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J d ) The d ; , m i „ a l al lowance ,ha! l cea,e pri ,r ,o ihe expiration of ,he protect ive 
p^r.od .n ,he event of ihe employee' , resignation, death, retirement, dismissal for 
jMst.nable cause under c s . i n g agreements, fai lure to return to service after b e i n i 
not,r,ed m accordance wi th the work ing agreement, failure wi.noui go..d cau e 
accept a comparable posit ion which does nor require a change in his place of 
residence for which he is qual i f ied and e l ig ihk af.er appropriate not i f icat ion if h i , 
return does not in fnnge upon the employment righis of other employees under a 
work ing agreement. 

7 Separation a l l o w a n c e . ~ A dismissed employee enti t led to proiect ion under ihis 
appendix, may. at h.s op t ion wi,,-,in 7 days of h.s dismissal, resign and ( in lieu o f a l l 
o ther benef.ts and protect ions p ovided in this appendix) accept a lump sum payment 

^ ^ T f ' " ' f o ' , " ' ^ « h , n g . o n Job Protection Agreement 
of May 1936. 

8 Fringe benef i ts . -^^o employee of the rai l road who is allected hy a transaction 
Shall be deprived, dur ing his p ro ie r t i on p . r iod . of benefits attached to his previous 
employment , such as I,-e i ransportat ion. h..sp.tal.zation. pensions, reliefs, et cetera 
under the same e nd. l ions and so long as such benefits continue i.> be accorded to 
o ther employees of the ra. lroad. in active or on furlough as the case may be io the 
extent that such benef.ts can be s j maintainrd ..nder present authori ty of law or 
corporate action or through future auti i,.r izat.c-. which may be obtained. 

9 M o v i n g e i p e n s e s ^ n y employee retained in the service of the ra.lroad or who 
is later restored to service after being ent i t led to receive a dismissal al lowance and 
who IS required to change the point of his employmeni as a result of the transaction 
and who wuhm his protect ive per iod is required to move h,s place of residence shall 
Oe reimbursed for all expenses of moving his household and other personal effects for 
the t ravel ing expenses of himself and members of h.s lam.iy. including l iv ing expenses 
for himsel f i id h.s fami ly and for his own actual wage loss, not to exceed 3 w o r k i n f 
days, the exact extent of the responsibi l i ty of tne rai lroad during the l ime necessary 
for such transfer and for reasonable time thereafter anH the ways and means of 
t ranspor tat ion to be agreed upon in advance by the rai lroad and the affected employee 
or his representatives, p rov ided, however, that changes in place of residence which 
are not a result of '.he transact ion, shall not be considered to be within the purview o f 
Ih.s s e c . o n . prov ided fu r ther , that the rai l road shal l , to the same extent provided 
above, assume the expenses, et cetera, for any employee furloughed wi th three (3) 
years after r' anging h.s point of emp loynen t as a result of a transaction, who elects Co 
move h.s p ace of residence back to his or iginal point of employment. No c la im for 
re imbursement shall be paid under the provision of this section unless such c la im is 
presented to rai l road w i th in 90 days after the date on which the expenses were 
incur red 

10 Should the ra i l road rearrange or adjust its forces in aniic.pation of a transaction 
w i t h the purpose or ef fect of depr iv ing an employee of benef.ts to which he otherwise 
w o u l d have become em. t i ed under th.s appendix, this appendix w i l l apply to such 
employee. 

I I A rb i t ra t i on o f disputes.—(») In the event the rai lroad and its employees ur their 
au thor ized represfntat.ves cannot se'-le any dispu'e or cuntrovesy with respect to the 
r . tc rpre ia t ion. app l ica i ion or enforcement of any p rov .s i jn of this appendix, except 

sect ions 4 and 12 of this art ic le 1. w. ih in 20 days after the dispcte arises, it may be 
refert j by either party to an arbi t rat .on commit tee Upon notice in wr i t ing served by 
one p^rty on the other of intent by thai party to refer a dispute or controversy to an 
a rb i t ra t i on comm.t iee. each party shall, w i th in lO days, select one member of the 
c o m m i n e e and the members thus ch»>sen shall select a neutral member who shall 
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serve J15 chai rman. I f any party fails f . .elects its member o f the arbi ira-ion committee 
» i ! h . n the prescribed time l im i t , the general chairn.an of th.- involved labor 
" rgan iza t .on or the highest of f icer designated hy the railroads, as the case may he. 
Shan be deemed the selecicd member and the comminee shall then function and i t ; 
i iec.s.on shall have the same force and ellcct as though ull parties had selected their 
•"en-hers. Should the members be unable to agree upon the appoinin.cni of the 
neutral member w i th in 10 days, the parlies shall then wi ih in an audi l ional 10 days 
endeavor to ag.ce to a method by which a neutral member shall be appointed, and. 
' • " l i ng such agreement, either party may request the National Mediat ion Board to 
designate w.th.n 10 days the neutral member whose designation wi l l he h ind in t . upon 
lhe parties 

