
John T. Gray June 4, 2010
Senior Vice President - Policy & Economics

The Honorable Cynthia T. Brown
Chief, Section of Administration
Office of Proceedings
Surface Transportation Board
395 E Street, SW.
Washington, DC  20423-0001

Dear Ms. Brown:

         This submission is the AAR forecast of the third quarter 2010 All-Inclusive Index and
Rail Cost Adjustment Factor, filed in Ex Parte No. 290 (Sub-No. 5) (2010-3) Quarterly Rail
Cost Adjustment Factor.   The versions of RCAF-related indices covered in this filing are:  the 
All-Inclusive Index (initiated in the second quarter of 1985), the Unadjusted RCAF (produced 
since October 1982), the Adjusted RCAF (first published in the second quarter of 1989), and 
the RCAF-5 (created by the STB in its Ex Parte No. 290 (Sub-No. 7) decision served October 
3, 1996).  The table below summarizes the third quarter 2010 results on the fourth quarter
2007 base, and shows the percentage changes from the previous quarter.

2010Q2 2010Q3 % Change

All-Inclusive Index 104.4 106.5 2.0

Preliminary RCAF 1.044 1.065 2.0

     Forecast Error Adjustment 0.016 0.003

RCAF (Unadjusted) 1.060 1.068 0.8

     Productivity Adjustment Factor 2.2208 2.2275

RCAF (Adjusted) 0.477 0.479 0.4

     PAF-5 2.3469 2.3539

RCAF-5 0.452 0.454 0.4

425 Third Street, SW ◆ Suite 1000 ◆ Washington, DC  20024

Phone  (202) 639-2319 ◆ Fax (202) 639-2499 ◆ jgray@aar.org





Third Quarter 2010
All-Inclusive Index

Ex Parte No. 290 (Sub-No. 5) (2010-3)

Quarterly Rail Cost Adjustment Factor
Surface Transportation Board

Policy and Economics Department
Association of American Railroads

June 4, 2010



Table of Contents

Subject Page

Introduction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   1

Index Weights  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   2

All-Inclusive Index - Third Quarter 2010  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   3

Forecast vs. Actual All Inclusive Index - First Quarter 2010  . . . . . . . . . . . . . . . . .   4

Productivity  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   5

Rail Cost Adjustment Factor - Third Quarter 2010  . . . . . . . . . . . . . . . . . . . . . . . . .   6

Appendices

A   Labor

B   Fuel

C   Materials & Supplies

D   Equipment Rents

E   Depreciation

F   Interest

G   Other Expenses

H   Railroad and Union Abbreviations

Quarterly RCAF Association of American Railroads



Introduction

On January 2, 1985, the Interstate Commerce Commission (ICC) [now the Surface Transportation 
Board (STB)] adopted the All-Inclusive Index of Railroad Costs as the basis for the Rail Cost 
Adjustment Factor (RCAF).  The quarterly projection of railroad costs, as documented herein, employs
the All-Inclusive Index as required by the regulations.  Also presented in this submission is the RCAF,
both Adjusted and Unadjusted, as required by the ICC in its decision in Ex Parte No. 290 (Sub-No. 4),
Rail Cost Recovery Procedures - Productivity Adjustment,  served March 24, 1989.  In addition, the
AAR has included (but does not endorse) the RCAF-5, which was instituted by an STB decision
served October 3, 1996 in Ex Parte No. 290 (Sub-No. 7), Productivity Adjustment - Implementation.
This quarter's projection of railroad costs is for the third quarter 2010.
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Index Weights

RCAF Weights

Previous Current
2007 2008

  Labor 32.8 % 30.2 %
  Fuel 20.3 25.2
  Materials & Supplies 5.0 5.1
  Equipment Rents 7.2 6.3
  Depreciation 11.0 10.4
  Interest 2.7 2.3
  Other 21.0 20.5

In the Ex Parte No. 290 (Sub-No. 2) final rules, issued in April 1981, the Interstate Commerce 
Commission mandated that the weights of each major cost component be updated annually.  These 
"external" weights are calculated using data from Schedules 410 and 210 of the R-1 annual report 
filed with the Surface Transportation Board by the Class I railroads.  The weights are typically 
updated with the fourth quarter projection.

Reweighting of the index is accomplished by calculating both the current quarter (normally the 
fourth) and prior (normally the third) quarter indexes with the new weights.  The relative change 
between the two quarters is then multiplied times the prior quarter (usually the third) linked  index.  
Use of this method ensures that the weight change, by itself, does not cause a change in the level of 
the All-Inclusive Index.

Internal weights in the labor and equipment rents components are updated at the same time as the 
external weights.  When these weights are changed, they are also linked using the procedure 
described above in order to eliminate the effect of the change in weighting.

The 2008 (current) and 2007 (previous) weights are shown below.  The previous (2007) weights were 
used for the fourth quarter of 2008 through the third quarter of 2009.  Beginning with the fourth 
quarter of 2009, the 2008 weights are used.  Comparing 2008 to 2007, the weight for Fuel continued 
to go up as expected, increasing from 20.3 to 25.2 percent.  Although fuel prices were falling at the 
end of 2008, they were up significantly for the first half of the year, and achieved record highs.  The 
weight for Labor decreased 2.6 percentage points, even though Labor expenses increased in 2008, 
because the increase in Labor expenses was dwarfed by the huge increase in Fuel expenses.  All other 
changes in weights were by less than 1 percentage point.
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All-Inclusive Index
Third Quarter 2010

Forecast
2008 Previous Current Percent

 Weights 2010Q2 2010Q3 Change

1. Labor 30.2% 357.3 356.3 -0.3 %
2. Fuel 25.2% 255.2 270.9 6.2
3. M&S 5.1% 240.0 241.0 0.4
4. Equipment Rents 6.3% 201.6 204.9 1.6
5. Depreciation 10.4% 204.3 205.9 0.8
6. Interest 2.3% 83.9 83.9 0.0
7. Other 20.5% 207.3 212.9 2.7

8. Weighted Average
  a. 1980 = 100 262.8 268.1
  b. 1980 = 100 (linked) 256.8 262.0 1

  c. 4Q07 = 100 104.4 106.5 2 2.0

1 To calculate the 1980 = 100 Linked Index:

Index80 = (Current Index / Previous Index) * the Previous Quarter Linked Index

        =       (268.1          /          262.8)      x       256.8

= 262.0

2 To calculate the 4Q07 = 100 index:

Index4Q07 = (Current Linked Index / 4Q07 Linking Factor) * 100

= 262.0 divided by 245.9 times 100

= 106.5

Indexes based on other periods: 4Q02 based index = 262.0 / 192.1 x 100 = 136.4

4Q97 based index = 262.0 / 173.2 x 100 = 151.3

4Q92 based index = 262.0 / 156.9 x 100 = 167.0

4Q87 based index = 262.0 / 132.2 x 100 = 198.2

The components and values of the current and previous All-Inclusive Indexes are shown below.  
Details of the construction of each component of the index are contained in the Appendices.
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Forecast vs. Actual All-Inclusive Index
First Quarter 2010

Because of data availability, the forecast error adjustment has a two-quarter lag from each filing.
As shown below, the first quarter actual index of 104.8 is 0.3 index points above the forecast
value of 104.5.  Therefore, the forecast error adjustment for third quarter 2010 is 0.3 index points.

2008 First Quarter 2010 Amt
 Weights Forecast Actual Difference

1. Labor 30.2% 356.9 356.9
2. Fuel 25.2% 262.6 258.6
3. M&S 5.1% 242.7 243.8
4. Equipment Rents1 6.3% 198.7 199.6
5. Depreciation 10.4% 203.3 204.8
6. Interest 2.3% 83.9 83.9
7. Other 20.5% 199.8 203.1

8. Weighted Average
  a. 1980 = 100 262.9 262.8
  b. 1980 = 100 (linked) 256.9 257.6 2

  c. 4Q07 = 1003 104.5 104.8 0.3

Forecast error 0.3  index points

1 2008 First Quarter 2010
Weights Forecast Actual

Car-Hire 43.9% 185.8 183.2
Lease Rentals 56.1% 199.8 203.1
Weighted Average 193.7 194.4
Weighted Average (linked) 198.7 199.6

2 Linked actual index = (actual index / previous actual index) x previous linked actual index.
257.6 = 262.8 / 254.4        x 249.4

3 The 4Q07 based indexes are 1980 based indexes divided by the 4Q07 linking factor (245.9/100).
Other linking factors are:  4Q02 = 192.1; 4Q97 = 173.2; 4Q92 = 156.9; and 4Q87 = 132.2.
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Productivity

Comparison of Output, Input, & Productivity

2004 - 2008

Output Input Productivity1

Year Index Index Changes
(1) (2) (3)

2004 1.033 1.057 0.977
2005 1.021 0.956 1.068
2006 1.018 1.024 0.994
2007 1.000 0.996 1.004
2008 0.990 0.970 1.021

Average 1.012

Corrected Previous Avg. (2003-2007) 1.012

Calculation of PAF and PAF-5

  For 2004-2008, use fourth root of avg. productivity change = 1.0030
  For 2003-2007, use fourth root of avg. productivity change = 1.0030

Quarter Year PAF PAF-5

Q2 2010 2.2208 2.3469
Q3 2010 2.2275 2.3539
Q4 2010 2.2342 2.3610
Q1 2011 2.2409 2.3681

On March 26, 2010, the Surface Transportation Board (STB) served a decision in Ex Parte 290 (Sub-No. 4) 
which corrected its February 1, 2010, decision (which was postponed later in February) that added the year 
2008 to the Productivity Adjustment Factor (PAF) and deleted the year 2003.  The decision revised data for 
2007 and 2008, and created a geometric average annual productivity change for 2004 through 2008 of 1.2 
percent per year.  (The components of this average annual value are shown on the following table in ratio 
format – therefore, 1.012 is the same as an increase of 1.2 percent.)  Although not explicitly mentioned in the 
Board's decision, the revision to 2007 means that the average annual productivity change for 2003 through 
2007 should also have been 1.2 percent instead of 1.5 percent.  In the Board's decision in Ex Parte No. 290 
(Sub-No. 5)(2010-2) served March 31, 2010,  the Board approved productivity adjustment factors (PAF and 
PAF-5) for the second quarter 2010 that reflected the Board's 2007 and 2008 corrections.  In addition, the 
Board said in its footnote 3 that the "RCAF-5 will continue to use a productivity adjustment of 1.2% until 
January 1, 2011" – instead of the 1.5 percent change in productivity determined in its March 30, 2009 decision.

2003-2007

2004-2008

1 The values shown in Column 3 are based on full float calculations and may not exactly match 
numbers calculated using the rounded numbers displayed in Columns 1 and 2.

Q2 decided in Ex Parte 
No. 290 (Sub-No. 5) 
(2010-2) served March 
31, 2010

Bold figures were 
revised by the STB 
in its March 26, 
2010 decision.
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Rail Cost Adjustment Factor
Third Quarter 2010

Previous Current Percent  
2010Q2 2010Q3 Change  

All-Inclusive Index1 104.4 106.5 2.0

Preliminary RCAF2 1.044 1.065 2.0
Forecast Error Adjustment3 0.016 0.003

RCAF (Unadjusted)4 1.060 1.068 0.8

Productivity Adjustment Factor5 2.2208 2.2275

RCAF (Adjusted)6 0.477 0.479 0.4

PAF-57 2.3469 2.3539

RCAF-58 0.452 0.454 0.4

1 See All-Inclusive Index on page 3.
2 All-Inclusive Index divided by the All-Inclusive Index in the base period (100.0).
3 The current figure is from Forecast vs. Actual All-Inclusive Index in

this filing (page 4).  The previous quarter figure is shown in a similar

section of the previous quarter's filing.
4 Preliminary RCAF plus the forecast error adjustment.
5 See Productivity on page 5.
6 RCAF (Unadjusted) divided by the Productivity Adjustment Factor (PAF).
7 See Productivity on page 5.
8 RCAF (Unadjusted) divided by the PAF-5.

Four RCAF values are presented in this filing.  Two are not modified for productivity (Preliminary 
RCAF and RCAF Unadjusted), and two incorporate a productivity calculation (RCAF Adjusted and 
RCAF-5).  The All-Inclusive Index and all four RCAF values, plus the percent change for each, are 
shown below.  Note that the All-Inclusive Index is on a 2007Q4=100 basis.
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Labor
Third Quarter 2010

The third quarter 2010 Labor Index is forecast to decrease 0.3 percent.  Much of the small change 
was caused by smaller incentive bonuses and 401(k) matches.  No general wage increases or cost-of-
living allowance increases are scheduled in the national agreements for July.

                                                             Wage Rate Index

The Wage Rate Index portion of the Labor Index decreased 0.3 percent from the previous quarter.  
Although wage rates were 0.1 percent higher, the complete amortization and removal of certain back 
pay amounts plus a lower annual incentive compensation amount paid by one railroad caused a 
small decrease.

Wage Increases:   There were no general wage increases scheduled for the third quarter in the 
national  agreements.  Independent wage increases are mostly cost-of-living allowances for various 
unions belonging to railroads owned by CN.  Two independent agreements have general wage 
increases scheduled during the third quarter – one railroad's BLET union has a general wage 
increase  scheduled for July, and another railroad's UTU has an increase scheduled for August.  In 
addition, some independent labor agreements were recently received and added to the index – but 
these contracts affected much less than one percent of Class I employees.  [See Appendix H for 
common railroad and union abbreviations.]

Lump Sums:   The lump sum rate was unchanged, as a newly added bonus amount for a total of 
fewer than 100 employees was essentially offset by an amount from one year ago that was 
completely amortized and removed.

Back Pay:   The back pay rate decreased by 3.1 cents because of the complete amortization and 
removal of two back pay amounts from last year.

Other: Other wages contains the amortization of incentive compensation payments that the BNSF 
Railway makes each year to its dispatchers, yardmasters, and engineers.  The payment based on 
profit in 2008, paid in early 2009, has now been fully amortized and removed from the index.  This 
quarter marks the first quarter of amortization for a payment made in 2010 for profit in 2009.  As 
one might expect because of the drop in freight traffic in 2009, the payout is substantially lower than 
the previous year.  On an hourly rate basis, the drop is about 60 percent, or 11.4 cents.

                                                            Supplements Index 

Lower taxable earnings and lower 401(k) matches caused the 0.2 percent decrease in the 
Supplements Index.
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Labor
Third Quarter 2010

Health & Welfare:  The Health & Welfare rate decreased by one tenth of one cent from the second 
quarter.  A group of newly received independent contracts with new employee health & welfare cost 
sharing amounts, which affected a small group of employees, caused the slight change.

Railroad Retirement:  The Railroad Retirement Rate was down 0.2 percent because of the slight 
decrease in the taxable wage rate.  

Unemployment Insurance:  The unemployment insurance hourly rate was unchanged, as the 
maximum taxable earnings is too low to be affected by the small decrease in taxable earnings.

Other:   The "Other" category is a reflection of all other fringe benefits, and currently contains 
known employer contributions to employee 401(k) accounts and employer contributions to 
employee stock plans that are recorded as fringe benefits.  The rate decreased because of lower 
incentive 401(k) matches compared to the previous year.

                                                           Labor Index Calculation

As shown in Table A-1 on the next page, the 0.3 percent decrease in the Wage Index and the 0.2 
percent decrease in the Supplements Index had a combined effect of  a 0.3 percent decrease in the 
Labor Index.  The linked third quarter 2010 index is 356.3.
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Labor
Third Quarter 2010

Table A-1 Labor Index

Change
2010Q2 2010Q3 Percent Amount

Base Wage – Straight Time
 & Pay For Time Not Worked $35.599 $35.633 0.1% $0.034
Adjustments:

Lump Sum 0.136 0.136 0.0% 0.000
Back Pay 0.053 0.022 -58.5% -0.031
Other 0.191 0.077 -59.7% -0.114

Total Wages 35.979 35.868 -0.3% -0.111

Health & Welfare Benefits 6.865 6.864 0.0% -0.001
RR Retirement & Medicare 7.171 7.155 -0.2% -0.016
Unemployment Insurance 0.275 0.275 0.0% 0.000
Other 0.146 0.132 -9.6% -0.014
Total Supplements $14.457 $14.426 -0.2% -0.031

Total Labor $50.436 $50.294

Wage Index1 307.9 307.0 -0.3%

Supplements Index2 534.3 533.1 -0.2%

Total labor Index, 2008 Weights3 370.6 369.6
Labor Index (linked)4 357.3 356.3 -0.3%

1 1980 wage rate $11.685
2 1980 supplements rate $2.706
3 2008 weights: wages, supplements 72.3% 27.7%
4 2010Q3 linked  Index  = 2010Q2 linked x (2010Q3 / 2010Q2)

 =    357.3          x    369.6  /   370.6
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Fuel
Third Quarter 2010

Forecast Fuel Index 270.9
Change from previous quarter forecast 6.2%
Change from previous quarter actual -5.9%

* Heating oil and locomotive diesel fuel are part of a group of closely related products, commonly labeled as distillates, that differ mostly by their 
   sulfur content.  Because of these similarities, these fuels are produced together and have similar pricing trends.  

** Diesel fuel used by locomotives is made from refined crude oil, and therefore usually has some price correlation.  

The forecast for fuel is based on: (1) a survey of railroad fuel purchasing officers concerning current 
price and volume levels, (2) expectations of railroad purchasing officers based on their own forecast 
models and discussions with their major suppliers, and (3) a consensus of petroleum industry experts 
and general business publications.

After huge price drops in the last half of 2008, locomotive diesel fuel prices began increasing in April 
2009.  Since June 2009, locomotive diesel fuel prices been trending upward at a relatively  lower and 
stable rate.  April is the latest month available for locomotive diesel fuel prices, but weekly heating oil 
prices are available through the end of May from the U.S. Energy Information Administration.*  
Residential heating oil prices have been down in recent weeks.  In addition, crude oil prices have also 
been down in recent weeks despite the disaster with one platform in the Gulf of Mexico.**  Railroads 
believe locomotive diesel fuel prices for July 2010 (Q3) will be 5.9 percent lower than the average 
price actually experienced for April 2010 (Q2).  (The forecast for July is a price level between the 
levels shown on the chart below that occured for March and April.)  However, because last period's 
forecast for Q2 was too low, the current forecast for July represents a 6.2 percent increase in the Fuel 
Index.

Locomotive Diesel Fuel Prices
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Materials & Supplies
Third Quarter 2010

2010Q3 Materials & Supplies Index = 241.0

2010Q2 Materials & Supplies Index = 240.0

Difference 1.0 basis points
or 
0.4 %

The third quarter 2010 Materials & Supplies Index increased 0.4 percent from a corrected Materials & 
Supplies Index for the second quarter.*  The small increase was the result of increases in prices for 
metal products that were almost entirely offset by decreases in prices for forest and miscellaneous 
products.

* One railroad revised some numbers for the previous quarter.  The revision was necessary because  invoices were selected from a 
75-day period instead of the normal 45-day period.  The original M&S Index used in the Q2 filing was 240.2.   Although the revision 
caused a small change in the M&S Index, the difference was too small to affect the All-Inclusive Index or RCAF.  The corrected figure 
will be used in the forecast error calculation.
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Equipment Rents
Third Quarter 2010

2008 Percent
Weight 2010Q2 2010Q3 Change

Car Hire 43.9% 182.7 182.9 0.1 %
Lease Rentals 56.1% 207.3 212.9 2.7
Weighted Average 196.5 199.7 1.6

Weighted Average (Linked) 201.6 204.9 1.6

The Equipment Rents Index consists of two components – car hire and lease rentals.  The 
methodology used to create these two components and the final Equipment Rents Index are explained 
below.

Car Hire
                                                    

The car hire component is indexed using data from the Car Hire Accounting Rate Master (CHARM) 
file.  Car hire rates for the forecast quarter are estimated based on data for the most recent month 
available.  For the first quarter, December 1 of the previous year is used.  For the second, third and 
fourth quarters; March 1, June 1, and September 1 are used, respectively.  Using data retrieved from 
the latest CHARM file, an average rate per car is developed.  Next, those average rates are grouped 
into car type categories to create an overall summary of car hire rates.  The summary rates are then 
compared from quarter to quarter to determine the Car Hire Index.

Lease Rentals

The lease rentals portion of the Equipment Rents Index uses the Producer Price Index for Industrial 
Commodities less Fuel and Related Products and Power (PPI-LF).  The Commission adopted this 
surrogate in its decision served March 13, 1987.  The AAR uses six years of historical data to derive 
its forecast for the PPI-LF.  The forecast is used not only for lease rentals, but also for the "Other" 
component of the All-Inclusive Index.  Appendix G discusses the forecast in more detail.

Equipment Rent Index Calculation

The table below calculates the Equipment Rent Index, which increased 1.6 percent.  The Car Hire 
portion of the Index increased 0.1 percent because of higher rates for privately-owned cars.  A 2.7 
percent increase for the PPI-LF (See Appendix G) used as a proxy for Lease Rentals, combined with 
the 0.1 percent increase for Car Hire, caused the Equipment Rent Index to increase 1.6 percent.
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Depreciation
Third Quarter 2010

Forecast of Depreciation Index (1982=100) 186.1
Forecast of Depreciation Index (1980=100) 205.9

Change from previous quarter forecast 0.8%
Change from actual first month of previous quarter 0.9%
Change from same quarter of prior year (actual) 2.8%

The Producer Price Index for Railroad Equipment (PPI-RE) is used to index depreciation expense.  
The PPI-RE is forecast using an ARIMA (Auto-Regressive Integrated Moving Average) process where 
a statistical package picks the model that best fits the historical data set (see next page), and that model 
is then used for the forecast.  The historical data set contains 6 years of monthly data (a sample size of 
72), where the most recent available data point is the first month of the quarter prior to the forecast 
quarter.  For a first quarter forecast, the most recent month of data available would be for October of 
the prior year.  For a second quarter forecast, January would normally be the most recent period 
available.  April and July would be the most recent months available for third and fourth quarter 
forecasts, respectively.  The output from the forecast model is shown on page 2 of this appendix on a 
1982=100 basis.  The figure forecast by the model reflects monthly PPI-RE figures that have increased 
and decreased during 2010.

PPI-RE Forecast 2010Q3
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Depreciation
Third Quarter 2010

PPI RAILROAD EQUIPMENT

Recommended model: Exponential Smoothing
Forecast Model for PPIRE
Holt exponential smoothing: Linear trend, No seasonality

                               Smoothing             Final
Component           Weight            Value
Level                      0.99713             184.50
Trend                      0.03360           0.40050

Within-Sample Statistics
Sample size 72                        Number of parameters 2
Mean 171.1                             Standard deviation 12.16
R-square 0.9863                      Adjusted R-square 0.9861
Durbin-Watson 1.964              Ljung-Box(18)=22.11  P=0.7728
Forecast error 1.435                BIC 1.502
MAPE 0.006023                      RMSE 1.415
MAD 1.02

Actual Values for the Most Recent 6 Periods:
    Date    Actual
 2009-11             183.600
 2009-12             184.400
 2010-01             185.000
 2010-02             185.200
 2010-03             185.000
 2010-04             184.500

Forecasted Values
    Date             2.5 Lower                Forecast              97.5 Upper
 2010-05             181.960                    184.903                  187.847
 2010-06             181.077                    185.304                  189.530

 2010-07             180.501                    185.704                  190.907
 2010-08             180.082                    186.105                  192.127
 2010-09             179.762                    186.505                  193.248
QTR AVG         180.115                    186.105                  192.094
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Interest
Third Quarter 2010

Interest Expense (Schedule 210)
Line
42 Total Fixed Charges
44 Contingent Interest
less
22 Release of Premium on Funded Debt

Average Total Debt (Schedule 200)
Line
30 Current Loans and Notes Payable
39 Equipment Obligations and Other Long Term Debt Due Within One Year
41 Funded Debt Unmatured - Non-Current
42 Equipment Obligations - Non-Current
43 Capitalized Lease Obligatons - Non-Current
44 Debt in Default - Non-Current
45 Accounts Payable:  Affiliated Companies - Non-Current
46 Unamortized Debt Premium - Non-Current

2008 Interest Rate 6.59%
1980 Interest Rate 7.85%

2010Q3 Interest Index 83.9
2010Q2 Interest Index 83.9

Percent Change 0.0%

The Interstate Commerce Commission, in its decision served February 28, 1989, revised the All-
Inclusive Index methodology to include a specific interest component, which is to track changes in 
the average interest rate from year to year.  The interest rate is essentially the embedded cost of 
debt, i.e., total interest expense divided by average total long term debt.  The interest rate is 
calculated for the most recent year and used until the next year's figures are available.  Typically in 
the fourth quarter filing, the interest rate is updated to the new level.  The source for interest 
expense is Schedule 210, column b, from the R-1 annual report.  The lines used from current R-1 
annual reports are listed below.  The source for average total debt is Schedule 200 from the R-1 
annual report.  The sums of data from columns b and c (ending and beginning balances) are 
combined and divided by 2 to compute an average balance.  The line numbers are listed below.  
Beginning with fourth quarter 2009, the Interest Index is based on data for 2008.

Association of American Railroads
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Other Expenses
Third Quarter 2010

Forecast of Other Expense Index (1982=100) 189.9
Forecast of Other Expense Index (1980=100) 212.9

Change from previous quarter forecast 2.7%
Change from actual first month of previous quarter 3.3%
Change from same quarter of prior year (actual) 7.5%

The Producer Price Index for Industrial Commodities less Fuels and Related Products and Power (PPI-
LF) is used to index purchased services, casualties and insurance, loss and damage, taxes (other than 
income and payroll), general and administrative expenses, and lease rentals.  These expenses, when 
grouped together, are usually called "Other" expenses.

Like the PPI-RE, the PPI-LF is forecast using an ARIMA process on 6 years of monthly data (a sample 
size of 72) with the most recent available monthly data being the first month of the quarter prior to the 
forecast quarter.  For a first quarter forecast, the most recent month of data available would be for 
October of the prior year.  For a second quarter forecast, January would normally be the most recent 
month available.  April and July would be the most recent months available for third and fourth quarter 
forecasts respectively.  The output from the forecast model is shown on page 2 of this appendix for 
1982=100.  The figure forecast by the model for the third quarter reflects monthly PPI-LF figures that  
have been recently increasing at rates higher than typically seen during 2009.  Despite the 2.7 percent 
increase in the quarterly Other Expenses Index, the 2010-Q3 forecast is still below the peak forecast 
from 2008.

PPI-LF Forecast 2010Q3
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Other Expenses
Third Quarter 2010

PPI INDUSTRIAL COMMODITIES LESS FUELS
AND RELATED PRODUCTS AND POWER

Recommended model: Box-Jenkins
Forecast Model for PPILF
ARIMA(0,2,0) with log transform

Within-Sample Statistics
Sample size 72                        Number of parameters 0
Mean 5.129                             Standard deviation 0.05913
R-square 0.9951                      Adjusted R-square 0.9952
Durbin-Watson 2.066              Ljung-Box(18)=15.94 P=0.4034
Forecast error 0.004108           BIC 0.6939
MAPE 0.003024                      RMSE 0.7161
MAD 0.519

Actual Values for the Most Recent 6 Periods:
    Date    Actual
 2009-11     178.100
 2009-12     178.900
 2010-01     180.100
 2010-02     181.100
 2010-03     182.300
 2010-04     183.800

Forecasted Values
    Date             2.5 Lower                Forecast              97.5 Upper
 2010-05             183.805                     185.312                 186.832
 2010-06             183.457                     186.837                 190.280

 2010-07             182.707                     188.374                 194.218
 2010-08             181.618                     189.924                 198.611
 2010-09             180.236                     191.487                 203.441
 QTR AVG        181.520                     189.928                 198.757

Association of American Railroads
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Railroad and Union Abbreviations
Third Quarter 2010

Railroads

BLE Bessemer & Lake Erie Railroad (Part of CN's Grand Trunk Corp.)
BNSF BNSF Railway Company
CC Chicago, Central & Pacific (Part of CN's Grand Trunk Corp.  Sometimes noted as CC&P.)
CN Canadian National Railway (Commonly known as CN, owns Grand Trunk Corporation.)
CNGT AAR's abbreviation for Grand Trunk Corporation (Almost all of CN’s U.S. operations.)
CP Canadian Pacific (Also noted as CPR.  Owns the U.S. Class I railroad Soo Line.)
CSX CSX Transportation
D&H Delaware & Hudson (Canadian Pacific's U.S. operations, to be included beginning 2011Q4.)
DME Dakota, Minnesota & Eastern (Canadian Pacific's U.S. operations, to be included beginning 2011Q4.)
DMIR Duluth, Missabe & Iron Range Company (Part of CN's Grand Trunk Corp.)
DWP Duluth, Winnipeg & Pacific Railway (Part of CN's Grand Trunk Corp.)
EJE Elgin, Joliet & Eastern (To be included in CN's Grand Trunk Corp. beginning 2011Q4.)
GTW Grand Trunk Western Railroad (Part of CN's Grand Trunk Corp.)
IC Illinois Central Railroad (Part of CN's Grand Trunk Corp.)
KCS Kansas City Southern Railway
NS Norfolk Southern Combined Railroad Subsidiaries (a.k.a. Norfolk Southern Railway or NS Rail)
SOO Soo Line Railroad (Canadian Pacific's western U.S. operations.)
UP Union Pacific Railroad
WC Wisconsin Central and subsidiaries (Part of CN's Grand Trunk Corp.)

