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Emptoyees occupytog posittons schedutod to be affected by a transactton as defined 
in Arttole II of this Agreement as of the date of the nottoe, shall be conside.ed the 
incumbents of the affected positions for purposes of receiving the benefits of this 
Agreement. 

Employees are required to report to the new location on the effective date unless 
other anangements are made in writing with the new supervisor. If granted, subject to the 
requirements of servtoe, the emptoyee may use any vacation due or time off without pay 
prior to reporting for duty. 

In connection with the transfer of woric and emptoyees, the Carrier will, to the best 
of its ability, preserve vacation schedules for emptoyees who retocate. 

Section 5. An employee required to change place of residence as a result of 
etectton to foltow a positton wientitled to the moving benefits set forth in Attachment "B". 

A "cnange in residence" as used in this Agreement shail only be considered "re­
quired" if the reporting point of the affected employee would be more than thirty (30) 
normal route miles from the employee point of employment at the time affected 

If an emptoyee receives a monetary retocatton altowance and does not report to 
his/her newly assigned woric point on the assigned date, he/she shall forfeit his/her 
accumulated sentority and be treated as though he/she had submitted a voluntary 
resigr.ation, except in case of illness or other phystoal disability or unless prior 
arrangements have been made in writing with the new supenrisor. 

ARTICLE IV. FILING CLAIMS FQR PROTECTIVE BENEFITS. DISPUTES 
RF.tytLLJTIQN AND ARBITRATION 

Clerical emptoyees electing benefits under this Agreement as a result of this 
transactton, may fife a claim therefore at any time, however, no monetary claim shall be 
allowed unless the claim is filed in writing within sixty (60) days foitowing the end cf the 
month for whtoh a claim is based. All claims for monthly displacement or dismissal 
altowance. retocatton altowance. or severance shall be submitted to: 

Mr. B. S. Feto 
Sentor Manager-Labor Relattons 
Unton Pacific Railroad 
1416 Dodge Street 
Omaha. f̂ lE 68179 
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The Carrier shall, within sixty (60) days fi-om the date such claim is submitted, so 
notify the indivtoual submitting the claim whether the claim is altowed or denied, giving a 
statement of reason therefor, tf a deciston is not made within the time period, the claim wi 
be altowed as presented, but this shaU not be constoered as a precedent or waiver of the 
contenttons of the Carrier as to other simifer cases. 

The parties will meet on a regufer basis to review the implementatton of this 
Agreement. In the event there is a dispute pursuant to the Agreement, facts will be 
reviewed with the intent of reaching a resolutton or submisston to an Arisitrator appointed 
by the parties to preside over a standing Board. The parttos wHI meet withto thirty (30) days 
from the date the Agreement is signed to select an Art>itrator. 

In order to fecitate qutok resolutton disputes, the dispute may be presented to the 
Arbitrsttor within ninety (90) days fi'om the date of the occun-ence on whtoh the dispute is 
based. The /̂ rt}itrator has the authority and is encouraged by the parties to render "bench" 
decistons at the Hearing; however, the ArtJitrator must render a deciston withto thirty (30) 
days from the date of Hearing. 

The salary and e}9)en8e6 of th^ /Orator shal be bome equally by the parties. The 
Aiblkrator shal have the right to receive detaifed descripttons of the dispute and make on-
site tospecttons, tf he deems necessary. 

ARTICLE V . GENERAL 

Sectton 1. If the emptoyee is not permitted to retocate on the appointed date, the 
Company will provtoe suitabfe todgtog and reasonabfe expenses for indivtoual emptoyees 
and their dependents who have vacated their home or commenced moving. Expenses shal 
conttoue on a day-to-day basis until the emptoyee is released to proceed to the new 
tocatton. 

it is understood that the transfer dale may be subject to change or may be different 
for each todivtoual and may be extended without penalty, provtoed the emptoyee has not 
formalized arrangements to vacate his/ her home or commenced movtog. 

Sectton 2. In order to receive a fuU displacement aHowance. an emptoyee must 
exercise sentority rights to secure an availabfe positton to whtoh entitled under the woricing 
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Agreement and whtoh canies a rate of pay and compensatton equal to or exceeding the 
emptoyeê  protected rate, or shaH thereafter be treated for the purposes of this Sectton as 
occupytog ttie positton elected to decline until a position of equal or higher rate is acquired. 

Section 3. If an emptoyee is absent from servtoe on the effective date of this 
Agreement, such emptoyee will be entitled to the t>enefits as provided in Arttofe I when 
availabfe for sen̂ toe, if eligibfe. 

Sectton 4. If an emptoyee who has been notified that his/ her positton will be 
affected desires to accept severance and resigns or relocates prior to the expiratton of the 
30-day nottoe, he/she may do so dependent upon the requirements of the senriee and 
without penalty to the emptoyee or the Canier. 

Sectton 5. In eonnectton with the appltoatton of this Agreement, the parties have 
agreed without prejudice to either party's positton in any other case that posittons 
established will not be counted as TOPS overtsase credits, nor will posittons abolished or 
indivtouals accepting separatton altowances as a result of this transactton be counted as 
TOPS attritton credits. 

Where there is sufltotont woric to a department to require supplementing the assigned 
woric force on a regufer basis, a positton will be property bu!iettoed and established. 

Sectton 6. In order for emptoyees who transfer itnrier the terms of this Agreement 
to acquire tratotog and gain necessary experience, the Car>3r agrees to provtoe pato job-
related training for up to eight (8) weeks. The tratotog will begin upon an emptoyee's 
assignment and may include on^hejob tratoing, classroom tostructton, and testing. Typing 
courses as well as other jot>-related fiindamentafe, may be offered in order to devetop 
necessary skill fevels. The fength of the training period may vary based upon the prevtous 
experience, training, skilte of each emptoyee as well as the prerequisites of the job and 
department. An emptoyee afforded tratoing as provided herein witl be given full cooperatton 
during the training period. Faiure to make satisfactory progress in training will be sufficient 
grounds for disqualificatton. Any emptoyee so disqualified wiH be required to exercise his 
sentority rights at the locatton to whtoh transferred in accordance with the appltoabfe 'ufe(s) 
of the Agreement. 

The tratoing period wi not exceed eight (8) hours per day. forty (40) hours per woric 
week (Monday through Sunday). However, if traintog is required in excess of the hours 
specified, such training will be compensated at the overtime rate. 



AHTICLg VI • EFFECTIVE DATE 

This /Vgreement shall become effective on the date signed, and constitutes an 
impfementtog /Agreement fulfilling the requirements of Arttofe I. Sectton 4, stipulated to the 
New Yoric Dock Condittons imposed by the STB to FD 32760. 

fiiqnarithh / y - davof ^ ^ C J * > r ^ l g g J T , 1996. 

IZATION: 

Prestoent, ASD/TCU 

J .L^Hiy y 
General Chairman. TCU 

M. L Scroggtos 0 ^ 
General Chairman. TCU 

APPROVED 

J/P. Condo ^ 
Intemattonal ytoe Prestoent. TCU 

jTufeobal 
Intemattonal Vtoe Prestoent, TCU 

FORTHE COMPANY: 

D. D. Matter 

Sr. Director Labor Reiattons/Non-Ops 

Manager Labor Refettons 



ATTACHMENT "A" 

SEPARATION/DISMISSAL PAY 

In recognition of the anticipated number of changes associated with the merger of 
the railroads and In an effort to provide altematives to the clerical employees represented 
by the Allied Services Divislon/TCU and the Transportation Communications Union, the 
Carrier agrees tb offer the following options to Southem Pacific Lines and Union Pacific 
Railroad employees. 

Section 1. 

Upon the effective date of the Implementing Agreement, the Camers will be 
pennitted to post a twenty (20) day advance notice at specific locations offering the 
following separation amounts on a seniority basis: 

YEARS OF SERVICE AMOUNT 

30 and Over $95,000 

25, Less than 30 $85,000 

20, Less than 25 $75,000 

15, Less than 20 $65,000 

6, Less than 15 $60,000 

Less than 6 $25,000 

In calculating an employee's seniority, the earliest continuous seniority date shall 
apply. The employee's years of service shall be calculated as of the date the notice of 
separation is posted. 

Section 2. 

(a) In lieu of the lump sum payments indicated above, employees may elect to 
accept a dismissal altowance payable in equal monthly installments. Employees electing 
this option will be entitled to the amount indicated, given their number of years seniority 
fees $500 for every month vî hich the payments are extended for continuation of health and 
welfare benefits. Payments may be extended for a period not to exceed three (3) years 
(36 months from date monthly dismissal payments are initiated). 



ATTACHMENT "A" 

(b) Emptoyees efecttog Optton contained in Sectton 2(a) above shall be relieved 
from duty, txjt constoered in active senriee untN ttie expiratic '1 of the last morrthly installment 
at which time their sen̂ toe ano seniority shall be terminatee. Compensatton pato in theso 
monthly installments will be constoered the same as regular compensatton insofar as 
taxatton and hospital dues deducttons are concemed. However, this compensatton will not 
be considered as qualifying payments for the purpose of applying the National Vacatton 
Agreement nor will this extended time altow such emptoyees any other compensatton 
benefits under the Basic or Nattonal Agreement. It is understood that all health and welfare 
benefits as well as all contributtons toward Railroad Retirement Tax shall be continued 
during the period that the monthly installments are in effect. 

Sectton 3. 

(a) In Ifeu of the lump sum payments indtoated r':jove, emptoyees may elect to 
accept a dismissal altowance payabfe in equal monthly in stallments. Emptoyees efecting 
this optton will be entitled to the amount indtoa»jd, give.i their number of years seniority. 
Payment may be extended for a period not to exceed tSree (3) years (36 months from date 
monthly separatton payments are initiated). 

(b) Emptoyees efecting Optton contained in Sectton 3(a) above shail be relieved 
from duty, but considered to active senriee until ttie expiratton of the la^ monthly installment 
at whtoh time their servtoe and sentority shall be tenntoated. Compensatton pato in these 
monthly installments wUI be constoered the same as regular compensatton insofar as 
taxatton is concemed. However, this compensatton will not be constoered as qualifying 
payments for the purpose of applying the Nattonal Vacatton Agreement nor will this 
extended time altow such emptoyees any other compensatton benefits under the Basto or 
Nattonal Agreement. Addttonally, emptoyees will not be eligibfe for any heatth and welfere 
benefits. It is understood that all contributtons toward Railroad Retirement Tax shall be 
continued during the period that the monthly installments are in effect. 

Section 4. 

(a) Except as otheoArise provided, employees ̂ .̂ ubmitting requests for the options 
contained herein must, on the date notice is posted, be actively employed and/or receiving 
compensation from the Carrier either on a regular assigned clerical position, extra board 
or as a furloughed protected employee. 

(b) A clerical employee who is on a leave of absence at the time the notice is 
posted at a location wlH be considered an eligible employee upon retuming to active 
service at such location if such employee retums within six (6) months of the date of the 
notice. 

(c) Employees entitled to the lump sum separation will be paid within one week 
of the last day woriced. Employees entitied to the dismissal allowance will be paid monthly 
beginning within thirty (30) days of the last day worked. 
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ATTACHMENT-A" 

(d) Deductions for inc:ome tax, railroad retirement tax, and union dues and 
assessments will be made. 

(e) The Company reserves the right, dependent upon the needs of the service, 
to limit the number of clerical employees receiving separation or dismissal allowances. 
Furthermore, employees electing these options need not be Immediately released and the 
separation or dismissal options elected may be deferred up to three (3) months from date 
the employee Is notified of acceptance. Any deferment beyond three (3) months must be 
by mutual agreement between the parties. 

(f) Only the prescribed Request Form may be used. Any other methods of 
requesting options received from employees other than this prescribed form will not be 
considered as a valid request. In addition to fonwarding the Request Form to the 
designated Carrier official, interested appltoants must also submit completed copies to the 
Indivtouals listed on the form. In the case of a dispute as to whether the .form was submitted 
on time, etc., the dectoing factor will be receipt of the Request Forms to all concemed and 
absent such receipt may result in having the Request Fonn constoered as invalid. 

(g) Each appltoant applytog for opttons provtoed to this Agreement will be notified 
to writtog of ttieir acceptance or rejectton no later than thirty-five (35) days after the posting 
of the nottoe. A copy of the results will be forwarded to the General Chairman. It is 
understood the release date of an employee awarded a separation or dismissal allowance 
pursuant to this Attachment "A" shall be determined by the Company. However, no 
employee will have their election optton deferred t>eyond three (3) months fi'om the date 
notified of acceptance. 

(h) The appltoat)te unton dues and assessment deductton wi be at the prevailing 
rate In effect at the time election of such option is made. This deduction will be made on 
the foitowing basis: 

Eligibfe Amount Deduction 

$95,000.00 46 months 

$85,000.00 41 months 

$75,000.00 36 months 

$65,000.00 31 months 

$60,000.00 28 months 

$25,000.00 0 
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ATTACHMENT "A" 

Furthermore, this onetime deductton as set forth to the extended payments wttl be appKed 
on the initial payment or installment. 

(D It is understood that an emptoyee vA\o accepts the separatton/dismissal 
amounte set forth hereto wi also be compensated at the time of separatton/ dtemissal (lump 
sum or firat monthly instalment), any other compensatton that may atoo be applicabfe to an 
eligibfe emptoyee under the Nattonal Vacatton or the Stok Leave Altowance of the Basic 
Agreement. 

(0 Emptoyees awarded lump sum separattons set forth hereto wi be constoered 
to have resigned fiom servtoe. temiinaiing al sentority rights with the Southem Pacific/ Union 
Pacific ftiroad Company except where the separatton date is extended due to operation 
requirements. 



ATTACHMENT "8" 

MOVING EXPENSES AND RELATED BENEFITS 

(a) An emptoyee who is required to change place of residence, as defined betow, 
in the exercise of seniority as a result of a transactton under this Agreement who, on the 
date notice of transaction is issued, owns their home or is under a contract to purchase a 
home, shall be afforded one of the following options whtoh must be exercised within fifteen 
(15) days from the date affected or assigned to a positton at the new woric location: 

Optton 1: Accept the movtog expense and protection fi'om loss in safe of 
home benefits provtoed by the terms of the New Yoric Dock 
Conditions and Sectton 2 or, in Ifeu thereof, any property 
protectton agreement or arrangement. 

Optton 2: Accept a lump sum transfer altowance of $20,000.00 in Ifeu of 
any and all other moving expense benefits and altowances 
provided under terms of the New Yortc Dock Condittons and this 
Attachment "B". 

NOTE: A "change in residence" as used in this Agreement shall only 
be considered "required" if the reporting point of the affected 
employee would be more than thirty (30) normal route miles 
from the employee point of employment at the time affected. 

(b) Ar\ employee referred to above who does not own a home or Is not obligated 
under contract to purchase a home shall be afforded one of the following options which 
must be exercised within fifteen (15) days from date affected or assigned to a position at 
the new work location: 

Option 1: /Vccept the moving expense benefits provided by the tenns of 
the New Yortc Dock Conditions and Section 2 or, in lieu 
thereof, any property protection agreement or arrangement. 

Option 2: /Vocept a lump sum transfer allowance of $10,000 00 In lieu of 
any and all other moving expense benefits and allowances 
provided under terms of the New Yortc Dock Conditions and 
this Attachment "B". 

(c) If an employee holds an unexpired lease of a dwelling occupied as his/her 
home, the Can-ier shall protect such employee for all loss and cost of securing the 
cancellation of said lease as provided in Sections 10 and 11 of Washington Job Protection 
Agreement In addition to the benefits provided under this Section. 
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ATTACHMENT "BT 

An employee electing the moving expense benefits under the New York Dock 
Conditions shall receive a transfer allowance of Two Thousand Five Hundred Dollars 
($2,500.00). In addition, the provisions of Section 9, Moving Expenses, of the New Yoric 
Dock Conditions which provides "not to exceed 3 woricing days" will be increased to "not 
to exceed 5 woricing days." 

SfiCtioCLa. 

An employee who voluntarily transfers under terms of this Agreement, and who is 
required to change place of residence and elects the lump sum transfer allowance in lieu 
of any and all other moving expense benefits and allowances, shall be accorded on 
assignment a special transfer allowance of $5,000.00 in consideration of travel and 
temporary living expenses whife undergoing the relocation. However, such employee will 
not be pennitted to voluntarily exercise seniority on a position which again will require a 
change of residence outside the new point of employment for a period of twelve (12) 
months fi'om date of assignment, except in cases of documented hardship and then only 
by written agreement between Labor Relations and the respective General 
Chairman/President. 

mse 
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LETTER OF UNDERSTANDING NO. 1 

Mr. R. F. Davis 
President, ASD/TCU 
53 W Seegers Road 
Arlington Heights, IL :*0005 

Dear Sir: 

This will confirm our discusston in conference relating to the merger of the UP and 
SP railroads. 

Because of the extensive changes planned by the Carrier in the San Francisco 
General Offices Sentority District, it was agreed that the "surplus" an-angement, provtoed 
for to the /̂ reement of August 11,1961, and all subsequent Agreements, Understandings 
and Interpretattons covering the use and placement of "surplus" emptoyees, wouto only 
sen̂ e to restrict an emptoyee's sentority. For this reason, it was agreed that the Surplus 
Agreement and al subsequent Interpretattons and Understandings of that Agreement wouto 
be suspended effective on the date Impfementing Agreement No. NYD-217 becomes 
effective. 

If ttie above conrectly records our understandtog and agreement please so indtoate 
by placing your signature on the space provtoed. 

Youre truly, 

ICONCU 

TD. Matter 
Sr. DitBctor Labor Relattons/ Non-Ops 

Manager Lat>or Relattons 



LETTER OF UNDERSTANDING NQ. 2 

Mr R. F Davis 
President, APD/TCU 
53 W Seegers Road 
/Krtington Heights, IL 60005 

Mr. J. L Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha. NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P. Q. Box 2128 
Hen-in, IL 62948 

Gentlemen: 

This will confinn our discusston in conference relating to the merger of UP and SP 
railroads regarding health and welfere coverage under GA-46000, hospital associattons. 
retiree life tosurance and supplemental health and welfere insurance for those who efect a 
separatton altowance payabfe in equal monthly installments. 

It is agreed and understood that an emptoyee who elects a separatton altowance 
payabfe to equal monthly instalments will be entitfed to health and welfare coverage under 
GA-46000 or hospital associatton the same as though the emptoyee resigned from active 
sen̂ toe and retired, provtoed such emptoyee meets the eligibility requirements for 
entitfement under GA-̂ CttX) or hospital associatton at the time payment of the benefits 
under the program efev < jd terminate. 

If the above correctly records our understandtog and agreement please so indtoate 
by placing your signature on the space provtoed betow. 

Youre truly. 

restoent/ASD D. Matter 
Sr. Director Labor Relattons/ Non-Ops 

L Quilty 0 
bral Chairman, SB # 106 

M. L Scroggtos u o 
General Chainnan, SB #51 

Manager Labor Relattons 



LETTER QF UNDERSTANDING NQ. 3 

Mr. R F. Davis 
President, ASD/rc.U 
53 W Seegers Road 
/\riington Heights, IL 60005 

Mr. J. L Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chainnan, TCU 
P. Q. Box 2128 
Hen-ln, IL 62948 

Gentlemen: 

This will confinn our discusston in conference relating to the mer^ -i * of UP and SP 
railroads. 

An employee not covered by any protective agreement or arrangement on his/ her 
respective property, may be offered emptoyment anywhere on the combined (railroads) 
system and must accept such transfer or resign firom servtoe. Such emptoyee will receive 
a thirty (30) calendar day nottoe and wi atlAse the Camer within twenty (20) days fi-om the 
date of the notice of deciston to accept or reject sato offer. If an emptoyee transfere, he/ she 
will receive the moving and real estate benefits of Attachment "B" of thfe Agreement and 
his/ her sentority will be dovetailed. If an emptoyee elects to resign firom servtoe, the 
emptoyee wi receive a $25,000 separatton alowance. 

If the above correctly records our understanding and agreement please so indtoate 
by placing your signature on the space provtoed betow. 

President/ASO 

L Quilty 
ral Chainnan. SB #106 

M. L Scroggins 
General Chainnan. SB #51 

Youre tmly. 

D. D. Matter 
Sr. Director Labor Relattons/Non-Ops 

R LC« 
Manager Labor Relattons 



LETTER QF UNDERSTANDING NO. 4 

Mr. R. F Davis 
President, ASD/TCU 
53 W Seegers Road 
/̂ Ilngton Heights, !L 60005 

Mr. J. L Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P 0. 80x2128 
Hemn, IL 62948 

Gentlemen: 

This will confirm our dfecusston to conference relattog to the merger of the UP and 
SP railroads. 

In regards to District/ Local Chairmen who are affected as a result of thfe Agreement 
and who represent emptoyees covered thereby. 

It is agreed that each emptoyee who sen/ed as an agent or representative of the 
employees in the twelve (12) months immediately precedtog the representative being 
afllBCted, and who tost time firom the Carrier, such representative and/ or emptoyee^ monthly 
dfemfesal/ dfeplacement altowance shal include the total houre the emptoyee was absent 
whife serving as agent or representative of the emptoyees and the total straight time wages 
tost whife senring in that capacity during the test period. 

tfthe above correctly records our understandtog and agreement please so indtoate 
by placing your signature on the space provtoed betow. 

Youre tmly. 

ICONC 

JamjSa L Quilty (j 
General Chainnan, SB #106 

M. L Scroggins Q 0 
General Chairman, SB #51 

atter 
Sr. Director Labor Relattons/Non-Ops 

Manager Labor Relattons 



LETTEP OF UNDERSTANDING NO. 5 

Mr R F Davis 
President, ASD/TCU 
53 W. Seegers Road 
/Vrilngton Heights, IL 60005 

Mr. J. L Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P 0. 80x2128 
Hemn, IL 62948 

Gentlemen: 

The positions established as a result of the transfer of woric contemplated in the 
Impfementtog /Agreement wi be bullettoed for twenty (20) days concurrently on all districts 
or zones on the proper (UP or SP) form from whtoh the woric is being transferred. Such 
bulletins wi'! be closed thirty (30) days in advance of the date the posittons are to be 
established and will be assigned in the foitowing preferential order: 

1. To the incumbents on the affiacted posittons. 

2. To other emptoyees withto the same sentority district as the affiacted Department, or, 
in the case of the UP, to other employees at the affiacted locatton (30 mife raĉ ij<(). 

2(a). In the case of the UP, to other emptoyees on the zone firom whtoh the woric is ^to^ 
transferred. 

3. To other employees on the property (UP or SP) from whtoh the woric is being 
transferred. 

Any posittons that remain unfilled will be bulletined in accordance with the woricing 
Agreement on the property (UP or SP) to whtoh the woric fe betog transferred. 

The incumbents on the posittons to be abolfehed wi have preferential rights to foltow 
their posittons to the locatton where the posittons are transferred, if they so desire. 

Youre tmly, 

estoent/ASD atter 

ll Chainnan, SB #106 

General Chairman. SB #51 

r Relattons/ Non-Ops 

Manager Labor Relattons 



LETTER OF UNDERSTANDING NO. 6 

Mr. R. F. Davis 
President. ASD/TCU 
53 W. Seegers Road 
Ariington Heights, IL 60005 

Mr. J. L Quiky 
General Chairman. TCU 
2820 South 87lh Avenue 
Omaha. NE 68124 

Mr. M. L Scroggtos 
General Chairman, TCU 
P. O. 80x2128 
Hemn, IL 62948 

Gentlemen: 

to recognllton of the antfclpated changes whereto the Company will be rearranging, 
eftntoating and/ or transferring cfericai woric throughout Its Knee, the parttes have committed 
to minimizing the disputes aristog therefrom. 

Since the Agreement fe based upon cooperatton of the partfea with most probterns 
resolved at the tooal fevel. it fe agreed that with the concurrence of irwnigement. the 
Local/ Dfetrict Chairmen may be absent from woric with pay for up to thirty (S^^houre per 
month tor the purpose of admtotetering thfe Agreement. During this paid absence, tne 
decfeton to fill the positton wi rest with the Carrier. 

Youre truly. 

ICONC 

Jameĵ L̂ Quilty a 
G e n ^ Chainnan. SB #106 

M. L Scroggins Oo 
General Chairman, SI3 #51 

rRelattont/Non-Ops 

Manager L.abor Relattons 



LETTER QF UNDERSTANDING NO. 7 
Mr. J. L Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Dear Sir: 

This will have reference to Arttofe III of Implementing Agreement No. NYD-217. In 
the event the Carrier is unabfe to fill a positton as a result of woric transferred fi'om the SP 
to the UP after exhausting the provistons of Arttofe III and Side Letter No. 5, the positton 
shall be advertised and filled by UP emptoyees as foltows: 

1. At tocattons where a five (5) day bulletining process is in place, the positton(s) will 
be bullettoed under the five (5) day bulletining procedures in effect at the tocatton to 
whtoh the position(s) has been transferred. 

2. At locations where a five (5) day bulletining process is not in effect, or if a vacancy 
still exists after compfeting Step 1 above, the positions shall be bulletined in 
accordance with Rufe 11 of the TCU Agreement to al emptoyees on Master Sentority 
Roster No. 250. 

3. Concurrent with bulettotog the posittons under the provistons of Rufe 11, the bullettos 
wi be sent to all forioughed protected emptoyees offering the opportunity to bto on 
such ix>sittons. 

4. At the ctose of the buletining period, the positton(s) wi be awarded to appltoants to 
order of their sentority date on Master Sentority Roster No. 250. 

5. Furioughed protected emptoyees and emptoyees transferring trom locattons where 
qualified furioughed protected emptoyees are availabfe to fill the transferring 
emptoyee's vacancy or any vacancy resulttog from the transfer, will be altowed the 
movtog expenses and related benefits of Attachment "B* of Implementing Agree* i lent 
No. NYD-217, including the special transfer altowance and incentive altowance. 

6. Any vacancies that exfet after foitowing the procedures outlined above wiil be 
immediately filled by hiring a new emptoyee. 
This Underetanding on filling vacancfes ts designed solely to eonnectton with 

Impfementtog Agreement No. NYD217 and will not apply to any other conditton. 

Youre truly, 
I CONCUR: 

Y^' i^' ^^<^^^^t^ {J"' 
JamopL Quilty Q D.D. Matter 
General Chainnan, SB #106 Sr. Director Labor Relattons/ Non-Ops 



LETTER OF UNDERSTANDING NQ. 8 

Mr. R. F. Davis 
President, ASD/TCU 
53 W Seegers Road 
Ariington Heights, IL 60005 

Mr. J. L Quilty 
General Chairmnn, TCU 
2820 South 87lh Avenue 
Omaha, NE 68124 

Mr. M. L Scroggtos 
General Chairman, TCU 
P. 0 80x2128 
Hemn, IL 62948 

Gentlemen: 

This will confinn our dfecusston to conference relating to the merger of UP and SP 
railroads. 

It is agreed and understood that wherever the tenns Southem Pacific Transportatton 
Company, Southem Pacific Unes or SP are used in the Merger Agreement and/or any 
attachments or stoe lettere they include: 

Southem Paciflc Transportatton Company (Westem Lines) 
Southem Pacific Transportatton Company (Eastem Lines) 
St. Loufe Southwestem RaUroad Company 
Denver And Rto Grande Westem Railroad Company 
Southem Pacific Chtoago St. Loufe Corporatton 

tfthe above conectly records our understanding and agreement please so indtoate 
by placing your signature on the space provided betow. 

ICON 

Prestoent/ASD 

Jame^L Quitty 
Genaral Chainnan. SB #106 

M. L Scroggins Q G 
General Chairman. SB #51 

Youre truly. 

r Relattons/ Non-Ops 
i «£ 

Manager Labor Relattons 



LETTER QF UNDERSTANDING NQ. 9 

Mr R F Davis 
President, ASD/TCU 
53 W. Seegers Road 
Arlington Heights, IL 60005 

Mr. J. L Quitty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P. 0. 80x2128 
Hemn. IL 62948 

Gentfemen: 

This will confirm our discusston in conference relating to the merger of UP and SP 
railroads. 

It is agreed servtoe perfonned as a folMime "duly authorized representative" whife 
on leave of absence stiatt be computed for conttouous servtoe purposes under the Nattonal 
Vacation Agreement in the same manner as if the emptoyee had been woricing on a job 
covered by the TCU Agreement. Moreover, shouto such representative retum to active 
sen^e with the Camer, withto six yeare from the effective date of Implementing Agreement 
NYD217, the number of days spent perfonning senriee as a full-time duly authorized 
representative wi be counted as qualfytog days for purposes of vacatton entitlement in the 
year foitowing such indivtouafe' retum to servtoe. 

tf the above conrectly records our understanding and agreement please so indtoate 
by placing your signature on the space provtoed betow. 

ICONC 
Youre truly. 

latter 
Sr. Director 

Jam 
Gem 

r Relattons/ Non-Ops 

Manager Labor Relattons 

M. L Scroggins oo 
General Chairman, SB #51 



LETTER OF UNDERSTANDING NO. 10 

Mr. R F Davis 
President, ASD/TCU 
53 W Seegers Road 
ArWngXon Heights, IL 60005 

Dear Sir: 

This will confirm our discusston in conference relating to the merger of UP and SP 
railroads. 

Concem has been expressed over confuston croated when the Carriere conduct 
simultaneous transacttons under the TOPS Agreement and the New Yortc Dock 
Implementing Agreement. 

It is agreed that during the operative period of the Implementing Agreement, the 
Carrier will not issue nottoes or make changes under TOPS. 

If ttie above correctly records our understanding and sgreemerit please so indtoate 
by placing your signature on the space provided betow. 

Youre truly. 

I CONCUR 

F. DavfeJ Prestoent/ASD 
Sr. Director Labor Relattons/Non-Ops 

R LT 
Manager Labor Relattons 



LETTER OF UNDERSTANDING NQ. 11 

Mr R F Davis 
President, ASD/TCU 
53 W Seegers Road 
/Arlington Heights, IL 60005 

Mr. J. L Quilty 
General Chainnan, TCU 
2820 South 87lh Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P 0. 80x2128 
Hemn, IL 62948 

Gentlemen: 

This will confinn our dfecusston in conference relating to the merger of UP and SP 
railroads. Concem was expressed as to the possibility that those emptoyees who own a 
home and are required to change their place of restoence in order to maintain a positton 
with the Carrier and who purchase a home at the new woric locatton may ha» a to make two 
(2) house payments. 

tt is agreed that in additton to the moving benefits contained in the New Yoric Dock 
Condittons (Sectton 1(a) - Optton 1 of Attachment "BT), the Carrier will also pay, for a period 
not to exceed six (6) months, the fesser of the emptoyee's house payment for hfe prevtous 
home or the house payment for a house at the new woric locatton to any employee who may 
be required to make two (2) house payments due to not being abfe to sell the prevtous 
home. 

If the above conectly records our understanding and agreement please so indtoate 
by placing your signature on the space provtoed betow. 

I CONC 
Youre truly, 

Rbbert F. Davfe, PresMlent/ASD 
Sr. Director Labor Relattons/Non-Ops 

Jamei^ Quifty 0 
General Chairman. SB #106 

M. L Scroggins 0 u 
General Chainnan. SB #51 

R U 
Manager Labor Relattons 



LETTER OF UNDERSTANDING NO. 12 

Mr. R. F. Davis 
President, ASD/TCU 
53 W Seegers Road 
Ariington Heights, IL 60005 

Mr. J. L Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha. NE 68124 

Mr. M. L Scroggtos 
General Chairman, TCU 
P. 0. 80x2128 
Hemn, IL 62948 

Gentlemen: 

Thfe WiB confinn our dfecusston to conference refeting to the merger of UP and SP 
railroads. 

In the past, affected emptoyees have experienced probfems that fen outskle the 
techntoal appltoattons of the Impfementtog Agreement and were unabfe to get answere 
required to facilitate their transHton to new duties, woric locattons, or lifestyles. 

The Carrier wi estabfish an ombudsman who wi be availabfe to hear the concems 
of aftBcted emptoyees and devetop answere to probfems. The ombudsman wi have 
sufficfent authority to resolve probfems. 

tfthe above conectly records our understanding and agreement pfease so todtoate 
by plactog your signature on the space provtoed betow. 

ICONC 

Youre truly, 

Matter 
Sr. Dii^or Labor Relattons/ Non-Ops 

James/ 
General Chairman, S8 #106 Manager Labor Relattons 

roggins^ 0 M. L 
Qenerai Chainnan, SB #51 



LETTER OF UNDERSTANDING NO. 13 

Mr R F. Davis 
President, ASD/TCU 
53 W Seegers Road 
/Kington Heights, IL 60005 

Mr. J. L Quilty 
..̂ ....̂  General Chainnan, TCU 
a K r 2820 South 87th Avenue 
^ Omaha, NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P. 0. 80x2128 
Hemn, IL 62948 

Gentfemen: 

Thfe will confinn our dfecusston in conference relattog to the merger of the UP and 
SP railroads. 

It was agreed that shouto the number of Southem Pacific emptoyees making 
appltoatton for posittons bullettoed on the Unton Pacific exceed the number of posittons 
buletined, the Carrier wi offer, to a ice number to the Unton Pacific emptoyees to the Zone 
at the locatton to whtoh the woric fe betog transferred, the separatton altowance benefits of 
/attachment "A" to the Impfementtog Agreement. 

If the above correctly records our understanding and agreement please so indtoate 
by placing your signature on the space provtoed below. 

Youre tmly, 

Sr. Director Labor Reiattons/Non-Ops 

RLT 
Manager Labor Relattons 

M.LScroggina JO 
General Chainnan, SB #51 



UETTER OF UNDERSTANDING NO. 14 

Mr. R. F. Davis 
President, ASD/TCU 
53 W. Seegere Road 
/Vriington Helghfe, IL 60005 

Mr. J. L Quilty 
General Chainnan, TCU 
2820 South 87th Avenue 
Omaha. NE 68124 

Mr. M. L Scroggtof 
General Chairman, TCU 
P. 0. Box 2128 
Hen-in, IL 62948 

Gentlemen: 

Thfe has reference to Impfementtog Agreement No. 217 provtotog for the 
consoltoatton and rean^ngement of functtons throughout the UP and SP. 

During our dtocussions. It was agreed that an emptoyee aaslgnad to a new positton 
establfehed pursuant to Implementing Agreemem No. 217 wouto have their test period 
averages catoulated from the date the assignment becomes effective irrespective of the 
emptoyee^ refease date firom the oto positton. 

If you agree with thfe method of catoulating the TPA's. pfease sign to the space 
todtoated betow. 

Youre truly. 

I CONC 

M.L Scroggins 0 0 
General Chainnan, SB #51 

D. D. Matter ' " 
Sr. Director Labor Relattons/ NonOps 

Manager Labor Relattons 



LETTER OF UNDERSTANDING NO. 15 

Mr. R F. Davis 
President, ASD/TCU 
53 W. Seegers Road 
/Vrilngton Heigtits, IL 60005 

Mr. J. L Quilty 
General Chainnan, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chainnan, TCU 
P. 0. 80x2128 
Hen-in, IL 62948 

Gentfemen: 

This has reference to Impfementing Agreement No. 217 provtotog for the 
consoltoatton and rearrangement of functtons throughout the UP and SP. 

In our fiiscusstons it was agreed that al Customer Servtoe RepresenicJX'e posittons 
established pursuant to Impfementtog Agreement No. 217 wouto be buUetined as "CSR 
training posittons". Once the tratotog fe completed. Customer Senriee Representative 
posittons wi be buletined and assigned in accordance with the past practtoe of permitttog 
all emptoyees to the Customer Senriee Center at St. Loufe to bto on the regular CSR 
posittons. 

If the above adequately refiects our understanding, please sign in the space 
todtoated betow. 

Youre truly, 

I CONCUR 

lent/ASD 

4 ^ ^^d^^/^U^ 
Jarttte L Quilty (f 
General Chaimfian, SB #106 

M. L Scroggtos O Q 
General Chairman, SB #51 

Relattons/Non-Ops 

Manager Labor Relattons 



LETTER OF UNDERSTANDING NO. 16 

Mr. M. L Scroggtos 
General Chairman, TCU 
P. O. Box 2128 
Henin, IL 62948 

Dear Sir: 

This has reference to Impfementtog Agreement No. 217 provtoing for the 
consoltoatton and rearrangement of ftjncttons throughout the UP and SP. 

During our dfecusstons it was agreed that SPCSL cfericai emptoyees with six (6) or 
more yeare sentority will be constoered protected emptoyees under the appltoatton of 
Impfementtog A greement No. 217. Non-protected SPCSL cfericai emptoyees will receive 
any coverage as provided for to the Impiiamenting Agreement or attachments thereto. 

If the above adequately records our understanding and agreement pfease so indtoate 
by plactog your signature on the space provtoed betow. 

Youre truly, 

I CONCUR: 

M. L Scroggins 0 ^ M. L Scroggins OO D:D.Matter 
General Chaimnan, SB #51 Sr. Director Labor Relattona/ Non-Ops 

Relattons 



LETTER OF UNDERSTANDING NQ. 17 

Mr R F Davis Mr. M. L Scroggtos 
President, ASD/TCU General Chainnan, TCU 
53 W Seegers Road P- Q- Box 2128 
Ariington Heights, IL 60005 ^2948 

Gentfemen: 

Thfe will confirm our discussion in conference relating to the merger of UP and SP 
railroads. 

The TCU/SP October 27, 1992 Impfementing Agreement provtoes that in certain 
circumstances emptoyees are to receive a transfer altowance to be pato over a period of 
time provtoing the emptoyee folfife certato obligattons. tt fe understood that if an employee 
is transferred under thfe Agreement and thus not abfe to fijifill his prior obligattons, the 
employee will nevertheless receive the prior transfer altowance provtotog the emptoyee 
continues in the emptoy of the Cantor. 

tf the above adequately records our understandtog and agreement pfease so indtoate 
by placing your signature on the space provtoed betow. 

Youre truly, 

I CONCUR: 

)rt F. DaviCPrestoent/ASD DT̂ TMatter 
Sr. Director Labor Relattons/ Non-Ops 

M. L Scroggins TTo 
General Chainnan, SB #51 Managertabor Relattons 



Mr. R. F. Davis 
President, ASD/TCU 
53 W. Seegers Road 
Ariington Heights. IL 60005 

LETTER QF UNDERSTANDING NQ. 18 

Mr. J. L Quilty 
General Chainnan, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L Scroggins 
General Chairman, TCU 
P. O. 80x2128 
Hemn, IL 62948 

Gentlemen: 

Thfe wi confinn our discusston to conference refeting to the merger of UP and SP. 

tt was agreed that SP emptoyees transferring to the UP wouto be permitted to retato 
their TOPS protected rate, DRGW Job Stabilizatton rate. SPCSL "grandftther rate or 
establfeh the rate of the positton to whtoh transferring on the UP. whichever fe greater, as 
their protected rate under the UP Job Stak)ilizatton Agreement, as amended. K fe 
understood that alowing transferring SP emptoyees the higher of the two (2) ratea described 
above fe in lieu of establfehing an EMR for those emptoyees. 

tt was further agreed that UP emotoyees transferring to the SP wilt establish a 
protocted rate on the SP (TOPS or DRGW Job Stabizalton. whtohever fe appKcabto) at the 
higher of their UP Job Stabilizatton protected rate, their emptoyae matotenance rate or the 
rate of the positton to whtoh transferring on the SP. 

If the above conectly records our understanding and agreement please so todtoate 
by placing your signature on the space provtoed betow. 

Youre truly, 

; President/ASD D. D. Mattel' 
Sr. Diraetor Labor Relattons/Non-Ops 

I ^ 1 ^ ^ C t A ^ ^ f — 
L Quilty ^ 

bral Chairman. SB #106 

/77<^^'rdrt-&'r^mMi 
M. L Scroggtos a Q 
General Chaimian, SB #51 

Manager Labor Relattons 



LETTER OF UNDERSTANDING NO. 19 

Mr. R. F. Davis 
President, ASD/TCU 
53 W. Seegers Road 
Ariington Heigtits, IL 60005 

Mr. J. L Quitty 
Genensl Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Mr. M. L ^roggtos 
General Chairman, TCU 
P 0. 80x2128 
Hen-in, IL 62948 

Gentlemen: 

Thfe wi confirm our dfecusston in conference relattog to the merger of UP and SP. 

Employees now hototog cfericai sentority and who have been granted leave of 
absence to perfonn ftjil time unton servtoe may exercfee sentority as provtoed in the 
respective Bargaining Agreement or efect from the opttons contained to Impfementtog 
Agreement No. 217 provided such electton fe made wtthto thirty (30) days after retumtog to 
sen t̂oe. In the event such emptoyee elects a separatton aNowance. the amount of the 
separatton wttl be determined by the emptoyee^ sentority date as of the eflieetive date of 
thfe Agreement. 

Youre truly, 

ICONC 

, President/ASD 

LQuiy O 
eral Chairman. SB #106 

M . L S c r o g ^ c/d 
Qenerai Chairman. SB #51 

Sr. Director Labor Relattons/Non-Ops 

Manager Relattons 

mmm 



LETTER OF UNDERSTANDING NO. 20 
Mr. J. L Quilty 
General Chainnan, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Dear Sir: 

The partiee recognize a controverey currently exists over the Rufe 1(e) postttons 
whtoh have recently been establfehed to the NCSC at St. Loufe. Both partfes wfeh to resolve 
thfe dispute. 

As a resuR of the UP/ SP merger, approximately 600 cfericai postttons are to be 
transfened from the SP to the UP between April 1997 and July 1998. Under the eurrent UP 
F%jfe provirJing for 19% Rufe 1(e) postttons, thfe couto resutt to an addtttonal 114 Rufe 1(e) 
jobs being created in the NCSC. 

In order to minimize the inttiai impact of emptoyees transfemng firom the SP to the 
UP on the ratio of Rufe 1(e) postttons to ftjiy covered postttons, the Carrier agrees to Hmtt 
the number of Rife 1(e) positions created as a reeutt of cfericai postttons betog transfened. 
tt fe agreed that. eMcept for the 19 NACSR postttons covered by the Mirch 10,1994 Letter 
Agreement, (copy attached), the number of Rufe 1(e) posittons as of the data of thfe 
Agreement wi not be toereased as woric and postttons are transferred to the UP unttt such 
time as the fesue has been reeoived to aooordanee wtth Arttofe Vll ofthe September 9,1996 
Nattonal Agreement. 

We anticipate thfe fesue wl be resolved nattonaRy to the second or third quarter of 
1997. However, to no event wi thfe freeze of Rufe 1(e) postttons extend beyond January 1, 
1998. 

During thfe interim period the partfes wi conttoue to meet and attempt to resolve the 
issue outstoe tlie Nattonal Agreement. 

tt fe understood that any understandtog we may reach wttl have to be approved by 
TCU Intemattonal Prestoent Seardeifetti. 

If you concur, pfease sign to the space indtoated. 

Youre tmly. 