(h) In the event a dispute i n d v e s more than one labor organization each w i l l be 
ent i t led to a representai.ve on ihe arbi t rat ion comminee. in which event the railror.d 
w i l l be emi t l ed to appoint addi t ional representatives so ss to equal the number of 
labor organizat ion representatives. 

(c) The decis ion, by majori ty vote, of ihc arbi t rat ion c m m i n c c sh.ill be f.nal. 
b ind ing, and conclusive and shall r>e rendered wi th in 4.S days alter the hc i r ing ol the 
dispute or controversy has been ctmcluded and the record closed. 

(d l The salaries a.id expenses ol the neuiral member shall be biirne equally hy thr 
parties to the proceeding and al l other expenses shall he paid by the pany incurr ing 
iheni . 

(e l In the event of any dispute as to whether or not a particular employee was 
i l lected by a transact ion, it shall he his obl igan.m to identify the transactior, and 
spec.iy the p e n i n e m lacis ..1 thai transact.on rel.ed upon It shall th^n he the 
r.ii lroaU 1 burden t>i prove thai factors other than a transaction allected the enipUiyee. 

12. Losses f r om home r e m o v a l . — T h e fo l lowing conditions shall apply to the 
•.•xteni they arc appl ieahle in each instance lo any employee wht> is retained in the 
service ol the ra i l road (or who is la.er restored to service alter being ent i t led to 
receive a dismissal al lowance) who is required to change the poini ol his employment 
w. th.n h.s protect ive per iod as a result o f t h e transacii tm and is iherelore required to 
move his place of residence; 

(i) If the employee owns his own home in the locality from which he is required lo 
move, he shall at his option be reimbursed by the railroad for any loss suffered in the sale 
of his home for less than iis fair value, in t jch case the f^ir value of the home in qutjtion 
Nhall be d>:iermined as of a dale sufTicienily prior to the date of lhe transaction so as to be 
unaffected thereby. The railroad shall in each insunce be afTorded an opportunity to 
purchase the ho.me at such fair value before it is sold by the employee to any other person. 

( n l I f the employee .s under a con i r -c t to purchase his home, the rai l road shall 
protect h.n. against l..ss to the extent of the lair value of equity he may h.ive in the 
home and in addit. . .r shall relieve h.m Irom any funher obligation under h.s contract 

(Ml) I I Ihc employee holds an unexpired lease of a dwell ing occupied by him as his 
home, the rai l road sh.il l p ro icc i him I m m all loss and e s t in securing the cancel lat ion 
'•I said lease 

(b) Changes in place of residence which are not the result of a transaction shall no l 
he considered to he wi ih .n the purview „ ( this sect.on. 

( c l No c l - i m lor loss shall he paid under ihc provisions of this secii..n unless such 
c la .m IS presented t.. the rai l road wi th in I ye^ after the date the employee is required 
to move. 
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(d) Should a controversy arise in respect to the value o f the home, the loss sustained 
in Its sale, the loss under a contract for purchase, loss and cost in securing terminat ion 
ot a lease, or any other question in connection with these matters, it shall he decided 
Ihrough jo in t conference between the employee, or their representatives and lhe 
ra. lroad. In the event they are unable to agree, the dispute or controversy may be 
referred by ei iher party ,o a hoard of competent real esia.e appraisers, selected in the 
fo l lowing manner One lo be selected by the representatives of the employees and one 
Dy the ra . l ro-o . and these two. if unable to agree w.ihin 30 days upon a valuat ion shall 
endeavor by agreement wi ih .n 10 days thereaiier to select a third appraiser, or to 
agree to a method by which a third appraiser shall be 5.-lected. and fai l ing such 
agreement, either party may request the National Mediat ion Board to designa-e wi th in 
"0 days a th i rd appraiser whose designation wi l l he binding upon the parties A 
decision ol i majori ty of the appraisers shall be required and said decision shall be 
Imal and conclusive The salary and expenses of the third or neutral appraiser 
inc luding th.- expenses of the appraisal board, shall he borne equally by the parties to 
• he proceedings. A l l other expenses shall be paid by the party incurr ing them, 
inc luding t.ie c m p e n s a t u i n ol the appraiser selected by such pany. 