Major Unions Involved with Railroads

ATDA American Train Dispatchers Association
BLET Brotherhood of Locomotive Engineers and Trainmen Division of the International Brotherhood of Teamsters
BMWED Brotherhood of Maintenance of Way Employees Division of the International Brotherhood of Teamsters
BRS Brotherhood of Railroad Signalmen
IAM International Association of Machinists and Aerospace Workers
IBBM International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers & Helpers
IBEW International Brotherhood of Electrical Workers
NCFO National Conference of Firemen and Oilers
SMW Sheet Metal Workers’ International Association
TCU Transportation Communication International Union
TCU-Carmen Brotherhood of Railway Carmen Division of the Transportation Communications International Union 
UTU United Transportation Union
UTU-Yard United Transportation Union Yardmaster Department (also noted as UTU-YMD)

Predecessor Unions (Some AAR databases use these old abbreviations.)

BLE Brotherhood of Locomotive Engineers (predecessor to BLET)
BMWE Brotherhood of Maintenance of Way Employees (predecessor to BMWED)
BRC Brotherhood of Railway Carmen (predecessor to TCU-Carmen)
IBFO International Brotherhood of Firemen and Oilers (predecessor to NCFO)

Association of American Railroads



Workpapers E-filed with STB for 2010 Q3 RCAF
June 4, 2010

 1. Index Calculation Spreadsheet (index_calc.xls, 2 pages)
 2. Summary of ST and PFTNW Hourly Rates (Summary.xls)
 3. RCAF Taxable Wages adjustment calculation (TaxableRate.xls)
 4. National Contracts spreadsheet, 2 sections (2 and 5 pages ) 
 5. 40 relevant labor agreement pages relating to independent increases
 6. Wall Street Journal - 13 week Treasury Bill Rate from latest auction (a.k.a. 3-Mo. T-Bill)
 7. 2010/Q3 RCAF Lump Sum Amortization (3 pages)
 8. 5 relevant labor agreement pages relating to lump sums
 9. 2010/Q3 RCAF Back Pay Amortization (3 pages)
10. 16 relevant labor agreement pages relating to back pay
11. Health & Welfare worksheet (1 page, no change from Q2 except CNGT railroads) 
12. 7 relevant labor agreement pages relating to H&W Employee Cost Sharing
13. Railroad Retirement spreadsheet (5 pages)
14. Unemployment Insurance worksheet
15. 2-page SAS run for Unemployment Insurance
16. One-page of spot price (oil and related products) information from U.S. Energy Information Administration
17. Materials & Supplies summary, 3-page memo including worksheet
18. Car Hire Spreadsheet (2 pages) plus source data page (two pages printed on one page) for June 1, 2010
19. 4 pages of PPI-RE for Depreciation including graph, input/output, and BLS source data
20. 4 pages of PPI-LF for Other (and Lease Rentals) incl. graph, input/output, BLS source data
21. Forecast Error calculation and workpapers (10 pages: calc, index, fuel, 3 car hire, 2 deprec, 2 other )



RCAF All-Inclusive Index's Labor Index Based on 2008 Benchmarks

3Q/09 3Q/09 % Chg 4Q/09 % Chg 1Q/10 % Chg 2Q/10 % Chg 3Q/10 % Chg
08 Wts. Original Rebenched fr. Orig

Straight Time $28.088 $28.463 1.3% $28.467 1.3% $28.798 1.2% $28.851 0.2% $28.878 0.1%
PFTNW $6.399 $6.721 5.0% $6.722 5.0% $6.736 0.2% $6.748 0.2% $6.755 0.1%

Total $34.487 $35.184 2.0% $35.189 2.0% $35.534 1.0% $35.599 0.2% $35.633 0.1%

Adjustments
  Lump Sum $0.311 $0.318 $0.319 $0.244 $0.136 $0.136
  Back Pay $0.923 $0.947 $0.163 $0.033 $0.053 $0.022
  Other $0.186 $0.191 $0.191 $0.191 $0.191 $0.077

Total Wages $35.907 $36.640 2.0% $35.862 -0.1% $36.002 0.4% $35.979 -0.1% $35.868 -0.3%

Pre-Tax Reduction ($1.050) ($1.040) ($1.040) ($1.192) ($1.192) ($1.192)
Taxable Wages $34.857 $35.600 $34.822 $34.810 $34.787 $34.676

H & W $5.868 $5.798 -1.2% $5.798 -1.2% $6.865 18.4% $6.865 0.0% $6.864 0.0%
RR Ret & Medicare $7.238 $7.288 0.7% $7.176 -0.9% $7.174 0.0% $7.171 0.0% $7.155 -0.2%
Unemp. Insurance $0.208 $0.208 0.0% $0.208 0.0% $0.275 32.2% $0.275 0.0% $0.275 0.0%
Other $0.157 $0.161 2.5% $0.078 -50.3% $0.087 11.5% $0.146 67.8% $0.132 -9.6%

Total $13.471 $13.455 -0.1% $13.260 -1.6% $14.401 8.6% $14.457 0.4% $14.426 -0.2%

Adjustments

Total Suppl. $13.471 $13.455 -0.1% $13.260 -1.6% $14.401 8.6% $14.457 0.4% $14.426 -0.2%

Total Labor $49.378 $50.095 1.5% $49.122 -0.5% $50.403 2.6% $50.436 0.1% $50.294 -0.3%

Wage Rate Index 0.7230 307.3 313.6 2.1% 306.9 -0.1% 308.1 0.4% 307.9 -0.1% 307.0 -0.3%

Suppl Index 0.2770 497.8 497.2 -0.1% 490.0 -1.6% 532.2 8.6% 534.3 0.4% 533.1 -0.2%

Total Labor Index '07 Wts. 362.0

Total Labor Index '08 Wts. 360.1 364.5 1.2% 357.6 -0.7% 370.2 3.5% 370.6 0.1% 369.6 -0.3%

Labor Index (Linked) 347.2 344.8 -0.7% 356.9 3.5% 357.3 0.1% 356.3 -0.3%

AAR Labor file: index_calc.xls Page 1 of 2  6/3/10



All Inclusive Index and RCAF

3Q/09 3Q/09 % Chg 4Q/09 % Chg 1Q/10 % Chg 2Q/10 % Chg 3Q/10 % Chg
08 Wts 08 Wts

Labor 0.302 347.20 347.2 0.0% 344.8 -0.7% 356.9 3.5% 357.3 0.1% 356.3 -0.3%
Fuel 0.252 231.20 231.2 0.0% 234.4 1.4% 262.6 12.0% 255.2 -2.8% 270.9 6.2%
M&S 0.051 255.90 255.9 0.0% 238.8 -6.7% 243.8 2.1% 240.0 -1.6% 241.0 0.4%
Equip. Rents 0.063 192.40 192.4 0.0% 197.9 2.9% 198.7 0.4% 201.6 1.5% 204.9 1.6%
Depreciation 0.104 206.00 206.0 0.0% 198.9 -3.4% 203.3 2.2% 204.3 0.5% 205.9 0.8%
Interest 0.023 88.00 88.0 0.0% 83.9 -4.7% 83.9 0.0% 83.9 0.0% 83.9 0.0%
Other 0.205 191.50 191.5 0.0% 198.7 3.8% 199.8 0.6% 207.3 3.8% 212.9 2.7%

Weighted Avg. 1.000 252.70 251.0 -0.7% 251.2 0.1% 262.9 4.7% 262.8 0.0% 268.1 2.0%
Linked 245.30 245.5 0.1% 256.9 4.6% 256.8 0.0% 262.0 2.0%

10/1/80 basis 102.7 238.90 239.0 0.0% 250.1 4.6% 250.0 0.0% 255.1 2.0%
10/1/82 120.9 202.90 203.1 0.1% 212.5 4.6% 212.4 0.0% 216.7 2.0%
4Q/87 132.2 185.60 185.7 0.1% 194.3 4.6% 194.3 0.0% 198.2 2.0%
4Q/92 156.9 156.30 156.5 0.1% 163.7 4.6% 163.7 0.0% 167.0 2.0%
4Q/97 173.2 141.60 141.7 0.1% 148.3 4.7% 148.3 0.0% 151.3 2.0%
4Q/02 192.1 127.70 127.8 0.1% 133.7 4.6% 133.7 0.0% 136.4 2.0%
4Q/07 basis 245.9 99.80 99.8 0.0% 104.5 4.7% 104.4 -0.1% 106.5 2.0%

Car Hire 0.439 182.40 182.4 0.0% 185.5 1.7% 185.8 0.2% 182.7 -1.7% 182.9 0.1%
Lease Rents 0.561 191.50 191.5 0.0% 198.7 3.8% 199.8 0.6% 207.3 3.8% 212.9 2.7%

Wghted Avg Eq Rents 187.60 187.5 -0.1% 192.9 2.9% 193.7 0.4% 196.5 1.4% 199.7 1.6%
Linked Equipment Rents 192.40 197.9 2.9% 198.7 0.4% 201.6 1.5% 204.9 1.6%

Preliminary RCAF 0.998 0.998 0.00% 1.045 4.7% 1.044 -0.1% 1.065 2.0%

Forecast Error Adj. (0.060) (0.002) (0.007) 0.016 0.003
RCAF Unadjusted 0.938 0.996 6.18% 1.038 4.2% 1.060 2.1% 1.068 0.8%

PAF 2.2040 2.2122 0.37% 2.2204 0.37% 2.2208 0.02% 2.2275 0.3%
RCAF Adjusted 0.426 0.450 5.63% 0.467 3.8% 0.477 2.1% 0.479 0.4%

PAF-5 2.3259 2.3329 0.30% 2.3415 0.37% 2.3469 0.23% 2.3539 0.30%
RCAF-5 0.403 0.427 5.96% 0.443 3.7% 0.452 2.0% 0.454 0.4%

Basing Factor

Per STB March 31 Decision
Note:  2010Q1 M&S originally filed at 242.7, and revision had no impact on RCAF.
Note:  2010Q2 M&S originally filed at 240.2, and revision had no impact on RCAF.

AAR Labor file: index_calc.xls Page 2 of 2  6/3/10



Hourly Rate for 2010 Q3
Straight Time and Time Paid For But Not Worked

201003 Straight Time Hourly Rate (from national spreadsheet)
no change

Adjustments to 2008 base:
Adjustments added 2009 01

CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500
Adjustments added 2009 02

CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500
Adjustments added 2009 03

CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500
Adjustments added 2009 04

CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500
Adjustments added 2010 01

CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500

Adjustments added 2010 02
CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500

Adjustments added 2010 03
CN Railroads
Dispatcher 4 (BNSF, CSX, KCS, NS)

Misc. Independent BLET, Yardmasters, Dispatchers

500

3% GWI for GTW BMWE and WC BRS, COLA for WC&DMIR&DWP BMWE, 4% for non-unions

No change

4% for UP ATDA as non-union

COLA for BMWE

No change

No change

No change

No change

New BLE BMWE and WC BLET, GWI for most of rest

4.5% G.W.i. for BNSF and KCS, 4% for CSX

4.5% G.W.i. for BNSF BLET, CSX & UP UTU-YMD, 5% G.W.i. for NS BLET

New BMWE with retro GWI, 4.5% G.W.i. for rest unions

New agreement for WC UTU- YMD with 1 retra wage increase

No change

No change

No change

Mostly non-union wage increases

5% GWI for CSX ATDA-East (30% total)

4.5% GWI for non-union UP dispatchers

No change

WC BLET 3.24% GWI

No change

New agreements received for BNSF BLET and CSX BLET with January 2010 wage increases

No change

$0.10 for some unions plus 6 2006 and 1 2009 contracts that AAR received in May 201 0

No change

3% GWI for NS BLET

No change

$28.627

0.004
0.000
0.006
0.001

0.000
0.000
0.000
0.000

0.026
0.009
0.090
0.021

0.004
0.000
0.000
0.000

0.002
0.001
0.007
0.000

0.002
0.000
0.051
0.000

0.004
0.000
0.023
0.000

Adjusted STHR Total $28.878

PFTNW (from national spreadsheet)
Ratio Adj STHR to Nat STHR

Pay For Time Not Worked

28.878 I 28.627 =
$6.696

1.00877

Adjusted Pay For Time Not Worked $6.755

Notes:
1. CN Railroads includes B&LE, CC&P, DMIR, DW&P, GTW, IC, and WC
2. "Dispatcher 4" was bench marked based on 2008 Wage Statistics as independent, even though the new

national ATDA contract was signed September 1,2007.

SUMMARV.XLS AAR 5/28/2010



RCAF Taxable Wages
(To Use for Railroad Retirement and Unemployment Insurance Payroll Tax Calculations)

In the RCAF calculation, Total Wages are the wages paid, while Taxable Wages are the wages on which to
base payroll tax calculations. The difference is caused by pre-tax employee contributions to help pay
Health & Welfare costs. This page calculates that wage rate difference.

The national agreements feature employee Health & Welfare cost sharing. Some of the independent
agreements adopt the dollar amount contributed under the national agreement, and some have their own
employee contribution rate such as the CN Management H&W Plan. This Cost Sharing is a pre-tax
employee contribution to Health & Welfare insurance premiums paid by the employer. The employee
contribution reduces employer Health & Welfare costs, while the Health & Welfare insurance premiums
paid to the provider are unchanged. In the RCAF calculation, the reduction to the employer's Health &
Welfare costs affect the Supplements portion of the Labor component of the index. The Taxable Wage
Rate is used for Railroad Retirement and Unemployment Insurance calculations.

Reduction Calculation for 3Qf2010
U.S. ST Hours =
Wage Statistics are for 2008.

322,915,071

Union Group

National BLET (BNSF, CSX, KCS, NS, UP)

National BMWE (BNSF, CSX, KCS, NS, UP)
National BRS (BNSF, CSX, KCS, NS, UP)

National lAM (BNSF, CSX, KCS, NS, UP)

NationallBBM (BNSF, csx, KCS, NS, UP)
NationallBEW (BNSF, csx, KCS, NS, UP)
National NCFO (BNSF, CSX, KCS, NS, UP)

National SMW (BNSF, CSX, KCS, NS, UP)
National TCU (BNSF, CSX, KCS, NS, UP)

National TCU-CAR (BNSF, CSX, KCS, NS, UP)
National UTU (BNSF, CSX, KCS, NS, UP)

National UTU-Yardmasters (BNSF, CSX, KCS, NS)

Indep. Dispatchers (wt avg BNSF, CSX, KCS, NS)

Independent CNGT (wt avg all 104 union categories)

Independent 500 (wt avg all 13 unions)

Independent UP (Yardmasters only)
Total Union
All Other ~ $3,424,986.86 total per month

Total

Employees

27,033
24,330

6,265
6,838
1,012
5,119
2,466
1,038
6,863

10,467
42,698

1,701
1,845
5,917
2,359

22
145,973

Mo. Rate Annual $

($200.00) ($64,879,200.00)

($200.00) ($58,392,000.00)

($200.00) ($15,036,000.00)

($200.00) ($16,411,200.00)

($200.00) ($2,428,800.00)

($200.00) ($12,285,600.00)

($200.00) ($5,918,400.00)

($200.00) ($2,491 ,200.00)

($200.00) ($16,471,200.00)

($200.00) ($25,120,800.00)

($200.00) ($102,475,200.00)

($200.00) ($4,082,400.00)

($200.00) ($4,428,000.00)

($109.48) ($7,773,517.92)

($200.00) ($5,661 ,600.00)

($200.00) ($52,800.00)
($343,907,917.92)

($41 ,099,842.32)
($385,007,760.24)

Reduction in Wage Rate Per ST Hour
Deduct this amount from the Wage Rate

-$1.19228799
-$1.192

fie: TaxableRate.xls AAR 5/28/2010



National Contracts U.S.

Straight Time Hourly Rate Check
UTU TCU BLET SMWIA BRS BMWE TCU-CAR NCFO lAM IBBM IBEW ATDA VDMSTR OTHER Sum

Weight 0.25331 0.04116 0.179 0.0059 0.03797 0.14505 0.06311 0.0141 0.03989 0.00609 0.03034 0.01364 0.00976 0.16065 1 .00000

2008 Avg. 23.391 23.949 25.376 23.621 25.553 22.283 23.161 19.295 23.557 21.757 24.037 34.958 28.753 42.802 362.492

12/31/08 23.847 24.414 25.688 24.085 26.047 22.706 23.618 19.673 24.047 22.184 24.507 35.254 29.284 42.802 368.155
1/1/09 23.847 24.414 25.688 24.085 26.047 22.706 23.618 19.673 24.047 22.184 24.507 35.254 29.284 44.514
4/1/09 23.847 24.414 25.688 24.085 26.047 22.706 23.618 19.673 24.047 22.184 24.507 35.254 29.284 44.514
7/1/09 24.866 25.394 26.068 25.144 27.159 23.655 24.606 20.527 25.082 23.125 25.559 35.254 30.016 44.514
1 0/1/09 24.866 25.394 26.068 25.144 27.159 23.655 24.606 20.527 25.082 23.125 25.559 35.254 30.016 44.514
1/1/1 0 24.866 25.394 26.068 25.144 27.159 23.655 24.606 20.527 25.082 23.125 25.559 35.254 30.016 46.517
4/1/1 0 24.866 25.394 26.068 25.144 27.159 23.655 24.606 20.527 25.082 23.125 25.559 35.254 30.016 46.517
7/1/1 0 24.866 25.394 26.068 25.144 27.159 23.655 24.606 20.527 25.082 23.125 25.559 35.254 30.016 46.517

Weighted Straight Time Hourly Rate
UTU TCU BLET SMWIA BRS BMWE TCU-CAR NCFO lAM IBBM IBEW ATDA VDMSTR OTHER Total

2008 Avg. 5.925 0.986 4.542 0.139 0.970 3.232 1 .462 0.272 0.940 0.133 0.729 0.477 0.281 6.876 26.964

12/31/08 6.041 1.005 4.598 0.142 0.989 3.294 1.491 0.277 0.959 0.135 0.744 0.481 0.286 6.876 27.318
1/1/09
4/1/09
7/1/09
1 0/1/09 6.299 1.045 4.666 0.148 1.031 3.431 1.553 0.290 1.000 0.141 0.776 0.481 0.293 7.151 28.306
1/1/1 0 6.299 1.045 4.666 0.148 1.031 3.431 1.553 0.290 1.000 0.141 0.776 0.481 0.293 7.473 28.627
4/1/1 0 6.299 1.045 4.666 0.148 1.031 3.431 1.553 0.290 1.000 0.141 0.776 0.481 0.293 7.473 28.627
7/1/1 0 6.299 1.045 4.666 0.148 1.031 3.431 1.553 0.290 1.000 0.141 0.776 0.481 0.293 7.473 28.627

Note: The 2008 Average and 12/31/08 Straight Time Hourly Rates are the industry rates, and include all Class I railroad employees. The rates for 1/1/09 through 7/1/10 are based on the industry year-
end rates updated by NATIONAL UNION wage increases using contract information. These national increases are diluted using "percent national" ratios to account for non-national union contracts.
The impacts of non-national (or independent contract) increases after 2008 are not shown on this page and are handled separately.

file: Natwage2008RCAF.xls Association of American Railroads 5/18/2010



National Contracts U.S.

Pay For Time Not Worked Hourly Rate
UTU TCU BLET SMWIA BRS BMWE TCU-CAR NCFO lAM IBBM IBEW ATDA VDMSTR OTHER

Weight 0.25331 0.04116 0.179 0.0059 0.03797 0.14505 0.06311 0.0141 0.03989 0.00609 0.03034 0.01364 0.00976 0.16065 1 .00000

2008 Avg. 9.976 4.923 9.991 3.952 5.451 3.879 3.944 3.154 4.062 5.705 4.284 7.132 9.709 1 .480 77.642

12/31/08 10.171 5.019 10.113 4.030 5.557 3.953 4.021 3.216 4.146 5.816 4.368 7.192 9.888 1 .480

1/1/09 10.171 5.019 10.113 4.030 5.557 3.953 4.021 3.216 4.146 5.816 4.368 7.192 9.888 1.540
4/1/09 10.171 5.019 10.113 4.030 5.557 3.953 4.021 3.216 4.146 5.816 4.368 7.192 9.888 1.540
7/1/09 10.605 5.220 10.263 4.207 5.794 4.118 4.190 3.355 4.325 6.063 4.556 7.192 10.136 1.540
1 0/1/09 10.605 5.220 10.263 4.207 5.794 4.118 4.190 3.355 4.325 6.063 4.556 7.192 10.136 1.540
1/1/1 0 10.605 5.220 10.263 4.207 5.794 4.118 4.190 3.355 4.325 6.063 4.556 7.192 10.136 1.609
4/1/1 0 10.605 5.220 10.263 4.207 5.794 4.118 4.190 3.355 4.325 6.063 4.556 7.192 10.136 1.609
7/1/10 10.605 5.220 10.263 4.207 5.794 4.118 4.190 3.355 4.325 6.063 4.556 7.192 10.136 1.609

Pay For Time Not Worked Hourly Rate
UTU SMWIA BMWE TCU-CAR NCFO lAM IBBM ATDA VDMSTR OTHER Total

2008 Avg. 2.527 0.023 0.563 0.249 0.044 0.162 0.035 0.097 0.095 0.238

12/31/08 0.573 0.254 0.045 0.098 0.097
1/1/09
4/1/09
7/1/09
1 0/1/09 5
1/1/1 0 2.686 0.215 1.837 0.025 0.597 0.173 0.037 0.098 0.099 0.258 6.696
4/1/1 0 2.686 0.215 1.837 0.025 0.597 0.173 0.037 0.098 0.099 0.258 6.696
7/1/10 2.686 0.215 1.837 0.025 0.597 0.173 0.037 0.098 0.099 0.258 6.696

file: Natwage2008RCAF.xls Association of American Railroads 5/18/2010
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UTU

Percentage Cents PFTNW
Increase Increase Applicable STHR HR

2008 Industry Avg. 23.39120 9.97628

12/31/08 Industry Rate 23.84680 10.17059
1/1/09 94.951% 23.84680 10.17059
4/1/09 94.951% 23.84680 10.17059
7/1/09 4.50% 94.951% 24.86573 10.60516
1 0/1/09 94.951% 24.86573 10.60516
1/1/10 94.951% 24.86573 10.60516
4/1/1 0 94.951 % 24.86573 10.60516
7/1/1 0 94.951 % 24.86573 10.60516

TCU
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 23.94923 4.92321

12/31/08 Industry Rate 24.41374 5.01870
1/1/09 89.195% 24.41374 5.01870
4/1/09 89.195% 24.41374 5.01870
7/1/09 4.50% 89.195% 25.39365 5.22014
1 0/1/09 89.195% 25.39365 5.22014
1/1/1 0 89.195% 25.39365 5.22014
4/1/1 0 89.195% 25.39365 5.22014
7/1/10 89.195% 25.39365 5.22014

BLET
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 25.37580 9.99057

12/31/08 Industry Rate 25.68761 10.11333
1/1/09 32.914% 25.68761 10.11333
4/1/09 32.914% 25.68761 10.11333
7/1/09 4.50% 32.914% 26.06808 10.26312
1 0/1/09 32.914% 26.06808 10.26312
1/1/1 0 32.914% 26.06808 10.26312
4/1/10 32.914% 26.06808 10.26312
7/1/10 32.914% 26.06808 10.26312
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SMWIA
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 23.62136 3.95243

12/31/08 Industry Rate 24.08453 4.02993
1/1/09 97.773% 24.08453 4.02993
4/1/09 97.773% 24.08453 4.02993
7/1/09 4.50% 97.773% 25.14420 4.20724
1 0/1/09 97.773% 25.14420 4.20724
1/1/1 0 97.773% 25.14420 4.20724
4/1/10 97.773% 25.14420 4.20724
7/1/10 97.773% 25.14420 4.20724

BRS
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 25.55267 5.45120

12/31/08 Industry Rate 26.04748 5.55676
1/1/09 94.844% 26.04748 5.55676
4/1/09 94.844% 26.04748 5.55676
7/1/09 4.50% 94.844% 27.15917 5.79392
1 0/1 109 94.844% 27.15917 5.79392
1/1/1 0 94.844% 27.15917 5.79392
4/1/1 0 94.844% 27.15917 5.79392
7/1/1 0 94.844% 27.15917 5.79392

BMWE
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 22.28288 3.87899

12/31/08 Industry Rate 22.70594 3.95264
1/1/09 92.841 % 22.70594 3.95264
4/1/09 92.841 % 22.70594 3.95264
7/1/09 4.50% 92.841% 23.65456 4.11777
1 0/1/09 92.841% 23.65456 4.11777
1/1/1 0 92.841 % 23.65456 4.11777
4/1/1 0 92.841 % 23.65456 4.11777
7/1/1 0 92.841 % 23.65456 4.11777
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TCU-Carmen
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 23.16080 3.94353

12/31/08 Industry Rate 23.61778 4.02134
1/1/09 92.995% 23.61778 4.02134
4/1/09 92.995% 23.61778 4.02134
7/1/09 4.50% 92.995% 24.60613 4.18962
1 0/1/09 92.995% 24.60613 4.18962
1/1/1 0 92.995% 24.60613 4.18962
4/1/1 0 92.995% 24.60613 4.18962
7/1/1 0 92.995% 24.60613 4.18962

NCFO
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 19.29513 3.15370

12/31/08 Industry Rate 19.67347 3.21554
1/1/09 96.432% 19.67347 3.21554
4/1/09 96.432% 19.67347 3.21554
7/1/09 4.50% 96.432% 20.52718 3.35508
10/1/09 96.432% 20.52718 3.35508
1/1/10 96.432% 20.52718 3.35508
4/1/1 0 96.432% 20.52718 3.35508
7/1/10 96.432% 20.52718 3.35508

lAM

Percentage Cents PFTNW
Increase Increase Applicable STHR HR

2008 Industry Avg. 23.55668 4.06186

12/31/08 Industry Rate 24.04707 4.14642
1/1/09 95.616% 24.04707 4.14642
4/1/09 95.616% 24.04707 4.14642
7/1/09 4.50% 95.616% 25.08175 4.32483
1 0/1 109 95.616% 25.08175 4.32483
1/1/1 0 95.616% 25.08175 4.32483
4/1/1 0 95.616% 25.08175 4.32483
7/1/1 0 95.616% 25.08175 4.32483
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IBBM
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 21.75733 5.70456

12/31/08 Industry Rate 22.18363 5.81633
1/1/09 94.321 % 22.18363 5.81633
4/1/09 94.321% 22.18363 5.81633
7/1/09 4.50% 94.321 % 23.12520 6.06320
10/1/09 94.321 % 23.12520 6.06320
1/1/1 0 94.321 % 23.12520 6.06320
4/1/1 0 94.321 % 23.12520 6.06320
7/1/1 0 94.321 % 23.12520 6.06320

IBEW
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 24.03698 4.28436

12/31/08 Industry Rate 24.50749 4.36822
1/1/09 95.333% 24.50749 4.36822
4/1/09 95.333% 24.50749 4.36822
7/1/09 4.50% 95.333% 25.55886 4.55562
1 0/1/09 95.333% 25.55886 4.55562
1/1/10 95.333% 25.55886 4.55562
4/1/1 0 95.333% 25.55886 4.55562
7/1/1 0 95.333% 25.55886 4.55562

ATDA
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 34.95760 7.13204

,12/31/08 Industry Rate 35.25372 7.19246
1/1/09 0.000% 35.25372 7.19246
4/1/09 0.000% 35.25372 7.19246
7/1/09 Each railroad has been benchmarked as 0.000% 35.25372 7.19246
1 0/1/09

independent even though a national
0.000% 35.25372 7.19246agreement was signed 9/1/07.