AGREED: 

Jl aft 2^44^^^^ 
J. L^uttty 0 

cc: Mr. J. L Gobel 
Intemattonal Vtoe Prestoent, TCU 
4189 North Road 
Moose Lake, MN 55767 



3E3i 116-1865 

March 10, 1994 

Mr. R. F. Davis, President 
Allied Services Division/TCU 
3113 W. Old Higgins Road 
Elk Grove Village, IL 60007 

Dear Mr. Davis: 

Reference i s made to the letter of understanding dated July 20 
1993 regarding the establishment of National Account Customer 
Service Representative (NACSR) positions in the Customer Service 
Center, Denver, Colorado, for a 120-day period, as part of a "pilot 
program". ' r- . » t̂ x̂ww 

The individualized customer service provided to the large national 
accounts by the National Account Representatives has greatly 
if̂ o«Tr̂ o5"̂ ;̂°'*̂ K"*'̂ *,'**=̂ °̂'*' <*«»ired result wheJi 
we entered xnto the pxlot prograa. Since the program i s working 
well. I t i s our desire to implement this program on a permanent 
basis, and, therefore, IT IS AGREED: F«"««nBnt 

The Company may establish up to twenty (20) National Account 
Representatives m the Customer Service Center, Denver, Colorado i f 

^the account meets one of the following c r i t e r i a : 

1. Customer provides $8 million in revenue annually. 

2. Customer i s projected to provide $8 million annually 
within the next 12 months. 

3. NACSR contact i s a contractual condition of doino 
business. ' 

The NACSR positions w i l l be used to handle calls concerning the 
if i l l ^ ^ I S * ' ? " " ^ ' f?*^ '^^''^ ^^^^ responsible; however, they may 

be required to handle general service calls in case of emergency or 
severe peaks in customer ca l l s . «Hct9en«=y or 

InA f ^ t t l i S ^ ' L ' ^ ^ ^ ^ ^^^^'^ Clerks' Agreement and covered by a l l rules, except Rules 6(a), 16 and 17. 

*̂i2«fi?!>!f K^* Co^any to establish an NACSR position, the 
f f f J i i ? " * natxonal account (that meets onrof the three 
criteria) identified with the position. 



2^' f*,J* '̂ '̂ /TCO OEM 116-1865 March 10, 1994 
Page 2 

The NACSR position w i l l generally be responsible for one account-
however, depending upon workload and based on agreement between the 
Company and the Organisation, the position may be required to 
handle additional accounts. 

Additional NACSR positions may be established with the concurrence 
of the Organisation. 

??!o**1in^^ '̂ "̂  * National Account Representative w i l l be 

Subsequent vacancies or new positions will be bulletined under Rule 
9 of the Clerks' Agreenent. Successful applicants for new 
positions must have a minimum of two years seniority with the 
Company, ability and fitness being equal among the candidates. 

This agreewnt may be cancelled by 60 days written notice given by 
one party to the other. * 

I f the foregoing mMts with your concurrence, please sign in the 
space provided below. * • 

Sincerely, 

D. A. Ported 

Director - Labor Relations 

CONCtJR: 

President 
Allied Services Division/TCU 



MEMORANDUM OF AGREEMENT 
BY AND BETWEEN 

SOUTHERN PACIFIC TRANSPORTATION COMPANY 
UNION PACIFIC RAILROAD 

AND THEIR EMPLOYEES REPRESENTED BY 

ALUED SEFA/ICES DIVISION/TCU 
TRANSPORTATION COMMUNICATIONS UNION 

WHEREAS, the Carriere have sen/ed various notices on the Organization in 
accordance wrth Finance Docket No. 32760; and 

WHEREAS, the affected emptoyees are entrtfed to all rights and benefits as 
contained in the New Yori< Dock protective condttions; and 

WHEREAS, the affected employees employed by the Southem Pacific 
Transportation Company who may be required to move to the geographto location of the 
Denver and Rio Grande Westem Railroad or the Unton Pacific Railroad are covered by 
Travefere GA-23000, whife the emptoyees on the Deirter and Rto Grande Westem Railroad 
and the Union Pacific Railroad betong to a hospttal assocfetton; 

tt fe therefore agreed that SPTCo emptoyees who have transfened or are transferring 
to the D&RGW or the UPRR will be granted an optton to (1) retain coverage under GA-
23000, or (2) ele-̂ t to become covered by the hospttal associatton, tt being understood, 
however, that once an emptoyee elects coverage of the hospttal associatton, he/ she may 
not efect at a later date to retum to GA-23000. 

It is further agreed that the emptoyees will be provtoed an electton fomn and must 
advfee the designated Carrier Officer of their totent to retato GA-23000 or become membere 
of the hospttal associatton to writing wtthin thirty (30) days. Faitore to complete and submit 
the form to the designated Carrier Officer wili be constmed to be an electton for coverage 
that the emptoyee previously had at the locatton from whtoh transferred. 

This Agreement fe signed thfe i r e . f ^ h g . r ' I 1996. 

AGREED: 
FOR THE Of IZATION: FORTHE COMPANY: 

)avts 
Prestoent, ASD/TCU 

General Chaimian, TCU 

M. L Scroggins J ^ 
General Chaimian, SB #51 

Sr. Director Lat>or Relattons/Non-Ops 

R L' 
Manager Labor Relattons 



MEMORANDUM OF AQREEMENT 
BY AND BETWEEN 

SOUTHERN PAC«=IC TRANSPORTATION COMPANY 

AND THEIR EMPLOYEES REPRESENTED BY 
ALLED SERVICES DIVISION/TCU 

WHEREAS, the Carrier̂  have served various nottoes on the Organizatton in 
accordance wtth Rnance Docket No. 32760; and 

WHEREAS, the affected emptoyees are entttfed to all rights and benefits as 
contained in the New Yoric Dock protective eondtttons; and 

WHEREAS, many of the affected emptoyees emptoyed by the Southem Paciflc 
Transportation Company at Denver, Cotorado and Houston, Texas, maintato their sentority 
on separate sentority dfetricts; 

tt fe tiierefore agreed that Sentority Dfetricts l and 3 to Houston, Texas, are hereby 
consoltoated into one sentority district. 

Addtttonaly, emptoyees on Sentority Otatricfe 1,2 and 3 at Denver wi be constoered 
as being on the same Sentority District for purposes of applying for postttons being 
transferred to other locattons as a resutt of a transactton made pursuant to Impfementtog 
Agreement No. 217. In the appltoatton of thfe understanding, the emptoyeê  eariiest 
sentority date on Roster 1,2 or 3 shal be used. 

Thfe Agreement fe signed thfe day of l^^.tu^m^io , 1996. 

Prestoent, ASD/TCU 

FORTWE COMPANY: 

MATTER 
Sr. Director Labor Relattons/ Non-Ops 



MEMORANDUM OF AGREEMt 
BY AND BETWEEN 

SOUTHERN PACIFIC TRANSPORTATION COMPANY 
UNION PACIFIC RAILROAD 

AND THEIR EMPLOYEES REPRESENTED BY 
TRANSPORTATION COMMUNICATIONS UNION 

WHEREAS, the Camere have served various nottoes on the Organizatton in 
accordance wtth Finance Docket No. 32760; and 

WHEREAS, the affected emptoyees are entttled to all rights and benefits as 
contained in the New Yori< Dock protective eondtttons; and 

WHEREAS, the affected emptoyees emptoyed by the SPCSL will eventually have 
their jobs ak)olished as a resutt of the diminutton of woric on SPCSL; 

These emptoyees wi be covered under al the provfetons of Impfementtog Agreement 
No. NYD217 as well as the /attachments. Memorandums and Lettere of Understanding 
whtoh are a part of that Agreement on the date the Agreement becomes effective. 

Effective wtth the aboKshment of these posttton(s) the woric of these postttons wiU be 
transferred to UP. Emptoyees unabfe to hoto a posttton wtthto a thirty (30) mife radius of 
their former woric location on the SPCSL will have their name and sentority date placed on 
UP Zone 226, Master Roster 250, in accordance wtth Impfementing Agreement No. NYD 
217; and w i become subject to the TCU/ UP Colfective Bargaining Agreement; and will be 
placed in foriough protected status subject to recall in accordance wtth the UP Job 
Stabilizatton Agreement, as amended. 

Emptoyees transfemng to the UP pursuant to thfe Memorandum of Agreement win 
establfeh a UP Job Stabilization Agreement protected rate at the rate of the posttton to 
whtoh assigned as of the date of the Agreement (includtog ail COLA and general rate 
increases). 

Thfe Agreement fe signed t h f e d a y of T^fCf imiA^ . 1996. 

AGREED: 
FOR THE ORGANIZATION: FOR THE COMPANY: 

M. L Scroggins i) 0 DCTMiSSr 
General Chairman, TCU Sr. Direetor Lat)or Relattons/ Non-Ops 

TWQi 
Geriert 

Quitty 
eral Chaimian, TCU Manager Labor Relattons 



UNION RAOFIC RAILROAD COMPANY 

'<'«0OOCl$WiT 
OVAMA ne^MAJlK* W 

December 18, 1996 

Mr. R. F. Davis 
President. ASD/TCU 
53 W. Seegers Road 
Artingttn Heights. IL 60005 

Mr. J. L. Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

NYD-217 

Mr. M. L. Scroggins 
General Chaimian, TCU 
P. O. Box 2128 
Herrin, IL 62948 

Gentlemen: 

This has reference to UP/SP Implementing Agreement No. NYD.217. 

If you concur J I Z r ^ ^ ^ ^ ^ Z S ^ ' J S T t ^ ^ l S ! ^ ^ ^ ^ Spaces provided. 4»«»uons, piease so indicate by signing In the 

It is understood ttiis list of "O anti A'«" .̂̂  
among the parties. of Q and As may be expanded by mutual agreement 

Youre tmly. 

. Prestoent/ASD 

Sr. Director Labor Relattons/Non-Ops 

)ulty 
I Chaimian, SB #106 

M^S^ggtiT?^''^'^ 

Manager Labor Relattons 

Qenerai Chairman, SB #51 

7(3--I 

mmm 
mmm ^irrPT^cca ni i ?<•» -rn.. 



Q. 

Q. 

MERGER IMPLEMENTING AGREEMENT NYD.217 

QUESTIONS AND ANSWERS 

olspitc. u. i^J^zxzi^ti:zxiT''^ """•'^ 

applicable S P A u i J ^ , ! ^ . ^ ^ ""'"">'accordance w«h 

No. 

^ Z T A X Z ^ ' " ' ^ " " ' " ^ •cco„*"c. 

bullelir^d in a c ^ a n c e ^ " , ^ : ^ " ^ H S ^ Z T '^ ' '""» 
position bulletined under diii AormJillrTi ^ assigned to a 
e n ^ i o , e e o n p o s « < r ^ , S ' n : r r i i a ^ 

• • • • 
a IfVAaf /«£/^e (/P TCU Assignment Center? 

we"llts aH ol^s^nl^^^^^^^^^ - d displacements, as 
"centralized" gro i^ i^ m V u i ^ ! t t ^ ^ ^ ^ ^ ^^^^^ by a 
Assignment Cen&. Department referred to as the TCU 

• * • • 



If the Carrier receives more requests to reheats to positions established 
pursuant to this Agreement then there are posHtonTbui^oT ^^ 
•ntployeessvn have the opportunity to transit tSthe^^li!!!^^ 

vacancies at the new locatton by 
? ^ 2 ^ e ^ r s . 13toUnio^ 

• • • • 

Are furhughed/proteeted SP employees aubjeet to recall to Union Pacific 

A. Yes. 
• • • • 

a /tewM^av»camycrBafedata/»sii/f of Union Pacific employee acceotina 

mmmm 

o^JLd^t2^ '"f^ ^ntion elHmence when 
pcwIW a/itf that employee is subsequently affected due to displacemenu er 
othentriae, what optiona are evailable to him/her? '"'Placements or 

A. The opttons listed In Article III, Section 3, are availabfe to ttiat employee. 

• • • • 

^' ^^I^'*^ '^"^ • ••P^^Oon 

Yes. 
• * • • 



Q. 

HtntflU or optiont tm tvtiltU. » (Ait I n p l ^ ? " """« 

Sŝ '̂ -ô t̂ îLtrrd̂  pr.r.",:tr " 
bet̂ ^een a new set of NYn tlerZri^M ^ ^^^^^^^^^ A choice 

~<r;;̂ or̂ trsin-rr̂ r̂ ;̂ ^̂  

* • • * 
"^"^^^*i^ZTi:i:^ 
Yes. 

* • • • 

Yes, if the required nnove is tt)e resutt of a transaciion under NY0.217. 

* • • • 

Han employee owns e house trailer will the Carrier treat thim hr̂ umm #« 

Yes. 

C^'M moffcca ni iin-y TIT -^ri.. 



• • 

Q. 

A. Yes. 
# fe V # 

Q. Ai» employee etan unaffected location, on en uneffeded roster bids on and 
fe a/warded a poaition being transferred to the UP under Hem - f of Loiter of 
Under^nding No. Sof NYD-217. (Example - an SP employe at El Peso b i Z 
on • 1 1 l * »wMled a Crew Dispatcher's Job being moved from Denver to 
Omaha.) Can that employee be held on hiaOier current Job (El PaaoJ afXar HM 
aftectodjob (Crew DIapatchm) haa bmm movml to OntaAe? ^ ^ 

A. Yes. 

Q. 
• • fe • 

How long can the Carrier hold an employee at hia present location If thet 
emptoyees work haa been transferred io the now loetiton? Can that 
JS^^JTiT^ 2^ posWwis while welting to be transit and/or can 
h^b!!Sl^lM!^''^'^ '"^"^ ^ if tfte position 

A. The Carrier cannot hoto an employee at his/her present location if ttie employee's 
wortc has been transferred. ^ 

a 
• • • • 

Undor the Agremnmt en eligible employee ehcdng New York Dock protection 
reteina hia/her protocdve status for a period of up to abc (B) years: what 
happena to that emptoyee's protectton afler the NYD proioctive poriod? 

A. At ttie expiration of ttie NYD profective period, ttie employee's protection reverts to 
the applicable protective arrangement/agreement in effect on ttie property (sea 
Article 1, paragraph 6). y \mmm 

* aaa 

QO'J HI rrryece rii , ,r%f r 19 ^m.. 



• • 

a It an employee ison e leave ofebsence end returns to service to Find hia/her 
^^l'!iVu »ff^t^ or en employee affected has exereiaed displecement 
nghts thereon, to what benefita is the emptoyee entided? 

A. Ti^VL^^^^"" ^ '^^**'' employee is absent from service on the effective 
date of ttiis Agreement, such employee wilt be entitied to the benefits as provided 
in Article 1 when available for service, if eligible." proviaea 

a 

* • • • 
If an emptoyee is not offered a position and goes into dismissed status end 
IS drawmg a dismissal altowence end the Carrier recells the emptoyee from 
dismissed Status lo a positton that requirea a change in place ofrwridencZ 

*I ^a^P^y^'^ opsone? la the emptoyee entided to the aeparation 
under the terma of the UP-SP Implementing Agreement No. NYD-217? 

A. 
l^^^fn ^" ^ the options under 
Artide III. Section 3 which indudes Option "A Receiving severance under ttie 
separation program (Attachment "A")." 

0. If an einptoyee'a worit ia transferred to two tocattons and the Carrier createa 
a pos tion at each tocaUon, will the emptoyee have the first opUon tor a 
position et e«fter tocatton? WIU the emptoj have a choice ofwli^he 
wants to go? 

A. "Yes" to both questions. 

Q. 
• • • • 

m^JLTZiH^fl^^.T'''"^^ *™ l»oi/ae/toM what benofita pertaining to relocation and home safe altowance will be made? 

A. If the -couple" are homeownere. one employee vrill receive the 'homeowner" 
allowance and ttie ottier employee wiil be eligible for ttie "renter" allowance If the 
coupfe are rentera, botti employees will be entitled to ttie rentere allowance. 



June 11, 1998 

NyD-217 

Mr. R. F. Davis 
President ASD/TCU 
53 W. Seegere Road 
Ariington Heighte, IL 60005 

Gentlemen: 

Mr. J. L. Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Pureuant to Articte ll - TRANSACTIONS of Impfementing Agreement No. NYD-217. 
notice is hereby given of Camer's intent to implement ttie tiansaction outiined in the 
attached document and consolidate all clerical woric associated with the Southem Pacific 
(Amiourdate Yard) fadltty located in Kansas City. KS, witti ttiat of the Union Pacific fadlity 
located in Kansas City, MO. 

As outiined in ttie atfechment, it is ttie Camer's Intent to eliminate all of ttie clerical 
positions currentiy assigned to ttie SP AmiounJale Yard operations and transfer all of this 
woric to clerical positions to be established under the Union Pacific/TCU Collective 
Bargaining Agreement, effective on or after August 10.1998. 

Please contact my office if you have any questions regarding this transaction. 

Youre tiuly, 

(original signed) 

D. D. Matter 
Gen. Director Labor Relations 

CK Mr. J . P. Condo 
Intemational Vfce President, TCU 
53 W. Seegere Roed 
Ariington Heighte, IL 60005 

Mr. J. L. Gobel 
Intemational Vice President, TCU 
4189 North Road 
Moose Lake, MN 55767 

h:\spVdata\armdale.ntc 



ARMOURDALE CLERICAL ASSIGNMENTS 

Position lncumk>ent Seniority Date 

Chief Clerk-020 L. L. Seymour 10-15-52 
General Clerk - 009 B. L. Wilson 09-25-57 
TFC Clerk - 004 C. E. Sawyer 09-29-57 
TFC Clerk - 002 D. E. Eamheart 06-15-60 
Clk/Telegrapher - 006 R. A. Nisser 06-29-60 
Mgr/Telegrapher - 021 L. J . Unrein 01-11-61 
Extra Board B. D. Beall 02-02-62 
Relief Clerk-019 G. A. Cox 05-22-63 
TFC Clerk - 001 D. J . EIHs 06-11-64 
Asst. Chf. Clerk - 014 G. J . Wiiber . 12-21-67 
Relief Cferk-001 C. W. Hicks 11-07-73 
TFC Clerk-005 D. M. Coh^ert 06-24-83 
Asst. Chf. Cferk - 007 E. G. Koder 09-06-83 
Relief Cferk - 008 J . E. Ellison 09-25-83 
Clk/Telegrapher - 004 D. A. Thompson 01 •12-84 
Extra Board B. R. Jones 09-15-89 
TFC RIf. Clerk - 701 R. E. Henley 02-19-01 
Relief Clerk - Oil F. R. Moore 03-19-01 
TFC Clerk • 003 C. J . Williams 05-01-97 
General Clerk -018 Vacant 
General Clerk - 017 Vacant 

Work of the above positions will be transferred to fifteen (15) Utility Clerk positions 
and six (6) Ramp Clerk positions to be establlahed under the Union Pacific/TCU 
Collective Bargaining Agreement 



June 24, 1998 

NYD-217 

CORRECTED 

Mr. R. F, Davis 
President ASD/TCU 
53 W. Seegers Road 
Ariington Heights, IL 60005 

Gentlemen: 

Mr. J. L. Quilty 
General Chairman, TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

Reference Camer's Notice dated June 11, 1998, pursuant to Article II -
TRANSACTIONS of Implementing Agreement No. NYD-217, giving notice of Carrier's 
intent to implement the transaction outlined in the attached document and consolidate all 
clerical work associated with the Southem Pacific (Armourdale Yard) facility located in 
Kansas City, KS, with that of the Union Pacific facility located in Kansas City, MO. Please 
note corrections to attached list of clerical assignments, Armourdale Yard, are in bold print. 

As outiined in the attachment, it is the Carrier's intent to eliminate all of the clerical 
positions currentiy assigned to the SP Armourdale Yard operations and transfer all of this 
work to clerical positions to be established under the Union Pacific/TCU Co'ledive 
Bargaining Agreement, effedive on or after August 10,1998. 

Please contact my office if you have any questions regarding this transaction. 

Youre tmly, 

(original signed) 

D. D. Matter 
Gen. Diredor Labor Relations 

cc: Mr. J. P. Condo 
Intemational Vice President, TCU 
53 W. Seegere Road 
Ariington Heighte, IL 60005 

h:\sp\datayamendarmdale.ntc 

Mr. J. L. Gobel 
Intemational Vice President. TCU 
4189 North Road 
Moose Lake. MN 55767 



ARMOURDALE CLERICAL ASSIGNMENTS 

Position Incumbent Seniority Date 

Chief Cleric - 020 L. L. Seymour 10-15-52 
General Cleric - 009 B. L. Wilson 09-25-57 
TFC Ctertc - 004 C. E. Sawyer 09-29-57 
TFC Ctertc - 002 0. E. Earnheart 06-15-60 
Clk/Telegrapher - 006 R. A. Nisser 06-29-60 
Mgr/Telegrapher - 021 L. J. Unrein 01-11-61 
Janitor - 018 B. D. Beall 02-02-62 
Relief Cleric - 019 G. A. Cox 05-22-63 
TFC Ctertc - 001 D. J. Ellis 06-11-64 
Asst. Chf Cleric - 014 G. J. Wiiber 12-21-67 
Relief Cleric - 001 C. W. Hicks . 11-07-73 
TFC Ctertc - 005 D. M. Coivert 06-24-83 
Asst. Chf. Cleric - 007 E. G. Koder-- 09-06-83 
Relief Cleric • 008 J. E. Ellison 09-25-83 
Clk/Telegrapher - 004 D. A. Thompson / 01-12-84 
Extra Board B. R. Jones ^ 09-15-89 
TFC RIf. Cleric - 701 R. E. Henley 02-19-91 
Relief Cleric-011 F. R. Moore 03-19-91 
TFC Cleric - 003 C. J. WilHams n 05-01-97 
General Clerk - 002 Vacant 
General Cleric-017 Vacant 
MofW Gen.Clerk/Steno -139 Vacant 

Work of the above positions will be transfon-ed to sixteen (16) Utility Cleric positions and 
six (6) Ramp Cleric positions to be established under ttie Union Pacific/TCU Collective 
Bargaining Agreement. 



Transportation • Communications international Union - AFL-CIO. CLC 

J / ALUED 
' / SERVICES 

DMSION 

ROBERT F. DAVIS 
President ..̂  »T|OMS 

TED P. STAFFORD ' 
Ganaral Sacralary TraaBurer F i l c 2 7 9 - 1 0 0 

July 30, 1998 

Mr. D. D. Matter, Senior Director 
Labor Relations - Non-Ops. 
Union Pacific Railroad 
1416 Dodge Street 
Omaha, NE 68179 

Dear Sir: 

This will have reference to Carrier's notice of June 11, 1998, allegedly served 
under the auspices of NYD-217 advising that the Carrier intended to consolidate all 
clerical work from the Southem Pacific (Armourdale Yard) with that of the Union 
Pacific facility at Kansas City, and ftirther, that said work and employees would be 
subject to the Union Pacific/lCU Collective Bargaining Agreement effective on or 
after August 10, 1998. 

As I have previously advised you it is the Union's position that this notice is 
inappropriate and not in accordance with the spirit and intent of NYD-217. I 
therefore request that this notice be withdrawn and canceled. 

The Carrier's notice indicates that various clerical positions currently under the 
Southem Pacific Agreement are to be placed under the Union Pacific Agreement 
and reclassified as Utility Cleric positions. This has the sole purpose of reducing the 
rates of pay of the positions. In addition to tbis, the Carrier advises that it intends to 
place six Ramp Cleric positions under the Union Pacific Agreement—these are 
positions that do aot evea exist under the Union Pacific Agreement at Kansas City 
as the Union Pacific ramp work is performed by an outside contractor. The effect of 
this notice is to "cherry pick" collective bargaining agreements and to place 
employees under an agreement with inferior benefits for the employees This has no 

53 W. Seegers Road • Arlington Heights, Illinoi* &Uu)5 • 847-981-1290 • Fax 847-981-1890 



Mr D D. Matter, Senior Director 
July 30, 1998 
Page Two 

other application but to transfer wealth fi'om employees to the employer. The 
Carrier's action is not necessary and certainly will not benefit the general public or 
the employees subject to this merger. 

In reviewing a recent arbitration award (UTU v. UP-Yost Award) the Surface 
Transportation Board reiterated what the Supreme Court held in Railway Labor 
Executives Associatton v. United States, 987 F.2d 806 (D C. Cir. 1993), "(I]n 
RLEA, supra, the court admonished the ICC to refi-ain fi"om approving modifications 
that are not necessary for realization of the public benefits of the consolidation but 
are merely devices to transfer wealth from employees to their employer." While the 
STB affirmed the arbitrator's decision in this area it did so solely due to the fact that 
the UTU "made no effort to show that the UP Eastem District collective bargaining 
agreement is inferior to the collective bargaining agreements that it replaced." 

The action contemplated by the Carrier regarding the clerics in Kansas City, 
without a doubt, has the effect of placing employees under an inferior agreement. 
First, the rates of pay of the positions are being reduced by a considerable amount; 
second, the Ramp Clerks are placed in jeopardy of having their work contracted to 
an outside party; and third, the extra board agreement under the SP Clerical 
Agreement is far superior to the extra board agreement under the UP Clerical 
Agreement. These are but three examples of how the SP CBA is superior to the UP 
CBA at Kansas City. 

Nowhere in NYD-217 is it contemplated that the Carrier has the right to "cherry 
pick" agreements. On the contrary, the Implementing Agreement contemplates the 
Carrier transferring work and employees in order to effectuate the merger. All the 
Carrier is attempting to do with this notice is to place the former SP employees 
under the UP CBA. No employees or work are being transferred. The result of this 
would simply be to transfer wealth from the employees to the employer. 

The Carrier's actions are not only in violation of NYD-217, but also contravene 
findings of the United States Supreme Court in RLEA. Something that even the STB 
finds violative of its merger approval. 



Mr. D. D. Matter, Senior Director 
July 30,1998 
Page Three 

As stated above, the Union hereby demands that this notice be withdrawn and 
canceled. If the Carrier is unwilling to do this then you may consider this as a 
demand for arbitration of this issue. If the Carrier wishes to arbitrate the issue then 
it is requested that the notice not be effectuated until a decision is rendered by an 
arbitrator. 

Kindly advise the Carrier's position and if you intend to withdraw this notice. 

Yours truly. 

Robert F. Davis, President 

cc: R. A. Scardelletti, IP 
J. L. Gobel, IVP 
J. P. Condo, IVP 
J. L. Quilty, GC 
S. R. Steeves, VP/ASD 
P. T. Trittel, AT?/ASD 



Septeoiber 11, 1998 
NYD-217 

Mr. R. F. Davis 
President ASD/TCU 
53 W. Seegers Road 
Arlington Heights, IL 60005 

Gentlemen; 

Mr, J. L. Quilty 
General Chairman. TCU 
2820 South 87th Avenue 
Omaha, NE 68124 

This has reference to my letter dated June 11, 1998, serving notice under the auspices of 
NYD-217 advising that the Carrier intended to consolidate ail clerical woric from the Southem Pacific 
(Armourdale Yard) with that of the Union Pacific Facility at Kansas City and place that work and 
employees under the Union Pacific/TCU Colledive Bargaining Agreement. In accordance with that 
notice, the Carrier bulletined jobs to be transfen-ed to SP employees with an effective date of 
September 17. 1998. 

By letter dated July 30, 1998, Mr. Davis advised the Carrier that it was the Union's position 
the notice of June 11,1998 was inappropriate and not in accordance with the spirit and intent of 
NYD-217. Moreover, Mr. Davis stated that if the Carrier did not agree with his position he would 
demand that the issue be submitted to arbitration. Finally, Mr. Davis requested that if the Carrier 
wished to arbitrate the issue, then the notice not be effeduated until a decision had been rendered 
by the arbitrator. 

First, the Carrier does not agree that the notice issued on June 11,1998 was inappropriate. 
Moreover, it is the Carrier's position that the notice and the proposed changes embrace the spirit 
and intent of NYD-217. In view of this fad, the Canier is agreeable to submitting this issue to final 
and binding arbitration on an expedited basis. I will be contading you in the near future to begin 
the Referee seledion process. Secondly, with regard to your request to delay the implementation 
of the proposed transadion, the Carrier is reluctantly agreeable to honoring that request vî th certain 
reservations. The Carrier reser '̂as the right to immediately effed the changes outlined in the 
original notice upon receipt of the Arbitrator's Award in the event a dedsion favorable to the Camer 
is rendered without further notice (i.e., a new 60-day notice) to the Organization. Additionally, in the 
event circumstances change, the Carrier reserves the right to cancel the original notice at any time 
prior to or after the arbitration Award is rendered, cancelling all assignments and option forms and 
serving a new 60-day notice, which, if necessary, would not be placed into effed until after a 
decision rendered by the Referee. Of course, it is understood that the Carrier's decision to grant 
the Organization's request conceming this delay in implementing the transadion is made without 
prejudice to the Carrier's position regarding this issue. 

Yours truly, 

(original signed) 
D. D. MATTER 
Sr, Diredor Labor Relations/Non-Ops 

cc: Mr. J. P. Condo 
Intemational Vice President, TCU 
53 W. Seegers Road 
Ariington Heights, IL 60005 

Mr. J. L. Gobel 
Intemational Vice President. TCU 
4189 North Road 
Moose Lake, MN 55767 



Maria S. Canow 
06/04/98 01:47 m 

To 
CC: 

Robert L. Camp̂ UP 

Subtect: Qertcal Boards fbr Kansas Oty 

Union Padfk Yard Clericai positions - Kansas Oty, MO 

Ist Shift 
013 Chief Yard OericPlnet, T. P. 

Mail aerk 
UUIiiy (UP) 
Udiity 
Udilty 
Udiity 
Utility (Topping) 
Janitor 
UtUity 

2nd Shift 
015 Chief Yard OertcErvvin, LE. 

Utility (Topping) 
Udiity (UP) Chiids, C L. 
Udiity Reese, E. B. 
Udiity Benson, M. C. 
Udiity Kraus,). A. 
Udiity Bruscato, A. ]. 
Udiity Lee, ]. R. 

S.S.#50O-38-5359 
112 
200 
202 
203 
204 
219 
221 
235 

222 
223 
224 
225 
227 
228 
233 

Lancaster, S. L. 
Holmes, jr., I 
Gomez, T. O. 
Weber, Jr.,}. E. 
Hanton, ]. L. 

Harbracker, ], 
Hamngton, L. L. 
WiUiams, C V. 

S.S.#49d-34-4973 
S.S.#488-32-6062 
S.S.#512-38-5437 
$.$.#500-38-5425 
S.S.#728-03-0882 

E. S.S.#487-54-6496 
S.S.#529-50-7550 

S.S.#493-38-3280 

S.S.#491-44-9228 
Stevenson, F. E. S.S.#497-44-8983 

S.S.#491-52-2541 
S.S.#498-48-]960 
S.S.#511-58-8699 
S.S.#486-48-8196 
S.S.#488-50-8402 
S.S.#50O-38-O506 

3rd Shift 
014 Chief Yard OeiltBeebe, P. A. S.S.#495-52-6948 

Udiity Chapman, K.L. S.S.#514-34-7481 
Davis, R. 
Doss, L. M. 
Coats, C L. 
Hesiop, R. V. 

Weld), S.E. 
F<n*ier, T. D. 

206 
213 
214 
229 
230 
232 
234 

Udiity (UP) 
Udiity 
Udiity 
Udiity 
Udiity (Topping) 
Udiity 

S.S.#512-34-7016 
S.S.#50O-44-3355 
S.S.#513-58-751/ 
S.S.#486-50-7195 

S.S.ll'497-56-7977 
S.S.Jl̂ 497-56-6584 

Relief Posidom 
753 
759 
763 
765 
766 
767 
768 
779 
783 

OPEN 

Extra Board 

Addns, M. M. 
Schuiie, D. D. 
Peters, C. H. 
Wiseman, L. A. 
Dugger, L. F. 

Creenfieid, C. B. 
Rogers, E. 
Duncan,). L. 

Biy, Jr., W. A. 

S.S.#509-50-2337 
S.S.#515-48-6796 
S.S.#510-44-6585 
S.S.#269-40-82l6 
S.S.#511-60-7773 

S.S.#498-48-1689 
S.S.#513-30-3786 
S.S.«51!:-48-6808 

S.SJ»493-72-2158 



Easterday, B. K. 
Hatton, W. 
Howe, L. 
JuUson, A. K. 
Smith, R. L. 
Taylor, R. L. 
Vasquez, R. B. 
Wiiihite, M. I 

s.s.#5n 
S.S.#514 
S.S.#512 
S.S.#488 
S.S.#497 
S.S.#493 
S.S.#509 
S.S.#515 

74-8429 
28-7335 
80-7547 
72-4872 
66-1879 
70-3844 
56-5696 
44-4317 

Soudiem Pacific Yard clerical posidons (Armourdaie Yard) - Kansas Gty, KS as of 5/31 

604 
019 
008 

Extra Board 
Relief Qerlc 
Relief aerk 

010 Gewewi Qerit 

Beall, B.f 
Cox, C. A . / 
Ellison, ]. E.^ 
FlwVi Tl Rl 

S.S.#449-64-4995 
S,S.#514-40-7998 
S.S.#485-52-7636 

001 
017 
603 
007 
oil 
006 
020«̂  
004 
021 
014 
009 

Relief Qerfc 
Gewenii Qertt 

Hicks, C. V/.y S.S.#429-08-7013 

/98 

2/Z/&2.. 

Wn /<i>4 
* RcUrcd i / \ 

Extra Board Jones, B. R.̂  
Asst Chief Qerk Koder, I. G.^ 
Relief Clerk Moore, F. R.^ 
Clerk Telegrapher Nisser, R. A.< 
Chief Yard ClerfcSeymour, L L. / S.S. 
Clerk Telegrapher Thompson, D. A.*' 
Mgr. Teigr. Unrein, L. 
Asst Chief Clerk Wiiber, G. J, 
General Cleric Wilson, B. l.t^ 

Deieawd 
S.S.#514-80-4684 
S.S.#479-44-4916 
S.S.#499-46-978i 
S.S.#500-44-5e98 

#515-32-6820 
S.S.#442-62-7745 
S.S.#515-36-6132 
S.S.#510-52-6378 
S.S.#486-36-9889 

Soudiem Pacific intemiodal clerical positions (Armourdale Yard) - Kansas City, KS 

003 General Cleric 
005 General Qerk 
002 Crew Cleric 
001 General Qeric 
701 Relief Qeric 
004 Crew Cleric 

Winiams, C. ).y 
Cohort, D. M./ 
Eamheart, D. 
Ellis, D.). y 
Henley, R, E / 
Sawyer, C E. ^ 

S.S.#482-G4-3450 
S.S.#430-50-6792 
S.S.#509-38-I756 
S.S.#511-42-9809 
S.S.#488-46-6177 
S.S.#498-38-9450 

^/iy/U\ 

ff//A7 
/V*> 

* / / 3 / t O 

y- iA /$7 



In the Matter of the Arbitration between: 

BROTHERHOOD OF MAINTENANCE 
OF WAY EMPLOYEES ' ' " ^ ^ 

and 

UNION PACmC RAILROAD 
COMPANY 

OPINION ,UVD AWARD 
Issue: Assignment of Forces 

Date Of Hearing: 
Place of Hearing: 
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ijitrftductiQD 

This is a proceeding under Article I, Section 4, of the New York Docic Conditions. 

Upon application by the Union Pacific Corporation, the Surface Transponation Board 

(hereinafter "STB"), successor to the Interstate Commerce Commission, approved a merger 

between rail carriers controlled by the Union Pacific Corporaiion with rail carriers 

conu-ollcd by Southem Pacific Corporation. In ̂ proving this merger, the STB iniposed 

the employee protective conditions known as the New York Docic Conditions. By letter 

dated February 4, 1997, the Union Pacific Railroad Company (hereinafter "the Carrier") 

notified the Brotherhood of Maintenance of Way Employees (hereinafter "the 

Organization") of its intent to establish system operations affecting maintenance of way 

employees working primarily in the westem territory of the merged system. The 

Organization acknowledged receipt of the notice and agreed to meet with the Carrier, 

although it expressly reserved the right to challenge the legitimacy of the notice. The 

parties accordingly met and attempted to reach an implementing agreement, but ultimately 

were imsuccessftil. 

The artjitration provisions of New York Dock subsequently were invoked. Pursuant 

to Article I. Section 4. of the New York Dock Conditions, this matter then came to be heard 

before Neutral Arbitrator Peter R. Meyers on September 16.1997, at Chicago, Illinois. 

The parties additionally filed written submissions in support of their respective positions. 



Q̂ »>«tion at Issue Posed bv the Carrier 

Does the Carrier's Proposed Arbitration Award constitute a fair and equitable basis 

for the selection and assignment of forces under a New York Dock proceeding so that the 

economics and efficiencies - the public transportation benefit - which the STB envisioned 

when it approved the underlying rail consolidation of the SP into the Union Pacific will be 

achieved? 

Qiî tions at I«»e Po«d bv the Organlzition 

Does the UP's notice of February 4, 1997 concem a "transaction" under Section 1(a) 

ofA^ew YorkDockn 

If the UP's notice does concem a transaction, is it necessary to abrogate Article XVI 

of the September 26,1996 BMWE-NCCC agreement that applies to UP, SP and DRGW; 

abrogate the relevant SP and DRGW system production gang agreements; and modify the 

UP system production gang agreements in order to cany out the transaction? 

If it is necessary to abrogate all of the above agreements, which arrangonent is more 

fair and equitable to the interests of the affected employees: BMWE's or UP's? 

Relevant Contract Provisiong 

NF W VORK DOCK rONDITIONS 

AFPEWPIX ffl 

Labor protective conditions to be imposed in railroad transactions pursuant 
to 49 U.S.C. 11343 fit sfifl. [formerly sections 5(2) and 5(3) of the Interstate 
Commerce Act], except for trackage rights and lease proposals which are being 
considered elsewhere, are as follows: 



1. Definitions. - (a) "Transaction" means any artion taken pursuant to 
authorizations of this Commission on which these provisions have been imposed. 

2. The rates of pay, rules, working conditions and all collective bargaining 
and other rights, privileges and benefits (including continuaiion of pension rights 
and benefits) of the railroad's employees under applicable laws and/or existing 
collective bargaining agreements or otherwise shall be preserved unless changed 
by future collective bargaining agreements or applicable statutes. 

4. Notice of agreement of decision. - (a) Each railroad contemplating a 
transaction which is subject to these conditions and may cause the dismissal or 
displacement of any employees, or rearrangement offerees, shall give at least 
ninety (90) days written notice of such intended transaction by posting a notice on 
bulletin boards convenient to the interested employees of the railroad and by 
sending registered mail notice to the representatives of such interested employees. 
Such notice shall contain a ftill and adequate statement of the proposed changes to 
be affected by such transaction, including an estimate f the number of employees 
of each class affected by the intended changes. Prior to consummation the parties 
shall negotiate in the following manner. 

Within five (5) days firom the date of receipt of notice, at the request of 
either the railroad or representatives of such interested employees, a place shall be 
selected to hold negotiations for the purpose of reaching agreement with respect to 
the application of the terms and conditions of this appendix, and these negotiations 
shall commence immediately thereafter and continue for at least thirty (30) days. 
Each u^action which may result in a dismissal or displacement of employees or 
rearrangement offerees, shall provide for the selection offerees fi'om all 
employees involved on a basis accepted as appropriate for application in the 
particular case and any assignment of employees made necessary by the 
transaction shall be made on the basis of an agreement or decision under this 
section 4. If at the end of thirty (30) days there is a failure to agree, either party to 
the dispute may submit it for adjustment in accordance with tlie following 
procedures: 

(1) Within five (5) days fi'om the request for arbitration the parties 
shall select a neutral referee and in the event they are unable to agree 
within said five (5) days upon the selection of said referee then the 
National Mediation Board shall immediately appoint a referee. 
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(2) No later than twenty (20) days after a referee has been ^ 
designated a hearing on the dispute shall commence. 

(3) The decision of the referee shall be final, binding and 
conclusive and shall be rendered within thirty (30) days from the 
commencement of the hearing of the dispute. 

(4) The salary and expenses of the referee shall be bome equally 
by the parties to the proceeding; all other expenses shall be paid by the 
party incurring them. 

(b; No change in operations, services, facilities, or equipment shall occur 
until after an agreement is reac ied or the decision of a referee has been rendered. 

FaftHff' background 

This matter originates with the Union Pacific Corporation's ("UPC") filing, on 

November 30, 1995, of an application with the Interstate Commerce Commission ("ICC") 

seeking to obtain approval of a proposed merger of the rail cairiers controlled by UPC with 

the rail carriers controlled by Southem Pacific Rail Corporation. The Surface 

Transportaiion Board ^ STB"), the ICCs successor agency, subsequently approved the 

proposed merger, and it imposed the employee protective conditions found in the New York 

Dock Conditions upon ihe Carrier in implementing the approved merger. 

As required by New York Dock, the Carrier issued a notice, on February 4,1997, of 

its intention to establish system operations under the provisions of the collective bargaining 

agreement between Union Pacific Railroad and the Brotherhood of Maintenance of Way 

Employees. The proposed system operations, if implemented, will affect maintenance of 

way employees workli'S ''.̂  the Carrier's western territory. Which includes Union Pacific 



("UP"), Southem Pacific Western Lines ("SPWL"), UP(WP), and Denver & Rio Grande 

Westem Railroad ("DRGW") territories. 

The Organization reserved its right to challenge the legitimacy of the Carrier's 

February 4,1997, notice, but it acknowledged receipt of the notice and agreed to meet with 

the Carrier to discuss the proposed system operations. The parties met and engaged in 

negotiations, but they were unable to reach an agreanent as to the pnq>osed system 

operations or how it would be implemented. The parties did, however, reach tentative 

agreements as to certain issues; most of these appear to be included in the proposed 

implementing agreements that the parties submitted in the course of these proceedings. 

Because the parties were unsuccessfiil in reaching an implementing agreement, the 

arbitration »:rovisions contained in Article I, Section 4, of the New York Dock Conditions 

were invoked. 

Jhfi Oryanizatinn** Position 

The Organization initially contends that the Carrier's notice of Februaiy 4,1997, 

does not concem a "transaction" as that tenn is defined in Article 1, Section 1, of New York 

Dock. Because this issue is jurisdictional, if the Carrier's notice does not concem a 

transaction, then this Arbitrator is without authority to proceed any further. Contending 

tbat "transaction" is synonymous with the term "coordination" that is used under the 

Washmgton Job Protection Agreement (" WJPA"), the Union maintains that the seniority 

reorganization proposed in the Camer's notice, whicb it previously characterized as m 



change in the status of the former UP, SP, and DRGW employees, does not constitute a 

"coordination," so it cannot be a transaction under New York Dock. The reported WJPA 

decisions establish that coordinations involve the transfer of work fi-om one carrier to 

another, or the closing of facilities and the corresponding consolidation of work from those 

facililies to a new cend-al location. The Union maintains that there are no reported WJPA 

decisions conceming a "coordination" of maintenance of way forces similar to what the 

Carrier proposes in this proceeding. 

The Union stresses that in its proposal, the Carrier is not seeking to join facilities or 

transfer work from one cairier to another; iitf lead, the Carrier is seeking to expand the 

territoiy over which UP, SP, and DRGW employees must exercise their seniority in order 

to maintain their right to regional or system production gang work. The Organization 

asserts that the Carrier's proposal most closely resembles a proposed carrio r action in a 

WJPA case that the arbitrator held was not a coordination. The Carrier's proposal amotmts 

only to a change in crew assignments that simply would result in a larger seniority district 

for system operations. The Organization points out that imder the Carrier's proposal, the 

SP would continue to operate separately, under different work rules from those used by the 

UP. The Organization contends that the Carrier's proposal is a legitimate one for 

collective bargainmg under the Railway Labor Act, but it does not concem a transaction 

under New York Dock. 

The Union also emphasizes that the parties' past dealings demonstrate tbat the 



Carrier's proposal is appropriate for collective bargaining, but does not concem a New 

York Dock transaction. The Union points out that this Cairier, as well as others, sought to 

obtain through bargaining under the Railway Labor Act die same type of rules that the 

Carrier seeks here. The Carrier previously argued to PEB 229 that it needed Railway 

Labor Act bargaining relief to operate regional or system production gangs, and it did not 

then suggest that New York Dock might provide the same rehef The Organization points 

out that the parties have fiilly and fairly battied over regional and system production gangs 

for more than eleven years under the Railway Labor Act. The Organization suggests tiiat 

the Carrier may be frustrated by its inability to get its way under the Railway Labor Act, so 

it now is advancing the novel theory tiiat everything occurring under tiie Railway Labor 

Act has no effect because the operation of regional or system production gangs over 

carriers coming under common contirol actually is a transaction under New York Dock. The 

Organization contends tiiat this is a firivolous and destabilizuig theory, and it should be 

rejected. 

