ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

{REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGLNCY (R DEPARTMENT:

N

Surface

PART | - PRE-C

REPORTING PERIOD: FY

PLAINT COUNSELING

5,
e,

TE_ NON-ADR SETTLEMENTS WITH MONE TARY BENEFTTS

JEEC COUNSELGR

A, TOTAL COMPLETED/ENDED COUNSELINGS

ICOUNSELINGS] INDIVIDUALS

@)

COUNSELINGS

TOTAL 7

INDIVIDUALS ] AMOUNT |
(/ |8 25

1. COMPENSATORY DAMAGES

2. BACKPAY/FRONTPAY

Al o] @

1. COUNSELED WITHIN 30 DAYS

3. LUMP SUM PAYMENT

2. COUNSELED WITHIN 31 TO 80 DAYS

F. ATTORNEY FEES AND COSTS

a. COUNSELED WITHIN WRITTEN EXTENSION
PERIOD NO LONGER THAN 80 DAYS

[l-:. NON-ADR SETTLEMENTS WITH NON-MONETARY BENEFITS

b. COUNSELED WITHIN 80 DAYS WHERE
INDIVIDUAL PARTICIPATED IN ADR

¢. COUNSELEDWTHIN 31-80 DAYS THATWERE UNTIMELY

3. COUNSELED BEYOND 90 DAYS

4. COUNSE UE TO REMAND!

AKE OFFI

8. TOTAL COMPLETED/ENDED COUNSELINGS

" [COUNSELINGY INDIVIDUALS

COUNSELINGS | INDIVIDUALS
TOTAL] P
1. HIRES il
3. RETROAGTIVE
b. NON-RETROACTIVE y
2. PROMOTIONS |
a. RETROACTIVE Y

b. NON-RETROACTIVE

1. COUNSELED WITHIN 30 DAYS

3. EXPUNGEMENTS

4. REASSIGNMENTS

2. COUNSELED WITHIN 31 TO 80 DAYS

|5. REMOVALS RESCINDED

8. REINSTATEMENT

0. COUNSELED WITHIN WRITTEN EXTENSION
PERIOD NO LONGER THAN 60 DAYS

b. COUNSELED WITHIN 80 DAYS WHERE

b. VOLUNTARY RESIGNATION

8. ACCOMMODATIONS
I’l. TRAINING

C. TOTAL COMPLETED/ENDED COUNSELINGS

INDIVIOUAL PARTICIPATED IN ADR 8. APOLOGY

c 90 DAYS THAT WERE UNTIMELY 9. DISCIPLINARY ACTIONS
a. RESCINDED
b. MODIFIED

10. PERFORMANCE EVALUATION MODFIED

1. LEAVE RESTORED

JCOUNSELIN

INOIVIDUALS

Qo

1. COUNSELED WITHIN 30 DAYS

2. COUNSELED WITHIN 31 TO 90 DAYS

Y BENEFITS

COUNSELINGS

INDIVIDUALS | AMOUNT

TOTAL| PP

1. COMPENSATORY DAMAGES

il :3

. COUNSELED WITHIN WRITTEN EXTENSION
PERIOD NO LONGER THAN 60 DAYS

2. BACKPAY/FRONTPAY
3. LUMP SUM PAYMENT

$
$
3
]

b. COUNSELED WITHIN 80 DAYS WHERE
INOIVIDUAL PARTICIPATED IN ADR

F. ATTORNEY FEES AND COSTS

. COUNSELED WITHIN 31-80 DAYS THAT WERE UNTIMELY

4 COUNSELED DUE TO REMANDS

R

H. ADR SETTLEMENTS WITH NON-MONETARY BENEFITS

COUNSELINGS
TOTAL y

|Nn:\§i53ALs

ICOUNSELINGS INDIVIDUALS
D. COUNSELING ACTIVITIES ¢/ 1. HIRES
1. ON HAND AT THE BEGINNING OF THE : 8. RETROACTIVE
REPORTING PERIOD O b. NON-RETROACTIVE
2 ] F P 2 PROMOTIONS
3. COMPLETED/ENDED COUNSELINGS P a. RETROACTIVE

