior 10 the effective date of the ransition from the
DMIR H & W Plan to the National Plan who are ehgible for coverage under the DMIR H & W Plan for
retirees wall continue W0 e cuvered under this plan untl their coverage ends

DMAIR engine service employoes who retwe within 72 months (“the protected penod™) of the effective
date of this Agreement and are chgible under the DM&IR H & W Plan will be provided coverage under
that plan until thewr coverage ends

Engneers who retire afier the effective date of the transiton to the Natonsl Plan and who meet the
eligibytity requirement of the Railroud Employees National carly retirement Major Mcedical Benefit Plan
will have coverage under the Nanenal Plan

Please acknowledge your concurrence by sigming your nume in the space provided below

Yours truly,
I concur
R K MacDougall Patrick Etter
Sr Dwrector Labor Relations General Chairman



Side Letter 23 - DM&IR Health & Welfare Plan - lnactive Status

CN

Laked States Reglon

Labor Relstiona Department

1"h4 South Asliznd Avenue

Tomewood Thnos b0410-) 345
WY LN

September 18, 2008

Mr Patnck Efter

Genersl Chairman

United Transportatron Union
531N 23nd Si

Supenor, Wi 54880

Dear Sir,

Ths following shall confirm our discussions dunng the just concluded negutistions that resulted in the
September 18, 2008 Implementing Agreement

A DM&R engine service employee in an mactive siatus (including disabled stanus) who 1 receaving

benefits under the DMIR H & W Plan on the effective date of the transition io the National Plan will
continue to be covered under the DMIR H & W Plan unti! esther of the following occurs

s chmty for such coverage under the DMIR H & W Plan ends. or

» the Engineer meets the ehipbiiity requirements for coverage under the National Plan at which time he
will enroll in the Plan

Please acknowledge your concurrence by signing your name 1n the space provided below

Yours truly,

I concur
R K MacDougall Patnck Etter
Sr Director Labor Relations General Chairman
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Draft Language
Agreement between

Duluth, Missabe and Iron Range Railway Company
Duluth Winnipeg and Pacific Railway Company
Wisconsin Central Ltd

And their employees represented by

United Transportation Union
WHEREAS, on June 14, 2007, Duluth, Missabe and Iron Range Railway Company

(DMIR), Duluth Winnipeg and Pacific Railway Company (DWP), and Wisconsin Central Lid
(WC) (collectively, “CN") have filed a Venfied Notice of Exemption pursuant to 49 CFR
1180 2(d){7) with the Surfacc Transportation Board (“STB”), (STB Finance Docket Nos 35045,
35046, 35047, 35048, 35049 and 35050 ) requesting that the STB authon/e nonexclusive
wackagc rights, and/or to amend cxisting trackage nights for overhead movements, reblocking
cars within singlc trains, or setting out cars requinng servicing on and between the above named
railroads , and

WHEREAS, the parties hercto agree that the trackage nights are effective and are
transacuons described in STB Finance Docket Nos 35045, 35046. 35047, 35048, 35049 and
35050 will be subject o the labor protective conditions set forth in Norfolk & Western Ry Co -
Trackage Rights — Burlington Northern, Inc , Finance Docket No 28387, 354 1 C C 605 (1978),
as modified, Mendocino Coast Rv . Inc — Leuase & Operate — Culiforma Western R R , Finance
Docket No 28256, 3601 C C 653 (1980), aff d sub nom, Ratlway Labor Executives” Avs'n v
United States, 675 F 2d 1248 (D C Cir 1982) (the “Norfolk & Western Conditions™), and

WHEREAS., the above railroads have advised the United Transportation Umon

(*UTU™) of thetr intent to reach a voluntary implementing agreement in accordance with the

EXH|B|T? ,eia
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Implementng A1 VS.doc
Norfolk & Western Conditions for the purposc of changing their operations 1o allow portions of
the trackage nghts transactions described in STB Finance Docket Nos 35045, 35046, 35047,
35048, 35049 and 35050 to proceed, and
WHEREAS, the parties to this agreement agree that this Implementing

Agrcement provides for the selection and assignment of forces to implement portions of the
trackage nights transactions described 1n STB Finance Docket Nos 35045, 35046, 35047, 35048,
35049 and 35050, and also provides the necessary and appropniaie level of employee protective
benefits required under the Norfolk & Western Conditions, for this implementation,
IT IS HEREBY AGREED AS FOLLOWS

1 This Agreement shall become effective upon exceution

2 On the cffective date of this Agreement, UTU will honor reciprocal trackage
rights granted between the CN railroads as described in STB Finance Docket No 35045, 35046,
35047, 35048, 35049 and 35050

3 In accordance with the trackage nghts transactions described 1n STB Finance
Docket Nos 35045, 35046, 35047, 35048, 35049 and 35050 and this Implementing Agreement,
on the effective date of this Agreement '

(a) DWP crews may operate tramns over the WC between South Itasca and
Hawthomne, Wisconsin

{(b) DWP crews may switch cars from their own trains n Steelton Yard, Minnesota
(¢) WC trains may operate 10 and from Carson and/or Simar, Minnesota, and switch
cars from their own trains i Steeiton Yard, Viinnesota and Pokegama Yard,

Wisconsin

(d) Employces may be uscd to fill temporary vacancies as described in Attachment A
heremn

(e) Any provision in the current collective bargaining agreements between DWP and
UTU, the WC and UTU, and the DMIR and UTU which might otherwisc be