1/1/1 0 0.000% 35.25372 7.19246
4/1/1 0 0.000% 35.25372 7.19246
7/1/1 0 0.000% 35.25372 7.19246
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VDMSTRS
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 28.75297 9.70919

12/31/08 Industry Rate 29.28383 9.88845
1/1/09 55.570% 29.28383 9.88845
4/1/09 55.570% 29.28383 9.88845
7/1/09 4.50% 55.570% 30.01611 10.13572

1 0/1/09 55.570% 30.01611 10.13572

1/1/1 0 55.570% 30.01611 10.13572

4/1/1 0 55.570% 30.01611 10.13572

7/1/1 0 55.570% 30.01611 10.13572

OTHER
Percentage Cents PFTNW

Increase Increase Applicable STHR HR

2008 Industry Avg. 42.80152 1 .48043

12/31/08 Industry Rate 42.80152 1 .48043

1/1/09 4.00% 100.000% 44.51358 1.53965
4/1/09 100.000% 44.51358 1.53965
7/1/09 100.000% 44.51358 1.53965
10/1/09 100.000% 44.51358 1.53965
1/1/1 0 4.50% 100.000% 46.51670 1.60893
4/1/1 0 100.000% 46.51670 1 .60893

7/1/1 0 100.000% 46.51670 1 .60893

Check Sums
PFTNW

Increase Applicable STHR HR

2008 A VG 362.49216 77.64235

12/31/08 368.15461 All three should match
check sums on U.S.

Should match check sum on National 1132.785% Benchmark page.

Increase Applicabilty for U.S. Total page.
ok matches ok matches ok matches

ok matches
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following table, subject to the exception provided in paragraph (d)(ii), according to the
formula set forth in paragraph (e).

Measurement Periods

Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified during which this Article is in effect.

(b) While a cost-of-Iiving allowance is in effect, such cost-of-Iiving allowance shall apply
to straight time, overtime, protected rates, vacations, holidays and personal leave days in

the same manner as basic wage adjustments have been applied in the past, except that
such allowance shall not apply to special allowances and arbitraries representing duplicate
time payments.

(c) The amount of the cost-of-Iiving allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)() Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI that

wil be taken into account wil be as follows:

Effective Date of Adjustment
T" .....-- .... ---.-----,- .. no .._..- ...-. .... ........ ..- - -....._.........

Maximum CPllncrease That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1, 2011

,

. _I

6% of September 2009 CPI, less the I

increase from September 2009 to March !
2010

Effective Dates of Adjustment and Maximum (PI Increases conforming to the above
schedule wil be applicable to periods subsequent to those specified above during which
this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the
increase in the BLS (PI in any measurement period shall be considered.

(iii) If the increase in the BlS (PI from the base month of September 2009 to the
measurement month of March 2010 exceeds 3% of the September base index, the
measurement period that wil be used for determining the cost-of-living adjustment to be

2
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ARTICLE II - COST -OF -LIVING ALLOWANCE AND ADJUSTMENTS
THERETO AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adiustments

(a) A cost-of-livig allowance wil be payable in the maner set forth in and subject
to the provisions of ths Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earers and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparent of Labor, and hereinafter referred to as the BLS
CPi. The first such cost-of-livig allowance shal be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and fuer cost-

of-living adjustments thereto which will become effective as described below, wil
be based on the change in the BLS CPI durng the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(ii), according to the formula set forth in pargraph ( e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to stright time, overime, protected rates, vacations, holidays and personal

leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitrares representing duplicate time payments.

( c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-livig allowance in effect in the preceding adjustment period.

2
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ARTICLE II - COST-OF-L1VING ALLOWANCE
AFTER JANUARY 1.2010

ß~Lt2) CCP) OfY:rR.i
AND ADJUSTMENTS THERETO

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-1iving allowance wil be payable in the maner set forth in and subject to
the provisions of this Aricle, on the basis of the "Consumer Price Index for Urban
Wage Earners and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S.
Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Deparment of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and further cost-of-living adjustments thereto
which wil become effective as described below, wil be based on the change in the
BLS CPI durng the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
fort in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1,2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Aricle is in
effect.

(b) Whle a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

2
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to as the BLS CPI. The first such cost-of-living allowance shall be payable
effective July 1, 2010 based, subject to paragraph (d), on the BLS CPI for
September 2009, as compared with the BLS CPI for March 2010. Such
allowance, and further cost-of-living adjustments thereto which wil become
effective as described below, wil be based on the change in the BLS CPI
during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula
set forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above schedule
shall be applicable for all years subsequent to those specified durng which this
Aricle is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance
shall apply to straight time, overime, protected rates, vacations, holidays and
personal leave days in the same manner as basic wage adjustments have been
applied in the past, except that such allowance shall not apply to special

allowances and arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the
cost-of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS
CPI that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1,201 i 6% of September 2009 CPI, less the increase
from September 2009 to March 20 i 0

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified
above during which this Aricle is in effect.

2
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Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Deparment of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and fuher cost-of-living adjustments thereto
which wil become effective as described below, wil be based on the change in the
BLS CPI during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph ( e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Aricle is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph ( e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI Increase That
May Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1, 2011 6% of March 2010 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the above
schedule wil be applicable to periods subsequent to those specified above durng
which this Aricle is in effect.

2
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Measurement Periods

Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitrares representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS cpr
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum cpr Increase That
Mav Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 cpr, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum cpr Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009, to the
measurement month of March 20 i 0, exceeds 3 % of the September base index, the
measurement period that wil be used for determining the cost-of-living
adjustment to be effective the following January wil be the 12-month period from
such base month of September; the increase in the index that wil be taken into
account wil be limited to that portion of the increase that is in excess of 3% of
such September base index; and the maximum increase in that porton of the
index that may be taken into account wil be 6% of such September base index
less the 3% mentioned in the preceding clause, to which shall be added any
residual tenths of points which had been dropped under paragraph (e) below in

2
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shown in the followig table, subject to the exception provided in paragraph
(d)(iii), according to the formula set fort in paragraph (e).

Measurement Perods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1, 2010

March 2010 September 2010 Janua 1, 2011

Measurement Perods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durg which ths Aricle
is in effect.

(b) Whle a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overime, protected rates, vacations, holidays and peronal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitrares representing duplicate tie payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d) (i) CaD. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effecive Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1, 2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
durng which ths Aricle is in effect.

(ii) Limitation. In calculations under paragraph (e), only fift (50) percent of the

increase in the BLS CPI in any measurement perod shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009, to the
measurement month of March 2010, exceeds 3% of the September base index, the
measurement perod that wil be used for deterining the cost-of-living
adjustment to be effective the followig Januar will be the 12-month perod from
such base month of September; the increase in the index that will be taken into
account will be limited to that portion of the increase that is in excess of 3% of
such September base index; and the maximum increase in that portion of the

?
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E. Effective July 1,2009, all rates of pay in effect on June 30, 2009, are increased by thee
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

ARTICLE 111- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Adíustments

(a) A cost-of-living allowance wil be payable in the manner set fort in and subject

to the provisions of this Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, u.s. Deparment of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuher cost-

of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI durng the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durg which this Article
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

2
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- shown in the following table, subject to the exception provided in pargrph

(d)(ii), according to the fonnula set fort in paragrph (e).

Measurement Periods Effective Date of
Base Month Measurment Month Adjustment

September 2009 March 2010 Julv 1,2010

March 2010 Septembe 2010 Janua 1,2011

Measurement Periods and Effective Dates conformg to the above schedule shal
be applicable for all years subsequent to those specified durng which ths Aricle
is in effect.

(b) Whle a cost-of-living allowance is in effect, such cost-of-livig alowance shall
apply to straight tie, overte, protected rates, vacations, holidays and personal

_ lellve days in the same maner as basic wage adjustments have been applied in the
past, except that such alowance shall not apply to special allowaces and
arbitres representig duplicate tie payments.

(c) The amount of the cost-of-livig allowance, if any, that shal be effective from
one adjustment date to the next may be equa to, or greater or less than, the COst-
of-living allowance in effect in the preceding adjustment period.

(d) (i) Cap. In calculations under paragrph (e), the maximum increase in the BLS CPI
that will be taen into account will be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1,2010 3% of September 2009 CPI

Janua 1, 20 i 1 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maxmum 'CPI Increases conforming to the
above schedule will be applicable to periods subsequent to those specified above
durg which ths Arcle is in effect.

(ii) Limitation. In caculations under pargrph (e), only fift (50) percent of the
increase in the BLS CPI in any measurement period shall be considered.

(ii) If the increase in the BLS CPI from the base month of September 2009 to the
measurement month of March 2010 exceeds 3% of the September base index, the
measurement period that will be used for determnig the cost-of-living
adjusent to be effective the followig Januar will be the 12-month period from

such base month of September; the increase in the index that will be taen into

2



OfVT((1i owf 61Yvlf:
VSeJ W C- (jrnw/:;

II: WAGES, RULES AND WORKNG CONDITIONS

A. On the effective date of this agreement, all agreements covering wages, rules

and workig conditions in effect between the BMW and DMI BMW

and M&M, and BMWE and DWP are dissolved.

B. On the effective date of this agreement, all employees workig under

agreements coverig wages, rues, and workig conditions in effect between

the BMW and DMIR, BMW and M&M, and BMW and DWP wil be

subject to the agreement in effect between the BMW and WC covering

wages, rules and working conditions, subject to the modifications contained

herein.

1. BMW/WC Agreement rules relatig to the selection of forces and
assignent to positions are modified as indicated in Arcle I of this
Agreement.

2. Effective 12:01 AM, January 1,2005, Rule 4 Paragraphs A and B

of the BMWE/WC agreement is amended as follows:

"RULE 04 - SENIORITY TERRTORY

* * * * *

A. The seniority territory for employees covered by this agreement
shall be those portions of the former Wisconsin Central, Duluth,
Winnipeg & Pacifc, Duluth, Missabe & Iron Range, and
Minnesota and Manitoba railroads, located within the United
States, which are owned and maintained by the Canadian
National Railway.

B. Employees may exercise their seniority to any position under his
agreement consistent with the terms of the agreement and subject
to the prior rights provisions of paragraphs C and D below and
the Implementing Agreement dated December 8, 2004. "

3. Effective 12:01 AM, January 1,2005, Rule 13 Paragraphs E, G

and I of the BMWE/WC agreement are amended as follows:
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January 1, 2009 6% of September 2007 CPI, less the
increase from September, 2007 to
March, 2008

Effective Dates of Adjustment and Maximum CPI Increases conforming to the above schedule
wil be applicable to periods subsequent to those specified above durg which this Aricle is ineffect. - '

(ii) Limitation. In calculations under paragraph (e), only fift (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2007 to the
measurement month of March 2008 exceeds 3% of the September base index, the
measurement period that wil be used for determning the cost-of-living
adjustment to be effective the following January wil be the 12-month period from
such base month of September; the increase in the index that wil be taken into
account wil be limited to that portion of the increase that is in excess of 3% of
such September base index; and the maximum increase in that portion of the
index that may be taken into account wil be 6% of such September base index
less the 3% mentioned in the preceding clause, to which wil be added any
residual tenths of points which had been dropped under paragraph (e) below in
calculation of the cost-of-living allowance which wil have become effective July
1, 2008 during such measurement period.

(iv) Any increase in the BLS CPI from the base month of September 2007 to the
measurement month of September 2008 in excess of 6% of the September 2007
base index wil not be taken into account in the determnation of subsequent cost-
of-living adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv) wil be applicable to all
subsequent periods durng which this Article is in effect.

(e) Formula. The number of points change in the BLS CPI durng a measurement period, as
limited by paragraph (d), wil be converted into cents on the basis on one cent equals 0.3
full points. (By "0.3 full points" it is intended that any remainder of 0.1 point or 0.2 point
of change after the conversion wil not be counted.)

The cost-of-living allowance in effect on December 31,2008 wil be adjusted (increased
or decreased) effective January 1, 2009 by the whole number of cents produced by
dividing by 0.3 the number of points (including tenths of points) change, as limited by
paragraph (d), in the BLS CPI during the applicable measurement period. Any residual
tenths of a point resulting from such division wil be dropped. The result of such division
wil be added to the amount of the cost-of-living allowance in effect on December 31,
2008 if the BLS CPI wil have been higher at the end than at the beginning of the
measurement period, and subtracted therefrom if the index wil have been lower at the
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which wil become effective as described below, wil be based on the change in the
BLS CPI during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Aricle is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph ( e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase from
September 2009 to March 20 i 0

Effective Dates of Adjustment and Maximum CPI Increases conforming to the above
schedule wil be applicable to periods subsequent to those specified above during
which this Aricle is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the
increase in the BLS CPI in any measurement period shall be considered.
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to as the BLS CPI. The first such cost-of-living allowance shall be payable
effective July 1, 2010 based, subject to paragraph (d), on the BLS CPI for
September 2009, as compared with the BLS CPI for March 2010. Such
allowance, and furter cost-of-living adjustments thereto which wil become
effective as described below, wil be based on the change in the BLS CPI
during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(ii), according to the formula
set forth in paragraph ( e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 Januar 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule
shall be applicable for all years subsequent to those specified during which this
Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance
shall apply to straight time, overtme, protected rates, vacations, holidays and
personal leave days in the same manner as basic wage adjustments have been
applied in the past, except that such allowance shall not apply to special

allowances and arbitrares representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the
cost-of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS
CPI that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1,2010 3% of September 2009 CPI

Januar i, 2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified
above during which this Aricle is in effect.

2
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Index, all items - unadjusted, as published by the Bureau of Labor Statistics, U.S.
Department of Labor, and hereinafter referred to as the BLS CPI. The first such
cost-of-living allowance shall be payable effective July 1, 2010 based, subject to
paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and fuer cost-of-living adjustments thereto
which wil become effective as described below, wil be based on the change in the
BLS CPI during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
fort in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1, 2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Article is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d) (i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Ad1ustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1,2011 6% of March 2010 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conformg to the above
schedule wil be applicable to periods subsequent to those specified above during
which this Article is in effect.

2
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. paragraph (d), on the BLS CPI for September 2009 as compared with the BLS CPI
for March 2010. Such allowance, and fuher cost-of-living adjustments thereto
which wil become effective as described below, wil be based on the change in the
BLS CPI durng the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified during which this Aricle is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d) (i) Cap. hi calculations under paragraph ( e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI hicrease That
Mav Be Taken hito Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI hicreases conforming to the above
schedule wil be applicable to periods subsequent to those specified above durng
which this Aricle is in effect.

(ii) Limitation. hi calculations under paragraph (e), only fifty (50) percent of the
increase in the BLS CPI in any measurement period shall be considered.

2
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ARTICLE III - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFfER JANUARY i. 2010

Section I - Cost of Livine: Allowance and Effective Dates of Adiustments

(a) A cost-of-living allowance wil be payable in the maner set forth in and subject

to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparment of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July i,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 20 i o. Such allowance, and fuher cost-
of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(ii), according to the formula set forth in paragraph (e).

Measurement Periods
Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 20 i 0 July i, 2010
March 2010 September 2010 Januai 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Aricle
is in effect.

(b) While a cost-of-Iiving allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPL
that will be taken into account wil be as follows:

2
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shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitrares representing duplicate time payments.

(c) The amount of the cost-of-living allowànce, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1, 2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009, to the
measurement month of March 20 i 0, exceeds 3 % of the September base index, the
measurement period that wil be used for determining the cost-of-living
adjustment to be effective the following Januar wil be the 12-month period from

2
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Section 1 - Cost of Living Allowance and Effective Dates of Adiustments

(a) A cost-of-living allowance will be payable in the manner set fort in and subject

to the provisions of this Article, on the basis of the "Consumer Price Index for
Urban Wage Earers and Clerical Workers (Revised Series) (CPI-W)"
(1967= 1 00), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparment of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph ( e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Aricle
is in effect.

(b) While a cost-or-living allowance is in effect, such cost-or-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitrares representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

2
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shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under 
paragraph (e), the maximum increase in the BLS CPI

that wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conformng to the
above schedule wil be applicable to periods subsequent to those specified above
during which this Aricle is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009 to the
measurement month of March 2010 exceeds 3% of the September base index, the
measurement period that wil be used for determining the cost-of-living
adjustment to be effective the following January wil be the 12-month period from
such base month of September; the increase in the index that wil be taken into

2
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201 o based, subject tQparagiaph (d), onthe BLS CPI for Septem..
compared with the BLS CPI for March 2010. Such allowance,andftn
of-living adjustments thereto whièb wiUrrecome effectÌVeas described bel(;
be based on thechangeíntheBLS CPI diiriiigthe respective measurementpe.
shown in the following table, subject to the exception provided in paragrai
(d)(iií),according to the formula set forth in paragraph (e).

~easurement Periods
Effective Date of

Base ~onth ~easurement Month Adjustnent

September 2009 March2010 July 1,20JO

March 2010 September 2010 Januar 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable Jor aU yearsstibsequent to those specified during which this Ariçle
is in effect.

(b) While a cost.;of-living allowance is ineffèct,such cost-of-living ällowanceshall
apply to strai,gbttinie, overtime~protected rates, vacations,holiqays and personal
leave da.ys in the sanenianierasbasicwageadjustmentshave been appliedínthe
past, except that stich alIowanceshallnotapply to special allowances and
arbitraries representing duplicate time payrents.

(c) The amount of the cost-of.;living allowance, if any, that shall be effective from
one adjustnentdate to. the next may he equal to, or greater or less than, the cost-

of-living. allowanceìn effectin the preceding. adjustmentperiod.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the B.LS CPI
that will be taken into account wil be as follows:

Effective Date
of Adiustment

~axìmum cm Increase That
~ay Be TäkenInto Account

July 1, 2010 3% of September 2009 CPI

January 1, 2011 6% of September 2009 CPI, less the increase
frorn, September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPT Increases confoIling to the
above schedule wil be applicable to periodssilbsequentto those specified above
during which this Aricle is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurementperiod.shallbe considered.

_,f
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measurement periods shown in the tollowing table, subject to the exception provided in
paragraph (d)(iii), according to the fonnula set torth in paragraph (e).

Measurement Periods
Etfective Date of

Base Month Measurement Month Adjustment

September 2009 March 20 I 0 July 1,2010

March 20 I 0 September 20 i 0 Januar 1,201 I

Measurement Periods and Etfective Dates confonning to the above schedule shall be
applicable for all years subsequent to those specified during which this Article is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall apply
to straight time, overtime, protected rates, vacations, holidays and personal leave days in
the same manner as basic wage adjustments have been applied in the past, except that
such allowance shall not apply to special allowances and arbitrares representing
duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Ad1ustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1,201 i 6% of September 2009 CPI, less the increase from
September 2009 to March 20 i 0

Effective Dates of Adjustment and Maximum CPI Increases confonning to the above
schedule wil be applicable to periods subsequent to those specitied above during which
this Article is in etfect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the increase
in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009, to the
measurement month of March 20 i 0, exceeds 3% of the September base index, the
measurement period that will be used for detennining the cost-of-living adjustment to
be effective the tollowing January wil be the 12-month period from such base month of
September; the increase in the index that wil be taken into account wil be limited to

2
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Collective Agreement dated June. 23. 2003 covering employees on the former
Duluth, Winnipeg and Pacific Railway Ltd. (DWP) represented by the United

Transportation Union (UTU), wil be renewed for a period of five years

commencing September 1, 2006.

2. labor Manaciement Meetincis chanaed to Semi,.annuallv

Amend Article 2, Paragraph C, and amend all provisions in conflict to reflect the
foiiowing:

The parties recognize that this isa neW Agreement, Which introduces changes in
the workplace. In recognition of this a committee consisting of the two Union
General Chairrnen and the company's General Manager Operations and
Director labor Relations, ôr their respective designates, wil be established. This
committee wil be known as the labor 1 Management Committee, and wil meet
semi-'annually, or as otherwise mutually agreed, in the Duluth I Superior area to
review the application of this Agreement.

c) Effective September 1, 2008, a wage increase of 2% on the rate of pay in
effect on August 31, 2008.

d) Effective September 1, 2009, a wage increase of 3% on the rate of pay in
effect on August 31, 2009.

e) Effective September 1, 2010, a wage increase of 3% on the rate of pay in
effect on August 31, 2010.

4. Establish EnQineer Trainina Rate

Amend Article 5 and amend all provisions in conflict to reflect the following:

The rate of pay for an Engineer Trainees is a rate equal to 90% of the Engineer
hourly rate. The Basic Day for Engineer Traineesin a classroom situation is eight
(8) hours, otherwise, the. basic 

day is ten (1 O)tiours. If an Engineer Trainee is
required to work ten ( 10) hours or more, they wil be paid for such time in excess
of ten(10) hours at the rate of tìme-and..one,.half.

5. Employment Securitv for New Hires

Amend Article 6, and amend all provisions in conflict to reflect the following:

2
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ARTICLE 11- COST -OF-LIVIG ALLOWANCE AND ADJUSTMENTS
THERETO AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Ad1ustments

(a) A cost-of-living allowance wil be payable in the manner set forth in and subject
to the provisions of this Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparent of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and fuher cost-
of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI durng the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Artcle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

2
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(
2010 based, subject to paragraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowance, and further cost-
of-living adjustments thereto which wìl become effective as described below, wìl
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods
Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Article
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wìl be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase
from September 2009 to March 20 i 0

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

2



GTW ¡I C 1::0

for March 2010. Such allowance, and fuher cost-of-1iving adjustments thereto
which wil become effective as described below, wil be based on the change in the
BLS CPI during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph ( e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Aricle is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)(i) Cap. hi calculations under paragraph (e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI hicrease That
Mav Be Taken hito Account

July 1, 2010 3% of September 2009 CPI

January 1,2011 6% of March 2010 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI hicreases conforming to the above
schedule wil be applicable to periods subsequent to those specified above durng
which this Aricle is in effect.

(ii) Limitation. hi calculations under paragraph (e), only fifty (50) percent of the
increase in the BLS CPI in any measurement period shall be considered.
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ARTICLE 111- COST-OF-LIVIG ALLOWANCE AN ADJUSTMENTS THERETO

AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adiustments

(a) A cost-of-living allowance wil be payable in the maner set forth in and subject
to the provisions of this Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparment of Labor, and hereinafter referred to as the BLS
CPi. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuer cost-

of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI durng the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Aricle
is in effect.

(b) While a cost-of-living allowance is in.effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d) (i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taen into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

2
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BLS CPI for March 2010. Such allowance, and further cost-of-living
adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI during the respective
measurement periods shown in the following table, subject to the
exception provided in paragraph (d)(ii), according to the formula set
forth in paragraph (e).

Measurement Periods

Measurement Effective Date

Base Month Month of Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above
schedule shall be applicable for all year subsequent to those specified
during which this Aricle is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living
allowance shall apply to straight time, overtime, protected rates,
vacations, holidays and personal leave days in the same maner as basic
wage adjustments have been applied in the past, except that such
allowance shall not apply to special allowances and arbitrares
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, ifany, that shall be effective
from one adjustment date to the next may be equal to, or greater or less
than, the cost-of-living allowance in effect in the preceding adjustment
period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the
BLS CPI that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1, 2011 6% of September 2009 CPI, less the
increase from September 2009 to
March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming
to the above schedule wil be applicable to periods subsequent to those

specified above durng which this Article is in effect.

2
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which wil become effective as described below, wil be based on the change in the
BLS CPI during the respective measurement periods shown in the following table,
subject to the exception provided in paragraph (d)(iii), according to the formula set
forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Aricle is in
effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI that
wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conformg to the above
schedule wil be applicable to periods subsequent to those specified above during
which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the
increase in the BLS CPI in any measurement period shall be considered.

2
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be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 Januar 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d) (i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
during which this Aricle is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009 to the
measurement month of March 20 i 0 exceeds 3 % of the September base index, the
measurement period that wil be used for determining the cost-of-living
adjustment to be effective the following January wil be the l2-month period from

2
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~Ieasuremcnt Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1,2010

March 2010 September 20 I 0 January 1,201 I

Measurement Periods and Etlèctive Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
is in effect.

(b) Whle a cost-or-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1.2011 6% of September 2009 CPI, less the increase
from September 2009 to March 20 i 0

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009, to the
measurement month of March 2010, exceeds 3% of the September base index, the
measurement period that wil be used tor determining the cost-of-Iiving
adjustment to be etlèctive the tollowing January wil be the 12-month period trom
such base month of September; the increase in the index that wil be taken into
account wil be limited to that portion of the increase that is in excess of 3% of

2
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of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in' paragraph

(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods
Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Article
is in effect.

(b) Whle a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1, 2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to perods subsequent to those specified above
during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

2
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hereinafter referred to as the BLS CPI. The first such cost-of-living allowance shall be
payable effective July 1, 2010 based, subject to paragraph (d), on the BLS CPI for September
2009 as compared with the BLS CPI for March 2010. Such allowance, and further cost-of-
living adjustments thereto which wil become effective as described below, wil be based on
the change in the BLS CPI during the respective measurement periods shown in the

following table, subject to the exception provided in paragraph (d)(iii), according to the
formula set forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall be
applicable for all years subsequent to those specified durng which this Article is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall apply to
straight time, overtime, protected rates, vacations, holidays and personal leave days in the
same manner as basic wage adjustments have been applied in the past, except that such
allowance shall not apply to special allowances and arbitrares representing duplicate time
payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-living
allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI that wil
be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1,2011 6% of September 2009 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the above
schedule wil be applicable to periods subsequent to those specified above during which
this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the increase in
the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009 to the
measurement month of March 2010 exceeds 3% of the September base index, the

2



rc. ~ ccf SRS

ARTICLEIII- COST-OF-LIVG ALLOWANCE AN ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adiustments

(a) A cost-of-1iving allowance wil be payable in the manner set forth in and subject
to the provisions of this Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparent of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010 based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuer cost-

of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI durng the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 Ju1v 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Aricle
is in effect.

(b) While a cost-of-1iving allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-1iving allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
May Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

2
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shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph ( e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 Januar 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Article
is in effect.

(b) While a cost-of-1iving allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from one
adjustment date to the next may be equal to, or greater or less than, the cost-of-1iving
allowance in effect in the preceding adjustment period.

(d) (i) Cap. il calculations under paragraph ( e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI ilcrease That
May Be Taken ilto Account

July 1,2010 3% of September 2009 CPI

January 1, 2011 6% of March 2010 CPI, less the increase from
September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI ilcreases conforming to the
above schedule wil be applicable to periods subsequent to those specified above
durng which this Aricle is in effect.

(ii) Limitation. il calculations under paragraph (e), only fift (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009 to the
measurement month of March 2010 exceeds 3% of the September base index, the
measurement period that wil be used for determining the cost-of-1iving
adjustment to be effective the following January wil be the 12-month period from
such base month of September; the increase in the index that wil be taken into

2
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Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1, 2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified during which this Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Ad1ustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

Januar 1, 2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wil be applicable to perods subsequent to those specified above
during which this Article is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of the

increase in the BLS CPI in any measurement period shall be considered.

(iii) If the increase in the BLS CPI from the base month of September 2009, to the
measurement month of March 2010, exceeds 3% of the September base index, the
measurement period that wil be used for determining the cost-of-living
adjustment to be effective the following Januar wil be the 12-month period from
such base month of September; the increase in the index that wil be taken into
account wil be limited to that portion of the increase that is in excess of 3% of
such September base index; and the maximum increase in that portion of the
index that may be taken into account wil be 6% of such September base index
less the 3% mentioned in the preceding clause, to which shall be added any

2
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-shown in the followig table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 Januar 1, 2011

Measurement Periods and Efective Dates conforming to the above schedule sha
be applicable for all years subsequent to those specied during which ths Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living alowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitraries representing duplicate tie payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
òne adjustment date to the next may be equal to, or greater or less th, the cost-

of-living allowance in effect in the preceding adjustment period.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adjustment

Maximum CPI Increase That
May Be Taken Into Account

July 1, 2010 3% of September 2009 CPI

January 1, 2011 6% of Sept~mber 2009 CPi, less the increase
from September 2009 to March 2010

Effective Dates of Adjustment and Maximum CPI Increases conforming to the
above schedule wi be applicable to periods subsequent to those specied above
durig which this Aricle is in effect.