a8 SETTLEMENTS (MONETARY AND
NON-MONETARY)

b. NON-RETROACTIVE

3. EXPUNGEMENTS

b. WITHORAWALS/NO COMPLAINT FILED

4. REASSIGNMENTS
S

€ COUNSELINGS COMPLETED/ENDED IN
REPORTING PERIOD THAT RESULTED
IN COMPLAINT FILINGS IN REPORTING
PERIOD

REMOVALS RESCINDED

8, REINSTATEMENT

b. VOLUNTARY RESIGNATION

8.  ACCOMMODATIONS

d. DECISION TO FILE COMPLAINT PENDING 7. TRAINING
AT THE END OF THE REPORTING PERIOD ls APOLOGY
3 9. DISCIPLINARY ACTIONS
REPORTING PERIOD 0 8. RESCINDED
b. MODIFIED

10. PERFORMANCE EVALUATION MODIFIED

11. LEAVE RESTORED

12,

13,
.
1. NON-ADR SETT[_.EMENTS —
COUNSELINGS INDIVID S
TOTAL Fol ﬁ!-_
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 307TH) )

REPORTING PERIOD: FY

AGENCY OR DEPARTMENT:
PART !l - FORMAL COMPLAINT ACTIVITIEE

PART Il - AGENCY RESOURCES, TRAINING, REPORTING LINE

A COMPLAINTS ON HAND AT THE BEGINNING
OF THE REPORTING PERIOD

B. COMPLAINTS FILED
C. REMANDS
C.1. REMANDS (NOT INCLUDED INA. OR B}
C.2. REMANDS (INCLUDED INA.OR B}
D. TOTAL COMPLAINTS
E. COMPLAINTS IN LINE.D THAT WERE NOT CONSOLIDATED
F. COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD

G. COMPLAINTS IN LINE D THAT WERE CONSOLIDATED

H. COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD

L

. COMPLAINTS ON HAND AT THE END OF THE
REPORTING PERIOL {Line D - {sum of Lines F+H)}

J. INDVIDUALS FILING COMPLAINTS

K. NUMBER OF JOINT PROCESSING UNITS FROM
CONSOLIDATION OF COMPLAINTS

A. AGENCY & CONTRACT RESOURCES

i AGENCY | CONTRACT

s -JNUMBER JPERCENT |NUMBER

ICENT

1. WORK FORCE

a. TOTAL WORK FORCE [' 2.5 2
" b. PERMANENT EMPLOYEES] / <&

2. COUNSELOR %

a. FULL-TME

b. PART-TIME

¢. COLLATERAL DUTY

5. INVESTIGATOR
a. FULLTIME_

b. PART-TIME

© ¢ COLLATERAL DUTY

4. COUNSELOR/ANVESTIGATOR
a. FULL-TIME

b. PART-TIME

c. COLLATERAL DUTY

IS At A L0 el AR S WS
B. AGENCY & CONTRACT STAFF TRAINING

INVESTIGATORS

COUNS/INVESTIG

AGENCY CONTRACT

AGENCY

CONTRACY

1. NEW STAFF - TOTAL

a. STAFF RECEIVING REQUIRED

32 OR MORE HOURS

b. STAFF RECEIVING 8 OR MORE

HOURS, USUALLY GIVEN TO

EXPERIENCED STAFF

c. STAFF RECEVING NO

TRAINING AT ALL

2. EXPERIENCED STAFF - TOTAL

a. STAFF RECEIVING REQUIRED

8 OR MORE HOURS

T:. STAFF RECEIVING 32 OR
MORE HOURS, GENERALLY

GIVEN TO NEW STAFF

c. STAFF RECEVING NO

TRAINING AT ALL

C. REPORTING LINE

4

EEO covselors uyd

IN /5S/‘/7a?“a/s ate
provde of by a tpr/aaf/&

c"”’/‘”% Lee Krameyr

Ass50ceares

1. : DOES THE EEO DIRECTOR REPORT

NG

TO THE AGENCY HEAD? N

2. If NO, WHO DOES THE EEQ DIRECTOR REPORT TO?
PERSON: )

TITLE:

3. WHO 18 RESPONSIBLE FOR THE DAY-TO-DAY OPERATION OF THE EEO
PROGRAM IN YOUR DEPARTMENT/AGENCY/ORGANIZATION?

Vhillt s JohwsonN - Botl
EEO Pro_g yarnm —D;(@c{'o(’

WPERSON:

LI'ITLE:

4 WHO DOES THAT PERSON REPORT TO?

PERSON: !)g‘l\f N e [ E ll(DH
Chai enan

TITLE:
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCR‘MINATIQN COMPLAINTS

{REPORTING PERIOD BEGINS OCTOBER 18T AND ENDS SEFTEMBER 30TH)

JA. APPOINTMENTHIRE

ettt ——————————— —————————————————————
AGENCY OR DEPARTMENT: REPORTING PERIOD: FY
PARY IV - BASES AND ISSUES ALLPGED IN COMPLAINTS FILED
- BASES OF ALLEGED DISCRIMINATION
RACE COLOR HELIGION | REPRISAL SEX NATIONAL QRIGIN EQUAL AGE DISABILITY TOTAL TOTAL TOTAL
PAY ACT BASES COMPLAINTS] OOMPLANANTS
ISSUES OF AMER vpiAwy | Asiax BLACK. WHITE MALE FEMALE HISPANIC oTHER MALE FEMALE MeNTAL | tHysca ] BYISSUE | BYISSUE BY ISSUE
ALLEGED ALASKAN PALIFC
DISCRIMINATION NATIVE ISLANDER

5 AESIGNMENT OF DUTTES

K. AWARDS

D CONVERSION TO FULL TOE

£ DISCIFLINARY ACTION

) BEMOTON

2 REPRIMAND

3 SUSPENSION

4 REMOVAL

&,

kS

¥. DUTY HOURS

5. EVALUATION AFPRAIS AL

. EXAMINATIONYEST

MARASSMENT

i NONSREXLAL

2. SEXUAL

3 MEDHCAL EXAMINATION

. PAY PRCLUDING OVERTIME

f. PROMOTIONNON-SELECTION

o REASBIGNMENT

1 DEXIED

k] DIRECTED

N REARONABLE ACCOMMOUATION

K. REINSTATEMENT

P RETIREMENT

. TERMEINATION

A TERMSCONDITIONS OF EMILOY MENT

fS. TIME AND AYTENDANCE

fr. Teaving

R, OTHER (Phase tpecty below)

[TOTAL ISSLES BY BASES

JPOTAL COMPLAINTS FILED BY BASES

l\'OTA.L COMPLATNANTS BY BASES

EEOC FORM 462 (REVISED MAY 2007)




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

’ (REPORTING PERIOD BEGINS OCTOBER 18T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2 ©O [ }
PART V - SUMMARY OF CLOSURES BY STATUTE

A. STATUTE (IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.)

TITLE Vi -

AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA)

REHABILITATION ACT

EQUAL PAY ACT (EPA)

B FoTAL BY sTATUTES

THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED.

>N o

[R1az+azrag)
PART VI - SUMMARY OF CLOSURES BY CATEGORY
A. TOTAL NUMBER OF CLOSURES (142+3) (7 .