ARTICLE 11 

1. Any empli.yee who is terminated or furloughed as a result of a transacti. n shall if 
he so requests, be granted pr ior i ty of employmeni or reemploymem to C î a posit ion 
comparable to that which he held when his employment was terminated or he was 
fur loughed. even though in a di t lereni craft or class, on ihe railroad which he is or by 
naming or re i ra imng physically and menially can become, quali f ied, not. however in 
con i ravcn i ion of col lect ive bargaining agreements relating thereto 

2. In the event such training or retraining is requested by such employee, the 
rai lr. .ad shall provide for such training or retraining ai no cost to the employee 

3 II such -„ terminated or furloughed employee who had made a request under 
section I or 2 of the ar t ic le I I fails without good cause within 10 calendar days to 
accepj an oi ler of a posi t ion comparable to that which he held when terminated or 
lur loughed for which he is qual i f ied, or for which he has satisfactorily completed such 
tra in ing, he shall, ef feci ive at the expirai i .m of such lO-day period, forfeit al l rights 
and benefits under this appendix. 

ARTIC LE III 

Subject to this appendix, as if employees of rai lroad, shall he employees, if affected 
by a transaction, of separately incorp..rtcd term,nal companies which are owned (in 
wh.i le or in part) or used by ra.lroad and employees of any other enterprises w.thin 
the def in i t ion ol comnu.n carrier hy railroad in section 1(3) of part 1 o f t h e Interstate 
v.ommerce A : t . as amended, in which railroad has an interest, to which rai l road 
provides faci l i t ies, or w i th which railroad contracts lor use of I rc . l i t ies. or the 
faci l i t ies of which rai lroad otherwise uses; excepi that the provisions of this appendix 
shall be suspended w. ih respect to each such employee unnl and unless he applies for 
empl. iyment wi th each owning carrier and each using carrier, provided thi-: said 
carriers shall establish one convenient central location lor each terminal .)r other 
enterprises for receipt of one such application which wi l l be effective as to al l said 
ca r r ien and rai lroad shall noi i ly such employees of this requirement and ..f the 
locatio.. for receipt of the appl icat ion. Such employees shall not be ent i t led 1»» any of 
the benefits of this appendix in the case of fai lure, without good cause, to accept 
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comparable employment, which does not require a change in place of residence 
c J r Z r f ' " T " 'PP'y "'her employee, under ,hi, appendix, with any* 
earner for which application for employment h.s been made in accordance wi.h 

ARTICLE IV 

.rfoM^.H''"K ' f ' "i'^oad who are nor repesented by . labor org.nii.tion shall be 
afforded substantially .he ,-me levels of protection as are afforded .o member, of 
labor organizations under tnese terms and conditions. 

no'iMoreVemld'"/ ' ^ T u ' ° ' " " l ' " ^ ^ " ^ between .he railroad and an employee 
not represented by a labcr organization with respect ,o the in.erpre.tion. application 
or enforcemeni of any provision h-cof which cannot be settled by the parties wi.hin 
30 days after the dispute arises, either party may refer the dispute to arbitration. 

A R r i C L E V 

1. It is the inieni of this appendix to provide employee protections which are nol 
less than the benefits establisied under 49 U S C. 11 347 before February 5. 1976 and 

. " an^me'nu" l " ' T T organization from 
irrangements earlier developed under those sections have been necessary to make 
such benefits applicabi.- to transactions as defined in article I of this appendix In 

TK V " ' ' " ' T * - " " °^ '^*» appendix to diminish such benefits. 
Thus, (he terms of ihis appendix are to be resolved in favor of this intent to provide 

r / ' ^ T " " " ""̂  ' * » established under 49 U S C 
11347 before February 5. l>J7e and under seciion 565 of title 4J. 

2. In the event any provision of this appendix is held to be invalid or otherwise 

norbeTaected""**' 'his appendix shall 
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CItapear 12 

COMBDUIIGM or ROAD AMD TAID SOTZCI 

The Propoaala 

Thm Carrltra propoa* eh« cllidiueloa of prohlblelona or 

raterieelona on tho follovlnt *celvlelM: 

(1) (;«• of paj«oat«r crows eo p«rfoca avleehiog or seacioa 

work la eooiMetioa with tho ears of tholr own eralos 

ar eo hsadU "light" •aglass of tholr own trslos. 