(ii) Limitation. In cacuations under pargraph (e), only fifty (50) percent of the
increase in the BLS CPI in any measurement period shall be considered.

(ii) If the increase in the BLS CPI from the base month of September 2009 to the
measurement month of March 2010 exceeds 3% of the September base index, the
measurement period that wil be used for determinng the cost-of-living
adjustment to be effective the following Januar wil be the 12-month period from
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ARTICLE III - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance wil be payable in the manner set forth in and subject

to the provisions of this Article, on the basis of the "Consumer Pnce Index for
Urban Wage Earners and Clencal Workers (Revised Senes) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Departent of Labor, and hereinafter refered to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuher cost-

of-living adjustments thereto which wil become effective as descnbed below, wil
be based on the change in the BLS CPI dunng the respective measurement penods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Penods
Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 Januar 1,2011

Measurement Penods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified dunng which this Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitranes representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment penod.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January t, 2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

2
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iv) Effective August 1,2007, the rate of pay for Conductor wil be $30.00 per hour. This rate wil apply to

all time on duty, unless otherwise specified in the Agreement.

v) Effective August 1,2008, the rate of pay for Conductor wil be $31.00 per hour. This rate wil apply to
all time on duty, unless otherwise specified in the Agreement.

vi) Effective August 1,2009, the rate of pay for Conductor wil be $32.00 per hour. This rate wil apply to
all time on duty, unless otherwise specified in the Agreement.

vii) Effective August 1,2010, the rate of pay for Conductor wil be $33.00 per hour. This rate wil apply to
all time on duty, unless otherwise specified in the Agreement. 33 -; 3 L': 3. 11S- ~

B. 1. Ten (10) hours or less shall constitute a basic day. Pay for all time on duty after ten (10) hours shall be at
the rate of time and one half on the miute basis at the applicable rate.

2. The rates provided for herein shall apply to all time on duty, unless otherwise specified in the Agreement.
The Company may require Trainmen to work in excess often (10) hours per tour of duty and Trainmen wil
be paid on a minute basis at the applicable rate of service pedormed. Trainen requesting to be relieved
during their tour of duty shall be paid actual time on duty provided a supervisor grants their request.

C. New Trainmen shall be appointed to the entry-level training program and shall be paid at ninety percent (90%) of
the Conductor's hourly rate of pay. Upon accumulating one (1) year of service or upon qualification as
Conductor, whichever comes first, such Trainmen shall be paid at one hundred percent (100%) of the applicable
hourly rate of pay.

D. Unless otherwse provided in ths Agreement, the rates of pay as indicated herein represent complete and total
payment for the pedormance of all work, which is associated with the Trainen covered by ths Agreement.

ARTICLE 6 - EMPLOYMNT SECURTY

A. A Trainan who has established seniority on the Traien's seniority roster(s) on or prior to the effective date of ths
Agreement shall be known and designated as a "Protected Trainan". Such Protected Trainen shal not be

fuloughed as a Trainan for any reason.

Note: A Trainman who was suspended or dismissed prior to the effective date of this Agreement and is
subsequently reinstated with seniority rights unimpaired shall be designated a Protected Trainman. A
Protected Trainman who is or becomes dismissed or suspended and who is subsequently reinstated with
seniority rights unimpaired shall remain a Protected Trainman.

B. A Protected Trainan shall be provided a Reguar Assignent or a Guaanteed Extra Board position.

ARTICLE 7 - SENIORITY

Section 1 - General

A. The right to preference of work and the right to bid an assignent(s) shall be governed by seniority. The
Trainman oldest in seniority shall be given the preference of work and the right to bid the assignent(s) of his

choosing in accordance with the applicable provision(s) as contained in this Agreement.

B. The Company wil keep the General Chairperson and each Local Chairperson of the UTU supplied with lists of
Trainmen and their seniority dates and rank numbers as Trainen in conformty with their standing as recorded
on the lists subject to the rules hereinafter provided for.

-7 -
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D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
per cent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30,2009 are increased by three
per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.

G. A wage scale table to Carmen covered by this agreement is attached as Appendix A.

ARTICLEIII- COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

(a) A cost-of-living allowance wil be payable in the maner set forth in and subject

to the provisions of this Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Department of Labor, and hereinafter referred to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuher cost-

of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI during the respective measurement periods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods
Effective Date of

Base Month Measurement Month Adjustment

September 2009 March 2010 July 1,2010

March 2010 September 2010 January 1,2011

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Article
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the

2



SUBJECl: 2008 NSRlLET Agrment~ Norfolk - September 16, 2008

NA-08-BLET -NS

Mr. S. C. Tobia
Vice Chaian and Chief Operatng Offcer

Mr. M. D. Manion
Executive Vice Preident Operations

Atthed is a copy of the agreement between Noifolk Southern Ralway (NSR) and the Brotherhoo of

Locomotive Engieers and Trainmen (BLET). The following is a brief summar of the agrment:

The agrment tenn wil be from Septembe 1,2008 through Decembe 31,2014. New Section Six

notices may not be served before Novembe 1,2014 and would not beme effective before Janua I,
2015. Health and Welfar benefits will continue to be handled on the Nationa leveL.

Signing Bonus\Lump Sum Payments
. $1, 200 payable withn th months of agreement signing.

. $3,500 payable by January 1,2009.

Thoroughbred Performance Bonus Program
The agreement continues engineer parcipation in the Thoroughbred Peifonnance Bonus Progr.
However, for the firs time, an engineer's bonus eligibilty wil be directly tied to the individua
engineer's work histry in the preceding yea.

Beginning in 2009 and payable in 2010 and each year thereafer, an engieer's anual bonus eligibilty

and opportunit level wil be based on the amount of stas made in the preceding year:

. A 10% bonus opportity for engineers who work 235 or more factore start in though freight
servce or 220 factored sts in other than through freight service.

. An additional 5% bonus opportty for engineers who work 260 or more factored stars in

through freight service or 248 factored sta in other than thugh freight service.

An engineer who fails to mee the minimum number of sta in the preing year will Dot be eligible for
a bonus in the payout year. The bonus payout wil contiue to be based on the engineer's earings in the
precedng yea and the percentae of the ma.ximum bonus paid to non-agrment employees under the

Corporate Bonus Program.

Genera Wage Increass
5% effective July 1,2009

) 3% effective July 1,2010
5% effective July I, 2011
2% effectve July 1, 2012
2% effective July i, 2013
2% effective July 1,2014

Weekend Holiday Differential
Effective Janua i, 2010, the weekend\holiday differential of $30 per trp for engineers operating in
though fright servíce is incre to $45.
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Confidential Page 1 of 3

RCAF Lump Sum Amortization
2010/Q3

Quarter Quarter
of Amortization Annual 1 Quarter U.S.

Payment Began Amount Per ST Hour Per ST Hour ST Hours
,CSX - ATDA-East 200901 200904 $1,036,970 0.00321 0.01285 322,915,071 2008

NS - BLET & ATDA 201001 201002 $15,282,392 0.04733 0.18931 322,915,071 2008

CSX - BLET 201001 201002 $27,565,086 0.08536 0.34145 322,915,071 2008

CNGT - various2 Various 201003 $114,500 0.00035 0.00142 322,915,071 2008

Total $43,998,949 0.13626 c.
Should be slightly less
than amortized amount.

Fell out
CNGT - various 1 Various 200903 $158,500 0.00049 0.00196 322,915,071 2008

Interest Rate

2008/01 3.390
2008/02 2.160
2008/03 1.870
2008/04 1.710
"009/01 0.150
..009/02 0.300
2009/03 0.175
2009/04 0.150
2010/01 0.060
2010/02 0.125
2010/03 0.160
2010/04

Lump Sum Adjustment for 201 0/Q3 . 0.136385

or
0.136

1 DMIR TCU and WC IBEW

2 SlE BRS, SlE TCU-CAR, CCP ISEW, DWP TCU and WC TCU

RCAFls.xls AA 6/212010
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"
\
JCHEDULE: CSX-East ATDA
Added 200904

3Mo Principal
Periods Treas Otly Balance
Remain- Bill Int After OUy Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.01285
'2009/04 4 0.150 0.0375 $0.00964 $0.00321 $0.00000 $0.00321
2010/01 3 0.060 0.0150 $0.00642 $0.00321 $0.00000 $0.00321
2010/02 2 0.125 0.0313 $0.00321 $0.00321 $0.00000 $0.00321
2010/03 1 0.160 0.0400 ($0.00000) $0.00321 $0.00000 $0.00321

SCHEDULE: NS BLET & ATDA
Added 201002

3Mo Principal
Periods Treas Otly Balance
Remain- Bil Int After OUy Interest Principal

ing Rate Rate Payment Payment Payment Payment

ump Sum $0.18931
2010/02 4 0.125 0.0313 $0.14200 $0.04736 $0.00006 $0.04730
2010/03 3 0.160 0.0400 $0.09469 $0.04737 $0.00006 $0.04731
2010/04 2 0.0000 $0.04734 $0.04734 $0.00000 $0.04734
2011/01 1 0.0000 $0.00000 $0.04734 $0.00000 $0.04734

SCHEDULE: CSX BLET
Added 200902

3Mo Principal
Periods Treas Otly Balance
Remain- Bill Int After OUy Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.34145
2010/02 4 0.125 0.0313 $0.25613 $0.08543 $0.00011 $0.08532
2010/03 3 0.160 0.0400 $0.17079 $0.08544 $0.00010 $0.08534
2010/04 2 0.0000 $0.08539 $0.08539 $0.00000 $0.08539
'2011/01 1 0.0000 $0.00000 $0.08539 $0.00000 $0.08539

RCAFls.xls AA 6/212010
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JCHEDULE: BLE BRS, BLE TCU-CAR, CCP IBEW, DWP TCU and WC TCU
Added 201003

3Mo Principal
Periods Treas Otly Balance
Remain- Bill Int After Otly Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.00142
2010/03 4 0.160 0.0400 $0.00106 $0.00035 $0.00000 $0.00035
2010/04 3 0.0000 $0.00071 $0.00035 $0.00000 $0.00035
2011/01 2 0.0000 $0.00035 $0.00035 $0.00000 $0.00035
2011/02 1 0.0000 $0.00000 $0.00035 $0.00000 $0.00035

RCAFls.xls AA 6/21010
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only. Futue salar growt wil be considered in the calculation of the pension benefit
payable upon retirement or other tennination of employment.

'( 0+

1€/~

c. All paricipants in the Bessemer Non-Contrbutory Pension Plan in active serice as of

December 3 I, 2010, who have not atted 30 years of continuous servce will receive a
taxable lump sum payment of five thousand dollar ($5,000.00). The lump sum payment
will be made in Januar 2011, and will be made separate from other income. Parcipants
in the Bessemer Non-Contrbutory Pension Plan that are not in active servce on
December 31, 2010 that have not attaied 30 years of continuous servce will be eligible
for these payments upon their retu to active service.

ARTICLE VII - EMPLOYEE SHA INVESTMENT PLAN

On the effective date of this agrement, the Company Employee Share Investment Plan will
be made available to all employees subject to this Agreement in accordance with the tenns of
the Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in
any maner, in whole or in par. This provision wil not fonn par of any Collective

Bargaining Agreement.

ARTICLE IX - DIRECT DEPOSIT BI-WEEKLY PAYROLL

At the Company's discretion, all employees wil be paid by direct deposit on a hi-weekly
basis. If the Company elects to use direct deposit, it will hold an employee harless for any
ban charges or other finance charges caused by a missing or delayed deposit.

ARTICLE X - GRIVANCE RESOLUTIONIBONUS

(
A. Within sixty (60) days of the effective date of this Agrement, all employees in active

service on positions covered by ths Agreement wil be paid two thousand dollar
($2,000.00) each, subject to applicable payroll deductions.

B. Upon payment of the amount indicated in paragraph A, all claims and grevances, other
than those involving discipliar action, based on an occurence pnor to the effective
date of this Agreement are considered resolved without prejudice to the position of either
pary and with the understading that such settlements wil not be cited by either par in

any futue case, nor used by either par to allege that the other has agreed to a parcular
practice.

7
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. Bereavement leave non-availabilty shall be considered neutral for detenining the
qualifyg day for holiday pay puroses. The workday preceding or following the

employee's bereavement leave, as the case may be, shall be considered the qualifyg day
for holiday pay puroses.

ARTICLE IX-VACATIONS

A. Effective Januar 1, 2007, employees entitled to two (2) or more weeks of 
vacation may

split up to two (2) weeks of their vacations into single increment days, one or more days
at a time.

B. Such vacation days may be taken upon two (2) days advance notice, consistent with the
needs of service.

C. Employees must use their single increment days between Janua 1 and November 15.
Any unused days as of November 15 will be paid for in lieu of vacation.

ARTICLE X - LEAD CARAN

A. On or after the effective date of this Agreement, the Company may bulletin a position of
a Lead Carman.

B. Lead Canen wil be assigned to the reguar work of their craf in addition to leading and
directing the work of other. Lead Canen duties and job requirements include but are
not limited to the following:

(1) Lead and direct employees including the scheduling of work to include the fiing

of proper reports concerning same.

(2) Have a working knowledge of CN/B&LE Safety Rules includig Blue Flag
procedures. Actively paricipate in the safety program to include holding safety

meetings.

(3) Possess a good workig knowledge of the Power Brake Law and required ai brake
test and inspections per FRA and CN/B&LE intrctions and regulations. Have a
good working knowledge of maintenance and repair procedures for railcar in
compliance with FRA, AA and CN/B&LE Mechancal Deparent Instrctions
and reguations.

(4) Car a pager and cell phone while on duty for communcation puroses.

C. Lead Caran wil be paid a differential of fifty (50) cents per hour worked as a Lead
Caran.

ARTICLE XI - GRIEVANCE RESOLUTIONIBONUS

A. Withn sixty (60) days of the date of this agreement, all employees in active serce on
December 31, 2005, on positions covered by this agreement, wil be paid two thousand
dollar ($2,000) each, subject to applicable payroll deductions.

(\
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Upon ratification, at the Company's discretion all employees may be paid weekly or bi-weekly
to the diect deposit account designated by the employee.

ARTICLE VI - BEREAVEMENT

Upon ratication, all bereavement rues ar abrogated and the followig is substtuted therefore:

Employees in active service shal be entitled to bereavement leave of thee (3) work days,
to be taen at the discretion of the employee, upon fushig proof of death of the
employee's imediate family member. Bereavement leave will be taen with six month

from the date of death of the employee's immediate famly member. For puroses of ths
rue, imediate famly consists of the employee's spouse, child, parent, grdparnt,
grandchild, brother, sister, haf-brother, half-sister, step-parent, step-child and spouse's

parnt. In such cases, a basic day's pay at the rate of the last service rendered will be
allowed for each of the thee (3) days. Employees will make provision for tang leave with
their supervsor in the usua maner.

. F~ilý' ~êlationships created though the legal adoption process shal quaify for

bereavement leave. Any other family relationship not specifically mentioned shall be
excluded.

. Bereavement leave non-availabilty shall be considered neutral for determng the
quaifyng day for holiday pay puroses. The workday precedig or followig the
employee's bereavement leave, as the case may be, shall be considered the quaifying day
for holiday pay puroses.

ARTICLE VII -VACATIONS

A. Effective Janua 1,2007, employees entitled to two (2) or more weeks of vacation may
split up to two (2) weeks of their vacations into single increment days, one or more days
at a tie.

B. Such vacation days may be taen upon two (2) days advance notice, consistent with the
needs of servce.

C. Employees must use their single increment days between Janua 1 and November 15.
Any unused days as of November i 5 will be paid for in lieu of vacation.

ARTICLE VI - GRIEVANCE RESOLUTONIBONUS

C. With six (60) days. of the date of this agreement, al employees in active service on

position cover by ths agent wi be pad five hudr do1l ($500) ea sujec
to applicable payroll deductions.

5
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B. the amoiintoÎemployee Costshärihg for National Health and \Velfaiellans shallbe

One Hundred DoIlclrs ($1 O.o..oQ)pei: month effective Januar 1, 2.0.06, This amollntshall

remai1'fixedand not subject to change except ihaCcotdance with AriCle VII of this
Agreement.

ARTICLE iV-- 40l(k)

Effective within sixty (60) days of signng this agreement, employees covered Q)' this agreement
wil be eligible to participate in the Illinois Central Union 4.01 (k) plan. Under the plan,. for the
first four percent (4%) ofan employee's salar.contribÜted, theëompanywì1contrbllte $,25 for
each $1.00 contributed by the emploYee. The employee may contrbute an anounf åbove 4%
with no companyparicipation, siibJect to IRSanuaLIimits.

ARTICLE V - EMPLOYEE SHARE INVESTMENT PLAN

Effective upon sigring ofthis Agreem;ent,the CotnpanyEtnployeeShare Investment Planwilfbe
made available toclll employees subject totrus Agreement Ìnaccotdance with the tennsofthe
Plan. The Company may, at its discretion, alter, anend.,revise or discontinue the Plan, in any
manner, in whole or in part. This.provision wiUnot,fonnpar of any Collective Agreement.

ARTICLE VI --GRIEVANCE RESOLUTIONlBONUS

A. Effective within six.ty (60)days of signing this agreement, all employees in active service
on positiOns covered by this AgreementWil be paid one thousand dollars ($1000) each,
subject to applicable payron deductions.

Upon payment ofthe amount indicated in paragraph A, allclllmsandgrevances, other

than those involving disciplinar action based on an occiirrenceprior to the effective date
of this Agreement are considered resolved without prejudice to the position of either

party and with the understanding that such settlem.entswill not be cited hyeitherparty in
any future case, nor used by either party to allege, that the otherhäsagreed toa partiCular
practice.

.J.
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A. Effective January 1,2008, employees entitled to two (2) or more weeks of vacation may
split up to two (2) weeks of their vacations into single increment days, one or more days
at a time.

B. Such vacation days may be taken upon two (2) days advance notice, consistent with the
needs of service.

C. Employees must use their single increment days between January 1 and November 15.
Any unused days as of November 15 wil be paid for in lieu of vacation.

D. Paragraphs 1 (a) and (b) of the National Vacation Agreement, as subsequently amended,
are modified as follows: An annual vacation wil be granted to employees who render
compensated service on not less than one hundred (100) days during the preceding
calendar year.

ARTICLE IX - ENTRY RATES

Effective April 1, 2007, Paragraphs (a) through (c) of Arcle III, Section 1 of the Apri115, 1986
National Agreement, as modified by the December 5, 1994 Special Arbitration Board Award and
the November 27,2000 agreement regarding Entr Rates are eliminated in their entirety.

ARTICLE X - GRIEVANCE RESOLUTIONIBONUS

Within sixty (60) days of the date of this agreement, all employees in active service on
positions covered by this agreement wil be paid one thousand dollars ($1000) each,
subject to applicable payroll deductions.

Upon payment of the amount indicated in paragraph (A), all claims and grevances, other
than those involving disciplinar action, based on an occurrence prior to the effective
date of this Agreement are considered resolved without prejudice to the position of either
pary and with the understanding that such settlements wil not be cited by either party in
any future case, nor used by either pary to allege that the other has agreed to a particular
practice.

6
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RCAF Back Pay Amortization
:~

2010/Q3

Quarter Quarter
of Amortization Annual 1 Quarter U.S.

Payment Began Amount Per ST Hour Per ST Hr. ST Hours
~~0',,4

200704 200904 ($67,010) -0.00020752 -0.00083 322,915,071
'-

WC - UTU-YMD 2008
',~'

GTC/CN - 3 unions 2 Various 201001 ($24,650) -0.00007634 -0.00031 322,915,071 2008 1.

CSX - BLET 200904 201002 $4,922,337 0.01524344 0.06097 322,915,071 2008

BNSF - BLET 201001 201002 $1,455,601 0.00450769 0.01803 322,915,071 2008

GTC/CN - 8 unions 3 Various 201003 $874,158 0.00270708 0.01083 322,915,071 2008

Total $7,160,436 0.02217436
Should be slightly less
than amortized amount.

Fell out
GTC/CN - 4 unions 1 Various 200903 $8,138,167 0.02520219 0.10081 322,915,071 2008

SOO - BMWE 200902 200903 $2,699,783 0.00836066 0.03344 322,915,071 2008
);:"

Interest Rate
;~.

3.390
2.160
1.870
1.710
0.150
0.300
0.175
0.150
0.060
0.125
0.160

l

2008/01
2008/02
2008/03
2008/04
2009/01
2009/02
2009/03

\ 2009/04
/ 2010/01

2010/02
2010/03
2010/04

~,~

Back Pay Adjustment for 2010/Q3 . 0.02220
or

0.022 ;.;~

1 BLE BMWE; DMIR TCU; WC BLET and IBEW
2 BLE BMWE, DMI R BLET and UTU

3 BLE BRS, IBEW, TCU-CAR; CCP IBEW; DWP TCU, UTU, and engineers (represented by UTU); WC TCU.

~~

RCAFbackpay.xls AAR 61212010
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SCHEDULE: WC UTU-YMD
Added 200904

3Mo Principal
Periods Treas Otly Balance
Remain- Bil Int After Otly Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum ($0.00083)
2009/04 4 0.150 0.0375 ($0.00062) ($0.00021 ) ($0.00000) ($0.00021 )

2010/01 3 0.060 0.0150 ($0.00042) ($0.00021 ) ($0.00000) ($0.00021 )
2010/02 2 0.125 0.0313 ($0.00021 ) ($0.00021 ) ($0.00000) ($0.00021 )

2010/03 1 0.160 0.0400 $0.00000 ($0.00021) ($0.00000) ($0.00021 )

SCHEDULE: BLE BMWE, DMIR BLET and UTU
Added 201001

3Mo Principal
Periods Treas Otly Balance
Remain- Bil Int After Otly Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum ($0.00031 )
2009/04 4 0.150 0.0375 ($0.00023) ($0.00008) ($0.00000) ($0.00008)
2010/01 3 0.060 0.0150 ($0.00015) ($0.00008) ($0.00000) ($0.00008)
2010/02 2 0.125 0.0313 ($0.00008) ($0.00008) ($0.00000) ($0.00008)
2010/03 1 0.160 0.0400 $0.00000 ($0.00008) ($0.00000) ($0.00008)

SCHEDULE: CSX BLET
Added 201002

3Mo Principal
Periods Treas Otly Balance
Remain- Bil Int After Otly Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.06097
2010/02 4 0.125 0.0313 $0.04574 $0.01526 $0.00002 $0.01524
2010/03 3 0.160 0.0400 $0.03050 $0.01526 $0.00002 $0.01524
2010/04 2 0.0000 $0.01525 $0.01525 $0.00000 $0.01525
2011/01 1 0.0000 $0.00000 $0.01525 $0.00000 $0.01525

RCAFbackpay.xls AAR 6/212010
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SCHEDULE: BNSF BLET
Added 201002

3Mo Principal
Periods Treas Otly Balance
Remain- Bill Int After OUy Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.01803
2010/02 4 0.125 0.0313 $0.01353 $0.00451 $0.00001 $0.00451
2010/03 3 0.160 0.0400 $0.00902 $0.00451 $0.00001 $0.00451
2010/04 2 0.0000 $0.00451 $0.00451 $0.00000 $0.00451
2011/01 1 0.0000 $0.00000 $0.00451 $0.00000 $0.00451

SCHEDULE: BLE BRS, IBEW, TCU-CAR; CCP IBEW; DWP TCU, UTU, engineers; WC TCU
Added 201003

3Mo Principal
Periods Treas Otly Balance
Remain- Bill Int After Otly Interest Principal

ing Rate Rate Payment Payment Payment Payment

Lump Sum $0.01083
2010/03 4 0.160 0.0400 $0.00812 $0.00271 $0.00000 $0.00271
2010/04 3 0.0000 $0.00542 $0.00271 $0.00000 $0.00271
2011/01 2 0.0000 $0.00271 $0.00271 $0.00000 $0.00271
2011/02 1 0.0000 $0.00000 $0.00271 $0.00000 $0.00271

RCAFbackpay.xls AAR 6/212010
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AGREEMENT

between the

BESSEMER AND LAK ERIE RAILROAD COMPANY (BLE)

AND

its employees represented by the

BROTHERHOOD OF RAILROAD SIGNALMEN (BRS)

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30,2005 are increased by thee
percent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30,2006 are increased by thee
percent (3%).

c. Effective July 1, 2007, all rates of pay in effect on June 30,2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30,2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of paragraphs A though E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shall be dropped and fractions of one-half cent or more shall be increased to the
nearst full cent.

i
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ARTICLE II .. COST ..OF ..LIVING ALLOWANCE AND ADJUSTMENTS
THERETO AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effective Dates of Adiustments

(a) A cost-of-livig allowance wil be payable in the maner set forth in and subject
to the provisions of this Aricle, on the basis of the "Consumer Price Index for
Urban Wage Earers and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Indext all items - unadjustedt as published by the Bureau of
Labor Statisticst U.S. Deparent of Labor, and hereinafter referred to as the BLS
CPl. The first such cost-of-living allowance shall be payable effective July it
2010 based, subject to paragraph (d)t on the BLS CPI for September 2009 as
compared with the BLS CPI for March 2010. Such allowancet and fuer cost-

of-living adjustments thereto which will become effective as described below, wil
be based on the change in the BLS CPI durng the respective measurement periods
shown in the following tablet subject to the exception provided in paragraph
(d)(ii), according to the formula set forth in paragraph (e).

Measurement Periods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 Julv 1, 2010

March 2010 September 2010 Januar 1,2011 )
Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified durng which this Arcle
is in effect.

(b) While a cost-of-living allowance is in effectt such cost-of-livig allowance shall
apply to stright timet overime, protected rates, vacations, holidays and personal

leave days in the same maner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitres representing duplicate tie payments.

(c) The amount of the cost-of-living allowancet if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less thant the cost-
of-living allowance in effect in the preceding adjustment period.

2
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Section 3 - Elimination of Previous Cost-of-Living Provisions

Ths Aricle replaces any previous cost-of-living provision in effect prior to the effective
date, and the arangements set fort in ths Arcle shall remain in effect according to the

terms thereof until revised by the paries puruant to the Railway Labor Act.

ARTICLE III -HEALTH & WELFAR

A. Effective Januar 1,2007, all existing health and welfare plans applicable to employees
subject to ths Agreement are cancelled in their entirety, and the employees will
paricipate in the National Health and Welfare Plans, including National Early

Retirement, denta, hearng and vision care, National Off-Track Vehicle Plan,
Supplemental Sickness Plan, including all subsequent amendments, excluding cost
sharng, in effect between the National Carers' Conference Commttee and the
Brotherhood of Railroad Signalen.

The amount of employee cost sharg for National Health and Welfare Plans shall be one)
Hundred Dollars ($100.00) per month, and shall remain fixed not subject to change
except in accordance with Arcle XI of this Agreement.

ARTICLE IV - 401(k)

On the effective date of this Agreement, all employees covered by ths Agreement wil be
eligible to paricipate in the Illnois Centrl Union 401(k) plan. Under the plan, for the first
four percent (4%) of an employee's salar contrbuted, the Company will contrbute $.25 for
each $1.00 contrbuted by the employee. An employee may contrbute an amount above 4%
with no Company parcipation, subject to IRS anual limits.

ARTICLE V - BEREAVEMENT LEAVE

The existing language providing bereavement leave under Rule No. 41-1, is abrogated in its
entirety and the followig is substituted therefore;

"Employees in active servce shall be entitled to bereavement leave of three (3) work
days, to be taken at the discretion of the employee, upon fushing proof of death of the
employee's immediate famly member. Bereavement leave wil be taken with six (6)

months from the date of death of the employee's immediate family member. For
puroses of ths rule, immediate family consists of the employee's spouse, child, parent,
grandparent, grandchild, brother, sister, half-brother, half-sister, step-parent, step-child
and spouse's parent. In such cases, a basic day's pay at the rate of the last service
rendered wil be allowed for each of the three (3) days. Employees wil make provision
for takng leave with their supervsor in the usual maner.

5
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AGREEMENT BETWEEN

BESSEMER AND LAKE ERIE RAILROAD COMPANY (B&LE)

and

SYSTEM COUNCIL No.7
of the

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July I, 2005, all rates of pay in effect on June 30, 2005, are increased by
three per cent (3%).