Page 2 of 7



Draft Language
implementing gt b Sdoc

interpreted as not pcrmitting the moves contemplated in this Agreement shall be
deemed null and voud for the purposcs of this Agreement

4 WC crews operating WC trains north of Nopeming Jet shall be paid the hourly
rates of their respective crafls contained 1n the DWP cxisting collective bargaining agreement
with the UTU. on a minute-by-munute basis for all time they operate north of Nopeming Jct

5 The terms and conditions of any previous Implementing Agreements between
the UTU and the CN railroads remain 1n full force and effect unless expressly modified herein

6 This Impiementing Agreement 1s made pursuant to the Norfolk & Western
Conditions, and the employce protective benelits and conditions as set forth in the Norfolk &
Western Conditions shall be applicable to the trackage nghts transactions described in STB
Finance Docket Nos 35045, 35046, 35047, 35048, 35049 and 35050 There shall be no
duplication or pyramiding of bencfits by an employee under this agreement and any other
agreement or protective arrangement

7 Any dispute over the interpretation, apphication or enforcement of this agreement
shall be resolved cxclusively in accordance with the dispute resolution procedures set forth i
Article 1, Section 11 of the Norfolk & Western Conditions

8 The parties agree that the provisions of this agreement represent the best effort
of DWP, WC and DM&IR to implement a himited portion of the trackage rights 1n an efficient
manner Howcver. the parties also recogmze that this Agreement 1s not intended as a final
Implementing Agreement but as an interim Agreement to expedne some of the efficiencics of the
trackage nghts descnibed herein The Company may determune that the trackage rights should be
implemented through different mcar;s Accordingly, nothing 1n this agreement shall be construed
to prohibit WC, DWP and’or DMIR from idenufying and implementing further operational

changes necessary to achieve the efficiencies of the trackage rights descnbed in STB Finance

Page 3 of 7
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Draft Language

Implementing Agt ¥5.duc
Docket Nos 350485, 35046, 35047, 35048, 35049 and 35050 and 1n that cvent CN wall serve a

supplemental nouice seeking an implementing agreement with respect to same, subject to the

requirements of the Norfolk & Western Conditions or such other labor protective conditions as

may apply
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Implementing Agt V3 doc
Signed thus day of , 2008, at Duluth, MN
FOR THE COMPANY FOR THE ORGANIZATIONS
R K MacDougall Pat Ever
Sr Director — T abor Relations General Chairman DWP UTU(E)
T E Rice Pat Ojard
Director Labor Relations General Chairman DWP UTU(T)
D J Mandalas Ken Flashberger
Manager Labor Relations General Chairman WC UTU
Tom Brown [om Jackson
General Manager General Chairman DMIR UTU
Ken Larson

Gencral Chairman DMIR LTU

John Babler
Vice-President UTU
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Draft Language
Implemening Agt V5 do

Unless otherwise provided for herem, Trainmen assigned to GEBs shall fill temporary vacancies and cxira

assignments at the locauon of the respective Board and at the outlying points normally protected hy that
Board

In the event the GEB 1s exhausted, the assignment shall be filled by
When [illing vacancies on Trainmen Assignments -- DWP Lines Pokegama

1 Protecting DWP Extra Board

DWP Supplemental Board *

DWP Rest Day Conductors *

WC Extra Board *

WC Supplcmental Board *

WC Rest Day Conductors *

DMIR Proctor bExtra Board *

DMIR Proctor Supplemental Board*
DMIR Two Harbors Extra Board *

10 DMIR Two Harbors Supplemental Board*

[ ]

O 90 1 Ot bW

When tilling vacancies on Tramnmen Assignments — WC Lines Pokegama {Superior)

1 Protecting WC GEB

WC Suppiemental Board*

WC Rest day Conduciors *

DWP Extra Board *

DWP Supplemental Board*

DMIR Extra Board - (Proctor) *

DMIR Supplemental Board — (Proctor) *
DMIR Extra Board - (Two Harbors) *

9 DMIR Two Harbors Supplemental Board™

X =~ O B W N

When filling vacancies on Trainmen Assignments — DMIR Lines (Proctor — Missabe)

1 Protecting DMIR Extra Board ~ (Proctor)
Supplemental Board (Proctor) — (Days off} *
Protecting DMIR Exita Board - (Two Harbors) *
Supplemental Board — (Two Harbors) *

DWP extra board *

6 DWP Supplemental Board *

7 WC Extra Board *

[ (%]

th A W
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R  WC Supplemental Board *

When filling vacancies on ‘Irainmen Assignments — DMIR Lines (Two Harbors — Iron Range)

1 ['wo Harbors Extra Board

Proctor Cxtra Board *

[

Proctor Supplementa! Board *
Missabe Division resied Trammen *
WC Exira Board *

WC Supplemental Board *

WC Resl day Conductors *

DWP Extra Board *

DWP Supplemental Board *

Note 1: * Denotes that the call 1s for only one tnip or roundinp, whichever is applicable The one
irp or roundinp condition also applies to vacancies at outlying locations

['- T - B R - SR .

Note 2: When a Trainman protecis scrvice on an assignment that 18 normally protected by
another extra board those earmings can not be used 1o offset GEB guaraniee on the
Trainman's assigned extra board

Note 3: Filling vacancies using Trainmen off of another Property 1s at the Company's
discretion Lssues ansing out of the above calling sequence will not be the basis of any
time claims, nor will employees be held responsible for missing calls if called to work
on another property
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