Moreover, tiie history of tiie Carrier's dealings with tiie Organization, including 

three agreements in which the Carrier pledged to not tty to operate system production 

gangs in tiie manner proposed in its notice, serves as an estoppel against the Carrier in this 

proceeding. The Organization asserts that the Carrier's bargaining with the Organization, 

pursuant to tiie Railway Labor Act, over tiie very rules it now seeks under New York Dock 

v-:onstimtes an admission tiiat its notice is invalid. The Orgamzation emphasizes tiiat tiie 
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Cartier-s existing voluntary agreements, made after tiie effective dale of tiie UP-SP merger, 

tiiat it would not seek PEB 219 regional or system gang mles bar tiie Febmary 4tii notice. 

The Organization tiien contends tiiat even if tiie Carrier's notice does concem a 

transaction under New York Dock, tiie Carrier cannot show tiiat abrogating tiie SP and 

DRGW system production gang agreements, as well as Article XVI of the Seplember 26, 

1996, agreement between tiie Organization and tiie National Carriers' Conference 

Committee ("NCCC"), is necessary to cany out tiie UP-SP merger. Tht Organization 

acknowledges tiiat tiie UP-SP merger allows tiie Canier to utilize maintenance of way 

equipment tiiroughout tiie merged system, to plan maintenance of way capital projects on a 

system-wide basis, and to create a system-wide maintenance of way budget. The 

Organization points out, however, tiiat none of tiie collective bargaining agreements at 

issue prevent such actions, nor do tiiey prevent tiie public from obtaining any reasonable 

transportation benefits from the merger. 

The Organization asserts tiiat tiie collective bargaining agreements do limit the 

distance from home tiiat maintenance of way employees may be required to work; tiie 

conttacts set territorial limits on tiie scope of tiie system production gang operations. To 

tiie extent tiiat any collective bargaining agreement puts such a territorial limit in place, it 

limits any carrier's flexibility in tiie assignment of employees. The Organization contends 

tiuit tiie existence of a conttacttial term tiiat limits a carrier's operational flexibility cannot 

be considered a tenn tiiat must be ovenidden per se. Hie Organization points out tiiat tiic 



Canier itself has proposed, for example, to mainudn tiiree ŝ  oarate system maintenance of 

way operations, and it has kept tiie UP and SP maintenance of way operations separate, 

except for system gang operations, tiirough New York Dock implementing agreements. 

The Organization therefore asserts tiiat tiie nanow question presented is whetiier tiie 

creation of a UP-SP-DRGW system production gang territory, and the conesponding 

abrogation of tiie SF and DRGW agreements and Article XVI of tiie September 26.1996, 

agreement, is necessary to cany out tiie UP-SP me: ;:cr. The Organization contends tiiis is 

not necessary. 

The Organization goes on to point out that the Canier chose, on tiiree separate 

occasions since 1991, to end its efforts under tiie Railway Labor Act to seek tiie same 

system gang rules tiiat it seeks here. The most recent such occasion was in July 1997, after 

it served tiie New York Dock notice at issue here, when tiie Carrier agreed to perpetuate its 

earlier election not to operate regional or system production gangs over tiie SP and DRGW. 

The Organization contends tiiat if tiie Canier ttuly believed hat system production 

operations over all carriers coming under its common conXxoX were "necessaiy" to cany out 

tiiis and earlier mergers, tiien it would have elected, in 1991, to take tiie rights granted to it 

by PEB 219. The Carrier's actions demonstrate that these mles are not necessary to tiie 

operation of a merged canier. The Organization additionally points to a determination by 

PEB 229, which both tiie Carrier and the Organization extensively briefed regarding 

system production gang rules, tiiat such mles are not neccssaiy; PEB 229 recommended 
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tiiat the 1991 elections by carriers, either to accqjt or reject the PEB 219 regional and 

system gang production mles, should be frozen. The Organization contends that PEB 229's 

findings should be given great weight here. The Organization maintains that the Carrier 

now is trying to use New York Dock as an end run around decisions that it made during 

Railway Labor Act proceedings, decisions that carried long-term consequences. The 

Canier's position here has nothing to do witii tiie Railway Labor Act barring merger 

efficiencies; instead tiiis matter has to do witii the Carrier previously making what it now 

believes were inconect choices. 

The Organization then emphasizes that the Carrier's last proposed implementing 

agreement permitted the UP. SP, and DRGW employees to refuse to work on the territories 

of the other railroads. Such an arrangement would preserve tiie pre-merger system gang 

operations for current employees, and it would extend new seniority mles only to yet-to-be-

hired employees. The Organization asserts that the acquisition of such prospective 

conttacmal rights is a matter for bargaining under the Railway Labor Act. 

The Organization further contends that if this Arbitrator doc> fashion an 

implementing agreement, then the Organization's proposed arrangement should be 

selected. The Organization argues that its proposed implementing agreement is fiiir and 

equitable to the employees' interests. The Organization's proposal essentially provides that 

if the Carrier is to obtain PEB work rules under New York Dock, then it must be required to 

assume all of those mles; the Carrier cannot be allowed to pick and choose only those 
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portions tiiat it wants. The Organization argues tiiat a fiiU imposition of PEB 219 mles. as 

amended by tiie September 26,1996, agreement, would be fair to employees, and it would 

not give tiie Canier an advantage over its competitors, such as BNSF. which operate under 

tiie ftill PEB 219 production gang rules. 

The Organization points out tiiat of tiie fifteen sections and one appendix contained 

in its proposal, tiie parties agreed in principal as to ten sections and tiie appendix. The 

Organization asserts tiiat tiie remainder of its proposed sections merit inclusion in any 

implementing agreement tiiat is put in place between tiie parties. The Organization tiien 

focused on each of these five sections. 

The Organization asserts tiiat its proposed Section 6 applies a tentatively agreed-

upon mie, placing a limit of 1000 miles tiiat an employee would be required to travel to 

work from his home tenitory, to all employees in system operations. The Organization 

also maintains tiiat its proposed Section 9, mandating tiiat positions in system operations 

will be paid at tiie highest rate extimt for tiwt positions on SP, DRGW, or UP, is legitimate 

under PEB 219. The Organization contends that if tiie Canier considers tiiese system 

operations to be essential, tiien it should pay for tiiem at tiie highest rates prevailing in tiie 

merged system. The Organization's proposed Section 10 is designed to ameliorate tiie 

economic hardship to employees retuming to service after fiirlough. This section would 

use unused vacation as collateral for a cash advance from tiie Carrier to cover tiie initial 

costs to a ftirloughed employee of rettiming to work, including ttavel, meal, and lodging 

12 



expenses; under tiiis section, tiie Canier, and not tiie employee, would subsidize tiie 

Canier's sti»rt-up costs for system gangs. The Organization tiien argues tiiat its proposed 

Section 11 incorporates a mie tiial applies to PEB 219 production gangs under Article XVI 

of tiie September 26,1996, agreement. The Organization points out tiiai because tiie 

Canier is seeking to obtain PEB-2l9-style system gang mles, it is fair thai the Canier also 

accept PEB 2)9 system gang financial obligations, as its competitcr has. The Organization 

fiirther asserts tiiat its proposed Section 12 adopts tiie DRGW election of allowances, 

which is a right, privilege, or benefit tiiat cannot be taken from DRGW employees. The 

Organization maintains tiiat tiiese allowances are not part of an employee's rate of pay, but 

instead are a negotiated benefit tiiat partially reimburses tiie employee for tiie cost of living 

away from home. For ease of adminisfration, tiie Organization proposes tiiat tiie election 

of allowances be available to all employees in tiie system operations. 

Jhe Carrier's Position 

The Canier initially contends tiiat tius Arbittrator has botii tiie jurisdictional 

autiiority and tiie obligation to adopt tiie Canier's proposed implementing agreement. The 

Carrier points out tiiat neutt-als in Article I, Section 4. proceedings act as agents of tiie 

STB; tiiey are tiierefore bound by ICC/STB precedent. Botii tiie STB and tiie federal 

courts have definitively established tiiat New York Dock arbittators have autiiority, under 

Sections 11341(a) and 11347 of tiie Interstate Commerce Act, to override Railway Labor 

Act procedures and collective bargaining agreements as neccssaiy to carry out an ICC/STB 
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approved ttansaction, such as tiie merger at issue. The Canier emphasizes tiiat it also well 

established tiiat tiie Section 11341(a) exemption for approved transactions extends to 

subsidiary transactions tiiat fiilfill tiie purposes of tiie main conttol iransaction. As applied 

to tiie insttmt matter, tiie prcposed establishment of system operations is a subsidiary 

transaction tiiat fiilfills tiie purposes of tiie approved meiger, tiie main control iransaction, 

by achieving tiie economies and efficiencies, for tiie public benefit, tiiat lie at tiie heart of 

tiie merger. The Canier maintains tiiat tiiere is a direct causal relation between tiie UP/SP 

merger coordination approved by tiie STB and tiie operational changes tiiat it seeks in tiiis 

proceeding to implement tiuit coordination. This Arbittator tiierefore has tiie jurisdictional 

autiiority to modify tiie collective bargaining agreementts. as proposed by tiie Canier. 

because tiiese modifications are neccssaiy to effecttiate tiie efficiencies and economies of 

tiic merger undertying tiiis proceeding. 

Moreover, tiie Canier asserts tiiat tiie definition of "ttansaction" contained in Article 

I, Section 1, of New York Dock includes tiie ttansfer of work and employees in order to 

effectuate an approved merger and achieve tiie economies and efficiencies tiiat were tiie 

motives for seeking tiie merger. The Canier asserts tiurt it is well established tiiat tiie 

ICC/STB and. by extension. New York Dock arbittators have tiie jurisdictional autiiority to 

ttansfer work and employees from one collective bargaining agreement to anotiier, 

notwitiistiuiding contraiy requirements of tiie Railway Labor Act or tiie collective 

bargaining agreements tiiemselves. It similarly is well cstiOilished tiiat New York Dock 
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arbitrators have autiiority to modify or set as de collective bargaining agreements as 

necessary to realize tiie merger efficiencies identified by tiic carrier. 

The Carrier goes on to argue tiiat botii STB and judicial precedent establish tiiat tiic 

promotion of more economical and efficient tt-ansportation constitutes a public 

ttansportation benefit. The Carrier tiierefore asserts tiiat because tiic tomsportation benefit 

flowing to tiie public from tiie underlying transaction in tiiis matter will be effectuated by 

tiie operational efficiency associated witii system operations, its proposed implementing 

agreement should be imposed here. 

The Canier tiien points out tiiat as a result of tiie UP/SP merger, it cunentiy has ten 

system tic gangs and twelve system rail garj,s working across its Westem Territory. Some 

of tiie gangs are on UP lines, otiiers on DRGW lines, and tiie rest on SP lines. Moreover, 

tiiese various gangs are separated by different seniority distticts tiiat are spirt between tiiese 

lines, and tiie seniority distticts even split tiie lines internally. The Carrier contends tiiat 

under tiie cunent system and collective bargaining agreements, tiie movement and 

efficiency of all tiie rail and tie gangs are hindered by climate changes, manpower 

shortages, and equipment allocation problems. 

As an example of •hese various hindrances, tiie Canier points out tiiat due to wcrk-

schedule limitations caused by conflicting seniority rosters, tiie 1997 schedule was noi able 

to account for climate umcems. One tie gang worked fron June tiirough October in 

soutiiem Arizona and New Mexico, while anotiier tie gang is scheduled to work in northem 
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Oregon in November tiirough mid-December. Witii tiie current collective bargaining 

agreements in place, tiie Carrier cannot make changes tiiat would eliminate or alleviate 

problems caused by scheduling in such different climates witiiout incurring delay, 

additional manpower needs, and greater costs. The Carrier asserts tiiat if all of tiiese 

systems are put under the Union Pacific collective bargaining agreement, then it could 

schedule crews to work in the soutiiem and western areas from late fall through early 

spring, tiien move tiie crews to tiie nortiiem regions from late spring tiirough early fall. 

The Carrier additionally argues that the current system also results in manpower 

shortages within a seniority district when roai work is done within that district. Positions 

are left temporarily vacant due to a maintenance of way project because employees are 

taken from their regular maintenance positions to work on the road crew. Moreover, when 

a project crosses seniority disttict lines, the positions are all abolished and then re-bid for 

the new seniority disttict, which affects tiie continuity of the crew and the woric. The 

Carrier nuuntains that in a system witiiout seniority districts, as it proposes, the mobility of 

tiie work force would not face such limits and employees could be kept working in suitable 

climates throughout tiie year. In addition, gangs would benefit from continuity through the 

elimination of tiie need to re-bid; tiie Canier asserts tiiat a crew tiiat has worked togetiicr 

for some time will be more productive tiian a new group of employees. Moreover, witii 

separate collective bargaining agreements applying to the different east-west comdors, 

work cunentiy is scheduled in such a way tiiat none of the corridors is left open for 
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unobstmcted business. 

The Canier maintains tiiat tiie different collective bargaining agreements and tiie 

various seniority districts exacerbate all of tiiese problems. The Canier asserts tiiat 

extending the present UP system operations to encompass tiie SP/WX, DRGW, and WP 

makes sense for botii business and tiie employees. The Canier emphasizes tiiat system 

operations would allow tiie employees an opporttmity to move to seasonal work, ratiier 

tiian be ftu-loughed. In addition, tiie Carrier would have greater flexibility to work around 

climatic changes and conidor ttaffic needs. The Carrier fiirtiier sttesses tiiat under tiie 

proposed system operations, it can accomplish more witii less, tiius realizing tiie economies 

and efficiencies of the merger. 

The Canier emphasizes tiiat its proposed changes are necessary to achieve tiie 

public tt^portation benefits of tiie merger. As tiie ICC previously has found, 

consolidating caniers achieve cost reductions, and tiiese cost reductions are a public 

benefit. The Carrier asserts tiiat its proposed implementing agreement is designed to 

promote more economical and efficient tt-ansportation, and it places tiie burden of New 

York Dock protections on tiie Carrier when it implements these economies and efficiencies. 

The Carrier maintains tiiat its proposed implementing agreement complies witii tiie goals of 

tiie STB's decision approving tiie merger. The Canier ultimately argues tiiat its proposed 

implementing agreement should be adopted. 
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This Arbittator has careftilly reviewed all of tiie evidence and testimony in tiie 

record, as well as tiie written briefe submitted by tiie parties. In tiiis proceeding, each side 

has posed certain Questions at Issue, each of which must be answered. These Questions at 

Issue highlight various aspects of tiie ftmdamental dispute between tiie Canier and tiie 

Organization here: whetiier and how a system operation for tiie Carrier's maintenance of 

way work in its westem tenitory should be implemented? 

The first question tiiat must be addressed is one posed by tiie Organization: Does 

tiic UP's notice of February 4,1997, concern a "ttansaction" under Section 1(a) of New 

York Dock! This question raises what is, essentially, a jurisdictional issue. If tiie Febmary 

4, 1997, notice does not concem a New York Dock tt':uisaction, tiien tiiis Board cannot 

proceed to any of tiie substantive issues presented here. There is extensive decisional 

precedent available on tius point from tiie ICC/STB, and it must be emphasized tiiat 

because tiiis Arbittator's autiiority flows directly from tiie STB, tiiis Arbittator is bound Xo 

follow decisions and rulings issued by tiie STB and its predecessor, tiie ICC. After a 

tiiorough review of tiie numerous documents, court decisions, arbittation awards, and law 

review articles submitted by tiie parties, tiiis Arbittator must fmd tiiat tiiat precedent 

overwhehningly esttOiiishes tiiat tiie Carrier's Febmary 4,1997, notice does concem a 

"ttansaction," as tiiat term is defined in Article I, Section 1(a), of tiie New York Dock 

m 

Conditions. 
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In approving tiie UP/SP merger, tiie STB imposed tiie New York Dock protections 

on tiie rail consolidation. Article I, Section 1(a) of tiie New York Dock Conditions defines 

"ttansaction" is "any action taken pursuant to authorizations of this Commission on which 

tiiese provisions have been imposed." There can be no question tiiat in approving tiie 

merger, and imposing tiie New York Dock provisions, tiie STB autiiorized tiie Canier to act 

so as to achieve ine economies and efficiencies of tiie merger. In compliance witii tiie 

procedures mandated in tiie New York Dock Conditions, tiie Carrier issued its February 4, 

1997, notice, which conUiins the required specifics associated witii its proposal to establish 

system operations affecting maintenance of way employees working in its westem territory. 

The operational changes tiiat tiie Canier has proposed are directiy related to tiie STB-

approved merger tiiat is tiie foundation of tiiis proceeding. Because tiie Camer's Febniaiy 

4,1997, notice proposes a course of action to effectuate tiie STB-approved merger, a 

course of action whereby tiie Canier seeks to consolidate and unify its maintenance of way 

forces and operations, tiie notice does, in fact, concem a New York Dock transaction. After 

reviewing tiie extensive materials submitted by tiie parties, tiiis Arbitrator must find tiiat 

tiie first Question at Issue posed by the Organization must be answered in the afBrmative. 

Accordingly, this Arbitrator has the autiiority to consider the merits of the matter presented 

here. 

The extensive relevant precedent submitted by tiie parties also leaves no doubt tiiat 

tius Arbittator has autiiority, under Sections 11341(a) and 11347 of tiic Interstate 
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Comment Act, to ovemde tiie Railway Labor Act and tiie collective bargaining 

agreementtj as necessary to achieve tiie economies and efficiencies tiiat are tiie purpose of 

tiie underlying rail consolidation. Again, a line of ICC/STB decisions, as well as federal 

court decisions, cuhninating in tiie United States Supreme Court's decision in Norfolk and 

Western Railway Co. v. American Train Dispatciters Ass % 499 U.S. 117 (1991), 

expressly hold tiiat such autiiority is a ftmdamental part of tiie process tiirough which a rail 

consolidation is effectuated. 

The ICC/STB previously has considered and rejected tiic Organization's assertion 

tiiat 3.-.ction 4 proceedings, such as tius one. essentially are limited to physical ttansfers of 

work and tiie coordination of operations in tenninal areas following a merger or 

consolidation. There is no express support in eitiier tiie stawtoty law or relevant decisiona' 

precedent for tiie Organization's contention tiiat any otiier adjusttnents associated witii tiie 

implementation of a rail consolidation must be made tittough collective bargaining under 

tiie Railway Labor Act The overwhehning weight of relevant autiiority conclusively 

estiiblishes tiiat New York Dock arbittators have tiie autiiority. in Section 4 proceedmgs, tt> 

ovenide Railway Ubor Act pn)cedures and collective bargaining agreements as neccssaiy 

to achieve tiie economies and efficiencies tiiat flow from an approved merger. This 

Arbittatt)r accordingly has autiiority to modify, as necessary, to cany out tiie ttansaction, 

tiie September 26,1996, BMWE-NCCC agreement, as well as tiie relevant UP, SP, and 

DRGW system production gang agreements. 
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The Organization's second Proposed Question at Issue, whetiier it is neccssar>' to 

abrogate these various agreements in order to cany out tiie ttansaction, also must be 

answered in the affirmative. It generally has been recognized that rail consolidations, such 

as tiie one undertying tiiis proceeding, generate a public transportation benefit to tiie extent 

that they lead to more efficient and economical operations. Rail consolidations, if properly 

effectuated, can mean more streamlined operations, with increased efficiency in the 

assignment of employees and tiie completion of work projects. In tiiis proceeding, tiie 

Canier has presented competent evidence tiiat tiiese very efficiencies and economies can 

be realized in connection with tiie merger at issue if it is allowed to implement system 

operations for its maintenance of way work. The otiier side of tiiis contention is, of course, 

tiiat without the implementation of such a system operation, it will not be possible to 

achieve all of tiie economies and efficiencies tiiat a rail consolidation typically is designed 

to yield. 

The Carrier convincingly has shown that if it implements a system operation, then it 

will be able to schedule its maintenance of way employees in a more efficient and 

productive manner. It will be possible for tiie Carrier to schedule work projects over its 

entire wesiem territory, thereby making allowances for weather exttemes and conidor 

traffic needs. The need to abolish and re-bid positions on various road work gangs as the 

work crosses over currently existing seniority district boundaries, and the delay and 

administrative costs associated witii these steps, also would be clinunated; tiie entire 
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westem tenitory effectively would become a single seniority disttict under tiie Carrier's 

proposals. On tiiis record, it is evident tiiat under tiie particular circumstances sunounding 

tiie approved merger underlying tiiis proceeding, tiie implementation of system operations 

for the Canier's maintenance of way work, as proposed in the Carrier's February 4, 1997, 

notice, will yield significant economies and efficiencies in its operations. 

As tiie ICC/STB repeatedly has found, such efficiencies and economies constimte a 

public ttansportation benefit. Moreover, tiiis is precisely tiie showmg tiiat tiie Carrier must 

make in tiiis proceeding to support its proposal for tiie implementation of system 

operations. The purpose of tiie approved merger is to generate a ttansportation benefit for 

tiic public. As emphasized by the United Suites Court of Appeals for tiie District of 

Columbia Circuit, transportation benefits include the promotion of economical and 

efficient ttansportation. Railway Labor Executives Association, 987 F.2d 806,815 (D.C. 

Cir. 1993). 

It is not possible to properly implement a system operation, and achieve the 

economies and efficiencies associated with such a consolidation, if a canier and 

organization attempt to contmue to operate under several collective bargaining agreements. 

Conflicting contractual provisions, differences in woric mles, and basic problems of 

coordination between and across several collective bargaining agreements inevitably will 

cut into, and perhaps completely desttoy, any possibility of achieving tiie eflficicnt, 

coordinated, economical operation promised by a rail consolidation. If the Carrier's 
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maintenance of way work is to be consolidated into a more efficient, economical system 

operation, as is necessary to achieve tiie purposes of tiie approved merger, then it is 

necessary for tiie parties to operate under a single collective bargaining agreement. 

As is its right, the Carrier has chosen to adopt tiie provisions of tiie collective 

bargaining agreement between UP and BMWE to govem its maintenance of way 

operations in tiie westem portion of the combined system. The Organization has not 

argued tiiai one of tiie otiier relevant conttacts should be adopted instead of tiie one chosen 

by tiie Canier. The Carrier's election means that the relevant SP and DRGW system 

production gang agreements are effectively abrogated. There is no legitimate basis for 

insisting tiiat the parties attempt to operate under several collective bargaining agreements, 

when it is abundantly clear that the post-merger consolidated rail operation can exist and 

do business most efficientiy if tiie maintenance of way employees in tiie expansive westem 

territory of tiie consolidated system are working under a single set of contracmal 

provisions, seniority protections, and work mles. One can understand the fiusttation feh 

by tiic Union after having negotiated collective bargaining agreements that are now 

abrogated by tiie cunent law in tius area. However, in answer to tiie second Question at 

Issue Proposed by the Organization, tiiis Arbittator fmds tiiat it is necessary to abrogate the 

SP and DRGW system production gang agreements and Article XVI of the September 26, 

1996, BMWE-NCCC agreement, as well as to modify the UP system production gang 

agreements, in order to most efficientiy and economically cany out tiie transaction. 
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I. 

The Organization's fmal Question at Issue and tiie single Question at Issue posed by 

tiie Canier seek essentially tiie same answer: which of tiie parties' proposals constitutes the 

more fair and equitiible basis for implementing tiie proposed system operations. Prior to 

invoking tiiese Section 4 art)ittation proceedings, tiie parties did meet and negotiate over 

tiie tenns of an hnplementing agreement; as shown in tiieir respective proposed 

implementing agreements, tiie parties were abte to reach agreement on a substantial 

number of issues. These areas of agreement must fonn tiie basis of tiie implementing 

agreement developed tiirough tiiis proceeding. Accordingly, all of tiiose provisiom̂  tiiat tiie 

parties botii have indicattsd were agreed upon forai tiie basis of tiie implementing 

agreement developed here. 

The Organization's proposal contains some measures in addition to tiiose upon 

which tiie parties reached agreement Focusing on tiiose proposed additional tenns tiiat tiie 

Organization emphasized in its submission. Sections 9 and 11 of tiie Organization's 

proposal botii merit inclusion in tiie implementing agreement. Section 9 refers to rates of 

pay for positions in tiie proposed system operations, and it mandattss tiiat highest rate 

provided among tiie SP. DRGW, and UP prevail as tiie rate of pay applicabte to tiiese 

positions. Such a pn>posal is appropriate, in tiiat employees who fill tiiese positions wiU be 

assuming certain additional burdens and hardships. particuUrly tiie burden of having to 

woric in areas much fitftiier from tiieir home bases tium tiiey are now rcquured tt> woric 

Faimess and equity require tiutt tiie rates of pay applicable to tiie positions in tiie pn»poscd 
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/ system operations be at tiie highest prevailing rates allowed maintenance of way employees 

filling similar positions on tiie UP, DRGW. and SP. 

As for Section 11 of tie Organization's proposal, it was apparent at tiie hearing tiiat 

tiic parties reached an agreement as to the concept underlying tiiis measure, altiiough tiiere 

were some differences between tiie parties as to language. Under these circumstances, it is 

appropriate to include this provision, as proposed by the Organization. 

Sections 6. 10. and 12 of tiie Organization's proposal fare less well. Section 6 

suggests tiie imposition of a cap of 1000 miles on the distance from home base that an 

employee would be required to travel to a woric site. Given the geographic size of the 

Carrier's westem territory, such a c^ would completely undercut the implementation of 

the proposed system operation. Such a cap cannot be imposed as part of the implementuig 

agreement if it is to have its intended effect. Section 10 proposes a system of issuing short-

term loans, made against imused vacation time, to assist employees with expenses 

associated with retums to service. As the Organization itself indicates in its submission, 

however, the mles generally applicable to employees represented by the Organization, 

presumably including botii those employed by this Cairier and those employed by other 

carriers, call for per diem meal and lodging allowances, as well as ttavel allowances, tiiat 

are paid after the actual expenses are incurred. If this is the system that is in place and 

followed by carriers generally, it would be in̂ ipropriate to require tiiis Carrier to adopt a 

less advantageous one. It also is difficult to comprehend how such a system could be 
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established so that the described loans could be processed and then reach an affected 

employee in a timely fashion, and how such a system could be protected from potential 

problems of abuse. Moreover, if such loans are to be made available only for employees 

who have at least five days of unused vacation time, it is possible that this would benefit a 

relatively small number of employees. There is no showing tiiat such a provision would be 

workable or would contribute in any meamngfiil way to the faimess and equity of the 

proposed system operations. 

As for Section 12. the Organization's assertion that the election of allowances 

contained in the DRGW contract must be preserved as a negotiated benefit ignores the fact 

that tiie implementtition of the Carrier's proposed system operations means that the DRGW 

agreement, as well as the SP î eement, are being abrogated. Adopting such a system of 

election for employees throughout the Canier's entire maintenance of way operation in its 

westem tenitory would be a costiy administrative burden that would do littie or nothing to 

advance the faimess and equity of the situation. This provision shall not be included in the 

implementing agreement 

The first Question at Issue posed by the Organization is answered in the affinnative. 

The second (Question at Issue posed by the Organization is answered in the 

afk̂ rmative. 

The final Question at Issue posed by the Organization and the (^stion at issue 
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posed by tiie Canier are answered in botii the negative and the affirmative. Certain 

provisions from each party's proposed implementing agreement including all of tiiose 

provisions as to which tiie record reveals that the parties have agreed, are included in ttie 

Implementing Agreement subp»ittctt1y>ahis Arbittator. 

Dated this 15*̂  day of October, 1997 
in Chicago, Illinois. 
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IMPLEMENTING AGREEMENT 
between 

UNION PACinC RAILROAD COMPANY 
and the 

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES 

The U.S. Department of Transportation, Surface Transportation Board ("STB") 
approved tiie merger of tiie Union Pacific Coiporation ("UPC"), tiie Union Pacific 
Railroad Company/Missouri Pacific Raihroad Company (collectively refened to as "UP") 
and tiie Soutiiem Pacific Rail Coiporation, Soutiiem Pacific Transportation Company 
("SPT") St Louis Soutiiwestem Railway Company ("SSW"). SPSCL Corp., and tiie 
Denver & Rio Grande Westem Railroad Company ("DRGW") (collectively refened to as 
"SP") in Finance Docket 32760. In approving tiiis ttansaction, tiie STB imposed New 
York Dock labor protective conditions. 

In order to achieve tiie benefits of operational changes made possible by tiie 
tt-ansaction, to consolidate tiie seniority of all employees woricing in tiie tenitory covered 
by tiiis Agreement into one common seniority territory covered under a single, common 
collective bargaining agreement 

IT IS AGREED: 

Section 1. 

Effective Januaiy 1,1998, all system gang operations on UPRR, WPRR, SPRR, 
and DRGW territories will be combined and will be subject to tiie collective bargaining 
agreement between tiie Union Pacific Railroad and tiie Brotiieriiood of Maintenance of 
Way Employees ("BMWE") effective Januaiy 1, 1973, including revisions to April 1, 
1992. as amended. 

Section 2. 

(A) UPRR, WPRR, SPRR, and DRGW employees who, prior to tiie effective 
date of tills Agreement, had a right based on tiieir seniority to woric on system-type 
operations witiiin tiieir respective territories, will have tiieir name and seniority dates 
dovetailed onto tiie UPRR System Gang seniority rosters for tiie following ten (10) 
classifications, as applicable: 

GROUP 20: ROADWAY EQUIPMENT SUBDEPARTMENT 

(a) Roadway Equipment Operator 
(b) Roadway Equipment Hetpa 



(B) All new employees hired subsequent to tiie effective date of tiiis Agreement 
to fill positions identified under Section 2(A) will establish seniority on tiie applicable 
system seniority roster, pursuant to Rule 15(a) of tiie Collective Bargaining Agreement 
between UPRR and BMWE. Such employees will have no designation listed by tiicir 
names. 

SectioD .̂ employees witii designations apply for bulletined Group 20,26, or 27 
positions, assignments will be handled as follows: 

(1) When bids are received only torn S, W. and D designated employees, tiic 
employees listed on tiie applicable seniority roster witii tiie superior seniority 
date/ranking will be assigned. 

(2) When bids are received only tom U designated employees, tiie employee 
listed on tiie applicable seniority roster witii the superior seniority 
date/ranking will be assigned. 

(3) When bids are received from U designated employees, as well as S. W, and/or 
D designated employees, tiie senior U designated applicant and tiie senior 
employee among tiie S. W, and D designated applicants will be identified, and 
tiie employee witii tiie senior hire date will be assigned 

(B) The exercise of seniority displacement rights by U, S, W, and D designated 
employees will be contt-olled by tiie same principles explained in Section 4(A). 

Section 5 

(A) Except as provided above, all new positions or vacancies that are to be filled 
for system-type operations identified in Section 2(A) of tiiis Agreement will be bulletined 
and assigned in accordance witii Rule 20 of tiie Collective Bargaining Agreement 
between tiie UPRR and BMWE. 

(B) Except as provided above, employees assigned to system-type operations 
identified in Section 2(A) whose position i» abolished or who are displaced will be 
govemed by Rule 21 of tiie Collective Bargaining Agreement between tiie UPRR and 
BMWE. 

(C) Employees assigned to system-type operations identified in Section 2(A) will 
be govemed by Rule 22 of tiic Collective Bargaining Agreement for ihc purpose of 
seniority retention on system seniority rosters. 



GROUP 26: TRACK SUBDEPARTMENT 

(a) System Extra Gang Foreman 
(b) System Assisumt Extta Gang Foreman 
(c) System Gang Track Machine Operator 
(d) System Gang Tmck Operator/Bus 
(e) System Extra Gang Laborer 

Special Power Tool Machine Operator (SPTMO) 
Roadway Power Tool Machine Operator (RPTMO) 
Roadway Power Tool Operator (PTO) 
Track Laborer 

GROUP 27: TRACK SUBDEPARTMENT 

(a) Track Welding Foreman 
(b) Track Welder - Machine 
(c) Track Welder Helper 

(B) UPRR division/disttict personnel who do not have seniority in Group 20.26, 
or 27 prior to tiie effective date of tiiis Agreement will be added to tiie rosters identified 
in Section 2(A), as applicable. These employees will be given a seniority date of tiie 
effective date of tiiis Implementing Agreement on tiie applicable roster, and tiie ranking 
order will be detemiined by ranking tiie employees witii tiie superior division/disttict 
seniority dates first 

Section 3. 

(A) All employees listed on tiie combined rosters established under Section 2(A) 
will have tiieir hire date in tiie Mamtenance of Way Department listed next to tiieir 
seniority date and tiie following designations listed next to tiieir name: 

EmslfiXtt PcitignatioD 
UPRR U 
SPRR 5 
WPRR W 
DRGW D 

EXAMPLE 

SOCL^L SENIORITY HIRE 

S BROWN JC 520-48-0901 7-16-73 2-8-71 



(D) Employees who have seniority on tiie system combined roster and who are 
regularly assigned in a lower class or who are ftirioughed from tiie service of tiic canier 
will be govemed by Rule 23 of tiie Collective Bargaining Agreement between tiie UPRR 
and BMWE. 

Section 6 . . 

Respective rates of pay for positions assigned to ti.e system operations listed \\ 
herein will be established at the highest prevailing rates being allowed Maintenance of I 
Way employees filling similar respective assignments on the UPRR, SPRR, WPRR, or 
DRGW. Rates of pay established under tiiis provision will be subject to all ftiture U 
general wage increases. i*.cluding cost of living allowances (COLAs). ^ ^ ^ J l 

Section 7 

Employees assigned to any positions listed under Section 2(A) of this Agreement 
who do not voluntarily leave tiie gang to which assigned for a period of six (6) montiis 
shall, witiiin sixty (60) days of the end of said six-montii period, receive from the Canier 
a lump sum payment equal to five (5) per cent of tiieir respective compensation eamed 
during tiiat period, not to exceed one tiiousand dollars ($1,000.00). 

If, prior to the end of a six-montii period, said employees involuntarily leave tiie 
gang to which assigned or the Carrier disbands the gang in its entirety, the employees 
forced to leave tiie gang shall, witiiin sixty (60) days of tiieir last day on tiie gang, receive 
from tiie Carrier a lump sum payment equal to five (5) per cent of their respective 
compensation eamed during the period employed on tiie gang. 

Section 8 

All service perfonned by employees on any of tiie system territories identified m 
tills Agreement which is part of tiieir continuous employment relationship in tiie 
Maintenance of Way Departinent will be combined for vacation, personal leave, entry 
rates and otiier present or ftittire benefits tiiat are granted on the basis of qualifying time 
of service in tiie same manner as tiiough all such time had been spent in tiie service 
subject to one collective bargaining agreement 

Section 9 

(A) The New York Dock employee protective conditions will be applicable to tiiis 
transaction. There will be no duplication of benefits by an employee under tius 
Agreement and any other agreements or protective anangements. 



mm 
(B) If employees are entitied to protection as a result of this transaction, tiie 

following will apply: 

(1) Not later tiian the twenty-fiftti day of tiie montii following tiie montii for 

^̂ ^̂ ^ benefits are claimed, each "dismissed" employee will provide tiie Canier witii 
tiie following infonnation for tiie montii m which he/she is entitied to 
benefits: 

(a) tiie day(s) claimed by such employee under any unemployment act and 

(b) the day(s) each employee worked in other employment, the name(s) and 
addresses of tiie employees), and the gross eamings made by tiie 

employee 
in such other employment 

(2) If a dismissed employee has notiiing to report under tiiis Section account not 
being entitied to benefits under any unemployment insurance and having no 
eamings from otiier employment such employee will submit within tiie time 
period provided for in Section 9^X1). tbe appropriate form suiting "Notiiing 
to Report." This can be submitted by letter or on Form 32179 provided by tiie 
Carrier. The claim is to be submitted to: 

Supervisor Protection Administration 
1416 Dodge Street MC PNG 06 

Omaha, Nebraska 68179 

(3) The failure of any dismissed (furloughed) employee to provide tiie 
information ^ „ . -

required in tiiis Section will result in tiie wititiioldmg of all protective benefits 
for tiie month in question pending receipt of such information for the 
employee. 

(4) Any "displaced" employees will file an initial claim witii tiie Supervisor 
Protection Administtation at tiie address set forth in Section 9(BX2) above. If 
an employee is detennined to be eligible for displacement allowances, tiie 
employee wUl be paid a differential allowance for each montii in which he/she 
is entitied. Such employee need not file any additional forms unless he/she 
becomes ftirloughed. In such an event, tiic employee will be subjea to tiie 
requirements of a dismissed employee as set forth above. 
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Section 10 

This Agreement will constimte tiie required agreement as provided in Article I. 
Section 4, of tiie New York Dock employee protective conditions. Any claims or disputes 
arising from tiie applicatioii of tiiis Agreement or tiie protective conditions refened to in 
Section 7 will be handled diri^y between tiie General Chairman and Director of Labor 
Relations. 

This Agreement will become effective on tiie 1st day of January, 1998. 



AGREEMENT 
beitween 

UNION PACIRC RAILROAD COMPANY 
and ttM 

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES 

In connection with our discussions conoaming Union Padfic Railroad's (UPRR) New 
York Dock notices of September 13. 1994 and January 8, 1997. to merge the seniority 
territories of the Missouri Kansas Texas Railroad Company (MKT), Oklahoma. Kansas and 
Texas Railroad (OKT), Southem Pacific Chicago SL Louis RailRMd (SPCSL). Southem 
Pacific Transportation Company(Eastem Lines) (SPEL) and St Louis Southwestem 
Railroad Company (SSW) into the Union Padfic Railroad Company former Missouri Pacific 
(UP). 

IT IS THEREFORE AGREED: 

Section I: CONSOUDATION OF AGREEMENTS AND SENIORITY 

(A) The collective bargaining agreement between the Union Pacific 
Railroad Company and the Brotherhood of Maintenance of Wa) Employes (BMWE) 
effective April 1.1975, as amended, will become applicable on the SPCSL. MKT. OKT, 
SPEL and SSW as of 12:01 am on tfw implementation date of tfiis agreement UPRR wiil 
provide fifteen days written notioe of its intent to implement this agreement Except as 
provided in this agreement, all understand îgs, intefpretationt, and agreements applicable 
to employees covered by the UP collective bargaining agreement will apply to employaea 
covered by the present collective bargaining agreements between MKT, OKT, SPEL, 
SSW. and BMWE. 

(B) The collective bargaining agreements between SPCSL, SPEL. SSW. 
MKT, OKT and BMWE and all understandings, interpretations, and memorandum 
agreements in connection ttierewith are hereby abrogated as of 12:00 midnight on tfie date 
immediately prior to the implementation date of this agreement The agreement of July 5. 
1997. between UPRR and BMWE conceming the former SPCSL will be retained wHh 
respect to employees on the roster as of July 5,1997. 

(C) As of 12:01 a.m. on tfie implementation date, all seniority territories 
of the MKT, OKT, SPEL, SSW, SPCSL and the respective seniority rosters will be merged 
into the MP seniority territories and seniority rosters as follows: 

1. Maintenance of Way Divisions: 

(a ) The following lines witl be merged into the UP Kingsville 
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Seniority Division and Southern District 

• SP (EL) Corpus Christi Branch: MP 122.6 to MP 156.6 -
Entira Branch 

- Brownsvilie Branch: MP 151.5 to 205.2 - Entire Branch 
- Rockport Branch - Entira Branch 
• Port Lavaca Branch from MP 292 to Port Lavaca end of track 
- Cdeta Craak Branch • Ertfirs Branch 

(b) Tho fbllowing Unas will ba merged into the UP DeQuincy 
Seniority Diviskxi and Southam District 

- SP(EL) East switch Dayton from MP 326.8 to East awitch 
Cade (OM Avondale Subdivision) MP 134.0 

- Sabine Branch: Entire branch induding all Beaumont 
operations. 

(c) The following lines will be merged into tha UP New OrMans 
'A' Seniority Division and Southam District 

• SP(EL) from east switch Cade (Old Avondale Subdivision) 
MP 134.0 aast to Avondaia. induding ali Avondaia 
oparattons. 

- Lufkin Subdivismn from Shreveport to UP crossing (MP 
226.0). 

(d) The fbliowing lines wfll ba merged into the UP Palasttna 
Division arxl Souttiem District 

> Laliayetto SubdMsion from Daytoa MP 326.8 to Dawes (MP 
353.0) 

- Lufkin Subdiviaton frem Toww 26. MP 0.7 to MP 226.0 (UP 
intarlockar). 

- Haama SubdMsion MP 10.0 to MP 120.7 (antirasubdhnston). 
- Glidden Subdhnaton West Junction (MP 12.6) to Flatonia 
(MP120.0) entira subdivision 

• Ennis Subdhrision (Haamat/Flatonia lina) from Ennis (MP 
230.6) to San Antonio 

- Ennis Subdhdsion (Conkana line) from Tylar (MP 546J2) to 
MP 621.3 Corsicana (entira Hne) 

-PineBMTSubdhnsionfrom Big Sandy OMP 525.0) toTylar 
(MP 5462). 
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. Athens Braneh, MP 243.0 to 254.9- entire branch 
- Del Rio Subdivision (Del Rio line) Irom San Antonio (MP 
209.3) to Withers (MP 216.8) 

- Kerrvilie Branch • entire branch 
- (satesville Branch - entire branc i 
- Houston Tenninal Operations-Hcus»so Tenninal Subdivision. 

Passenger Line > entire subdivision. Freight line- entire 
subdivision, Galveston Line - Tower 68 (MP 0.0 to 
Gahreston (MP55.6). Hanisburg Line - Harrisburg Junction 
(MP 1.3) to West Junction (MP12.6). Baytown Branch -
entire branch, Cedar Bayou Branch - entire branch. Aranal 
Lead • entire txandi 

- Ft Worth Subdhnsion from MP 2432 to Waco (MP 165.9) 
- Houston Subdivision from Waoo Junction (MP 842.1) to 

Galveston (MP 2332) induding all Houston Tarminai 
operations 

. Austin Subdivision from Ajax (MP 209.1) to San Antonio (SP 
Jundion MP 259.8) induding all San Antonto tarminai 
operations 

- San Antonk) Subdivision from Smithville (MP 0.0) to Aim (MP 
51.9) 

(a) The fOlk>wing lines will become a new seniority division, %viil be 
designated as the Del Rio Seniority Division., and will be 
induded in the Texas District 

- SP(EL) Del Rio Subdivision from Withers (MP 218.8) to MP 
820.0 on the Valentine Subdivision 

- Eagle Pass Branch from Spofford (MPO.O) to Eagle Pass 
(MP33.2) 

- Cline Mine Branch from MP 0.0 to MP 6.0 - entire branch 
- UP Baird Subidhrision MP 858.4 induding ail El Paso 
terminal operations 

Nota: The above consolidations do not affed 
the ratio of jobs within the El Paso Terminal as 
batween the SPO^) and the 8P(EL). 

(f) The foitowing lines will be merged into UP Rad R h ^ 'B* 
Seniority Division and Texas District 

• 8P(EL) Commerce Subdivision (Commerce Una) irom ML 
Pleasant (MP479.5) to East Pl \Noi1h (MP632.7) 
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(g) 

(h) 

- SP(EL) Commaroa Subdhnston (Bhannan Una) from 
Shannan (MP 328.8) to Miller (MP 258.5) 

- SP(EL) Elam Branch MP 307.7 to MP 315.0. 
• SP(EL) Ennis Subdhfision (Haama Line) from Miller (MP 
258.8) to Ennis (MP 230.6), 

- SP(EL) Ft Wbrth Brandt Toww 55 (MP 52.7) to Ganett 
(UPO.O) 

- SSW Pine Bhjff Subdhfision (Pine Bk.ir Une) from Texaricana 
(MP417.5) to Big Sandy (MP525.). 