B. Effective July 1,2006, all rates of pay in effect on June 30,2006, are increased by
three per cent (3%).

C. Effective July i, 2007, all rates of pay in effect on June 30, 2007, are increased by
three per cent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30, 2008, are increased by four
per cent (4%).

E. Effective July i, 2009, all rates of pay in effect on June 30, 2009, are increased by
three per cent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall
be dropped and fractions of one-half cent or more shall be increased to the nearest full
cent.

ARTICLE 11- COST-OF-LIVING ALLOWANCE
THERETO AFfER JANUARY 1. 2010

AND ADJUSTMENTS

Section i - Cost of Living Allowance and Effective Dates of Adiustments

(a) A cost-of-living allowance wil be payable in the maner set forth in and
subject to the provisions of this Aricle, on the basis of the "Consumer Price
Index for Urban Wage Earers and Clerical Workers (Revised Series) (CPI-
W)" (1967=100), U.S. Index, all items - unadjusted, as published by the
Bureau of Labor Statistics, U.S. Deparment of Labor, and hereinafter refered
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Welfare Plan, The Railroad Employees National Early Retirement Benefit Plan, The
Railroad Employees National Dental Plan, the Railroad Employees National Vision
Plan, and the Supplemental Sickness Benefit Plan Covering Railroad Shop Craft and
Signal Employees, including all subsequent amendments, excluding cost sharing, in
effect between the National Carers' Conference Committee and the IBEW.

B. Effective January 1, 2008, the amount of employee cost sharng for Health and
Welfare Plans shall be one hundred dollars ($100.00) per month.

ARTICLE IV - PENSION PLAN

Effective upon signing of this agreement:

A. The Bessemer Non-Contributory Pension Plan wil be closed to new paricipants.

B. Effective July 1, 2011, employees presently paricipating in the Bessemer Non-

Contrbutory Pension Plan wil cease accruing further service credit under the
plan. Service credit is used to calculate the amount of pension benefit with respect
to completed years and months of plan paricipation. While the number of years of
service credit under the plan wil "freeze" July 1, 2011, future salary growth wil
be considered in the calculation of the pension benefit payable upon retirement or
other termination of employment.

Continued employment with the Company after July 1, 2011, wil count towards eligibilty
service. Eligibility service is used to determine which retirement category an employee
qualifies for such as a 30-year retirement.

ARTICLE V - 40Hk)

As soon as reasonably practical, all employees covered by this Agreement wil be eligible to
paricipate in the Canadian National Railway Company Union Savings Plan for U.S.
Operations. Under the plan, for the first four percent (4%) of an employee's salary

contributed, the Company wil contrbute $.25 for each $1.00 contributed by the employee.
The employee may contribute an amount above 4% with no Company paricipation, subject to
IRS annual limits.

ARTICLE VI - EMPLOYEE SHARE INVESTMENT PLAN

Effective upon signing of this Agreement, the Company Employee Share Investment Plan wil
be made available to all employees subject to this Agreement in accordance with the ters of
the Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in
any maner, in whole or in par. This provision wil not form par of any Collective

Agreement.

5
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AGREEMENT BETWEEN

CANADIAN NATIONAL (CN)
BESSEMER AND LAK ERIE RAILROAD COMPAN (B&LE)

AND
BROTHERHOOD RAILWAY CAREN DIVISION

TRASPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE I-RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005, are increased by three
per cent (3%).

B. Effective July 1, 2006, all rates of pay in effect on June 30, 2006, are increased by three
per cent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30, 2007, are increased by three
per cent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008, are increased by four
per cent (4%).

E. Effective July 1, 2009, all rates of pay in effect on June 30, 2009, are increased by thee
per cent (3%).

F. Rates of pay resulting from the application of A though E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest ful cent.

ARTICLE 11- COST-OF-LIVG ALLOWANCE AND ADJUSTMENTS THERETO
AFTER JANUARY 1. 2010

Section 1 - Cost of Living Allowance and Effecive Dates of Adiustments

(a) A cost-of-living allowance wil be payable in the maner set fort in and subject
to the provisions of ths Arcle, on the basis of the "Consumer Price Index for

Urban Wage Earers and Clercal Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Deparent of Labor, and hereinafter refered to as the BLS
CPI. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuher cost-
of-living adjustments thereto which wil become effective as described below, wil
be based on the change in the BLS CPI dunng the respective measurement perods
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(b) Minimum Dailv Increases - The increase in rates of pay described in paragraph (a)
shall be not less than eight times the applicable increase per hour for each full time
day of eight hour, required to be paid for by the rules agreement. In instances

where under the existing rues agreement an employee is worked less than eight
hour per day, the increase wil be deterined by the number of hours required to be
paid for by the rues agreement.

(c) In makng calculations under this Aricle, frction of a cent shall be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and fractions of
one-half cent or more shall be increased to the nearest full cent.

Section 3 - Elimiation of Previous Cost-of-Living Provisions

Ths Arcle replaces any previous cost-of-livig provision in effect prior to the effective
date of this agreement, and the arangements set forth in this Arcle shall remai in effect

according to the ters thereof until revised by the paries puruant to the Railway Labor
Act. Any payments due or paid under previous provisions shall expire as of the effective
date of this agreement and shall be counted toward any retroactive pay due under the
provisions of Aricle i.

ARTICLE III - HEALTH & WELFAR

A. Effective Januar 1, 2006, all BRCTCIU/B&LE Health and Welfare plans are cancelled
in their entirety and all employees subject to this agreement and their dependents wil be
covered by the National Heath and Welfare Plans, including all subsequent amendments,
excluding cost sharng, in effect between the National Carers' Conference Committee
and the Brotherhood Railway Caren Division Transportation Communcations Union,
as set fort below:

1. The Railroad Employees National Health and Welfare Plan Coverng
Cerin Employees Represented by the Transporttion Communcations

Interational Union, Brotherhood Railway Caren Division of
Transportation Communcations International Union, and Transport
Workers Union

2. Life Insurance Benefits for U.S. Employees and Retirees and Accidental

Death and Dismemberent Insurance Benefits for U.S. Employees under
The Railroad Employees National Health and Welfare Plan, Effective
Januar 1, 2003

3. The Railroad Employees National Early Retirement Major Medical

Benefit Plan (formerly GA-46000)
4. Railroad Employees National Dental Plan for U.S Employees as

amended through Janua 1,2003

5. Railroad Employees National Vision Plan 1999

6. Supplemental Sickness Benefit Plan coverng Railroad Shop Craft

Employees, Januar 1, 2003
7. The National Off -Track Vehicle Plan

B. The amount of employee cost sharng for National Health and Welfare Plans shall be one
hundred dollar ($100.00) per month for the duration of ths agreement.
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AGREEMENT BETWEEN
CANADIA NATIONAL (CN)

CHCAGO, CENT AN PACIFIC RAROAD (CCP)
AND SYSTEM COUNCIL NO. 16 OF TH

INTERNATIONAL BROTHRHOOD OF ELECTRICAL WORKRS

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective July 1, 2005, all rates of pay in effect on June 30, 2005 are increased by thee
percent (3%).

B. Effective July l, 2006, all rates of pay in effect on June 30, 2006 are increased by thee
percent (3%).

C. Effective,JulY i, 2007, all rates of pay in effect on June 30, 2007 are increased by thee
percent. (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four

percent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of pargraphs A though E, which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less than one-
half cent shal be dropped and frctions of one-half cent or more shl be increaed to the
nearest ful cent.

ARTICLE II - COST-OF-LIVG ALLOWANCE AND ADJUSTMNTS THERETO
AFER JANUARY 1.2010

Section 1 - Cost of Living Allowace and Effective Dates of Adiustments

(a) A cost-of-living allowance wil be payable in the maner set fort in and subject
to the provisions of ths Arcle, on the basis of the "Consumer Price Index for

Urban Wage Earers and Clercal Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items - undjusted, as published by the Bureau of
Labor Statistics, U.S. Deparent of Labor, and hereiner referred to as the BLS
CPi. The rust such cost-of-livig allowance shall be payable effective July 1,
2010 based, subject to. pargraph (d), on the BLS CPI for September 2009 as
compared with the BLS CPI for Marh 2010. Such allowace, and fuer cost-

of-livig adjustments thereto which wil become effective as described below, will
be based on the change in the BLS CPI durg the respective measurement periods
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(a) Hourlv Rates - Add the amount of 
the cost-of-livig allowance to the hourly rate of

pay produced by application of Arcle I.

(b) Minum Dailv Increases - The increase in rates of 
pay described in paragrph (a)

shal be not less than eight ties the applicable increase per hour for eah ful tie

day of eight hour, requi to be paid for by the rues agrement. In intaces
where under the existing rues agreement an employee is worked less than eight
hour per day, the increase wi be determed by the number of hour requied to be
paid for by the rues agreement.

(c) In makg calculations under ths Aricle, frction of a cent shal be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and frctions of
one-hal cent or more shl be increased to the nearest ful cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

Ths Arcle replaces any previous cost-of-livig provision in effect prior to the effective
date, aIci'tle argements set fort in ths Arcle shall remai in effect accordig to the
term thereof until revised by the pares pursuat to the Ralway Labor Act. Any
payments due or paid effective July 1, 2005 or later under previous provisions shal
expire as of the effective date of ths Agreement and shall be counted towar any
retractive pay due under the provisions of Arcle I.

ARTICLE 111- HEALTH & WELFAR

A. Effective upon ratification, all employees subject to ths Agreement and their dependents
will continue to be covere by the Natona Heath and Welfar Plan, including all
subsequent amendments, excludig cost sharg, in effect between the National Carers'
Conference Commttee and the Interntional Brotherhood of Electrcal Workers.

The amount of employee cost sharng for National Health and Welfare Plans shall be
One Hundred Dollar ($100.00) per month effective Janua 1,2006. Ths amount shall
remai fixed and not subject to change except ii accordance with Arcle IX of ths
Agreement.

ARTICLE IV - EMPLOYEE SHAR INSTMENT PLAN

Effective upon ratification of ths Agreement, the Company Employee Shar Investment Plan
will be made available to all employees subject to ths Agreement in accordace with the term
of the Plan. The Company may, at its discretion, alter, amend, revise or discontiue the PLan in
any maner, in whole or in par. Ths provision wil not fonn par of any Collective Agreement.

ARTICLE V - PAYROLL DIRCT DEPOSIT

4
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AGREEMENT BETWEEN
CANADIAN NATIONAL

DULUTH, WINNIPEG AND PACIFIC COMPANY
AND

~'-.
~

TRANSPORTATION COMMUNICATIONS INTERNATIONAL UNION

IT IS AGREED:

ARTICLE I - RATES OF PAY

A. Effective January 1, 2004, all rates of pay in effect on December 31, 2003 are increased
by thee percent.(3%).

B. Effective July 1, 200$, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

¡~:
,~,.

C. Effective July 1, 2006, all rates of pay in.effect on June 30~ 20Q6.aI increasea by three
percent (3%).

D. ErfecLIve July 1, 2007, .aU rates of pay in effecton Jtie 30,2007 are increased by three

percent (3%).

E. Effective July 1, 2008~ all rates of pay in effect on June30~ 200S are increased, by four
percent (4%).

F. Effective July 1,2009, alIrates of pay Ìneffect on June 30~ 2009 are increased by thee
percent (3%).

G. Rates of pay resulting from the application of paragraphs A though F. which end in
fractions of a cent shall be rounded to the nearest whole cent. Fractions less thanone'-
half cent shall be dropped and fractiops of one-half cent ,or more shall be increased to. the
nearest full cent.

:';"

ARTICLE n - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO
AFlERJANUARY 1. 2010

Section 1- Cost of Living Allowance and Effective Dates ofAdiustinel1ts

(a) A cost..of-living iallowancewìl be payable infhe manner set forth in and subject
to the provisions of this Article, on thebasÌs of the "Consumer Price Index for
Urban Wage Earners and Clerical Workers (Revised Series) (CPI- W)"
(1967=100), U.S. Index, all items - ul1adjusted, as published by the Bureau of
Labor Statistics, U.s. Department of Labor,an,dhereinafter referred to as the BLS
CPl. The firstsuchcost-of-livingallowance shall be payable effective July 1,

.J
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R The amount of employee costshäring for National Health and Welfare Plans shall be
One Hundred Dollars ($1 00.0.0) per month effective. Jaruar 1, 20.0.6. This amount shall
remain fixed andnotsul)ject to change e'Kcept inaccordarce with Aricle VII of this

Agreement

ARTICLE IV- 40l(k)

Effective.withinsixtY(60) days of signng this agreement, employees covered by this agreement
wil be eligible to paricipate in the Illinois Central Union 40.1 (k) plan. Under the plan, for the
first four percent (4%) ofanemployee's salar contrbuted, the company wil contrbute $.25 for
each $1.0.0. contributed by the empl()yec, The employee may contrbute an amount above 4%
with no company paricipation, subjectto IRSanuaUimits.

ARTICLE V - EMPLOYEE SHAREINVESTMENTPLAN

Effective upon signingofthis Agreemei:il,the Cornpa:yEmployeeShare Investment Plan wì1be
made available to all employees subject to this Agreement in accorda:ce with the terms of the
Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in any
manner, in whole or in part. This provision wiU not fonn par of any Collective Agreement.

ARTICLE VI -GRIEVANCERESOLUTIONfB()NUS

A. Effective Within sixty (60) days ofsigringthis agreement, all employees in active service
on positions covered by this Agteementwill 'be paid one thousand dollars ($100.0.) eac~
subjectto applicable payroll deductions.

R Upon payment oftheamount indicated in paragraph A, all claims and . grevances, other
than those involving disciplinar. action based on an occurrence prior to the effective date
of this Agreernent are considered resolved withoutptejudice to the position of either
party and with the understarding thatSJ.ch settlernentswilriotbe citedbyeitherparly in

any future case, nor used by eitherparyJO allege tha.t the otherha.sagreed to a particular
practice.

."
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1. Term ofCoötract ( ee- ti fV()y

Collective Agreement dated June 23; 2003 covering employees on the former
Duluth, Winnipeg and Pacific Railway Ltd. fDWP) represented by the United

Transportation Union fUTU), wil be renewed for a period of five years

commencing September 1, 2006.

2. Labor Manaciement Meetincis chanaed to Semi,:annuallv

Amend Article 2, Paragraph C, and amend all provisions in conflict to reflect the
following:

The parties recognize thatthis isa neW Agreement, whiCh introduces changesin
the workplace. In recognition of this a committee consisting of the two Union
General Chairmen and the. Company's General, Manager Operations and

Director Labor Relations, or their respective designates, wil beestabHshed. This
committee wil be known as the Labor I Management Committee, and wil meet
semi-annually, or as otherwise mutually agreed, in the Duiuth I Superìor area to
review the application ofthis Agreement.

3. Waaes

Amend Articles 5, 12 and 21 and amend any provisions in conflct to reflect the
following:

a) Effective September 1 J 2006, a wage increase of 3% on the rate .of payih
effect on August31 , 2006.

b) Effective September 1, 2007, a wage increase of 2% on the rate of pay in

effect on August 31, 2007.

c) Effective September 1, 2008, a wage increase of 2% on the rate of pay in
effect on August 31, 2008.

d) Effective September 1, 2009, à wage increase 013Q/9 on the rate of pay in
effect on August 31, 2009.

e) Effective September 1, 2010, a wage increase of 3% on the rate of pay in

effect on August 31, 2010.

4. Establish Ertaineer TraininQ.Rate

Amend Article 5 and amend all provisions in conflict to reflect the following:

The rate of pay for an Engineer Trainees is a rate equal to 90% of the Engineer
hourly rate. The Basic Day for Engineer Trainees in a cfassroomsituation is eight
(8) hours,. otherwise, 

the basic day is ten (1 O)bours. ,If, an Eng,ineer Trainee is
required to work ten (10) hours or more, they wil be paid for such time in excess
of ten ( 10) hours at the rate of time-and..one..half.

5. Emplovment Security for New Hires

Amend Article 6; and amend all provisions in conflict to reflect the following:

2
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(Annulment of Assignments). wil be paid at ten (10) hours at 
the straight

time rate of pay. This PLD rate wil be increased as follows:

(1 ) Effective .January 1, 2007, PLD's shaUbepaid at the rate of ..S).
hours at the straight time rate of pay.

(2) Effective January 1, 2008. F'LD's shall be paid at the rate of R5
hours at the straight time rate of pay.

(3) Effective January t.. 2009, PLD's shall be paid at the rate 
of 10

hours at the straight time rate of pay.

Note: Qualification for PLDs will be determined in the same manner as
Vacation c¡ùálification.

B) Amend Article 19. paragraph F, and amend all provisions in conflct to
reflect the following:

PLD's are earned in the current year. An Employee who enters or leaves

the service of the Company during the year wiU have their PLD allocation
adjusted on a pro..rata basis.

17. Health Care

19. Increase Sinale Day Vacations

A) Amend Article 22. Section 3, Paragraph Cand amend all provisions in
conflct to reflect the following:

An Employee may take up to two (2) weeks (14 calendar days). of his
annual vacation in single day increments. provided, however, that such
Employee shall be automatically marked up for service upon the

7
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CANADIAN NATIONAL (CN)
WISCONSIN CENTRAL TRANSPORT ATION CORPORATION (WC)

AND
THE ALLIED SERVICES DIVISION/TRASPORT A TION COMMUNICATIONS

INTERNATIONAL UNION (TCU)

IT is AGREED:

ARTICLE i - TERMS AND CONDITIONS OF AGREEMENT

Unless otherwise specified in this agreement:

A. Effective midnight, April 1, 2007, the terms and conditions contained in the Agreement
between the Canadian National RailwaylWisconsin Central Transportation Corporation
and the Alled Services Division/Transportation Communications International Union are
eliminated in their entirety.

B. Effective 12:01 a.m. April 1, 2007, employees subject to the agreement between the
Canadian National Railway/Wisconsin Central Tranportation Corporation and the Alled

Services Division/Transportation Communcations International Union wil become
subject to the terms and conditions contained in the agreement between the Ilinois
Central Railroad Company and the Alled Servces Division/Transportation
Communications International Union, which includes the 1981 Protective Agreement.

ARTICLE II-RATES OF PAY

A. Effective July 1,2005, all rates of pay in effect on June 30, 2005 are increased by three
percent (3%).

B. Effective July 1,2006, all rates of pay in effect on June 30,2006 are increased by three
percent (3%).

C. Effective July 1,2007, all rates of pay in effect on June 30, 2007 are increased by three
percent (3%).

D. Effective July 1, 2008, all rates of pay in effect on June 30, 2008 are increased by four
percent (4%).

E. Effective July 1,2009, all rates of pay in effect on June 30, 2009 are increased by three
percent (3%).

F. Rates of pay resulting from the application of A through E, which end in fractions of a
cent shall be rounded to the nearest whole cent. Fractions less than one-half cent shall be
dropped and fractions of one-half cent or more shall be increased to the nearest full cent.



\N C Tcv
ARTICLE III - COST-OF-LIVING ALLOWANCE AND ADJUSTMENTS THERETO

AFTER JANUARY 1.2010

Section 1 - Cost of Living Allowance and Effective Dates of Ad¡ustments

(a) A cost-of-living allowance wil be payable in the maner set forth in and subject

to the provisions of this Article, on the basis of the "Consumer Pnce Index for
Urban Wage Earners and Clencal Workers (Revised Senes) (CPI-W)"
(1967=100), U.S. Index, all items - unadjusted, as published by the Bureau of
Labor Statistics, U.S. Departent of Labor, and hereinafter refered to as the BLS
CPi. The first such cost-of-living allowance shall be payable effective July 1,
2010, based, subject to paragraph (d), on the BLS CPI for September 2009, as
compared with the BLS CPI for March 2010. Such allowance, and fuher cost-

of-living adjustments thereto which wil become effective as descnbed below, wil
be based on the change in the BLS CPI dunng the respective measurement penods
shown in the following table, subject to the exception provided in paragraph
(d)(iii), according to the formula set forth in paragraph (e).

Measurement Penods Effective Date of
Base Month Measurement Month Adjustment

September 2009 March 2010 July 1, 2010

March 2010 September 2010 January 1,2011

Measurement Penods and Effective Dates conforming to the above schedule shall
be applicable for all years subsequent to those specified dunng which this Aricle
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living allowance shall
apply to straight time, overtime, protected rates, vacations, holidays and personal
leave days in the same manner as basic wage adjustments have been applied in the
past, except that such allowance shall not apply to special allowances and

arbitranes representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that shall be effective from
one adjustment date to the next may be equal to, or greater or less than, the cost-
of-living allowance in effect in the preceding adjustment penod.

(d)(i) Cap. In calculations under paragraph (e), the maximum increase in the BLS CPI
that wil be taken into account wil be as follows:

Effective Date
of Adiustment

Maximum CPI Increase That
Mav Be Taken Into Account

July 1,2010 3% of September 2009 CPI

January 1,2011 6% of September 2009 CPI, less the increase
from September 2009 to March 2010

2
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4. Railroad Employees National Dental Plan for V.S Employees as

amended through Januar 1,2003.

5. Railroad Employees National Vision Plan 1999.

6. The National Off -Track Vehicle Plan.

B. The amount of employee cost sharing for National Health and Welfare Plans shall be One
Hundred Dollars ($100.00) per month effective January 1, 2006. This amount shall
remain fixed and not subject to change except in accordance with Article XI of this
Agreement.

ARTICLE V - EMPLOYEE SHARE INVESTMENT PLAN

Effective on the date of this Agreement, the Company Employee Share Investment Plan wil be
made available to all employees subject to this Agreement in accordance with the terms of the
Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in any
manner, in whole or in par. Ths provision wil not form par of any Collective Agreement.

ARTICLE VI- PAYROLL DIRECT DEPOSIT

Effective on the date of this Agreement, at the Company's discretion all employees may be paid
weekly or bi-weekly to the direct deposit account designated by the employee.

ARTICLE VII - BEREAVEMENT

Effective on the date of this Agreement, all bereavement rules are abrogated and the following is
substituted therefore:

Employees in active service shall be entitled to bereavement leave of three (3) work days,
to be taken at the discretion of the employee, upon fuishing proof of death of the
employee's immediate family member. Bereavement leave wil be taken within six months
from the date of death of the employee's immediate family member. For purposes of this
rule, immediate family consists of the employee's spouse, child, parent, grandparent,
grandchild, brother, sister, half-brother, half-sister, step-parent, step-child and spouse's
parent. In such cases, a basic day's pay at the rate of the last service rendered wil be
allowed for each of the three (3) days. Employees wil make provision for taking leave with
their supervisor in the usual maner.

. Family relationships created through the legal adoption process shall qualify for

bereavement leave. Any other family relationship not specifically mentioned shall be
excluded.

. Bereavement leave non-availabilty shall be considered neutral for determining the
qualifying day for holiday pay puroses. The workday preceding or following the
employee's bereavement leave, as the case may be, shall be considered the qualifyng day
for holiday pay purposes.

5
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Health and Welfare

Employees
Receiving

Pay Monthly Contribution Total Total

2008 2008 Avg. 2010 2008 Avg. 2010

1. All Employees
a. Group health 172,294 $1,076.61 $1,305.91 $185,493,443.34 $225,000,457.54
b. Group dental 172,294 45.72 57.29 7,877,281.68 9,870,723.26
c. Early retirement major medical 172,294 110.98 155.96 19,121,188.12 26,870,972.24
d. Group vision 172,294 10.16 10.41 1,750,507.04 1,793,580.54

2. Supplemental Sickness
a. Signalmen 6,613 8.55 8.65 56,541.15 57,202.45
b. Shopcrafts 25,821 30.04 25.71 775,662.84 663,857.91
c. MOW 26,204 14.89 24.90 390,177.56 652,479.60
d. Yardmasters 1,881 33.21 32.16 62,468.01 60,492.96

3. Short-Term Disability
a. Engineers (CSX, KCS, UP) 14,620 40.00 40.00 584,800.00 584,800.00
b. Engineers (SOO, $40 began 2Q 2006) 456 40.00 40.00 18,240.00 18,240.00

4. Monthly Total Premiums 216,130,309.74 265,572,806.50

5. Monthly Employee Contributions To H&W
a. National BLET (BNSF, csx, KCS, NS, UP) 27,033 ($166.25) ($200.00) ($4,494,236.25) ($5,406,600.00)
b. National BMWE (BNSF, csx, KCS, NS, UP) 24,330 ($166.25) ($200.00) ($4,044,862.50) (4,866,000.00)
c. National BRS (BNSF, csx, KCS, NS, UP) 6,265 ($166.25) ($200.00) ($1 ,041 ,556.25) (1,253,000.00)
d. National lAM (BNSF, CSX, KCS, NS, UP) 6,838 ($158.69) ($200.00) ($1,085,122.22) (1,367,600.00)
e. National i BBM (BNSF, csx, KCS, NS, UP) 1,012 ($166.25) ($200.00) ($168,245.00) (202,400.00)
1. National i BEW (BNSF, csx, KCS, NS, UP) 5,119 ($166.25) ($200.00) ($851,033.75) (1,023,800.00)
g. National NCFO (BNSF, csx, KCS, NS, UP) 2,466 ($166.25) ($200.00) ($409,972.50) (493,200.00)
h. National SMW (BNSF, csx, KCS, NS, UP) 1,038 ($166.25) ($200.00) ($172,567.50) (207,600.00)
i. National TCU (BNSF, CSX, KCS, NS, UP) 6,863 ($166.25) ($200.00) ($1,140,973.75) (1,372,600.00)
j. National TCU-CAR (BNSF, csx, KCS, NS, UP) 10,467 ($166.25) ($200.00) ($1,740,138.75) (2,093,400.00)
k. National UTU (BNSF, csx, KCS, NS, UP) 42,698 ($168.35) ($200.00) ($7,188,208.30) (8,539,600.00)
i. National UTU- Yardmasters (BNSF, csx, KCS, NS) 1,701 ($168.35) ($200.00) ($286,363.35) (340,200.00)

m. National A TDA (wI. avg. BNSF, KCS, NS, & CSX') 1,845 ($165.00) ($200.00) ($304,425.00) (369,000.00)
n. Independent CNGT (wt avg all 104 union categories) 5,917 ($92.65) ($109.48) ($548,210.05) (647,793.16)
o. Independent SOO (weighted average all 13 unions) 2,359 ($129.96) ($200.00) ($306,575.64) (471,800.00)
p. Independent UP (Yardmasters only) 22 ($164.75) ($200.00) ($3,624.50) (4,400.00)

Total Major Union 145,973 ($23,786,115.31 ) ($28,658,993.16)
All Other Employee Contributions.. ($3,424,986.86) ($3,424,986.86)

6. Net Employer Monthly Payments $188,919,207.57 $233,488,826.48

7. Ratio Projected Year to Base Year, Based on Net Monthly Payments 1.23592

8. H&W hourly rate for base year $5.554

9. H&W hourly rate for projected quarter
1

$6.8641

. 70% of CSX Dispatchers partcipate in national agreement, remaining have independent agreement.

.. Mostly non-union employee contributions. The $23,786,115.31 in major union contnbutions, plus $3,424,986.86 in all other employee
contributions, totals to the 12-month average of the total employee contributions reported to the AAR in its W F survey.

File: H&W.xls Association of American Railroads 5/28/2010
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Section 3 - Elimination of Previous Cost-of-Living Provisions

This Aricle replaces any previous cost-of-living provision in effect pnor to the effective
date, and the arangements set fort in ths Arcle shall remain in effect according to the

terms thereof until revised by the paries puruant to the Railway Labor Act.

ARTICLE III -HEALTH & WELFAR

A. Effective Januar 1, 2007, all existing health and welfare plans applicable to employees
subject to ths Agreement are cancelled in their entirety, and the employees will
paricipate in the National Health and Welfare Plans, including National Early

Retirement, dental, hearng and vision care, National Off-Track Vehicle Plan,
Supplemental Sickness Plan, including all subsequent amendments, excluding cost
sharng, in effect between the National Carers' Conference Commttee and the
Brotherhood of Railroad Signalen.

B. The amount of employee cost sharg for National Health and Welfare Plans shall be One
Hundred Dollar ($100.00) per month, and shall remain fixed not subject to change
except in accordance with Aricle XI of this Agreement.