1. WITHDRAWALS

a. NON-ADR WITHDRAWALS

b. ADR WITHDRAWALS
2. SETTLEMENTS

a. NON-ADR SETTLEMENTS

b. ADR SETTLEMENTS
3. FINAL AGENCY DECISIONS (B+C)

B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 0

1. FINDING DISCRIMINATION
2, FINDING NO DISCRIMINATION
3. DISMISSAL OF COMPLAINTS

JC. FINAL AGENCY ACTIONS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION {1+2) (9
1. AJ DECISION FULLY IMPLEMENTED {a+b+c) -
(a) FINDING DISCRIMINATION

{b) FINDING NO DISCRIMINATION
(c) DISMISSAL OF COMPLAINTS
2. AJ DECISION NOT FULLY IMPLEMENTED (a+b+c)

(a) FINDING DISCRIMINATION . (i)
i. AGENCY APPEALED FINDING BUT NOT REMEDY
ii. AGENCY APPEALED REMEDY BUT NOT FINDING
ill. AGENCY APPEALED BOTH FINDING AND REMEDY

(b) FINDING NO DISCRIMINATION

{c) DISMISSAL OF COMPLAINTS
EEOC FORM 482 (REMSED MAY 2007) i page 4
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 18T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY
PART VI - SUMMARY OF CLOSURES BY CATEGORY (Continued)
TOTAL TOTAL AVERAGE
» NUMBER DAYS DAYS
|D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (1+2+3) W7
1. COMPLAINANT REQUESTED IMMEDIATE FAD {1a+1b) '

a. AGENCY ISSUED FAD WITHIN 60 DA“I’S OF RECEIPT OF FAD REQUEST
b AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST

2. COMPLAINANT DID NOT ELECT HEARING OR FAD . {2a+2b)
2. AGENCY ISSUED FAD WITHIN 60 DAYS OF END OF 30-DAY ELECTION PERICD
b, AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND END OF 30-DAY ELECTION PERIOD

3. HEARING REQUESTED; AJRETURNED CASE TO AGENCY FOR FAD WITHOUT AJ DECISION (3a+3b)
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE
b, AGENCY ISSUED FAD MORE THAN 60 DAY S AFTER RECEFPT OF AJ RETURNED CASE FOR FAD ISSUANCE

PART VIi - SUMMARY OF COMPLAINTS CLOSED WITH BENEFITS
DURING FORMAL COMPLAINT STAGE

AMOUNT

A. TOTAL COMPLAINTS CLOSED WITH BENEFITS /)
B. CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT
1. BACK PAY/FRONT PAY
2. LUMP SUM PAYMENT
3. COMPENSATORY DAMAGES
. CLOSURES WITH ATTORNEY FEES AND COSTS
. SUBTOTAL OF ALL MONETARY BENEFITS (B+C)
. CLOSURES WITH NON-MONETARY BENEFITS
. TYPES OF BENEFITS ) NUMBER OF CLOSURES | NUMBER OF CLOSURES WiTH

VATH MOMETARY BENEFITS NON-MONETARY BERESITE

@lealnianinlen

Mmoo

1. HIRES

a. RETROACTIVE

t. NON-RETROACTIVE

2. PROMOTIONS

a. RETROACTIVE

b. NON-RETROACTIVE

3. EXPUNGEMENTS
REASSIGNMENTS

5. REMOVALS RESCINDED

a. REINSTATEMENT

b. VOLUNTARY RESIGNATION
ACCOMMODATIONS
TRAINING

APOLOGY

DISCIPLINARY ACTIONS

a. RESCINDED

b. MODIFIED

10. PERFORMANCE EVALUATION MODIFIED
11. LEAVE RESTORED

12. LUMP SUM PAYMENT
13.
14.

EEOC FORM 452 (REVISED MAY 2007} ] paga 5
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 18T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2& /()
“PART VIII ~ SUMMARY OF PENDING COMPLAINTS BY CATEGORY

NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING
A. TOTAL COMPLAINTS PENDING (SAME AS PART Il Line i) PENDING | OF DAYS DAYS FOR OLEEST CASE

