


Employees occupying positions scheduled to be affected by a transaction as defined
in Article Il of this Agreement as of the date of the notice, shall be conside.ed the
incumbents of the affected positions for purposes of receiving the benefits of this
Agreement.

Employees are required to report to the new location on the effective date uniess
other arrangements are made in writing with the new supervisor. If granted, subject to the
requirements of service, the amployee may use any vacation due or time off without pay
prior to reporting for duty.

In connection with the transfer of work and employees, the Carrier will, to the best
of its ability, preserv vacation schedules for employees who relocate.

Section5. An employee required to change place of residence as a result of
election to follow a position will e entitied to the moving benefits set forth in Attachment “B".

A "change in residence" as used in this Agreement shall only be considered "re-
quired” if the reporting point of the affected employee would be more than thirty (30)
normal route miles from the employee point of employment at the time affected.

If an employee receives a monetary relocation allowance and does not report to
his/ her newly assigned work point on the assigned date, he/she shall forfeit his/her
accumulated seniority and be treated as though he/she had submitted a voluntary
resigriation, except in case of iliness or other physical disabilty or uniess prior
arrangements have been made in writing with the new supervisor.

ARTICLEIV-  FEILNG CLAMS FOR PROTECTIVE BENEFITS. DISPUTES
BESOLUTION AND ARBITRATION

Clerical employees electing benefits under this Agreement as a result of this
transaction, may file a claim therefore at any time, however, no monetary claim shall be
allowed unless the claim is filed in writing within sixty (60) days following the end of the
month for which a claim is based. All claims for monthly displacement or dismissal
allowance, relocation allowance, or severance shall be submitted to:

Mr. B. S. Feld
Senior M -Labor Relations
Union Pacific ad

“1600%68179




The Carrier shall, within sixty (60) days from the date such claim is submitted, so
notify the individual submitting the claim whether the claim is allowed or denied, giving a
stalement of reason therefor. If a decision is not made within the time period, the claim will
be allowed as presented, but this shall not be considered as a precedent or waiver of the
contentions of the Carrier as to other similar cases.

The parties will meet on a regular basis to review the implementation of this
Agreement. In the avent there is a dispute pursuant to the Agreement, facts will be
reviewed with the intent of reaching a resolution or submission to an Arbitrator appointed
by the parties to preside over a standing Board. The parties will meet within thirty (30) days
from the date the Agreement is signed to select an Arbitrator.

in order to faciltate quick resolution t~ disputes, the dispute may be presented to the
Arbitrator within ninety (90) days from the date of the occurrence on which the dispute is
based. The Arbitrator has the authority and is encouraged by the parties to render “bench”
decisions at the Hearing; howev=r, the Arbitrator must render a decision within thirty (30)
days from the date of Hearing.

The salary and expenses of tha Arbitrator shall be bome equally by the parties. The
Arbitrator shall have the right to receive detailed descriptions of the dispute and make on-
site inspections, if he deems necessary.

ARTICLE YV - GENERAL

: Section 1.  Ifthe employee is not permitted to relocate on the appointed date, the
Company will provide suitable lodging and reasonable expenses for individual employees
and their dependents who have vacated their home or commenced moving. Expenses shall
continue on a day-to-day basis until the employee is released to proceed to the new
location.

it is understood that the transfer date may be subject to change or may be different
for each individual and may be extended without penalty, provided the employee has not
formalized arrangements to vacate his/ her home or commenced moving.

Section 2.  In order to receive a full displacement allowance, an employee must
exercise seniority rights to secure an available position to which entitied under the working
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Agreement and which carries a rate of pay and compensation equal to or exceeding the
employee's protected rate, or shall thereafter be treated for the purposes of this Section as
occupying the position elected to decline until a position of equal or higher rate is acquired.

Section 3. If an employee is absent from service on the effective date of this
Agreement, such employee will be entitied to the bensfits as provided in Article | when

available for service, if eligible.

Section 4. If an employee who has been notified that his/ her position will be
affected desires to accept severance and resigns or relocates prior to the expiration of the
30-day notice, he/ she may do so dependent upon the requirements of the service and
without penalty to the employee or the Carrier.

Section 5.  In connection with the application of this Agreement, the parties have
agreed without prejudice to either party’s position in any other case that positions
established will not be counted as TOPS overbase credits, nor will positions abolished or
individuals accepting separation allowances as a result of this transaction be counted as
TOPS attrition credits.

Where there is sufficient work in a department to require supplementing the assigned
work force on a regular basis, a position will be properly bu'ietined and established.

Section 6.  In order for employees who transfer Linder the terms of this Agreement
to acquire training and gain necessary experience, the Carar agrees to provide paid job-
related training for up to eight (8) weeks. The training will begin upon an employee's
assignment and may include on-the-job training, classroom instruction, and testing. Typing
courses as well as other job-related fundamentals, may be offered in order to develop
necessary skill levels. The length of the training period may vary based upon the previous
experience, training, skills of each employee as well as the prerequisites of the job and
department. An employee afiorded training as provided herein will be given full cooperation
during the training period. Failure to make satisfactory progress in training will be sufficient
grounds for disqualification. Any employee so disqualified will be required to exercise his
seniority rights at the location to which transferred in accordance with the applicable -ule(s)
ofthe Agreement. - -

The training period will not exceed eight (8) hours per day, forty (40) hours per work

week (Monday through Sunday). However, if training is required in excess of the hours
specified, such training will be compensated at the overtime rate.
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ARTICLE VI - EFFECTIVE DATE

This Agreement shall become effective on the date signed, and constitutes an
Implementing Agreement fulfilling the requirements of Article |, Section 4, stipulated in the
New York Dock Conditions imposed by the STB in FD 32760.

Signed this lsﬁdlyof [)gmkg{ , 1996.

FORTHEO IZATION: FOR THE COMPANY:

F. Davis D. D. Matter
President, ASD/ TCU Sr. Director Labor Relations/ Non-Ops

General Chairman, TCU

-ZL?M. L &ij&%&—m

APPROVED:




ATTACHMENT "A"
SEPARATION/DISMISSAL PAY

In recognition of the anticipated number of changes associated with the merger of
the railroads and in an effort to provide alternatives to the clerical employees represented
by the Allied Services Division/TCU and the Transportation Communications Union, the
Carrier agrees to offer the following options to Southern Pacific Lines and Union Pacific
Railroad employees.

Section 1.
Upon the effective date of the Implementing Agreement, the Carriers will be

permitted to post a twenty (20) day advance notice at specific locations offering the
following separation amounts on a seniority basis:

YEARS OF SERVICE AMOUNT
30 and Over $95,000
25, Less than 30 $85,000
20, Less than 25 $75,000
15, Less than 20 $65,000
6, Less than 15 $60,000
Less than 6 $25,000

In calculating an employee's seniority, the earliest continuous seniority date shall
“apply. The employee's years of service shall be calculated as of the date the notice of
separation is posted.

Section 2.

(@) Inlieu of the lump sum payments indicated above, employees may elect to
accept a dismissal allowance payable in equal monthly instaliments. Employees electing
this option will be entitied to the amount indicated, given their number of years seniority
less $500 for every month which the payments are extended for continuation of heaith and
welfare benefits. Payments may be extended for a period not to exceed three (3) years
(36 months from date monthly dismicsal payments are initiated).