. MKT Choctaw Subdhdston from MP656.15 to WhHesboro 
(MP682.0) 

• MKT Dallas Subdhfision from Hieks (MP59920) to North 
Junctton (MP644.06) induding all tenninal operations 

. MKT DFW Subdhriston firom North Junction (MP644.06) to 
Dart Hold Signal (MP643.8) and from Dalwor Junction (MP 
612.2) to 6th Street Junctton (MP 611.9) 

. Wftxtfiachie Subdhdsion Forest Avenue (MP769.3) to end of 
track (MP802.7) Industrial tracks only 

- MKT OKT Subdivision from North Tower 55 (MP 612.9) to 
MP 562.00 

- MKT Ft worth Subdhfision from Ney Yard (MP 249.5) to MP 
2432 

The foitowing lines wili be merged into the UP. Oto Eastem 
Seniority Division and Westem District 

- SSW tenitory from 8L Louis (MP 128) to Owensville (MP 
91.5). 

The follov^ng lines wiii bo merged into UP Consolidated 
Seniority Division # 1 and Eastem District 

- SSW operations within the SL Louis TemiinaMilmo 
Subdiviston from Valley Junctton(MPO.O) to SL Louis 
Tenninal (MP2.0), 

- SL Louis Subdhfiston MP 0.0 to MP 12.8. 
- SPCSL from Lennox (MP 269.00)to Church Street (MP 
2872) 

NOTE: Tbe UPRR BL Louis Tenninal emptoyees hava prior 
rights with rasped to the craatton of Roster #1. SPCSLand 
SSW employees wiii be dovMied wNh the UPRR SL Louis 
Tenninal amptoyaas. Thay %vlll obtain the same prior rights in 
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the consolidated roster as UPRR SL Louis Tenninal 
emptoyees. There will be no prior rights as between SPCSL, 
SSW and UPRR SL Louis Terminal emptoyees. 

(i) The foitowing lines will be merged into the UP Aikansas 
Sentority Division and Eastern District 

• SSW Seniority Distrid No. 1 from Simbco (Itlmo Une) 
(MP 119.7) to Texaricana (MP 417.5) (Pine BiufT Subdhfision). 

- Shreveport Line from Lewisvilie (MP 389.7) to Shreveport 
yard (MP 451.7). 

- Memphis Une from Kentucky Street (MP 12) to Brinkiey 
(MP70.6). 

• Little Rock Branch -entire branch 
- Stuttgart Branch - entire branch, 
- New Madrid Branch • entire txanch. 
- UP Wynne Sut>dnfision from Jonesboro Junction (MP235.3) 
to Wynne (MP 280.4) 

- UP Helena Branch from Wynne (MP 2902) to Helena 
jLindion (MP 3262) - entire branch 

(i) The following lines will be merged into tfie UP Kansas City 
Terminal Seniority Division and Westem District 

- SSW Kansas City Tenninal Operations- Armourdale Yard 
and all other SSW maintained tracks in Kansas City 
Teminel. 

(k) The following lines will become a new seniority dK îsion. 
designated as Division #4, and will be merged into tfie 
Westem District 

- SSW sentority No. 4 from Topeka SJ Junction (MP 69.0) to 
Tucumari (MP 637.5). 

(0 The fr)llowing lines will be merged into the UP Central Dhfision 
and Westem Diatrict 

- OKT Subdhfiston from MP 562.00 to Wichita (MP 241.8) and 
ali OKT Wichita terminal operations. 

• Herhngton Branch from MP 171.3 to MP 242.0 
• Lawton Brandi MP 0.0 to MP 562 • Entire Branch 
- Cherokee Subdhfiaton from South Hilladato (MP 41.8) to 
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McCalistor (MP 564.8). 
- Choctaw Subdhfision from McCaiister (MP 564.8) to Red 

River (MP 656.15) 
-Shawnee Branch from HoiM (MP 295.5) to Oklahoma City 
(MP 485.6) induding all tonninal operations 

. Shawnee BrwKh from B Reno (MP 513.6) to Oklahoma City 
(MP 485.6) 

- Tulsa Branch from Chaaa (MP 324.8) to MP 278.3. 
. UP KO&G and Mtoland Valley 
. UP Wichita Branch from Wichita Yard (MP 482.0) to MP 
453.0 induding ail Wichita temninai operattons 

- UP Trigo Industrial Lead from MP 401.6 to MP 499.0 
- McPherson Subdhfision from Hsnington Junctton (MP 474.7) 
to MP 518.0. 

(m) The ft>ltowing lines wiii be merged Into the UP Illinois Dhfision 
and Eastem District 

- SPCSL from Lennox (MP 269.0) to Joliet (MP 36.7) 
- Pequot Une from Mazonia (MP 62.6) to Joliet (MP 36.7) 
- Airiine Une from KC Junction (MP 190.6) to Cockrell 
(MPI 92.4) 

2. Bridge and Building (B&B): 

(a) The fbllowing lines wiil be mergsd into the old T&P Seniority 
Distrid and Systam B&B Gangs South: 

- SP(EL) Avondato Subdhfiaton from Wast Bridge Jundion (MP 
10.5) to MP 14.95 

. SP(EL) Commere* Subdhfiston from ML Pleasant (MP 479.5) 
to East FL Worth <MP 632.7) 

- SP(EL) Elam Branch from Briggs (MP 315.0) to MP307.7 
- SSW Pine BtolT Subdhfiaton from Texaricana Yanj (MP 418.7) 
toTytorYani(MP5462) 

. MKT OKT Subdhfision finom North Towar 55 (MP 612.0) to 
MP 562.00. 

- 8P(EL) FL Worth Branch from Ganatl (MP 0.0) to FL Worth 
Towar 56 (MP 52.7) - antira brandi 

- MKT Choctaw Subdhfiaton from MP 656.15 to WhHasbore 
(MP 682.0) 

. MKT Dallas Subdhfision from Htoks (MP 50820) to North 
Junctton (MP 644.08) including ail trsnninal oparattona 
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- MKT DFW Subdivision from North Junction (MP 644.06) to 
Dart How Signal (MP 643.8) and from Dalwor Jundion (MP 
6122) to 6th Street Junctton (MP 611.9) 

- MKT FL Worth Subdivision from Ney Yard (MP 249.5) to MP 
2432 

(b) The following lines will be merged into tfie UP DeQuincy 
Seniority Dhfision and System B&B Gangs South: 

- SPfEL) Lafayette Subdivision from kwa Junction (MP 205.9) 
to Houston (MP 0.0) 

- sr(EL) Sabine Brvich from Beaumont South Yanl (MP 29.8) 
to (MP 132) - entire branch 

- SP(EL) Baytown Branch from Dayton Junction (MP 0.0) to 
(MP 21.8)-entire branch 

- SP(EL) Cedar Bayou Brsnch from Eldon Junction (MP 0.0) to 
(MP 5.0) - entire branch 

- SP(EL) Harrisburg Line from Hamsburg Junction (MP 1.3) to 
West Junction (MP 126) 

- SP(EL) Lufkin Subdivision from Houston (MP 0.0) to Jordan 
(MP 230.8) 

-Houston Terminal Operations- Houston Tenninal Subdhfision, 
Passenger Line- entira subdhfision. Fraight Une-entira 
subdhfision, (Sahfeston Une-Tower 68 (MP 0.0).to Gahfeston 
(MP 55.6) 

- MKT Houston Subdhfiston from MP 178.90 to (Sahfeston (MP 
2332) 

(c ) The following lines will be merged into the UP Kingsville 
Seniority Dhfision and System B&B Gangs South: 

- SP(EL) Bellaire Une from Bellaire Junction (MP 6.2) to Eagle 
Lake Junction (MP 612) - entire line 

- SP(EL) Aranal Branch from Aranal (MP 5.0) to Eagto Laka 
(MP 63.0) - entire txanch 

- SP(EL) Wharton Branch from Tower 17 (MP 0.0) to MP 

- SP(EL) Patoctos Branch from Wharton Junction (MP 0.0) to 
New Gulf (MP 120) - entire branch 

• SP(EL) Vtetoria Subdhfiston from Port Lavaca (MP 0.0) to 
Flatonia (MP 292) • entire subdhfiston 

- SP(EL) Coleto Creek Branch from Vtotoria (MP 90.8) to 
Cototo Creek (MP 106.6) - entire branch 
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- SP(EL) Corpus Christi Branch from SP Junction (MP 122.6) 
to Corpus Christi (MP 156.6) - entire branch 

- SP(EL) Rockport Branch from Sinton (MP 121.0) to MP 13.5 
• entire branch 
- SP(EL) Brownsville Branch from McAlton (MP 151.5 to 
Brewnsville (MP 2052) - entire branch 

(d) The ftjilowing lines will be mergad into the UP Palestine 
Seniority Dhfision and System B&B Gangs Soutti: 

- SP(EL) Haama Subdhfiston from Eurska (MP 10.0) to Heame 
(MP 120.7) - entire aubdhfision 

- SP(EL) Glidden Subdhfiston from Wtet Junction (MP 12.6) to 
Ftotonia (MP 120.0) - entira aubdhfision 

- SP(EL) Ennis Subdivision from Heame (MP 120.7) to Miller 
(MP 258.8) • entira subdhfision 

- SP(EL) Athens Branch from Athens (MP 243.0) to MP 259.4 
-entire branch 
- SP(EL) (Satesville Branch from Heame (MP 120 7) tô MP 
686.6 - entire branch 

- MKT FL Worth Subdivision frorr\ MP 2432 to Waco (MP 
165.9) 

. MKT Houston Siiidhfiston from Waoo Junction (MP 842.1) to 
MP 179.90 

• MKT A&tftin Subdhfiston I t a m ( M P 209.1) to San Antonio 
(SPJunction MP 259.8) induding all San Antonto tenninal 

- MKT San Antonto Subdhfision from Smithvilto (MP 0.0) to 
Ajax (MP 51.9) 

- Lufkin Subdhfiston from Tower 26. MP 0.7 to MP226.0 (UP 
interiocker). 

(e) The fr)ltowing lines will become a new seniority dhfiston. will be 
designated as Dhfiston #4. and will become part of tha tenitory 
of Systam B&B Gangs North: 

• SSW sentority No. 4 from Topeka SJ Junction (MP89.0)to 
Tucumari (MP 637.5). 

(f) The frUlowirKlines Witt become a naw eentoritydhfiaioa will be 
designated as tha Del Rto Santority Dhfiston. and will become 
part of the tanftory of Systam B&B gangs South: 
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- SP(EL) Del Rto Subdivwion from Withere (MP 218.8) to MP 
820.0 on the Valentine Subdhfision 

-Eagte Pass Branch from SpoffOrtJ (MP 0.0) to Eagto Pass dgggH 
(MP 332) 

- Cline Mine Branch from MP 0.0 to MP 6.0 - entire brench 
- UP Baird Subidhfision MP 858.4 induding all El Paso 
terminal operations 

(g) The fdkjwing lines will be merged into the UP Central/Kansas 
Division and System B&B (sangs North: 

- OKT Subdhfiston from MP 5b2.00 to Wichite (MP 241.8) and 
all OKT Wichite tenninai operations. 

- Henington Branch from MP 171.3 to MP 242.0 
-LawtonBranchMPO.OtoMP 562 - Entire Branch 
- Cherokee Subdhfision from South Hlllsdate (MP 41.8) to 

McCalister(MP 564.8). 
- Choctaw Subdivision from McCalister (MP 564.8) to Red 

River (MP 656.15) 
-Shawnee Branch from Howe (MP 295.5) to Oklahoma City 
(MP 485.6) induding all terminal operations 

- Shawnee Branch from El Reno (MP 513.6) to Oklahoma City 
(MP 485.6) 

- Tulsa Branch from Chase (MP 324.8) to MP 278.3 
- UP KO&G and Mtotend Valtey 

(h) The frUlowing lines will be merged into the UP Illinois Seniority 
Division and System B&C Gangs North: 

- SPCSL firom Lennox (MP 269.00) to Joliet (MP 36.7) 
• SPCSL Pequot Une from Mazonia (MP 62.6) to Joliet (MP 
36 7) 

- SPCSL<Airiine Line from KC Junction (MP 190.6) to Cockrell 
(MP 192.4) 

(I) The fr>ltowing lines wili be merged into the Old Eastern 
Seniority Dhfision and Systen B&B Gangs North: 

- SSWtenitory from SL Louis (MP 128) to Owansvilto (MP 
91.5) 

(j) The fr}ltowing lines will be merged into UP Consoiidatod 
Sentority Roetar#1 and 8ystM!vB&B (SanQS North: 
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- SSW ope. ations within the SL Louis TenninaMllmo 
Subdhfision from Valley Junction (MP 0.0) and SL Louis 
Tenninal (MP 2.0). 

- SSW SL Louis Subdiviston MP 0.0 to MP 128 
- SPCSL from Lennox (MP 269.00) to Chureh Strset (MP 
2872) 

(k) The foitowing lines will be merged into the UP Aricansas 
Seniority Dhfision and System B&B C»engs North: 

- SSW Seniority Distrid No. 1 firom Simboo (lllmo Une) 
(MP 119.7) to Taxsricana (MP 417.5) (Pine BtofT Subdivision), 

- Shreveport Une from Lawisviite (MP 389.7) to Shrsveport 
yam (MP 451.7) 

- Lufkin Subdhfision from Shreveport to UP CRissing (MP 
226.0). 

- Memphis Une from Kentucky Street (MP 12) to BrinKley 
(MP 70.6). 

- Uttie Rock Branch - entire branch 
- Stuttgart Bnuich -entire branch, 
- New Madrid Branch - entira branch. 
- UP Wynne Subdhfiskm from Jonesboro Junction (MP 235.3) 
to Wynne (MP 2802) 

- UP Hetena Branch from VVynne (MP 280.4) to.Hetena 
Junction (MP 3262) • entira branch 

- UP Monree Subdhfision from Ultte Rock Junction (MP 305.1) 
to TaxMo Junction (MP 195.7) 

3. System Operations: 

All SPCSL. SP(EL). Mia. OKT. and SSW territories will be merged into ttie MP 
System Rail Gang Seniority territory. 

Bection n: SELECTION AND ASSIGNMENT OF EMPLOYEES 

(A) Common Prinictplee 

In the implemantBtion of this agreement, thera will be no aboltehmant and 
readvertisement of posittons. Emptoyees will ramain on ttieir axisting positions until such 
time as ttte seniority dhfistons and rostare ara rsaUgnad. Thereafter the Carrier may maka 
such changes as tha needs or the servtoe dtolate. This section netthar enhances nor 
diminishes UPRR's right to abolish positions undar existing agraamanto or practices. 
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(B) Division Forces 

(1) Seniority rosters wili be created by dovetailing the former MKT, SPCSL. 
OKT, SP(EL) and SSW employees essigned to positions on ttie temtories as described 
in Sedion I above into ttie appropriate UP seniority rosters. Employees of the former UP 
will have an 'M* placed next to ttieir name. Employees of ttie fOnner SP(EL) will have a 
'P* placed next to ttieir neme. Employees of the fonner SSW will have a *W placed next 
to their name. Employees of ttie MKT will have a 'K* placed next to their names. 
Employees of ttie OKT will have an "O" placed next to ttieir names. SPCSL employees will 
have a ' C plaoed next to ttieir names. Such employees will have prior rights to positions 
as set forth below. Employees hired after September 12,1996. will not obtein any prior 
rights as a result of this agreemenL 

(2) MKT. SPCSL, OKT, SP(EL) and SSW employees, who have their former 
seniority divisions divtoed among multiple UP rosters, will have their seniority dovetelled 
into each MP roster into which ttieir former seniority roster was divided. Such employees 
will be allowed a one time opportunity to exercise senionty between consolidated divisions 
ttiat contein parts of ttie employee's fOmier MKT, SP(EL) or SSW home division. Exerdse 
of such right will result in forfeiture of all seniority in ttie consolidated division from which 
exerdse of seniority was made. 

(3) (a) Sedion i(C)(1 )(e) provides fOr ttie consolidation of the UP Baird 
Subdivision MP858.4 induding all El Paso terminal operations into the Del Rio Seniority 
Division. UP Employees assigned to this territory will be dovetelled into the Del Rio 
Seniority Division and also will be retained on ttie Rto Grande Seniority Division. They wiil 
be prior righted to ttie temtory ttwisferred to ttie Del Rio Seniority Division. 

(b) Sedion l(CX1 K>) provides for ttie consolidation of the UP Wynne 
Subdivision from Jonesboro Jundion (MP 235.3) to Wynne (MP326.2) into the Arkansas 
Seniority Division. UP employees assigned to this territory v̂ ll be dovetelled into the 
Arkansas Seniority Dhfision and also will be reteined on ttie Louisiana Seniority Division. 
They will be prior righted to ttie territory ttansferred to ttie Artansas Seniority Division. 

(c) If emptoyees bid off ttie pria rights temtories set forth in (3Ka) and 
(b) above for any reason, such prior righte will be forteited. 

(4) In the event two or more emptoyees from different seniority rostere have 
identical sentority dates, ttte employees will be ranked first by senfioe dates within ttte 
BMWE craft, ttien. if sennce dates are the same, by ttw last fOurdigite of the employee's 
seniority sodal security nunbere, with tfie lower number rariked firsL With resped to 
SPCSL, MKT. OKT. SP(Ei) and SSW employees, ttwy will be placed on ttte UP n>stera 
in tfie same order as they were on ttteir original rosters. 
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(5) (a) Except as provided in Section 11 (5Kc). headquartered positions vifill 
be assigned first to employees holding prior rights on ttie territory where the position is 
headquartered. If a prior rights employee does not bid on ttte position, it will be assigned 
to ttie senior qualified employee on the consolidated diviston seniority roster. Neither 
failure to bid on such position nor bidding out of one's prior right territory will result in 
forfeiture of an employee's prior rights. Prior rights will be recognized when an employee 
applies fbr positions in higher dassifications when no bids are received from employees 
with seniority in the dassrfication. 

(b) Division mobile gangs will be subjed to a modified form of prior 
rights. Prior rights for purposes of assignment to and bumping onto such positions will be 
based upon ttie adual geographic location of ttie gang at the time of such bump or 
advertisement. Employees assigned to or bumping onto such gang can work anywhere 
wittiin the consolidated seniority division. If a prior right employee later has an exercise 
of seniority or is wortdng in a lower dassification while holding seniority in a higher 
dassification, such employee may utilize his prior righte to displace onto such gang wittiin 
ten days of ttie gang commencing worit wittiin ttie employee's prior rights territory. A prior 
rights employees electing to move to a mobile position may do so by notifying Gang 
Management and his supenfisor of his desire to do so. An employee will not be entitled 
to an exerdse of seniority simply because the gang leaves the employee's prior righte 
area. 

(c) Positions headquartered witiiin tite Dallas-FL Worth, Houston, 
Little Rock -North UtUe RocK SL Louis. Kansas City. Pine Bluff, Wichite. and San Antonio 
terminals will not be subjed to prior righte and will be assigned to the senior qualified 
employee on ttie applicable consolidated division roster. For purposes of ttiis agreerttent 
ttiese terminals are defined as follows: 

Dallas-Ft Worth Terminal 

Baird Subdivision - MP 254.00 (Ben Brook) 
FL Worth Subdivision - MP 243.25 (Wrenn) 
Choctaw Subdivision - MP 736.7. (Roanoke) 
Waxahachie Subdivision - Entire Subdivision 
Evennan Lead - Entire Lead 
DFW Subdivision - Entire Subdivision 
OKT Subdhfision to MP 562.00 (Chico) 
Dallas Subdhfision to MP 203.5 (Mesquite) 
SP Commerce and Ennis Subdivisions from 
Sherman (MP 328.8) to Ennte (MP 232.00) 
Denton Branch friwfi MP 758.00 to MP 729.5 
All branch and industtial tracks conteined wittiin ttie 
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above defined terminal 

Houston Terminal 

Heame Subdhfision MP 16.8 
Houston Siixihfiston MP 178.9 to Galveston MP 
2332 
Palestine Subdhfision MP 210.8 (Spring Jd.) 
Lufkin Subdhfteion MP 15.00 
Beeumont Subdivteion MP 400.00 
Passenger Une MP 35.3 
Freight Une 
Baytown Branch MP 33.2 
C l̂veston Une MP 55.6 
Brownsvilte Subdivteion MP 342.8 -
Popp Indusbtel Lead 
Hamsburg Une MP 12.6 
BelteireUneMP21.6 
All branch and industrial tracks conteined vrittiin the 
above defined terminal 

imm Rock-North Little Rock Temiinal 

Hoxie Subdhfision MP 338.00 
Coffeyvilte Subdhfteion MP 346.14 
Uttle Rock Subdhfteion MP 359.00 
Monroe Subdhfision MP 315.9 (Higgins) 
SSW Uttte Rock Branch - Entire Branch 
Jacksonvilte Indusbtel Lead 
All branch and industtial tracks contained wittiin 
ttte above defined tarmirwl. 

81 Louli TiimiPil 

Sadalte Subdhfteton MP 14.0 
Desoto Subdhfteion MP 10 
Chaster Subdhfteton MP 10.0 
SSW operations within the SL Loute Tarminai 
lllmo Subdhfteion from Valtey Junction MP 0.00 
to BL Loute Tenninai (MP 20) 
St Loute Subdhfteton MP 128 
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SPCSL line MP 280.x (Lmnox) 
Pane Subdivision MP 275.7 (Lennox Tower) 
Ail branch and industttel tracks conteined within 
tfte above defined terminal 

WIchitiTrminil 
OKT Subdivteton MP 251.00 
Herington Branch MP 235.00 
Hardttier Industrial Lead MP 485.9 
Conway Springs Branch 
Winfieto Branch 
Arkanaas CHy Industtial Laad 
El Dorado Une MP 474.4 (Greenwich) 
All branch and industrial tracks contained within 
tfie atiove defined terminal 

Pine Bluff Tenninal m 

Monroe Subdhfision MP 348.00 to MP 353.6 
Pirte Blufr Subdivteion MP 2712 
JonesboR>UneMP2612 
All brsnch and industrial fracks contained. wHhin 
tfie above defined terminal. 

SmAmonipTtrminBl 

Austin Suodivteton MP 247.00 to MP 278.5 
Kenvilte Branch MP 25200 
City Public Servioa Branch 
Corpus Christi Subdhfteion MP 3.1 
Btewatt Branch MP 218.8 
Giktoen Subdhfteton MP 201.00 
AN branch and industttel ttacks containad within 
the above defined terminal. 

Kiaiit.CityTirminil 

KCT SUxjhfteton Congo Junction (MP 4442) to 
Southwest Junction (MP 2782). Rock Craek 
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Jundion (MP 276.8) to Gillis SL (MP 282.1}, Neft 
Yard (MP 279.00) to Troost SL (MP 282.00), 
ASB Jundion (MP 282.4) to West Yard ( MP 
6.3), Edgewater (MP 289.0) to Broadway (MP 
283.00), Manchaster (MP B278.8) to Leeds MP 
284.7 
SSW Kansas City Terminal Operations -
Armourdale Yard and all ottier SSW mainteined 
ttacks in Kansas City Terminal 
All branch and industtial bucks conteined within 
ttie above defined tenninal. 

(C) DISTRICT TIE GANG AND DISTRICT OPERATIONS 

(1) All UP.MKT. OKT. SPCSL. SP(EL), and SSW employees will be 
dovetelled into ttie appropriate disbid tie gang seniority rosters based upon their oldest 
seniority date in each dassificaboii. UP employees holding disbid tie gang seniority will 
utilize ttieir disbid be gang dates. MKT and OKT employees holding 8900 roster seniority 
wiil utilize bieir 8900 roster dates. If an MKT, SP(EL) or SSW employee's divteion 
seniority is placed upon division rostere ttiat are in different Distrid Tie Gang seniority 
ten-itories, ttie employee will be placed on both disttid tie gang seniority rostere. When 
an employee makes an exerowe of seniority as provided in Sedion II (2 )(b )(3) atx>ve and 
forfeite division seniority, he also will forfeit the disbid tie gang seniority as well. 

(2 ) UP employees holding seniority on Distrid Tie Gang seniority 
rosters on or before September 12. 1996. and MKT. SPCSL, OKT, SP(EL) and SSW 
employees assigned to ties gangs on Septenrtoer 12,1996, will be prior righted to disbid 
tie gang work according to the rostere which entitied them to perfonm disbid tie gang 
work. Such employees wili liave a T" designation plaoed next to their names. In ttte 
event such errptoyees bid frtxn ttte tie gang to tfie system or division, tfiey will forfeit such 
prior righte. UP. MKT. and OKT employees, who were placed on tfie roster based upon 
ttieir disbid tie gang date or 8900 roster date and who held an eariter division date, witl 
replace ttieir disb-id tie gang date with such eariier division date and will be repositioned 
on the roster based upon ttte eariier division date witfiout the prior right designation. 
Bidding from the tie gang to ttte system or division will not result in forfeiture of seniority 
on ttie disbid tie gang roster mless to do so would have resulted in such fbrfoitura under 
ttie colledive bargaining agreemenL 

(3) In aU othar respeds. the selection and assignment to positions on 
ttie distrid tie gangs will tte in accordance with ttie collective bargaining agreemenL 

(4) Employees hotoing seniority in dassifications of Welder, Wekter 
Helpere, Btecksmlttis, Blacksmith Helpere, Water Senriee, Bridge Tandere, and Woric 
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Equipment Mechanics will be dovetaited and treated in ttie same manner as provided for 
division fon:es in Section ll(B)(1)(2)(4) and (5Kb). 

(D) SYSTEM RAIL GANG OPERATIONS 

(1) All UP, MKT, OKT. SPCSL. SP(EL) and SSW employees will be 
dovetailed into tfie appropriate system rail gang aeniority rostere based upon ttteir oldest 
sentority date in each dassificatiort UP emptoyees hotoing system rail gang seniority will 
utilize their system rail gang dates. MKT employees holding 8900 roster seniority will 
utilize tfieir 8900 roster dates. 

(2) UP emptoyees hotoing seniority on or before September 12,1996, 
on system rail gang rostere and SPCSL, MKT. OKT. SP(EL) and SSW employees woridng 
on rail gangs on September 12,1996, will be prior righted to positions on the system rail 
gangs according to the ntetere which entitied them to perfOnn system rail gang woric. 
Such employees will have an "S" designation ptaced next to their names. In the event 
such employees bid from ttte system to the disbid or dhfteton. they will forfeit such prior 
righte. UP, MKT, and OKT employees, vifho wera ptaced on tite roster based upon ttieir 
system rail gang date or 8900 noster date and who held an eariier dhfision date, will 
replace ttieir system rail gang date witti such eariier dhfteion date and will be repositioned 
on the roster t>ased upon tfie eariier dhfteion date without ttte prior rigfit designation. 
Bidding from ttie rail gang to the division or disttid wfll not rssult in forfeiture of seniority 
on ttie syetem rail gang roster untess to do so would have resuited in such forf̂ ftura under 
bie colledive bargaining agreemenL 

P) In all ottier raspacte. ttte selection and assignment to positions on 
ttie system rail gangs wiil be in accordance with the odtective bargaining agreemenL 

SECTION IV: HEALTH AND WELFARE BENEFITS 

During ttte sbdy day period between December 1,1997 and January 31. 
1998. each MKT. OKT, SP(EL), SPCSL, and SSW employee will be ghfen the option in 
vriting to reta'r. tiieir present coverage or seled the Union Padfic Ralln>ad Emptoyee 
Healtii Systems fOr their coverage. Failura to exerdse ttils option wiil result in the 
ernptoyee being ptaced under the OMN-age of the Unton Padfto Railroad Emptoyas Health 
Systems. Emptoyees hired aftar ttte imptementaOon of thte agrsement will be ptaoed in the 
Union Pacific Railroad Employes Heatth Systanrte. 

8ECTK>N V: MECHANICS AND WATER BERVICE EMPLOYEES 

On the SP(EL), MKT, and OKT. woric equipment mechanics ara raprasantad 
by ttte Inter lational AssodL Jon of Machintete. On the SP(EL). MKT. and OKT. water 
senftoe emptoyees ara rsprasanted by the Sheet Matal Wortcare Intamationai Aasoctation. 
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On the SPCSL, UPRR and SSW such woric te perfonned by emptoyees represented by 
BMWE. It was tfidarstood that thte agreement witl not impad ttte representation of such 
employees. 

SECTION VI: NEW YORK DOCK APPLICATION 

(A) The New Yoric Dock emptoyee protective conditions, which is attached 
hereto as Attachment *A'. will be applicabte to ttiis tiansaction. There will be no 
duplication of benefite by an employee under tfite egreement end eny other agreemente 
or protective arrangemente. 

(B) If employees ara entitied to prt)tection as a result of thte fransadion. the 
following will apply: 

(1) Not later than ttie twenty-fifth day of the montti following the 
montti for v^ch benefite are daimed. eech "dismissed" 
enptoyee will provide ttie Carrier Witt) the fdlowing infonnation 
in vriting on Form 32179 fOr ttte month in which iie/she te 
entitied to benefite: 

(a) ttie day(s) daimed by such employee under any 
unemptoyment ad. and 

(b) tite day(s) each employee woriced in 
ottier employment, the name(s) and 
addresses of the emptoyer(s). and the 
groes eamings made by tfte emptoyee in 
such ottier employmenL 

(2) If a dismissed employee has nettling to report under tfus 
section account not being entitied to benefite under any 
unerTY>loyment insurance and having no eamings from ottier 
empk^ment sudi emptoyee will submiL wittiin ttte time period 
provtoed fbr in Section V(BK1), Forni ?2179 stating "Nottiing 
to Report" Cteims ara to be submitted to: 

Supervisor Protaction Management 
1416 Dodge Stteet. PNG06 
OflMhA, Nebraska. 68179 

(3) Tbe fiikia of any dternissadffrjrtoughed) employee to provide 
the information raquitied in thte sectton wiH result in tha 
wHhhddtog of ail protective benefite fbr the montti in question 

e^eontLwpd 



pending receipt of such inlbrmation for the emptoy**-

(4) Any "displaced" emptoyees will fite an initial daim wtth ttie 
Supenfteor Protection Management at the addresses set fOrth in 
Section 2 above. If an employee te determined to be eligibte fbr 
dtepteoement allowances, the emptoyee wiil be paid a differential 
altowanoe for each montti in which hatehete entitied. Such emptoyee 
need nd flte any additional fomte unless he/aha becomes furioughed. 
\r. such event the employee wilt be eubied to ttte requiremente of e 
dtemissed emptoyee es set forth above. 

8ECTK>NVtt: APPUCATION OF THIS AGREEMENT 

(A) The provteions Of ttite agreement have been designed to address a 
particular situation, te wittiout pr̂ udtoe to the position of eittier party, and te not to be 
dted by either party. To ttie extent ttte proywions of thte agreement oonflid witti the 
provisions of any ottter agrsement. the provtetons of ttiis agreement will apply. 

(B) Thte agrsement will constitute the requtrad agreement as provided in 
Artide 1 Sedion 4 of ttte New Yoric Dock employee protective conditions. Any daims or 
dteputes srising from the appiktetion of ttite Agreement or the protective conditions refened 
to in Sedion VI will be handted directiy between ttte (general Chainnan and Director of 
Labor Relations 

(C) Thte agreementwiil become effective November 1.1997. . 

Signed ttite 7tti day of November. 1997. in Omaha, Nebraska. 

FOR THE ORGANiZAHON: FOR THE CARRIER: 

Qenerai Chainnan. BMWE (MP) Direetor Laboi'Ralationa Director Labor̂  Ratal 

MWE(8PEUS8VI0(OKT) 

JjSlaiL 
General Chatmwn, BMWE (C&EQ 

IB 



Genertf'Chainnan, (I 

APPROVED: 

Vice Prsaident, BMWE 

Bt̂ gmLwpd IB 



ATTACHMEhTT "A" 

L*bor protective conditlone to 
transactions pursuant to 49 u s e nnTi ^ iapemed m railroad 

rights and lemme propoeala s ^ ^ ^ ^ L t ^ ^ ' ^ '^ '^ '̂'̂  treckage 
*re es follow.: « • being considered el.,where, 

AKTZCZOE Z 

1. Definitions.-f«) -Trmnmm^i^m 
pureuant to authorlz.tLon. of '^^•n 
provlalona hav. been lapoa«l. C«>-«laalon on vhlch the., 

(b) -Dlaplaced emolevM-
î ô tt t r . . „ i t o, ^ i . ' S L ' T ' ° ' 
With r.sp.et to l u . eapp.n.itlmi . . T Z , ^" • P«>«ltlon 
condition.. «l>«a..tlon aad r u i . , 9ov,r,an9 hi . worSnJ 

-ho, tt t r . .u l t ot • ttlS^i™^ !^ -p loy . , of th. r«ilro«d 

J»«ait of . trM««etloa. 
(d) "Prot«cti». B«led- mmmf,m 

a ai.pl.c.d o r . d l . . ! . ^ ^ ' ^ ^ * ^ »* t lw daring 

h. w.. di.pa.c.d or a i n i , , ^ Jhi^ '"'^•^ tonovln, th. d . " 

ai»pi .o««nt or M . * S 2 . « L « « » d.t. of W . 

th, provLien, of Metion y r h T t , . . ^ " " ^ •eeordMic. with 

2. The rctea of 
" U . e t l v . l»r ,« i .ang M r ^ ^ ^ l J ^ * ^ condition, .ad 

collective bargalnlno - ^ ^ T ^ L lawa and/or • ^ i . * . * . 



t p p l l e t b l t . t a t u t . . . 

3. Nothing In t h l . App.ndlx . h . l l b . con.tru.d a . deprivino 

t ion. Which aueh -uployw u y h«v. und.r any .xi.ting%ob . .eu^!tv 
or oth.r p r o f c t l v . condition, or < x i r . n , « ; n t . , pro^ ld^d ,"^^ 
. n « ^ l o y M o t h « v l . , 1, . i i g i b i . ^ „ „ c t l „ und.r both t h ! . 
App.ndix and . O M oth«: Job . . cnr l ty or Sthor p r o t . « i v , c o ^ i t ! o ^ 
or a r r a n 9 « n . n t . , h . . h a l l . L e t b.tvMn t h . b . n . f l t . u i ^ r th^^ 

to long a. h. contlnu.. to raclv. ,uch b.n.£lt. unfl.r III 
provLion. Which h. .0 .Let., h. .hail not b. «"tl.^ to t . ^ 

P""^'^«tt Which h. do., not . f ^ L ^ 
providod furthar, that th. b.n.fIt. uad.r f a . App.ndix or In^ 
oth.r arrang.m.nt, .hall b. con.tru.d to includ.^ condiSonr 
r.spon.lbiliti.. and obligation, .cco-^i^ ^^h 2l„n??i"!"' 
provid.d furthar, that aft.r .xpiratlln of th. Arlod for wST^h 

•he so*:?ic°^ i: r ' S * - ^ ^-c^on undar th. ^a'ngU" Z l ^ 

a'^rrngtVnV'for " I ^ . l : , , ^ ^ ^ ' ^ , ^ "^""^ 
undar that . r r a n „ « , « ' " pro t . c t l v . p.rlod 

4. Notica and AgrMmnt or Cel.lon - f.i P«,.K -..i . 
contemplating a tranaactlon which 1. , J Z : t to t h a « co^St^f 
and ^ y c a u . . the d i . i . i . . a l or d i . p l . c : : S i „ \ % f " „ \ X r ^ . . . " 
w r " t t . n r « ? . I ' T " ' « ^ " ^ n i n . t r ( T o ) 

^ailroad and by sending registered mall notic. t o T h - Z l ! 
tives of such intereated ^loyees La^ n^ri^ repreaema-

t h . o 7 . 1 t i . r ' ' ^ . * ' r i J ^ " " = " P * n o t i c , . t 
i n t . r . . ? « , . 4 4 o ^ . ^ ; a ^ . c r . ^ l ! b ." " C h 
t ion. for ^ l « r p ^ y o r „ l ^ L ' ^ " ^ '" '"^' ' ' ' •9 '>^^-
.pplication Of t ^ J ^ ^ o ' T t T " to 
nagotlatlon. . h a l l e o » . ^ ^ . S ^ ^ l y t S S i l a f f " " " ; 

-rc... .hail provirrors.''.rir%r f̂ n::." -



employees Involved on a basis accepted as appropriate for applica­
tion in the particular caee and any asalgnawnt of ea^sloyees a 
necessary by the transaction shall be made on the basis of an 
agreement or decision nnder this section 4. I f at the end of 
thirty (30) days there 1. a failure to agree, either party to the 
dispute may submit i t for ad^uatSMOt in accordanee with the 
following procedures: 

(1) Within fiva (5) days from the request for arbitration the 
parties shall eelect a neutral referee and in the event they 
are unable to agree withla said five (5) days upon the selec­
tion of said referee then the national Mediation Board ahall 
immediately appoint a referee. 

(2) No later than twenty (20) daya after a referee has been 
designated a hearing on the dispute ehall commence. 

(3) The decision of the referee ahall be final, binding end 
conclusive and shall be rendered within thirty (30) days froa 
the commencement of the hearing of the dispute. 

(4) The salary and expenaes of the referee ehall be born' 
equally by the parties to the proceeding; a l l other expense 
shall be paid by the party incurring them. 

lb) No change in operations, services, f a c i l i t i e s , or 
equipment shall occur until after an agreement i s reached or the 
decision of a referee has been rendered. 

.«ni J - i - . f H?̂ *!*""**" Allowances - (a) So long after a displaced 
employee's displacement as he is unable. In the nor««l exerciee of 

es " ob^^i:'?"* •^•""^ .gree-enta, rule, and p r i ^ l c -
Ix;..din« J ^ . . • producing co«p«i.atlon equal to or 

'r"? s.!j:ĉ r:̂ i?? po-̂tion fro. which 
a monthly di û iln̂ ^̂ ^̂ ^̂ ^ Protective period, be paid 
« Bontnxy di lacement allowance equal to the difference b««MMii 
the monthly coamenaatlon rmemLvma hi h i . '"^^•""*=* » « t w ^ 
he is retainad « ^ - L T by him In the poaltlon In which 
in i l m ^ m T ^ J ^ ^ J T ^ ^ ^ -onthly coavenaatlon nK:elv«d by hia 
in the position froa which be was displaced. 

Each dlspleced employM's diapUeeMnt allowMc-. « h . i i K -

"::r^"%'s,."ji?a-2rrio2i ±P: 
X « ! • v^xoyee and the total tlsM for which he was paid 



transaction (thereby producing J t l r i H ^ t M ? * * """"" 
average monthly time paid for in t """^^^ compenaation and 
further, that such a l W a c r . h i i r . i ' r i / * ' ' ° ^ ^ ' ^ 
subsequent g.n.ral wag. increasaV. ^ ^Justed to re f i . c t 

i'f a displaced emplovea'. _ 
position m any month i T l S r i n j l ? ^ " * ' ' ^ * " * ^« retained 
work than tha afor.said av.^!!. ^ '^Ach he parform. 

•ntlt lwi, h. .hau b. Mid th . d i M . ^ """lO h.v. bMn 
t i ~ lo.t on .ccount of M . " " - P ' — t l o n l ^ 

time during the t . . t oariod h . , r^ i , ^ • " • " g . aonthlv 
work. i„ ^ . « U r ; f 1 h / a f ™ d Po-ltlon'ir 
paid for during th. test pariod h. f!!*̂ ** -verage monthly tim. 
I O B A ° " t i ^ T a f V - ^ t l o n a l l y compinsaT^ 
position. ™ " t e of p«y of the retained 

(b) I f a displaced employee f a i l . 
rxght. to sacur. another ^ l ^ i V n e^mlLl^ •««rclae hia aeniority 
requlr. a chang. i„ his plH^of L s i d ' ^ ^ ^ ^ '^c** <ioes noJ 

compensation axcding tho.. Tw *^*«1«« • rete of pav and 

r«.inth.::.fi::'^°'j^%.'j'j"on Which h. o,:^"^ 
s.-ion as occMpyin, th. po.itlon >^Tx.^ T ^ ^ , ' " 
expiririon oTthV'p^Vt'Tl^^ J i i H r r P - ^ « - th. 
'u^rulbl* " " 9 « " o n , d l a S ^ ' L t l r : ^ ' " " " ° ' ' ^ • • ' l ' ^ jus t i f iab l . causa. retirement, or dismissal for 

S^n? ' "^"^^^"^"^^^^ «Ployee shall be 
•mployment and continuing d u S ^ J l . ! ^ ^ * ^» <i«Prlved of 
to on-tweifth-of the c i p ^ ^ Protective parlod, eiulvSe^t 
months of his received bv hin i« *K 7 
th . rf.*- w •^^oy»«nt in which he mmyJIZ « ia in the last 12 
the date he is f irs t deprived o# cos^ienaation prior to 



reemployed. During the time of such reemployment, h. shall 
entitLd to protection in eccordance with the provisions of s.cti 
3 * 

(c) 'The fi±mmi.aeal a l lomee Of axty diaralaaed employee yiho La 
l ^ V ^ i i ' ^ «"Pioy«i .hall be reduced to th. .xtent t h T h i ^ co^in^S 
monthly eamings in such other employment, any ban.fits reTelvld 
under any un.mploym.nt insurenc. law, and h i . Lamiasal aU^ancS 
.xc..d th. amount upon which his diamlaaal allowanc. is 3 d 
such «nployM, or his representative, and th. railroad shall igrS. 

o T ^ : S l ^ i ' ^ ^ o f . ^ ^ ^ r "'''•^•^ c u r r . n t ! j ' i i f : ^ : 
«l!^oad^n/!.H. "P^*^* -Ployment oth.r tha;; with th. 
railroad, and the benefits received. 

(d) The diamissal allowance shall ceaae prior to the 
r^^ianltlon J ^ ^ - t ^ v e period in the ev.nt of th. ^ p W ^ 
r.signation, death, retirement, dismissal for justifiabl. clusl 
not^L^d ' ^'^i-" to retum to servlc. a^t.^ t^i'l 
notifiad in accordance with the working agre«,.nt, failure^itJou? 
good cause to accept a coaparabla position which doe. „ " r i ^ ^ r ^ 
e l io lTm m V reeidence for which he i s q u r i i f i r r i ^ ; 
eligible after appropriate notification, i f his r e t i L doTs 
infringe upon the enmloyment rioht. ^^-K-^ ôt 
working agr..m.nt. °' cth.r employees under a 

7. Separation allowance. - A dismissed employee entlti.d 
hL d?iT "T^ -PP-ndix, may, at his option wltLr'lijJ Tf 
his dismissal, resign and (in lieu of a l l o t h e r ^ n e f i t s .nf 

comou%'!d ? ''"""•^ «PP«ncllx) accept a 1 ^ s ^ p a '"̂  
computed in accordance with aection 9 of the WashTr«.«« 
Protection Agre«nent of May 1936. Washington Job 

ruTCh-Ŝ cr-r:̂ ^̂  « 
c n b. .o «intl?«d'^d~'^p^;.^t W^J'M^'O,"^" 
.ction or through futur." . u ' : Z T . , r ^ l I H ' ^ " ' ' 



entitled to receive a diamissal allowance, and who is raquired to 
Change th. point of his en9>loym.nt as a result of th. transaction 
and who within his protactlv. p.riod is r.qulr.d to mov. his placi 
of residence, shall be reimbursed for a l l expenses of movinq his 
household esid other pwrsonal effects for th. trav.ling .xp.nses of 

h^r^""!,**^ including living expens.s for 
?^oVwna rf^. and for hi. own actual wag. loss, not .xc..d 
3 working days, tha axact extent of tha responsibility of th. 
railroad during th. tim. n.c.ssary for auch zranater ê ^ tor 
r.a.onabl. tim. th.r.aft«r and th. ways and aaans of transportation 

• ''''••K. ^" *^ ^« and th. attllx.ld 
employee or his r.pr.s.ntativ.; providod, how.v.r, that chang.a in 
place Of r.sidenc. which are not a reeult of the transaction, shaU 

n^n H'H"."* K"*** ^ "^"^'^ ^ * ^ ^ • ^ this section; 
provided further, that tha railroad shall, to the same extend 
provided above, assume th. .xp.ns.s, . t c.t.ra, for any aapS^M 
furloughed with three (3) yaara aft«: changing his point oJ 
employment as a result of a transaction, who elects to move hT. 
place of residence back to his original point of employment Mo 
Claim for reimbursement shall be paid under th. p r ^ s l S T o f thT^ 
;fter°th""i\" •"'=1^^*^» »̂ pr.s.nt.d to railroad with 90 ^ 
after the date on which th. •xp.n.es were Incurred. 