(142+43+4) o

1. COMPLAINTS PENDING WRITTEN NOTIFICATION

Hg. COMPLAINTS PENDING IN INVESTIGATION

3. COMPLAINTS PENDING IN HEARINGS

4. COMPLAINTS PENDING A FINAL AGENCY DECISION
PART |X SUMMARY OF INVESTIGATIONS COMPLETED

i 5 TOTAL TOTALDAYS AVERAGE
A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD {1+3) U

——

554

. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL {atb+c)
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS
1. TIMELY COMPLETED INVESTIGATIONS
2. UNTIMELY COMPLETED INVESTIGATIONS
¢ . INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS -
2. AGENCY INVESTIGATION COSTS 3
3. INVESTIGATIONS COMPLETED BY CONTRACTORS {a+b+c)
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS
1. TIMELY COMPLETED INVESTIGATIONS
2. UNTIMELY COMPLETED INVESTIGATIONS
c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS
4. CONTRACTOR INVESTIGATION COSTS $

EEQC FORM 462 (REVISED MAY 2007) page 8



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 187 AND ENDS SEFTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2.0/0
PART X - SUMMARY OF ADR PROGRAM ACTIVITIES

INFORMAL PHASE (PRE-COMPLAINT)

COUNSELINGS [ INDIVIDUALS DAYS VERAGE DAYS
REPORTING PERIOD,
B. ADRACTIONS IN COMPLETED/ENDED COUNSELINGS : .
1. ADR OFFERED BY AGENCY
2 REJECTED BY COUNSELEE
3. REJECTED BY AGENCY (INCLUDES MANAGEMENT OFFICIALS)
4 TOTAL ACCEPTED INTO ADR PROGRAM 0
IC. ADR RESOURCES USED IN COMPLETED/ENDED COUNSELINGS
t INHOUSE
2 ANOTHER FEDERAL AGENCY
3. PRIVATE ORGANIZATIONS, (a.9.. CONTRACTORS,
BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS
OR COLLEGE/UNIVERSITY PERSONNEL)
4 MULTIPLE RESOURGES USED (Please specily in 2 comment box)
5 FEDERAL EXECUTIVE BOARD '
6
7. ‘
hD. ADR TECHNIQUES USED IN COMPLETED/ENDED COUNSELINGS
T MEDIATION
2. SETTLEMENT CONFE RENCES
3. EARLY NEUTRAL EVALUATIONS
4 FACTFINDING '
5 FACILITATION
8 OMBUDSMAN
7. PEER-REVIEW
8. MULTIPLE TECHNIQUES USED (Pleass specify in a comment box)
9.
10.
11,
E. STATUS OF ADR CASES IN COMPLETED/ENDED COUNSE LINGS COUNSELINGS | INDIVIDUALS DAYS  |AVERAGE DAYS
1. TOTAL CLOSED
4 SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary)
b NOFORMAL COMPLAINT FILED
¢ NORESOLUTION
4 NOADR ATTEMPT
.. DECISION TO FILE COMPLAINT PENDING AT THE END OF THE
REPORTING PERIOD

EEQC FORM 462 (RE VISED MAY 20073



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

{REPORTING PERIOD BEGINS OCTOBER 18T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: REPORTING PERIOD: FY 2O/
PART XI - SUMMARY OF ADR PROGRAM ACTIVITIES
FORMAL PHASE

T COMPLAINTS | COMPLAINANTS DAYS  JAVERAGE DAYS
B. ADR ACTIONS IN cowu\m CLOSURES

1 ADR OFFERED BY AGENCY

2. REJECTED BY COMPLAINANT

3. REJECTED BY AGENCY {INCLUDES MANAGEMENT OFFICIALS}

4 TOTAL ACCEPTED INTO ADR PROGRAM
C. ADR RESOURCES USED IN COMPLAINT CLOSURES 7]

1 INHOUSE

2. ANOTHER FEDERAL AGENCY

3 PRIVATE ORGANIZATIONS, {6.9., CONTRACTORS,

BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS

OR COLLEGEAINIVERSITY PERSONNEL)