ARTICLE IV - 401(k)

On the effective date of this Agreement, all employees covered by ths Agreement wil be
eligible to parcipate in the Ilinois Centr Union 401(k) plan. Under the plan, for the first
four percent (4%) of an employee's salar contnbuted, the Company will contnbute $.25 for
each $1.00 contnbuted by the employee. An employee may contnbute an amount above 4%
with no Company parcipation, subject to IRS anual limits.

ARTICLE V - BEREAVEMENT LEAVE

The existing language providing bereavement leave under Rule No. 41-1, is abrogated in its
entirety and the followig is substituted therefore;

"Employees in active service shall be entitled to bereavement leave of three (3) work
days, to be taken at the discretion of the employee, upon fushing proof of death of the
employee's immediate family member. Bereavement leave wil be taken with six (6)

months from the date of death of the employee's immediate family member. For
puroses of ths rule, immediate family consists of the employee's spouse, child, parent,
grandparent, grandchild, brother, sister, half-brother, half-sister, step-parent, step-child
and spouse's parent. In such cases, a basic day's pay at the, rate of the last service
rendered wil be allowed for each of the thee (3) days. Employees wil make provision
for takng leave with their supersor in the usual maner.

5
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Welfare Plan, The Railroad Employees National Early Retirement Benefit Plan, The
Railroad Employees National Dental Plan, the Railroad Employees National Vision
Plan, and the Supplemental Sickness Benefit Plan Covering Railroad Shop Craft and
Signal Employees, including all subsequent amendments, excluding cost sharing, in
effect between the National Carers' Conference Committee and the IBEW.

Effective January 1, 2008, the amount of employee cost sharng for Health and '\

Welfare Plans shall be one hundred dollars ($100.00) per month. )

ARTICLE IV - PENSION PLAN

Effective upon signing of this agreement:

A. The Bessemer Non-Contributory Pension Plan wil be closed to new paricipants.

B. Effective July 1,2011, employees presently participating in the Bessemer Non-

Contrbutory Pension Plan wil cease accruing further service credit under the
plan. Service credit is used to calculate the amount of pension benefit with respect
to completed years and months of plan paricipation. While the number of years of
service credit under the plan wil "freeze" July 1, 2011, future salar growth wil
be considered in the calculation of the pension benefit payable upon retirement or
other termination of employment.

Continued employment with the Company after July 1,2011, wil count towards eligibilty
service. Eligibilty service is used to determine which retirement category an employee
qualifies for such as a 30-year retirement.

ARTICLE V - 40Hk)

As soon as reasonably practical, all employees covered by this Agreement wil be eligible to
paricipate in the Canadian National Railway Company Union Savings Plan for U.S.
Operations. Under the plan, for the first four percent (4%) of an employee's salary

contributed, the Company wil contrbute $.25 for each $1.00 contributed by the employee.
The employee may contribute an amount above 4% with no Company paricipation, subject to
IRS annual limits.

ARTICLE VI - EMPLOYEE SHARE INVESTMENT PLAN

Effective upon signing of this Agreement, the Company Employee Share Investment Plan wil
be made available to all employees subject to this Agreement in accordance with the tens of
the Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in
any maner, in whole or in par. This provision wil not form par of any Collective

Agreement.

5
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(b) Minimum Dailv Increases - The increase in rates of pay described in paragraph (a)
shall be not less than eight times the applicable increase per hour for each full time
day of eight hour, required to be paid for by the rues agreement. In instances

where under the existing rues agreement an employee is worked less than eight
hours per day, the increase wil be deterined by the number of hours required to be
paid for by the rules agreement.

( c) In makng calculations under ths Arcle, fraction of a cent shall be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and fractions of
one-half cent or more shall be increased to the nearest full cent.

Section 3 - Elimiation of Previous Cost-of-Living Provisions

Ths Aricle replaces any previous cost-of-living provision in effect prior to the effective
date of this agreement, and the arangements set forth in this Arcle shall remai in effect

according to the ters thereof until revised by the paries puruant to the Railway Labor
Act. Any payments due or paid under previous provisions shall expire as of the effective
date of this agreement and shall be counted toward any retroactive pay due under the
provisions of Aricle 1.

ARTICLE III - HEALTH & WELFAR

A. Effective Januar 1,2006, all BRCTCIU/B&LE Health and Welfare plans are cancelled
in their entirety and all employees subject to this agreement and their dependents wil be
covered by the National Health and Welfare Plans, including all subsequent amendments,
excluding cost sharng, in effect between the National Carers' Conference Committee
and the Brotherhood Railway Caren Division Transportation Communcations Union,
as set fort below:

1. The Railroad Employees National Health and Welfare Plan Coverng
Cerin Employees Represented by the Transporttion Communcations

Interational Union, Brotherhood Railway Caren Division of
Transportation Communcations International Union, and Transport
Workers Union

2. Life Insurance Benefits for U.S. Employees and Retirees and Accidental

Death and Dismemberent Insurance Benefits for U.S. Employees under
The Railroad Employees National Heath and Welfare Plan, Effective
Janua 1, 2003

3. The Railroad Employees National Early Retirement Major Medical

Benefit Plan (formerly GA-46000)
4. Railroad Employees National Dental Plan for U.S Employees as

amended through Januar 1,2003

5. Railroad Employees National Vision Plan 1999

6. Supplemental Sickness Benefit Plan coverng Railroad Shop Craft

Employees, Januar 1, 2003
7. The National Off -Track Vehicle Plan

/ B. The" .amount of employee cost sharg for National Health and Welfare Plans shall be on~
~dred dollars ($100.00) per month for the duration of ths agreement. )

4
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(a) Hourly Rates - Add the amount of 

the cost-of-livig allowace to the hourly rate of
pay produced by application of Arcle I.

(b) Minium Daiy Increases - The increase in rates of 
pay described in paragrph (a)

shal be not less than eight ties the applicable increase per hour for eah ful time
day of eight hour, requi to be paid for by the rues agrement. In intaces
where under the existing rues agreement an employee is worked less than eight
hour per day, the increase wi be determed by the number of hour required to be
paid for by the rues agreement.

(c) In makg calculations under ths Arcle, frtion of a cent shal be rounded to the
nearest whole cent; fractions less than one-half cent shall be dropped and frctions of
one-hal cent or more shall be increased to the nearest ful cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

Tls Arcle replaces any previous cost-of-livig provision in effect prior to the effective
date, arcÌ'tie argements set fort in ths Arcle shall remai in effect accordig to the
term thereof until revised by the pares pursuat to the Ralway Labor Act. Any
payments due or paid effective July 1, 2005 or later under previous provisions sha
expire as of the effective date of ths Agreement and shall be counted towar any
retroactive pay due under the provisions of Arcle I.

ARTICLE 111- HEALTH & WELFAR

A. Effective upon ratification, all employees subject to ths Agreement and their dependents
will continue to be covere by the Natona Health and Welfar Plan, including all
subsequent amendments, excludig cost sharg, in effect between the National Carers'
Conference Commttee and the Interntional Brotherhood ofElectrcal Workers.

The amount of employee cost sharng for National Health and Welfare Plans shall be)
One Hundred Dollar ($100.00) per month effective Janua 1,2006. Ths amount shall
remai fixed and not subject to change except ir accordance with Arcle IX of this
Agreement.

ARTICLE IV - EMPLOYEE SHAR INSTMENT PLAN

Effective upon ratification of ths Agreement, the Compay Employee Sha Investment Plan
will be made available to all employees subject to ths Agreement in accordce with the term
of the Plan. The Company may, at its discretion, alter, amend, revise or discontiue the PLan in
any maner, in whole or in par. Ths provision wil not form par of any Collective Agreement.

ARTICLE V - PAYROLL DIRECT DEPOSIT

4
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B. The arnountofeniployee co.st Sha.riiig for NatIonalHealthand Welfare Plans shall be

One Hundred DOllars ($100.00) per month efÎectiveJanuar 1, 2006, This amountshall
remain fixed and not subject tocharge except itiáccordance with Article VII of this
Agreernent.

ARTICLE IV-401(k)

Effective,.Withinsixty'(60)days.ofsiEIngthis agreement, em ployeescovered by this ,agreement
wil be elìgible to parcipate in the Illnois Central Union 401 (k)plan. Under the plan, for the
first four percent (4%) ofar employee's sa-Iar.contril:nited, the companywilLcontrbute $,25 for
each $1.00 contributed by theemploYee. The employee may contrbute an amount âbove 4%
with no companypariCIpatìon, subject to IRSanuaLlimits,

ARTICLE V - EMPLOYEE. SHARE INVESTMENT PLAN

Effective upon signingof.his ;\greeiretit, the CömpanyEinployeeShare Investmen.t Planwìlbe
made available to all employees subject to this Agreement iii accordance with the terms or the
Plan. The Company may, at its discretion, alter, amend.,reviseordiscon.tIiiuethe Plan, in any
manner, in whole or in par. This. provision wil not fonnpar ofanyCollectÍ'V'e .Agreement

ARTICLE VI -GRIEVANCERESOLUTION/BONUS

.A Effective Within sixty (60) days ofsigringthis agreement, all employees in active service
on positions covered by this Agreemel1twil1 be paid one thousand dollars ($1000) each,
subject to applicable payron dedUctions.

B. Upon payment of the amount indicated in paragraph A, all cla.nis and grevances, other
than those involving disciplinar action based on an occurrence prior to the. effective date
of this Agreemelt are considered resolved without prejudice to the position of either
pary and with the understanding thatsuchsettIe1l1eiitswill 110t be cìted by either party in
any future case, nor used by eitherpartyto allege thatthe other ha.sagreed toa particular
practice.

..i
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(Annulment of Assignments), wil be paid, at ten (to) hours at 
the straight

time rate of pay. This PLD rate wil be increased as follows:

ovvP

(1 ) Effective January 1, 2007, PLD's shall be :paid at the rate of9
hours at the straight time rate of :pay.

(2) Effective January 1, 2008, PLO's shall be paid at the rate of 
9.5

hours at the straight time rate of pay.

(3) Effective January 1,2009, PLD's shall be. paid at the rate 
of 10

hours at the straight time rate of pay.

Note: Qualification for PLDs wil be determined in the same manner as
Vacation qUàlification.

B) Amend Article 19, paragraph F, and amend all provisions in conflct to
reflect the following:

PLO's are earned in the current year. An Employee who enters or leaves

the service of the Company during the year wil have their PLD allocation
adjusted on a pro-rata basis.

Health Care

Employees who work on a holiday wil be paid a holiday rate of pay of 1.2 times
the hourly rate for the first ten (10) hours worked in recognition for service

performed on the holiday. All time in excess of ten ( 1 0) hours worked on the
holiday wil be time and one-half based on thenoliday rate outlined herein.

19. Increase Sinale Dav Vacations

A) Amend Article 22, Section 3, Paragraph Cand amendaJl provisiør1s in
conflict to reflect the following:

An Employee may take up to two (2) weeks (14 calendar days), of his
annual vacation in single day increments, provided, however, that such
Employee shall be automatically marked up. for service upon the

7
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4. Railroad Employees National Dental Plan for V.S Employees as

amended through Januar 1,2003.

5. Railroad Employees National Vision Plan 1999.

6. The National Off -Track Vehicle Plan.

B. The amount of employee cost sharing for National Health and Welfare Plans shall be One
Hundred Dollars ($100.00) per month effective January I, 2006. This amount shall

remain fixed and not subject to change except in accordance with Article XI of this
Agreement.

ARTICLE V - EMPLOYEE SHARE INVESTMENT PLAN

Effective on the date of this Agreement, the Company Employee Share Investment Plan wil be
made available to all employees subject to this Agreement in accordance with the tenns of the
Plan. The Company may, at its discretion, alter, amend, revise or discontinue the Plan, in any
maner, in whole or in par. Ths provision wil not fonn par of any Collective Agreement.

ARTICLE VI - PAYROLL DIRECT DEPOSIT

Effective on the date of this Agreement, at the Company's discretion all employees may be paid
weekly or bi-weekly to the direct deposit account designated by the employee.

ARTICLE VII - BEREAVEMENT

Effective on the date of this Agreement, all bereavement rules are abrogated and the following is
substituted therefore:

Employees in active service shall be entitled to bereavement leave of three (3) work days,
to be taken at the discretion of the employee, upon fuishing proof of death of the
employee's immediate family member. Bereavement leave wil be taken within six months
from the date of death of the employee's immediate family member. For purpses of this
rule, immediate family consists of the employee's spouse, child, parent, grandparent,
grandchild, brother, sister, half-brother, half-sister, step-parent, step-child and spouse's
parent. In such cases, a basic day's pay at the rate of the last service rendered wil be
allowed for each of the three (3) days. Employees wil make provision for taking leave with
their supervisor in the usual maner.

· Family relationships created through the legal adoption process shall qualify for
bereavement leave. Any other family relationship not specifically mentioned shall be
excluded.

· Bereavement leave non-availabilty shall be considered neutral for detennining the
qualifying day for holiday pay puroses. The workday preceding or following the
employee's bereavement leave, as the case may be, shall be considered the qualifyng day
for holiday pay purposes.

5



Railroad Retirement and Medicare

Employees Receiving Pay

Tier I Maximum

Tier II Maximum

Medicare Maximum

Tier I Tax Rate

Tier II Tax Rate

Medicare Tax Rate

172,294 (2008 Benchmark, 2007 RRB Distribution)

106,800 (Year = 2010)
79,200 (Year = 2010)
no limit (Year = 2010)

6.20% (Year = 2010)

12.10% (Year = 2010)

1.45% (Year = 2010)

USA RCAF Rate Factor RR Ret Tax Hourly Rate

2007 $30.806
2008 $32.537 1.05619 $559,200,955 $6.755 RR Ret Tax from RR_RelIremenl-OBannual.xls, Hourly rate from SUPPL2008.xls

10/2010 $34.810 1.12997 $593,903,622 $7.174 Rate = Taxable Rate

20/2010 $34.787 1 .12923 $593,635,712 $7.171
30/2010 $34.676 1 .12562 $592,333,215 $7.155
40/2010 0.00000 $0 $0.000

RR_Retirement2010.xls AAR Page 1 of 5 6/3/1 0



Railroad Retirement & Medicare, U.S. 1012010
1012010

Annual Percent of Employees Avg Annual Estimated
Earnings Total Receiving Earnings Avg. Annual A vg Otly Tier I Tier II Medicare Tier I Tier II Medicare
Groups Employees Pay 2008 (2007 RRB Stats) Earnings Earnings Taxable Taxable Taxable Tot Tax Erngs Tot Tax Erng Tot Tax Erng

$0 - 21699 0.416 717 $8,597 $9,714 $2,429 $2,429 $2,429 $2,429 $1,740,681 $1,740,681 $1,740,681
21700 - 23699 0.046 79 $21,950 24,803 6,201 6,201 6,201 6,201 491 ,441 491 ,441 491 ,441

23700 - 25699 0.093 160 $24,743 27,959 6,990 6,990 6,990 6,990 1,119,990 1,119,990 1,119,990
25700 - 27699 0.185 319 $27,005 30,515 7,629 7,629 7,629 7,629 2,431,615 2,431,615 2,431,615
27700 - 29699 0.139 239 $28,634 32,356 8,089 8,089 8,089 8,089 1,937,206 1,937,206 1,937,206
29700 - 31699 0.370 637 $30,598 34,575 8,644 8,644 8,644 8,644 5,510,280 5,510,280 5,510,280
31700 - 33699 0.509 877 $32,918 37,197 9,299 9,299 9,299 9,299 8,155,115 8,155,115 8,155,115
33700 - 35699 1.157 1,993 $34,798 39,321 9,830 9,830 9,830 9,830 19,595,959 19,595,959 19,595,959
35700 - 37699 1.249 2,152 $36,958 41,762 10,440 10,440 10,440 10,440 22,467,243 22,467,243 22,467,243
37700 - 39699 1.064 1,833 $38,770 43,809 10,952 10,952 10,952 10,952 20,077,808 20,077,808 20,077,808
39700 - 41699 1.620 2,791 $40,791 46,093 11 ,523 11 ,523 11 ,523 11 ,523 32,163,125 32,163,125 32,163,125
41700 - 43699 3.054 5,262 $42,838 48,406 12,101 12,101 12,101 12,101 63,676,194 63,676,194 63,676,194
43700 - 45699 3.239 5,581 $44,701 50,511 12,628 12,628 12,628 12,628 70,470,453 70,470,453 70,470,453
45700 - 47699 5.183 8,930 $46,788 52,869 13,217 13,217 13,217 13,217 118,030,586 118,030,586 118,030,586
47700 - 49699 4.859 8,372 $48,828 55,174 13,794 13,794 13,794 13,794 115,476,792 115,476,792 115,476,792
49700 - 51699 5.044 8,691 $50,721 57,313 14,328 14,328 14,328 14,328 124,520,759 124,520,759 124,520,759
51700 - 53699 5.507 9,488 $52,702 59,552 14,888 14,888 14,888 14,888 141,260,600 141,260,600 141,260,600
53700 - 55699 3.887 6,697 $54,652 61,755 15,439 15,439 15,439 15,439 103,394,985 103,394,985 103,394,985
55700 - 57699 4.489 7,734 $56,747 64,123 16,031 16,031 16,031 16,031 123,985,640 123,985,640 123,985,640
57700 - 59699 4.165 7,176 $58,680 66,307 16,577 16,577 16,577 16,577 118,955,352 118,955,352 118,955,352
59700 - 61699 3.795 6,539 $60,668 68,553 17,138 17,138 17,138 17,138 112,059,926 112,059,926 112,059,926
61700 - 63699 3.378 5,820 $62,676 70,822 17,706 17,706 17,706 17,706 103,048,053 103,048,053 103,048,053
63700 - 65699 3.517 6,060 $64,618 73,017 18,254 18,254 18,254 18,254 110,612,639 110,612,639 110,612,639
65700 - 67699 3.008 5,183 $66,733 75,407 18,852 18,852 18,852 18,852 97,700,628 97,700,628 97,700,628
67700 - 69699 3.332 5,741 $68,641 77,563 19,391 19,391 19,391 19,391 111,318,532 111,318,532 111,318,532
69700 - 71699 2.915 5,022 $70,641 79,823 19,956 19,956 19,800 19,956 100,224,586 99,442,928 100,224,586
71700 - 73699 2.776 4,783 $72,631 82,071 20,518 20,518 19,800 20,518 98,134,194 94,701,053 98,134,194
73700 - 75699 2.175 3,747 $74,664 84,368 21,092 21,092 19,800 21,092 79,040,447 74,198,411 79,040,447
75700 - 77699 1.990 3,429 $76,668 86,633 21,658 21,658 19,800 21,658 74,258,485 67,887,282 74,258,485
77700 - 79699 2.082 3,587 $78,663 88,887 22,222 22,222 19,800 22,222 79,713,175 71,025,789 79,713,175
79700 - 81699 2.082 3,587 $80,749 91 ,244 22,811 22,811 19,800 22,811 81,827,023 71,025,789 81,827,023
81700 - 83699 1.897 3,268 $82,733 93,486 23,372 23,372 19,800 23,372 76,387,972 64,714,660 76,387,972
83700 - 85699 1.805 3,110 $84,822 95,847 23,962 23,962 19,800 23,962 74,518,583 61,576,153 74,518,583
85700 - 87699 1.712 2,950 $86,633 97,893 24,473 24,473 19,800 24,473 72,188,163 58,403,531 72,188,163
87700 - 89699 1.666 2,870 $88,609 100,126 25,031 25,031 19,800 25,031 71,850,816 56,834,277 71,850,816
89700 - 91699 1.388 2,391 $90,672 102,457 25,614 25,614 19,800 25,614 61,254,999 47,350,526 61,254,999
91700 - 93699 1.249 2,152 $92,524 104,550 26,137 26,137 19,800 26,137 56,246,527 42,608,651 56,246,527
93700 - 95699 1.018 1,754 $94,554 106,844 26,711 26,700 19,800 26,711 46,830,543 34,728,268 46,849,672

95700 - over 11.940 20,572 $142,633 161,172 40,293 26,700 19,800 40,293 549,269,826 407,323,691 828,902,059

TOTAL 100.000000 172,294 $70,505 Total Taxble 3,151,946,940 2,882,022,610 3,431,598,302
Tax Rate 0.062 0.121 0.0145

Otly Pmt $195,420,710 $348,724,736 $49,758,175

Tier I & II & Medicare $593,903,622

RR_Retirement2010.xls AAR Page 2 of 5 6/3/1 0



Railroad Retirement & Medicare, U.S. 2012010
2012010

Annual Percent of Employees Avg Annual Estimated
Earnings Total Receiving Earnings Avg. Annual Avg Otly Tier i Tier II Medicare Tier I Tier II Medicare
Groups Employees Pay 2008 (2007 RRB Stats) Earnings Earnings Taxable Taxable Taxable Tot Tax Erngs Tot Tax Erng Tot Tax Erng

$0 - 21699 0.416 717 $8,597 $9,708 $2,427 $2,427 $2,427 $2,427 $1,739,531 $1,739,531 $1,739,531
21700 - 23699 0.046 79 $21,950 24,787 6,197 6,197 6,197 6,197 491 ,116 491,116 491,116
23700 - 25699 0.093 160 $24,743 27,940 6,985 6,985 6,985 6,985 1,119,250 1,119,250 1,119,250
25700 - 27699 0.185 319 $27,005 30,495 7,624 7,624 7,624 7,624 2,430,008 2,430,008 2,430,008
27700 - 29699 0.139 239 $28,634 32,334 8,084 8,084 8,084 8,084 1,935,926 1,935,926 1,935,926
29700 - 31699 0.370 637 $30,598 34,552 8,638 8,638 8,638 8,638 5,506,639 5,506,639 5,506,639
31700 - 33699 0.509 877 $32,918 37,172 9,293 9,293 9,293 9,293 8,149,727 8,149,727 8,149,727
33700 - 35699 1.157 1,993 $34,798 39,295 9,824 9,824 9,824 9,824 19,583,011 19,583,011 19,583,011
35700 - 37699 1.249 2,152 $36,958 41,734 10,434 10,434 10,434 10,434 22,452,398 22,452,398 22,452,398
37700 - 39699 1.064 1,833 $38,770 43,780 10,945 10,945 10,945 10,945 20,064,542 20,064,542 20,064,542
39700 - 41699 1.620 2,791 $40,791 46,062 11,516 11 ,516 11,516 11,516 32,141,874 32,141,874 32,141,874
41700 - 43699 3.054 5,262 $42,838 48,374 12,093 12,093 12,093 12,093 63,634,121 63,634,121 63,634,121
43700 - 45699 3.239 5,581 $44,701 50,478 12,619 12,619 12,619 12,619 70,423,891 70,423,891 70,423,891
45700 - 47699 5.183 8,930 $46,788 52,834 13,209 13,209 13,209 13,209 117,952,600 117,952,600 117,952,600
47700 - 49699 4.859 8,372 $48,828 55,138 13,784 13,784 13,784 13,784 115,400,493 115,400,493 115,400,493
49700 - 51699 5.044 8,691 $50,721 57,276 14,319 14,319 14,319 14,319 124,438,485 124,438,485 124,438,485
51700 - 53699 5.507 9,488 $52,702 59,513 14,878 14,878 14,878 14,878 141,167,265 141,167,265 141,167,265
53700 - 55699 3.887 6,697 $54,652 61,715 15,429 15,429 15,429 15,429 103,326,669 103,326,669 103,326,669
55700 - 57699 4.489 7,734 $56,747 64,080 16,020 16,020 16,020 16,020 123,903,719 123,903,719 123,903,719
57700 - 59699 4.165 7,176 $58,680 66,263 16,566 16,566 16,566 16,566 118,876,754 118,876,754 118,876,754
59700 - 61699 3.795 6,539 $60,668 68,508 17,127 17,127 17,127 17,127 111,985,885 111,985,885 111,985,885
61700 - 63699 3.378 5,820 $62,676 70,775 17,694 17,694 17,694 17,694 102,979,966 102,979,966 102,979,966
63700 - 65699 3.517 6,060 $64,618 72,968 18,242 18,242 18,242 18,242 110,539,554 110,539,554 110,539,554
65700 - 67699 3.008 5,183 $66,733 75,357 18,839 18,839 18,839 18,839 97,636,074 97,636,074 97,636,074
67700 - 69699 3.332 5,741 $68,641 77,511 19,378 19,378 19,378 19,378 111,244,980 111,244,980 111,244,980
69700 - 71699 2.915 5,022 $70,641 79,770 19,942 19,942 19,800 19,942 100,158,365 99,442,928 100,158,365
71700 - 73699 2.776 4,783 $72,631 82,017 20,504 20,504 19,800 20,504 98,069,354 94,701,053 98,069,354
73700 - 75699 2.175 3,747 $74,664 84,313 21 ,078 21,078 19,800 21,078 78,988,223 74,198,411 78,988,223
75700 - 77699 1.990 3,429 $76,668 86,576 21,644 21,644 19,800 21,644 74,209,420 67,887,282 74,209,420
77700 - 79699 2.082 3,587 $78,663 88,828 22,207 22,207 19,800 22,207 79,660,506 71,025,789 79,660,506
79700 - 81699 2.082 3,587 $80,749 91,184 22,796 22,796 19,800 22,796 81,772,958 71,025,789 81,772,958
81700 - 83699 1.897 3,268 $82,733 93,424 23,356 23,356 19,800 23,356 76,337,500 64,714,660 76,337,500
83700 - 85699 1.805 3,110 $84,822 95,783 23,946 23,946 19,800 23,946 74,469,347 61,576,153 74,469,347
85700 - 87699 1.712 2,950 $86,633 97,828 24,457 24,457 19,800 24,457 72,140,466 58,403,531 72,140,466
87700 - 89699 1.666 2,870 $88,609 100,060 25,015 25,015 19,800 25,015 71 ,803,342 56,834,277 71 ,803,342
89700 - 91699 1.388 2,391 $90,672 102,389 25,597 25,597 19,800 25,597 61,214,526 47,350,526 61,214,526
91700 - 93699 1.249 2,152 $92,524 104,481 26,120 26,120 19,800 26,120 56,209,363 42,608,651 56,209,363
93700 - 95699 1.018 1,754 $94,554 106,773 26,693 26,700 19,800 26,693 46,830,543 34,728,268 46,818,717

95700 - over 11.940 20,572 $142,633 161,065 40,266 26,700 19,800 40,266 549,269,826 407,323,691 828,354,378

TOTAL 100.000 172,294 Total Taxble 3,150,258,217 2,880,945,488 3,429,330,944
Tax Rate 0.062 0.121 0.0145

Otly Pmt $195,316,009 $348,594,404 $49,725,299

Tier I & II & Medicare $593,635,712
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Railroad Retirement & Medicare, U.S. 3012010
3012010

Annual Percent of Employees Avg Annual Estimated
Earnings Total Receiving Earnings Avg. Annual Avg Otly Tier I Tier II Medicare Tier i Tier II Medicare
Groups Employees Pay 2008 (2007 RRB Stats) Earnings Earnings Taxable Taxable Taxable Tot Tax Erngs Tot Tax Erng Tot Tax Erng