10. Should th. railroad rearrange or adjust its force, in 
anticipation of a transaction with the purpo.. or e f f V " t f 
depriving an «„ployM of benefit, to which h i ^ h l ^ w l s . Jould havf 
s^%TeU":y:e"' """^ ' ' ' ' appendix ^ l ^ r ^ ^ ^ y ^ : ^ ^ 

mr.n i^^' ' ^ ^ ^ ^ • ^ i " " disputes. - (a) in tha event the railroad 
anv di^nTr ''•̂  °' ̂ '"^ authorized representative cannot ,.1^2 
any disput. or controv.rsy with rsspsct to th. lnt.mr.tatlon 
application or enforcement of any provision of 1^1*^^^^^^!^' 
except ..ction 4 and 12 of this article I, within 2 0 l ^ T ^ L 
dispute arises, i t may be referred by either party t o ^ f ^ I t ^ ! 

:ih.VoTi:::n% bŷ t̂ t̂ x̂ ^̂ ^̂ ^̂ ^̂ ^̂  ^^^^ 
on. m.mb.r of th . f̂ ammî *.,̂  t.̂  *v *a»Ym, ..xact 
. . L e t . n«,r™i ••»»>«» thu. cho>.n (hall 
Jrrrr, """"'l ••»*«• «*. .h^l .«v. « chalam. If am, p^it 

r̂ii:rrb.r t'nr. î r̂ sr °' «*.itr.tion ĉutt J'WJSIHS 
th . c . . . „ y b., . ha l l b. d . « « d th . . . L e S d - . S i r ^ tHi 



committe. shall then function and its decision ahall have the s 
force and effect as though all partie. had a.l.ct.d th.ir m«Bbe 
Should th. fflwnbcrs b. unabl. to agr.. upon th. appointment of th. 
n.utral m«nb.r within 10 days, the parties shall then within an 
additional 10 days endeavor to agree to a method by which a nautral 
m.mb.r shall be appointed, and, failing auch aqreement, either 
party may r.qu.st th. Hational Modiation Board to d.signat. within 
10 days the neutral member whose designation will be bindinq, upon 
the parties. *' 

the event a dispute Involves more than ona labor 
organization, each will be entitled to a representatlv. on th. 
arbitration committee, in which event the railroad will be entitled 
to appoint additional representatives so as to equal the number of 
labor organization representatives. -

(c) The decision, by majority vota, of the arbitration 
con«itt.. Shall be final, binding, and conclusl^ and a l S i ^ 
rendered within 45 days aftar th. h.arlng of the dl.«ft. o^ 
controvarsy has been concluded and the rece i closed. 

(d) The salaries and expenses of the neutral member ahall } 
bome equally by the parties to the proceeding ̂  a l l othL 
expense, shall be paid by the party InctLrring th«i. 

n a ^ t i i ^ i L ^" •''•''̂  °' dispute as to whether or not a 
particular .n^^loyee was affected by a transaction, it ahall be hil 

^'-r^. ^^^T^ 
.h.i/!;„,!f!"!w*"" "»««">1- - (•) tl>. following condition. 

"'it^.r^.S^.d*^'^ T """^ <«r 

wh4,.ĥ K ̂  * " ^ * •mployee owns his own hoae in the locality from 

«y the railroad for any loas suffered In the aale of hia hoae for 
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1.SS than its fair valu.. In .ach eas. th. fair valu. of thj home 
in question shall be determined as of a date sufficiently prior to 
the date of the transaction so as to be unaffected thereby. The 
railroad shall in each instanc. be afforded an opportunity to 
purchase the home at such fair value before i t i s sold by th. 
«nployee to any other person. 

(11) I f the employee is under a contract to purchase his 
home, the railroed .hall prot.ct him against loa. to the extent of 

, , 7 °' '^^"^y ^« the home and in addition 
shall relieve him from any further obligation under his contract. 

{ i l l ) If the employee holds an unexpired lease of a dwellino 
occupied by him as his homa, the railroad shall protect him from 
ail loss and cost in securing the cancellation of said lease. 

(b) Changes in place of residence which are not the result of 

th!rsect!on" '^"^^ ^ considered to be within th. purvi«. of 

i-h.. ' ' ' i - ' ^ ^ ^ ^ P*̂ ** th. provLions of 
this section unless such claim is presented to the railroad within 
1 year after the date the employee is required to move. 

hon,. ^f! f * controversy arise in respect to the value of the 
home th. loss sustain«l in its sal., th. loss under a contrart for 
purchase, less and cost in securing termination of a l e a s e ^ ^ an^ 
other question in connection with these m.,tters, i t shali l 
decided through joint conference between the emp!;y.., o ^ L T r 
representatives and th. railroad. In th. ev.„t they t^Zhle t l 
toT'b "̂"̂  ̂ '/^""^ controv.rsy may b. r e f e r r e d ^ ^ l t h r p l r ^ y 
to a board of compet.nt r.al ..tat. appraisers, .Elected i r S l 
following manner. On. to b. s.l.ct.d by th. representatives of u l 
employes and on. by th. railroad, and the.. t w ^ T f " a b l . ̂ o 
agr.e within 30 days upon a valu«tio« .K-H ^ unabl. to Within 10 d.y. th.n.̂ r «"iL«%"'t̂ '̂.̂ ::r:̂  vir::̂ ' fLAn!"'''! • "̂"̂  "'"'"̂  .hSru .'.Let:.,''::: 
falling .uch agrMMat, .IthM party mmy rmaamtt t h r ^ , ^ ! ^ ? 
M«llation Board to d., ig„.t. - I t h l H o ' ^ " ' a ^ " p ^ i . ^ ' i ^ " i 
»;orT^!'''"f "AV a ' L . i " ^ " ' J " ^ ^ ^ - ^ * S L a T a 
^ . 1 , V ^ •PPral.M. .hall b. rwnHrwl utd .aid daeldoa 
•hall ta final .nd conclu.lv.. Th. .alary uul .xp«» . . . of tSS 
third or n«tra l .ppr.l.«:, iacladiag th. « ^ « , ^ I t ^ L ^ t i l ^ 
board, .hau be bora, .gualiy by th. P - S r t o ^ ' . " ; , ; ^ ^ ! ^ ^ . 



t i^ioH?*'' . !*^"'*' ' ^ ^ ^ **• ^ ^ * incurring the including th. condensation of the appralaer selected by such part. 

ARTZCZf ZI 

1. Any employee who Is terminated or furloughed as a result 
of a transaction ahall, i f he ao requests, be granted priority of 
.mployment or re«»ployment to f i l l a position comparable to l i l t 
Which he held When his employment was terminated or h. 
furloughod, .ven though In a different craft or class, on the 
railroad wnich he J., or by training or re-training physically 

coniciL^'Sama^'L^ qualified, not, however, in contravention oJ 
collectiv. bargaining agreeaents relating thereto. 

2. In the event auch training or re-tralhlng i s requested by 
such employ.., th. railroad shall provide for sucS train^g or r ^ 
training at no co.t to th. employee. 

a rmJlt.^ H * teralnated or furloughed employee who had made 
Lu«r Ji^nT Tn""^"" 1 or 2 Of the «^cl. n f a ^ without ̂ o J 
cause within 10 calendar days to accept an offer of a DO.!??^ 
comparable to that which he held when t e L l S t ^ or fiilouS^!d 

sl̂ r̂̂ n̂!n̂i'"::?,̂*'' '-̂ ^̂ -cLrS'̂ j.̂ :, 
perJorfor fe i t ^ K • " • " ^ ^ ^ •'^^"tion of L c h i o - d S period, forfeit a l l rights and benefits under this appendix. 

ARTICLE I I I 
Subject to this appendix, as i f employees of r-^ir^-,* be emolovees if «**«̂ -.!* \ . -Mpj-oy... oi railroad, shall r.t.d%rrn;i"ĉ 'r.-̂  wt:ĥ .-::̂ :r;in"w:r:r"L̂  in̂ 'r:; 

d"fî î ororcir.̂ ir:: :LIZ:T -ss:'ts: 
T *-«»«on carrier by rallroitd in eectlon 1(3) of oMrt i 

of the Interstate Coomierce Act a . mmmr̂ftMmM w? Z ^ 
an intmTmm*. m.̂  ^ t Z ^ ' amended, in which railroad has 

"ii':o\"n:;t̂ :ĵ tr'̂ 'r'of "/rcuVt'î"'"":-
appendix shall be euapended with respect to each aueh — until and unlea. hm . m i * . . - "r^*'*' aacn such esqployee 



the application. Such employees shall not be entitled to any of 
the benefits of this appendix in the caa. of failura, without good 
cause, to accept comparable employment, which does not require a 
change in place of residence, under the same conditions as apply te 
other eii9>loyees under this appendix, wit^, any carrier forwhich 
' a c t i o n " " "^^^y-nt has bean aade in accorSnc^ with 

ARTICLE IV 

organ̂înhVii-̂- 'r̂ ô̂ TubSâ niirt:--
? h r e r ^ " . „ r c o " n ' i r o ' S ^ " -'^'•''l .ation."^:^ 

r a i i r o L ' i T H Y * " <»l»Put. or controv« .y a r i . . . batwwn th. 
with « L « to t Z " . T * " P " " " ' - by . labor organization 

„ ^ , I • int 'H'r . t . t loa, . p p l i c t l o a or .nforcnuat of 

30 day. aftar tha diaput. t r i t t . . i t h . r party mty rafar tha 
dispute to arbitration. reiar tna 

e 

ARTICLE V 

1- I t 1. th . lat.Bt of t h l . appaadlx to provid. O B I O V M 

••!t'e 45 in^n »•«»« ••ctloa 563 of 

.X™Vnt/«:iri'.;.r.v î .rt̂ /..'̂ ::n— in: =7n ::ti-i?irt.T:̂ ;:.irr̂ in'g° i;.rthrta—f — z r r : i ^ i ~ 
^ h ^ p v ^ ^ i — • ^ ^ ^ r L ^ ^ 
and under section 565 of t i t l e 45. *»«™«xy a, is76 

mvalL or" P«^l«lon of t h i . appendix is held to be 
invalid or other wlae unenforceable under applicable law ̂ h ! 
remaining provlalons of this appandix shall n o f i i ^^Jlcttd.' * 



AGREEMENT 

UNION PACIFIC RAILROAD COMPANY 
and ttie 

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES 

The parties agree to the fblkiiMng amendments to the coilecbve bargaining 
agreemem behMssn Union Padfic Railnaad (fonner Missouri Pacific) ^ 
of Maintenance of Way Employas, which became effecthw April 1,1975: 

A. The Memorandum Agreement orApril1.1S75(Appendo(M). Section 4(d) 
of the Agreement of Febmary 5.1983 (Appendix J-14). and Section 4 and 
6(b) of tha Agreement of August 26.1983 (Appendbc 0-1) ara abrogated. 

B. Rule 2(b) is deleted and rapiacad with the following language: 

-Except as othSHMsa prcMded in this agrssrnsnt. an employee may establish 
and retain senionty in aN aubdapartmants covered under this agreemenL 
Employees may establish seniority in ariy subdepartment and may move 
from one subdepartmant to another without loss of seniority. 

Employees may bid to any classification within any subdepartment An 
emptoyee may not bid down %vithin the same subdepartment Anempioyea 
may only move up or latarally baNveen system, district, and dhfision 
subdeparlments. If an employee either bids down wHhin the aame 
subdeparimant or bids down in rnoving bstween system, district, and dhHsim 
subdepartmants, the employee will fbrlMt seniori^ in the classification from 
which the employee moved.' 

C Rule 2(g) is delated and replaced vvith the fbllowing language: 

'In the exercise of displacement rights, an emptoyee must exhaust their 
nghu in the dass in whtoh amptoyad. Altar axhaustinQ such rights, fha 
employee may aithar drop back to the next lower daasification within that 
siixaepartmart or axareiaa seniority to another subdeparbnant in whtoh tha 
employee holds seniority. To be entittod to axardsa seniority in aithar tha 
lower classification or tha other subdepartmant and retain saniorily in tha 
higher classification, tha amployaa must hava exhauatMl dtopiaoamant 
rights ovar junior amptoyaas in tha higher dassificMion if quallfiad fbr tha 
position held by the emptoyee (an emptoyae may not dtoquailfy 
himself), othenwise If tha emptoyae axarcisas sentority in aithar a lower 
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classlftoatton or anothar subdepartmant. the employee will forfeit seniority 
in the higher classifications. Emptoyees who retain seniority in a higher 
dassification under this ruto and who are occupying a position in a tower 
classificabon within that subdepartment wili be sul̂ ifsd to assignment by 
bulletin per Rule 11 to poeitions in the higher dassification availabto in line 
with their aeniority, and fWling to respond to notioe of assignment within 
seven calendar days wiil forfeit seniority in the higher classification. * 

The following is added to the agreement as Ruto 14(k): 

'When a systam gang is established, a miyority of the employeM assigned 
to such gang will have the right to eled in writing to woric consecutively all 
the woric days of a woric half or woric month so tha emptoyee may observe 
the regular rest days of the respedive woric pertod consecutively as weli. 
Such work schedule wiil commence on the first work day of the gang and 
thereafter, may be changed only once per quarter. Any changes will begin 
on the first work day of the next payroll period. Such elections, however, 
rney be changed tjy the Camer wlien tiie needs of service require by ghfing 
at least five (5) days advance notioe adŷ sing of the purpose of the change 
end the estimated duration of the diange. If the Carrier makes such an 
etoction to temporarily change the woric period, emptoyees on the gang may 
exerdse e displacement from the gang at the time ttie change occurs. To 
exerdse such dispiaoament. the employee must advise his supervisor in 
writing within 48 hours of the time of notiftoation of the proposed change. An 
ernpioyee makirig sur^ an election nny rasdrtd his election in writing at iviy 
time prior to the time ttie change occurs. 

Rules in effed covering payment for service perfonned on rest days will 
apply to ttx>seaocumulatad rest days provided vvittiin this rule. Timeworked 
prior to or after the assigned daily hours will be paid fbr in aooordanee with 
tlie overtime provisions of the agreemenL 

Holidays will be observed at the end of the consecutive work period. If the 
holiday falls on a Monday. Tuesday, Wednesday. Thursday, or Friday ttia 
amount of service hours ordinarily scheduled in iine wtth ttie tenns of ttiis 
agreement will be reduced by eight for aach holiday obsan/ed. Ifahdiday 
falls on a Saturday, ttwrs wlQ be no reduction in ttie amount of servtoe hours 
ordinarily schadulad in line wtth ttiis agraamant Naw Year's Day will not ba 
subjadtothaproviaionsorttiisnjto. Employees however will be pennittad 
to retum to the gang on ttie day fbltoKving ttie day the Naw Year's Day 
holiday is observed. The woric period will be extended one additional day to 
accomodate such travel. 
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Employees who quaiHy fbr hdiday aUowmoas under axisting rules will be 
compensated eight (8) hours at ttw straiiiht time rata for ttia holiday 
involvad. If raciuired to perfbnn service duri; n the hours at the end of ttie 
compressed %raric period obsen«d as ttie holiday, employees wilt be 
conpensatad at ttis overtime rate in addition to ttieir holiday pay. Holidays 
will be observed prior to employees taking ttiair rest days. 

To ttie e>dent Section 8 ofttie Memorandum Agreement of August 26,1983. 
is in oonflid wittiihe provistons of ttiis agrsement ttiis agreement will apply.* 

The following is added to flie agreement as Ruto 2(m) 

'New emptoyees hired on ttie system rail gangs or distrid tia gangs after 
January 1.1996, wiil also establish sentority on the dhfision and systam or 
distrid sentority roster of ttisir chotoe as of ttie data ttiey begin cornpensated 
service on ttie system raii gang or b i^d tie gang. If arr employee makes 
such etodion aftar sixty days of commsr vig compensated servioe, the data 
of election will become ttie employee's seniority date on ttie ottier rosters. 
If these empioyoot establish seniority in tti» various subdepartmants in 
system rail or distrid tie gang subdeparttnents, they olso wiil establish 
corresponding seniority dates on ttie dhfision and systam or distild rosters 
selected. Such emptoyees, however, will not be permitted to exerdse auch 
dhfision or distrid seniority until ttiey have oompiatad two calendar yaara of 
service on ttie respective system rail or distrid tie gangs. Ifanamplc>yaeis 
unabto to hoto a position on ttie system or distrid roeten. ttie employee may 
exercise sentority sutijed to recall to ttie sentority roster from wtiich the 
empk-.^ was unabto to hdd a position. After ttia completion of the two year 
period, all restrictions sxptfe and ttie emptoyee may exercise seniority in iine 
with ttie collective bargaining agreement' 

The first sentence of Ruto 11(b) is amended to read as fdlows: 

'When vacancies bulletined under ttiis ruto ars not filled by reason of no 
bids from qualified employees, ttie position will be filled by (1) appointment 
of ttie junior unassignad employee in ttiat dassificatioa (2) appointment of 
the junior qualified employee from ttie next tower classification, or (3) the 
hirinr; of a new emptoyee. jn ttiat order.' 

Rates of pay will ba a^usted in accordance wtth ttie sichaduto ttiaC to 
attachad hereto as Appendix A. Employees assigned to such poatttorw 

toss ttian ttto rates sat fbrth in Appendbc A will be incvaasad to such 
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amounts. These rates ars subfsd to subsequent wage 
of living aĉ ustmants. 

increases and cost 

This agreement will become effective January 1,1998 

Signed ttito 7th day of November, 1997. in Omaha. Nabreska 

FOR THE ORGANIZATION FOR THE CAI 

linJiy\ 
Generel Chainnan, BMWE (MP) 

General Chairman, BMWE(8PEL,88W,0ICT) 

General Chainnan. BMWE (CftEl) 

APPROVED: 

Vice President, BMWE 
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November 7.1997 

URRtos: NYD-211. NYD-212. NYD-213 

Mr. B.R. Palmer Mr. R. D. 
General Chairman. BMWE General Chainnan. BMWE 
324W.Whatoy 350 N. Sam Houston PKWY E. Ste 202 
P.O.Box 2767 Houston Taxes. 77060 
Longview, Texas. 75606-2767 

Mr. D. L Smitti Mr. J. E Ybana 
General Chaimian. BMWE (jeneral Chainnan, BMWE 
RR#1Box98 POBax175 
Lema, Illinois, 62440 Mound Valley. Kansas. 62278 

Mr. H. J. Granier 
General Chainnan, BMWE 
PO Box 329 
Mayfield Ky. 41066 

Ĉ entiemen: 

This is to confirm our discussions conceming ttie agreement effective January 1. 
1998, which adjusts ttie rates of pay of various positions coming wittiin ttie jurisdiction fo 
the coltoctive bergeining agreement behmn Union Padfic Railroad and ttie Brottieriiood 
of Maintenanoe of Way Employes, effective April 1,1975. 

During our discussions of ttito agreement ttie issue arose conceming ttiose 
employees who were assigned to poeitions whose rates wars being aĉ justed down, ttwas 
your oonoam ttiat such amptoyaas wara receiving a decrease in pay. 

In order to coned ttiis sltuatioa ttwas agraed ttiat ttioaa emplpyaasasaignad to 
positions on January 1.1906. who ware making mora ttian ttia naw rataa, will ratainttiair 
existing rates. Such emptoyees wiH ba identified and ptooad on a Itot Idanttfiad wtth ttie 
higher rates and postttons. and a oopy fUmishad to ttte (Saneral Chairman. Anupdalad 
list wil be provided on an annual baato. All postttons, however, wW be bultottned 
according to ttie rates sat fbrth in Appendbc A or ttie agreement 

tt further was agreed ttiat tt WiU ba ttia raponsibinty or ttioaa amptoyaas who are 
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entitied to eNgher rate to nottly ttie deaignated carrier representative of ttieir preserved 
rsto when they are assigned to a posttion Upon vertfication. ttie employee's rate of pay 
will be actjusted to the higher rate. Failure of ttie emptoyee to do so will not rssutt in any 
liability to the carrier. Forfetture of seniority in a daasttication will resutt in the emptoyee 
also torfsiting any rights to ttw preserved nttsa These rates wiil be subjed to subsequent 
«vage increases and cost of living ae|uattnente. 

If ttw forsgoingoorrecttysetefortti ttw understanding rsached in conference, piease 
sign in ttw spsce provided betow. 

AGREED: ^ Yours truly 

\ : :^^ :^^K^dU>r>S^-^ Director Labor Ralationa 
General Chairman, BMWE(MP) Maintenance of Way & Signal 

General Chairman, BMWE (SPEL, SSW.OKT) 

General'Chainnan,BilWE(MKT) 

General Chainnan, BMWE (CAQ) 

GefiiraH Cheinnan, BMWE (8PCSL) 

APPROVED: 

Vice Preeldent, BMWE 



APPENDIX'A' 

^AiMTPMAMCg QF WAV BATgS OP PAY FFFECTIVE JANI lARY 1, 1988 

Bridge & BuMing 
Bridge ft Buitoing 
Bridge ft Buitoing 
Bridge ft Buitoing 
Bridge ft Building 
Bridge ft Building 
Bridge ft Buitoing 
Bridge ft Buiding 
Bridge ft Building 
Bridge ft Buitoing 
Bridge ft Building 
Bridge & Building 
Bridge & Building 
Bridge Tender 
Bridge Tender 
Track 
Track 
Track 
Track 
Track 
Track 
Track 
Track 
Track 
Track 
Track 
Irack 
Track 
Track 
Track 
Wetoing 
Wetoing 
Woric Equip Madianto 
Woric Equip Medwnto 
Woric Equip Machanto 
Woric Equip Mechanic 
Water Servtoe 
Water Senftoe 
Water I 

Asst Forsman Division 15.89 
Aast Forsman System 16.83 
Asst Hoist Eng. System 16.21 
Carpenter Diviston 15.69 
Ctfpenter System 16.23 
Carpenter Helper Dhfiston 15.14 
Foreman Division 16.95 
Foreman System 17.99 
HdstEng. System 16.47 
Lead Carpenter Division 15.86 
Motor Car Operstor Division 15.83 
Tnjck Operstor SysUnn 16.33 
Wetoer System 16.54 
Foramen Division 14.89 
Trackman Dhfiston 14.69 
Sbc Ton Plus Dhfiston/Distrid 16.76 
Sbc Ton Pius Systam 17.19 
AssL Forsman DhrWon 15.12 
Asst Forsman System' 15.66 
Foreman Distrtot 17J29 
Foreman Dhfiston 16.57 
Foreman System 17.37 
Machine Operator Dhfiston/Distrid 15.89 
Machine Oper Helper Distttot 15.14 
Ral Anchor Appl. System 15.39 
Trackman Dhfiston 14.50 
Trackman System 14.52 
Tnjck Operator Distrtot 14.96 
Truck Operstor Systam 14.96 
Tnick OpTwoTon Plus 
Helper 

Distttat/Dhfiston 15.34 Tnick OpTwoTon Plus 
Helper DtobtatA)hfiston 15.06 
Welder Distttot 16.35 
Foreman Distttot 17.70 
Foreman System 18J22 
naiper Systam 15.31 
Machinist Distttat/System 17.17 
Foreman Diviston 19.37 
neiper Dhfitfon 16.11 
Repairman Dhfiston 17.30 
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MEMORANDUM OF AGREEMENT 
between 

UNIGl̂  PACIRC RAILROAD COMPANY 
and ttw 

BROTHERHOOD OF MAINTENANCEOF WAY EMPLOYEES 

Eligible employees will be allowed ttw fbliowing ellowances in lieu of eny and all 
allowances provided by Rule 21 and 26 (a) and (b) of ttw collective bergeining agreement 
twhveen Union Pecific Railroad and ttw Brottwrhood of Maintenance of Way Employes, 
which became effedive April 1,1975. 

IT IS THEREFORE AGREED: 

1 (a) Employees who are assigned to and who ara occupying outfit cara 
witti meal services provided will receive no per diem meal allowances but will be privileged 
to partake of the meals served wittiout expense. Meals served will be wholesome and 
served under sanitery conditions. 

(b) Emptoyeeswhoareassignedheedquarieraofoutfitcars without meal 
services provided wili be allowed a per diem allowance of $12.75 per calendar day to help 
defray meal expenses subjed to ttw qual.̂ ying provisions of Sedion 2 (b) of ttiis 
agreement 

(c) When outfit gangs are moved on tiw employees' woric days, such 
employees wiil receive ttwir regulsr pay for each of ttw woric days ttiat ttw outfit cara ara 
in transit If ttw cars ara moved on a holiday (or day observed as such), or on a rest day, 
ttavel time will be allowed at ttw rate of one (1) hour fbr each snty (60) miles ttw outfit cara 
are moved wittiin ttw hwenty four hour period, nd to exceed eight (8) houra on a given 
holiday or rest day providing ttwy ara available for worit Travel time will be compensated 
at the straight time rate. In eddition, ttw employee will be afforded the transportation 
expense provided for in Sedion 2(c) of ttiis egreement 

2. (a) Emptoyees who ara assigned heedquertera of "on-line" (wittiout outftt 
cars assigned) will be allowed a daily per diem allowanoe of $42.50 per calendar day to 
help defray expenses for lodging and meals subjed to ttw qualhying provisions of Section 
2(b) of this agreement 

(b) The per diem allowance will be paid fbr each day of ttw calendar 
week, induding rest days, holidays, and personal toave days, tt, however, will not be 
payabto fbr woricdays ttwt ttw employee is volunterily ttbsent frism servkw, or fbr rest days, 
holidays or personal toave days when ttw employee is voluntarily absent from servioe 
when woric is avaitobto to him on ttw woricday immediately preceding or ttw wortcday 
immediately following said rest days, holidays, or personal leave days. The par diem 
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allowance will not be reduced due to an emplc^ee working a work week anrangement of 
other than normal assignment contemplated in Rule 14 (40 Hour Woric Week) of the 
colledive t>argaining agreement 

(c) Emptoyees assigned to '\>n-line" servioe will have an assembly point 
of ttie designated woric she whera the day's woric is scheduled to begin. When the 
employees ara pravented from assembly at the work atta to begin their tour of duty 
because of inadequate roads or parking for ttwir personal vehides, arrangemente fOr a 
suitable assembly point tocated neareat the woric site will be macte for the fcwginning of the 
empioyees'tcxr of duty. At ttw ctose of shift each day employees will tw retumed to their 
original assemt>ly point If ttw assembly point for "cxvline" employees is changed from cxw 
wortcday to ttw next ttw Carrier must cjesignate the new aasembly point no later than the 
dose oif shift the previous work day. 

For ttw purpose of ensuring ttiat traveling "on-lirw" employees are 
afforded an opportunity to secure adequate rest it is agreed that the distance traveled 
between a fomwr assernbty point end a new assembly point ckjring any 24-hour pericxl will 
not normally exceed four hundred and fifty (450) miles. Likewise traveling 'cxviine' 
empioyees will not normally tw expected to travel in excess of orw hendred fifty (150) 
miies in moving from the fcxmer assembly point to ttw new assemt>iy point during ttw 
unassigrwd hours twhween two consecutive work days. 

F7**ployees assigned to "on-iine" servioe as provicjed in this Section 
2 or to outfit service as provided in Section 1 above will be entitied to addttional 
compensation in making moves from an old assembly point to a new assembly point t>y 
being provided a transportation allowance as follows: 

Normal Traveled Road 
Miles From tiw Oid 
Assembly Point To The Transportation 
New Assembly Point Allowance 

0 60 $ 0 
60 - 105 $ 5 
106 - 150 $ 15 
151 - 250 S 30 
251 - 350 $ 55 
351 - 450 $ 75 
451 - 550 s 100 551 - 650 $ 120 
651 • 750 s 145 751 - 650 $ 165 
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• • 

851 - 950 $ 190 
d51 1050 $ 210 
!051 1150 $ 235 
1151 1250 $ 255 
1251 1350 $ 280 
1351 1450 $ 300 
1451 1550 $ 325 
1551 1650 $ 345 
1651 1750 $ 370 
1751 1850 $ 390 

The qualification provisions as set forth in Sedion 2(b) above will 
apply for reimbursement of ttw transportation allowance. 

(d) Employees assigned to operate and tiwisport company equipment 
outside of assigned houra from the former assembly point to the new assembly point will 
be compensated pursuant to Ruto 14 for such service peribrmed cxjtstoe of assigned houre 
but will nd be entitied to ttw transporteticxi allowance set forth in Sedion 2(c) unless, they, 
too. are fubsequently required to make the move to bwisport their personel 
automobiies/kwiongings as well. 

(e) Emptoyees who are assigned headquartera of "on-line" (wtthout ocrtfit 
cars assigned) will be altowed a cteiiy per diem allowance of $2.25 to help def^ expenses 
for travel subjed to ttw qualifying provisions of Rule 2(b) of this Memorandum. 

4. There will be no duplication or combination of ttw per diem and/or 
transportation allowances with other travel allowances and/or actual necessary expenses 
on any orw day. 

5. This Agreement will become effective January 1,1998, and supersedes all 
rules, pradices, and working conditiorw in confiid herewtth. 

Signed tiiis 6tti day of Novemtwr 1997, in Omaha, Nebraska. 

FOR THE BROTHERHOOD OF 
MAINTENANCE OF WAY EMPLOYEES: FOR THE CARRIER: 

General Chairman • BMWE (MP) Director Labor Ralationa 
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General Chainnan - BMWE(8PEL,88W,0KT) 

imian • BMWE (SPCSL) 

General Chairman - BMWE (CftEl) 

G e n ^ Chairnien •'BMWE (MKT) 

APPROVED: 

Vice Preaident - BMWE 



UNION PACIFIC RAILROAD COMPANY 
L.t>or RaMiom D^Mitmant, Room 332 

1416 Oo40« SSMt OnMha. Habreska 68817S 

January 1,1998 
M210^ 

Mr. B. R. Palmer 
Genneral Chairman, BMWE 
POBOX 2767 
Longview Tx. 75606-2767 

Mr. D. L Smtth 
General Chairman. BMWE 
RR#1 Box 98 
Lama. II. 62440 

Mr. H. J. Granier 
Gerwral Chaimnan, BMWE 
POBoxn29 
Mayfield, Ky. 41066 

Mr. R. D. Sanchez 
General Chairman, BMWE 
350 N. Sam Houston Pkwy. E. Ste. 202 
Houston, Tx. 77060 

Mr. J. E. Ybana 
General Chaimian, BMWE 
P O Box 175 
Mound Valtey, Ks. 67354 

Gentlenwn: 

This refera to ttw Memorandum of Agreement effective January 1, 1998, that 
provides employees essigned in on-line service ttw opportunity for actequate reat whan 
assembly pointe are dienged. 

Under the language the parties placed eertein mileage resbidtons on the location 
of a newly designated assembly point These resttictions are intended to be applied under 
normal d/̂ y-to-day operations. The parties jointiy recognize, however, that on occaaion 
raquirenwnte of aervice rnay cBdate ttw need to establish an assembly poirit at a tocation 
in excess of ttw mitoage resbictions set fb. tti in Sedion 2(c). The ruto is not intended to 
prohibit such movement txjt is primarily intended to insure tha! on-line employees ara 
afforded an opportuntty to aacura adequate rsst before being rsquirsd to again go on duty. 
When such long distance moves ara made, any distances traveled in excess of tha 
rastiictions wili be discounted at ttw rate of sbdy (60) miias per hour from ttw next 
scheduled woricday beginning at the atari off shift. In computing time under thte proviston, 
any fraction of a half hour leas ttian fifteen (15) minutes will tie dropped: anyfiRBcltonor 
a hatt hour ¥vhich is fifteen (15) minutes or rnora will be counted as an addttional orw half-
hour. 
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For example, you nrwy have e gang assigned Monday through Frictey 7:00 a.m. to 
4:00 p.m. On Monday prior to the dose of shift ttw Carrier designates a new assembly 
point 220 miles from ttw former essembly point i.s.. TO miles in excess of ttw 150 mile 
restridion. The employees involved would tw expeded to report to the new assembly 
point and commence woric at 8:X a.m. on Tuesday, which is one (1) hour after tiw regular 
7:00 a.m. starting time. The employees would receive straight time wages from 7:00 a.m. 
to 8:00 a.m. In this example, since ttw fraction corwisting of 10 minutes was less than 15, 
it was dropped. At ttwir option, employees may travel all 220 miies imnwdiately following 
ttw dose of shift on Morxtey, mey travel all 220 miles immediately prior to the stert of shift 
CXI Tuesctey, cx* nrwy travel intermittently in sonw ocxnbination ttwreof. In any event, they 
will be assured of ttw opportunity to secure adequate rest 

Likewise, if ttw employees are released at 4:00 p.m. on Monday because the 
Carrier designated a new assembly point ttiat is 620 miles from tiie former assembly point 
(170 miies in excess of ttw 450 mile 24-hour rastiidion). ttw employees involved would 
be expeded to report to the new assembly point and commence woric at 7:30 a.m. 
Wednesday, one ̂ If hour after ttw regular 7 a.m. to 4:00 p.m. Tuesday and 7:00 a.m. 
to 7:30 am. Wednesday. Inttiisexample, tlia 150 miles were taken into account The 450 
miles in a twenty-four (24) twur pericxj were accounted fbr and the fraction consisting of 
20 minutes (miles) was more than 15, tt^wrefore tt was counted as an additional orw half-
hour. 

In emergency situations where cxviirw service employees are required to diange 
assembly points outside ttia nsgutar assigned hcxjra arxj further are required to commence 
woricing immediately upon completicxi of the move, such employees will be allowed time 
in at the prcnate rate fbr all time spent traveling outeide of assigned houra, and such time 
will be considered continuous time in oomputation of continuous time under Rule 14 of the 
colledive bargaining agreerrwnt 

In addition, it is recognized tiiat the woricing houra of such on-line employees will 
not tw reduced twiow that reguiariy assigned as a resuh of any move made. 

tt is understood ttiat ttus handling will not be considered as a precedent ncx- tw dted 
in future cases. To formally signify your concurrence in the at>ove uncterstanding, please 
affix your signatura in the space provtoed kieiow. 

AGREED: Youre toufy, 

(General Chairman, BMWE (MP) Oirecbx labor Relations 
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General Chainnan, BMWE (SPELrsSW,OKT) 

:haimian, BMWE(SPCSL) 

Ganaral Chainnan, bMMWE(C&EI) 

YVV. i/jLaxA^ 
Gene^ Chaimwn.(eMWE (MKT) 

APPROVED: 

Vice President BMWE 



INTERPRETATIONS RELATIVE TO THE PER DIEM AGREEMENT: 

Q-1 is it ttw intent of this on-iine servioe agreement to mobilize Maintenanoe of Way 
gangs that have been historically headquartered at specific tocations? 

A'l No. 

Q-2 For ttw employee vtfho is assigned to on-iine servioe. whera is his headquartera? 

A-2 The headquartera for an employee in on-iine senriee on any particular woricday is 
the assembly point/woric stte whera ttw day's woric is scheduled to properiy begin as 
designated by the Camer in line wtth ttw requiremente of ttw on-|ine service agreement 

Q-3 An emptoyee is assigned to on-line servioe wtth a 7:00 a.m. to 3:30 p.m. woric day 
and a Monday through Friday woricweek. On Tuesctey at 6:30 p.m. ttw Manager notifies 
the employee his assembly point is being changed from point A to point B, a distance of 
120 miles. Piovided thera is nc emergen^ involved in this sttuation wtwn and wtwra 
would the employee raport fOr Wednesday's woric? 

A-3 Unless a change in the assembly point is designated as of the dose of shttl 
Tuesday, or in ttiis instence 3:30 p.m. ttw assembly point remains unchanged and he 
would report at ttiat location at the normal 7:00 a.m. starting time on Wednesday. 

Q-4 In ttw sanrw scenario set fbrtti in Q-3, ttwra was a derailment on a bridge at point 
B and ttie employee was required to ralocate and commence woric immediately upcxi hte 
arrival and perform emergent̂  repair woric for six (6) houra. What allowances would the 
employee receive in compensation, time for tanvel to ttw derailment stte, and mileage 
allowances? 

A-4 The employee's designated assembfy point would be considered his headquarter's 
location and he would be treated as any ottwr employee called out during hte rest houre 
away from his headquartera and ttw ttavel time, expense and ottier pertinent agreement 
rules would appfy. 

Q-5 An employee assigned to orvline servioe te scheduled to change his assembfy point 
frompointAtobeginworicatpointBon Wednesday moming. During ttw evening houre 
heavy rains occur and ttw last five (5) miies of ttw ttip to point B involves ttw Carrier's right 
of way road which te inadequate fbr travel. What te the emptoyee ei^wded to (to in 
connection wtth reporting fbr ¥vork on Wednesday mcxning? 
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A-5 If ttw on-line empioyees Of a gang ara prohibHad from meeting at ttw designated 
assembfy point sotefy due to ttw inadequate reads, ttwy should oontad ttwir supervisor 
so ttw Camer can make anangamente to accommodate ttwm in ttite sttuation. 

0-6 Anemptoyeeteassignedtoorvlinesenftoewttha7:00a.m. to 3:30 p.m. woricday 
and a Monday ttirough Friday woricweek. At ctose of shttt Wednesday ttw employee te 
notified by hte supervteor ttiat hte assembfy point te being changed from point A to point 
B,edtet«ioe of 325 mites. Provided ttwra is no emergency invdved in ttite sttuation, when 
arto whera wouto ttw ernptoyee report for Thursds/s woric snd what altowances wouto he 
receive. 

A-6 The employee wouto be entitied to e miteege altowance of $55.00. 

A maximum of one hundred fifty (150) mites wouto be ttaveted during ttw 
employee's rest houra and fbr ttw remaining one hundred seventy five (175) miles ttw 
Carrier would defer ttw starting time on Thursdey by ttiree (3) houra until 10:00 a.m. The 
employee would be allowed ttiree (3) houre until 10:00 a.m. The employee would be 
allowed ttiree (3) houra sttaight time from 7:00 a.m. to 10:X a.m. 

Q-7 Will ttw postttons being advartiaed ttirough tetephonic bidding (Rule 11) indicate 
ttiat ttw gang wilt receive ttw $42.50 per diem allowanoe? 

A-7 Postttons establtehed to wortc on-line gangs will be bulletined in accordance wtth 
Agreement Rute 11 and wOl specifically mention ttiat tt te on-line servtoe wtth ttw per diem 
allowance of $42.50 per dsy and applicabte ttansportation allowance when qualttying 
conditiorw ara met 

Q^ m connection wtth ttw ttansportation altowances, ara we telking about rail miies o 
nomwi roadway ttavel miles by the most dired route? 

A-6 Normal roadway ttaveted miles by ttw most dirsd route. 
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AGREEMENT 

Between The 

UNION PACIFIC RAILROAD COMPANY 

And The 

BROTHERHOOD OF RAILWAY CARMEN 

(Maintenance Operations) 

The Surface Transportation Board (STB) approved the merger of the Southern 
Pacific Rail Corporation (Southern Pacific Transportation Company (EL and WL). St. Louis 
Southwestern Railway Company (SSW). SPCSL Corporation, and the Denver & Rio 
Grande Western Railroad Company (DRGW)) (SPRR) into the Union Pacific Railroad 
Company/Missouri Pacific Railroad Company (UPRR/MPRR) effective September 11. 
1996. in Finance Docl<et No. 32760. The STB, in its approval of the aforesaid Finance 
Docket, has imposed the employee protection conditions set forth in New York Dock as 
modified at 360 ICC 60. 

This Implementing Agreement is made by and between the UPRR and the 
Brotherhood of Railway Carmen (BRC) on behalf of employees at the locations identified 
below to consolidate the work and the territory traditionally serviced by such employees, 
as well as seniority rosters, at the following locations, if applicable. 

Kansas City Texarkana 
Pine Bluff Tyler/Longview 
Shreveport Topeka 
St. Louis/Dupo 

Accordingly, in accordance with Artide I. Section 4, of New York Dock Conditions, 

IT IS AGREED: 

Section 1. 

(a) On or atter the effedive date of ttiis Agreement, UPRR may commence the 
consolidation of the points identified above. Such consolidation of work shall indude 
consolidation of work for territory traditionally serviced by employees at these points. 

The consolidation at St. Louis/Dupo, at Kansas City, at Shreveport. at 
Texarkana, and at Tyler/Longvlew shall indude dovetailing ttie seniority dates of all SPRR 
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(SSW) employees into the applicable Missouri Pacific Railroad Company (MPRR) seniority 
roster at each point. 

At Pine Bluff, the MPRR employees assigned at Pine Bluff will be transferred 
and then dovetailed onto the SPRR (SSW) seniority roster by using MPRR empioyees 
seniority date on the McGehee carmen seniority roster and such seniority date wiil be 
removed from the McGehee carmen senionty roster. If the MPRR employees at Pine Bluff 
elect not to be transferred, then the employee's name and seniority date shall remain on 
the McGehee carmen seniority roster. However, such employees shall not be considered 
as being depnved of employment and shall not be eligible for any protective benefits 
contained in the New York Dock Conditions or in this Implementing Agreement. 
Thereafter, the tv/o junior carmen actively working at McGehee will be transferred to Pine 
Bluff and will have their senionty date dovetailed on the Pine Blutf seniority roster and be 
eligible for New York Dock Conditions in the same manner as the two carmen (MPRR) that 
had been assigned at Pine Bluff. Then. Pine Bluff seniority roster will be reclassified as 
MPRR seniority roster. 

After such consolidation of seniority rosters, the SPRR (SSW) seniority 
rosters at each point shall cease to exist. Thereafter, all employees at St. Louis/Dupo. at 
Kansas City, at Pine Bluff, at Shreveport, at Texarkana. and at Tyler/Longview shall be 
governed by the MPRR Colledive Bargaining Agreement effective September 1,1981, as 
amended. However, such employees shall not be considered as being deprived of 
employment and shall not be eligible tor any protective benefits contained in the New York 
Dock Conditions or in this Implementing Agreement. 

The consolidation at Topeka shall include dovetailing the seniority dates of 
all SPRR (SSW) employees into the applicable UPRR seniority roster at Topeka. Atter 
such consolidation of seniority rosters, the SPRR (SSW) seniority roster at Topeka shall 
cease to exist. Thereafter, all employees at Topeka shall, be governed by the UPRR 
Collective Bargaining Agreement effective November 1,1976, as amended. 

(b) Employees in a furloughed status at the time the seniority rosters are 
combined will not be able to activate their seniority until regular-assigned position is 
bulletined due to resignation, transfer, retirement, of any of the current assigned 
enrployees or increase in force, etc. Seniority rights of these employees in a furloughed 
status as of the effedive date of this Agreement and whose dovetailed seniority is greater 
than a junior enployee holding a regular assignnnent at the time vwH not be subjed to recall 
to service until such time that a permanent position becomes vacant which is not filled by 
an active employee holding a regular assignment as of the effedive date of this 
Agreement. The furloughed employee's seniority shall be considered "adivated" when 
they are assigned to a permanent position. This will not, however, preclude utilizing the 
furloughed employees on a temporary basis pending bulletin assignment or other 
temporal'/ vacancies. 