MULTIPLE RESOURCES USED (Plaase specify in a comment box)
FEDERAL EXECUTIVE BOARD

LA

7. :
S ——
D. ADR TECHNIQUES USED IN COMPLAINT CLOSURES

MEDIATION

SETTLEMENT CONFERENCES

EARLY NEUTRAL EVALUATIONS

FACTFINDING

FACILITATION

OMBUDSMAN

MINI-TRIALS

PEER REVIEW

MULTIPLE TECHNIQUES USED (Please specity in a comment box)

SOV NBOAWN

12,

e et —————————— — —
E. STATUS OF CASES IN COMPLAINT CLOSURES COMPLAINTS COMPLAINANTS DAYS AVERAGE DAYS

1. TOTAL CLOSED

a.  SETTLEMENTS WITH BENEFITS atcratry sns tonmenatam

b. WITHDRAWAL FROM EEQ PROCESS

c. NORESOLUTION

’d NO ADRATTEMPT
g3 ! Aﬂﬁ

COMPLAINTS |

c. LUMP SUM
d. ATTORNEY FEES AND COSTS
9.

I

2. lNON—MONET ARY (INSERT TOTAL)

a_ HIRES
i_ RETROACTIVE
i_ NON-RETROACTIVE
b PROMOTIONS
i__RETROACTIVE
i NON-RETROACTIVE
e EXPUNGEMENTS
. REASSIGNMENTS
s REMOVALS RESCINDED
_i_REINSTATEMENT
i VOLUNTARY RESIGNATION
i ACCOMMODATIONS
Jo TRAINING
h__APOLOGY
[ DISCIPLINARY AGTIONS
I_ RESCINDED
ii_MODIFIED
_ PERFORMANCE EVALUATION MODIFIED
. LEAVE RESTORED
I
.

EEOU FORM 482 (REVISED MAY 2007)



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(liEPORTl NG PERIOD BEGING OCTOBER 18T AND ENDS SEPTEMEER 30TH)

AGENCY OR DEPARTMENT: ' ' REPORTING PERIOD: FY 2.0

PART Xll - SUMMARY OF ADR PROGRAM ACTIVITIES
EEO ADR TRAINING AND RESOURCES

NUMBER IN TOTAL WORKFORCE | CUMULATIVE TOTAL WORKFORCE TRAINED

yos

>

A. BASIC ADR ORIENTATION TRAINING

1. IMANAGERS
2. |[EMPLOYEES

8. EMPLOYEES THAT CAN PARTICIPATE IN ADR / 5., é‘*

C. RESOQURCES AVAILABLE FOR ADR

1. IN-HOUSE FULL TIME

2. IN-HOUSE PART TIME

3. IN-HOUSE COLLATERAL DUTY
4 CONTRACT

AMOUNT

JD. ADR FUNDING SPENT : 3 0

CERTIFICATION AND CONTACT INFORMATION

| certify that the EEO complaint data contained on this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical
Report of Discrimination Complaints, for the reporting period October 1, through September 30, are accurate and complete.

TYPED NAME AND TITLE OF CERTIFYING OFFICIAL: a *.:H"\ 5 ﬂ Q\/\J‘( SON -~ % al l
SIGNATURE OF CERTIFYING OFFICIAL: S M

TYPED NAME AND TITLE OF PREPARER:
L e

SIGNATURE OF PREPARER:
A

oate: ///7/ )00  TELEPHONE numper: 202 245 L4) L ema ~f dw/h — é{‘é& 4).¢ /’é 17 ﬁ. ,q_yg/

This mpért i! due to the foliowing address on or before October 31st:
) U.S. Equal Employment Opportunity Commission
Office of Federal Operations
Fedseral Sector Programs
1801 L Street, NW
Washington, DC 20507

Y dvalab)e as peeded

EEQC FORM 482 (REVISED MAY 2007) page O