$0 - 21699 0.416 717 $8,597 $9,677 $2,419 $2,419 $2,419 $2,419 $1,733,980 $1,733,980 $1,733,980
21700 - 23699 0.046 79 $21,950 24,707 6,177 6,177 6,177 6,177 489,549 489,549 489,549
23700 - 25699 0.093 160 $24,743 27,851 6,963 6,963 6,963 6,963 1,115,679 1,115,679 1,115,679
25700 - 27699 0.185 319 $27,005 30,397 7,599 7,599 7,599 7,599 2,422,254 2,422,254 2,422,254
27700 - 29699 0.139 239 $28,634 32,231 8,058 8,058 8,058 8,058 1,929,748 1,929,748 1,929,748
29700 - 31699 0.370 637 $30,598 34,442 8,610 8,610 8,610 8,610 5,489,068 5,489,068 5,489,068
31700 - 33699 0.509 877 $32,918 37,053 9,263 9,263 9,263 9,263 8,123,722 8,123,722 8,123,722
33700 - 35699 1.157 1,993 $34,798 39,169 9,792 9,792 9,792 9,792 19,520,525 19,520,525 19,520,525
35700 - 37699 1.249 2,152 $36,958 41,601 10,400 10,400 10,400 10,400 22,380,756 22,380,756 22,380,756
37700 - 39699 1.064 1,833 $38,770 43,640 10,910 10,910 10,910 10,910 20,000,519 20,000,519 20,000,519
39700 - 41699 1.620 2,791 $40,791 45,915 11,479 11,479 11,479 11,479 32,039,314 32,039,314 32,039,314
41700 - 43699 3.054 5,262 $42,838 48,220 12,055 12,055 12,055 12,055 63,431,074 63,431,074 63,431,074
43700 - 45699 3.239 5,581 $44,701 50,317 12,579 12,579 12,579 12,579 70,199,179 70,199,179 70,199,179
45700 - 47699 5.183 8,930 $46,788 52,666 13,166 13,166 13,166 13,166 117,576,231 117,576,231 117,576,231
47700 - 49699 4.859 8,372 $48,828 54,962 13,741 13,741 13,741 13,741 115,032,267 115,032,267 115,032,267
49700 - 51699 5.044 8,691 $50,721 57,093 14,273 14,273 14,273 14,273 124,041,420 124,041 ,420 124,041,420
51700 - 53699 5.507 9,488 $52,702 59,323 14,831 14,831 14,831 14,831 140,716,822 140,716,822 140,716,822
53700 - 55699 3.887 6,697 $54,652 61,518 15,379 15,379 15,379 15,379 102,996,969 102,996,969 102,996,969
55700 - 57699 4.489 7,734 $56,747 63,876 15,969 15,969 15,969 15,969 123,508,361 123,508,361 123,508,361
57700 - 59699 4.165 7,176 $58,680 66,052 16,513 16,513 16,513 16,513 118,497,437 118,497,437 118,497,437
59700 - 61699 3.795 6,539 $60,668 68,289 17,072 17,072 17,072 17,072 111,628,555 111,628,555 111,628,555
61700 - 63699 3.378 5,820 $62,676 70,550 17,637 17,637 17,637 17,637 102,651,373 102,651,373 102,651 ,373
63700 - 65699 3.517 6,060 $64,618 72,736 18,184 18,184 18,184 18,184 110,186,839 110,186,839 110,186,839
65700 - 67699 3.008 5,183 $66,733 75,116 18,779 18,779 18,779 18,779 97,324,533 97,324,533 97,324,533
67700 - 69699 3.332 5,741 $68,641 77,264 19,316 19,316 19,316 19,316 110,890,015 110,890,015 110,890,015
69700 - 71699 2.915 5,022 $70,641 79,515 19,879 19,879 19,800 19,879 99,838,775 99,442,928 99,838,775
71700 - 73699 2.776 4,783 $72,631 81,755 20,439 20,439 19,800 20,439 97,756,430 94,701,053 97,756,430
73700 - 75699 2.175 3,747 $74,664 84,044 21,011 21,011 19,800 21,011 78,736,183 74,198,411 78,736,183
75700 - 77699 1.990 3,429 $76,668 86,299 21 ,575 21,575 19,800 21 ,575 73,972,629 67,887,282 73,972,629
7700 - 79699 2.082 3,587 $78,663 88,545 22,136 22,136 19,800 22,136 79,406,321 71,025,789 79,406,321
79700 - 81699 2.082 3,587 $80,749 90,893 22,723 22,723 19,800 22,723 81,512,033 71 ,025,789 81,512,033
81700 - 83699 1.897 3,268 $82,733 93,126 23,282 23,282 19,800 23,282 76,093,919 64,714,660 76,093,919
83700 - 85699 1.805 3,110 $84,822 95,478 23,869 23,869 19,800 23,869 74,231,726 61,576,153 74,231,726
85700 - 87699 1.712 2,950 $86,633 97,516 24,379 24,379 19,800 24,379 71,910,277 58,403,531 71,910,277
87700 - 89699 1.666 2,870 $88,609 99,740 24,935 24,935 19,800 24,935 71 ,574,229 56,834,277 71,574,229
89700 - 91699 1.388 2,391 $90,672 102,063 25,516 25,516 19,800 25,516 61,019,200 47,350,526 61,019,200
91700 - 93699 1.249 2,152 $92,524 104,147 26,037 26,037 19,800 26,037 56,030,008 42,608,651 56,030,008
93700 - 95699 1.018 1,754 $94,554 106,432 26,608 26,612 19,800 26,608 46,676,630 34,728,268 46,669,326

95700 - over 11.940 20,572 $142,633 160,551 40,138 26,700 19,800 40,138 549,269,826 407,323,691 825,711,226

TOTAL 100.000 172,294 Total Taxable 3,141 ,954,376 2,875,747,200 3,418,388,473
Tax Rate 0.062 0.121 0.0145

Qtly Pmt $194,801,171 $347,965,411 $49,566,633

Tier I & II & Medicare $592,333,215
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Railroad Retirement & Medicare, U.S. 4012010
4012010

Annual Percent of Employees Avg Annual Estimated
Earnings Total Receiving Earnings Avg. Annual Avg Qtly Tier I Tier II Medicare Tier I Tier II Medicare
Groups Employees Pay 2008 (2007 RRB Stats) Earnings Earnings Taxable Taxable Taxable Tot Tax Erngs Tot Tax Erng Tot Tax Erng

$0 - 4999 0.416 717 $8,597 $0 $0 $0 $0 $0 $0 $0 $0
5000 - 9999 0.046 79 $21,950 0 0 0 0 0 0 0 0
10000 - 12499 0.093 160 $24,743 0 0 0 0 0 0 0 0
12500 - 14999 0.185 319 $27,005 0 0 0 0 0 0 0 0
15000 - 17499 0.139 239 $28,634 0 0 0 0 0 0 0 0
17500 - 19999 0.370 637 $30,598 0 0 0 0 0 0 0 0
20000 - 22499 0.509 877 $32,918 0 0 0 0 0 0 0 0
22500 - 24999 1.157 1,993 $34,798 0 0 0 0 0 0 0 0
25000 - 27499 1.249 2,152 $36,958 0 0 0 0 0 0 0 0
27500 - 29999 1.064 1,833 $38,770 0 0 0 0 0 0 0 0
30000 - 32499 1.620 2,791 $40,791 0 0 (0) (0) 0 (0) (0) 0
32500 - 34999 3.054 5,262 $42,838 0 0 (0) (0) 0 (0) (0) 0
35000 - 37499 3.239 5,581 $44,701 0 0 0 0 0 0 0 0
37500 - 39999 5.183 8,930 $46,788 0 0 0 0 0 0 0 0
40000 - 42499 4.859 8,372 $48,828 0 0 0 0 0 0 0 0
42500 - 44999 5.044 8,691 $50,721 0 0 (0) (0) 0 (0) (0) 0
45000 - 47499 5.507 9,488 $52,702 0 0 0 0 0 0 0 0
47500 - 49999 3.887 6,697 $54,652 0 0 0 0 0 0 0 0
50000 - 52499 4.489 7,734 $56,747 0 0 0 0 0 0 0 0
52500 - 54999 4.165 7,176 $58,680 0 0 0 0 0 0 0 0
55000 - 57499 3.795 6,539 $60,668 0 0 0 0 0 0 0 0
57500 - 59999 3.378 5,820 $62,676 0 0 0 0 0 0 0 0
60000 - 62499 3.517 6,060 $64,618 0 0 0 0 0 0 0 0
62500 - 64999 3.008 5,183 $66,733 0 0 0 0 0 0 0 0
65000 - 67499 3.332 5,741 $68,641 0 0 0 0 0 0 0 0
67500 - 69999 2.915 5,022 $70,641 0 0 0 377 0 0 1,892,942 0
70000 - 72499 2.776 4,783 $72,631 0 0 0 2,061 0 0 9,856,820 0
72500 - 74999 2.175 3,747 $74,664 0 0 0 3,781 0 0 14,169,620 0
75000 - 77499 1.990 3,429 $76,668 0 0 (0) 5,477 0 (0) 18,778,689 0
77500 - 79999 2.082 3,587 $78,663 0 0 0 7,165 0 0 25,702,633 0
80000 - 84999 2.082 3,587 $80,749 0 0 0 8,930 0 0 32,034,646 0
85000 - 89999 1.897 3,268 $82,733 0 0 0 10,609 0 0 34,675,410 0
90000 - 94999 1.805 3,110 $84,822 0 0 0 12,377 0 0 38,491 ,198 0
95000 - 99999 1.712 2,950 $86,633 0 0 0 13,909 0 0 41,028,312 0
100000 - 104999 1.666 2,870 $88,609 0 0 (0) 15,582 0 (0) 44,725,556 0
105000 - 109999 1.388 2,391 $90,672 0 0 0 17,327 0 0 41,437,146 0
110000 - 114999 1.249 2,152 $92,524 0 0 0 18,894 0 0 40,659,946 0
115000 - 119999 1.018 1,754 $94,554 0 0 0 19,800 0 0 34,728,268 0
120000 - 124999 11.940 20,572 $142,633 0 0 26,700 19,800 0 549,269,826 407,323,691 0

TOTAL 100.000 172,294 Total Taxable 549,269,826 785,504,877 0
Tax Rate 0.062 0.121 0.0145

Qtly Pmt $34,054,729 $95,046,090 $0

Tier I & II & Medicare $129,100,819
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RCAF Unemployment Insurance Tax

Unemployment Ins. RRB Factor Avg. Ann. Un. Ins.
Tax Earnings Hourly Sample To Update Taxable Hourly
Rate Base Earnings Year RRB Sample Earnings Rate

$28.151 (2004)

2005 Avg. 2.29% $13,800 $28.884 1.026038 $12,810.75 $0.162
40/06 2.36% $14,340 $29.136 1.034990 $13,295.94 $0.173

10/07 2.47% $14,760 $29.220 1.037974 $13,670.56 $0.186
20/07 2.47% $14,760 $29.238 1.038613 $13,670.92 $0.186
30/07 2.47% $14,760 $29.336 1.042094 $13,672.83 $0.186

$28.884 (2005)

2006 Avg. 2.36% $14,340 $29.465 1.020115 $13,053.43 $0.173
40/07 2.47% $14,760 $30.476 1 .055117 $13,438.69 $0.186

10/08 2.48% $15,360 $31.071 1.075717 $13,972.06 $0.195
20/08 2.48% $15,360 $31.090 1.076374 $13,972.45 $0.195
30/08 2.48% $15,360 $31.594 1.093824 $13,982.57 $0.195

$29.465 (2006)

2007 Avg. 2.47% $14,760 $30.806 1.045512 $13,903.99 $0.192
3Q/08 reb. 2.48% $15,360 $32.327 1.097132 $14,473.48 $0.201
40/08 2.48% $15,360 $33.207 1 .126998 $14,487.09 $0.201

10/09 2.47% $15,960 $33.561 1 .139012 $15,038.39 $0.208
20/09 2.47% $15,960 $33.672 1.142780 $15,040.15 $0.208
30/09 2.47% $15,960 $34.857 1 .182997 $15,058.23 $0.208

$30.806 (2007)

2008 Avg. 2.48% $15,360 $32.537 1.056190 $14,329.53 $0.201
3Q/09 reb. 2.47% $15,960 $35.600 1.155619 $14,914.18 $0.208
40/09 2.47% $15,960 $34.822 1.130364 $14,903.49 $0.208

10/10 3.26% $15,960 $34.810 1 .129975 $14,903.32 $0.275
20/10 3.26% $15,960 $34.787 1.129228 $14,903.00 $0.275
30/10 3.26% $15,960 $34.676 1.125625 $14,901.45 $0.275

Note: Average Annual Taxable Earnings is calculated from the RRB 1% sample data, by multiplying the average annual earnings in
the file times the "Factor", and limiting the amount to the earnings base. Thus, the annual hourly earnings used for the calculation of
the Factor is for the RRB sample year, and the Factor brings the earnings in the RRB 1 % sample file to the current quarter's leveL.
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                                                        The SAS System                        16:54 Thursday, June 3, 2010   1
                                TOTAL GROSS EARNINGS AND AVERAGE GROSS EARNINGS-2007 RRB File

                                                     The MEANS Procedure

                                       Variable       N             Sum            Mean
                                       ƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ
                                       ANUAL_US    2806     40208655.30        14329.53
                                       QTRLY_US    2806     41813476.54        14901.45
                                       ƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ



                                                        The SAS System                        16:54 Thursday, June 3, 2010   2
                                               Factors and Caps 2008 and 2010Q3

                                                     The MEANS Procedure

                                       Variable       N             Sum            Mean
                                       ƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ
                                       FactorA     2806         2963.67       1.0561900
                                       FactorQ     2806         3158.50       1.1256250
                                       Capa        2806     43100160.00        15360.00
                                       Capq        2806     44783760.00        15960.00
                                       ƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ



Spot Pnces fo Crude Oil and Petroleum Products Page of2

~ U.S Energy Information Administration
- - . Independent Statistics and Analysis

Home ;: Petroleum ;: Navigator

I

ril~,~,
Crude Reserves Refining & 1m ir rts/Exports

Stocks
I

Consumptio Publications
,nary & Production Processing & Movoments Sales & Analysis

(Crude Oil in Dollars per Barrel, Products in Cents per Gallon)

Period: Weekly

View
Product by Area 05/14/10 OS/2 History

Crude Oil

WTI - Cushing Oklahoma 84.34 82.90 84.22 8024 74.98 69.14 1986-2010

Brent - Europe 85.23 84.61 85.98 82.50 78.32 72.17 1987-2010

Conventional Gasoline

New York Harbor, Regular 220 51 219.52 226.05 215.50 209.88 192.12 1986-2010

U.S. Gulf Coast, Regular 217.26 218.07 222.51 213.35 206.21 189.62 1986-2010

Los Angeles, Regular 221.97 227.53 234.69 225.30 215.74 197.21 1986-2010

Amsterdam-Rotterdam-Antwerp (ARA) - 10
ppm Sulfur, Regular 222.46 221.81 226.62 214.62 210.39 193.25 2003-2010

Amsterdam-Rotterdam-Antwerp (ARA) - 50
ppm Sulfur, Regular 1987-2008

Singapore, Premium 224.55 221.62 225.05 219.55 208.11 194.85 1992-2010

Reformulated Gasoline

New York Harbor, Regular 1994-2006

U ulf Coast, Regular 1994-2006

Los Angeles, Regular 1995-2003

RBOB Regular Gasoline

New York Harbor 229.46 229.47 235.55 225.70 217.94 201.23 2006-2010

U.S. Gulf Coast 225.67 225.06 230.06 220.10 212.64 195.71 2006-2010

Los Angeles 225.97 227.83 237.09 226.10 217.74 199.21 2003-2010

No.2 Heating Oil

New York Harbor 220 05 21 7.44 221.87 218.16 211.37 193.16 1986-2010

U.S. Gulf Coast 218.05 215.96 220.66 214.57 208.57 190.71 1 Q86-201 0

Gasoil

Amsterdam-Rotterdam-Antwerp (ARA) 226.15 224.54 229.98 217.82 213.98 196.40 1986-2010

Singapore 226.43 223.83 228.14 226 52 217.69 199.90 1987-2010

Low-Sulfur No.2 Diesel Fuel

New York Harbor 225.30 221.06 227.37 223.81 215.82 199.16 1995-2010

U.S. Gulf Coast 219.55 220.41 224.56 216.47 212.42 193.61 1995-2010

Los Angeles 227.45 226.20 233.44 225.67 218.57 200.39 1986-2010

Kerosene-Type Jet Fuel

New York Harbor 226.55 222.16 226.22 222.56 216.82 200.28 1990-2010

U S. Gulf Coast 223.70 220.63 226.51 219.77 212.62 195.46 1990-2010

I Los Angeles
229.25 226.90 232.49 225.42 218.42 201 .31 1990-2010

i Amsterdam-Rotterdam-Antwerp (ARA) 228.08 224.57 232.44 219.64 218.36 201.44 1986.2010
S¡ 'ore 226.86 223.74 228.52 226.67 217.14 200.29 1986-2010

Residual Fuel Oil

New York Harbor 180.19 182.06 185.77 179.96 174.14 157.09 1993-2010

U.S. Gulf Coast 175.30 175.12 178.40 175.91 171.6 157.92 1993-2010

http://www.eia.doe.gov/dnav/pet/pet_pri_spt_s1_w.htm 6/212010



AAR MATERIALS AND SUPPLIES INDEX
Region By Composition
Second Quarter 2010

June 2 i 2010

United States by Composition Category - Summary

Previous Curren t
Quarter Quarter Relati ve Of

Composi tion Category Weight Index Index Change
- - -- - - - - - - -- - - - -- - - -- --- ------ -------- ------- -----------
Forest Products .1342 251.61 248.97 .9895
Metal Products .5894 180.81 188.37 1. 0418
Miscellaneous Products .2764 313 . 71 301.98 .9626

U.S. By Composition 227.05 227.91 1.0038

U.S. By Composition (Linked) 226.24 227.10 1.0038

Uni ted States (1977=100 ) 321.94 323.16 1.0038
Linking Factor: 1.423

Uni ted States (1980=100 ) 240.04 240.95 1.0038
Linking Factor: 1.061

United States By Composition
Page 1 of 4









Car Hire for RCAF

RCAF (Forecast)

June Sept. Dec. Mar. June
1980 30/09 40/09 10/10 20/10 30/10

RATE
RR-OWNED TIME 31.00 67.00 67.00 67.00 67.00 67.00
RR-OWNED MILEAGE 4.69 7.20 7.20 7.20 7.20 7.20
PRIVATELY-OWNED CARS 25.47 45.80 46.90 47.02 45.91 46.03
AUTORACKS 47.00 50.49 51.27 51.07 46.57 46.55

INDEX
RR-OWNED TIME 100.0 216.1 216.1 216.1 216.1 216.1

RR-OWNED MILEAGE 100.0 153.5 153.5 153.5 153.5 153.5
PRIVATELY-OWNED CARS 100.0 179.8 184.1 184.6 180.3 180.7
AUTO RACKS 100.0 107.4 109.1 108.7 99.1 99.0

CAR HIRE INDEX (old wts) 2007 100.0 183.3
CAR HIRE INDEX (new wts) 2008 100.0 182.8 185.9 186.2 183.1 183.3
CAR HIRE INDEX (LINKED) 100.0 182.4 185.5 185.8 182.7 182.9

Note: The Car Hire Index for third quarter using old weights and
linked should match that quarter's filing. The third quarter new
weights version is used in the fourth quarter linked index calculation to
ensure that the transition from old weights to new weights does not
impact the linked index.

Note: Indexes are rounded, rates are full float.

file: Equip_Rents08wtsRCAF.xls Association of American Railroads 6/2/10



Equipment Rents Data From CHARM
2009 first da of mo~th 2010 first da of month

Jul Aug Sep Oct Nov Dec Jan ceb Mar Apr May Jun Jul Aug

Railroad Equipment
No. 0' Cars (cars with rates only)

Superstructures (Veh'cular Flats) 9,269 9,276 9,275 9Y4 9,246 9,239 10,230 10,462 10,444 10,469 10,429 10,403
Rate (in ce itS)
Superstructures #3 - Au to Rack 21.0 21.0 21.0 20.0 20.0 20.0 18.0 170 17.0 17.0 17.0 17.0
All other #1 - Time 67.0 67.0 67.0 67.0 67.0 67.0 67.0 670 67.0 67.0 67.0 67.0
All other #2 - Mileage 7.2 7.2 7.2 72 7.2 7.2 7.2 7.2 7.2 7.2 7.2 7.2

Private Equipment
No. of Cars (cars with rates only)

Superstructures (Vehicular Flats) 49,413 49,130 48,952 48,776 48,533 48,399 48,201 48,078 48,007 47,891 47,806 47,689
Coveed Hoppers 339,23' 338,505 338,948 337,548 335,536 334,357 333,685 332,058 331,133 332,017 331,245 330,217
Tank Cars 313,946 313,234 313,605 312,685 311,553 311,463 310,730 309,009 308,790 308,1 gO 307,873 307,923
Others 308,148 308,917 307,863 306,370 309,260 308,655 307,420 305,942 306,387 305,982 306,037 305,011

Rate (in cents)
Superstructures #1 - Time 78.0 78.0 78.0 76.0 78.0 78.0 78.0 78.0 78.0 78.0 78.0 78.0
Superstructures #2 - Mileage 0.8 0.8 0.8 0.8 0.8 0.8 1.2 1.2 1.2 1.2 1.2 1.2
Superstructures #3 - Auto Rack 56.0 57.0 570 57.0 57.0 570 57.0 520 53.0 53.0 53.0 53.0
Covered Hoppers #2 - Mileage 442 44.3 44.3 44.4 44.4 44.5 44.6 42.7 42.8 42.9 42.9 429
Ta ik Cars #2 - Mileage 76.6 76.7 80.3 80.4 805 80.6 80.8 79.3 78.4 78.5 78.6 787
Others #1 Time 61.0 610 61.0 60.0 61.0 61.0 62.0 620 62.0 62.0 62.0 62.0
Others #2 - Mileage 6.6 6.6 6.6 6.6 67 6.7 6.9 6.9 6.9 69 6.9 6.8

AVERAGE RATES
Private Superstructures 1913 19.13 19.13 18.66 19.13 19.13 19.53 19.53 19.53 1953 1953 19.53 0.00 0.00
Private Others 20.14 20.14 2014 19.92 2024 2024 20.66 20.66 2066 20.66 20.66 2056 0.00 0.00

Private Total 45.70 45.74 46.90 46.89 46.94 47.02 47.28 46.17 45.91 45.97 45.99 46.03 #DIV/O! #DIV/O'
Autoracks 50.47 51.28 51.27 51.07 51.08 51.07 50.17 45.74 46.57 46.54 46.55 46.55 #DIV/O! #DIV/O!

WEIGHTS "Old Wts" 'New Wts"
2007 2008

cor RCAF & RCq

RR-owned Time 0.169 0.179
RR-owried Mileage 0.100 0.100
Privately-owned Cars 0.731 0.709
Autorac's 0.000 0.012

mum Check su'n 1.000 1000

Weights fa' Equipme it Rents (not used in Car Hire calculation)
2007 2008

Car Hire - U.S. 0.432 0.439
Lease Rentals - U.S. 0.568 0.561

---.---. Check sum 1.000 1000

'\ote: The 4 bo,d lines a e used for the Car Yire Rate. Private Total uses a weighted average of t~e Covered Hoppers, Tank Ca:s, Co:ibmed Private Superstructu~es, and Combined Private Ot ers rates.

file: Equip_Rents08wtsRCAF.xls AAR Car Hire - Equipment Rents Data Page 6/2/1



1 PROGRA : DPRB799
CURENT DATE: JU 01, 2010

CAR
GROUP

-VEHICULAR FLATS
ONO. OF ZERO RATED VEH. FLATS 2/
-ALL OTHER CARS
ONO. OF ZERO RATED "OTHER" CARS 2 /

o TOTAL:

RAILROAD EQUIPMENT 1/ PAGE NO: 37

AVERAGE RATE FOR 06/10

CAR RENTAL RATES
CAR

COUN TIME MILEAGE AUTO RACK

10,403
54

606,013
33,351

.089 $/MILE 17 Ç/HR147 ç/HR

67 Ç/HR .072 $/MILE

649,821

1/ THIS PRINT EXCLUDES THE FOLLOWING CAR TYPES:
CAR TYPE D - LOCOMOTIVES
CAR TYPE M - MAINTENANCE OF WAY,SCALE,PASSENGER,CABOOSE AN EOT DEVICE
CAR TYPE U - CONTAINERS
CAR TYPE Z - TRAILERS

o ALL TTX EQUIPMENT(INCLUDING ABOX,RBOX AN GONX) IS SHOWN ON THE PRIVATE EQUIPMENT REPORT.
-2/ EQUIPMENT CAN BE ZERO RATED DUE TO OWNRS SUPPLYING INCORRCT OR INSUFFICIENT INFORMTION TO THE CAR ACCOUNING PROCESS OR CARS

WITH RATE INDICATOR SIX (6). THIS EQUIPMENT IS ELIMINATED FROM THE AVERAGING PROCESS.

1PROGRA: DPRB799
CURENT DATE: JU 01, 2010

CAR
GROUP

-VEHICULAR FLATS
ONO. OF ZERO RATED VEH. FLATS 2/
-COVERED HOPPERS
ONO. OF ZERO RATED COVERED HOPPERS 2/
-TANS
ONO. OF ZERO RATED TANS 2/
-ALL OTHER CARS
ONO. OF ZERO RATED "OTHER" CARS 2 /

o

PRIVATE EQUIPMEN 1/ PAGE NO: 81

AVERAGE RATE FOR 06/10

CAR RENTAL RATES
CAR

COUN
----------------

TIME MILEAGE AUTO RACK------- ---------
78 ç/HR .012 $/MILE 53 ç/HR

0 ç/HR .429 $/MILE

0 Ç/HR .787 $/MILE

62 ç/HR .068 $ /MILE

47,689
6

330,217
10,106

307,923
8,975

305,011
36,351

TOTAL: 1,046,278

1/ THIS PRINT EXCLUDES THE FOLLOWING CAR TYPES:
CAR TYPE D - LOCOMOTIVES
CAR TYPE M - MAINTENANCE OF WAY,SCALE,PASSENGER,CABOOSE AN EOT DEVICE
CAR TYPE U - CONTAINERS
CAR TYPE Z - TRAILERS

o ALL TTX EQUIPMENT(INCLUDING ABOX,RBOX AN GONX) IS SHOWN ON THE PRIVATE EQUIPMEN REPORT.
-2/ EQUIPME CAN BE ZERO RATED DUE TO OWNRS SUPPLYING INCORRECT OR INSUFFICIENT INFORMTION TO THE CAR ACCOUNING PROCESS OR CARS

WITH RATE INDICATOR SIX (6). THIS EQUIPMENT IS ELIMINATED FROM THE AVERAGING PROCESS.



PPI-RE Forecast (for Depreciation Component)

Forecast Actual 1 Month Prelim
3Q/05 180.3 178.9
4Q/05 185.1 179.4
1Q/06 195.0 183.1
2Q/06 180.9 188.1
3Q/06 191.9 187.7
4Q/06 190.6 189.6
1Q/07 191.6 194.8
2Q/07 200.9 195.9
3Q/07 199.9 196.5
4Q/07 200.2 197.0
1Q/08 200.1 196.1
2Q/08 196.9 198.5
3Q/08 197.9 202.8
4Q/08 204.8 203.1
1Q/09 211.6 200.9
2Q/09 199.9 201.9
3Q/09 206.0 200.2
4Q/09 198.9 203.5
1Q/10 203.3 204.8
2Q/10 204.3 204.1
3Q/10 205.9

1980 Base

Percent Change
PPI-RE Forecast Yr Ago Latest Month 2nd Prev Previous

2010Q3 (82=100) (80=100) Actual Actual Qtr Actual Forecast

Low 180.1 199.2 -0.5%
Midpoint 186.1 205.9 2.8% 0.9% 0.5% 0.8%
High 192.1 212.5 6.1%

PPI-RE Forecast 2010Q3

145

155

165

175

185

195

205

215

3Q/05 1Q/06 3Q/06 1Q/07 3Q/07 1Q/08 3Q/08 1Q/09 3Q/09 1Q/10 3Q/10

Forecast 1 Month Prelim Actual

RCAFdepreciation.xls Association of American Railroads 5/19/2010



re_ppi.txt
Forecast Pro Version 4.3 Standard Edition

Database I:\Indexes2\RCAF\2010Q3\5Deprec\FPre_ppi..xls is open and ready for use.

Expert data exploration of dependent variable PPIRE
-------------------------------------------------------------------------------
Length 72  Minimum 143.200  Maximum 185.200
Mean 171.150 Standard deviation 12.156

Classical decomposition (multiplicative)
    Trend-cycle: 94.70%  Seasonal: 0.77%  Irregular: 4.54%

Choice is narrowed down to Box-Jenkins or exponential smoothing.

Exponential smoothing outperforms Box-Jenkins by 1.764 to 2.197 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.

Series is trended and nonseasonal.