(c) For employees with seniority dates on bo\b seniority rosters being 
consolidated at a point identified above and are "furioughed" from one of the rosters on 
the day of roster consolidation, such employees will tw shown on the consolidated roster 
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with both seniority dates. Such employees will hold assignments utilizing their current 
seniority date until such time that their "furloughed" seniority date on the consolidated 
roster is activated pursuant to paragraph (b). If the "furloughed" seniority date is activated, 
their junior senionty date shall be removed from the seniority roster. 

(d) In the event two or more employees from different seniority rosters have 
identical seniority dates, the employees shall be ranked first by service dates, then, if 
service dates are the same, by date of birth, the oldest employee to be designated the 
senior ranking This shall not affect the respective ranking of employees with identical 
seniority dates on their former seniority roster. 

Section 2. 

Subsequent to the consolidation of seniority roster as set forth in Section 1 abOve, 
the carman positions at the locations identified below may be at)Olished pursuant to this 
Agreement. Employees furioughed as a result of these abolishments must exercise 
seniority in accordance with the provisions of the MPRR Colledive Bargaining Agreement 
effective Septen^r 1,1981, as amenosd. An employee exercising seniority to a position 
other than established by this Implementing Agreement shall not be covered by the 
provisions of the New York Dock Conditions. 

Kansas City - 15 
Pine Bluff - 2 
Shreveport - 5 

Section 3. 

(a) Except for Topeka. the Colledive Bargaining Agreement between the 
Missouri Pacific Railroad Company and the Brotherhood of Railway Carmen as revised 
September 1.1981. as amended, will become effedive on the former St. Louis Southwest­
ern Railway as of the effective date of this Agreement. 

(b) Except for Topeka, all understandings, interpretations and agreemente 
applicable to employees covered by the Missouri Pacific Railroad Company Collective 
Bargaining Agreement will appiy to employees covered by the St. Louis Southwestem 
Railway Collective Bargaining Agreement effedive Odober 1,1977, as amended, as of 
the effective date of this Agreement. 

(c) All understandings, interpretations and agreements previously in etted for 
employees covered by ttie St. Louis Southwestern Railway Collective Bargaining 
Agreement are hereby nullified and superseded as provided in paragraphs (a) and (b) 
hereof as of ttie ettedive date of ttiis Agreement. Except as provided in this Implementing 
Agreement, the seniority rosters in effed on January 15, 1997, will continue in effed 
consistent with the provisions covering seniority rosters of the Missouri Pacific Railroad 
Company Collective Bargaining Agreement. 
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Section 4. 

(a) Employees transfemng from SPRR (SSW) to MPRR or from SPRR (SSW) 
to UPRR pursuant to this Agreement shall be credited with prior continuous service with 
the SPRR (SSW) for vacation, personal leave, entry rates and other present or future 
benefits which are granted on the basis of qualifying years of service in the same manner 
as though all such time had been spent in the service of the railroad that the employees 
transfer to. 

(b) (1) The SPRR (SSW) employees transferred to MPRR will continue to be 
covered under Railroad Employees National Health and Welfare Plan. 

(b)(2) Except as indicated below, the SPRR (SSW) employees transferred to UPRR 
at Topeka will continue to be covered under Railroad Employees National Health and 
Welfare Plan for a penod not to exceed six (6) years or time equal to employee's service 
is less than six (6) years from the date of this Implementing Agreement at which time 
coverage will be transferred to Union Pacific Employees Health Systems (UPREHS), or 
Its successor association, plan or entity then providing coverage for UPRR carmen. 

During such period, the employee will be allowed if consistent with the rules 
and regulations of UPREHS, or its successor, a one-time irrevocable option to convert to 
UPREHS. 

Except for employees at Topeka, all pending notices and proposals served under 
Section 6 of the Railway Labor Act, as amended, on behalf of employees changing 
Agreements as provided herein will no longer apply to such employees. These employees 
will be covered by the current notices pending for employees covered by the Missouri 
Pacific Railroad Company Colledive Bargaining Agreement revised September 1.1981, 
as amended. At Topeka, employees will be covered by the Union Pacific Railroad 
Company Colledive Bargaining Agreement effective November 1,1976, as amended. 

Section 6. 

(a) The employee protective benefits and conditions as set forth in the New York 
Dock Conditions, attached hereto as Attachment "A," shall be applicable. There shall be 
no duplication of benefits by an enrployee under this Agreement and any other agreement 
or protective anangement. Adive and regular-assigned employees at the applicable point 
tailing to apply for a position available to them or failing to accept a position to which 
assigned pursuant to ttiis Agreement shall not t>e considered deprived of employment and 
shall not be entitled to ttie protedive benefits contained in the New Yortc Dock Conditions. 

(b) Any employee determined to be a "displaced" or "dismissed" employee as 
a resuli of this transadion, who is othenwise eligible for protedive benefits and conditions 
under some other job secxirity agreement, conditions or arrangements shall eled in writing 
within sixty (60) days of being affeded between the protedive benefite and condttions of 
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this Agreement and the protective benefits and conditions under such other arrangement 
(wntten notification is to be given Supervisor Protedion Management, Omaha, with copy 
of such eledion to the enployee'.'? General Chairman). Should any employee fait to make 
an election of benefits during the period set forth in this paragraph (b), such employee 
shall be considered as electing the protedive benefits and conditions of this Agreement. 

An enployee currently covered by the protective benefits and conditions of 
another agreement may continue coverage under said agreement and upon expiration of 
said coverage eled the protective benefits and conditions remaining, if any, under this 
agreement, as set forth in Section 3. Article I, of the New Yori< Dock Conditions. 

(c) Each "dismissed enployee" shall provide UPRR's designated Manager with 
the following information for the preceding montti in which he is entitled to benefits no later 
than the tenth (10th) day of each subsequent montti on a standard form provided by 
UPRR: 

(1) The day(s) claimed by such employee under any unemployment 
insurance act. 

(2) The day(s) claimed by such employee worked in other employment, 
the name(s) and address(es) of the employer and the gross earnings 
made by the dismissed employee in such other employment. 

(3) The day(s) for which the employee was not available for senriee due 
to illness, injury or other reasons for which the employee could not 
perform service and the employee received sickness benefits. 

(d) If the "dismissed enployee" refened to herein has nothing to report account 
not being entitled to t>enefite under any unemployment insurance law, having no eamings 
trom any other enployment, and was available for work the entire month, such employee 
shall submit, within the time period provided for in paragraph (c) of this Sedion, the form 
annotated "Nothing to Report." 

(e) The failure of any employee to provide the information as required in 
paragraphs (c) and (d) shall resutt in the withholding of all protective benefits during the 
month covered by such information pending receipt by UPRR's designated Supen/isor 
Protection Management of such information from the employee. Except where an 
enployee establishes undue hardship delayed the filing of a daim, no claim for protedive 
benefits shall be honored beyond sixty (60) days from the time specified in paragraph (c) 
of this Sedion. 

For convenience, reference to gender, if any, in this Implementing Agreement and 
attachments are made in the masculine gender. It is understood and agreed by the parties 
to this Agreement that references to the masculine gender indude both the masculine 
gender and the feminine gender. 
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A copy of this Inplementing Agreement with attachments will be posted on bulletin 
boards accessible to enployees at each applicable point with sufficient number of copies 
to be made available to furnish individual copy to employees upon request. 

Section 9. 

(a) This Agreement shall constitute the required Agreement as stipulated in 
Article I, Section 4, New York Dock Conditions. 

(b) Any dispute arising out of this Implementing Agreement and the attached 
Letters of Agreement and/or Understandings wiil be handled by the appropnate General 
Chairman with the highest Labor Relations Officer designated to receive such claims and 
grievances for UPRR. 

Section 10. 

The provisions of this Implementing Agreement have been designed to address a 
particular situation. Therefore, the provisions of this Implementing Agreement and the 
attached Letters of Agreement and/or Understandings are without precedent or prejudice 
to the position of either party and shall not be referred to in any other case. 

This Agreement shall become effective January 16, 1997. 

Signed this 26th day of Nc vemtwr, 1996. 

FOR BROTHERHOOD OF 
RAILWAY CARMEN: 

GENERAL CHAIRMAN, 

GENE^^L CHAIRMAN, BRC ' ^ / ^ 

APPROVED: 

FOR UNION PACIRC RAILROAD 
COMPANY: 

DIRECTOR b\BOR RELATIONS 

GENERAL VICE PRESIDENT, BRC 
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AHACHMENT "A" 

NEW YORK DOCK COWDTTTOWS 

Labor protective conditions to be imposed in railroad 
transactions pursuant to 49 U.S.C. 11343 et seq. (fonnerly sections 
5(2) end 5(3) of the Interstate Commerce Act), except for traekage 
rights and lease proposals which ere being considered elsewhere, 
are as follows: 

ARTICLE I 

1. Definitions.-(a) "Transection** swans any action takan 
pursuant to authorizations of this Coanaission cn which these 
provisions have been inposed. 

(b) "Displaced employee" means an e8q>loyee of the railroad 
who, as a result of a transaction is placed in a trarse position 
with respect to his compensation and rules goveming his working 
conditions. 

(c) "Dismissed enqployee" means an enployee of the railroad 
who, as a result of a transaction is deprived of employment with 
the railroad because of the abolition of his position or the loss 
thereof as the result of the exercise of seniority righte by an 
employee whose position is abolished as a result of a transaction. 

(d) "Protective period" means the period of time during which 
a displaced or dismissed employee is to be provided protection 
hereunder and extends from the date on which an employee i s 
displaced or dismissed to the expiration of 6 years therefrom, 
provided, however, that the protective period for any particular 
employee shall not continue for a longer period following the date 
he was displaced or dismissed than the period during which euch 
enployee was in the employ of the railroad prior to the date of hie 
displacement or his dismissal. For purposee of thie appendix, an 
employee's length of service shall be determined in accordance with 
the provisions of section 7(b) of the Washington Job Protectioa 
Agreement of Nay 1936. 

2. The rates of pay, rules, working conditions and a l l 
collective bargaining and other rights, privileges and benefite 
(including continuation of pension rights and benefite) of the 
railroad's employees under applicable lews and/or exieting 
collective bargaining agreements or otherwiee ehall be preeerved 
unless changed by future collective bargaining agreemente or 



applicable statutes. 

3. Nothing in this Appendix shall be construed as depriving 
any employee of any rights or benefits or eliminating any obliga­
tions which such enployee nay have under any existing job security 
or other protective conditions or arrangements; provided, that if 
an employee otherwise is eligible for protection under both this 
Appendix and some other job security or other protective conditions 
or arrangements, he shall elect between the benefits under this 
Appendix and similar benefits under such other arrangement and, for 
so long as he continues to receive such benefits under the 
provisions which he so elects, he shall not be entitled to the same 
type of benefit under the provisions which he does not so elect; 
provided further, that the benefits under this Appendix, or any 
other arrangement, shall be construed to include the conditions, 
responsibilities and obligations accompanying such benefits; and, 
provided further, that after expiration of the period for whieh 
such eiuployee is entitled to protection under the arrangement whieh 
he so elects, he may then be entitled to protection under the other 
arrangement for the remainder, if any, of this protective period 
under that arrangement. 

4. Notice and Agreement or Decision - (a) Each railroad 
contemplating a transaction which is subject to these conditions 
and may cause the dismissal or displacement of any eaployees, or 
rearrangement of forces, shall give at least ninety (90) days 
vnritten notice of such intended transaction by posting a notice on 
bulletin boards convenient to the interested employees of the 
railroad and by sending registered mail notice to the representa­
tives of such interested employees. Such notice ehall contain a 
full and adequate statement of the proposed changes to be affected 
by such transaction, including an estimate of the number of 
employees of each class affected by the intended changes. Prior to 
consummation the parties shall negotiate in the following manner. 

Within five (5) days from the date of receipt ot notice, at 
the request of either the railroad or representativos of such 
interested employees, a place shall be selected 1:o hold nvgctie-
tions for the purpose of reaching agreement with reepect to 
application of the terms and conditions of this appendix, and theee 
negotiations shall commence immediately thereafter and continue 
for at least thirty (30) days. Each transaction which may result 
in a dismissal or displacement of enployees or rearrangement of 
forces, shall provide for the selection of forces from a l l 



enployees involved on a basis accepted as appropriate for applica­
tion in the particular case and any assignment of employees made 
necessary by the transaction shall be made on the basis of an 
agreement or decision under this section 4. If at the end of 
thirty (30) days there is a failure to agree, either party to the 
dispute may st:!3mit i t for adjustment in accordance with the 
following procedures: 

(1) Within five (5) days from the request for arbitration the 
parties shall select a neutral referee and in the event they 
are unable to agree within said five (5) days upon the selec­
tion of said referee than the National Mediation Board shall 
immediately appoint a referee. 

(2) No later than twenty (20) days after a referee has t>een 
designated a hearing on the dispute shall commence. 

(3) The decision of the referee shall be final, binding and 
conclusive and shall be renderrd within thirty (30) days froa 
the commencement of the hearing of the dispute. 

(4) The salary and exi>enses of the referee shall be bome 
equally by the parties to the proceeding; a l l other expenses 
shall be pai4 by the party Incurring them. 

(b) No change in operations, services, facilities, or 
equipment shall occur until after an agreement i s ...«ached or the 
decision of a referee has been rendered. 

5, Displacement allowances - (a) So long after a dlaplaced 
enployee's displaceoMnt as he is unable, in the normal exerciee of 
his seniority rights under existing agreements, mles and practic­
es, to obtain a position producing coi^nsation equal to or 
exceeding the coa^nsation he received in the position froa wiiich 
he was displaced, he shall, during his protective period, be paid 
a monthly displacement allowance equal to the difference between 
the monthly compensation received by him in the poaition in whieh 
he is retained and the average monthly coaqMnaation received by hia 
in the position from which he was displaced. 

Each displaced employee's displacement allowance ahall be 
determined by dividing separately by 13 t:he total coayeneation 
received by the employee and the total time for whieh he waa paid 



during the last 12 months in which he performed services immediate­
ly preceding the date of his displacement as a result of the 
transaction (thereby producing average monthly compensation and 
average monthly time paid for in the test period), and provided 
further, that such allowance shall also be adjusted to reflect 
subsecfuent general wage increases. 

If a displaced employee's compensation in his retained 
pcaition in any month i s less in any month in which he performs 
work than the aforesaid average compensation (adjusted to reflect 
suDsequent general wage increases) to which he would have been 
entitled, he shall be paid the difference, less compensation for 
tinse lost on account of his voluntary absences to the extent that 
he is not available for service equivalent to his average monthly 
time during the test period, but i f in his retained position he 
works ia any month in excess of the aforesaid average monthly time 
paid for during the test period he shall be additionally compensat­
ed for such excess time at the rate of pay of the retained 
position. 

(b) If a displaced employee f a i l s to exercise his seniority 
rights to secure another position available to him which does not 
require a change in his place of residence, to which he is entitled 
under the working agreement and which carries a rate of pay and 
compensation exceeding those of the position which he elects to 
retain, he shall thereafter be treated for the purposes of this 
section as occupying the position he elects to decline. 

(c) The displacement allowance shall cease prior to the 
expiration of the protective period in the event of the displaced 
employee's resignation, death, retirement, or dismissal for 
justifiable cause. 

6. Dismissal allowances. - (a) A dismissed employee shall be 
paid a monthly dismissal allowance, from the date he i s deprived of 
employment and continuing during his protective period, equivalent 
to one-twelfth of the compensation received by him in the leet 12 
months of his employment in which he eamed compensation prior to 
the date he i s f i r s t deprived of employment as a reeult of the 
transaction. Such allowance ehall also be adjusted to reflect 
subsequent general wage increases. 

(b) The dismissal allowance of any dismissed employee who 
returns to service with the railroad shall ceese while he i s so 



reemployed. During the time of such reea^Jloyment, he shall be 
entitled to protection in accordance with the provisions of section I 

f 
(c) The dismissal allowance of any dismissed employee who is 

otherwise employed shall be reduced to the extent that his combined 
monthly earnings in such other employment, any benefits received 
under any unemployment insurance law, and his dismissal allowance 
exceed the amount upon which his dismissal allowance i s based. 
Such employee, or his representative, and the railroad shall agree 
upon a procedure by which the railroad shall be currently informed 
of the eamings of such eiqployee in employment other than with the 
railroad, and the benefits received. 

(d) The dismissal allowance shall cease prior to the 
expiration of the protective period in the event of the employee's 
resignation, death, retirement, dismissal for justifiable cause 
under existing agreements, failure to retum to service after being 
notified in accordance with the working agreement, failure without 
good cause to accept a comparable position which does not require 
a change in his place of residence for which he i s qualified and 
eligible after appropriate notification, i f his retum does not 
infringe upon the employment rights of other employees under a 
working agreement. 

7. Separation allowance. - A disaiissed employee entitled to 
protection under this appendix, may, at his option within 7 days of 
his dismissal, resign and (in lieu of a l l other benefits and 
protections provided in this appendix) accept a lump sum payaient 
computed in accordance with section 9 of the Washington Job 
Protection Agreement of May 1936. 

8. Fringe benefits. - No employee of .,n^ ailroad who i s 
affected by a transaction shall be deprived, during his protection 
period, of benefits attached to his previous ea^loyment, euch as 
free transportation, hospitalization, pensions, reliefs, et cetera, 
under the same conditions and so long as such benefits continue to 
be accorded to other eaployees of the railroed in ective aervice or 
on furlough as the case may be, to the extent that euch benefits 
can be so maintained under present authority of lew or corporete 
action or through future authorization which aay be obtained. 

9. Moving expenses. - Any employee retained in the service of 
the railroad or who ia later restored to service after being 



entitled to receive a dismissal allowance, and who is required to 
change the point of his employment as a result of the transaction, 
and who within his protective period i s required to move his place 
of residence, shall t>e reimbursed for a l l expenses of moving his 
household and other personal effects for the traveling expenses of 
himself and members of his family, including living expenses for 
himself and his family and for his own actual wage loss, not exceed 
3 working days, the exact extent of the responsibility of the 
railroad during the time necessary for such transfer and for 
reasonable time thereafter and the ways and means of transportation 
to be agreed upon in advance by the railroad and the affected 
employee or his representative; provided, however, that changes in 
place of residence which are not a result of the transaction, shall 
not be considered to be within the purview of this section; 
provided further, that the railroad shall, to the same extent 
provided above, assume the expenses, et cetera, for any employee 
furloughed with three (3) years after changing his point of 
employment as a result of a transaction, who elects to move his 
place of residence back to his original point of employment. No 
claim for reimbursement shall be paid under the provision of this 
section unless such claim is presented to railroad with 90 -Isys 
after the date on which the expenses were incurred. 

ID. Should the railroad rearrange or adjust i t s forces in 
anticipation of a transaction with the purpose or effect of 
depriving an employee of benefits to which he otherwise would have 
become entitled under this appendix, this appendix w i l l apply to 
such employee. 

11. Arbitration of disputes. - (a) In the event the railroad 
and i t s employees or their authorized representative cannot settle 
any dispute or controversy with respect to the interpretation, 
application or enforcement of any provision of this appendix, 
except section 4 and 12 of this article I , within 20 days after the 
dispute arises, i t may be referred by either party to an arbitra­
tion committee. Upon notice in writing served by one party on the 
other of intent by that party to refer a dispute or controverey to 
an arbitration committee, each party shall, within 10 days, select 
one member of the committee and the members thus chosen ehall 
select a neutral aaaber who shall serve as chairaan. I f any party 
fails to select i t s member of the arbitration committee within the 
prescribed time limit, the general chairman of the involved labor 
organization or the highest officer designated by the railroads, es 
the case may be, shall be deemed the selected aeaber and the 



committee ahall then function and it s decision shall have the same 
force and effect as though a l l parties had selected their members. 
Should the members be unable to agree upon the appointment of the 
neutral member within 10 days, the parties shall then within an 
additiorml 10 days endeavor to agree to a method by which a neutral 
member shall be appointed, and, failing such agreement, either 
party may request the National Mediation Board to designate within 
10 days the neutral member whose designation will be binding, upon 
the parties. 

(b) In the event a dispute involves mora than one labor 
organization, each will be entitled to a representative on the 
arbitration committee, in which event the railroad will be entitled 
to appoint additional representatives so as to equal the number of 
labor organization representatives. 

(c) The decision, by majority vote, of the arbitration 
committee shall be final, binding, and conclusive and sliall be 
rendered within 45 days after the hearing of the dispute or 
controversy has been concluded and the record closed. 

(d) The salaries and expenses of the neutral member shall be 
borne equally by the parties to the proceeding and a l l other 
expenses shall be paid by the party incurring them. 

(e) In the event of any dispute as to whether or not a 
particular employee was affected by a transaction, i t shall be hie 
obligation to identify the transaction and specify the pertinettt 
facts of that transaction relied upon. I t shall then be the 
railroad's burden to prove tha- factors other than a tranaaction 
affected the employee. 

12. Losses from home removal. - (a) The following conditiona 
shall apply to the extent they are applicable in each instance to 
any employee who i s retained in the service of the railroad (or who 
is later restored to service after being entitled to receive a 
dismissal allowance) who i s required to change the point of hie 
employment within his protective period as a reeult of the 
transaction and i s therefore required to aove his place o£ 
realdence: 

( i ) I f the eaployee owna hia o%m hoae in the locality froa 
which he ia required to aove, he ehall at hia option be reiaburaed 
by the railroad for any loaa auffered in the eale of hia hoae for 



All Other expenaea ehall be paid by the party incurring them, 
including the cos^nsation of the appralaer aelected by such party. 

ARTICLE I I 

1. Any enployee who ia terminated or furloughed aa a result 
of a transaction shall, i f he ao requests, be granted priority of 
employment or reemployment to f i l l a position comparable to that 
which he held when his enployment was terminated or he was 
furloughed, even though in a different craft or class, on the 
railroad which he i s , or by training or re-training physically and 
mentally can become, qualified, not, however, in contravention of 
collective bargaining agreements relating thereto. 

2. In the event euch training or re-training is requested by 
such emplô 'ee, the railroad shall provide for auch training or re­
training at no coat to the ei^loyee. 

3. If auch a terminated or furloughed eaqployee who had made 
a request under section 1 or 2 of the article I I falls without good 
cause within 10 calendar days to accept an offer of a poaition 
comparable to that which he held when terminated or furloughed for 
which he is qualified, or for %^ich he has satisfactorily coa^leted 
such training, he shall, effective at the expiration of auch 10-day 
period, forfeit a l l righta and benefita under thia appendix. 

ARTICLE I I I 

Subject to thia appendix, aa if eaployeee of railroad, ehall 
be employeea, i f affected by a tranaaction, of aeparately incorpo­
rated terminal companiea which are owned (in whole or in part) or 
uaed by railroad and employeea of any other enterprise within the 
definition of common carrier by railroad in section '(3) of part I 
of the Interstate Commerce Act, as amended, in which railroad has 
an interest, to which railroad provides f a c i l i t i e s , or with %fhieh 
railroad contracts for use of facilities, or the fecilitiee of 
which railroad otherwiae uaea; except that the provisiona of thle 
appendix ahall be suspended with respect to each such ea«>loyee 
until and unless he applies for eaployaent with each owning carrier 
and each using carrier; provided that said carriers ehall eetabliah 
one convenient central location for each tensinal or ot;her 
enterprise for receipt of one euch application which will bo 
effective as to a l l said carriara and railroad ahall notify eoch 
eaq;>loyees of this requireaent and* of the location for receipt of 



less than i t s fair value. In each case the fair value of the home 
in question shall be determined as of a date sufficiently prior to 
the date of the transaction so as to be unaffected thereby. The 
railroad shall in each instance be afforded an opportunity to 
purchase the home at such fair value before i t i s sold by the 
employee to any other person. 

( i i ) I f the employee i s under a contract to purchase his 
home, the railroad shall protect him against loss to the extent of 
the fair value of equity he may have in the home and in addition 
shall relieve him from any further obligation under his contract. 

( i i i ) I f the employee holds an unexpired lease of a dwelling 
occupied by him as his home, the railroad shall protect him from 
a l l loss and cost in securing the cancellation of said lease. 

(b) Changes in place of residence which are not the result of 
a transaction shall not be considered to be within the purview of 
this section. 

(c) No claim for loss shall be paid under the provisions of 
this section unless such claim is presented to the railroad within 
1 year after the date the employee i s required to move. 

(d) Should a controversy arise in respect to the value of the 
home, the loss sustained in i t s sale, the loss under a contract for 
purchase, loss and cost in securing termination of a lease, or any 
other question in connection with these matters, i t shall be 
decided through joint conference between the employee, or their 
representatives and the railroad. In the event they are unable to 
agree, the dispute or controversy may be referred by either party 
to a board of competent real estate appraisers, selected in the 
following manner. One to be selected by the representatives of the 
employees and one by the railroad, and these two, i f unable to 
agree within 30 days upon a valuation, shall endeavor by agreesMint 
within 10 days thereafter to select a third appraiser, or to agree 
to a method by which a third appraiser shall be selected, and 
failing such agreement, either party may request the National 
Mediation Board to designate within 10 days a third appraiser whose 
designation w i l l be binding upon the parties. A decision of a 
majority of the appraisers shall be required and aaid deciaion 
ahall be final and eonelualve. The aalary and expenaea of the 
third or neutral appralaer, including the expenaea of the appraieal 
board, ahall be bome equally by the partlea to the proceedings. 



the application. Such employees shall not be entitled to any of 
the benefits of this appendix in the ease of failure, without good 
cause, to aceept comparable employment, which does not require a 
change in place of residence, under the same eonditions as apply to 
other employees under this appendix, with any earrier for which 
applieation for employment has been made in accordance with this 
section. 

ARTICLE IV 

Employees of the railroad who are not represented by a labor 
organization shall be afforded substantially the same levels of 
protection as are afforded to members of labor organizations under 
these terms and conditions. 

In the event any dispute or controversy arises between the 
railroad and an employee not represented by a labor organization 
with respect to the interpretation, applieation or enforcement of 
any provision hereof which cannot be settled by the parties within 
30 days after the dispute arises, either party may refer the 
dispute to arbitration. 

ARTICLE V 

1. It is the intent of this appendix to provide eaployee 
protections which are not less than the benefits establlahed under 
49 USC 11347 before Febmary 5, 1976, and under aection 565 of 
t i t l e 45. In ao doing, changea in wording and organization fi.-oa 
arrangements earlier developed under those sections have been 
necessary to make such benefits applicable to tranaactiona aa 
defined in article 1 of thia appendix. In making auch changea, i t 
is not the intent of this appendix to diminish such benefits. 
Thus, the terms of this appendix are to be resolved in favor of 
this intent to provide employee protections and benefits no less 
than thoae establlahed under 49 USC 11347 before February 5, 1976 
and under aection 565 of tit l e 45. 

2. In the event any proviaion of thia appendix ia held to be 
invalid or other wlae unenforceable under applicable law, the 
remaining provialona of thia appendix ahall not be affected. 



November 26.1996 

MRLCBAUMAN ' ^^^"^^^ 
GENERAL CHAIRMAN BRC MRJC STURDJVANT 
P O BOX 654 GENERAL CHAIRMAN BRC 
NO LITTLE ROCK AR 72115 POl E SIXTH AVE 

^'NE BLUFF AR 71601 
Gentlemen; 

be caJcuiated on tho KJ1>, Shreveport (4) 12-SP 2.iiP\ r ^ l oP). Kansas City 

Notices will tH^ DOSteri at a-t,.*. 

Length fHrrYlCff ^ ^ 
1 yr. but less than 2 "^"^yrthlff Punit 
2 yrs. but less than 3 months 
3 yrs. but less than 5 ^ months 

13 months 
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An employee electing the monthly installments shall t>e relieved from duty, but considered 
in active service until attaining retirement eligibility at which time their service and seniority shall be 
terminated. Separation compensation paid in these monthly installments sfiall be considered the 
same a& regular compensation insofar as taxation and hospital dues deductions are concerned. 
This separation compensation shall not be considered as qualifying payments for the purpose of 
applying the National Vacation Agreement; any of the provisions contained in any National 
Agreements providing for any wage increases and lump-sum adjustments or any other additional 
benefits; nor shall this extended time allow such employc-tjs any other compensation benefits under 
any Collective Bargaining Agreement or other ."-.̂ jreements. 

This Agreement has been designed to address a particular situation and is without prejudice 
to the position of either party with respect to the offer of separation pay. Moreover, this Agreement 
shall not be cited as a precedent nor be referred to in connection with any future transfers of work. 

Yours truly, 

AGREED: 

G^ei^l C h a j ^ n , B 

Gen^l Chairnuin, BRC'/>7/̂  

APPROVED: 

GENERAL VICE PRESIDENT, ̂ RC 
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November 26.1996 

MR L C BAUMAN 
GENERAL CHAIRMAN BRC 
P O BOX 654 

NO LITTLE ROCKAR 72115 

Gentlemen: 

NYD-164 

MR J C STURDIVANT 
fnn'^^rf^'- CHAIRMAN BRC 
1001 E SIXTH AVE 
PINE BLUFF AR 71601 

Bargaining Agreement dated 

below. 

GENE9AL CHAIRMAN. BRC ->i^/» 

APPROVED: 

G^^ERAL^CEPREaS^^ 
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November 26.1996 

MR L C BAUMAN 
GENERAL CHAIRMAN BRC 
P O BOX 654 

NO LITTLE ROCK AR 72115 

Gentlemen: 

NYD-164 

MR J C STURDIVANT 
GENERAL CHAIRMAN BRC 
1001 E SIXTH AVE 
PINE BLUFF AR 71601 

This has reference to Implementing Agreement dated November 26.1996. covering notice 
dated September 16,1996, pertaining to the consolidation of St. Louis/Dupo. Kansas City, Pine Bluff, 
Shreveport. Texarkana, and Longview. 

In line with our discussion concerning test period eamings for employees changing Collective 
Bargaining Agreements and who have their seniority date dovetailed onto a consolidated seniority 
roster, you were advised that as soon as calculations on the test period earnings are completed, a 
copy of the information would tie furnished to you tor the individuals involved. We anticipate that this 
information should be completed approximately sixty (60) days after the effective date of this 
Agreement. 

It IS further understood and agreed ttiat in computing the test period earnings, the test period 
would be the twelve (12) months in which compensated service was performed commencing with 
the end ot the month preceding the effective date of the Agreement. 

It is agreed that this Agreement shall not to be considered as a precedent, rather it is made 
on a nol-to-be-cited basis. No reference to this Agreement shall be made with the context of 
negotiations, national or local, to which this Carrier or any other Carrier may t>e a party. 

If you are agreeable to the terms of this Agreement, please indicate your approval in the 
sapce provided beiow. 

AGREED: 
Yours truly. 

G E f ^ A L CHAIRMAN, BRC 

GENJHftAL CHAIRMAN, BRC ' ^ / ^ 

APPROVED: 

GENERAL VICE PRESIDENT. ^ C 
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MERGER 
IMPLEMENTING AGREEMENT 

(Kansas City Hub) 

between the 
UNION PACIFIC RAILROAD COMPANY 

Southern Pacific Transportation Company 
and the 

UNITED TRANSPORTATION UNION 

PREAMBLE 

The U S Department of Transportation, Surface Transportation Board ("STB") 
approved the merger of the Union Pacific Corporation ("UPC"), Union Pacific Railroad 
Company/Missouri Pacific Railroad Company (collectively referred to as "UP") and 
Southern Pacific Rail Corporation, Southern Pacific Transportation Company ("SPT"). St. 
Louis Southv̂ estern Railway Company ("SSW"). SPCSL Corp.. and the Denver & Rio 
Grande Westem Railroad Company ("DRGW") (collectively refen-ed to as "SP") in Finance 
Docket 32760. In approving this transaction, the STB imposed New York Dock labor 
protective conditions. Copy of the New York Dock conditions is attached as Attachment 
"A" to this Agreement. 

On January 30, 1998, the Carriers served notice of their intent to merge and 
consolidate operations generally in the following territories. 

Union Pacific: Kansas City to Council Bluffs (not including Council 
Bluffs/Omaha Metro Complex) 

Kansas City to Des Moines (not including Des Moines) 

Kansas City to Coffeyville (not including Coffeyville) 

Kansas City to Parsons (not including Parsons) 

Kansas City to Marysville (not including Marysville but including 
Topeka) 

Kansas City to Jefferson City (not including Jefferson City) 

Kansas City Terminal 
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Southem Pacific: 

(SSW and SPCSL) Kansas City to Jefferson City (not including Jefferson City) 

Kansas City to Chicago via Ft. Madison (not including Chicago) 

Kansas City to Chicago via Quincy (not including Chicago) 
Kansas City to WinfiekJ via BNSF trackage rights (not including 
Winfieid) 

Kansas City to Wichita via BNSF trackage rights (not including 
Wichita) 

Kansas City to Pratt via Hutchinson via BNSF trackage rights 
(not including Pratt) 

Kansas City Terminal 

Pursuant to Section 4 of the New York Dock protective conditions, in order to 
achieve the benefits of operational changes made possible by the transaction and to 
modify collective agreements to the extent necessary to obtain those benefits. 

IT IS AGREED: 

ARTICLE I . WORK AND ROAD POOL CONSOLIDATIONS 

The following work/road pool consolidations and/or modifications will be made to 
existing runs: 

A. gftpi* 1 . Senioritv District 

1. Territory Covered: Kansas City to Council Bluffs (not including 
Council Bluffs/Omaha Metro Complex) 

Kansas City to Des Moines (not including Des 
Moines) 

Kansas City to Chicago via Ft. Madison (not 
Including Chicago) 

Kansas City to Chicago via Quincy (not including 
Chicago) 

The above includes all UP and SPCSL main lines, branch lines, industrial 
leads, yard tracks and stations beiween or located at the points Indicated. 

9 Rev B/30/M 
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Where the phase "not including" is used above, it refers to other than through 
freight operations, but does not restrict through freight crews from operating 
into/out of such terminals/points or trom perfomning work at such 
terminals/points pursuant to the designated collective bargaining agreement 
provisions. 

2. The existing former UP Kansas City to Council Bluffs and Kansas City 
to Des Moines pool operations shall be preserved under this 
Agreement. The home terminal for this pool will be Kansas City. 
Council Bluffs and Des Moines are the respective away-from-home 
terminals. This pool shall be govemed by the provisions of the ID 
Agreement dated March 31, 199 .̂ including all side letters and 
addenda. Trainmen in this pool may be transported between 
destination terminals for the return trip to the home terminal, subject 
to the terms set forth in Side Letter No. 7. 

a. Hours of Service relief of trains in this pool shall be protected 
as provided in the existing agreement rules covering such 
runs. 

3. The existing former SPCSL Kansas City to Quincy and Kansas City 
to Ft. Madison pool operations shall be preserved as a separate pool 
operation under this agreement, but the home terminal of such runs 
will be changed to Kansas City. Quincy and Ft. Madison will be the 
respective away-from-home terminals. Trainmen may also be 
transported between destination tenninals for the retum trip to the 
home terminal, subject to the terms set forth in Side Letter No. 7. A 
sufficient number of trainmen at Quincy and Ft. Madison will be 
relocated to Kansas City to accomplish this change. 

a. Should the Carrier elect not to use a pool crew on a straight­
away move. Hours of Service relief of trains in this pool 
operating from Kansas City to Ft. Madison or Quincy shall be 
protected by the extra board at Ft. Madison/Quincy if the train 
has reached Marceline or beyond on the former ATSF line or 
Brookfield or beyond on the former BN line. If there is no extra 
board in existence or the extra board is exhausted, an away-
from-home terminal crew may be used, and will thereafter be 
deadheaded home or placed first out for service on their rest. 
Such trains which have not reached Marceline or Brookfield 
shall be protected by a home terminal pool crew at Kansas 
City. 

b. Should the Carrier elect not to use a pool crew on a straight­
away move. Hours of Service relief of trains in this pool 
operating from Ft. Madison to Kansas Ctty or Quincy to Kansas 
City shall be protected by the extra board at Kansas City if the 
train has reached Marceline or beyond on the former ATSF 
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line or Brookfield or beyond on the fonner BN line; othenivise, 
a rested away-from-home terminal crew at Ft. Madison or 
Quincy shall be used to provide such relief. If the extra board 
is exhausted, the first out pool crew at Kansas City may be 
used on a tumaround basis and, if so used, shall thereafter be 
placed first out for service on their rest. 

4. The existing former SPCSL Quincy to Chicago and Ft. Madison to 
Chicago pool operations shall be preserved as a single, separate pool 
operation under this Agreement. The home terminal of this pool will 
be Ft. Madison. All trainmen holding assignments at Ft. Madison, 
including the extra board, will to the extent practicable receive a two 
hour thirty minute (2*30") call for service. 

a. Trainmen called to operate from Quincy to Chicago shall report 
and go on duty at Ft. Madison for transport to Quincy to take 
charge of their train; trainmen operating Chicago to Quincy 
shall be transported back to Ft. Madison on a continuous time 
basis. In both instances, the transport between Ft. Madison 
and Quincy shall be automatically considered as deadhead in 
combination with service and paid on that basis. 

b. Should the Carrier elect not to use a pool crew on a straight­
away move. Hours of Service relief of trains in this pool 
operating from Ft. Madison/Quincy to Chicago shall be 
protected by a rested away-from-home tenninal crew at 
Chicago If the train has reached Chillicothe or beyond on the 
former ATSF line or Kewanee or beyond on the former BN line. 
Away-from-home terminal crews so used shall thereafter be 
deadheaded home or placed first out for service on their rest. 
Shoukj the Carrier elect not to use a pool crew on a straight­
away move. Hours of Service relief of trains in this pool 
operating trom Chicago to Ft. Madison/Quincy shall be 
protected by an extra board crew at Ft. Madison if the train has 
reached Chlllteothe or beyond on the former ATSF line or 
Kewanee or beyond on the fonner BN line. If exhausted, a 
rested pool crew at Ft. Madison may be used on a tumaround 
basis and. if so used, shall thereafter be placed first out for 
service on their rest. 

c. In the event business conditions result In trainmen at Ft. 
Madison (either in pool servtoe. on the extra board, or 
otherwise) being unable to hokJ any assignment as trainmen 
at Ft. Madison, such trainmen required to exercise seniority to 
Kansas City (or senior trainnwn who elect to relocate in their 
stead) shall be eligibte for relocation benefits under Article Vll 
of this Agreement, in order to prevent unnecessary rekjcations 
as a result of nomwl, temporary reductions in the pool, no 
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trainman shall be forced to relocate to Kansas City until the 
Carrier's Director of Labor Relations and the General 
Chairman have met to discuss the forced relocation to Kansas 
City and the circumstances sun-ounding same. After six (6) 
years from oate of implementation of this Agreement, no future 
relocation benefits shall be applicable under such 
circumstances. 

d. Notwithstanding the above provisions, if at any future date 
Carrier elects to discontinue its exercise of BNSF trackage 
rights between Kansas City and Chicago, all trainmen at Ft. 
Madison wiil be relocated td Kansas City and would under 
those circumstances be eligible for Article Vll relocation 
benefits. 

e. No Ft. Madison or Quincy trainmen may receive more than 
one (1) compensated relocation under this Implementing 
Agreement. 

At Des Moines, Ft. Madison and Quincy, away-from-home terminal 
crews called to operate through freight service to Kansas City may 
receive the train for which they were called up to tw«?nty-five (25) 
miles on the far side of the terminal and run back through Des 
Moines, Ft. Madison or Quincy to their destination without claim or 
complaint from any other trainman. At Ft. Madison and Quincy, home 
terminal crews called to operate through freight service to Chicago 
may receive the train for which they were called up tc twenty-five (25) 
miles on the far side of the terminal and run back through Ft. Madison 
or Quincy to their destination without claim or complaint from any 
other trainman. When so used, the cew shall be paid an additional 
one-half (Va) day at the basic pro rata through freight rate for this run 
in addition to the district miles of the run. If the time spent beyond the 
terminal under this provision is greater than four (4) hours then he 
shall be paid on a minute basis at the basic pro rata through freight 
rate. 

The tenninal limits of Des Moines. Ft. Madison and Quincy are as 
follows: 

Des Moines: MP 70.37 
MP 79.2 
l.;P 224.76 
MP 304.2 
MP 4.26 

Ft. Madison: MP 234.0 
MP 236.0 

QMABORvOPS\WI»CMERGRVKCHUBUTU(51 -5-

Trenton Subdivision 
Mason City Subdivision 
Bondurant Spur 
Perry Branch 
Ankeny Branch 

East 
West 
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• • 

C. Quincy: MP 135.0 - West 
MP 138.0 - East 

7. Trainmen of an adjacent hub may have certain rights to be defined, 
if any, in the Merger Implementing Agreement for that hub to receive 
their through freight trains up to twenty-five (25) miles on the far side 
of the terminal and run back through Des Moines. 

8. All road switcher and yard assignments v>nth an on/off duty location at 
Council Bluffs (Omaha Metro Complex), Des Moines or Chicago will 
be protected by trainmen from those seniority districts even if such 
assignments pertomn service within any territories contemplated by 
Article I.A.1. (Note: This provision does not disturts the current yard 
job allocation an-angement at Council Bluffs arising out of the UP/MP 
Merger Implementing Agreement). Local assignments, assigned 
freight service, and any other in-egular assignments (wori< train, wreck 
train, etc.) will be protected by Zone 1 trainmen if such assignments 
are home tenninaled at Council Bluffs (Onrwiha Metro Complex). Des 
Moines or Chicago and wortc exclusively within the tenitories identified 
by Article I.A.1. At Ft. Madison and Quincy. any such assignment 
home terminaled at such locations, including the extra board, may 
woric either direction out of such tenninal without seniority or other 
restrictions. 

9. Trainmen protecting through freight service In the pools described 
above shall be provided lodging at the away-from-home tenninals 
pursuant to existing agreements and the Carrier shall provide the 
transportation to trainmen between the on/off duty location and the 
designated lodging facility. All road trainmen may leave or receive 
their trains at any location within the terminal and may perfonn work 
within the tenninal pursuant to the designated collective bargaining 
agreement provisions. The Carrier will designate the on/off duty 
points for all trainmen, with these on/off duty points having 
appropriate facilities as currently required in the collective bargaining 
agreement or by applicable govemmental statute or regulation. 

10. All existing yard assignments at Atchison and St. Joseph shall be 
converted to road switcher assignments upon implementation of this 
Agreement. Notwithstandiî g any conflicting current agreement 
provisions, and on a non-precedent, non-referable basis, all road 
switcher assignments at these hvo locations shall be paid the 5-day 
yard rete of pay. 

R Zone 2 - Senioritv District 

1. Territory Covered: Kansas City to Marysville (not including 
Marysville. but including Topeka) 
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The above includes all UP main lines, branch lines, industrial leads, yard 
tracks and stations between or located at the points indicated. Except as 
provided herein, where the phase "not including" is used above, ii refers to 
other than through freight operations, but does not restrict through freight 
crews from operating into/out of such terminals/points or from performing 
work at such terminals/points pursuant to the designated collective 
bargaining agreement provisions. 

2. Existing Kansas City-Marysville pool operations shall be preserved 
under this Agreement. The home temninai for this pool will be Kansas 
City. Marysville will serve as the away-from-home tenninal. 

3. Trainmen perfonning service in the Kansas City to Marysville pool 
shall receive a two (2) hour call for duty at Kansas City. 