(2) Uso of road ersws la othor thaa paasoogor sorvico eo 

parfora aay aad all svitchlag aad staeloa work aad 

eo haadia light anginas of ehalr own eralna. 

(3) Usa of yard craws eo parfora road work, or eo 

parforv work oueslda of sifteehlng llaies. 

(4) Klghe of aaaagaMae eo daslgaaca or ehaago swiechlag 

llales or eo aseabllah or abolish yard or hosellag 

sarvlea aaslgnsaaes. 

Tho proposal eoaeasvlatas tb* oLlaiaatloa of arbltrarlas, 

ipaelal or eoastrueelvo allowaaeas er panalty paywaes eo aay 

•t^loyaa. or elaas or grada of s^loyaas. whaa road or yard cram 

par fans aay of tha abova dascrlbad work. 

Bia earrlara* proposal woald ascabllsh a rula to provlda 

chac: 

(I) Paasangac craws would ba raqulrad eo parfora aay 

and all svlechlng aad seaeioa work la conaaeUcs 

with cars of thslr owa tralas that aight ba raqulrad 

of thaa at ehalr Initial aad fiaal eaminala aad ae 

all laearaadlaea points. 
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(2) Road craws la oebar-chaa-passaagar sarvica would 

l.arfora any and all switching aad seacloa work aa 

olghe ba raqulrad of chaa ae chair Initial aad final 

cstalnals and at all Inearaadiata points. Including 

Cha handling of "light" snginas of ch.lr owa trains, 

whaehar or not such iwitching and station work waa 

la connaetioo with cars of chair owa trains. 

(3) Whaa switching or station work is parforoad by road 

craws as pro» idsd la (I) aad (2) abova, such work 

would ba paid f,r aa part o2 tha road day or trip ^ 

•ddleioaal coapaasacion for such .;ork would not ba 

paid undar road, yard or bottling rulas and ragu-

Uciona. Thasa provl.lona would apply whathar or not 

yard craws, yard .an. or hostlars ara on d«ty whan 

•nd whara cha work is parformad. 

(4) Yard crawa wouU ba raqulrsd co parfora boch road 

•nd yard sarvica and would also ba raqulrad co 

parfora sarvica oucsida of ascabUshad witching 

Halts. Whara such sarvica is parforaad by a yard 

craw cha work would ba paid for as psrt of cha yard 

day or cour of dur.y ̂ d .ddlcional coapansatioa would 

Qot ba paid for such work undar slchar road or yard 

rulaa and ragulations. Thasa provisions would spply 

whschsr or noe rosd craws ara avallabla whaa aod 

whara cha work is psrformsd. 
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(5) Tard craw., yard asa or hoselara woald aoe ba 

•ntleiad eo any paaalty pay whaa road craw. p.,,ara 

•wleching or seaeioa work or haadia eha Ughe 

•oglnaa of ehalr owa eraiaa; aor woold road crawa 

b. aouelad eo aay paaaley pay whaa yard cr«« 

P«rfora read work or parfora sarvlea bayoad 

•vleehiat llalea aa providad 1. (4) abov.. 

(6) Kaaagaaaae woold hav. eha axelualTa right eo 

daaigoae. and chaag. svleehiag limits, aad eo 

•aeablUh or aboliah yard aad hoatllng sarvlea aod 

yard aad hoaellaf sarvica aaslgnasats. 

Tha Or;;-ai,aeioa. propoaa ehat furthar coablnasloa of road 

y«rd sarvica ba prohibiead. 

DlseusaiQa 

A. Matura of tha ^Mmnm 

I . <H..„.l« „ ei. „ ^ ^^^^^^ 

I . r.rd ..«te.. I . M U t ^ t*. dt.el.etl.. t.-«.h«i .< 

...p.-. . , du,t„.i« 1,« „.,„d ^ 

«rt *tc. ,,.,..1, i. ,„,^, ^ 

" ..rvt.. ^ i ^ , ^^^^ 

p...... M«, «uir » . r... l . „ 

of Mtlr«d.. .tbltr.tt„ . . i 

b.>,.l.l., . , „ « . « by „ u „ y ,.b„ trlbu..!., «„y v„l, 