Recommended model: Exponential Smoothing
Forecast Model for PPIRE
Holt exponential smoothing: Linear trend, No seasonality

                   Smoothing     Final
Component           Weight       Value
--------------------------------------
Level              0.99713      184.50
Trend              0.03360     0.40050

Within-Sample Statistics
-------------------------------------------------------------
Sample size 72                   Number of parameters 2
Mean 171.1                       Standard deviation 12.16
R-square 0.9863                  Adjusted R-square 0.9861
Durbin-Watson 1.964              Ljung-Box(18)=22.11 P=0.7728
Forecast error 1.435             BIC 1.502
MAPE 0.006023                    RMSE 1.415
MAD 1.02                        

Forecast Report
Wed May 19 11:23:45 2010
Exponential Smoothing model for PPIRE
Analysis of Historic Fit Set

    Date    Historic
--------------------
 2004-05     143.500
 2004-06     143.700
 2004-07     143.200
 2004-08     143.500
 2004-09     144.200
 2004-10     145.000
 2004-11     147.000
 2004-12     153.200
 2005-01     153.400
 2005-02     156.000
 2005-03     161.600
 2005-04     161.100
 2005-05     161.300
 2005-06     161.200
 2005-07     161.500
 2005-08     161.800
 2005-09     161.800
 2005-10     161.700
 2005-11     161.900
 2005-12     162.200
 2006-01     164.200
 2006-02     165.500
 2006-03     168.200
 2006-04     168.200
 2006-05     169.600
 2006-06     171.300
 2006-07     170.600
 2006-08     170.900
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re_ppi.txt
 2006-09     170.400
 2006-10     170.200
 2006-11     170.300
 2006-12     172.700
 2007-01     173.900
 2007-02     175.600
 2007-03     176.100
 2007-04     174.200
 2007-05     175.600
 2007-06     176.400
 2007-07     177.400
 2007-08     177.400
 2007-09     177.900
 2007-10     177.500
 2007-11     177.700
 2007-12     177.500
 2008-01     178.400
 2008-02     178.200
 2008-03     177.600
 2008-04     178.700
 2008-05     178.000
 2008-06     181.200
 2008-07     180.800
 2008-08     181.700
 2008-09     182.900
 2008-10     181.900
 2008-11     181.600
 2008-12     180.700
 2009-01     181.600
 2009-02     181.800
 2009-03     181.600
 2009-04     183.100
 2009-05     180.000
 2009-06     180.000
 2009-07     179.900
 2009-08     179.900
 2009-09     183.800
 2009-10     183.600
 2009-11     183.600
 2009-12     184.400
 2010-01     185.000
 2010-02     185.200
 2010-03     185.000
 2010-04     184.500

Forecasted Values

    Date   2.5 Lower    Forecast  97.5 Upper
--------------------------------------------
 2010-05     181.960     184.903     187.847
 2010-06     181.077     185.304     189.530
 2010-07     180.501     185.704     190.907
 2010-08     180.082     186.105     192.127
 2010-09     179.762     186.505     193.248
 2010-10     179.511     186.906     194.300
 2010-11     179.314     187.306     195.298
 2010-12     179.158     187.707     196.255
 2011-01     179.036     188.107     197.178
 2011-02     178.943     188.508     198.072
 2011-03     178.874     188.908     198.942
 2011-04     178.826     189.309     199.791
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Databases, Tables & Calculators by Subject FONT SIZE:  

Change Output 
Options:

From:  2009   To:  2010     

include graphs             

Series Id:  WPU144 
Not Seasonally Adjusted 
Group:      Transportation equipment 
Item:       Railroad equipment 
Base Date:  198200 
 

Download:               

Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Annual
2009 181.6 181.8 181.6 183.1 180.0 180.0 179.9 179.9 183.8 183.6 183.6 184.4 181.9
2010 185.0(P) 185.2(P) 185.0(P) 184.5(P)          
P : Preliminary. All indexes are subject to revision four months after original publication. 
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PPI-LF Forecast (for Other and Lease Rentals Components)

Forecast Actual 1 Month Prelim
3Q/05 179.5 176.8
4Q/05 176.2 180.2
1Q/06 182.1 182.7
2Q/06 185.3 185.7
3Q/06 186.3 187.7
4Q/06 190.9 188.2
1Q/07 188.6 189.5
2Q/07 189.8 191.4
3Q/07 193.2 191.9
4Q/07 194.1 193.7
1Q/08 194.3 197.1
2Q/08 199.7 203.1
3Q/08 203.8 209.2
4Q/08 217.8 202.8
1Q/09 207.0 197.6
2Q/09 199.7 196.1
3Q/09 191.5 198.0
4Q/09 198.7 199.9
1Q/10 199.8 203.1
2Q/10 207.3 206.1
3Q/10 212.9

1980 Base

Percent Change
PPI-LF Forecast Yr Ago Latest Month 2nd Prev Previous

2010Q3 (82=100) (80=100) Actual Actual Qtr Actual Forecast

Low 181.5 203.5 2.8%
Midpoint 189.9 212.9 7.5% 3.3% 4.8% 2.7%
High 198.8 222.9 12.6%

PPI-LF Forecast 2010Q3
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RCAFother.xls Association of American Railroads 5/20/2010



lf_ppi.txt
Forecast Pro Version 4.3 Standard Edition

Database I:\Indexes2\RCAF\2010Q3\7Other\FPlf_ppi.xls is open and ready for use.

Expert data exploration of dependent variable PPILF
-------------------------------------------------------------------------------
Length 72  Minimum 150.500  Maximum 186.600
Mean 169.219 Standard deviation 9.924

Classical decomposition (multiplicative)
    Trend-cycle: 96.15%  Seasonal: 0.19%  Irregular: 3.67%

Log transform recommended for Box-Jenkins.

Choice is narrowed down to Box-Jenkins or exponential smoothing.

Box-Jenkins outperforms exponential smoothing by 2.886 to 2.988 out-of-sample
Mean Absolute Deviation. I tried 78 forecasts up to a maximum horizon 12.
For Box-Jenkins, I used a log transform.

Series is trended and nonseasonal.

Recommended model: Box-Jenkins
Forecast Model for PPILF
ARIMA(0,2,0) with log transform

Within-Sample Statistics
-------------------------------------------------------------
Sample size 72                   Number of parameters 0
Mean 5.129                       Standard deviation 0.05913
R-square 0.9951                  Adjusted R-square 0.9952
Durbin-Watson 2.066              Ljung-Box(18)=15.94 P=0.4034
Forecast error 0.004108          BIC 0.6939
MAPE 0.003024                    RMSE 0.7161
MAD 0.519                       

Forecast Report
Wed May 19 16:07:15 2010
Box-Jenkins model for PPILF
Analysis of Historic Fit Set

    Date    Historic
--------------------
 2004-05     150.500
 2004-06     150.900
 2004-07     151.500
 2004-08     152.600
 2004-09     153.300
 2004-10     154.600
 2004-11     155.000
 2004-12     155.400
 2005-01     156.400
 2005-02     156.900
 2005-03     157.400
 2005-04     157.600
 2005-05     157.400
 2005-06     157.000
 2005-07     157.300
 2005-08     157.500
 2005-09     158.700
 2005-10     160.500
 2005-11     161.000
 2005-12     161.300
 2006-01     162.500
 2006-02     163.200
 2006-03     163.800
 2006-04     164.800
 2006-05     166.400
 2006-06     166.800
 2006-07     167.100
 2006-08     167.500
 2006-09     167.600
 2006-10     167.700
 2006-11     167.800
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lf_ppi.txt
 2006-12     167.900
 2007-01     168.200
 2007-02     168.600
 2007-03     169.400
 2007-04     170.300
 2007-05     170.800
 2007-06     171.000
 2007-07     171.400
 2007-08     171.100
 2007-09     171.200
 2007-10     172.200
 2007-11     173.100
 2007-12     173.100
 2008-01     174.700
 2008-02     175.900
 2008-03     177.400
 2008-04     179.800
 2008-05     181.800
 2008-06     183.200
 2008-07     185.900
 2008-08     186.600
 2008-09     186.200
 2008-10     183.700
 2008-11     179.900
 2008-12     177.400
 2009-01     176.900
 2009-02     176.100
 2009-03     175.600
 2009-04     175.000
 2009-05     174.900
 2009-06     175.200
 2009-07     175.500
 2009-08     176.600
 2009-09     177.200
 2009-10     177.700
 2009-11     178.100
 2009-12     178.900
 2010-01     180.100
 2010-02     181.100
 2010-03     182.300
 2010-04     183.800

Forecasted Values

    Date   2.5 Lower    Forecast  97.5 Upper
--------------------------------------------
 2010-05     183.805     185.312     186.832
 2010-06     183.457     186.837     190.280
 2010-07     182.707     188.374     194.218
 2010-08     181.618     189.924     198.611
 2010-09     180.236     191.487     203.441
 2010-10     178.596     193.063     208.701
 2010-11     176.726     194.651     214.395
 2010-12     174.650     196.253     220.528
 2011-01     172.390     197.868     227.111
 2011-02     169.964     199.496     234.160
 2011-03     167.389     201.138     241.690
 2011-04     164.682     202.793     249.723
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Data extracted on: May 18, 2010 (1:21:55 PM) 

Producer Price Index-Commodities 
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Databases, Tables & Calculators by Subject FONT SIZE:  

Change Output 
Options:

From:  2009   To:  2010     

include graphs             

Series Id:  WPU03T15M05 
Not Seasonally Adjusted 
Group:      Industrial Commodities less fuels 
Item:       Industrial commodities less fuels 
Base Date:  198200 
 

Download:               

Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Annual
2009 176.9 176.1 175.6 175.0 174.9 175.2 175.5 176.6 177.2 177.7 178.1(R) 178.9 176.5
2010 180.1(P) 181.1(P) 182.3(P) 183.8(P)          
R : Revised 
P : Preliminary. All indexes are subject to revision four months after original publication. 
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Forecast Error Calculation

Labor
Fuel
M&S
Equip Rents
Depreciation
Interest
Other
Weighted Avg
1980 = 100
1980 = 100 (linked)
4Q07 = 100
4002 = 100

4097 = 100

4092 = 100

Forecast Error

Prior Quarter
1980 = 100
1980 = 100 (linked)
4Q07 = 100
4002 = 100

4097 = 100

4092 = 100

2008
Weight

30.2%
25.2%

5.1%
6.3%

10.4%
2.3%

20.5%
100.0%

First Quarter 2010
2010Q1 2010Q1
Forecast Actual
356.9 356.9
262.6 258.6
242.7 243.8
198.7 199.6
203.3 204.8
83.9 83.9
199.8 203.1

Diff

* actual=forecast
from 1 st month of quarter

* actual=forecast, exception for 2010Q1 RR revision
from Equitment Rents below
PPI-RE L 185.001 185.20~ 185.001 0.9040

* actual=forecast
PPI-LF I 180.101 181.101 182.301 0.8920

262.9 262.8 calculated
256.9 257.6 calculated

2.459 104.5 104.8
1.921 133.7 134.1 calculated
1.732 148.3 148.7 calculated
1.569 163.7 164.2 calculated

~ 0.3 calculated

251.2 254.4 ***
245.5 249.4

99.8 101.4 calculated
127.8 129.8 calculated
141.7 144.0 calculated
156.5 159.0 calculated

0.0
-4.0
1.1
0.9
1.5
0.0
3.3

Eauipment Rents
Car Hire
Lease Rentals
Weighted Average
Linked

Prior Quarter
Weighted Average
Linked

Sum of Weights
Sum of ER Wt.

file: RCAF2010Q3.xls

43.9% 185.8 183.2
56.1% 199.8 203.1

193.7 194.4
198.7 199.6

192.9 193.6 ***
197.9 198.8

ok ***

ok

from UMLER equipment rents
calculated (equals PPI-LF from above)
calculated
calculated

if fourth quarter, weighted avg for prior needs to use new
weights, linked is ok

6/1/2010



All-Inclusive Index (Actual)

3Q/09 3Q/09 % Chg. 4Q/09 % Chg. 1Q/10 % Chg. 2Q/10 % Chg. 3Q/10 % Chg.
08 Wts 07 Wts 08 Wts 08 Wts 08 Wts 08 Wts 08 Wts

Labor 30.2% 347.2 347.2 0.0% 344.8 -0.7% 356.9 3.5% NA NA
Fuel 25.2% 218.3 218.3 0.0% 244.0 11.8% 258.6 6.0% NA NA
M&S 5.1% 255.9 255.9 0.0% 238.8 -6.7% 243.8 2.1% NA NA
Equipment Rents 6.3% 196.2 196.2 0.0% 198.8 1.3% 199.6 0.4% 0.0 NA #DIV/0! NA
Depreciation 10.4% 200.2 200.2 0.0% 203.5 1.6% 204.8 0.6% NA NA
Interest 2.3% 88.0 88.0 0.0% 83.9 -4.7% 83.9 0.0% 83.9 0.0% 83.9 0.0%
Other 20.5% 198.0 198.0 0.0% 199.9 1.0% 203.1 1.6% NA NA

1.0000
Weighted Avg. 251.1 248.7 -1.0% 254.4 2.3% 262.8 3.3% 1.9 NA #DIV/0! NA
Linked 243.8 249.4 2.3% 257.6 3.3% 1.9 NA #DIV/0! NA
10/1/80 1.027 237.4 242.8 2.3% 250.8 3.3% 1.9 NA #DIV/0! NA
10/1/82 1.209 201.7 206.3 2.3% 213.1 3.3% 1.6 NA #DIV/0! NA
4Q/87 1.322 184.4 188.7 2.3% 194.9 3.3% 1.4 NA #DIV/0! NA
4Q/92 1.569 155.4 159.0 2.3% 164.2 3.3% 1.2 NA #DIV/0! NA
4Q/97 1.732 140.8 144.0 2.3% 148.7 3.3% 1.1 NA #DIV/0! NA
4Q/02 1.921 126.9 129.8 2.3% 134.1 3.3% 1.0 NA #DIV/0! NA
4Q/07 2.459 99.1 101.4 2.3% 104.8 3.4% 0.8 NA #DIV/0! NA

Equipment Rents
Car Hire 43.9% 182.2 182.2 0.0% 185.5 1.8% 183.2 -1.2% NA NA
Lease Rentals 56.1% 198.0 198.0 0.0% 199.9 1.0% 203.1 1.6% 0.0 NA 0.0 NA

1.0000
ER Weighted Avg 191.2 191.1 -0.1% 193.6 1.3% 194.4 0.4% 0.0 NA 0.0 NA
ER Linked 196.2 198.8 1.3% 199.6 0.4% 0.0 NA #DIV/0! NA

Impact/Check of weight change 07 Wts 08 Wts
Labor 113.882 104.854
Fuel 44.315 55.012
Material & Supplies 12.795 13.051
Equipment Rents 14.126 12.361
Depreciation 22.022 20.821
Interest 2.376 2.024
Other 41.580 40.590
Weighted Avg. 251.096 248.712

ER Weighted Avg. 191.1744 191.0638

Note:  2010Q1 M&S Index has 
been corrected from 242.7 to 
243.8 -- resulting Weighted 
Average remained 262.8, so all 
linked indexes were not affected.

All-InclusiveActual.xls Association of American Railroads 6/2/2010



RCAF Fuel (Actual All-Inclusive Index)

January 2010

Monthly Report

1/91 New
January 2010 1/1/81 Method January 2010 Linking January 2010

Price Price Linking Index Factor 1980=100

(cents) (cents) Factors 1/1/81 =1 00 1980=100 Current Index

(1 ) (2) (3) (4) (5) (6)

U.S. 211.61 89.34 99.415 235.47 1.096 258.08

(4) = (1) I (2) x (3) (6) = (4) x (5)

Final Actual AII-linclusive Index
Used for RCAF's Forecast Error Adjustment

. U.S. 258.08 1.00192

January 2010
1980=100

Linked
Index

258.58 ..

January 2010
1980=100
Current Adjustment
Index Factor

January
April
July
October

= 01
= 02
= 03
= 04

5/24/2010 Association of American Railroads file: MF201 001 calcsNew.xls



Car Hire for RCAF

RCAF (Actual)

Aug Nov Feb May Aug
1980 30/09 40/09 10/10 20/10 30/10

RATE
RR-OWNED TIME 31.00 67.00 67.00 67.00
RR-OWNED MILEAGE 4.69 7.20 7.20 7.20
PRIVATEL V-OWNED CARS 25.47 45.74 46.94 46.17
AUTORACKS 47.00 51.28 51.08 45.74

INDEX
RR-OWNED TIME 100.0 216.1 216.1 216.1

RR-OWNED MILEAGE 100.0 153.5 153.5 153.5
PRIVATEL V-OWNED CARS 100.0 179.6 184.3 181.3
AUTORACKS 100.0 109.1 108.7 97.3

CAR HIRE INDEX (old wts) 2007 100.0 183.2
CAR HIRE INDEX (new wts) 2008 100.0 182.7 186.0 183.7
CAR HIRE INDEX (LINKED) 100.0 182.2 185.5 183.2

Note: Indexes are rounded, rates are full float.

file: Equip_Rents08wtsRCAF.xls Association of American Railroads 5/24/2010



Equipment Rents Data From CHARM
2009 (first day of month) 2010 (first day of month)

Jul Aug Sep Oct Nov Dee Jan Feb Mar Apr May Jun Jul Aug

Railroad Equipment
No. of Cars (cars with rates only)
Superstructures (Vehicular Flats) 9,269 9,276 9,275 9,314 9,246 9,239 10,230 10,462 10,444

Rate (in cents)
Superstructures #3 . Auto Rack 21.0 21.0 21.0 20.0 20.0 20.0 18.0 17.0 17.0
All other #1 . Time 67.0 67.0 67.0 67.0 67.0 67.0 67.0 67.0 67.0
All other #2. Mileage 7.2 7.2 7.2 7.2 7.2 7.2 7.2 7.2 7.2

Private Equipment
No. of Cars (cars with rates only)
Superstructures (Vehicular Flats) 49,413 49,130 48,952 48,776 48,533 48,399 48,201 48,078 48,007
Covered Hoppers 339,231 338,505 338,948 337,548 335,536 334,357 333,685 332,058 331,133
Tank Cars 313,946 313,234 313,605 312,685 311,553 311,463 310,730 309,009 308,790
others 308,148 308,917 307,863 306,370 309,260 308,655 307,420 305,942 306,387

Rate (in cents)
Superstructures #1 - Time 78.0 78.0 78.0 76.0 78.0 78.0 78.0 78.0 78.0
Superstructures #2 - Mileage 0.8 0.8 0.8 0.8 0.8 0.8 1.2 1.2 1.2
Superstructures #3 - Auto Rack 56.0 57.0 57.0 57.0 57.0 57.0 57.0 52.0 53.0
Covered Hoppers #2 - Mileage 44.2 44.3 44.3 44.4 44.4 44.5 44.6 42.7 42.8
Tank Cars #2. Mileage 76.6 76.7 80.3 80.4 80.5 80.6 80.8 79.3 78.4
Others #1 -Time 61.0 61.0 61.0 60.0 61.0 61.0 62.0 62.0 62.0
Others #2 . Mileage 6.6 6.6 6.6 6.6 6.7 6.7 6.9 6.9 6.9

AVERAGE RATES
Private Superstructures 19.13 19.13 19.13 18.66 19.13 19.13 19.53 19.53 19.53 0.00 0.00 0.00 0.00 0.00
Private Others 20.14 20.14 20.14 19.92 20.24 20.24 20.66 20.66 20.66 0.00 0.00 0.00 0.00 0.00

Private Total 45.70 45.74 46.90 46.89 46.94 47.02 47.28 46.17 45.91 #DIV/O! #DIV/O! #DIV/O! #DIV/O! #DIV/O!

Autoracks 50.47 51.28 51.27 51.07 51.08 51.07 50.17 45.74 46.57 #DIV/O! #DIV/O! #DIV/O! #DIV/O! #DIV/O!

WEIGHTS "Old Wts" "New Wts"

2007 2008
For RCAF & RCR

RR.owned Time 0.169 0.179
RR-owned Mileage 0.100 0.100
Privately.owned Cars 0.731 0.709
Autoracks 0.000 0.012

.__..... Check sum 1.000 1.000

Weights for Equipment Rents (not used in Car Hire calculation)
2007 2008

Car Hire. U.S. 0.432 0.439
Lease Rentals. u.S. 0.568 0.561

........ Check sum 1.000 1.000

Note: The 4 bold lines are used lor the Car Hire Rate. Private Total uses a weighted average of the Covered Hopers, Tank Cars. Combined Private Supersructures, and Combined Private others rates.

file: Equip_Rents08wtsRCAF.xls AA Car Hire - Equipment Rents Data Page 3/112010



1PROGRA: DPRB799
CURENT DATE: FEBRUARY 01, 2010

CAR
GROUP

-VEHICULAR FLATS
ONO. OF ZERO RATED VEH. FLATS 2/
-ALL OTHER CARS
ONO _ OF ZERO RATED "OTHER" CARS 2 /

o TOTAL:

RAILROAD EQUIPMENT 1/ 37PAGE NO:

AVERAGE RATE FOR 02/10

CAR RENTAL RATES
CAR

COUN MILEAGE AUTO RACKTIME

10,462
60

609,185
40,673

.090 $/MILE 17 ç/HR147 ç/HR

67 ç/HR .072 $/MILE

660,380

1/ THIS PRINT EXCLUDES THE FOLLOWING CAR TYPES:
CAR TYPE D - LOCOMOTIVES
CAR TYPE M - MAINTENANCE OF WAY, SCALE, PASSENGER, CABOOSE AN EOT DEVICE
CAR TYPE U - CONTAINERS
CAR TYPE Z - TRAILERS

o ALL TTX EQUIPMENT(INCLUDING ABOX,RBOX AN GONX) IS SHOWN ON THE PRIVATE EQUIPMEN REPORT.
-2/ EQUIPMEN CAN BE ZERO RATED DUE TO OWNRS SUPPLYING INCORRECT OR INSUFFICIENT INFORMTION TO THE CAR ACCOUNING PROCESS OR CARS

WITH RATE INDICATOR SIX (6). THIS EQUIPMENT IS ELIMINATED FROM THE AVERAGING PROCESS.

1PROGRA: DPRB799
CUREN DATE: FEBRUARY 01, 2010

CAR
GROUP

-VEHICULAR FLATS
ONO. OF ZERO RATED VEH. FLATS 2/
-COVERED HOPPERS
ONO. OF ZERO RATED COVERED HOPPERS 2/
-TANS
ONO. OF ZERO RATED TANS 2/
-ALL OTHER CARS
ONO . OF ZERO RATED "OTHER" CARS 2 /

o

PRIVATE EQUIPMENT 1 / 81PAGE NO:

AVERAGE RATE FOR 02/10

CAR RENTAL RATES
CAR

COUN
----------------

TIME MILEAGE AUTO RACK------- ---------
78 ç/HR _ 012 $/MILE 52 ç/HR

0 ç/HR .427 $/MILE

1 ç/HR .793 $/MILE

62 ç/HR .069 $ /MILE

48,078
6

332,058
10,589

309,009
10,291

305,942
36,012

TOTAL: 1,051,985

1/ THIS PRINT EXCLUDES THE FOLLOWING CAR TYPES:
CAR TYPE D - LOCOMOTIVES
CAR TYPE M - MAINTENANCE OF WAY,SCALE,PASSENGER,CABOOSE AN EOT DEVICE
CAR TYPE U - CONTAINERS
CAR TYPE Z - TRAILERS

o ALL TTX EQUIPMENT(INCLUDING ABOX,RBOX AN GONX) IS SHOWN ON THE PRIVATE EQUIPMENT REPORT.
-2/ EQUIPMENT CAN BE ZERO RATED DUE TO OWNRS SUPPLYING INCORRECT OR INSUFFICIENT INFORMTION TO THE CAR ACCOUNING PROCESS OR CARS

WITH RATE INDICATOR SIX (6). THIS EQUIPMENT IS ELIMINATED FROM THE AVERAGING PROCESS.

Source: CHA. DPRB799 . REPORT. G0199VOO
o



RCAF - Depreciation
Series ID : wpu144
Not Seasonally Adjusted
Group: Transportation equipment
Item: Railroad equipment

Forecast Year 2010
As reported at end of month 82=100

Nov. Feb. May Aug.
For Forecast ~ 1001 1002 1003 1004
For Actual ~ 09Q3 09Q4 10Q1 10Q2
January 2009 181.6 181.6 181.6 181.6
February 2009 181.8 181.8 181.8 181.8
March 2009 181.6 181.6 181.6 181.6
April 2009 183.1 183.1 183.1 183.1
May 2009 180.0 180.0 180.0 180.0
June 2009 180.0 180.0 180.0 180.0

July 2009 179.6 179.9 179.9 179.9
August 2009 179.6 179.9 179.9 179.9
September 2009 183.9 183.8 183.8 183.8

October 2009 183.9 183.9 183.6 183.6
November 2009 183.7 183.6 183.6
December 2009 184.5 184.4 184.4

January 2010 185.0 185.0
February 2010 185.2
March 2010 185.0
April 2010 184.5
May 2010
June 2010
July 2010
Actual Otr.

1980=100 0.904 =1980
Actual Otr. 200.21 203.51 204.81 NAI

First Mo. next qtr. 203.4 204.6 204.1 NA

file: RCAFdepreciation.xls AAR 5/19/2010
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.\i Search: I
r~BURAU OF LAR STATISTICS

I.
Home Subject Areas Databases & Tables Publications Economic Releases

What's New I Release Calendar II

TOP PICKS SERIES REPORT DISCONTINUED DATABASES FAQs SPECIAL NOTICES MORE SOURCES OF DATA

Databases, Tables & Calculators by Subject
I I
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Change Output
Options: .From: 2009

include graphs

Data extracted on: May 18, 2010 (11:47:40 AM)

Producer Price Index-Commodities

More Formatting Options..

Series Id: WPU144
Not Seasonally Adjusted
Group: Transportation equipment
Item: Railroad equipment
Base Date: 198200

Download: ~ .xls

'ear Jan Feb Mar A r May Jun Jul Aug Sep Oct
..¡iOg 181.6 181.8 181.6 183.1 180.0 180.0 179.9 179.9 183.8 183.6

2010 185.0(P) 185.2(P) 185.0(P) 184.5(P)
P: Preliminary. All indexes are subject to revision four months after original publication.
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I
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Freedom of Information Act I Privacy & Security Statement I Disclaimers I Customer Survey I Important Web Site Notices

U.S. Bureau of Labor Statistics I Postl Square Building, 2 Massachusett Avenue, NE Washington, OC 20212-0001
www.bls.gov I Telephone: 1-202-691-5200 I TOO: 1-800-877-8339 I Contact Us

htt:// data. bls.gov/PDQ/servlet/SureyOutputServlet 5/18/10



RCAF - Other
Series ID : wpu03t15m05
Not Seasonally Adjusted
Group: Industrial Commodities less fuels
Item: Industrial commodities less fuels

Forecast Year 2010
As reported at end of month 82=100

Nov. Feb. May Aug.
For Forecast ~ 1001 1002 1003 1004
For Actual ~ 08Q3 08Q4 09Q1 09Q2
January 2009 176.9 176.9 176.9 176.9
February 2009 176.1 176.1 176.1 176.1

March 2009 175.6 175.6 175.6 175.6
April 2009 175.0 175.0 175.0 175.0
May 2009 174.9 174.9 174.9 174.9
June 2009 175.2 175.2 175.2 175.2

July 2009 175.6 175.5 175.5 175.5
August 2009 176.5 176.6 176.6 176.6
September 2009 177.7 177.2 177.2 177.2

October 2009 177.8 177.8 177.7 177.7
November 2009 178.2 178.1 178.1

December 2009 178.9 178.9 178.9

January 2010 180.1 180.1
February 2010 181.1
March 2010 182.3
April 2010 183.8
May 2010
June 2010
July 2010
ActualOtr.

1980=100 0.892 =1980
Actual Otr. 198.01 199.91 203.11 NAI

First Mo. next qtr. 199.3 201.9 206.1 NA

. file: RCAFother.xls AAR 5/19/2010
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Producer Price Index-Commodities

More Formatting Options..

Series Id: WPU03T1SMOS
Not Seasonally Adjusted
Group: Industrial Cornodi ties less fuels
Item: Industrial cornodi ties less fuels
Base Date: 198200

I?ownload: 'I.xls

"ear Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Annual

_009 176.9 176.1 175.6 175.0 174.9 175.2 175.5 176.6 177.2 177.7 178.1(R) 178.9 176.5

2010 180.1(P) 181.(P) 182.3(P) 183.8(P)

R : Revised
P: Preliminary. All indexes are subject to revision four months after original publication.
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