4. Hours of Sen/ice relief of trains in this pool operating from Kansas 
City to Marysville which have reached Topeka or beyond shall be 
protected in the following order (it being understood Carrier always 
reserves the right to call a Kansas City pool crew to perform such 
service on a straightaway basis for crew balancing pui-poses): 

a. By a rested, available crew assigned to the Jeffrey Energy 
Pool and then 

b. By the first out. rested away-from-home terminal crew at 
Marysville. who will thereafter be deadheaded home or placed 
first out for service on their rest. 

Hours of Servtoe relief of trains in this pool operating from Marysville 
to Kansas City shall be protected by the extra board at Kansas City 
regardless of the tocation of such train shoukl Canier not elect to use 
a rested away-fronj-home tenninal crew at Marysville for crew 
balancing purposes. If exhausted, as a last rasort Carrier may call the 
first-out. rested home terminal pool crew at Kansas City, who will 
thereafter be placed first out for service on their rest. 

5. At Marysville. away-from-home tenninal trainmen called to operate 
through freight servtoe to Kansas City may rc -eive the train for which 
they were called up to twenty-five (25) miles on the far stoe of the 
tennina! and mn back through Marysville to their destination without 
claim or complaint from any other trainman. When so used, the 
trainman shall be pato an addittonal one-half (V&) day at the basic pro 
rata through freight rate for this run in addition to the district miles of 
the run. If time spent beyond the terminal under this provision is 
greater than four (4) hours, then he shall be paid on a minute basis at 
the basto pro rata through freight rate. 
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6 At Marysville. home terminal UP 11th District trainmen called to 
operate through freight servtoe to North Platte may receive the tram 
for which called up to twenty-five (25) miles on the far side of the 
terminal and run back through Marysville to their destination without 
claim or complaint from any other trainman. When so used, the 
trainman shall be pato an additional one-half (Va) day at the basic pro 
rata through freight, rate for this run in addition to the district miles of 
the run. If time spent beyond the terminal under this provision is 
greater than four (4) hours, then he shall be pato on a minute basis at 
the basic pro rata through freight rate. 

7, The tenninal limits of Marysville are as follows: 

MP 142.3 to MP 155.7 - Marysville Subdivision 
MP 132.29 - Beatrice Branch 
MP .75 - Bestwall Spur 

However, the 25-mile zone provisions described in 5. and 6. above 
shail be measured from the old switching limits, i.e., 

MP 147.31 to MP 150.27 - Marysville Subdivison 
MP 132.29 • Beatrice Branch 
MP .75 - Bestwall Spur 

8 All road switcher/zone local and yard assignments with a home 
tenninal at Marysville will be protected by trainmen from that seniority 
district Local assignments and any other inegular assignments (wortc 
train, wreck train, etc.). will be protected by Zone 2 trainmen if such 
assignments are home tenninaled at Marysville and woric exclusively 
within the temtories defined by Article I.B.I. 

9 Trainmen perfonning service in the Jeffrey Energy Pool shall remain 
home tenninaled at Marysville and hoto seniority in the UP-Eastem 
District (9th District). The tenns of the March 25.1981 Jeffrey Energy 
Pool Agreement and other UP-UTU Eastem District Agreements 
pertaining to sato pool are unaffected by this Merger Implementing 
Agreement, except as modified below, and such service shall not be 
under the jurisdiction of this hub agreement. 

a. Fonner UP 9th District Trainmen coming under the provisions 
of this Implementing Agreement and establishing Zone 2 prior 
rights sentority in the Kansas City Hub shall relinquish prior 
rights to the Jeffrey Energy Pool assignments. Addittonally, 
fonner UP 9th District Trainmen perfonning service in Zone 2 
will at time of roster canvassing, per Article VI.B.2., be asked 
to declare prior rights to assignments in the Jeffrey Energy 
Pool, if the trainman declares for such prior rights he will be 
allowed to occupy an assignment sentority permitting. If he 
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does not declare for prior rights in the pool he shall thereafter 
waive said prior rights to the Jeffrey Energy Pool. As 
vacancies occur which are not filled by former UP 9th District 
Trainmen, these assignments will attrite to the UP 11th District 
Trainmen at Marysville. 

b. Except as modified below, UP Ninth (9th) District trainmen 
home terminaled at Marysville may continue to perfonn extra 
woric or hours of service relief perfonned under the Jeffrey 
Energy Pool Agreement on a prior rights basis after the 
implementation of this Agreement. Vacanci'?s occuning on 
assignments in the Jeffrey Eriergy Pool described above will 
be filled by UP 11th District trainmen in accordance with the 
governing vacancy procedures. Assignment of UP Eleventh 
(11th) District trainmen to this pool will be made in accordance 
with the UP-UTU Eastem Agreement agreements, rules and 
practices. 

c. Effective with the implementation of this Agreement, UP Ninth 
(9th) District trainmen operating in district service between 
Marysville and Beatrice or interdivisional service between 
Marysville and Council Bluffs via Beatrice pursuant to the 
May 22,1972 ID Agreement shall no longer participate in such 
runs. Thereafter, these runs will be manned by trainmen 
holding seniority in the UP-Eastem District Seniority District 
No. 11 to the extent that fonner UP Ninth (9th) District 
trainmen had rights to these runs. 

10. Trainmen protecting through freight service in the pool described In 
Article I.B.2, above shall be provided lodging at the away-from-home 
tenninal pursuant to existing agreements and the Canier shall provide 
transportation to trainmen between the on/off duty location and the 
designated lodging facility. All road trainmen may leave or receive 
their trains at any location within the terminal and may perform wortc 
within the tenninal pursuant to the designated collective bargaining 
agreement provisions. The Carrier will designate on/off duty points 
for all trainmen, with these on/off duty points having appropriate 
fadlities as cunentiy required in the collective bargaining agreement 
or by applicable govemmental statute or regulation. 

11. All UP and SSW operations within the Topeka tenninal limits shall be 
consoltoated Into a singte operation. All rail lines, yanl and/or stoings 
at Topeka will be constoered as common to all trainmen woricing in, 
into and out of Topeka. All trainmen will be pennitted to perfonn all 
permissible road/yard moves pursuant to the designated collective 
bargaining agreement provisions. Interchange rules are not 
applicable for intra-carrier moves within the terminal. Topeka will 
serve as station en route for alt Kansas City Hub trainn>en. 
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a. UP 9th District trainmen occupying yard assignments at 
Topeka and local assignments home tenninaled at Topeka on 
the date of implementatton of this Agreement may establish 
seniority in the Kansas City Hub and prior rights in Zone 2. 

b. UP 9th District trainmen assigned to the extra board at Topeka 
on the date of implementation of this Agreement may establish 
seniority in the Kansas City Hub and prior rights in Zone 2. 
This extra board shall continue to protect vacancies in yard 
servtoe at Topeka and other yard and road extra service at 
Topeka. 

12 It is understood the tenitory comprising the fonner St. Joseph Branch 
between Upland and St. Joseph, should operations be conducted 
thereon in the future, are also considered part of Zone 2 of the 
Kansas City Hub. 

a. locals and all other road sen/ice home tenninaled at Marysville 
whtoh operate exclusively on the St. Joseph Branch via Upland 
shall be protected bv trainnrwn from the UP-Eastem District 
Seniority District No. 11. 

b. Locals and alt other road servtoe home tenninaled at Hiawatha 
or St. Joseph operating exclusively on the St. Joseph Branch 
to Marysville shall be protected by trainmen from the Kansas 
City Hub prior rights Zone 1. 

c Locals and all other road service (excluding pool freight 
service) home tenninaled at Kansas City operating onto the St. 
Joseph Branch shall be protocted by trainmen from the Kansas 
City Hub prior rights Zone 1. 

ft z^ne3-Senioritv District 

1 Tenitory Covered: Kansas City to Jefferson City (not Including 
Jefferson City) 

The above Includes all UP and SSW main lines, branch lines, industrial 
leads, yard tracks and stattons between or located at the points indicated. 
Where the phase "not including" is used above, it refers to other than through 
freight operattons. but does not restrict through freight crews from operating 
into/out of such tenninals/points or from perfonning woric at such 
tenninals/points pursuant to the designated col ective bargaining agreement 
provisions. 
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All former UP Kansas City to Jefferson City and fonner SSW Kansas 
City to Jefferson City pool operations shall be combined into one (1) 
pool with Kansas City as the home terminal. Jefferson City will serve 
as the away-from-home terminal. 

Trainmen operating between Kansas City and Jefferson City may 
utilize any combination of UP or SSW trackage between such points. 

a. The parties agreed in Side Letter No. 14 of the St. Louis Hub 
Agreement to allow former UP and SSW trainmen residing in 
Jefferson City or vicinity on the date notice was served to begin 
negotiations for the Kansas City Hub (notice dated January 30. 
1998) to continue to maintain their residences at that tocation 
so long as pool freight service between Kansas City and 
Jefferson City and extra board woric at Jefferson City continue 
to exist and such trainmen possess sufficient seniority to hold 
such assignments. Such trainmen wilt be allowed to continue 
to reside at Jefferson City on an attrition basis subject to the 
terms and conditions of this Merger Implementing Agreement 
(See Side Letter No. 8). 

b. Should the Carrier elect not to use a pool crew on a straight­
away move. Hours of Service relief of trains in this pool 
operating from Kansas City to Jefferson City shall be protected 
by the extra board at Jefferson City if the train has reached 
Booneville or beyond on the River Subdivision or Smithton or 
beyond on the Sedaiia Subdivision. If the extra board is 
exhausted or not in existence, the first out rested pool crew at 
Jefferson City may be used, and will thereafter be placed first 
out for service on their rest. Shouto the Canier elect not to use 
a pool crew on a straight-away move. Hours of Service relief 
of trains in this pool operating from Jefferson City to Kansas 
City shall be protected by the Zone 3 extra board at Kansas 
City If the train has reached Renick or beyond on the River 
Subdivision or Pleasant Hill or beyond on the Sedaiia 
Subdivision. If the extra board is exhausted or not in 
existence, the first out rested pool crew at Kansas City may be 
used and will thereafter be placed first out for service on their 
rest. 

At Jefferson City, away-from-home tenninal trainmen called to 
operate through freight senftoe to Kansas City may receive the train 
for whtoh they were called up to twenty-five (25) miies on the far side 
of the tenninal and nin back through Jefferson City without daim or 
corTY>laint from any other trainman. When so used, the trainman shall 
be paid an addittonal one-half (V̂ ) day at the basto pro rata through 
freight rate for this run in additton to the district miles of the mn. If the 
time spent beyond the tenninal under this provision is greater than 
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four (4) hours, then he shall be paid on a minute basis at the basic 
pro rata through freight rate. 

5 The terminal limits of Jefferson City shall be the same as the pre­
existing tenninal limits on the UP Sedaiia Subdivision (MP 124.3 -
MP 128). 

6 Trainmen of the St. Louis Hub were granted rights *o receive the train 
for which they were called up to twenty-five (25; miles on the far 
(west) side of the terminal limits of Jefferson City pursuant to Article 
lA.4.b. of the UP-UTU St. Louis Hub Merger Implementing 
Agreement. This servtoe may be perfonned without daim or 
complaint from any Kansas City Hub trainman. 

7 Pursuant to Article I.A.4.d. of the UP-UTU St. Louis Hub Merger 
Implementing Agreement any road switcher and yard assignments 
with a home tenninal of Jefferson City shall be under the jurisdiction 
of the UP-UTU St. Louis Hub Agreement regardless of whether or not 
they operate both directions out of the tenninal. Those former 
UP/SSW trainmen restoing at Jefferson City under the attrition 
anangement described in Article l.C.3.a. hereof shall maintain rights 
to such assignments as set forth in Stoe Letter No. 8. Locals and 
other road assignments with an origin/tennination at Jefferson City 
and whtoh perfonn servtoe exduslvely east of Jefferson City shall be 
under the jurisdiction of the UP/UTU St. Louis Hub Agreement. 
Locals and other road assignments with an originAennination at 
Jefferson City and which perfonn servtoe exduslvely west of Jefferson 
City on the UP Sedaiia or UP River Subdivision shall be govemed by 
the UP-UTU Kansas City Hub Merger Implementing Agreement. The 
above is not intended to supersede any national agreements, letters 
of understanding or artjitratton awards which pennit yard assignments 
to perfonn service on more than one (1) sentority district (i.e., hours 
of servtoe relief within a 25-mile zone, servteing industrial customers, 
etc.) 

8 Trainmen protecting through freight service in the pool described in 
Arttole I.C.2. above shall be provtoed todging at the away-from-home 
tenninal pursuant to existing agreements and the Canier shall provtoe 
transportation to crews between the on/off duty location and the 
designated todging fadlity. All road crews may leave or receive their 
trains at any tocatton within the tenninal and may perfonn wortc within 
the tenninal pursuant to the designated collective bargaining 
agreement provistons. The Canier will designated on/off duty points 
for all crews, wHth these on/off duty points having appropriate fadlities 
as cunentiy required in the collective bargaining agreement or by 
applicable govemmental statute or regulatton. 
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n ^one 4 - Senioritv District 

1. Territory Covered: Kansas City to Coffeyville (not induding 
Coffeyville) 

Kansas City to Parsons (not induding Parsons) 

The above includes all UP main lines, branch lines, industrial leads, yard tracks and 
stations between or located at the points indicated. Where the phase "not mduding" is 
used above, it refers to other than through freight operattons. but does not restrict through 
freight crews from operating into/out ot such tenninals/points or from performing woric at 
such terminals/points pursuant to the designated collective bargaining agreement 
provisions. 

2. The existing UP Interdivisional Service between Kansas City and 
Coffeyvilte shall continue and shall be govemed by the provisions of 
the ID Agreement dated August 15,1985, induding att side letters and 
addenda. 

a. Hours of Service relief of trains in this pool shall be protected 
as provided in the existing agreement rules covering such 
mns. 

3. At Coffeyville/Parsons, away-from-home tenninal trainmen called to 
operate through freight service to Kansas City may receive the train 
for whtoh they were called up to twenty-five (25) miles on the far side 
of the tenninal and mn back through Coffeyville/Parsons to their 
destination without daim or complaint from any other trainman. When 
so used, the trainman shall be paid an additional one-half (V4) day at 
the basic pro rata through freight rate for this mn in addition to the 
district miles of the run. If the time spent beyond the terminal under 
this provision is greater than four (4) hours, then he shall be paid on 
a minute basis at the basic pro rata through freight rate. 

4. The terminal limits of Coffeyville/Parsons are as follows: 

a. Coffeyville: MP 462.0 - North 
,Q ~ South ^^^A^^^i^iL 

'mtl^Em^ 
The north tenninal limits of Coff*>yville have been modified by this 
Implementing Agreement. 

b. Parsons: MP 133.4 - fstorth 
MP 138.0 - South 

5. Trainmen of an adjacent hub may have certain rights to be defined, 
if any. in the Merger Implementing Agreements for these hubs to 
receive their thn)ugh frsight trains up to twenty-five (25) miles on the 
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far side of the tenninal and mn back through Coffeyville or Parsons 
to their destination without claim or complaint from any other 
trainman. 

6 Trainmen protecting through freight sen/ice in the pool described in 
Article I.D.2. above shall be provide lodging at the away-from-home 
terminal pursuant to existing agreements and the Carrier shall 
provide transportation to trainmen between the on/off duty locat.on 
and the designated lodging fadlity. All road trainmen may leave or 
receive their trains at any tocatton within the tenninal and may perfonn 
wortc within the tenninal pursuanf to the designated collective 
bargaining agreement provisions. The Canier will designate on/off 
duty points for all trainmen, with these on/off duty points having 
appropriate fadlities as cunentiy required in the collective bargaining 
agreement or by applicable govemmental statute or regulation. 

7 All road switcher and yard assignments home tenninaled at 
Coffeyville/Parsons will be proteded by trainmen from those seniority 
districts even if such assignments perfonn service within any 
temtories contemplated by Article I.D.I.. so long as such assignments 
do not exceed a distance of fifty (50) miles into said tenitory. Locals 
and other road assignments home tenninaled at these locations which 
pertorm sen/ice exduslvely within the tenitory covered by this 
Agreement shall be under the jurisdiction of this Agreement. 

E. Zpne 5 - Senioritv District 

1 Tenitory Covered: Kansas City to Wichita via BNSF trackage rights 
(not including Wichita) 

Kansas City to WInf ieW via BNSF trackage rights 
(not including Winfieid) 

Kansas City to Pratt via Hutchinson via BNSF 
trackage rights (not including Pratt) 

The above Indudes all SSW main lines, branch lines, industrial leads, yard 
tracks and stations between or located at the points Indicated. Where the 
phase -not induding" used above. It refers to other than through freight 
operattons but does not restrid through freight crews from operating into/out 
of such tenninals/points or from perfonning wortc at such tenninals/points 
pursuant to the designated colledive bargaining agreement provisions. 
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2. The existing but non-operational SSW Kansas City to Pratt (via 
Hutchinson) run shall be preserved under this Agreement and in the 
event such runs resume in the future they shall be governed by the 
provisions of the UP-UTU Kansas City Hub Agreement. The home 
tenninal will be changed to Kansas City. Pratt will serve as the away-
from-home terminal. 

3. At Wichita, Winfieid and Pratt, away-from-home tenninal trainmen 
called to operate through freight service to Kansas City may receive 
the train for whtoh they were called up to twenty-five (25) miles on the 
far side of the tenninal and run back through Wichita, Winfieto or Pratt 
to their destination without daim' or complaint from any other 
trainmen. When so used, the trainman shall be paid an additional 
one-half (1/2) day at the basic pro rata through freight rate for this mn 
in addition to the distrid miles of the mn. If the time spent beyond the 
terminal under this provision is greater than four (4) hours, then he 
shall be paid on a minute basis at the basic pro rata through freight 
rate. 

4. The terminal limits of Wichita, Winfieto and Prat r̂e as follows: 

a. Wichita: MP 236.0 -Herington 
MP 476.0 - Wtohita Branch 
MP 254.0 - OKT Subdivision 

b. Winfieto MP 248.7 -East 
MP 250.8 - West 

c. Pratt MP292.33 -East 
MP 300.16 -West 

6. Trainmen of an adjacent hub may have certain rights to be defined, 
if any. in the Merger Implementing Agreements for these hubs to 
receive their through freight trains up to twenty-five (25) miles on the 
far stoe of the tenninal and mn back through Wtohita. Winfieto or Pratt 
to their destination without claim or complaint from any other 
trainman. 

8. Trainmen proteding through freight service in the pools described in 
Article I.E. above shall be provided lodging at the away-from-home 
terminal pursuant to existirtg agreements and the Canier shall provide 
transportation to trainmen between the on/off duty location and the 
designated lodging fadlity. All road trainmen may leave or receive 
their trains at any location within the terminal and may perform wortc 
within the tenninal pursuant to the designated collective bargaining 
agreement provisions. The Carrier wiil designate on/off duty points 
having appropriate facilities as cunentiy required in the collective 
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bargaining agreement or by applicable govemmental statute or 
regulation. 

7. All road switcher and yard assignments home terminaled at Wichita. 
Winfieid and Pratt will be protected by trainmen from those seniority 
districts even if such assignments perform service within any 
territories contemplated by Article I.E.I. Locals and other road 
assignments home tenninaled at these locations which perform 
service exclusively within the territories covered by this Agreement 
shall be under the jurisdidion of this Agreement. 

8. There shall be no prior rights conveyed by this Agreement to trainmen 
performing service in the tenitories contemplated by Article I.E. 
above. All assignments in this zone will be accessed from the Kansas 
City Hub common roster. 

F. 7ffnft R. Senioritv District 

1. Territory Covered: Kansas City Terminal 

2. All UP, SSW and SPCSL operations within the new Kansas City 
Tenninal limits shall be consolidated into a single operation. The 
terminal includes all UP/SSW/SPCSL main lines, branch lines, 
industria! leads, yard tracks and stations between or located at the 
points indicated. All UP/SSW/SPCSL road crews may receive or 
leave their trains at any location within the tenninal and may perfonn 
wortc within the tenninal pursuant to the applicable colledive 
bargaining agreement. Including national agreements. The Canier 
will designate the on/off duty points for all yard crews, with these 
on/off duty points having appropriate facilities as cunentiy required in 
the colledive bargaining agreement or by applicable governmental 
statute or regulation. 

3. All UP, SSW and SPCSL rail lines, yards and/or stoings within the 
Kansas City Terminal will be considered as common to all trainmen 
working in, into and out of Kansas City. Interchange mles are not 
applicatMe to intra-carrier moves within the terminal. 

4. Terminal limits for the consolidated Kansas City tenninal are as 
foltows: 

U£ M)lg Post 

Marysville Subdivision 6.59 
Coffeyville Subdivision 284.22 
Sedaiia (River) Subdivision 276 32 
Falls City Subdivision 288.37 
Trenton Subdivision (fonner CNW) 500.3 
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BrookfieW Subdiviston 221.5 (BNSF MP) 
Marceline Subdiviston 444.2 (BNSF MP) 
SPCSL Tenninal Limits are modified by this Agreement. 

Sedaiia (River) Subdivision (via UP) 276.32 
BNSF Line to Topeka/Ottawa 9 0 (BNSF MP) 
UP Tenninal limits are established as MP 9.0 on the BNSF 
Topeka/Ottawa Line 

F. In all of the zones, when local, wortc, wreck. HOS relief or other such 
unassigned road mns are called or nssigned which operate exduslvely within 
the territorial limits of one of the zones established in this Agreement, such 
service shall be protected by trainmen in such zone. If such mn or 
assignment extends across territory encompassing more than one zone 
contemplated by this Agreement, it will be proteded by trainmen in the zone 
in which such service is home tenninaled. If new pool operations are 
implemented that mn over two prior rights existing mns. then those holding 
prior rights to the existing runs shall hold rights to the new mns in the ratio 
of mites mn. New poot operations not covered in this Implementing 
Agreement which established a new home terminal, between this Hub and 
another Hub, or between this Hub and a non-merged area will be handled 
per Article IX of the Odober 31,1985 National Agreement. 

ARTICLE II. SEMIQRITY CONSOLIDATIONS 

A. To achieve the woric effictondes and allocation of forces that are necessary 
to make the Kansas City Hub operate efficiently as a unified system, a new 
seniority distrid will be formed and a master Trainmen Seniority Rosier -
(UP/UTU Kansas City Merged Roster #1) will be created for the employees 
holding seniority in the territories comprehended in the Kansas City Hub on 
the date of implementation of this Agreement. (Where the word "trainmen" 
is used in this Agreement, it refers to condudors/foremen and 
brakemen/yardmen coiiedively.) The new roster will be divided into five (5) 
zones as described in Article I.A., I.B., l.C. I.D. and I.F. above. 

1. Switchmen/brakemen placed on these rosters will be dovetailed 
based upon the employee's cunont seniority date, tf this process 
results in employaes having toentical dates, seniority wili be 
detennined by the age of the emptoyees wrth the oWer employee 
ptaced first. If there ar© more than two (2) employees wrth the same 
seniority date, a random process jointly agreed upon by the Diredor 
of Labor Relations and the appropriate General Chainnan(men), will 
be utilized to effed a resolution, rt is understoodlhis process may not 
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resutt in any employee mnning around another employee on his 
fonner roster. 

2 Condudor? placed on this roster shall refled the exact UP and 
i s w / S P c k ro^^^^^ standings as exists on the dovetailed bra^^^^^ 
roster- however, wrthin such rotative standing both fonner UP and 

• SSW/SPCSL condudors shall rank in the same order that they dto on 
their former properties. 

B Employees assigned to the master seniority roster described in A. above 
shS be afforded prior rights on one (1) of the five (5) zones outlined atwyê  
Where prior rights fall exduslvely into one (1) zone, employees in such 
teXKl aSme prior rights in such zone. Whero emptoyees previously 
had prior rights in rZre than one of the zones ô tiioed above an cHed^^ 
must be made, in seniority order, as to whero the employee d^ires to be 
prtor righted, subjecr to the roster sizing maximums established for each 
?one. P aciment on these rosters and awarding o FJ'ô Â V̂̂ *̂ ^̂ ^̂ ^̂ ^̂  
ros^ctive zones shall be based upon the temns of the Ayreement of 
Odober 8.1996. and on the following: 

Tonal - This roster will consist of fonner UP tr^nme" witM̂ ^̂ ^ 
FaiisCrty Merged 2 (Roster Nos. 052311 and 052411). St. Joseph 
?nton TernlrnS (Roster No. 057501) and Northem Kansas (Roster 
Nos 055301 and 055401) and fomner SPCSL trammen wrth nghts on 
SPCSL (Roster Nos. 310301 and 310401). 

a. The prior rights roster for Zone 1 will consist of a prior rights 
conductor and brakeman roster. 

Zone2 - This roster will consist of fonner UP trainmeii wrth njghts on 
^ % t h Distrid (Roster Nos. 068301. 068401. and 071501) and 
f o ^ r SSW tS^^ wrth rights on SSW Kansas City (Roster No. 
312501). 

a. The prior rights rosters for Zone 2 will consist of a prior rights 
condudor and brakeman roster and a pnor nghts yard 
(Topeka) roster. 

Zones - This roster will consist of fonner UP trainmen with rigirts on 
^ttfSon Crty Merged 2 (Roster Nos. 056311 and 056411 and 
toZTsS^t^^^^ Jefferson Crty (Roster Nos. 311301 and 
311401). 

t. The prior rights roster for Zone 3 will consist of a prior rights 
condudor and brakeman roster. 
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4 Zone 4 - The roster will consist of fonner UP trainmen with rights on 
UP Osawatomie (Roster Nos. 054311 and 054411) and Wichita 
(Roster Nos. 058311 and 058411). 

a. The prior rights roster for Zone 4 will consist of a prior rights 
conductor and brakeman roster. 

5 Zone 6 - This roster will consist of former UP trainmen with rights on 
UP Kansas City Yard Merged 2 (Roster No. 052511), CNW (053511) 
and Kansas Division (Roster No. 071510) and fonner SSW trainmen 
with rights on SSW Kansas Crty Yard (No. 312501). 

a. The prior rights roster for Zone 6 will consist of a prior rights 
yardman (Kansas Crty) roster. 

C. Employees hotoing seniority on one (1) of the prior rights zones wilt be 
afforded common seniority on att the other zones in the Kansas Crty Hub. 
New employees hired after the date of this Agreement shall hold common 
seniorrty on ail zones in the Kansas Crty Hub. 

D. Entrtlement to assignment on each prior rights zone and to the master roster 
Shalt be by seniority order canvass of the employees holding seniorrty in the 
tenitory, subjed to roster sizing limits. Prior to the roster formulation 
process, the Organization and the Carrier shall reach agreement upon the 
total number of employees assigned to the new Kansas Crty Hub master 
seniority roster. 

E. With the creation of the new seniority distrid described herein, alt previous 
seniority outstoe the Kansas City Hub held by trainmen on the new roster 
shall be eliminated and all seniority inside the new hub held by trainmen 
outside the distrid shall be eliminated. All pre-existing prior rights, top and 
bottom, or any other sudi seniority anangements in existence in the Kansas 
City Hub, If any. are of no further force or effed and the provisions of this 
Article shall prevail in lieu of thereof. 

F. All trainmen vacandes wrthin the Kansas Crty Hub must be filled prior to any 
trainmen being reduced from the woricing list or prior to trainmen being 
permrtted to exercise to any reserve boards. This provision is not intended 
to modrty or supersede existing agreement provisions, li any. which prohibrt 
forcing prior rights trainmen to vacandes outstoe the territory comprehending 
their prior rights. 

G. Trainmen who have been promoted to engine service and hold engine 
service f>eniority inside the Kansas Crty Hub shall be placed on the 
appropria. s roster using their various trainmen seniority dates. Those engine 
servtoe er .ployees. who hoto trainman seniority outside the Kansas Crty Hub 
will be canvassed during the roster fonnulation process for an election of 
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where they desire to hold their trainman seniority after implementation, i.e., 
wrthin or outside the Kansas Crty Hub. 

ARTICLE III - gXTRA BOARDS 

The following extra boards shall be established to proted vacancies and 
other extra board wortc into or out of the Kansas Crty Hub or in the vicinrty 
thereof. 

1. Atchison - One (1) Extra Board (combination condudor/brakeman) to 
protect all extra service at or in the vicinrty of Atchison including St. 
Joseph. Falls Crty and Union. This board will also proted wortc 
fonneriy perfonned by the fMeannan coal pool. This board may not be 
us9d to provtoe hours of service relief of pool freight trains operating 
between Kansas Crty and Coundl Bluffs except in emergency, nor 
may rt be used to provide relief of assignments home terminaled at 
Kansas Crty unless the goveming extra board at Kansas Crty is 
exhausted pursuant to procedures on the property. 

2. Ft. Madison - One (1) Extra Board (combination condudor/brakeman) 
to proted all extra service at or In the vidnrty of Ft. Madison and 
Quincy. including Hours of Service relief in both diredions. 

3. Jefferson Crtv - One (1) Extra Board (combination 
condudor/braiceman) to proted all Zone 3 vacancies headquartered 
at Jefferson Crty. including vacancies created by trainmen laying off 
while exercising "reverse lodging" privileges. 

4. Topeka - One (1) Extra Board (combination condudor/brake-
man/swrtchman) to proted all road and yard extra service at or in the 
vicinity of Topeka. 

8. Kansas Crtv - One (1) Extra Board (combination condudor/brakeman) 
to proted each of the following: 

a. All other Zone 1 pool freight extra service and all other road 
service in Zone 1. except as othenwise provided herein. This 
board will be headquartered at Kansas Crty. 

b. Zone 2 pool freight extra service and all other road servtoe in 
Zone 2. except as otherwise provtoed herein. This board will 
be headquartered at Kansas Crty. 

c Zone 3 pool extra servtoe and all other road service in Zone 3 
except as othemvise provtoed herein. This board will be 
headquartered at Kansas Ctty. 
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d. Zone 4 pool extra sen/ice and all other road service in Zone 4 
except as otheoÂ ise provided herein, 'his board will also 
proted extra service and all other roao r>en/ice in Zone 5 
except as provided herein should such service be established. 
This boaid will be headquartered at Kansas Crty. 

fi Kansas Citv Tenninal 

• One (1) Extra Board (yard only) to proted all yard service in the 
Kansas City Terminal. 

B. If additional extra boards are establishec^ or abolished after the date of 
implementation of this Agreement, rt shall be done pursuant to the tenns of 
the designated colledive bargaining agreement. When established, the 
Canier shall designate the geographic are? the extra board wilt cover. 

ARTICLE IV . APPLICABLE AGREEMENT 

A. The Carrier has seleded the Colledive Bargaining Agreement currently in 
effed between the Union Padfic Railroad Company (Fonner MP Upper 
Lines) and the United Transportation Union - Condudors/Train-
men/Yardmen. last rewritten Odober 1, 1990. induding all applicable 
national agreements and alt other side terters and addenda which have been 
entered into between date of last reprint and the date of this Implementing 
Agreement. Firemen shall likewise be govemed by the cunent UP 
Agreement {iormer Missouri Pacific Railroad Company and the United 
Transportation Union) rewrrtten December 1.1982. Except as specifically 
provided herein, the system and national colledive bargaining agreements, 
awards and interpretations shall prevail. 

B. Trainmen will be treated for vacation, entry rates and payment of artJrtraries 
as though all their time on their original railroad had been perfonned on the 
merged railroad. Trainmen assigned to the Hub on the effedive date of this 
Implementing Agreement (induding those engaged in trainmen training on 
such date) shall have entry rate provisions waived. Trainmen hired after the 
effective date of the Agreement shall be subjed to National Agreement rate 
progression provisions. 

0. Existing ID mn provisions regarding ovennile rate and meal allowances as 
contained in the cunent UP Kansas Crty to Falls Crty ID Agreement (Sections 
3. and 4. thereof) shall apply to the through freight pools described in Articles 
I.A.3. (Kansas Crty-Ft. Madison/Quincy), I.A.4. (Ft. Madison-Chicago), and 
I.D.3. (Kansas Crty-Pratt) of this Implementing Agreement. 
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D. The foitowing provisions of the fonner UP Eastem Distrid Interdivisional Run 
Agreement dated May 22, 1972 wilt apply to any pre-Odober 31, 1985 
Kansas City Hub trainmen perfonning service in the Kansas Crty to 
Marysville pool: 

1. Part 111 - Paragraph (a) dealing with overtime. 

2. Part VI - Section 2 dealing with eating en route. 

E. Trainmen in the Kansas Crty - Coffeyville/Parsons pool who have a seniority 
date prior to Odober 31,1985, shall begin overtime at the expiration of ten 
(10) hours on duty, When overtime, inrtial tenninal delay and final terminal 
delay accrue on the same trip, pay will be calculated pursuant to National 
Agreement provisions. Employees hired after Odober 31,1985, shall be 
paid overtime in accordance wrth the Nattonal Rules goveming same and in 
the same manner as previously paid on the MPUL prior to the merger. 

F. The following provisions shall apply to all trainmen who establish seniority in 
the Kansas Crty Hub under this Merger Implementing Agreement. It is 
understood these provisions shall not be appltoaljle to trainmen establishing 
seniority in the Hub after the effective (signature) date of this Agreement: 

Trainmen p«3teding through freight service who exceed twelve 
(12) hours on duty shall be paid for all time on duty in excess 
of 12 hours at the overtime rate of pay, if not already on 
overtime, regardless of the distrid miles of the mn. When 
overtime, inrtial terminal delay and final terminal delay accme 
on the same trip, pay will be catoulated pursuant to National 
Agreement provisions. 

G. Fonner SSW/SPCSL trainmen who are covered by this Implementing 
Agreement and who were formeriy covered by an SSW/SPCSL Vacation 
Agreement shall be entitled to obtain the benefrts of sato SSW/SPCSL 
Vacation Agreement for the balance of the calendar year 1998, and for the 
calendar year 1999 If otherwise eamed in 1998. Thereafter, vacatton 
benefrts shall be set forth by the UP(MPUL) Agreement on the merged 
territory. 

H. Trainmen protecting pool freight operations on the tenitories covered l>y this 
Agreement shall receive continuous held away from home terminal pay 
(HAHT) for all time so heto at the distant tenninai after the expiration of 
sixteen (16) hours. Ml other provisions in existing agreement mles and 
pradices pertaining to HAHT pay remain unchanged. 

1. Except where spedfte tenninal limrts he.- oeen detailed in this Agreement, 
rt is not intended to change existing tenninal limrts under applicable 
agreements. 
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Actual miles will be paid for runs in the Kansas City Hub. Examples are 
illustrated in Attachment "B". 

ARTICLE V - FAMILIARIZATION 

A. Trainmen will not be required to tose time or "ride the road" on their ov̂ m time 
in order to qualify for the new operations. Trainmen will be provided with a 
sufficient numtier of familiarization trips in order to become familiar with the 
new territory. Issues concerning individual qualifications shall be handled 
wrth local Operating Officers. The parties recognize that different tenain and 
train tonnage impad the number of trips necessary, and the Operating 
Officer assigned to the merger will woric wrth the Local Managers and Local 
Chairmen in implementing this Sedion. Issues concerning individual 
qualifications shall be handled with the local Operating Officer and Local 
Chainnan. If not resolved at the tocal level, then the matter shall be refened 
to thf General Chairman and Labor Relations for further handling. 

ARTICLE VI - IMPLEMENTATION 

A. The Carrier will give at least thirty (30) days' written notice of rts intent to 
implement this Agreement. 

B. 1. Concunent wrt̂ i the service of rts notice, the Carrier will post a 
description of Zones 1,2.3,4,5 and 6 described in Arttole I herein. 

2. Ten (10) days after posting of the infonnation described in B. 1. above, 
the appropriate Labor Relations Personnel, CMS Personnel, General 
Chairmen and Local Chairmen will convene a wortcshop to impiement 
assembly of the merged seniority rosters. At this woricshop, the 
representatives of the Organization will participate wrth the Carrier in 
constmding consolidated seniority rosters as set forth in Artide II of 
this Implennenting Agreement. 

3. Dependent upon the Carrier's manpower needs, the Carrier may 
develop a pool of representatives of the Organization, wrth the 
concunence of the General Chairmen, which, in addrtion to assisting 
in the preparation of the rosters, will assist in answering trainmen's 
questions, induding explanations of the seniority consolidation and 
implementing agreement issues, discussing merger integratton issues 
wrth local Canrier offtoers and coordinating wrth resped to CMS issues 
relating to the transfer of trainmen from one zone to another or the 
assignment of trainmen to posrtions. 

C. The roster consoltoation process shail be completed in five (5) days, after 
whtoh the finalized agreed-to rosters wiil be posted for infonnatton and 
protest in accordance wrth the applicat)le agreements.' 
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D. Once rosters have been posted, those posrtions which have been created or 
consolidated will be bulletined for a period of seven (7) calendar days. 
Trainmen may bid on these bulletined assignments in accordance with 
applicable agreement mles. However, no later than ten (10) days after 
dosing of the bulletins, assignments will be made. 

E. 1. After all assignments are made, trainmen assigned to posrtions which 
require them to relocate will be given the opportunrty to relocate wrthin 
the next thirty (30) day period. During this period, the affected 
trainmen may be allowed to continue to occupy their existing 
positions. If required to assume duties at the new location 
immediately upon implementation date and prior to having received 
their thirty (30) days to relocate, such trainmen will be paid nonnal 
and necessary expenses at the new location until relocated. Payment 
of expenses wiH not exceed thirty (30) calendar days. 

2. The Carrier may, at rts option, eled to phase-in the adual pool 
consolidations which are necessary in the implementation of this 
Agreement. Trainmen will be given ten (10) days' notice of when their 
specific relocation/reassignment is to occur. 

ADTiri P Vll. PROTECTIVE BENEFITS AND OBLIGATIONS 

A. All trainmen and firemen who are listed on the prior rights Kansas Crty Hub 
merged rosters shall be considered adversely affeded by this transadion 
and ron^T"'^?*'"" ^ suhject to the New Yortc Dock protective 
condrttons whtoh were imposed by the STB. tt is understood there shall not 
be any dupltaatlon or compounding of benefrts under this Agreement and/or 
any other agreement or protedive anangement. 

1. Carrier will catoulate and fumish TPA's for such empioyees to the 
Organization as soon as possible after implementation of the tenns 
of this Agreement. The time frame used for calculating the TPA's in 
ormrrianftA wHh New Yortc Dock will be the twelve (12) month period 
immediately preceding date of implementation. 

2. In consideratton of Wanket certifteation of all employees covered by 
this Agrftftnwnt fft' ' ^ o * pmtArtion, the provisions of New Yortc Dodi 
protedive condittons relating to "average monthly time pato for are 
waived under this Implementing Agreement. 

3. Test period averages for designated union officers wiil bo adjusted to 
refled lost eamings while conduding business wrth the Canier, 

4. Nattonal Tennination of Sentority provistons shall not be applicable to 
trainmen hired prior to the effedive date of this Agreement. 
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B. Trainmen required to relocate under this Agreement will be governed by the 
relocation provisions ot New Yortc Dock. In lieu of New Yoric Dock 
provisions, an employee required to relocate may eled one of the following 
options: 

1. Non-homeowners may eted to receive an "in lieu 
of" allowance in the amount of $10,000 upon 
providing proof of actual relocation. 

2. Homeowners may eled to receive an "in lieu o f 
allowance in the amount of $20,000 upon 
providing proof of adual relocation. 

3. Homeowners in Item 2 above who provide proof 
of a bona fide sale of their home at fair value at 
the tocation from which relocated shall be eligible 
to receive an addttional allowance of $10,000. 

a) This option shall expire within five 
(5) years from date of application 
for the allowance under Item 2 
above. 

b) Proof of sale must be in the form 
of sale documents, deeds, and 
filings of these documents ^ h the 
appropriate agency. 

NOTE: All requests for relocation allowances 
must be submitted on the prescribed 
form. 

4. Wrth the exception of Item 3 above, no claim for 
an "in lieu o f relocation allowance will be 
accepted after two (2) years from date of 
implementation of this Agreement. 

5. Under no drcumstances shall an employee be 
permrtted to receive nwre than one (1) "in lieu o f 
relocation allowance under this implementing 
Agreement. 

6. Trainmen receiving an "in Itou o f relocation 
allowance pursuant to this Implementing 
Agreement wiil be required to remain at the new 
tocation. seniorrty permttting. for a period of two 
(2) years. 
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ARTICLE VIII • CREW CONSIST 

A. Except as provided betow, the crew consist provisions of the seleded 
colledive bargaining agreement shall apply to employees in the Kansas Ctty 
Hub. 

B. Trainmen who come under the coverage of the UP (MPUL) Crew Consist 
/ .greement shall be considered eligible to share in the post-merger 
I roductivrty fund rt their seniority date on their fonner carrier would have 
l̂ualified them for such status had they woriced under the UP (MPUL) 

Agreement since their entry into train service. 

C. Trainmen holding seniorrty in the Kansas Crty Hub on or before January 30, 
!998 (the date on which the merger notice for the Kansas Crty Hub was 
served by the Carrier) shall be eligible to hold a reserve board posrtion, 
seniority permrtting. in accordance wrth the provisions c' the above-
referenced crew consist agreement. This provision does not apply to 
employees borrowed out into the Hub. 

a. Reserve board rates for those former SPCSL and SSW employees 
acquiring etigibilrty for reserve board status under this sedion shall 
establish their reserve board rate by utilizing their "interim protedion" 
TPA's (See Stoe Letter No. 12) and applying a fador of 0.90 thereto. 
In other words, such rate will be 90% of the TPA described in Side 
Letter No. 12. Reserve board rates for former UPED trainmen shail 
be ths same rate they were paid under their former crew consist 
agreement. 

b. Separate reserve boards shall exist (a total of five) for eligible 
employees in Zones 1,2,3,4 and 6. 

D. The provisions of the UP (MPUL) Crew Consist Agreement which provtoe 
that employees wrth a seniority date on or before Dbrember 16,1991, may 
not be forced to proted service outstoe the tenitory comprehending their 
prior rights are unchanged by this Agreement. It is understood that such 
provisions shall be interpretoo to apply tc the prior rights zon'is established 
under this Implementing Agreement rather than to specifto tenttories wtthin 
such zones. 

E. As to the handling of the various produdivrty funds (where in existence), the 
following procedures will be followed: 

1. Produdivrty funds will be frozen as of the effedive date of 
impiementation of the Merger implementing Agreenient. Montos in 
those funds will be distributed in accordance wrth the goveming 
Produdivrty Fund Agreements. 
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2. A new Produdivrty Fund shall be created on implementation day that 
wilt cover those trainmen in the Kansas Crty Hub and the funds that 
cover trainmen outside the hub shall continue for the trainmen who 
remain outstoe the hub. The Kansas Crty Hub trainmen shall have no 
interest or share in payments made to those funds outside the hub 
after implementation date. 

3. Upon completion of the fiscal year during which the procedures 
outlined in 1. an 2. above occur, the produdivrty fund for the new 
Kansas Crty Hub shall be consolidated back in to the system fund as 
rt was on the UP prior to the implenventation of this Agreement. 

F. Nothing in the Merger Implementing Agreement or this Artide will change the 
manner in which Produdivrty Fund payments are made under applicable 
crew consist agreements. 

ARTICLE IX - FIREMEN 

A. This Agreement covers firemen. Pre-Odober 31,1985 firemen will only have 
the right to exercise their fireman's seniorrty li unable to work an engineer's 
assignment tviMn the Kansas Crty Hub. If unabto to hold such a posrtion, a 
Pre-Odober:«, 1985 fireman wouto be permrtted to exercise their fireman's 
seniority in accordance wrth the provisions contained in the cunent UP 
Firemen Agreement. 

B. Post Odober 31,1985 firemen shall continue to be restrided to mandatory 
fireman assignments and if unable to work an engineer's assignment wrthin 
the Kansas Crty Hub. tfiey will be required to exercise their train service 
seniorrty. 

C. The seniority rosters for firemen will be a straight seniority dovetail roster 
maintaining existing prior rights. 

D. It is the Canier's intent to execute a standby agreement wrth the 
Organization whtoh represents firemen on the former SSW. Upon execution 
of that Agreement, said firemen on the former SSW will be fully covered by 
this Imptomenting Agreement as though the Organization representing them 
had been signatory hereto. 

ARTICLE X • HEALTH AND WELFARE 

Employees of the former UP who are woricing under the colledive bargaining 
agreement designated in Artide IV.A. of this implementing Agreement betong to tiie Unton 
Padfic Hosprtal Associatton. Fonner SSW/SPCSL employees are presentiy covered under 
Unrted Hearth Care (fonner Travelers GA-23000) benefrts. Sato former SSW/SPCSL 
employees wiil have ninety (90) days to make an election as to keeping their oto Heatth 

nit »«r)«roPs>wPCMeRORvKCHUB yrurari •27- Rev. 9/30/98 



^jmm 
and Wertare coverage or coming under the heatth and wertare coverage provided by the 
designated CBA. Any employee who fails to exercise said option shall be considered as 
having eleded to retain existing coverage. Employees hired after the date of 
implementation will be covered under the plan provtoed for in the S"™"9 CBA_ Co^^^ 
the fonn to be used to exerdse the option described above is attached as Attachment C 
to this Agreement. 

ARTICLE XI . SAVINGS CLAUSES 

A. The provisions of the applicable Schedule Agreement will apply unless 
specifically modrtied herein. 

B Nothing in this Agreement will preclude the use of any trainmen to perfonn 
woric pennrtted by other applicable agreements wtthin the new seniorrty 
distrids described herein, i.e.. yardmen perfonning Houre of Service Law 
relief wrthin the road/yard zone. ID trainmen perfonning service and 
deadheads between tenninals. road switchere handling trains wrthin their 
zones, etc. 

0. The provisions of tills Agreement shall be applied to all employees covered 
by said Agreement wrthout reganl to race, creed, color, age. sex. national 
origin, or physical handicap, except in those cases where a bona fide 
occupational quatrttoation exists. The masculine temninology herein Is for the 
purpose of conventence only and does not Imend to convey sex preference. 

ARTICLE XII - gPFECTIVE DATE 

This Agreement implements ttie merger of the Union Pacrtic and Souttiem Pacific 
railroad operations in the area covered by Notice dated January 30.1998. 

Signed at Tulsa. Oklahoma, ttiis 30tti day of July, 1998. 

-28- Rev. 9/30/98 
||WP 



FOR THE UNITED 
TRANSPORTATION UNION: 

RHTHeiser 
General Chairman, UTU 

R. D. Hogan( Jr. 
General Chairman, UTU 

FOR THE CARRIER: 

D. L. Holtis 
General Chairman, UTU 

M. A. Hartman 
General Diredor-Lahgr Retations 
Union Pacific Railroad Co. 

r M. Raaz 
Asst. VP-Labor Relations 
Union Pacific Raitroad Co. 

A. Martin 
General Chairman, UTU 

APPROVED: 

M. B. Futhey, Jr. 
Vice President, UT 

P. C. Thompson 
Vice President, UTU 
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UNION RACIFIC RAILROAO COMPANY 
141« OOOGE STREET 

OMAHA. NEBRASKA 6*179 

Side Letter No. 1 

July 30, 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vi MORRtSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR RD HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE PR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger implementing Agreement entered into this date t}etween the 
Union Pacific Railroad Company, Southem Pacific Unes and the United Transportation Union. 

During our negotiations we discussed Agreement provisions involving life insurance and 
disability insurance between Southem Padfic Lines and your Organization as follows: 

UTU - C&T: /Nicies 4 and 6 of the Agreement dated May 1,1996 

UTU - S: /Articles 2 and 8 of the Agreement dated May 21,1996 

SPCSL: Articles 4 and 5 of the Agreement dated May 3,1996 

It was your posrtion that coverages provided t)y the former agreement shouto be preserved 
for the former SSW/SPCSL emptoyees covered by this implementing Agreement. 

This will conf'.nn that Carrier agreed that these insurance premiums wouto be maintained 
at cunent levels anci wouto be grand fattiered to tiiose former SSW/SPCSL employees who are 
covered by this Implementing Agreement and wfio are presentiy covered under those pians. 
These insurance premiums will be maintained at cunent levels for such employees for a six (6) 
year period commendng January 1,1998, unless extended or modified pureuant to the Railway 
Labor Act. 

rt is understood ttiis /Agreement Is made wrttiout prejudtoe to the posrtions of etther party 
regarding whettier or not such benefits are subjed to presentation under New Yortc Dock and rt 
will not be cited by any party in any other negotiations or proceedings. 
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Side Letter No. 1 
July 30,1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III. 
Page 2 

If the foregoing adequately and accurateiy sets forth our agreement in ttiis matter, please 
so indicate by signing in the space provided for that purpose t)etow. 

Yours tmly, 

M. A. Hartman 

General Diredor - Labor Relations 
AGREED: 

R. h Heisel 
General Chairman, UTU 

R. D. Hogan. 
General Chairman, UTU 

L.Vlollis 
General Chainnan, UTU 

A. Martin ill 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAD COMPANY 
tttt OOOGE STREET 

OMAHA NEBRASKA MITS 

Side Letter No. 2 

July 30,1998 

MRR I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEI>I CHAIRMAN UTU 
1301 '/2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement entered into this date between 
Union Pacific Railroad Company, Southern Pacific Lines and the Unrted Transportation 
Union. 

The parties hereto realize that the merger of the fonner properties into a unified 
system is a complex undertaking and with the changes in operations and seniority 
territories, employees covered by this Agreement will be required to perform service on 
unfamiliar tenitory. 

Familiarization wilt be a targe undertaking, and rt is to the benefrt of both parties that 
this process begin as soon as possible so that implementation can occur in a more orderly 
and rapid manner. Therefore, rt is understood that Canier may begin qualifying trainmen 
on unfamiliar tenrtory, to the extent rt is feasible based upon operational and manpower 
constraints, between time of execution of this Implementing Agreement and date of 
implementation thereof. 

tt is underetood that familiarization will be accomplished in accordance wtth AftMg 
V - Familiarization of this Agreement. Employees making familiarization trips whtoh Involve 
greater mileages than their existing (pre-merger) mns will be paid adual mileage to the 
new objedive tenninal as contemplated in Artide I of this Agreement, Local UTU officere 
wilt woric wrth local Canier officers to Implement this Side Letter In the most effective 
manner. 

If the foregoing adequately and accurately describes our agreement in this reganl, 
please so indicate by signing in the space provided for that purposes below. 

Yoursttulv, _/ 

M. A. Hartman 
General Diredor-Labdr Relations 
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Side Letter No. 2 
July 30, 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Holtis 
Mr. A. Martin III 
Page 2 

AGREED: 

R.kHeisel 
General Chairman, UTU 

R. D. Hogan,<lr. R. D. Hogan, 
General Chairman, UTU 

D. L Hollis 
General Chairman, UTU 

\. Martin nl 
General Chairman, UTU 
A. 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President. UTU 
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UNION PACIFIC RAILROAD COMRAf̂ 4Y 
1416 OODOt STREET 

OMAMA NEBRASKA 60179 

Side Letter No. 3 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement entered into this date. 

During our negotiations we discussed the issue of conductor promotion, and 
specifically the need to complete the conductor promotion classes on alt the territories 
within the Kansas City Hub on an expedtted basis so that the merged conductor rosters 
can be finalized. 

In this regard rt was agreed that the parties will mutually cominrt to an expedited 
process of scheduling/conduding condudor promotion classes throughout the Kansas City 
Hub so that all remaining trainmen have had the opportunrty to participate in such program 
on or t>efore January 1, 1999 Trainmen promoted to conductor during this window of 
opportunity shall be given a seniority date as conductor in accordance wrth the tenns of the 
pre-existing agreement under which they were woricing prior to this Implementing 
Agreement. 

If the foregoing adequately and accurately describes our agreement in this regard, 
please so indicate by signing in the space provided for that purpose betow. 

Yours truly. 

M. A. Hartman 

General Diredor - Labor Relations 
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Side Letter No. 3 
July 30. 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Holtis 
Mr. A. Martin Itt 
Page 2 

AGREED: 

R. I. Heisel 
General Chairman. UTU 

/^J?.4r^r^i 
O n l - l n n a n / l r R. D. Hogan,<lr. 
General Chairman, UTU 

iollis 
General Chairman, UTU 

/j>. rr\^.±7zr 
A. Martin 111 
General Chairman, UTU 

cc: M. B. Futhey. Jr, 
Vice President. UTU 

P. C. Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAD COMPANY 
1416 DODGE STREET 

OMAHA NEBRASKA 66179 

Side Letter No. 4 

July 30, 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vz MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRK/ AN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement entered into this date. 

During our negotiations there was considerable discussion surrounding the operational 
changes resulting from a merger of UP/SSW/SPCSL operations. Specifically, rt was your 
observation that the merged operation would require an increased amount of transporting of 
crews, and your Organization has concems regarding the qualrty of the vehicles presently used 
for transporting crews, as well as the drivers of said vehicles. 

It was Carrier's posrtion that there are existing procedures available to resolve any 
complaints regarding deficiencies in crew transportation and, as such, this was not a proper 
topic for inclusion in a Merger Implementing Agreement. 

Without prejudice to the posrtions of the respedive parties as set forth above, the Carrier 
believes rt is in the best interests of all parties that routine, unannounced safety audits of crew 
transportation contradors be conducted, and that a process be established for prompt 
investigation and, if necessary, resolution of complaints of specific instances of deficiencies in 
this area. In this regard, this will confirm my advice given you during our negotiations that 
Carrier agreed rt would dired rts designated manager to contact a Locat Chairman to be 
designated by your Organization for ttie purpose of scheduling and conduding fieto safety audrts 
of transportation contractors in the hub. These safety audits will include, but not t>e limited to, 
inspection of vehicles, unannounced rides, interviewing crews, and meeting drivers. These 
safety audits will t>e perfonned no less frequently than quarteriy. 

li issues are raised by the safety audits which cannot be resolved to the satisfadion of 
your Organization, they may be referred to the appropriate Labor Retations Officer by the 
General Chairman for discussion in conference at ttie eariiest possible date to seek a resolution. 
The conference will include the appropriate General Manager or his designate. 

Respecttuiiy, 

M. A. Hartman 

General Diredor-Lat}or Relations 
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UNION PACIFIC RAILROAD COMPANY 
1416 DODGE STREET 

OMAHA NEBRASKA 66179 

Side Letter No. 5 

July 30,1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement for the Kansas City Hub entered 
into this date. 

During our execution of this Agreement, rt was understood that the parties may 
discover errors or omissions relating to mite post designations, crew district mileages, etc. 
It is not the intent of erther party to hold the other party to such items simply because there 
was simply not time to verify them for accuracy. 

If the foregoing adequately and accurately describes our agreement in this nnatter, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 

General Diredor-Labor Relations 
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Side Letter No. 5 
July 30,1998 
Mr. R. 1. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin 111 
Page 2 

AGREED: 

sisel ^ ^ 
General Chairman, UTU 

Q n Ulrtrtfln/.lr 
« \ » e ^ t • • w ^ ^ B ' - i — 

General Chairman, UTU 

D. L./iollis 
General Chairman, UTU 

A. Martin ill 
General Chairman. UTU 

cc: M. B. Futhey. Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAD COMPANY 
U i 6 OODGE STREET 

OMAHA NEBRASKA 68179 

Side Letter No. 6 

July 30,1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
ISOIVaMORRISSEY DR#4 POBOX580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement for the Kansas City Hub 
entered into this date. 

During our discussions regarding vacations, the Carrier's attention was directed to 
the fact that certain former Rock Island trainmen on the SSW are entitied to use their 
former Rock Island seniority date for purposes of detennining length of vacation. This 
letter will confirm Carrier's commrtment to presen/e and honor said arrangement. 

Yours truly, 

M. A. Hartman 

General Diredor-Labor Relations 
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UNION RACIFIC RAILHOAD COMRANY 
1416 DOCGE STREET 

OMAMA NEBRASKA 66179 

Side Letter No. 7 

July 30,1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P 0 BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement for the Kansas City Hub, and 
specrticalty to Article I.A.3. regarding repositioning trainmen from one away-from-home 
terminal to another. Such handling will be subjed to the following condrtions: 

1. Trainmen may be deadheaded prior to the tie-up after the inrtial trip. 

Example: A trainman mns from Kansas City to Ft. Madison, He can be 
deadheaded from Ft. Madison to Quincy for tie-up at Quincy 
from his original trip from Kansas Crty. 

2. Trainmen may also be deadheaded after tie-up and rest after the inrtial trip. 

Example: A trainman mns fron Kansas Crty to Ft. Madison and ties up. 
After rest, he can be deadheaded from Ft. Madison to Quincy 
for a ttip from Quincy to Kansas Crty. 

a. This handling can only occur whon there are no rested 
trainmen at Quincy to proted the service from Quincy to 
Kansas Crty, i.e., rt is not permissible to deadhead a trainman 
to a different away-from-home terminal for addrtional rest, but 
only for a retum trip to ttie home temnihal. 

3. Trainmen will not be deadheaded by train between one away-from-home 
tenninal to anottier away-i'rom-home tenninal. Ottier fonns of transportation 
will be used. 

4. Trainmen hired prior to implemenlation of ttiis Agreement will be pato 
highway miles for the deadhead portion of the trip and trainmen hired 
subsequent to ttie implementatton will be paid adual time for the deadhead 
portion of the trip. 
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Side Letter No. 7 
July 30,1998 
Mr. R. 1. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

5. Once deadheaded between the two away-from-home temninais a trainman 
wili not be deadheaded back except in an emergency srtuation such as a 
flood or a major derailment. 

6. It is not the intent of this Agreement to "double deadhead" trainmen. If 
double deadheaded, then the trainman wilt be paid distrid miles for the 
second deadhead. A "double deadhead" in tills instance is when a trainman 
is deadheaded from one away-from-home terminal to another away-from-
home terminal and then deadheaded back to the home terminal. 

7. Trainmen aniving at the away-from-home tenninal by train and instruded to 
deadhead to another away-from-home tenninal will remain on terminal time 
(if applicable) until they are in the vehicle to transport them to the other 
away-from-home terminal. 

8. tt is understood the provisions set forth above shall also apply to the Kansas 
Crty-Council Bluffs/Des Moines pool, and these provisions shall suporeede 
pre-existing agreements and/or pradices regarding transporting crews 
between Coundl Bluffs and Des Moines. Nothing in this Stoe Letter may be 
constmed to pennrt transporting away-from-home tenninal crews between 
Council Bluffs/Des Moines and Ft, Madison/Quincy. 

If the foregoing adequately and accurately sets forth agreement In this matter, 
please so Indicate by signing in the space provided for that purpose below. 

Yours tmly, 

pC\iF\ (-loAifwxciv' 
M. A. Hartman 
General Director-Labor Relations 
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Side Letter No. 7 
July 30, 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin 111 
Page 3 

AGREED: 

RTnHeisel 
General Chairman, UTU 

R. D. Hoganf Jr. 
General Chairman. UTU 

D. L. Hollis 
General Chairman, UTU 

2gr 
A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 

^9. Rev. 9/30/96 
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UNION PACIFIC RAILROAD COMPANY 
1416 OOOGE j T R E f 

OMAHA NEBRASKA 681^9 

Side Letter No. 8 

July 30, 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vz MORRISSEY DR #4 . P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

Im Side Letter No. 14 of the St. Louis Hub Merger Implementing Agreement and 
referenced in Article l.C.3.a. of Kansas City Hub Merger Implementing Agreement, the 
parties agreed to allow former UP and SSW trainmen residing at or in the vicinity of 
Jefferson City to continue to maintain their residences at that location subject to the 
language of Side Letter No. 14. 

The Carrier intends to have Kansas City as the home terminal for all trainmen 
performing service in the Kansas City to Jefferson City pool The presence of former UP 
and SSW trainmen at Jefferson City will be eliminated by attrition. When a former UP or 
SSW trainman, residing at or in the vicinity of Jefferson City, vacates his pool assignment 
through retirement, resignation, normal course of seniority, voluntary relocation, etc., such 
position will not longer be maintained at Jefferson City but will be readvertised as having 
Kansas City as the designated home terminal. When former UP or SSW trainmen, 
residing at or in the vicinity of Jefferson Crty, vacate their road switcher assignment through 
retirement, resignation, nonnal course of seniorrty, voluntary relocation, etc, such posrtion 
will no longer be maintained in the Kansas Crty Hub, but will be readvertised as a St. Louis 
Hub assignment. 

tnrtiatly, upon implementation of this Agreement, the home terminal for the Kansas 
City to Jefferson City pool will be Jefferson Crty. Trainmen residing at or in the vicinity of 
Kansas City who pertorm service in this pool will be afforded reverse lodging and HAHT 
privileges at Jefferson City and layoff privileges at Kansas City. 

An extra board will be maintained at Jefferson City to proted assignments woricing 
west in Kansas City Hub Zone 3. If there are unfilled posrtions on such extra board or 
unfilled positions on local/road switcher assignments woricing out of Jefferson Crty west, 
the junior trainman in the Kansas City to Jefferson City pool, residing at or in the vicinity 
of Jefferson City, will be required to cover such position or assignment. Nothing in this 
Side Letter is intended to convey the Jefferson Crty-West Extra Board the exclusive right 
to protect all assignments in Zone 3. 
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Side Letter No. 8 
July 30,1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin HI 
Page 2 

When 51% or more of the trainmen perfonning service in the Kansas Crty to 
Jefferson Crty pool reside at or in the vtoinity of Kansas Crty. the home tenninal for the pool 
will become Kansas City. Trainmen who continue to reside at or in the vidnrty of Jefferson 
City will be afforded reverse lodging and HAHT privileges at Kansas Crty and layoff 
privileges at Jefferson City. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours tmly, 

M. A. Hartman 

General Diredor-Latx)r Relations AGREED: 

R. I. RBisel 
General Chainnan, UTU 

nan/ l l r R. D. Hogan/ 
General Chairman, UTU 

D. L, Hollis 
General Chainnan, UTU 

/nt.2tj2r 
rtin fil 

General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C, Thompson 
Vice President, UTU 

6.ALABOR>ORS\WPCMER0R\KCMUB.UTU«4) 
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UNION PACIFIC RAILROAD COMPAIU 
1416 DOCGE STREET 

OMAHA NEBRASKA 68179 

Side Letter No. 9 

July 30,19i»8 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON iL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #3C9 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement entered into this date. With 
regard to Article II.F. the following shall apply: 

1. Trainmen presently working in the Kansas City Hub who elect not to stay and 
participate in the formulation of the new rosters for the Kansas City Hub will forfert 
all existing seniority they may hold in any portion of the Kansas City Hub. 

2. Trainmen presentiy working outside the Kansas City Hub who hold existing 
seniority in any portion of the Kansas City Hub who eled not to participate in the 
formulation for new rosters for the Kansas City Hub will forfeit all existing seniority 
in any portion of the Kansas City Hub, 

3. Trainmen participating in the roster fonnulation process for the Kansas City Hub 
who presently hold trainmen's seniority outside the Kansas City Hub witl t>e 
handled as foltows: 

a. All trainman seniority outside the Kansas Crty Hub will be held in 
abeyance and may not be utilized for any purposes except as outlined 
below. 

b. When subsequent implementing agreements are concluded in other hubs 
which encompass the seniority described in a. above, which has been 
held in abeyance, such seniority may be exercised in the roster 
formulation process for such hub(s) subject to the following limrtations: 

(1) The exerdse of such option shall be considered a seniority mc-. e 
and shall be at the employee's own expense. 
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Side Letter No. 9 
July 30,1998 
Mr. R. I. Heisel 
Mr. R, D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

(2) A trainman utilizing this provision to seled a different hub wilt 
forfert att seniority in the Kansas City Hub. 

(3) Trainmen making application for a relocation altowance in ttiis hub 
will be considered as forfeiting the opttons set forth in ttiis Side 
Letter. 

4 The rights set forth in (b) above may only be exercised to the extent that there is 
an unfilled need for trainmen at such hub at ttie time rosters for such hub are 
fomiulated. Canier resen ês ttie right to limrt ttie number of such requests made 
based upon manpower requirements and ttie number accepted will be in seniortty 
order In the event such move will create a shortage of trainmen within the 
Kansas City Hub the Canier may hold such applicant for a reasonable amount 
of time to allow for a replacement. 

5 If applications are declined under (4) above, ttiey will be considered in the future 
on a sentority order basis prior to the Canier posting a bulletin or advertisement 
for new ti'ainmen trainees. 

8. Trainmen accepting the option set forth in (5) above will be placed at ttie bottom 
of ttie common roster at the new hub wrth a new seniority date. 

If the foregoing adequately and accurately describes our agreement in ttiis regard, 
please so indicate by signing in the space provided for ttiat purpose betow. 

Yours tmly. 'kmmjmKm 

M, A, Hartman ^ ^ m 
General Diredor-Labor Relations 
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Side Letter No. 9 
July 30,1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 3 

AGREED: 

R7r>Heisei 
General Chairman, UTU 

R. D. Hogan^r. 
General Chairman, UTU 

/ //_y LLuuUe.:. 
D. L.Vlollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M. B. Futhey, Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President. UTU 
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UNION PACIFIC RAILROAD COMPAf>JY 
1416 OODGE STREE' 

OMAHA NEBRASKA 68-79 

Vppff Side Letter No. 10 

July 30, 1998 

MR R 1 HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
iSOlVz MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 . LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement entered into this date. 

The following was agreed to in the application of Article VII.A.3. regarding calculation of 
TPA's. 

1. In the case of any full time Union Officer holding seniority in this hub who may 
return to active service, the TPA for such employee shall be determined by 
calculating the average of the TPA's of the two full time employees above and 
below the said Union Officer on the roster in tiie same class of service and using 
that average for purposes of applying protective benefits. 

Z The General Chairman will furnish Canier with a list of the monies paid to part 
time union officers by their Committee for the performance of union business, 
and such amounts will be added to TPA earnings for the test period for purposes 
of applying protective t>enefits. 

3. Employees who held reserve board posrtions during the test period shall be 
treated in the same manner described in 1. above. 

4. All compensation for services performed during lhe test period, even tiiough 
some portion of it may have been directed to a 401 -K account on a pre-tax basis 
or otherwise, shall be included in calculating said TPA. 

If the foregoing adequately and accurately describes our agreement in this matter, please 
so indicate by signing in the space provided for that purpose betow. 

Yours tmly, 

M. A. Hartman 

General Diredor-ljabpr Retations 
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Side Letter No. 10 
July 30.1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
Page 2 

AGREED: 

RTReisel ^— ^ 
General Chairman. UTU 

R. D. Hogan/Or. hlogan/ 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin lit 
General Chairman. UTU 

cc: M. B. Futhey, Jr. 
Vtoe President, UTU 

P. C. Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAD COMPANY 
1416 DODGE STREET 

OMAHA NEBRASKA 68 '79 

Side Letter No. 11 

July 30.1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vz MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement entered into this date between 
the Union Pacific Railroad Company. Southern Pacrtic Lines, and the United 
Transportation Union. 

In our discussions regarding Article IV, this will confirm Carrier's commitment to 
provide copies of the designated colledive bargaining agreement referenced therein to all 
former UP/SSW/SPCSL trainmen comprehended by this Implementing Agreement at the 
eariiest possible date, but no later than by date of implementation of this Agreement. It is 
understood the reference to UP trainmen applies only to those who were not previously 
covered by the designated colledive bargaining agreement. 

Yours truly, 

M. A. Hartman 

General Diredor-Labor Relations 
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UNION PACIFIC RAILROAD COMPANY 
1416 OODGE STREE-

OMAHA NEBRASKA 66179 

Side Letter No. 12 

Juiy 30,1998 

MR R I HEISEL ' MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement for the Kansas City Hub 
entered into this date, and specifically Article VII.A.1. thereof. 

During our discussions regarding the time frame for calculating TPA's, the 
representatives of the former SSW and SPCSL expressed the view that since att of the 
trainmen represented by them had already received TPA's in connection wrth "interim 
protection" related to TCS cutovers, they would prefer to simply adopt those existing TPA's 
for purposes of application of protedion under this Merger Implementing Agreement. So 
long as said "interim" TPA's did not include extraordinary items or monies not includable 
in the TPA under a strict application of New York Dock Protedive Conditions, Carrier is 
agreeable to this handling. 

tf the foregoing accurately descrit)es our Agreement in this matter, please so 
indicate by signing in the space provided for that purpose beiow. 

Yours truly, 

m.p.(-(oL.cbvw 
M. A. Hartman 
General Director-Labor Relations 
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Side Letter No. 12 
July 30, 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Ma.tin III 
Page 2 

AGREED: 

KbHeisel 

General Chairman, UTU 

R. D. Hogan,/f. 

R. D. Hogan, 
General Chairman, UTU 

/j?^ lU<i^' 
D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman. UTU 

cc: M. B, Futhey. Jr. 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAD COMPANY 
1416 OOOGE S r R E E ' 

OMAMA NEBRASf.A 681'9 

Side Letter No 13 

July 30,1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vz MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to our negotiations covering the Merger Implementing 
Agreement entered into this date between the Union Pacific Railroad Company, Southern 
Pacific Lines and the United Transportation Union. During these negotiations the 
Organization expressed concern that trainmen who expire on the Hours of Service Law 
would not be transported in a timely manner to the destination terminal. 

This will confirm the advice given to you, i.e., that when a crew ties up on the Houre 
of Service before reaching the objective terminal, the Carrier will make every reasonable 
effort to relieve subject crew and transport them to the tie up point expeditiously. The 
Carrier recognized the interests of tne railroad and its employees are best served when a 
train reaches the final tenninal wrthin the hours of service. In the event this does not occur, 
the Carrier is committed to relieving that crew and providing transportation as soon as 
practical, tt is understood that this commrtment contemplates transportation in the form of 
passenger vehtole, and crews shall not be transported to the tie-up point after Hours of 
Service tie-ups by means of train except in case of emergency or extraordinary 
circumstances which make providing a vehicle impossible. 

In the event the Organization feels that this commitment is not being observed at 
a particular location, the General Chairman shall promptly contad the Diredor of Labor 
Relations in writing stating the reasons or circumstances thereof. Wrthin ten (10) days 
after being contaded the Diredor of Labor Relations will schedule a conference between 
the parties to discuss the matter and seek a resolution. The conference will include the 
appropriate General Manager or his designate. 

Yours truly. 

M. A. Hartman 

General Diredor - Labor Relations 
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UNION PACIFIC RAILROAD COMRANY 
1416 OOOGE STREET 

OMAHA NEBRASKA 68179 

Side Letter No. 14 

July 30,1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vs MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing /̂ greenrwnt for the Kansas Crty Hub entered into 
this date. 

In discussing ttie retocation benefits in Arttole VII.B. of ttie agreement, we discussed the 
situation where an emptoyee may desire to sell his home prior to the adual implementation of 
the merger. Carrier committed to you that such employee would be entrtled to treatment as a 
"homeowner" for relocation benefits purposes provided: 

1, Upon adual implementatton of the Merger 
Implementing Agreement the employee meets the 
requisrte test of having beer\ "required to relocate". 

2, The sale of the residence occurred at the same 
location where the emptoyee was working 
immediately prior to implementation, and 

3, The sale of the residence occuned after tiie date of 
this Agreement. 

rt is underetood that no emptoyee may qualrty for tiomeowner" relocation benefrts rt they 
did not own their home (or were under a purchase agreement) on the date of sen/toe of the 
notice for the Kansas City Hub. i,e„ January 30,1998, 

rt the foregoing adequately and accurately sets forth our agreement in this matter, ptoase 
so indicate by signing in the space provided for that purpose below, 

Youre tmly, 

M. A. Hartman 

General Diredor • Labor Relations 
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Side Letter No. 14 
July 30.1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin HI 
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AGREED: 

avdeisel 
General Chairman, UTU 

R. D. Hogan, €t. 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman, UTU 

cc: M, B, Futhey, Jr, 
Vice President, UTU 

P. C. Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAO COMRANY 
1416 OOOGE STREET 

OMAHA. NEBRASKA 68179 

Side Letter No. 15 

July 30. 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRSr=Y DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN 111 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement for the Kansas Crty Hub entered 
into this date. 

During our negotiations of this Hub, the Canier requested a modification of certain 
existing rules. To address that issue we agreed to the following: 

1. Article 1 (3) of the designated collective bargaining agreement remain in full 
force and effect except as specifically described below. The following 
exceptions are applicable only in the Kansas City Hub. 

a. Freight pool and extra board trainmen filling regular assigned 
trainman vacancies standing first out on the board at time of call and 
after taking charge of the train will not be considered mnaround when 
another freight pool or extra board trainman called subsequent to the 
first out trainman departs from a separate location ahead of the first 
out trainman. Separate location is defined to mean yards, tracks, or 
exchange points, which would require a crew van to accomplish the 
trainman exchange. 

NOTE: Freight poot and extra board trainmen called to deadhead will 
continue to be exchanged with other fi'eight pool trainmen on 
duty in order to comply wrth the first-in/first-out provisions of 
Article 1(B), except rt will not be necessary to exchange crew 
when the woricing crew is called to handle a train from the one 
yard and the deadhead crew is catted to deadhead from 
another yard. This exception appltos to all pools operating out 
of the Kansas City Hub. 

G K B Q W OP«;'WPCMPHGWKCHUB i m i i ^ ' -58- Rev 9/30/98 



Side Letter No. 15 
July 30. 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
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b. Freight pool and extra board trainmen filling regular assigned 
trainman vacancies standing first out on the board at time of call when 
required to relieve a train on the far side of the terminal under the "25-
mile zone" provisions of this Agreement will be considered as having 
departed the terminal when such crew departs in the conveyance to 
said train. 

C. Because of recent experience wrth start up of new hub operations and 
to alleviate addrtional confusion during the inrtial three (3) pay periods 
after Kansas Crty Hub implementation, the tenninal runaround mie will 
be suspended. No departure runarounds witl be claimed during that 
period. Subsequent to those three (3) pay periods, all the provisions 
of Article 2(B) and the provisions of this Memorandum Letter of 
Agreement will be in full force and effect. 

2. A pool freight crew aniving at the far tenninal out of posrtion will, upon arrival 
at the far terminal, be placed in the same relative position on the board as 
the crew held at the home terminal. If the crew cannot be retumed to the 
proper position because the crew has not received the necessary Houre of 
Sen/ice rest, the crew will, upon anival at the home tenninal, be placed in the 
same relative posrtion on the board as the crew held at the home tenninal at 
the start of the previous trip. 

This Stoe Letter of Agreement is made wrth the understanding rt is wrthout prejudice 
to the posrttons of the respedive parties and rt will not be erted by any party in any other 
negotiation or proceeding. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A, Hartman 
General Diredor Labor Relations 
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Side Letter No. 15 
July 30,1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
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AGREED: 

R. I.weisel 
General Chairman, UTU 

R. D. Hogan, Jr. R. D. Hogan, 
General Chairman, UTU 

D. L. Hollis 
General Chairman, UTU 

/? m.i± sn 
A. Martin 111 
General Chairman. UTU 

cc: M. B. Futhey, Jr, 
Vice President. UTU 

p. C. Thompson 
Vice President, UTU 

G L̂ABO«̂ 0PS^WPCMER0̂ ^KCMUB UTU(MI 
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UNION PACIFIC RAILROAD COMPANY 
1416 DODGE STREET 

OMAHA NEBRASKA 68179 

Side Letter No. 16 

July 30, 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
iSOIVa MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement for the Kansas City Hub entered 
into this date, and specifically Article tV.D. 

During our negotiations we discussed the unique pre-merger agreement under 
which the SPCSL trainmen woric. and particulariy the fact that their pay rules have no 
mileage component. This would make rt difficurt. if not impossible, to determine the 
cumulative mileage qualifications which govem. in addrtion to years ot continuous sen/ice, 
in determining vacation eligibility. 

This will confirm that for purposes of calculating vacation eligibilrty under the UP 
Agreement post-merger, such fonner SPCSL trainmen shall be considered as having met 
the requisrte annual mileage qualifications in each year of service under such SPCSL 
agreements had such mileage qualification criteria been in effect on such property. In 
other words, rt is intended that SPCSL employees will be given full credrt for all vacation 
qualifications earned on that property the same as if they had been performed under the 
selected CBA for the Hub. 

\i the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly, 

M. A. Hartman 

General Diredor - Labor Relations 
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Side Letter No. 16 
July 30. 1998 
Mr. R. I Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin 111 
Page 2 

AGREED: 

R. I.i-leisel 
General Chairman, UTU 

R. D. Hogan.'^r. 
General Chairman. UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin in 
General Chairman UTU 

cc: M. B. Futhey, Jr. 
Vice President. UTU 

P. C. Thompson 
Vice President. UTU 

mm 

QMABORVOPSNWPCMERGfWCHUB.UTlXeO) 
Rev. 9/30«8 



UNION PACIFIC RAILROAD COMPANY 
1416 DODGE STREE^ 

OMAHA NEBRASKA 68179 

Side Letter No. 17 

July 30, 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301 Vz MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement for the Kansas City Hub entered 
into this date, and specifically Article IV. 

Since the liscal year" for administration of personal leave days on the former UP-
Eastern District is August 1 to August 1, an issue arose regarding employees from that 
former schedule coming under the CBA designated for this hub, wherein personal leave 
days are administered on a calendar year basis. This issue shall be settled by paying all 
trainmen/yardmen who convert to the MPUL collective bargaining agreement an amount 
equal to 100% of the unused personal leave days remaining from their previous agreement 
on January 1.1999, including carry-over days (if any), at the rate of last service perfonned. 
Effective January 1.1999. all such employees shall have converted to the personal leave 
provision of the MPUL CBA. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours truly. 

M. A, Hartman 

General Diredor - Labor Relations 
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Side Letter No. 17 
July 30. 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
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AGREED: 

R/lTHeisel 
General Chairman, UTU 

. / ^ P . ^ n ^ ^ i l i , 
R. D. Hogan,idr. R. D. Hogan, 
General Chairman, UTU 

D. L. Hdlis 

General Chairman. UTU 

A. Martin 111 

General Chairman. UTU 
cc: M, B, Futhey. Jr, 

Vice President. UTU 
P. C, Thompson 
Vice President, UTU 
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UNION PACIFIC RAILROAD COMPANY 
1416 DODGE STREE' 

OMAHA NEBRASKA 68 '79 

Side Letter No. 18 

July 30.1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement for the Kansas Crty Hub entered 
into this date, and specifically Article VI. 

During our negotiations we discussed problems which were encountered in 
implementing previous hubs and focused on ways to insure that we do not repeat those 
problems. It is clear that at the roster formulation workshop there needs to be more 
General Chairman/Labor Relations involvement in that process, and we mutually agreed 
to make a greater effort in this regard when the implementation process begins for this 
hub. 

We also agreed that prior to the commencement of the implementation timetable 
the General Chairmen and General Director of Labor Relations will meet for a planning 
session to better prepare for implementation. Induded in the rtems to be discussed at this 
planning session would be: 

1. Review of what populations of employees are eligible to be canvassed. 

2, Method of better/more detailed record keeping of employees canvassed and 
what thoir election was. 

3, Process for dealing with employees cn vacation or othenwise unavailable 
during the canvassing workshop. 

4. Potential for an advance notice to effected employees to prepare them for 
the actual canvassing call. 

All parties agreed that this process should greatly enhance the implementation of 
this Agreement and minimize problems which we experienced in other hubs. 
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Side Letter No. 18 
July 30.1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
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If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purp '̂se below. 

Yours truly, 

M. A. Hartman 

General Diredor - Labor Relations AGREED: 

R.y Heisel 
General Chairman, UTU 

.̂ D. Hogan.^r. R. D. Hogan. 
General Chairman. UTU 

D, L, Hdlis 

General Chairman. UTU 

A. Martin III 

General Chainnan. UTU 
cc: M. B. Futhey, Jr. 

Vice President. UTU 
P. C. Thompson 
Vice President. UTU 
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UNION PACIFIC RAILROAD COMPANY „ „ ^ , , 3TREE ' 
OMAHA NEBRASKA 68179 

Side Letter No. 19 

July 30,1998 

MRR I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 P O BOX 580 
BLOOMINGTON IL 61701 LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This has reference to the Merger Implementing Agreement for the Kansas City Hub 
entered into this date. 

Upon implementation of this Agreement, and after all assignments have been made 
in connection therewith, those former SPCSL trainmen who remained at Ft. Madison or 
continued working between Ft. Madison and Chicago (including Chicago) and who did not 
relocate to Kansas City will receive a one (1) time in-lieu relocation payment in the gioss 
amount of $3,500.00. Acceptance of this payment constitutes a waiver of ail claims or 
grievances in connection wrth the elimination of Quincy as a home terminal for pool 
operattons. 

The parties hereto acknowledge this anangement is made wrthout prejudice or 
precedent and on a not-to-be cited basis. 

The tenns of this Side Letter are unrelated to and independent of the provisions set 
forth in Artides I.A.4.C. and t.A.4.d, and shall not have the effect of reducing or negating 
such provisions. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided fcr that purpose below. 

Yours truly, 

M, A. Hartman 

General Director-Labor Relations 
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Stoe Lette-- No. 19 
July 30.19.-!i 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin ttt 
Page 2 

AGREED: 

R. 
General Chairman. UTU 

R. D. Hogan.'Jr. 
General Chairman, UTU 

D. L. Holtis 

General Chairman, UTU 

A. Martin Itt 

General Chairman. UTU 
cc: M. B. Futhey. Jr, 

Vice President. UTU 
P. C. Thompsr ^ 
Vice Presiden TU 
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UNION PACIFIC RAILROAD COMPANY . . . ^ . . S T R E E ' 
OMAHA NEBRASKA 68179 

Side Letter No. 20 

July 30, 1998 

MR R I HEISEL MR DON L HOLLIS 
GENERAL CHAIRMAN UTU ASSOC. GEN CHAIRMAN UTU 
1301V2 MORRISSEY DR #4 • P O BOX 580 
BLOOMINGTON IL 61701 . LINDALE TX 75771 

MR R D HOGAN MR A MARTIN III 
GENERAL CHAIRMAN UTU GENERAL CHAIRMAN UTU 
1721 ELFINDALE DR #309 2933 SW WOODSIDE DR #F 
SPRINGFIELD MO 65807 TOPEKA KS 66614-4181 

Gentlemen: 

This refers to the Merger Implementing Agreement entered into this date. 

Article Vlll-Crew Consist of the Agreement provides as follows wrth resped to fonner 
SSW trainmen coming under the coverage of the designated collective bargaining 
agreement: 

"B. Trainmen who come under the coverage of the UP (MPUL) 
Crew Consist Agreement shall be considered eligible to share 
in the post-merger productivity fund if their seniority date on 
their former earner vnould have qualified them for such status 
had they worked under the UP (MPUL) Agreement since their 
entry into train service." 

Practically speaking, the above language means that former SSW trainmen with a 
seniority date of Odober 1, 1987 or eariier witl, effedive wrth implementation of this 
Agreement, begin parttoipation in the produdivrty fund under the fonner MPUL crew consist 
agreement. This means that such former SSW trainmen must be given certain options 
wrth regard to how their New Yoric Dock labor protedion is handled. 

As you are aware, SSW trainmen did not have produdivrty fund arrangements; 
rather, since 1988 they received "up front" payments of $20.00 or $24.00 (condudor-only) 
per trip. On December 1,1992. these allowances were rolled into the basto daily rates. 
These payments after 1992 are easily toentrtiable in SP payroll records for each individual 
employee for the period constituting their TPA. 
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Since those pre-Odober 1,1987 SSW trainmen coming under ttie provisions of the 
crew consist produdivrty fund have the "up-front" SSW crow consist payments built into 
their TPAs, we must erther reduce these amounts from calculation of their TPAs. or use 
productivity fund disbursements received under your consist agreement as an offset 
against protedion. In our discussions of this matter, the parties agreed to a procedure 
whereby the specific employees involved are given an option letter which gives them the 
choice of: 

(1) Retain the higher TPA wrth up-front crew consist monies 
induded and for the period of time under that guarantee, waive 
participation in the produdivrty fund, or 

(2) Accept a recalculated TPA with up-front crew consist monies 
removed, and participate fully in the produdivrty fund wrth no 
use of such disbursements as an offset against protedion. 

If the foregoing adequately and accurately sets forth our agreement in this matter, 
please so indicate by signing in the space provided for that purpose below. 

Yours tmly, 

M. A. Hartman 

General Diredor-Labor Retations 
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Side Letter No. 20 
July 30. 1998 
Mr. R. I. Heisel 
Mr. R. D. Hogan 
Mr. D. L. Hollis 
Mr. A. Martin III 
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AGREED: 

R. l>Heisel 
General Chairman. UTU 

R. D. Hogan./r. R. D. Hogar 
General Chairman. UTU 

D. L. Hollis 
General Chairman, UTU 

A. Martin III 
General Chairman. UTU 

cc: M. B, Futhey. Jr. 
Vice President. UTU 

P. C. Thompson 
Vice President. UTU 
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QUESTIONS AND ANSWERS - KANSAS CITY HUB 

ARTICLE I - WORK AND ROAD POOL CONSOLIDATION 

Q.I. What is the impact of joint terminal operations, such as Kansas City, for example, 
being "consolidated into a single operation"? 

A 1. In a consolidated terminal, all UP/SSW/SPCSL road crews can receive/leave their 
trains at any location wrthin the boundaries of the new Kansas City Terminal and 
may perform woric anywhere wrthin those boundaries pursuant to the applicable 
collective bargaining agreement. The Carrier will designate the on/off duty points 
for road crews. All UP/SSW/SPCSL rail lines, yards, and/or stoings wrthin the 
Kansas Crty Terminal are considered as common to all crews working in, into and 
out of Kansas City and all UP/SSW/SPCSL road crews may perfonn all permissible 
road/yard moves pursuant to the applicable colledive bargaining agreements. l\ is 
not the intent of this agreement to modify or supersede the application of existing 
road/yard rules contained in the National Agreements. 

Q.2. How is a crew, which received their train twenty-five (25) miles on the far side of the 
terminal as contemplated by Article 1 compensated? 

A 2 When so used, the crew shall be paid an additional one-hart (Vi) basic day for this 
service in addition to the distrid miles of the run. If the time spent beyond the 
terminal is greater than four (4) hours, they shall be paid on a minute basis at the 
basic pro rata through freight rate. Miles within the zone are not added to the 
district miles of the run. Time spent within the zone does not fador into the 
computation of overtime; however, rt the time spent wrthin the zone produces road 
overtime earnings in excess of the minimum four (4) hour payment the higher 
overtime eamings would apply, 

Q.3. If a crew in the twenty-five (25) mile zone is delayed in bringing the train Into the 
origin tenninal so that rt does not have time to go to the destination terminal, what 
will happen to the crew? 

A.3. If the crew has operated back through the origin terminal, they wilt be transported 
to the destination tenninal. unless emergency condrtions prevent such, and be paid 
distrid miles and a minimum of four (4) hours at the pro rata rate, 

Q.4. In regards to Question 3 above. What happens rt a crew in the twenty-five (25) mile 
zone is delayed and does not depart the origin tenninal a second time? 

A.4. tf the origin terminal is the home tenninal. the crew wiil be released at the origin 
tenninal, paid a basic day, and a minimum of four (4) hours at the pro rata rate, li 
the origin tenninal is the away tenninal, the crew will be pato under the ttA/enty-five 
mile provisions for the woric in the zone and deadheaded in combination 
deadhead/service to the destination tenninal. 
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